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NORTHERN, WELLINGTON, CANTERBURY, AND OTAGO AND 
SOUTHLAND WOOLLEN MILLS' EMPLOYEES - AWARD 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973 ; and in the matter of the Northern, Wellington , Canterbury, 
and Otago and Southland Woollen Mills' Employees Dispute of Interest between 
the New Zealand Federated Woollen Mills' , Carpet and Hosiery Factories' and 
Related Trades Employees' Industrial Association of Workers and the under
mentioned: 

New Zealand Woollen and Textile Mills Industrial Union of Employers , P.O. 
Box 1786 , Wellington. 

NORTHERN INDUSTRIAL DISTRICT 
Narrow Fabrics Limited , Lovegrove Crescent, Otara , Auckland. 
Onehunga Woollen Mills Limit ed, Onehunga, Auckland. 
Prestige-Holeproof (New Zealand) Limited , P.O. Box 2216, Auckland . 
Universal Fabrics Limited, Old Wairoa Road , Papakura, Auckland. 
Woven Labels Limited , Onehunga, Auckland. 

WELLINGTON iNDUSTRIAL DISTRICT 
Castlecliff Spinners Limited, Leamington Street, Wanganui. 
Feltex (New Zealand) Limited , P.O. Box 848, Wellington. 
New Zealand Combing Company Limited , Awatoto , Napier. 
New Zealand Wool Spinners Limited , Miller Street , P.O. Box 281, Dannevirke. 
Wanganui Woollen Mills Limited , P.O. Box 5017, Aramoho, Wanganui. 
Woollen Industries Limited, Peterkin Street, Lower Hutt. 

CANTERBURY INDUSTRIAL DISTRICT 
Kaiapoi Textiles Limited , C/- Mosgiel Limited , Private Bag, Dunedin . 
Lane Walker Rudkin Limited , P.O. Box 34, Ashburton. 
Millers Worsted and Woollen Mills Limited , 179 Pages Road, Christchurch. 
Polypropoline Products Limited, P.O. Box 5135 , Christchurch. 

OT AGO AND SOUTHLAND INDUSTRIAL DISTRICT 
Alliance Textiles (New Zealand) Limited , Private Bag, Oamaru. 
Mosgiel Woollens, Private Bag, Dunedin. 

The Industrial Commission having before it the terms of a conciliated settlement 
arrived at in the ab ave-mentioned dispute of interPst and notified to the Commission 
pursuant to the provisions of section 82 of the Industrial Relations Act 1973 , 
hereby registers as a collective agreement the terms, conditions , and provisions 
set out in the schedule hereto, and orders: 

1. That the said terms, conditions and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe , and perform every matter 
and thing by this collective agreement required to be done, observed , and per
formed , and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Indus
trial Commission has hereto been affixed , and the President of the Commission 
has hereunto set his hand, this 10th day of April 1978. 

(L.S.) G. 0. Whatnall, President. 
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ARRANGEMENT OF AGREEMENT 
Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Definitions 
3 - Hours of Work 
4 - Shift Work 
5 - Overtime 
6 - Control of Factory 
7 - Wages 
8 - Piecework 
9 - Bonus System 

10 - Tuners 
11 - Termination of Employment 
12 - Abandonment of Employment 
13 - Payment of Wages 
14 - Holidays 
15 - Annual Holidays 
16 - Special Holidays for Long Service 
17 - Continuity of Service Including Absence for Maternity 
18 - Sick Pay 
19 - Domestic Leave 
20 - Bereavement Leave 
21 - General 
22 - Dressing, Dining, and Drying Rooms 
23 - Special Provisions 
24 - Industrial Clothing 
25 - Higher Duties 
26 - Wet Work , Dirty Work, and Dangerous Work 
27 - Dirty or Offensive Work 
28 - Union Delegate 
29 - Factories Act 
30 - Disputes 
31 - Personal Grievances 
32 - Right of Entry 
33 - Stop-Work Meetings 
34 - Redundancy 
35 - Unqualified Preference 
36 - Under-Rate Workers 
37 - Application of Agreement 
38 - Scope of Agreement 
39 - Exclusion of Cost of Living Allowance 
40 - Term of Agreement 

SCHEDULE 

INDUSTRY TO WHICH AG REEM ENT APPLIES 
1. (a) This agreement shall apply to the manufacture of all tops, yarn, and 

woven fabrics produced from wool, silk, nylon, rayon filaments or other man
made fibres, cotton, or mixtures of these conducted at any woollen, weaving, or 
worsted mill. 

(b) Nothing in this agreement shall apply to foremen and forewomen as defined 
herein. 
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DEFINITIONS 
2. "Foremen and forewomen" - A foreman or a forewoman is a salaried person 

who is in charge of a department or departments and who, having due regard to the 
size of the factory, is not regularly and substantially employed on production. 
Not more than one foreman or forewoman may be classified as such in any one 
department. 

"Adult worker" - For the purpose of this agreement the term "adult worker" 
means a person 18 years of age or over. 

"Junior worker" - For the purpose of this agreement the term "junior worker" 
means a worker under 18 years of age. 

HOURS OF WORK 
3. (a) The ordinary hours of work shall be 40 per week, eight hours per day, to 

be worked from Monday to Friday, both days inclusive , between the hours of 
8 a.m. and 5 p.m., with a meal interval of not less than 45 minutes between 11.30 
a.m. and 1 p.m.: Provided that the meal period may be reduced to not less than 30 
minutes by agreement betwet?n the employer, the union, and the workers concern
ed: Provided,_ further, that the foregoing_ hours may be altered only with the 
consent of the secretary of the union concerned, the workers concerned, and the 
management. 

{b) Adult workers employed in making the necessary preparations for the work 
of the factory or mill may be required to commence work not earlier than 7 a.m.: 
Provided that the daily or weekly hours herein prescribed shall not be exceeded 
without payment of overtime rates for any such excess. 

(c) (i) No worker shall be employed for more than four and a quarter hours 
continuously without an interval of at least 45 minutes for a meal: Provided that 
the meal period may be reduced to not less than 30 minutes by agreement between 
the employer, the union, and the workers concerned. The said period of four and a 
quarter hours may be extended to not more than five hours in cases where the 
employer allows a rest interval of not less than ten minutes in every working period 
of not more than three hours. 

(ii) Dyehouse, piece scouring and milling, wool scouring and wool carbonising, 
continuous chemical treatment (and other processes by agreement) shall be classed 
as continuous processes for which hours of work shall be between 7 .30 a.m. and 
5 p.m. with a meal interval of not less than 30 minutes between 11.30 a;m. and 
1 p.m. 

SHIFT WORK 
4. (a) Notwithstanding the provisions of clause 3 of this agreement, shifts may 

be worked as required by the employer. 
(b) Where shifts are worked on each day outside the ordinary hours prescribed 

in clause 3 of this agreement, on Monday to Friday such shifts shall comprise eight 
hours' working time and a meal interval of half an hour which meal interval shall 
be paid at ordinary rates: Provided, also, that where three rotating shifts are worked 
each shall be of eight hours which shall include a meal break of one half hour per 
shift which shall be paid for, at ordinary rates. This last proviso shall not apply to 
workers regularly employed on day shift within the hours prescribed in subclause 
(a) of clause 3 of this agreement, in such cases the shift shall be of eight hours 
exclusive of the meal break. 

(c) Unless otherwise arranged between the factory manager and the union, the 
recognised hour for starting work in each factory for shift workers shall be the hour 
when the majority of the particular shift commences. 
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( d) Where two or more shifts are worked daily, unless otherwise agreed between 
the employer, the union, and the workers concerned, work shall be on rotating shifts 
wherever practicable. 

(e) A shift which commences on Friday night may be continued up to 7 a.m. 
Saturday at ordinary shift rates of pay. 

(f) Shift workers shall have an eight-hour break before commencing another 
shift. 

(g) Notwithstanding the foregoing , subject to agreement with the union, shifts 
may be worked over seven days of the week subject to the following conditions: 

(i) Not more than five shifts each of eight consecutive hours shall be worked 
in any one week without payment of overtime. 

(ii) The ordinary hours of work shall be fixed by roster and shall not be 
departed from except in the case of emergency. For the purpose of 
this sub clause , roster means a schedule of duty times showing in ad
vance the days of the week and/or shifts when any worker is due to 
work and be off respectively and rostered has a corresponding meaning. 

(iii) Where practicable the days off each week shall be arranged to fall con
secutively . 

(iv) Every shift worker employed on any Saturday as part of his rostered 
shift week shall be paid for such work at not less than the rate of time 
and a half for the first three hours and double time thereafter. 

(v) Every shift worker employed on any Sunday, or on any of the holidays 
mentioned in subclause (a) of clause 14 of this agreement, as part of 
his rostered shift week shall be paid for such work at not less than 
double the ordinary hourly rates. In respect to holidays this shall be 
in addition to the payment prescribed in sub clause (b) of clause 14 
of this agreement. Continuous shift workers rostered off duty on 
any of the holidays mentioned in clause 14 of this agreement shall 
receive ordinary pay for the day. 

(h) Any worker employed on afternoon or night shift or on rotating or alter
nating shifts shall be paid the adult rate of wages. This subclause shall not apply 
to workers regularly employed on day shift within the hours prescribed in sub
clause (a) of clause 3 of this agreement. 

(i) Unless by agreement between the employer, the union secretary, and the 
workers, no shift work shall be done in any department, irrespective of whether or 
not it is fully staffed, which is not -working the full weekly hours as prescribed in 
subclause (a) of clause 3 of this agreement. 

G) The hours of work on all shifts shall be displayed in those ·uepartments 
where shifts are worked or adjacent to the time clock. Any work performed outside 
these hours shall be paid for at the appropriate overtime rates. 

(k) (i) Except as provided in the next two paragraphs of this subclause, where 
workers are on shift work any part of which falls outside the normal hours pre
scribed in subclause (a) of clause 3 of this agreement, they shall be paid $2 per 
shift in addition to the ordinary rates of pay. 

(ii) Workers employed on any shift commencing after 10 p.m. and finishing 
before 8 a.m. shall be paid $3 for that shift in addition to the ordinary rates of pay. 

(iii) Workers continuously employed on shifts that neither alternate nor rotate 
and where the major portion of each shift falls outside the normal hours prescribed 
in subclause (a) of clause 3 of this agreement, shall be paid $2.50 per shift in 
addition to the ordinary rates of pay. 

(l) Time worked in excess of eight hours on any shift or time worked on any 
rostered day off shall be deemed to be overtime and shall be paid for at the rate 
of time and a half for the frrst three hours and at the rate of double time there
after: Provided that any such time worked after noon on a Saturday or at any time 
on a Sunday shall be paid for at the rate of double time: Provided, further, that 
overtime rates shall not be payable where the overtime arises from arrangements 
made between the employees themselves. 

5. 
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OVERTIME 

5. (a) All time worked in any one day outside or in excess of the hours pre
scribed in clause 3 of this agreement shall be paid for at the rate of time and a half 
for the first three hours and double time thereafter: Provided that any time worked 
after noon on Saturdays or at any time on Sundays shall be paid for at double 
time rates. 

(b) Where a worker is required to work overtime after a meal break he or she 
shall be provided with a suitable meal free of charge by the employer , or alter
natively shall be paid a meal allowance of $1.80. For the purposes of this sub clause 
a suitable meal shall comprise freshly cooked meat, fresh vegetables, and potatoes, 
with bread and butter and tea or coffee. 

(c) Any worker having worked overtime shall not be required to recommence 
work until after an interval of eight hours. 

(d) When a worker has been notified on the previous day of intention to work 
overtime and such overtime is cancelled on the day on which it was to be worked, 
the worker shall be paid an hour's pay at overtime rates. 

(e) A worker who is required to work overtime on a Saturday or Sunday shall 
be paid a minimum of three hours at overtime rates. This shall not apply to over
time worked in conjunction with a shift. 

CONTROL OF FACTORY 
6. (a) Every employer shall have full control over the management of his own 

factory, and shall be entitled to make such regulations, not inconsistent with the 
provisions of the Factories Act 1946 and its amendments, or of this agreement, 
as he shall deem necessary for time keeping and good order. 

(b) It shall be the employer's right to introduce whatever machinery his bus
iness may require, and to divide or subdivide labour in any way he may deem 
necessary, subject to the payment of wages as hereinafter set forth: Provided 
that should any new process be introduced requiring the employment of workers 
not provided for in the classifications set out in clause 7 of this agreement, the 
classification of such workers shall be fixed in accordance with the provisions 
of clause 30 of this agreement. 

WAGES 

7. (a) The minimum rates of wages for the undermentioned classes of adult 
workers shall be as follows: 

ADULT WORKERS 
Less than After After five 

12 months' 12 months' years' 
Evalu- continuous continuous continuous 

(i) Adult workers in the 
worsted department -

Pin setter (as 1 
defined). . . . . . . . 

Wool sorter (as 
defined) ...... . 

Worsted spinner 

action 
Percen

tage 
Based on 

100 

(as defined) . . . . 125 
Comber ( and top 

·maker) .. . ... . 
Automatic winding 

machine mec
hanic as ·defined 

6 

service in 
the 

industry 
Per Hour 

cents 

297.5 

service in 
the 

industry 
Per Hour 

cents 

302.5 

service in 
the 

industry 
Per Hour 

cents 

307.4 
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Less than After After five 
12 months' 12 months' years' 

Evalu- continuous continuous continuous 
ation service in service in service in 

Percen- the the the 
tage industry industry industry 

Based on Per Hour Per Hour Per Hour 
100 cents cents cents 

Worsted carding 
over-looker 
(as defined) .... 

Worsted spinning 
over-looker (as 
defined) ....... 

Worsted drawing 118 280.8 285.6 290.2 
over looker 
(as defined) .... 

Worsted combing 
over-looker (as 
defined) .. . ... . 

Twisting machine 
over-looker (as 
defined) ....... 

Assistant overlooker 115 273.7 278.3 282.8 

Assistant pin- } 
setter ........ 

Service hand 110 261.8 266.2 270.5 
(mechanical) .... 

Backwash (shrink- } 
proof) operator .. 109 259.4 263.8 268 

Woolscourer (as } 
defined) ....... 

Woolscourer and 107 254.7 258.9 263.1 
carboniser (as 
defined) ....... 

Fettler. . ....... · i 
Direct spinning 

operator ...... 106 252.3 256.5 260.7 
Worsted spinning 

operator ...... 

Tow to top con-
certer operator .. 

Backwash operator . 
Comb minder ..... 105 249.9 254.1 258.2 
Service hand ( as 

defined ....... 
Material handler 

as defined) ..... 

7 
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Less than After After five 
12 months' 12 months' years' 

Evalu- continuous continuous continuous 
ation service in service in service in 

Percen- the the the 
tage industry industry industry 

Based on Per Hour Per Hour Per Hour 
100 cents cents cents 

Cone rover operator 
Worsted twisting 

operator ...... 
Operator of auto-

matic winder in-
corporating auto-
matic knotting 
head or heads ... 

Manual winder .... 
Gill box· operator. .. 103 245.1 249.3 253.3 
Two for one 

twisting operator 
Drawing operator .. 
Roving operator ... 
Hank to cone 

winder ........ 
Reeler .......... 
Balling machine 

operator ...... 
Reducer operator .. 
Top presser ...... 

All others .. ...... 100 238.0 242.0 245.9 

(ii) Adult workers in 
woollen departments -

Wool sorter (as } 
defined) ....... 125 297.5 302.5 307.4 

Wool carder and 
spinner (as 
defined) ....... 

Assistant woollen 
carder (as 
defined) .. ... .. 

Assistant woollen 118 280.8 285.6 290.2 
spinner (as 
defined). ...... 

Twisting machine 
over-looker (as 
defined) ....... 

Assistant over-
looker ........ 115 273.7 278.3 282.8 

Service hand 
(mechanical) ... . 110 261.8 266.2 270.5 

8 
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Wool scourer and 
carboniser (as 
defined) ...... 107 254.7 258.9 263.1 

Fettler. ......... } 
Woollen ring 106 252.3 256.5 260.7 

spinning operator 

Chain minder . . . . . · 
Service hand ( as 

defined) ....... 
Material handler 105 249.9 254.1 258.2 

(as defined) .... 
Carding machine 

operator ...... 

Fancy woollen 
twisting operator. 

Woollen twisting 
operator ...... 

Woollen mule piecer 
Willey room and/or 

blending oper-
103 245.1 249.3 253.3 ator . . ...... . 

Manual winder .... 
Wool scour hand ... 
Hank to cone 

winder ....... . 
Reeler .......... 
Balling machine 

operator ...... 

All others ........ 100 238.0 242.0 245.9 

(iii) Adult workers in weaving 
and finishing depart-

ments - } Loom tuner (as 
defined .. . .... 125 297.5 302.5 307.4 

Textile finisher 
(as defined) . ... 

Warp preparer (as 
defined) ....... 123 292.8 297.7 302.5 

Head finished piece 
goods examiner 
(as defined) .... 

Head tufting 
machine 118 280.8 285.6 290.2 
operator (as 
defined) 

Pattern weaver 'A' 
(as defined) ... . 

Menders ......... 115 273.7 278.3 282.8 

9 



3424 

Less than After After five 
12 months' 12 months' years' 

Evalu- continuous continuous continuous 
ation service in service irt service in 

Percen- the the the 
tage industry industry industry 

Based on Per Hour Per Hour Per Hour 
100 cents cents cents 

Head grey percher 
(as defined) .... 114 271.3 275.9 280.3 

Warp mill operator l 
(as defined) .... 

Warp drawer-in . 112 266.6 271.0 275.4 
(as defined) .... 

Head yarn storeman 
(as defined) . . . . . 

Weaver (non-auto- l 
matic) 

Weaver (Jacquard) .. 110 261.8 266.2 270.5 
Weaver (semi-

automatic) ..... 

Tyin~-in machine 
operator (as 
defined) 

Tying-in and/or 
259.4 263.8 268.0 twisting-in oper- 109 

operator 
( as defined) . . . . 

Pattern weaver 'B' 
(as defined) .... 

Weaver (automatic) . } 
Weaver (shuttleless) 

108 257.0 261.4 265.6 

Milling machine 
operator . .. .. . 

Raising machine 
operator . .. . . . 107 

Cropping machine 
254.7 258.9 263 .1 

operator ...... 
Paper press oper-

ator 

Grey percher 
Yarn storeman . ... 
Finishing machine 

operator ...... 
Wrap beamer ..... 105 249.9 254.1 258.2 
Service hand ( as 

defined) ...... . 
Material handler 

( as defined) . . . . 

10 
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Blanket tearer . . . . · 1 
Yarn inspector .... 
Rug fringer ....... 103 245.1 249.3 253.3 
Whipping and 
labelling operator .. 
Burler .......... 

All others ........ 100 238.0 242.0 245.9 

(iv) Adult workers in dyehouse -
Vat controller ..... 113 268.9 273.5 277.9 

Pressure dyeing 
machine oper-
ator (as defined) 

Chemical dye 
109 259.4 263.8 268.0 mixer (as 

defined) ... ... . 
Melange printer . ... 
Pad mangle machine 

operator ...... 

Laboratory assistant 108 257.0 261.4 265.6 

Autoclave operator . 107 254.7 258.9 263.1 

Service hand } 
(as defined) .... 

105 249.9 254.1 258 .2 Material handler 
( as defined) . . . . 

Dyehouse operator . \ 
Yarn scour operator / 103 .245 .1 249.3 253.3 

All others ........ 100 238.0 242.0 245.9 

(v) Definitions - The following classifications and definitions of workers assume 
that the worker has been trained in the standard practices for the job to the degree 
of proficiency required by the employer and, further, that the worker is substan
tially engaged (i.e., engaged for more than 50 per cent of his time) in carrying out 
the duties as required, including keeping necessary production records to the satisfac
tion of the employer. These definitions do not include provision for control ot 
staff. 

Pin setter, wool sorter, worsted spinner , comber (and top maker), woollen 
carder and spinner, textile finisher, warp preparer - in each case, means 
a worker employed as such who has served an apprenticeship to the re
levant branch of the trade or who has undergone equivalent training in 
that branch of the trade . 

Trainee - Where a worker is being trained for a position classified in this 
clause, that worker's wage shall commence at the base 100 rate and shall 
be increased to the 103 rate after a maximum of two (2) months. The 
difference between the 103 rate and the rate for the position for which 
the worker is being trained shall be reduced at regular intervals provided 
that the worker's training progress is satisfactory. 

11 



3426 

Loom tuner - means a worker employed as such who has served an appren
ticeship in loom tuning or who has undergone equivalent training as such 
and whose duties include the removal of woven pieces from loom to 
perching. 

Assistant woollen carder - is an adult worker responsible for a section of 
cards who, by theoretical study and practical training, is competent 
to adjust, time, and maintain the machines, and grist the slubbings. 

Assistant woollen spinner - is an adult worker responsible for a section of 
spinning machinery who, by theoretical study and practical training , 
is competent to adjust , time, and maintain the machines, and grist yarns. 

Worsted carding overlooker - is an adult worker responsible for a section of 
worsted cards who, by theoretical study and practical training, is compe
tent to adjust , time, and maintain the machines, including grinding, and 
grist slivers. 

Worsted spinning overlooker - is an adult worker responsible for a section 
of spinning and/or twisting and/or winding machinery who, by theoretical 
study and practical training, is competent to adjust, time, and maintain 
the machines, and size yarns and rovings. 

Worsted drawing overlooker - is an adult worker responsible for a section 
of drawing machinery who, by theoretical study and practical training, 
is competent to adjust, time, and maintain the machines,-and size yarns 
and rovings. 

Worsted combing overlooker - is an adult worker responsible for back
washing, preparing and finishing machinery who, by theoretical study and 
practical training, is competent to adjust , time, and maintain machines, 
and size slivers. 

Automatic winding machine mechanic - is an adult worker responsible for 
a section of winding machines who, by theoretical study and practical 
training, is competent to adjust, time, and maintain automatic winding 
machines. 

Head finished piecegoods examiner - is an adult worker responsible for the 
final inspection of woven piecegoods who is competent to identify and 
mark all faults and rectify them where possible. 

Twisting machine overlooker - is an adult worker responsible for a section 
of twisting machinery who, by theoretical study and practical training, 
is competent to adjust , time, and maintain machines, and test yarns 
according to specifications. 

Head tufting machine operator - is an adult worker competent to carry out 
and control all necessary work and adjustments for the efficient operation 
of a tufting department. 

Pattern weaver 'A' - is a weaver of five years' experience who is competent 
to read drafts, pattern cards, and box chains; able to draw and sley; make 
up box chains and pattern cards; tie or twist in warp into looms, set up 
own samples, and tie out and in different shades for sample ranges. 

Pattern weaver 'B' - is a weaver who is employed for at least 50 per cent 
of his time weaving patterns. 

Head grey percher - is an adult worker responsible for grey perching who 
is competent to recognise and mark all faults in woven piecegoods, identify 
their cause, and assess darning required. 

Head yarn storeman - is a worker who is responsible for the organisation 
and control of yarn storage, including receipt, recording, and issuing of 
yarn. 

Warp drawer-in - is an adult worker responsible for selecting and sizing 
gears required for warp, reeding and drawing-in plain and fancy drafts 
and sleying warp into reed. 

12 
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Tying-in machine operator - is an adult worker responsible for setting up 
and operating a warp typing-in machine -and is competent to adjust and 
maintain the unit. 

Tying-in and/or twisting-in operator - is an adult worker responsible for 
setting up and twisting and/or tying-in a new warp by hand. 

Pressure dyeing machine operator - is an adult worker who operates a 
high pressure dyeing machine involving the control of a sequence of 
valves and the adjustments of instruments in accordance with instructions. 

Chemic;il dye mixer - is an adult worker employed in the calculating, mixing, 
and weighing of dyestuffs and chemicals. 

Wool scourer - is an adult worker responsible for operating a wool scouring 
machine and is competent to adjust scouring liquors as instructed . 

Wool scourer and carboniser - is an adult worker responsible for operating 
a carbonising unit in conjunction with a wool scouring machine or piece 
scouring as instructed. 

Warp mill operator - is a worker who is operating a warping mill and is com
petent to work out calculations connected with warping and beaming. 

Autoclave operator - is a worker who controls all autoclave operations 
such as the manual or automatic cycles required for the relaxing or twist 
setting of various yarns; or the bulking of acrylic; natural and man-made 
fibres. This worker is given a list of various materials required for each 
vat; it is his responsibility to ensure correct yarn type and count is pre
pared for loading; must also have a good knowledge of yarn types and 
counts and must be able to recognise yarn types and counts as he can 
have as many as six variations in dyeing loads on floor at any given t ime. 

Service hand - is an adult worker designated as such by management who 
carries out his allotted schedule of duties to the satisfaction of manage
ment. 

Warp beamer - is an adult worker who operates a warp beaming machine, 
working direct from creel to beam, and 'carries out all necessary creeling 
preparations and removes and disposes of the beam. 

Machine mecharni.c - is an adult worker who is in full charge of, maintains, 
and carries out all necessary adjustments and replacements to a battery 
or group of weaving or knitting machines; adiusts and alters, when nec
essary, any of the aforementioned machines to a desired size, pattern, 
or style, comparable with the capacity of the machines, according to 
the maker's specifications. 

Rubber coverer - is an adult worker who loads and ties-in yarns and fibres 
on a covering machine and who conducts checking operations and who 
keeps the machine operational. 

Festoon operator - is an adult worker who checks, measures , and packages 
elastic on a festooning machine. 

Vat controller - a worker who , in accordance with the instructions from his 
head dyer, prepares the vats for dyeing, weighs and measures batches of 
dye stuffs and related chemicals, controls and checks the dyeing process 
and takes dye samples, inspects for correct dyeing and makes additions 
to the dye liquids. 

Material handler - a worker who moves materials as required without super
vision and keeps records. 

Assistant overlooker - a worker required to carry out all routine adjustments 
of machines for changes of speed, count, or twist, check weights , and 
carry out any minor repairs and servicing as required by management. 

Assistant pinsetter - takes out worn bristles and replaces, trims to even 
length; cleans and repairs fallers by taking out broken pins, replacing with 
new pins, straightening bar and unbroken pins; should also have knowledge 
to be able to replace fallers in respective machines. 

13 
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Swing relief operator - a worker designated by management as a permanent 
swing relief operator, whose job it is to carry out several job classifications 
in any given department where the job classifications involved have the 
same evaluation; such operator shall be paid 2 per cent over his normal 
operational evaluation: Provided that a worker who is directed by manage
ment to temporarily perform a job with a different classification than, 
but the same evaluation as, that which he normally performs, shall if he 
is trained and competent at such other jobs be paid 2 per cent in excess 
of his normal operational evaluation whilst so employed. Such excess 
payment to be for a minimum of two hours per day on shift. 

Service hand (mechanical) - a worker who in addition to the duties of a 
material handler oils machines, and makes adjustments to machines in 
excess of those required of a machine operator, but less than those of an 
assistant overlooker. 

Laboratory assistant - an adult worker who is competent to carry out tests 
as directed . 

ADULT WORKERS 
Less than After After five 

12 months' 12 months' years' 
Evalu- continuous continuous continuous 
action service in service in service in 

Percen- the the the 
tage industry industry industry 

Based on Per Hour Per Hour Per Hour 
100 cents cents cents 

(vi) Adult workers in narrow 
fabrics industry -

Machine mechanic .. 125 297.5 302 .5 307.4 

Warp mill operator 112 266 .6 271.0 275.4 

Multi-shuttle loom 
operator, Needle 
loom operator .. . 110 261.8 266.2 270.5 

Warp knitting 
machine operator 107 254.7 258.9 263.l 

Rubber covering 
machine operator 106 252.3 256.5 260.7 

Festooning machine l 
operator .. . . .. 

Warp-Beamer 
Crotchet or Rachael J 105 249.9 254.1 258.2 

machine operator 
Material handler 

(as defined) . ... 

Finishing machine 
operator ...... 104 247 .5 251.7 255.7 

14 



Braiding JI1achine 
operator ..... . 

Winding machine 
operator ..... . 

Winding, measuring 
and packaging 
operator 

Tagging Machine 
operator ..... . 

All others ....... . 
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103 

100 

245.1 249.3 253.3 

238.0 242.0 245.9 

(b) Flue cleaning and filter cleaning shall be paid for at the rate of time and a 
half or by contract. 

(c) The wage in every case shall be an hourly one, and a worker shall be en
titled to be paid only for the time actually worked. 

(d) Junior workers - The minimum rates for junior workers at 100 e\'.aluation 
shall be: 

Under 17 years of age ...... . .. •-- .. . ........... . 
17 years to 17½ years of age . ............. .. . .. . . 
17½ to 18 years of age ..................... . .. . 

P~r Week 
$ 

61.17 
69.66 
82.43 

Junior workers employed at work evaluated above 100 shall be paid the appro
priate above rate increase by the appropriate evaluation factor, e .g., junior yarn 
storeman under 17 years of age $61.17 plus 105 - i.e., yarn storeman evaluation 
factor= $64.23. 

(e) "Operator trainer" - is a worker who is normally employed as a production 
worker not subject to the ' provisions of clauses 8 and 9 of this agreement, and who 
is called upon from time to time to perform the duties of teaching beginners the 
standard practices of a job as required by the employer, including the keeping of 
training records. Such operator trainer shall be paid $1.41 per day or shift addition
al to the amount of earnings during the day or shift or part thereof while so teaching. 

(f) Where new processes are introduced or processes are not already evaluated 
definitions, classifications and skill margins based on job evaluation shall be agreed 
by the employers and the union prior to the next conciliation council. 

(g) No worker shall have his wages reduced by virtue of the coming into oper
ation of this agreement. 

PIECEWORK 

8. (a) In all departments wherein piecework is worked a piecework log shall be 
made setting out clearly the rate payable for all classes of work, and the rate shall 
be so fixed that the average piecework earnings shall not be less than 15 per cent 
above the time rate prescribed in this agreement. In the case of weavers the log 
set out in the schedule to this agreement for automatic and for non-automatic 
types of looms shall operate throughout the industry. 

Nothing in this clause shall apply to pirnless looms provided that agreement 
has been reached between the employer, the union, and the workers concerned on 
the remuneration to be paid within one month of the date of the corning into 
operation of this agreement. 

Where agreement is not reached, the matter shall be resolved in accordance 
with the procedures provided in clause 30 of this agreement. 
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Until agreement is reached or a decision is given by the conciliator, the present 
system of remuneration in each mill for weavers on pirnless looms shall continue 
to operate. 

(b) All log rates shall be as in sub clause (a) of this clause, and the same log 
shall apply to junior as well as senior workers. 

{c) Any pieceworker who does not earn in any week the minimum time rate 
specified in this agreement shall have his or her wages made up to that amount. 

( d) In the case of weavers, the length of the warp and price per cut shall be 
clearly stated when the work is put on the loom. Pick counters shall be installed 
and the price per 1,000 picks shall be clearly stated. Dockets shall be supplied to 
each pieceworker for the purpose of checking the quantities of work, and where 
clocks are not used workers shall be paid for the actual yardage woven. 

( e) Except where otherwise provided, pieceworkers, including weavers, requi.red 
to wait, or if the machine is required to stand five minutes or longer, for any reason 
whatever, shall be paid for all time so waiting or standing at the rate prescribed in 
this agreement. In the case of a weaver on two looms where one loom is standing, 
such payment shall be at half the time rate prescribed in this agreement. Time 
sheets shall be supplied for the purpose of entering such waiting or standing time, 
and such waiting or standing time shall be entered by the worker concerned and 
initialled by the foreman, subject to the right of appeal by the worker in the event 
of the foreman refusing to sign. · 

(f) In the event of any change occurring in the conditions of working, by the 
introduction of new machinery or additional power, necessitating an alteration 
in any piecework rates, then such rates shall be settled and fixed in accordance with 
clause 30 of this agreement. The employer shall notify the union of all such changes. 

(g) In addition to their earnings, pieceworkers on overtime shall be paid a sum 
equal to one half of their earnings in the fust three hours of overtime on any day, 
and a sum equal to their earnings in any overtime thereafter on that day. 

(h) A copy of the piecework log shall be exhibited in a place in each depart
ment accessible to all pieceworkers. A copy of such piecework log shall be forwarded 
to the union secretary. 

(i) Pieceworkers shall be paid the same rate as time workers when employed at 
cleaning or doing work other than piecework, such cleaning and other work being 
not included in ordinary work. Such other work shall be entered by the worker 
concerned and initialled by the foreman, subject to the right of appeal in the 
event of the foreman refusing to sign. 

G) Where any pieceworker is teaching a beginner, such pieceworker shall be paid 
$LS I per day additional to the amount of earnings during the day or part thereof 
while so teaching, with a minimum payment of $7.55, provided that both teacher 
and beginner remain available. Any individual pieceworker who teaches a beginner 
shall not have his piecework earnings penalised during tuition. 

(k) When the wages of time workers are increased, pieceworkers' rates shall be 
increased to comply with sub clause (a) of this clause. 

BONUS SYSTEM 
9. (a) (i) No bonus system shall be introduced or altered in any mill or factory 

under this agreement without negotiation between the employer, the workers 
directly concerned, and a representative of the workers' union. Should it become 
impossible to reach agreement, any of the abovementioned parties may refer the 
question to the conciliator for the industrial district in which the mill or factory 
is situated for decision. Any party dissatisfied with the decision of the conciliator 
may appeal to the Industrial Court upon giving written notice of such appeal to 
the other parties within 21 days after such decision shall have been communicated 
to the party desirous of appealing. 
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(ii) The employer shall provide the union with a copy of any system agreed 
upon which shall remain strictly confidential to the parties. 

(b) Where any bonus worker is teaching a beginner, such bonus worker shall 
be paid $1.51 per day additional to the amount of earnings during the day or part 
thereof while so teaching, with a minimum payment of $7 .55, provided that both 
teacher and beginner remain available. Any individual bonus worker who teaches 
a beginner shall not have his bonus earnings penalised durmg tuition. 

TUNERS 
10. The number of tuners employed in any woollen mill shall be according to 

the number of looms in use in such mill in proportion of one tuner to each 12 
box looms in use; if tappet looms are in use, the number oflooms in use per tuner 
shall be such number as is equivalent to 12 box looms. 12 tappet looms equal 
eight box looms. When a tuner is called upon to tune more than 12 box looms 
or the equivalent number of tappet looms he shall be paid for the extra looms at the 
rate of $1.26 per box loom and $1 per tappet loom per day, with a maximum 
of four box or six tappet looms. 

Nothing in this clause shall apply to pirnless looms provided that agreement 
has been reached between the employer, the union, and the workers concerned on 
the remuneration to be paid within one month of the date of the coming into 
operation of this agreement. 

Where agreement is not reached, the matter shall be resolved in accordance with 
the procedures provided in clause 30 of this agreement. 

Until agreement is reached or a decision is given by the conciliator, the present 
system of remuneration in each mill for tuners on pirnless looms shall continue 
to operate. 

All tuners shall be supplied with safety boots on request, provided that boots 
so supplied shall be worn at work at all times. The provisions of subclause (f) 
of clause 24 of this agreement shall apply. 

TERMINATION OF EMPLOYMENT 
11. (a) Except in the first two months of a worker's employment this subclause 

shall be read in conjunction with sub clause (b) of this clause, the procedure of 
which in the cases where it applies shall be carried out before notice of dismissal 
is given. 

In the case of hourly workers, 24 hours' notice, to include one ordinary working 
day , of the termination of the employment shall be given by either party. In the 
case of weekly workers, one week's notice, consisting of five ordinary working 
days, shall be given, but this shall not prevent the employer from summarily dis
missing a worker for serious misconduct. Where the employment is terminated 
by the worker without notice , or by the employer without notice or good cause , 
one day's wages in the case of hourly workers, and one week's wages in the case of 
weekly workers, shall be paid or forfeited in lieu of notice. 

(b) The procedures for offences constituting less than serious misconduct shall 
be as follows: 

First offence - An oral warning, the giving of which shall be recorded in the 
employee's personnel file. 

Second offence - A written reprimand is to be given to the employee with 
a copy placed in the employee's personnel file. The employee will at 
this time be called to meet with the departmental supervisor or plant 
manager who will have with him the personnel officer ( or other appro
priate officer of the company) and foreman of the department concerned. 
The employee shall be warned that his record is not up to the expected 
standard, that he is receiving his final warning, and that any further 
offence will render him liable to dismissal. 
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A copy of the reprimand shall be given to the local union secretary and 
either the local union secretary or another union official will be invited to 
be present when the employee is given his final warning. 

Third offence - In terms of the final warning previously given, the employee 
will be notified that this further offence now means that his employment 
will be terminated in terms of the agreement procedure for dismissal 
with notice. The company's decision will be notified to the union in 
writing when tl:e employee is advised or as soon as possible after the 
decision has been conveyed to the employee. 

Any single disciplinary warning issued under this procedure may be withdrawn 
by management at any time and in no case shall the warning remain in an em
ployee's personnel file for a period longer than 12 months. 

The above provisions are not restricted to repetitions of a specific form of 
offence but may be applied to separate offences of a clearly dissimilar nature. 

ABANDONMENT OF EMPLOYMENT 
12. Where an employee absents himself from work for a continuous period 

exceeding five days without the consent of the employer, or without notification 
to the employer, or without good cause, he shall be deemed to have terminated 
his employment without notice . 

(NOTE - The expression "good cause" denotes cause as serious as, for example, 
unexpected hospitalisation.) 

PAYMENT OF WAGES 
13. (a) All wages, including overtime, shall be paid weekly and not later than 

Wednesday and within working hours, except that workers on night shift which 
finishes not later than 8 a.m. may be paid on Thursday morning: Provided that 
this method of payment shall come into force not later than 1st January 1978, 
and provided, further, that when holidays are taken at the Christmas period, 
the annual holidays payment shall be made at least one working day prior to 
the break-up. When an error in calculating wages results in a worker being short 
paid the amount short paid shall, on request , be paid in the same week. 

(b) Where the intervention of a holiday makes payment by 8 a.m. Thursday 
impracticable, wages may be paid not more than 24 hours later than the time set 
down in subclause (a) of this clause. 

( c) Subject to the provisions of the Accident Compensation Act 1972 and to 
the provisions of subclause (a) of clause 15 of this agreement, no deduction shall be 
made from wages of any worker for whom a weekly wage is prescribed by this 
agreement other than for time lost through the sickness or default of the worker 
or through accident not arising out of and in the course of the employment. 

( d) In the event of an employee being discharged he shall be paid the wages 
due to him, in cash or if the worker so agrees by cheque, calculated to the time of 
his departure from the factory on the same day during working hours, except 
that where a worker's employment is terminated without notice or before 8 a.m. 
the employer may pay wages due to such worker during the next ordinary working 
day provided there is no undue delay. 

(e) Full details of earnings and deductions shall be supplied to each employee. 
(t) Notwithstanding any provision contained in this agreement an employer 

may pay the amount of wages due to any worker to the nearest dollar above the 
precise calculation, provided that the difference between the precise calculation 
and the nearest dollar payment above that calculation is carried forward as a 
deduction into the following pay calculation. Workers shall be supplied with de
tails in writing of the manner in which their wages have been calculated. 
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HOLIDAYS 
14. (a) The following shall be the recognised holidays: New Year's Day and the 

day following , Waitangi Day, Good Friday, Easter Monday, Anzac Day, the birth
day of the reigning Sovereign , Labour Day, Christmas Day, Boxing Day, and 
Anniversary Day ( or a day to be mutually agreed upon in lieu thereof). Should any 
of the foregoing holidays, except Waitangi Day or Anzac Day, fall on a Saturday 
or Sunday, it shall be observed on the following Monday. When Christmas Day 
and New Year's Day fall on a Saturday or a Sunday, then Boxing Day and the day 
following New Year's Day shall be observed on the following Tuesday: Provided 
that when Anniversary Day falls on a Saturday a full day's pay may be given in 
lieu of transferring the holiday to another day. 

(b) Payment for the said holidays shall be made at the same rate as for an 
ordinary working day when any of the said holidays falls on or is observed upon 
an ordinary working day -- i.e. , Monday to Friday, both days inclusive. 

(c) The payment for the said holidays shall be made in accordance with the pro
visions of the Factories Act 1946 to all persons who have been employed in the 
factory at any time during the fortnight ending on the day on which the holiday 
occurs. 

(d) Any work done on any of the holidays mentioned in subclause (a) of this 
clause shall be paid at the rate of double time. In respect of holidays this shall be 
in addition to the payment prescribed in sub clause (b) of this clause. 

ANNUAL HOLIDAYS 
15. (a) The provisions of the Annual Holidays Act 1944 and its amendments 

shall apply to the workers covered by this agreement. 
(b) Upon completion of nine years' continuous service with the same employer 

a worker shall be granted, in respect of the ninth and each subsequent year of con
tinuous service with that employer, an annual holiday of four weeks instead of 
three weeks allowed under the Annual Holidays Act 1944 and its amendments. 
The fourth week's holiday may be allowed in conjunction with or separately from 
the first thr(:;e weeks as the employer may decide. 

( c) (i) Workers regularly employed on shift work of a class entitling them to 
be paid a shift allowance under clause 4 of this agreement shall, after 12 months' 
continuous service as such , be granted an annual holiday of four weeks and may be 
taken or paid wages in lieu as the worker elects. This applies to the shift week's 
holiday only. 

(ii) Any worker who is employed for less than 12 months on shift work as 
defined in paragraph (i) of this subclause shall, in addition to three weeks' annual 
holidays under subclause (a) of this clause, be granted a further period of annual 
holiday representing the corresponding proportion of one week additional annual 
holiday granted to regular shift workers under paragraph (i) of this subclause. 

(iii) Upon completion of nine years' continuous service with the same employer 
such shift worker shall be granted in respect of the ninth and each subsequent year 
of continuous service with that employer an annual holiday of five weeks instead 
of the four weeks granted to regular shift workers under paragraph (i) of this sub
clause. 

(iv) The additional annual holiday provided in terms of this paragraph shall be 
allowed in conjunction with or separately from the annual holiday provided by the 
Annual Holidays Act 1944 and its amendments. 

(d) Unless the holiday period is fixed by mutual arrangement, workers shall 
receive at least one month's notice before leave has to be taken. 

(e) Where practicable, the employer shall post the dates between which Christ
mas holidays are to be taken by no later than the 31st day of March in that year. 
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SPECIAL HOLIDAYS FOR LONG SERVICE 
16. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years and 
before the completion of 25 years of continuous service with the same 
employer; 

(ii) One special holiday of three weeks after the completion of 25 years and 
before the completion of 35 years of continuous service with the 
same employer; 

(iii) One special holiday of five weeks after the completion of 35 years' contin
uous service with the same employer. 

Where a worker has become entitled to or taken a special holiday of two weeks 
after having completed 20 years' continuous service, that holiday shall be deemed 
to have accrued or been taken after having completed 15 continuous years with the 
same employer. Where a worker has become entitled to or has taken a holiday 
of three weeks after having completed 30 years' continuous service, that holiday 
shall be deemed to have accrued or been taken after having completed 25 years' 
continuous service with the same employer. 

(b) Should a worker have completed 25 years' continuous service with the same 
employer prior to the date of this agreement, he shall not be entitled to the special 
holiday provided in paragraph (i) of subclause (a) of this clause. Should a worker 
have completed 35 years of continuous service with the same employer prior to 
the date of this agreement, he shall not be entitled to the special holiday provided 
in paragraphs (i) and (ii) of sub clause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall 
be on average weekly earnings as defined by the Annual Holidays Act 1944 and 
its amendments , for the 12 months immediately preceding the taking of the holiday 
and the holiday may be taken in one or more periods and at such time or times 
as may be agreed by the employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his employ
ment before such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in oper
ation or brings into operation an alternative scheme for rewarding service, which 
is not less favourable to the worker than the foregoing. 

CONTINUITY OF SERVICE INCLUDING ABSENCE FOR MATERNITY 
17. (a) For the purposes of this agreement "continuous service with the same 

employer" shall not be deemed to be broken by reason of the sale or transfer of 
a business to a new employer who continues to employ such workers. 

(b) A break in service for a period not exceeding six months for maternity 
purposes shall not affect continuity of service in respect of anything contained 
in this agreement . 

SICK PAY 
18. (a) After six months' continuous service with the same employer a worker 

shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. Sick pay shall accumulate up to a max
imum of 30 days by carrying forward from one year to the next any unused sick 
pay of up to 25 days. 

(b) When a worker is absent on account of sickness for a continuous period 
exceeding one week and he is entitled to sick pay for more than five days, the 
employer shall pay the worker sick pay for the first five days and thereafter, at 
the worker's request , the maximum allowable income as provided under the 
Social Security Act in respect of such period beyond one week, provided that the 
total payment in respect of absence does not exceed the worker's accumulated 
sick leave entitlement. 
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(c) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

{d) The daily rate for sick pay shall be calculated according to the number of 
working days for which the worker's ordinary weekly pay is paid . 

( e) The employer may require a claim for sick pay to be supported by a medical 
certificate . 

(f) The worker shall, where practicable , ensure notice is given to the employer 
on the first day of absence due to illness. 

(g) The employer shall also have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor nom
inated by the employer. 

DOMESTIC LEA VE 
19. Where a worker has unused sick pay entitlement , on production of a medical 

certificate , leave on ordinary pay of up to five working days in any one year may be 
granted to a married employee who finds it essential to remain at home in an emer
gency in the event of a spouse's illness. Such leave is to be treated as though it 
were due to an employee's own sickness and set off against the employee's own 
sick leave -entitlement. 

BEREAVEMENT LEAVE 
20 . On completion of six months' continuous service with the same employer, 

a worker shall, subject to satisfactory proof being produced, be allowed bereave
ment leave of up to three days on ordinary pay on the death in New Zealand of 
the worker's wife or husband or child or father or mother , brother or sister. The 
employer may, at his discretion, ask the worker for confumation of the circum
stances. 

GENERAL 
21. (a) In time of slackness or overtime, work shall, where practicable , be 

evenly divided between the workers in their own departments. 
{b) An employer shall not require any worker to do any work whatsoever off 

the working premises, and no worker shall consent to do any such work. 
( c) When overtime is worked in any department , the alloted number of machines 

per worker shall not be more than the number worked during the hours of 8 a.m. 
to 5 p.m. except with an appropriate adjustment of wages. 

(d) No worker under the age of 18 years shall be employed on the mules unless 
accompanied by an adult worker. 

( e) Employers shall, on written request, at intervals of not less than six months, 
supply to the secretary of the union in the district the names of all workers em
ployed under this agreement, and also the names of such workers as have attained 
the age of 18 years at that time. The addresses of all such workers 18 years of age 
and over shall be supplied to the union within six months of the coming into 
force of this agreement, and thereafter the address of any worker shall be supplied 
only on the worker's engagement or on his attaining 18 years of age or on being 
paid not less than the ad ult rate for the job. 

(f) Tea interval and smoko - An interval of ten minutes (away from the mac
hines) without deduction of pay shall be allowed twice during each working period 
of eight hours and once on Saturdays when more than three hours' overtime is 
worked, provided there is no complete cessation of work. Tea, coffee , milk and 
sugar shall be supplied by the employer free of charge at all meal breaks. 

(g) Every worker who commences or reports for work at the required starting 
time shall be paid an ordinary day's pay if there is no work available, unless notice 
to this effect has been given on the previous day. 

(h) All workers required to work between 6 p.m. and_ 7 a.m. or under artificial 
light shall be provided with suitable eye shades upon application to the employer. 
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(i) Any worker issued with protective clothing, footwear (except as provided 
for in subclause (f) of cJause 24 of this agreement), or tools shall hand in such 
issue on being supplied with a replacement, or on the termination of his employ
ment, or at such other times as the employer may require. 

Where the employer provides adequate facilities for the safeguarding of property 
on issue to workers he may make a deduction from the wages of any worker 
who , having received an issue to which this subclause relates, ·does not account 
for it as required. The rate of deduction shall be the cost of the item not accounted 
for, after due allowance has been made for reasonable fair wear and tear. 

If any dispute arises under this subclause as to the deduction from wages it shall 
be decided in accordance with the provisions of clause 30 of this agreement. 

DRESSING, DINING, AND DRYING ROOMS 

22. (a) In all factories, dressing rooms shall be provided for both male and fe
male workers in which sufficient locker accommodation is provided to hang the 
street clothing of all workers employed . There shall also be provided a room with 
suitable couch accommodation for rest in cases of temporary indisposition of male 
and female workers. 

(b) Adequate clean and well ventilated dining rooms shall be provided with 
sufficient accommodation for all workers employed. 

(c) Sufficient and proper ablution facilities including soap , toilet soap or accep
table liquid toilet soap and towels shall be provided. Hot and cold water shall be 
available at any time. All wash basins shall be kept in a state of cleanliness. 

( d) Where practicable, facilities shall be provided for drying of workers' clothing. 
(e) Where it is established that showers are required, suitable shower facilities 

shall be provided. Such facilities shall not include the provision of towels. 

SPECIAL PROVISIONS 
23. (a) An employee who is appointed as a first aid man or woman and who 

holds a valid St John or Red Cross First Aid Certificate shall be paid $2 .50 per 
week extra. 

(b) When a worker become_s seriously ill on the job the employer shall provide 
him with free transport to his home, or hospital, whichever is necessary. 

(c) All tools necessary for all work in the factories or mills under this agree
ment shall be provided free of charge to the employees and shall remain the pro
perty of the employer. 

(d) All floors near or around machines shall be kept in as clean a condition and 
as free from oil or grease as possible. 

( e) A reasonable temperature shall be maintained in each workroom . 
(f) No female shall be required to lift or carry without assistance any article or 

goods weighing over 16 kilograms. 
(g) No person shall clean or carry out any examination, lubrication , or adjust

ment of any part of any machinery if that person would thereby be exposed to 
risk of injury from any moving part either of that machinery or of any adjacent 
machinery. 

(h) No worker shall be required to work on moving machinery when he is be
yond calling distance or out of sight of some other person. 

(i) Where a worker is required by the employer to use his own car on authorised 
company business, and provided such worker is willing, he shall be paid 20 cents 
per kilometre and he shall be responsible for arranging his own insurance. 

(j) By arrangement wit h the union and subject to the employee' s consent in 
writing, the employer shall deduct union subscriptions from wages and forward 
same to the union secretary. 

(k) The employer shall make available notice board space in an agreed place 
for the display of official union notices. 
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(1) An employee who is required to work in an area in which he is sub stantially 
exposed to noise levels of 90 decibels or over shall be paid 5 cents per hour whilst 
so employed in that area, provided that where an employee is so exposed to such 
noise levels , approved ear protection shall be supplied and worn. 

INDUSTRIAL CLOTHING 
24. (a) Workers regularly employed on fettling and/or handling emulsified wool 

at the feeding end of cards shall be provided with one pair of overalls (or trousers) : 
Provided that when overalls ( or trousers) are worn or unserviceable the same 
shall be replaced . 

(b) Workers regularly employed on fettling and/or handling emulsified wool 
at the feeding end of the cards, full-time workers on condensers, and wool sorters 
shall be provided with one pair of boots per annum. 

(c) In addition to the provisions of subclause (a) of this clause , the employers 
shall make available to their employees smocks or overalls on the following basis: 
An employee who purchases from the employer a smock or pair of overalls shall , 
within two months, be supplied with an additional smock or pair of overalls free 
of charge . A replacement smock or pair of overalls shall be issued after not less than 
12 months from the date of the first purchase. A replacement smock and/or overall 
shall be provided at a lesser interval where the garment is rendered unserviceable 
through fair wear and tear in the employer' s factory. 

(d) Workers employed cleaning machines with kerosene, ammonia, or other 
detergents shall be supplied with gloves and/or barrier cream. 

(e) Workers employed in the mill house, qye house, teasing department , 
scouring department , or other agreed wet place shall be supplied, if required , with 
one pair of suitable waterproof boots and one set of waterproof or other suitable 
protective clothing and one pair of gloves per annum which shall remain the pro
perty of the employer and shall not be removed from the employer's premises. 
Two pairs of socks shall be issued, provided that when worn out or unserviceable 
they shall be replaced. 

(f) Where a worker is issued with footwear under the provisions of this clause 
and terminates his employment within 12 months of the first date of issue , he shall 
retain the footwear but the employer may deduct one-twelfth of the initial cost 
for each month by which the worker's employment falls short of 12 months. 

HIGHER DUTIES 
25. (a) Any worker called upon to perform any work for which a higher rate 

is prescribed than his or her usual rate of pay shall be paid such higher rate for the· 
time he or she is so employed. 

(b) Where there is no member of the staff designated by the management as in 
charge of four or more workers , a leading hand shall be employed and shall be paid 
not less than $1.72 per day or shift in addition to his agreement rates of pay. 

WET WORK, DIRTY WORK, AND DANGEROUS WORK 
26. (a) Where workers are employed in the chlorinating or bleaching depart

ments or on carbonising or acid feed bowl department, suitable protective clothing 
shall be supplied to guard the person of the worker. 

(b) Workers cleaning out the wool-drying machine when the temperature of such 
machine is 32 degrees Celsius or more shall be paid 18 cents per hour additional 
while so employed. 

(c) Where workers are required to clean grease settling pits during their ordinary 
hours of work they shall receive payment therefor at the rate of time and a half. 
If required to clean the pits outside their ordinary hours they shall be paid at 
double time. 

(d) Workers employed in excess of 50 per cent of their time on machine cleaning 
shall be provided with smocks or overalls free of charge. 
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DIRTY OR OFFENSIVE WORK 
27. Except where otherwise provided for in this agreement, any worker called 

upon to perform work which is of an unusually dirty or offensive nature shall be paid 
such extra rate as may be agreed between the employer and the union. Failing 
agreement, the rate shall be settled by a disputes committee constituted in accor
dance with the provisions of the disputes clause, provided that the extra payment 
shall not be continued where the employer makes adequate provision to remove 
the dirty or offensive nature of the work. 

UNION DELEGATE 
28. (a) The members of the union shall be entitled to elect delegates in each 

department; no more than one delegate per shift may be classified as such in any 
one department. 

(b) Union delegates shall be recognised by the employer, on receipt in writing 
from the secretary of the union of notification of the delegate's name, the area 
the delegate covers, and the authority the union has given the delegate to act on 
behalf of union members. 

FACTO RIES ACT 
29. All the provisions of the Factories Act 1946 and its amendments relating 

to the employment of persons in factories and not herein specifically set forth shall 
be deemed to be incorporated in this agreement and shall be observed accordingly. 

DISPUTES 
30. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 197 3) related to matters dealt 
with in this instrument and not specifically and clearly disposed of by 
the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such dis
pute shall refer the dispute to a committee, consisting of an equal number of re
presentatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
( d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairmanrnay either: 

(i) Make a decision,which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision .of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written notice 
of his intention to appeal; and 

24 



3439 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
31. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the employer 
(not being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the em
ployer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues for all subsequent 
consideration of the case; 

(v)' The written statement shall be referred to a grievance committee con
sisting of an equal number of representatives (not exceeding three) 
nominated respectively by the union and the employer, with or without 
a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

(vii) Inhe matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his repre
sentative, or by the worker's union or its representative, or by both; 
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(ix) The Court, after inquiring fully into the matter and considering all repre
sentations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures herein
before provided and to abstain from any action that might impede 
the effective functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen : 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially , be
cause of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged . 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, de
cision or award made under this clause may, if it includes a finding that the worker 
was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
\'\'ages lost by him; 

(ii) His reinstatement in his former position or in a position not less advan
tageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973 .) 

RIGHT OF ENTRY 
32. The secretary or other authorised officer of the union of workers shall be 

permitted, on request to the employer, to enter at all reasonable times upon the 
premises and/or works of any employer bound by this agreement and there inter
view any workers, but not so as to interfere unreasonably with the employer's 
business. 

STOP-WORK MEETINGS 
33. The union may hold up to two stop-work meetings per year of workers 

employed under this agreement, such meetings to be of no longer duration than 
two hours: Provided that by agreement with the employer, the union may have 
one meeting of up to four hours in lieu of the foregoing. Such meeting or meetings 
shall be arranged at a place and on a date and at a time so agreed to between the 
union and local employers: Provided, further, that the union shall give at least 
two weeks' notice of its intention to hold such a meeting. Employers shall be 
entitled to make a rateable deduction from weekly wages for all time lost in attending 
stop-work meetings: Provided, however, that if absence from work for the purposes 
of attending the meetings specified in this clause is confined to two hours or less 
or, where one meeting per year has been agreed upon, to four hours or less, all 
members who attend shall not suffer loss of ordinary time wages, provided also that 
satisfactory arrangements for the maintenance of continuous processes are made. 
The union secretary shall ensure that a list showing the names of the appropriate 
employees at the meeting is forwarded to the employer concerned without delay, 
also advising the time at which the meeting ended. 
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REDUNDANCY 
34. Where the employment of any worker is terminated because of redundancy, 

the following conditions shall apply: 
(a) Redundancy shall mean an excess of manpower resulting from mechanisa

tion, rationalisation, or from a decrease in business activity, including the 
closing down of an enterprise or changes in plant, methods, materials, 
or products, or re-organisation or other like cause requiring a permanent 
reduction in the number of workers employed on other than a casual, 
temporary, or seasonal basis. _ 

(b) Where the employment of any worker is to be terminated because the 
wor1<.er has become redundant, the following provisions shall apply: 

(i) A worker with more than 30 days' and up to 12 months' continuous 
employment with the same employer shall be entitled to one week's 
notice of the termination of his employment. 

(ii) A worker with more than 12 months' continuous employment with the 
same employer shall be entitled to two weeks' notice of the termin
ation of his employment. 

(iii) Provided that in any case the employer may elect to pay or the worker 
may elect to take .wages in lieu of the appropriate notice. 

(c) The employer shall advise the union or unions concerned of intended dis
missals due to redundancy and shall afford such union or unions the 
opportunity of consultation. 

(d) The selection of employees to be dismissed for redundancy reasons shall, 
all things being equal, be "last on - first off' . 

(e) Workers whose employment has been terminated due to redundancy shall, 
where practicable, be given preference for re-employment. 

UNQUALIFIED PREFERENCE 
35. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his eng..gement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as he 
continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a· member 
of a union who fails to become a member, as required by that subclause , after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 
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UNDER-RATE WORKERS 
36. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed , on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person 
in so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall" think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

APPtICATION OF AGREEMENT 
37. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, con
nected with or engaged in the industry to which this agreement applies within the 
industrial districts to which this agreement relates. 

SCOPE OF AGREEMENT 
38. This agreement shall operate throughout the Northern, Wellington, Canter

bury , and Otago and Southland Industrial Districts. 

EXCLUSION OF COST OF LIVING ALLOWANCE 
39. In terms of Regulation 8 (3) of the Wage Adjustment Regulations 1974, 

Amendment No. 13 (S.R. 1977/204) the entitlement to a cost of living allowance, 
in addition to the rates of remuneration prescribed by this collective agreement, 
shall cease with effect from this instrument's operative date for wages. 

TERM OF AGREEMENT 
40. This agreement, in so far as the provisions relating to rates of wages to be 

paid are concerned, shall be deemed to have come into force on the fust day of 
the pay period in each establishment commencing on or after the 28th day of 
February 1978 , and so far as all other provisions of the agreement are concerned , 
it shall come into force on the day of the date hereof; and this agreement shall 
continue in force until the 27th day of February 1979. 

In witness whereof the seal of the Industrial Commission has hereto been af
fixed, and the President of the Commission has hereunto set his hand, this 10th 
day of April 1978. 

(L.S.) G. 0. Whatnall, President. 
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MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a conciliation council. 
The rates of remuneration prescribed in this award incorporate and absorb the 

effect of: 
(a) Cost of Living Allowance from 25 June 1976 under Regulation 3 of Part I 

of the Wage Adjustment Regulations 1974 (Reprint 1976/198); and 
(b) Order of Wage Hearing Tribunal from 14 March 1977; and the rates of 

remuneration in this award are NOT to be increased further on account of these 
orders. 

In terms of section 82 (9) of the Industrial Relations Act 1973 (as amended) 
registration of this collective agreement shall be· deemed to be the making of an 
award and this registered collective agreement shall be deemed to be known as an 
award made·by the Industrial Commission. 

G. 0. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND - 1978 
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