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Form 6 
Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 
In the matter of the Industrial Relations Act 1973; and in the matter of the 

Nelson Public Accountants' Employees Dispute of Interest between the 
Nelson Public Accountants' Employees Industrial Union of Workers and 
Cederman and Dickinson, Oliver Wesney and Bashford, Truman and 
Buckle, West, Yates and Anderson, Pickford, Pitt and Carran, Prosser 
Alborough and Richards, Savage and Savage, Thompson and Daly, 
Vercoe, Gilbert and Dee, Keeble and Miller, C .J. Stack, B.I.M. Bell, 
Woodcock and Maxwell, Craig Anderson and Co., D. Troup, and Milnes 
and Lockhart. 
The Arbitration Court, having before it the terms of a voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial 
Relations Act 1973, hereby registers as a collective agreement the terms, 
conditions, and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions and provisions shall be binding on the 
parties hereto ; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of 
the Arbitration Court has hereto been affixed and a Judge of the Court 
has hereunto set his hand, this 16th day of October 1978. 

(L.S.) J. R. P. Horn, Judge. 

Section 65 Form 5 Regulation 9 (4) 

Under the Industrial Relations Act 1973 
SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 
In the matter of the Industrial Relations Act 1973; and in the matter of 

Public Accountants' Employees in the Nelson Industrial District Dispute 
of Interest between the Employers whose names appear in the Schedule 
attached hereto of the one part and the Nelson Public Accountants' 
Employees ' Industrial Union of Workers of the other part. 

To the Registrar of the Arbitration Court: 
We hereby submit to you a signed copy of the terms of Voluntary 

Settlement of the above-mentioned dispute of interest arrived at by the Parties 
pursuant to Section 65 of the Industrial Relations Act 1973, for registration 
by the Arbitration Court as a Collective Agreement. 

Dated at Nelson this 19th day of July 1978. 

For and on behalf of the Employers: 
(Duly authorised agents): 

G. Hosie. 
J. West. 

B. Thompson. 

~or and on behalf of the Nelson Public Accountants' Employees Industrial 
Umon of Workers: 

D. J. Quirk, President. 
G. Christall, Authorised Delegate. 

P. Todd, Authorised Delegate. 
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NELSON CHARTERED ACCOUNTANTS - EMPLOYEES (PUBLIC 
PRACTICE) COLLECTIVE AGREEMENT (VOLUNTARY) 

INDEX 
Clause 
Number Title 

1 Industry to Which Agreement Applies 
2 Interpretation 
3 Hours of Work 
4 Overtime 
5 Salaries 
6 Holidays 
7 Annual Holidays 
8 Time off for Examinations 
9 Time off for Lectures 

10 Travelling Time and Allowances 
11 Sick Leave 
12 Part-time and Casual Employees 
13 Proportion of Junior to Senior Clerks 
14 Terms of Employment 
15 Notification of Change of Staff 
16 Bereavement Leave 
17 Long Service Leave 
18 Security 
19 Record of Service 
20 Clothing 
21 Responsibility of the Parties 
22 Unqualified Preference 
23 Right of Entry 
24 Under-Rate Workers 
25 Disputes 
26 Personal Grievances 
27 Redundancy 
28 Application of Agreement 
29 Inclusion of Wage Order 
30 Cost of Living Allowance 
3 I Term of Agreement 

NELSON PUBLIC ACCOUNTANTS EMPLOYEES VOLUNTARY 
AGREEMENT 

This agreement made this 19th day of July, 1978, between the Nelson 
Public Accountants' Employees Industrial Union of Workers (hereinafter 
called the 'Union') of the one part, and Cederman and Dickinson, 
Oliver Wesney and Bashford, Truman and Buckle, West, Yates and 
Anderson, Pickford, Pitt and Carran, Prosser Alborough and Richards, 
Savage and Savage, Thompson and Daly, Vercoe, Gilbert and Dee, 
Keeble and Miller, C.J. Stack, B.I.M. Bell, Woodcock and Maxwell, 
Craig Anderson & Co., D. Troup, and Milnes and Lockhart (hereinafter 
called the 'Employers') of the other part, witnesseth that it is hereby mutually 
agreed between the Union and the Employers as follows: 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This Agreement shall apply to the Nelson Public Accountants' 

Employees' Industrial Union of Workers and its members employed by those 
employers party to the Agreement whose names are set down herein 
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and shall apply to the calling of Chartered Accountants in public practice 
and to their employees in the Nelson District, save and except: 

(i) All employees in receipt of remuneration of $9,000, or any greater 
sum, per annum; 

(ii) Persons employed as cleaners, caretakers, liftmen, messengers, tea 
ladies or any other analogous capacity. 

INTERPRETATION 
2. (a) "Accountancy experience" of any worker to whom this agreement 

applies shall mean the total period of his or her employment as an office 
assistant in the office of any chartered accountant, but in the case of such 
worker who, while previously employed in any other office, has gained 
some experience in accountancy, there shall be added such further periocJ. 
(being the period of employment in the office of a chartered accountant 
or sharebroker of which such previous experience may be deemed the 
equivalent) as such worker and his employer for the time being may agree 
upon or in default of such agreement, in terms of Clause 26 hereof. 

(b) "Employee" shall mean any office assistant to whom this agree
ment applies. 

(c) "Accounting Student" shall mean any employee employed as such who 
is studying for the examinations of the New Zealand Society of 
Accountants, Cost Accountants Division of the New Zealand Society of 
Accountants, Chartered Institute of Secretaries, Certificate of Commerce 
conducted by the New Zealand Trades Certification Board, or for a degree 
in commerce and shall include any employee who has qualified in any 
of the above examinations. Any difference as to definition as a student shall 
be dealt with under Clause 26 of this agreement and sitting for U .E. 
in order to begin to study A.C.A. (Disputes). 

HOURS OF WORK 
3. (a) The normal working week shall be Monday to Friday inclusive, 

between the hours of 8 a.m. and 5.30 p.m. and total hours worked shall be 
37 ½ per week, except that in special cases an employee may be 
required to work a greater number of hours, but not exceeding 40 per week 
without payment of overtime. 

(b) The hours of work shall be continuous from the time of commencement 
and shall not be broken except for the regular meal interval which 
shall not exceed one hour in duration. 

(c) An interval of 15 minutes shall be allowed each morning and afternoon 
for every employee, during which interval they may partake of refreshments 
on the premises; boiling water shall be made available for the making of tea, 
coffee or other hot drinks. 

(d) Employees shall not be required to work for more than five hours 
without an interval for a meal. 

(e) If for personal reasons an employee requires and is granted time off 
with pay, the employer may require that such time be made up by such 
employee without payment of overtime. 

OVERTIME 
4. (a) All time worked in excess of 40 hours per week shall be 

regarded as overtime and shall be paid for at the rate of time and a half 
for the first three hours on any one day and double time thereafter. A 
divisor of 37 ½ shall be used and the overtime shall be computed daily. 

(b) All time worked on Saturdays shall be paid for at the rate of 
time and a half for the first three hours and double time thereafter: 
Provided that all time worked after noon shall be paid for at double time rate. 

(c) All time worked on Sundays or on any of the holidays set out in 
Clause 6 of this agreement shall be paid for at double time rate. 
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SALARIES 
5. (a) Minimum weekly salaries payable to employees shall be as 

follows: 
(i) Commencing employment under the age of 21 years; or 21 years 

of age and over where such worker has had prior clerical 
experience of at least one full year in total in the previous 
eight years: Per Week 

Under 16 years of age. . .......... 49.37 
16 to I 6 1/2 years of age . . . . . . . . . . . 51.48 
16 112 to 17 years of age........... 53 .68 
17 to 17 ½ yearsofage.... . .. . . .. 56.37 
17 ½ to 18 years of age . . . . . . . . . . . 59.07 
18 to I 8 ½ years of age. . . . . . . . . . . 62.29 
18 ½ to 19 years of age.. . ........ 65.52 
19 to 19 ½ years of age..... . .... . 71.49 
19 ½ to 20 years of age..... .. . .. . 77.38 
20 to 21 years of age. . . . . . . . . . . . . 92.53 
21 to 22 years of age. . . . . . . . . . . . . 105.45 

22 years of age and over - the rate that is applicable under subclause 
(a) (iv), (v) or (vi) of th is clause according to the appropriate grade 
under which the employee is classified: Provided that in the case · of 
employees who are dassified under subclause (a) (iv) of this clause, the 
above wage scale shall apply until they reach the age of 21 at which time 
the rate in subclause (a) (iv) applies. 

(ii) Commencing employment 21 years of age and over where such 
worker has not had prior clerical experience in the previous eight 
years: 

Per Week 
First year. . . . . . . . . . . . . . . . . . . . . . . 96.82 
Second year........ . .... . .. .... 107.61 
Third year . . . . . . . . . . . . . . . . . . . . . . 113.01 

Thereafter the rate that is applicable under subclause (a) (v) 
or (vi) of this clause according to the appropriate grade 
under which the employee is classified: Provided that in the 
case of employees who are classified under subclause (a) 
(iv) of this clause , the first step only of the above scale shall 
apply and thereafter they shall be paid in accordance with 
subclause (a) (i). 

(iii) Commencing employment 21 years of age and over where such 
worker has had prior clerical experience of at least one full 
year in total more than eight years before re-employment. 

Per Week 
First year . . . . . . . . . . . . . . . . . . . . . . . 107. 61 
Second year . . . . . . . . . . . . . . . . . . . . 113.01 

Thereafter the rate that is applicable under subclause (a) (v) 
or (vi) of this clause according to the appropriate grade 
under which the employee is classified. For workers classified 
under subclause (a) (iv) of this clause the above rates shall not 
apply and they shall be paid in accordance with subclause 
(a) (iv). 

Classified Positions - For the purposes of this clause 
classification of jobs shall be as set out in subclause (a) 
(iv), (v) and (vi) of this clause. The definitions assume that 
the employee has been trained in the standard practices of 
the job and performs the duties as defined in an acceptable 
and effective manner. 
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An employee shall be graded under appropriate subclauses if he 
or she is employed for 75 percent or more of the time on work 
classified as being in that grade. In the remaining time duties 
may include the work of any grade. 

Per Week 
(iv) Grade (III) 102.20 

General Clerk - A worker requiring substantial supervision 
who performs a variety of mixed clerical functions not 
falling wholly or substantially within any other classification 
which may include such duties as collating and/or enveloping, 
stamping, franking, and dispatching mail, maintaining records 
such as address files, mailing or similar list, locating, sorting 
and filing correspondence, invoices, receipts, and other records. 
May also run off work on duplicating or copying machine, 
undertake office messages and elementary copy typing. 

Per Week 
(v) Grade (II) 113.01 
Calculating Machine Operator - A worker wholly or substantially 

engaged in operating keyboard calculating machines for which specialised 
training is required in performing arithmetic calculations of a recurring nature 
in which instructions are detailed and concise. 

Receptionist - A worker designated by the employer as such, who is 
wholly or substantially engaged in receiving clients or customers coming into 
the establishment, ascertaining their wants and directing them accordingly, 
making future appointments and answering telephone. May perform other 
clerical duties including typing and receiving incoming cash from clients or 
by mail. 

Telephone Operator - A worker wholly or substantially engaged in 
operating a private automatic telephone switchboard to relay incoming, 
outgoing, and inter-office calls, keeping a record of toll calls, checking 
telephone accounts, and may also perform duties of a receptionist. 

Typist - A worker wholly or substantially engaged in typing letters, 
reports, stencils, forms, share transfer documents, or other material from 
draft, corrected copy or audio tape. May also run off work on 
duplicating or copying machines and perform other office duties. 

General Clerk 'B' - A worker requiring substantial supervision who 
performs a variety of mixed clerical functions similar in nature to those 
detailed in definition of General Clerk 'A'. 

Accounting Machine Operator 'B' - A worker wholly or substantially 
performing similar duties to those of an Accounting Machine Operator 'A' 
but who requires substantial supervision in performing those duties. 

Cashier - A worker wholly or substantially engaged in an office in 
receiving incoming cash or by mail, examining and counting money, 
comparing accounts with cash receipts, making change and cashing cheques. 

Per Week 
(vi) Grade (1) 125.88 

General Clerk 'A' - A worker, requiring a minimum of 
supervision, who performs a variety of mixed clerical functions 
not falling wholly or substantially within any other classi
fication. May include such duties as compiling data for reports, 
calculation of payrolls, assembling information for debtors and 
creditors processes and sundry accounting functions. 

Accounting Machine Operator 'A' - A worker, requiring 
minimum supervision, wholly or substantially engaged in 
operating an accounting, bookkeeping, or data processing 
machine to process and keep a record of business transacti_o_ns 
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including such duties as accounts payable, accounts receivable, 
payroll cost and/ or expense distribution, inventory control, and 
similar functions. 

Typist Seni9r - A worker with over five years' typing 
experience and who is wholly or substantially engaged in 
advanced typing duties including the combining of material 
from several sources in one typing operation, planning layout 
and typing of complicated tabulations to maintain uniformity 
and balance in spacing, and in applying vocabulary knowledge 
necessary to maintain speed and accuracy with material 
involving the frequent and varied use of technical and unusual 
wording. May run off work on a duplicating or copying 
machine and perform other office duties. 

(b) At the request of the employer the employee shall show satisfac tory 
evidence of previous employment at the time of engagement. 

(c) Examination Increments - The rates of salary provided for in clause (a) 
of this subclause shall be increased where the employee qualifies as 
follows: 

On passing each unit of the New Zealand Society of Accountants 
examination an increment of $3.00 be paid . On passing each unit of 
the New Zealand Certificate of Commerce in Accounting - by the sum 
of $1.50. 

On completing the Examination of the New Zealand Society of Accountants 
and obtaining Provisional Membership - by a further $6.00. On completing 
the B. Com . Degree in addition to completing the examinations of the 
New Zealand Society of Accountants - by a further $3.50. 

On being admitted to the New Zealand Society of Accountants - by 
a further $8.00. 

The total of increases under this paragraph shall be $47.50. Employees 
who have passed the School Certificate examination as hereinafter defined, 
or who have passed the Grade A typing or Grade 1 shorthand/typing 
examination conducted by the New Zealand Trades Certification Board, shall 
be paid $4.00 per week in addition to the weekly wages in subclause 
(a) (i) above until they reach the age of 20 years. 

Employees who have passed the University Entrance examination or who 
have passed the Grade B Typing or Grade II shorthand/typing examination 
conducted by the New Zealand Trades Certification Board, shall be paid 
$8.00 per week in addition to the weekly wages in subclause (a) (i) above 
until they reach the age of 20 years. 

The payments for the above qualifications shall not be cumulative. 
Definition of "pass in School Certificate examination": 

(1) Employees who have passed the School Certificate examination up 
to and including the examination conducted in 1967; 

(2) In respect of examinations conducted subsequent to 1967 -
(a) An aggregate of 180 marks including three subjects with 50 percent 

or more (two of which shall be English , Mathematics, Geography, 
History, Science, Commercial Practice, Bookkeeping, Shorthand/ 
Typing or Typing); 

(b) Two subjects with 50 percent (one of which shall be English, 
Mathematics, Geography, History, Science, Commercial Practice 
Bookkeeping, Shorthand/ Typing or Typing) and two subjects with 
40 percent (one of which shall be English, Mathematics, Geography 
History, Science, Commercial Practice, Bookkeeping, Shorthand/ 
Typewriting or Typing; 

(c) An aggregate of 225 marks in up to five subjects (two of which shall be 
English, Mathematics, Geography, History, Science, Commercial 
Practice, Bookkeeping, Shorthand/Typing or Typing). 
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(d) Salaries shall be paid at intervals of not more than two weeks. 
(e) No employee coming within the scope of this agreement shall have 

his or her wages or salary reduced by reason of the operation of 
this agreement. 

(f) Every worker of the age of 20 years or upwards shall be paid not less 
than the wage rate prescribed by any Minimum Wage Order made 
pursuant to the Minimum Wage Act 1945 and in force from time 
to time. 

HOLIDAYS 
6. The following shall be observed as paid holidays: New Year's 

Day, 2nd January or a day in lieu thereof, Waitangi Day, Good Friday 
Easter Monday and the day following, Anzac Day, the day observed as the 
birthday of the reigning Sovereign, Labour Day, Anniversary Day or a day 
in lieu thereof, Christmas Day and Boxing Day. 

If any of the above days, other than Anzac Day and Waitangi Day, falls 
on a Saturday or a Sunday, the next working day (not being a holiday 
hereinbefore mentioned) shall be observed as a holiday in lieu thereof. 

ANNUAL HOLIDAYS 
7. The provisions of the Annual Holidays Act 1944 as amended by the 

Annual Holidays Amendment Act 1974 shall apply to employees covered by 
this agreement. 

TIME OFF FOR EXAMINATIONS 
8. (a) Employers shall grant time off without loss of pay to an employee 

on any half-day on which such employee is sitting for the University Entrance 
Examination, examinations conducted by the Chartered Institute of 
Secretaries, examination for the New Zealand Certificate of Commmerce in 
Accounting or for any examination for the New Zealand Society of 
Accountants, or for the degrees of Bachelor of Commerce or Master of 
Commerce. All time off so granted shall be deemed to be time worked. 

(b) For the purposes of study, employers shall grant without loss of pay 
to any student two half-days in any year for each paper in any subject of the 
examinations listed in subclause (a) of this clause, provided, however, that the 
total time to which any student shall be so entitled shall not exceed ten 
half-days in any one calendar year except that in the case where a student 
is sitting the final units for the examinations of the New Zealand Society 
of Accountants the above ten half-days shall, if the number of papers is 
six or more, be extended to 12 half-days. All time off so granted shall be 
deemed to be time worked. The half-days' study time shall be taken by 
arrangement with the employer. 

(c) No employee who proposes to sit any such examination shall be required 
to work after 6 p.m. on any day in the period commencing two weeks prior 
to his first examination towards the end of any year and expiring on the 
date of his last examination in that year. 

TIME OFF FOR LECTURES 
9. For attendance at lectures, employers shall grant without loss of pay 

to any employee a maximum of five hours in any one week for the 
purpose of studying for the examinations set out in subclause (a) of clause 
8. The provisions of this clause shall not apply to employees employed under 
clause 13. 
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TRA YELLING TIME AND ALLOWANCES 
10. (a) Where a worker is required, outside of normal working hours, to 

travel on the employer's business away from the ·1ocality in which he or she 
is ordinarily employed, and on the same day performs work, travelling 
time shall be paid for at ordinary time rates with a maximum of six 
hours' travelling time payment on any day. 

(b) Travelling expenses incurred by any worker under the instructions 
of his employer shall be paid by the employer. 

(c) If it is agreed between the employer and the employee that the 
employee's motor vehicle shall be used in the performance of his work, the 
employer shall pay an allowance for the use of such vehicle at not 
less than current State Services rates. 

(d) Meal Money - Any employee who works two hours overtime after 
5.00 p.m. on any day, Monday to Friday, after 1 p.m. and/ or 6 p.m. 
Saturday or Sunday, shall be either provided with a suitable meal or be 
reimbursed the cost of a meal up to a maximum of $1.50. 

SICK LEAVE 
11. Upon production of a medical certificate (if required by the employer) 

a worker with less than four years' service shall be allowed where necessary, 
sick leave on full pay for a period not exceeding five working days in any one 
year. Workers with not less than four years' service shall be allowed, where 
necessary, sick leave on full pay for a period not exceeding ten working 
days in any one year. Any such sick leave not used in one year may be carried 
forward against future years, accumulating to a maximum of 60 days. 

PART TIME AND CASUAL EMPLOYEES 
12. (a) Casual Workers - A worker engaged for iess than two weeks shall be 

termed a casual and shall be paid pro rata for time worked at a rate of 20 per
cent more than the rate set out in the appropriate clause. The pro rata rate 
payable shall be calculated on a basis of 37 ½ hours per week. 

(b) A worker employed for less than 35 hours per week shall be paid not less 
than pro rata the appropriate scale salary (calculated on a basis of 37 ½ hours 
per week). Such worker shall be termed a part-time worker. 

PROPORTION OF JUNIOR TO SENIOR CLERKS 
13. No employer shall employ more than three juniors to each senior. 

For the purpose of this clause "senior" includes the employer and each 
partner in the case of a firm and all employees who have had more than 
five years' accountancy experience, and "junior" includes all other 
employees, save and excepting employees engaged solely upon typewriting 
work for a period of not less than 30 hours in any one week. 

TERMS OF EMPLOYMENT 
14. (a) Except in the case of casuals the employment shall be a fortnightly 

one and at least two weeks' notice of termination of employment shall be given 
by either party; but this shall not affect the right of the employer to dismiss 
summarily any employee guilty of gross misconduct nor the right of the 
employee to terminate his employment without the requisite notice in the event 
of gross misconduct on the part of the employer. Where the employment is 
terminated by either party without the requisite notice, one week's wages shall 
be paid or forfeited in lieu of notice. 

(b) An employer shall be entitled to make a rateable deduction from the 
salary of employees for time lost through sickness (other than as provided 
in clause 11), accident, default, or voluntary absence from work with the con
sent of the employer. The basis for calculation shall be 40 hours per week. 
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NOTIFICATION OF CHANGE OF STAFF 
15. (a) Employers bound by this agreement, upon written request of the 

Secretary, shall supply a written list of employees not more than twice a year. 

BEREAVEMENT LEA VE 
16. An employee shall be entitled to a maximum of two days' leave 

without loss of pay on each occasion and on production of satisfactory 
evidence of the death in New Zealand of the employee's husband, wife, 
father, mother, brother, sister or child. 

LONG SERVICE LEAVE 
17. (a) A worker shall be entitled to special holidays as follows: 
(i) One special holiday of two weeks after the completion of 15 

years and before the completion of 25 years of continuous 
service with the same employer. 

(ii) One special holiday of three weeks after the completion of 25 years 
and before the completion of 35 years of continuous service with 
the same employer; 

(iii) One special holiday of four weeks after the completion of 35 years and 
before the completion of 40 years of continuous service with 
the same employer; 

(iv) One special holiday of five weeks after the completion of 40 years' 
continuous service with the same employer. 

Where a worker has become entitled to or taken a special holiday 
of two weeks in lieu of having completed 20 years continuous service, 
the holiday shall be deemed to be taken in lieu of having completed 15 
continuous years with the same employer. Where a worker has become 
entitled to or has taken a holiday of three weeks in lieu of having 
completed 30 years' continuous service, the holiday shall be deemed to be 
taken in lieu of having completed 25 years' continuous service with the same 
employer. 

(b) Should a worker have completed 25 years' continuous service with 
the same employer prior to the date of this agreement, he shall not be 
entitled to the special holiday provided in paragraph (1) of subclause (a) 
of this clause. Should a worker have completed 35 years of continuous service 
with the same employer prior to the date of this agreement, he shall not be 
entitled to the special holiday provided in paragraphs (i) and (ii) 
of subciause (a) of this clause. Should a worker have completed 40 years 
of continuous service with the same employer prior to the date of this 
agreement, he shall not be entitled to the special holidays provided in 
paragraph (i), (ii), or (iii) of subclause (a) of this clause. 

(c) For the purpose of this clause, continuity of service with the same 
employer shall not be deemed to be broken: 

(i) By reason of the sale or transfer of a business to a new employer 
who continues to employ the worker; 

(ii) Where an employer transfers an employee to an associated or 
subsidiary organisation operating as a separate legal entity. 

SECURITY 
18. (a) Males under the age of 19 years and all fem ales shall be escorted 

when required to take coin or notes exceeding $2,000 outside the employer's 
premises. 

(b) A worker required to carry coin or notes outside of the office shall 
be provided with a suitable satchel or bag which shall be used by the 
worker. 

(c) A female worker shall not be required to work in the office between 
the hours of 9.15 p.m. and 7 a.m. without reasonable access to assistance. 
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RECORD OF SERVICE 
19. Each employee on leaving or being discharged from his employment 

shall, on request, be given within 24 hours thereafter, a certificate in writing 
signed by the employer and stating the position held and the length 
of service. 

CLOTHING 
20. (a) Where smocks or other special clothing are required by the employer 

to be worn, these shall be supplied at the employer's expense and shall remain 
the property of the employer. 

(b) Where the nature of the duties required of the employee are likely to 
result in damaged or soiled clothing the employer shall supply a smock or 
protective clothing on request and shall renew same as reasonably required. 

RESPONSIBILITY OF THE PARTIES 
21. (a) Employees shall during the term of their employment honestly, 

faithfully, and diligently serve their employers and shall not absent themselves 
from the service and employ of their employers without consent of their 
employers, and shall conduct themselves decently, civilly, and discreetly, 
and shall at all times conceal the secrets of their employers and of 
clients of their employers. 

(b) Employers shall give to employees the best training reasonably possible 
for the profession of public accountancy or sharebroking, and shall encourage 
employees, as far as possible to qualify for membership of the New Zealand 
Society of Accountants. 

UNQUALIFIED PREFERENCE 
22. (a) Any adult person engaged or employed in any position or 

employment subject to this agreement by any employer bound by this 
agreement shall, if he is not already a member of a union of workers bound 
by this agreement, become a member of such union within 14 days after 
his engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this 
agreement so long as he continues in any position or employment subject to 
this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member 
of a union who fails to become a member, as required by that subclause, 
after being requested to do so, by an officer or authorised representative of 
the union, and every worker who fails to remain a member of a union in 
accordance with subclause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and 
(b) apply, after having been notified by any officer or authorised 
representative of the union that the worker has been requested to become a 
member of the union and has failed to do so, or that the worker having 
become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in 
receipt of not less than the minimum rate of wages payable to a person of the 
age of 18 years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations 
Act 1973 which gives to workers the right to join the Union.). 
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RIGHT OF ENTRY 
23. The Secretary or other authorised officer of the union of workers shall, 

with the consent of the employer (such consent not to be unreasonably 
withheld), be entitled to enter at all reasonable times upon the office or wo, h 
and there interview any workers, but not so as to interfere unduly with 
the work of the office. 

UNDER-RATE WORKERS 
24. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this agreement may be paid such lower wage as 
may from time to time be fixed, on application of the worker after due 
notice to the union, by the local Inspector of Awards and Agreements 
or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months as such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to 
such worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such inspector or other person shall 
think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of 
Awards and Agreements of every agreement made with a worker pursuant 
hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fi xed. 

DISPUTES 
25. (a) The procedure set out in the succeeding provis!ons of this clau~e 

shall apply to a dispute of rights between the parties bound by this 
instrument, or any of them, including a dispute on: 

(i) The interpretation of this instrument; ?r . . . 
(ii) Any matter (not being a personal grievance withm the meanmg of 

section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are 
parties to any such dispute may invoke the procedure. . 

(c) The union and the employer or employers w~o are p~r~ies to 
any such dispute shall refer the dispute to a committee consis~mg of 
an equal number of representatives appointed respectively by the union and 
the employer or employers concerned, together with a chairman who shall 
be: 

(i) Mutually agreed upon by the partie~; or .. 
(ii) If there is no such agreement either a conciliator or a person 

appointed by him. 
(d) A decision reached by a majority of the committ~e shall be the 

decision of the committee; but if the members of the committee (other than 
the chairman) are equally divided in opinion, the chairman may either: 
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(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Ref er the dispute forthwith to the Arbitration Court for settlement. 
(e) Subject to the right of appeal conferred by subclause (f) of this 

clause, the decision of the committee shall be binding on the parties to the 
dispute. 

(f) Any party may appeal to the Arbitration Court against a decision 
of the committee, or any part of the decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been 
given, lodge with the Registrar of the Arbitration Court a 
written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision 
to which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements 
of section 116 of the Industrial Relations Act 1973). 

PERSONAL GRIEVANCES 
26. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because 
of a claim that he has been unjustifiably dismissed, or that other action 
by the employer (not being an action of a kind applicable generally to 
workers of the same class employed by the employer) affects his employment 
to his disadvantage. 

{b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in 
accordance with this procedure; 

(ii) As soon as· practicable after a personal grievance arises the worker 
shall submit the grievance to his immediate supervisor, 
affording him an opportunity to remedy the cause of the 
grievance, the intent being that it is desirable, if the cir
cumstances permit it, to settle the grievance rapidly and as near 
as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between 
t he worker and his immediate supervisor would be 
inappropriate, the worker shall notify the branch secretary or 
secretary or a duly authorised representati ve of his union , who, 
if he considers that there is some substance in the personal 
grievance shall forthwith take the matter up with the employer 
or his representative; 
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(iv) If the matter is not disposed of in discussion with the employer 
or his representative, the grievance shall be reduced to writing in 
a statement setting out all the facts relied on. The statement 
shall establish the nature of the worker's grievance, and of the 
issues, for all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, 
with or without a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee it shall 
be referred to the Arbitration Court: 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or 
by both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make 
a decision or award by way of a final settlement which shall be 
binding on the parties; 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the 
procedures hereinbefore provided and to abstain from any 
action that might impede the effective functioning of the 
procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the 
personal grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute; 

(ii) While the provisions of the procedure for the settlement of 
the personal grievance are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly 
involved in the dispute. 

(d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiabie dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements 

of section 117 of the Industrial Relations Act 1973). 

REDUNDANCY 
27. The employer shall notify the union of an impending redundancy prior 

to the issuing of termination notices to the affected staff. 
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APPLICATION OF AGREEMENT 
28. This agreement shall apply to the Nelson Chartered Accountants 

Employees Union and its members employed by" those employers party to 
this agreement whose names are set down herein. 

EXCLUSION OF COST OF LIVING ALLOWANCE 
29. In terms of Regulation 8 (3) of the Wage Adjustment Regulations 

1974, Amendment No. 13 (SR 1977 /204) the entitlement to a cost of living 
allowance, in addition to the rates of remuneration prescribed by this award, 
shall cease, with effect from this instrument 's operative date for wages. 

TERM OF AGREEMENT 
30. This Agreement, in so far as the provisions relating to the rates of wages 

to be paid are concerned, shall be deemed to have come into force on the first 
day of the pay period in each establishment commencing on or after the 
1st July 1978 and so far as all other provisions of the Agreement are 
concerned, from the date of Registration by the Arbitration Court, 
and this Agreement shall continue in force until 31st December 1978. 

In witness whereof the parties hereto have executed these presents on the 
day and year first above written. 

Signed for and on behalf of the Employers: 
G. Hosie, Duly Authorised Agent. 

Signed for and on behalf of the Nelson Public Accountants Employees 
Industrial Union of Workers: 

D.J. Quirk, President. 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement 

arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the Industrial Relations Act 1973. 

The parties' settlement for a shortened term has the Court's consent 
pursuant to section 92 (2) of the Industrial Relations Act 1973 and 
Regulation 6 (3) of the Wage Adjustment Regulations 1974. 

The rates of remuneration determined by this collective agreement shall be 
increased to the extent and in the manner prescribed by the general order 
of the Court made under the General Wage Orders Act 1977 and dated the 3rd 
day of July 1978. 

(EXPLANATORY NOTE - The general order of 3 July 1978, which 
took effect on 17 July 197 8, increased rates of remuneration determined 
by awards and collective agremeents by an amount equal to 7 % limited 
in application to 7% of the first $100 of remuneration in each week. For 
the purposes of the general order the term "remuneration" means salary 
or wages and all other payments of any kind whatsoever prescribed in 
awards and collective agreements. 

(L. S.) J.R.P. Horn, Judge. 

E.C. KEATING, GOVERNMENT PRINTER, WELLI NGTON, NEW ZEALAND - 197X 
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