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Form 6 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Mount Eden Borough Council Officers' Dispute of Interest between the 
Mount Eden Borough Council and the Auckland Provincial District Local 
Authorities Officers Industrial Union of Workers. 

The Arbitration Court, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, 
and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and the Judge of the Court has 
hereunto set his hand, this 29th day of June 1978. 

(LS.) J. R. P. Hom, Judge. 

Form 5 
Regulation 9 (4) 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 
SUBMISSION OF VO LUNT ARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the 
Mount Eden Borough Council Officers' Collective Agreement between the 
Mount Eden Borough Council and the Auckland Provincial District Local 
Authorities Officers' Industrial Union of Workers . 

To the Registrar, Industrial Commission: 
We hereby submit to you a signed copy of the terms of a voluntary 

settlement of the above mentioned dispute of interest arrived at by the parties 
pursuant to section 65 of the Industrial Relations Act 1973, for registration by 
the Industrial Commission as a Collective Agreement 

Dated at Auckland this 26th day of April 1978. 
Signed on behalf of the Mount Eden Borough Council : 

Signed on Behalf of the Union: 
K. M. Tuxford, Secretary. 

INDEX 
1 - Scope of Agreement 
2 - Hours of Work 
3 - Remuneration and Salary 
4 - Rates and Conditions of Pay 

N. E. Ashby, Town Clerk. 

5 - Employees Performing Higher Grade Duties 
6 - Overtime 
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7 - Holidays 
8 - Annual Holidays 
9 - Special Holidays for Long Service 

10 - Continuity of Service 
11 - Sick Leave 
12 - Maternity Leave 
13 - Bereavment Leave 
14 - Special Leave for Examination and Courses 
15 - Transport and Travelling Expenses 
16 - Uniforms 
17 - Terms of Employment and General Conditions 
18 - Application 
19 - Under-Rate Workers 
20 - Unqualified Preference 
21 - Local Government Re-Organisation 
22 - Disputes 
23 - Personal Grievance 
24 - Effective Operation of Agreement 
25 - Job Evaluation 
26 - Indemnity 
27 - Morning and Afternoon Tea 
28 - Term of Agreement 

SCOPE OF AGREEMENT 
1. This agreement shall apply to all salaried employees of the Mount Eden 

Borough Council (hereinafter called the Council) except the Town Clerk, and 
Borough Engineer, provided however that this agreement shall not cover 
University or Secondary School students temporarily employed by the 
Council, or persons employed for less than three months continuously. 

(a) Definitions: 
"Part-time worker" shall mean a worker who is engaged to work less 

than 37½ hours per week on a regular weekly basis . 
"Temporary or casual employee": Any person employed for less than 

three months continuously shall be termed a temporary or casual 
employee. 

"Substantially" means engaged at a particular job for more than 50 per 
cent of the time during any pay period. 

''Executive Officer' ' shall mean the Town Clerk and the Borough 
Engineer. 

HOURS OF WORK 
2. (a) Except as hereinafter provided in subclauses (b) (c) and (d) hereof37½ 

hours shall constitute a week's work and shall be worked between the hours of 
7.30 a.m. and 5.00 p.m. Monday to Friday both days inclusive with not less 
than one half hour for lunch. 

(b) The hours of work of supervisors and foremen designated in this 
agreement shall be the same as the men over whom they exercise control. 

(c) A worker shall not be required to work for more than 5 hours 
continuously without an interval of at least one hour for a meal, provided that 
this provision may be varied in accordance with subclause (a) of this clause. 

(d) (i) In respect of workers allotted to standby duty, standby on weekdays 
will commence from the normal weekday time for cessation of work and will 
continue until the normal weekday time for commencing work on the 
following day. Standby on Saturdays, Sundays and Public Holidays will 
commence from the normal weekday time for beginning work and will 
continue for 24 hours thereafter. 
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(ii) Standby allowance for the Waterworks Supervisor and Assistant 
Waterworks Supervisor, Treatment Plant Operator, Assistant Treatment 
Plant Operator, and any other officer which Council may determine from time 
to time, who shall be required to stand by at weekends including statutory and 
other holidays shall be paid $5.00 per day or part thereof. 

.(e) "Alternative Hours of Work Code". Notwithstanding the provisions of 
Clause 2 subclause (a) of this agreement, at the discretion of Council, approval 
may be given to vary stated hours of work for individual officers by mutual 
arrangement, or to introduce schemes providing for "flexible" working 
hours, and any variation to the "standard" hours of work code, the Council 
shall notify the Union. 

REMUNERATION AND SALARY 
3. (a) Where the salary of any employee bound by this agreement is not 

provided for in this clause, or where the employee has completed one year's 
service in the maximum of his grade by the 31st day of March of any year and 
no provision is made in this clause for his transfer to a higher grade, his salary 
shall be considered by the Council in the month of March of every year during 
which his salary is not provided for or while he is at the maximum of his grade 
as aforesaid, and any increment granted to any employee as a result of any 
such consideration shall take effect from the first day of April in that year. 

(b) (i) All increments in Grade 1 shall be considered as annual increments 
and shall be paid in accordance to the years of service subject to the limits 
otherwise prescribed, all increments in Grade II and Grade III shall be shown 
for each position. 

(ii) The placing of staff shall be on the steps within the appropriate grades as 
established by the job evaluation and being not less than the amount to which 
an officer should be entitled under the agreement, the Council taking into 
account the employee's qualifications, experience and responsibilities. 

(iii) Any officer who is dissatisfied with the results of any annual review may 
appeal in writing through his Executive officer within two weeks of 
notification for reconsideration of the review as it affects that officer. 

( c) Where any employee is promoted or is transferred from one position to 
another or is otherwise entitled to be transferred to a higher grade, the 
commencing salary of which is below or equal to that being received by him 
when promoted or transferred, he shall be paid the salary in the higher grade 
which is immediately above that being paid to him at the time of his promotion 
or transfer and he shall be paid not less than he would have been paid had he 
remained in the previous grade. Any subsequent annual increments to which 
the employee becomes entitled shall be paid in each succeeding year from the 
date of his promotion or transfer. 

Provided that this clause shall not apply to any officer undertaking 
in-service training, or transferred because of health reasons, or transferred at 
their own request. 

(d) For the purpose of qualification under the undermentioned scales, 
experience gained in any employment of a character similar to that covered by 
this agreement shall be counted by this agreement. 

( e) For the purpose of salaries in Grades I, II, and III of this agreement, the 
attainment to the position held shall be rewarded by additional annual 
payments provided that such qualification is relevant to the position held; and 
further provided that where such qualifications are a prerequisite for 
employment, this allowance shall not be payable; commencing at the time of 
proof of attainment based as follows: 

Clerical - $ 
Solicitors' Professional Examination . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . 172 
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Accountants' Professional ($42 on passing each of three 
sections with a maximum of $119 on completion) ......... . 

LL.B Degree. ....... .. .. ..... ..... ...... ... . ... ... .. .. . 
Barristers' Professional Examination .. ....... .. ...... ....... .. .. ... . 
B.Com. or B.C.A . ... ..... .... .. .... ... .................. . 
Certificate of Proficiency in Local Authority Administration: 

On completing first part of course . . ................ ..... . . 
On completing second part of course, an additional ... . 
On qualifying for the Certificate , an additional ... .... .. . . 

Intermediate and Final Examination of the Chartered Insti-
tute of Secretaries, each . . . . . . . . . ... 

New Zealand Government Typists Advanced Examination 
or, 

Trades Certification Board Grade A Typing or, 
Trades Certification Board Grades 1 and 2 Shorthand/typing 
New Zealand Government Special Examination or, 
Trades Certification Board Grade B Typing or, 
Trades Certification Boa.rd Grade 3 Shforthand/typing .. .... . 
New Zealand Government Typists Senior Reporters' Ex-

amination or, 
Trades Certification Board Grade IV Shorthand/typing ..... . 
Certificate in Supervision (N.Z.I.M.) .............. . ....... ... .. .. . 
New Zealand Institute of Management Diploma (Local 

Authority Administration): 
On completing first part of course .. .. ... ... ... . .. ...... .... .. 
On completing second part of course an additional .... . 
On qualifying for the Diploma, an additional ... 

Libraries -
New Zealand Library Association Certificate ... .... ... ......... . 
Diploma of New Zealand Library School .. ....... .... ... .... ..... . 

General -
Civil Engineers' A.M. Inst. C.E .. .................... .. .......... .... . 
Examination of N .Z. Engineers ' Registration Board (Civil 

Engineers' Section) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... .. ...... ... .. . 
Architects' A.R.I.B.A .. .. .. .... ............... .... .. . 
Surveyors' Land Surveyors' Diploma ............... ...... .. 
Membership by Examination of Electrical Engineering ..... . 
Examination in Electrical Engineering by Engineers' Regist-

ration Board, New Zealand ......... ...... ... ..... ...... ............. . 
Section (a) or Section (b) of the Examination of the Leading 

Engineering Institutions, each .. ............ . 
Half of the subjects in the course for the -

New Zealand Certificate in Engineering, 
New Zealand Certificate in Town and Country Planning 

and 
New Zealand Certificate in Draughting ... ...... .... .... .. .. . 

New Zealand Institute of Chemistry's Laboratory Assis-
tants' Certificate .... ....... .... ... ... .... .... ........ ....... .. ....... ..... . 

Intermediate Certificate in Science (Chemistry) ... .. .... ....... . 
Quantity Surveyors' Institute of New Zealand Intermediate 

Examination (Associate Membership) .. .... .. .... .... .... ...... . 
Final Examination (on admission to Institute) -
Professional Associate ....... ................ ....... ..... ... ..... ....... ... . 
A.A.S.E., A.O.S.M., Diploma of Urban Valuation or Ex-

amination of the New Zealand Institute of Valuers, 
Diploma of Fine Arts . . . . . . . . . ....... .. ...... .... ......... .. ... . 

5 

$ 

172 
172 
223 
184 

57 
57 
57 

80 

114 

138 

184 
57 

57 
57 
57 

114 
223 

... 184 ..... . 

184 
184 
184 
138 

138 

114 

103 

103 
103 

75 

155 

184 
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Five subjects of the A.A.S.E., A.O.S.M., or Diploma or 
Urban Valuation or Examination of the New Zealand 
Institute of Valuers ..... ....... ............................ .. 

Diploma of Town Planning (not graduates or in receipt of 
other examination allowance) . . . . . ... ...... . 

First two sections Industrial Management Course .. 
On completion of Industrial Management Course ..... 
Each section of the Intermediate Examination of the Town 

Planning Institute .... ... .. .. ..... ..... ...... .. . 
B.Sc. .... ... .. ... . ... .... ... .. .... .. .... .. ..... ..... .. ... ... .. . 
B.A ... ... .. .. .. .. . .. .... .............. .. . .. ............. .. .... . 
Diplomas of Horticulture ($47 on passing first examination 

$ 

114 

223 
40 

103 

109 
184 
184 

and $57 on completion). .. .. .. .. .. .. .. .. .. .. .. . .. .. . .. .. . . .. .. .. . 114 
Associated Dairy Manufacturers ' Diploma .. ........ .. .. . .. .. .. . 114 
Sanitary Inspectors' Diploma (A.M.R.S.I.) .. .... .. ... .. .. .... . ... 114 
Sanitary Science Diploma (M .R.S.I.) .. .. .. .... .. . ... .. .... .. 114 
Highways Foreman .. . .. . .. .. .. . . .. . . .. .. . .. .. .. .. .. .. .. .. .. .. . .. 114 

It shall be the responsibility of the employee to notify the employer of any 
qualification held or attained, and any qualification allowance payable under 
the foregoing schedule, shall only be paid as from the date on which the 
employee produces satisfactory evidence that he or she holds or has attained. 
the qualification. 

(f) The Council may allow credit for any other qualification of an equivalent 
standard held by an employee and such credit shall be as may be agreed upon 
between the Council and the Union. 

(g) Where any person by reason of more than one qualification is entitled to 
two or more additional payments he shall receive only the higher amount 
provided for in this agreement. 

(h) Any employee in Grade I obtaining qualification for entry to sixth form, 
University Entrance Examination, or the Junior or Senior Government 
Typing and Shorthand Examinations, shall receive a Grade salary increase of 
one step without prejudice to the next annual grade salary increase to which 
he or she is entitled and such increase shall be payable on production of proof 
of qualification to the employer. 

(i) Where any employee has received an additional payment for passing part 
of an examination or degree or diploma he shall be entitled on completing a 
degree or diploma only to such additional annual payment up to the amount 
herein provided as he shall not have already received. 

(j) Any officer employed substantially on an accounting machine, compu
ter, punch operating machine, addressograph machine or multilith machine 
shall receive an additional payment of $2.50 per week. 

(k) Nothing in these allowances shall apply to employees affected by job 
evaluation . 

(1) A worker who handles cash in acting as a chashier, wages or pay clerk, in 
any one week shall be paid a risk allowance of $2.50 for that week in addition 
to his or her normal rate of remuneration. 

RATES AND CONDITIONS OF PAY 
4. (a) Minimum rate of pay should be in accordance with the Schedule to this 

agreement. 
The schedule shall contain the grades and scales of pay for each grade 

including automatic increases each grade is entitled to or such other 
remuneration as the Council may from time to time decide. 

(b) On appointment to the step in Grade II, the officer shall, as of right, 
move to the next step, after twelve months' service following the ap1 )intment 
to that grade. 
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On reaching their automatic progression thereafter in any grades, any 
further increment shall be at the discretion of Council as a result of an annual 
review. The result of the annual review shall be communicated to that officer. 

(c) No deductions (other than for superannuation, or as required by 
statutory authority, and such other contributions as may be agreed upon 
between the employer and employee) shall be made from the wages of any 
member of the staff except for time lost by the worker through sickness, 
accident or default. 

(d) On cessation of employment, deduction from wages or salary for 
non-return of equipment or clothing issued, shall be allowed in terms of this 
agreement. 

(e) Except by mutual agreement, salaries including overtime, shall be paid 
at not longer than two weekly intervals and during working hours. 

(f) For the purpose of calculating the amount payable weekly in respect of 
annual salaries, the amount of the annual salary shall be divided by 52. 

(g) Librarians and library assistants not being casual workers employed for 
less than 40 hours but more than 20 hours in any week, shall be paid pro rata on 
the appropriate rate under subclause (a) or (b) of this clause. 

(i) The rates of all remuneration, bonus and allowances provided for in 
this Agreement are to be amended from time to time, and shall be 
adjusted in accordance with all adjustments made in respect of or 
pursuant to the Auckland City Council Officers' Collective Agree
ment. 

(h) Part-time Workers: (i) Where the employer does not regularly require 
the services of a worker for the full period of 37½ hours per week, he shall pay 
such worker pro rata the appropriate scale of salary plus 10 per cent. 

(ii) Where a worker is unable to accept full-time employment the employer 
shall pay pro rata the appropriate scale salary. 

(iii) The provisions shall not be used for the purpose of reducing the hours of 
work or the earnings of any worker. 

EMPLOYEES PERFORMING HIGHER-GRADE DUTIES 
5. Any employee who is specifically directed to wholly or substantially 

perform the duties of a higher-grade employee, shall if occupies the 
higher-grade position for more than six weeks continuously, be paid from the 
date upon which he commenced the higher-grade duty at a rate of not less than 
the minimum salary paid to the higher position. 

Where any employee is engaged on higher-grade work for a period 
exceeding six weeks continuously, and where a sickness may occur or annual 
leave becomes due or a public holiday occurs whilst engaged in performance 
of higher-grade duties, such employee shall be paid at the higher-grade rate of 
pay. 

OVERTIME 
6. (a) All time worked by officers on a salary of up to and including step 1 

Grade 3 $9,160 in excess of seven and a half hours on any ordinary working 
day or time worked outside the hours prescribed in Clause 2 of this agreement 
shall be considered as overtime and shall be paid for at the rate of time and one 
half for the first three hours and thereafter at double time, unless otherwise 
provided for in this agreement. 

Time worked before noon on Saturday shall be paid for at the rate of time 
and one half for the first three hours and thereafter at double time; time 
worked after noon on Saturday or Sunday shall be paid for at double time; 
time worked between 10.00 p.m. and 6.00 a.m. to be paid at double time rates. 

(b) No overtime for which overtime rates are payable shall be worked by 
any employee without the approval of tl).e Executive Officer. 
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( c) Overtime shall be comp-u-ted on a daily basis and shall be shown on either 
the weekly or fortnightly time sheet, and overtime pay shall be included with 
the payment for that period. 

(d) Any worker other than a shift worker called upon to work through to 6 
p.m. on any day of the week or after 1 p.m. on a Saturday, Sunday or public 
holiday shall be paid $1. 75 meal money and where a worker other than a shift 
worker cannot reasonably get home for a meal and return in the time allowed 
for the meal , the employer shall pay a meal allowance of$1.75. When a worker 
is required to work for more than one hour after their usual daily finishing time 
or after 1 p.m. on Saturday or Sunday the worker shall be entitled to a meal 
break. 

( e) Emergency work - any employee called out for work on essential 
services such as public safety, health, control of fire, and such others as may 
from time to time arise and which are not pre-arranged and performing the 
work after the usual terminating time or before the usual commencing time of 
work shall be paid at overtime rates provided that a minimum of two hours 
shall be paid for on each occasion, provided further that a two hour minimum 
shall be paid for on a second call out, except where the work on the second call 
out is completed within the period of the first two hour minimum, subject to 
the overtime limits set out in this clause. 

(f) At the discretion of the employer, time off in lieu of payment for 
authorised overtime may be taken at times mutually agreed between the 
officer and the employer, in which case the hours off shall be granted in 
accordance with the percentage used to establish the overtime rates as 
specified in subclause (a) hereof and such time shall be taken continuously. 

HOLIDAYS 
7. (a) The undermentioned shall be paid holidays and shall be allowed in 

addition to the annual holiday referred to in clause 8 of this agreement: New 
Years Day, the day following New Years Day or a day in lieu thereof, Good 
Friday, Easter Monday, Anzac Day, the birthday of the reigning sovereign, 
Labour Day, Anniversary Day, Waitangi Day or a day in lieu thereof, 
Christmas Day, Boxing Day. 

(b) Time worked on any holiday mentioned in subclause (a) of this clause 
shall be paid for at the rate of double time in addition to the weekly wage. 

(c) When any holiday in subclause (a) of this clause, other than Anzac Day 
or Waitangi Day, falls on a Saturday or Sunday the following Monday or 
Tuesday shall be observed. 

(d) When a holiday falls on a non-working day, a worker shall not be entitled 
to receive more than his ordinary salary or to receive any payment in respect 
of the holiday unless work is done on such day. 

(e) This agreement shall not operate so as to reduce the aggregate number of 
days holiday previously enjoyed by any worker under the agreement during 
his present employment. 

ANNUAL HOLIDAYS 
8. (a) Except as otherwise provided, every worker shall at the end of each 

year of his/her employment become entitled to an annual holiday of three 
weeks and such holidays shall be allowed in accordance with the provisions of 
the Annual Holidays Act 1944 and its amendments, and shall be paid on the 
basis of the worker's average weekly taxable earnings, provided that in no 
case shall the holiday pay be less than the worker's ordinary pay at the time of 
taking the holiday. 
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(b) Upon completion of ten years' continuous service with the employer 
part of which may have been served with any other local authority in New 
Zealand or with any other local body or in the State Services in New Zealand, 
each worker shall be entitled to an annual holiday of four weeks instead of 
three weeks paid as prescribed in subclause (a) of this clause. The fourth 
week's holiday may be taken in conjunction with or separately from the first 
three weeks, as the employer may decide. 

(c) For the purposes or this clause lump sum special payments shall be 
excluded from the computation of average weekly taxable earnings, and 
ordinary pay shall be as defined in the Annual Holidays Act 1944 and its 
amendments. 

(d) Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided in 
subclause (a) of this clause it shall be sufficient compliance with this clause for 
payment to be assessed on the percentage formula prescribed in subclause (e) 
of this clause subject to final adjustment and payment of any remainder after 
that date: Provided that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. 

(e) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts 
due to him, an amount equal to 6 per cent (or 8 per cent as per subclause (b )) of 
his gross taxable earnings. 

(f) Where the period of employment is less than three weeks the amount to 
be paid as proportionate holiday pay shall be as prescribed by the Annual 
Holidays Act 1944 and its amendments. 

(g) Where practicable, such holidays shall be given in proximity to the 
Christmas or Easter holidays, and by mutual arrangement with the officer and 
the Executive Officer. · 

(h) This agreement shall not operate so as to reduce the aggregate number of 
days holiday previously enjoyed by any worker under the agreement during 
this present employment. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
9. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years and 
before the completion of 20 years of continuous service with the 
same employer; 

(ii) One special holiday of three weeks after the completion of 20 years and 
before the completion of 25 years of continuous service with the 
same employer; 

(iii) One special holiday of five weeks after the completion of 25 years' 
continuous service with the same employer. 

(b) Should a worker have completed 20 years of continuous service with the 
same employer prior to the date of this agreement he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should 
a worker have completed 25 years of continuous service with the same 
employer prior to the date of this agreement he shall not be entitled to the 
special holiday provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944 and may be 
taken in one or more periods and at such time or times as may be agreed by the 
employer and the worker. 
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(d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

(e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service 
which is not less favourable to the worker than the foregoing. 

CONTINUITY OF SERVICE 
10. For the purposes of Clause 8 (Annual Holidays) and Clause 9 (Special 

Holidays for Long Service) continuity of service shall not be deemed to be 
broken by reason of amalgamation of one local body with another local body 
which continues to employ such workers. 

SICK LEAVE 
11. (a) (i) Any employee unable to perform his or her duties on account of 

sickness or accident shall, on production of a medical certificate where such 
absence exceeds three working days continuously, be entitled to sick leave on 
full pay at the rate of ten working days per annum for each completed year of 
local authority service and such sick leave shall be regarded as accumulative 
over the whole of the employee's service. 

(ii) Notwithstanding the provisions of paragraph (i) of this subclause, all 
new employees joining a local authority shall be granted a credit of five days' 
sick leave after six months continuous service with the same employer, the 
employer shall also grant a credit of an additional five days after 12 months' 
continuous service with the same employer. 

(b) The employer may, in cases in which it is considered special, vary and 
extend the period of pay during sick leave as stated in subclause (a) of this 
clause particularly when in its opinion the illness resulted from causes that are 
due to conditions under which an officer has been working. 

(c) Time off caused by injuries in the course of duty is not to be included in 
computing sick leave under this clause. 

(d) Accident compensation - (i) Any officer involved in an accident at 
work and where such accident necessitates absence from duty due to injury, 
at the discretion of the employer the officer concerned may for the second and 
subsequent weeks elect to offset any sick leave entitlement he or she may 
have in hand to make up the officer's salary to 100 per cent normal pay, 
provided that the officer's sick leave entitlement shall be reduced at the rate of 
one fifth of a day's sick leave per day. 

(ii) Where any worker is involved in an accident either at work or away from 
work, and where such accident necessitates absence from duty due to injury, 
the worker concerned may for the second and subsequent weeks elect to 
offset any sick leave entitlement he or she may have in hand, in order to make 
up the worker's salary to 100 per cent of normal pay, provided that the 
worker's sick leave entitlement shall be reduced at a rate of 115th of a day's 
sick leave per day. 

(e) On production of a medical certificate leave on full pay of up to five 
working days in any one year may be granted to a married employee who finds 
it essential to remain at home in an emergency in the event of his wife's illness, 
such leave to be treated as though it were due to the employee's own sickness 
and be subject to all provisions of this clause relevant thereto. 

MATERNITY LEAVE 
12. After twelve months' continuous service with the Council, where a 

female worker has to terminate the employment for maternity purposes, but 
within six months is re-employed as a worker covered by this agreement by 
the same employer, for the purposes of sick pay and special holidays for long 
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service entitlements, the employment shall be deemed to have been continu
ous. Provided that this provision shall not imply that the employer must offer 
re-employment, and provided, further, that this provision shall not apply in 
respect of annual holiday entitlement. 

BEREAVEMENT LEA VE 
13. On the death in New Zealand of a direct relative (i.e. father, mother, 

wife, husband, son, daughter, brother or sister) bereavement leave on full pay 
shall be granted as follows: 

(i) Where such relative lived in the place of the officer's domicile - 2 
days; 

(ii) Where such relative lived other than in the place of the officer's 
domicile and travel is involved as a consequence - 3 days; 

(iii) In other cases, leave to attend a funeral may be granted at the 
discretion of the Executive Officer. 

EDUCATIONAL LEAVE 
14. If it is necessary for an officer to attend an examination or course 

relevant to the position held for an approved examination as scheduled in 
clause 3 hereof, such officer shall be granted at the discretion of the employer, 
leave with pay for up to five hours per week during the school term. 

TRANSPORT AND TRA YELLING EXPENSES 
15. (a) All out-of-pocket expenses reasonably incurred by an employee in 

the execution of his duties shall be paid by the employer. All claims for such 
expenses shall be rendered fortnightly or as agreed, and such claims shall give 
particulars of travelling done, and the expenses incurred in the discharge of 
the employee's duties. The employer may, in connection with any particular 
claim, require that such claim shall be supported by statutory dec1aration. 

Alternatively, travelling expenses may be paid at the current State Services 
motor vehicle mileage schedule. 

(b) Public service scale shall be paid where an employee uses his own 
conveyance on Council business and provided such use has been approved by 
the Executive Officer. 

UNIFORMS 
16. (a) Every employee who is required by the employer to wear a uniform 

when on duty shall be provided with same at the expense of the employer. 
(b) Where the duties required are likely to result in damaged or soiled 

clothing, any employee who requests to be provided with suitable smocks 
shall be supplied with two such smocks at the expense of the employer; an 
employee so provided shall be responsible for laundering of same. 

Employees required to work in all weathers shall be supplied with suitable 
water-proof clothing. 

(c) All uniforms and c1othing supplied to officers shall be returned to 
Council upon resignation or retirement, a reasonable salary deduction may be 
made by Council where any employee is unable to show good cause for non 
return. 

TERMS OF EMPLOYMENT AND GENERAL CONDITIONS 
17. (a) Except in the case of temporary or casual employees, in the absence 

of special written agreement between the employer and employee, one 
month 's notice of resignation or dismissal shall be given by the officer of the 
employer and that where the required notice is not given by the employee the 
wages or salaries for the unexpired period of notice shall be forfeited, except 
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in the cases of misconduct where an officer shall be subject to instant 
dismissal; but this shall not be deemed to restrict or in any way impair the 
statutary powers as to appointment or dismissal of officers invested in local 
authorities or to prevent an employee from terminating his employment for 
good cause. 

(b) Clause 17 (a) shall not supersede any existing contract of service which 
provides for a greater period of notice, and by mutual agreement future 
individual agreements may be made which provide for greater or lesser 
periods of notice. 

(c) Staff vacancies shall be advertised where practicable throughout the 
Council offices and may, if considered necessary be advertised publicly. All 
other things being equal, it is desirable that in making appointments to the staff 
positions, preference shall be given to officers already on the staff. 

(d) While this Agreement remains in force , any agreement reached between 
the Council and the Union in respect of the salary or any of the conditions of 
employment of any worker or class of employment covered by this Agree
ment, and the conditions contained therein shall be binding upon both the 
Council and the Union as if such provisions were included in this Agreement. 

APPLICATION 
18. No person in the employment of the Council who at the date of this 

agreement has been carrying out any of the duties within the scope of this 
agreement who is in receipt of a higher rate of remuneration than that provided 
by this agreement at the time of its coming into force shall have his or her rate 
of remunernation reduced, or shall any worker suffer any reduction of status 
due to the operation of this agreement. 

UNDER-RATE WORKERS 
19. (a) Any worker who considers himself incapable of· earning the 

minimum wage fixed by this agreement may be paid such lower wage as may 
from time to time be fixed, on application of the worker after due notice to the 
Union, by the Local Inspector of Awards and Agreements or such other 
person as the Court may from time to time appoint for that purpose; and such 
inspector or other person in so fixing such wage shall have regard to the 
worker's capability, his past earnings, and other circumstances as such 
inspector or other person shall think fit to consider after hearing such 
evidence and argument as the Union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, and such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 day's notice shall have been given to 
such worker by the secretary of the Union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such inspector or other person shall 
think fit 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the Union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the Union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 
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UNQUALIFIED PREFERENCE 
20. (a) Any adult person engaged or employed in any pos1t1on or 

employment subject to this agreement by any employer bound by this 
agreement shall, if he is not already a member of a union of workers bound by 
this agreement, become a member of such union within 14 days after his 
engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this 
agreement so long as he continues in any position or employment subject to 
this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after 
being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of a union in 
accordance with subclause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and 
(b) apply, after having been notified by any officer or authorised representa
tive of the union that the worker has been requested to become a member of 
the union and has failed to do so, or that the worker having become a member 
of the union has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in 
receipt of not less than the minimum rate of wages payable to a person of the 
age of 18 years or upwards. 

(Note: Attention is drawn to section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the union.) 

LOCAL GOVERNMENT RE-ORGANISATION 
21. Where any scheme of the Local Government Commission affecting the 

Council is promulgated the employers shall hold discussions with the Union 
within 28 days of the promulgation or within 60 days prior to gazetting of the 
final scheme. 

DISPUTES 
22. (a) The procedure set out in the succeeding provisions of this clause 

shall apply to a dispute ofrights between the parties bound by this instrument, 
or any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly 
disposed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shal1 be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the 
chairman) are equally divided in opinion, the chairman may either: 
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(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, 
the decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
1odge with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(Note: This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

PERSON AL GRIEVANCES 
23. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of 
a claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his 
disadvantage. 

(b) The purpose and intent of the parties to this agreement is to promote co
operation and harmony between the employer and employee, and to provide 
equitable adjustment of differences which may arise from time to time. 

(c) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accordance 
with this procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, affording 
him an opportunity to remedy the cause of the grievance, the intent 
being that it is desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate, the 
worker shall notify the 'central staff committee of Council or a duly 
authorised representative of his union, who, if he considers that 
there 1s some substance m the personal grievance, shall forthwith 
take the matter up with the employer or his representative; . 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a 
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statement setting out all the facts relied on. The statement shall 
establish the nature of the worker's grievance, and of the issues, for 
all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, with 
or without a chairman as the parties may decide; 

There shall also be appointed one "acting member" by each party 
to act for a member of the grievance committee who either has: 

(1) a personal interest in a matter before the grievance committee; 
(2) who is unable to attend for any reason whatsoever scheduled 

meetings of the grievance committee. 
If at any time a vacancy exists in the office of a member of the 

grievance committee or if a member is not present at a sitting of the 
committee the chairman may summon the "acting member" to 
attend the sitting of the committee. All powers, functions and 
privileges of the member shall be accorded to the "acting member" 
as if he were a member of the committee. 

If when the official member is again present at the sittings of the 
committee the "acting member" shall cease to act; but if the "acting 
member" is then engaged on the hearing of a case the chairman may 
require him to complete the hearing before ceasing to act. 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding 
on the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might 
impede the effective functioning of the procedures. 

(d) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either total1y or partially, 
because of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of 
the dispute, dismiss any worker directly involved in the dispute. 

(e) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(f) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him ofa sum equal to the whole or any part of the 
wages lost by him; 
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(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(Note: This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

EFFECTIVE OPERATION OF AGREEMENT 
24. (a) The secretary or other authorised officer of the Union of workers 

shall, with the consent of the employer (such consent not to be unreasonably 
withheld), be entitled to enter at all reasonable times the office or works and 
there interview any worker, but not so as to impede the work of the office. 

(b) Employers bound by this agreement shall, upon request by the Union, 
supply a list of their employees, provided however, that this request shall not 
be made more often than once every three months. 

JOB EVALUATION 
25. The Mount Eden Borough Council job evaluation scheme shall be an 

open job evaluation scheme, and all officers covered by this agreement shall 
be entitled to have access to the terms of reference, and the total marks 
available for each factor. 

INDEMNITY 
26. Where by the nature of their employment, any employee is liable or is 

likely to be liable for civil action against them for errors or omissions or 
negligence in the course of their duties the Council shall indemnify the 
employee for any claims or expenses incurred in any such action; provided 
that any such officer was acting within the scope of his/her authority and 
Council's written policy. 

Provided also that if at the time of the alleged error, omission or negligence, 
the employee was, but no longer is employed by• the Council, this indemnity 
will continue to prevail. 

Provided further, that this clause shall not prevent the Council taking action 
against the employee in respect of liability if the employee in its opinion has 
acted in bad faith or without reasonable care. 

MORNING AND AFTERNOON TEA 
27. An interval of ten minutes shall be allowed to the staff for morning and 

afternoon tea, and the employer shall provide free of charge, boiling water, 
tea, coffee, milk and sugar at tea breaks and meal times. 

TERM OF AGREEMENT 
28. The term of this Agreement shall be deemed to come into force on the 

15th day of August 1977, and shall continue in force until 27th day of 
February, 1979. 

THE SCHEDULE 
SALARY PROGRESSION FOR WORKERS EMPLOYED PRIOR TO 15th 

AUGUST 1977 

Previous 
Award 
Step 

Grade 1 
0 - 1½ Yrs .. . 
1½- 3 Yrs .. . 

1 

New 
Award 
Step 

2 (i) 

New 3.5% Interim 7% C.O.L. 
A ward Allowance Allowance 

Base Rate From 11.10. 77 Max $365 

$2,954 
$3,372 

16 

$103 
$118 

$207 
$236 

Total 



6393 

Previous New New 3.5% Interim 7% C.o'.L. 
Award Award Award Allowance AIJowan[e 
Step Step Base Rate From 11.10. 77 Max $3 5 Total 

3 - 4 Yrs ... 3 (i1) $3 ~686 $129 $258 $4,073 
4 - 5 Yrs ... 4 (iii) $4,100 $144 $287 $4 ,531 

6 - 7 Yrs .. 5 $4,513 $158 $316 $4 ,987 
8 Yrs . 6 (iv) $4,905 $172 $343 $5 ,420 
9 Yrs 7 (v) $5,289 $185 $355 $5 ,829 

IO -11 Yrs 8 (vi) $5,707 $200 $365 $6,272 
12 Yrs 9 $6,156 $215 $365 $6,736 
13 Yrs .. . IO $6,468 $226 $365 $7 ,059 

(i) Entrant with entry to form (vi) of Trades Certification Board Grade I 
Examination commences at this salary . 

(ii) Entrant with Universitv Entrance Examination. Sixth form Certificate 
or Trades Certification Board Grade II Examination commences at 
this salary. 

(iii) Entrant with University Entrance Scholarship Pass , Higher School 
Certificate , or A or B Entrance Bursary commences at this salary . 

(iv) Minimum step for officers twenty years of age or over, or entrant with 
N .Z.L.A. Certificate. 

(v) Entrant with B.A. Degree, or equivalent. 
(vi) Maximum for employees engaged for a period not exceeding three 

months. 
Grade 2 
I & 2 .. .. .. . . . .... . I $6,751 $236 $365 $7,352 
3 &4 .. · · ·· •··· ··· · 2 $7,171 $251 $365 $7 ,787 
5 & 6 ... .. . . . 3 $7,458 $261 $365 $8,084 
Grade 3/1 .. ... . ... 4 $7,733 $271 $365 $8,369 
Grade 3/2 .... ..... 5 $8,006 $280 $365 $8,651 
Grade 3/3 6 $8,279 $290 $365 $8,934 
Grade 3 

4 .. . I $8,498 $297 $365 $9 ,160 
5 ... .. .. .. . 2 $8,832 $309 $365 $9,506 
6 ... .. .... .. 3 $9,387 $329 $365 $10,081 
7 .. ....... .......... . 4 $9,945 $348 $365 $10,658 
8 ... ................ 5 $10,057 $352 $365 $10,774 
9 ..... .......... .. . .. 6 $10,502 $368 $365 $11,235 

10 .. . .. ....... . . . .... . 7 $10,780 $377 $365 $11,522 
11 . . . . . . . . . . . . . . 8 $11,058 $387 $365 $11,810 
12 ·· · ··· · · · ···· · 9 $11,337 $397 $365 $12,099 
13 .. . . .. .. .. . ... . .. . . . 10 $11,893 $416 $365 $12,674 

QUALIFICATION BAR 
Every employee will be allowed to progress to the top of their scale 

unhindered unless prevented by a Qualification Bar for their position. 
The employee will not be allowed to progress past a Qualification Bar in 

their salary scale for their position unless qualified or by consent of Council. 
The following positions have Qualification Bars at the Grade and Step 

shown: 
Assistant Engineer ...... .... ... .. ..... ..... .. ...... ....... .... Grade 3 
Engineer's Assistant ..... .. ... .... ... ...... .. .... ... .. ...... Grade 3 
Senior Draughtsman . . .. . . . . . . .. . . . . . . . . . . . . . . . . . . . . .. . . . . . . . Grade 2 
Borough Foreman .. . . .. . . . . . . . . . . . . . . . . . . . . . . . . . Grade 3 

17 

Step 4 
Step 1 
Step 5 
Step 2 
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Park Supervisor .. .. ........ ...... ...... ...... ...... ... ....... . 
Borough Building Inspector .. ......... ... ... . . 
Health Inspector ...... ............. .. ...... ....... ..... ...... . . 
Assistant Health Inspector .. .. .. .... ... ... .... .. ....... .. . 
Plumbing and Drainage ~nspector ...... ...... .. ... . 
Borough Town Planner .. ...... .. ........ ............. . . 
Town Planning Assistant ... ....... ... .... ..... .. ... ...... . 
Community Advisor .. ... .... .. ... .. .. .. .. ..... .... ... ..... . 
Accountant ..... ... .... ..... ..... ... ...... ... ........... ..... .. . 
Deputy Town Clerk .. . .... ... .. ... . 
Assistant Town Clerk .. ... ... .... ........ ......... . 

MEMORANDUM 

Grade 2 
Grade 3 
Grade 2 
Grade 2 
Grade 2 
Grade 3 
Grade 2 
Grade 2 
Grade 3 
Grade 3 
Grade 3 

Step 3 
Step 2 
Step 5 
Step 2 
Step 2 
Step 4 
Step 5 
Step 4 
Step 4 
Step 7 
Step 4 

This collective agreement incorporates the terms of voluntary settlement 
arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the fadustrial Relations Act 1973. 

Having regard to prevailing circumstances the Court has, pursuant to 
section 92 (2) of the Industrial Relations Act 1973, consented to the specified 
period for which this collective agreement is to continue in force being less 
than one year from the date of registration. 

(L.S.) J. R. P. Horn, Judge. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND - 1978 

14534/H 


