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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
New Zealand Insulators Limited, Temuka Employees dispute of interest 
between the New Zealand Labourers, General Workers and Related Trades 
Industrial Union of Workers (Southern Branch) and New Zealand In
sulators Limited, Temuka. 

The Arbitration Court, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial Rela
tions Act 1973, hereby registers as a collective agreement the terms, condi
tions, and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Ar
bitration Court has hereto been affixed and a Judge of the Court has hereunto 
set his hand, thi~ 7th day of July 1978. 

(L.S.) J. R. P. Horn, Judge. 

Section 65 Regulation 9 (4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
New Zealand Insulators Limited, Temuka Employees dispute of interest, 
between the New Zealand Labourers, General Workers and Related Trades 
Industrial Union of Workers (Southern Branch) and New Zealand In
sulators Limited, Temuka. 

To the Registrar of the Arbitration Court. 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the above-mentioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for registration by the Arbitra
tion Court as a Collective Agreement. 

Dated at Christchurch this 16th day of June 1978. 

Signature of Parties: 
W. B. Brown, Authorised Agent for the Union. 

C. M. Wishart, Authorised Agent for the Employer. 
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TERMS OF VOLUNTARY SETTLEMENT 

NEW ZEALAND INSULATORS LIMITED, 
TEMUKA EMPLOYEES COLLECTIVE AGREEMENT 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to the manufacture of all pottery-ware and 
ceramic products including the assembly of metal parts to porcelain parts at 
the Temuka factory of New Zealand Insulators Limited. 

HOURS OF WORK 
2. (a) Forty hours shall constitute a week's work. The ordinary hours of 

work shall be eight each day on five days of the week, to be worked between 
the hours of 7 .30 a.m. and 5 p.m. Monday to Friday inclusive, except in the 
case of burners, and shift workers. 

(b) Subject to subclause (a) of this clause, the daily hours may be regulated 
according to the custom in each establishment, and any dispute arising in con
nection with the arrangement of such hours shall be settled in the manner 
hereinafter prescribed for the settlement of disputes. 
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(c) Where kilns or other continuous processes are operated workers may be 
required to work shifts. If so required the normal week's work shall be 40 
hours. Any time worked in excess of 40 hours weekly, or eight hours daily, 
shall be paid for at overtime rates. 

(d) Workers, with the exception of burners, shall not be required to work 
continuously for more than four and a half hours without an interval of at 
least three-quarters of an hour for a meal: Provided that this meal interval may 
be reduced to half an hour by mutual agreement between the employer and a 
majority of his workers. 

Variations to this clause may only be made by mutual agreement between 
the employer and the local branch of the Union to cover local condition3: Pro
vided that any such agreement shall be committed to writing and signed by the 
two parties and provided further, that where agreement cannot be reached bet
ween the parties the matter shall be dealt with in terms of Clause 20 of this 
Agreement. 

SHIFTS 
3. (a) Shift work shall be defined as work which is carried out by two or more 
successive relays of work people, each relay performing substantially the same 
duties as the outgoing shift. 

Work shall not be deemed to be shift work unless shifts are worked on four 
or more consecutive days. 

(b') Shi fts may be worked as required by the employer. The ordinary hours 
of work shall not exceed five shifts of eight hours duration, inclusive of one 30 
minute meal break and two 10 minute tea breaks, to be worked within the 
period midnight Sunday-Monday and midnight Friday-Saturday. 

(c) In the case of a kiln worker, an ordinary shift of eight hours shall be 
followed by a rest period of 24 hours before the commencement of.his next or
dinary shift. Except for holiday periods such rotation shall be continuous. 
· (d) Any time worked in excess of eight hours inclusive of a meal break on 
any ordinary shift within the period midnight Sunday-Monday and midnight 
Friday-Saturday shall be deemed to be overtime and shall be paid for at the 
rate of time and a half for the first three hours and double time thereafter. 

(e) Any time worked on a Saturday shall be paid for at the rate of time and a 
half for the first three hours and double time thereafter: Provided that, any 
time worked after 12 noon shall be paid for at the rate of double time. 

(f) Any time worked on a Sunday or on any of the holidays specified in 
subclause (a) of clause 8 of this agreement shall be paid for at the rate of dou
ble time . 

(g) Any worker employed on shift work shall be paid a shift allowance of 
$1. 70 per shift. 

(h) Any worker required to continue working on into overtime for more 
than one hour after the normal hour of completion of the shift shall be provid
ed with a suitable meal or paid meal money at the rate ·of $2.00 per meal. 

(i) ln the case of rotating shifts, a roster in conformity with the foregoing 
provisions shall be prepared by the employer, showing in the case of each 
worker the shifts to be worked. Such roster shall cover a minimum period of 
one month and shall be displayed on a notice board accessible to the workers 
one week before it is to come into force . 

The roster shall not be varied, except as far as may be necessary to fill the 
place of an absent worker, in which case the worker concerned shall be paid at 
the appropriate overtime rates for the duration of such shift. 
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PART-TIME WORKERS 
4. (a) Where the employer does not regularly require the services of a worker 

for a full period of 40 hours part-time workers may be employed: Provided 
that such worker is employed continuously for more than three months, but 
who, by arrangement is not employed for more tqan 30 hours per week, such 
worker shall be paid at pro rata the appropriate rate plus 10 per cent. _ 

The percentage loading in this clause shall not apply to workers who were in 
the employ of the Company prior to the 4th day of May 1977. 

(b) Where such worker is unwilling to accept full-time employment the 
employer shall pay pro rata the appropriate rate. 

(c) The provisions of this clause shall not be used to reduce the earnings of 
regular full-time staff. 

WAGES 
5. (a) (i) The following shall be the minimum rates of wages for adult 

workers employed in or about pottery works: 

Group 1-
Throwers . .... . . . ...... . .. . 

Group 2 -
Mould makers, sticker . ... . . . 

Group 3 -
Hand turner after two years 

experience .. . ..... . ..... . 
Group 4 -

Setters & kiln operators . . . . . . } 
Spray glaziers . . ........... . 
Glaze mixers .. . ......... . . . 

Group 5 -
Pressers (Wet & Dry) .. .. . .. · i 
Skive & profile turning .. . . .. . 
Sorter ... . .. . .... .. ....... . 
Jolleying ......... . ........ . 
Testing (electric) ........... . 

Asieru~~) ~-~t~~?'. -i~~~~~t~~~ -) 
Clay preparation (slip & dry 

process) ............ . ... . 
Mill rooms .............. . . . 
Worker in charge of slip room. j 
Wax & dip (other glaziers) .... 

Group 6 -
Packers (all types including 

box maker) .............. . 
Yard workers .............. . 
Inspection ................ . 
Extruder (R.Rods) ......... . 
Casting ... .. ... . .......... . 
Grinders, porcelain ......... . 

Group 7 -
Fettlers .. .... . . . . . . . . . . . . . . } 
Bore & brush 
Trolley movers . (Full time) .... 

5 

Per Hour Per Week 
Cents $ 

253.58 

250.90 

249.58 

248.28 

245.63 

245.63 

239.03 

237.70 

101.43 

100.36 

99.83 

99.31 

98.25 

98.25 

95.61 

95.08 
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Group 8 -
Sweeping .................. } 
Barrowmen ............... . 
Labourers ...... ......... . . 

Per Hour 
Cents 

236.38 

Per Week 
$ 

94.55 

Mould maker's assistant to start in Group 6 and progress through to Group 
2 at three-monthly intervals subject to satisfactory progress reports. 

(ii) A leading hand appointed as such shall be paid $1.84 per day extra. 
(b) The minimum rates of wages for workers under 19 years of age shall be: 

Percentage 
Under 17 years of age 60 
17 to 18 years of age 75 
18 to 19 years of age 90 

Thereafter payment at the appropriate full adult rate. 

of the 
appropriate 
adult rate 

(c) The proportion of juniors employed at the works shall not exceed one 
junior to every worker over 19 years of age . 

(d) Piecework shall be worked at rates such as will enable a competent 
worker of average ability to earn at least 15 per cent more than the minimum 
rate provided by this agreement for the particular class of work. 

(e) Nothing in this agreement shall have the effect of reducing the wage of 
any worker whilst he continues in his present position of employment. 

SERVICE PAYMENTS 
6. (a) After 12 months current continuous employment with the same 

employer an adult worker shall be paid at the rate of 7 cents per hour above the 
appropriate rate prescribed in subclause (a) (i) of Clause 5. 

(b) On completion of 3 years current continuous employment with the same 
employer such workers as have been eligible for the first service payment in 
subclause (a) of this clause shall receive an additional 5.5 cents per hour mak
ing 12.5 cents in all. 

(c) Current continuous service accrued by a junior worker shall be counted 
as time served on the occasion of a junior worker becoming eligible to receive 
the appropriate adult rate of pay and shall be paid the appropriate rate of ser
·vice pay in addiHon to other entitlements. 

PAYMENT OF WAGES AND TERMS OF ENGAGEMENT 
7. (a) Wages shall be paid weekly during working hours and not later than 

Thursday in each week. Details of che wage make-up shall be made available to 
any employee and he shalf be entitled to take a copy of same. When a holiday 
falls on a Friday, pay day shall be not later than Wednesday in that week. 

(b) No deduction in respect of time lost by any worker shall be made from 
the wages payable, except for time lost, by reason of default or voluntary 
absence from work. 

Absence due to sickness shall be subject to the provisions of Clause 13. 
Absence due to industry related accidents shall be covered by the provisions of 
the Accident Compensation Act 1972. 

(c) A worker who has been continuouly employed for four weeks with the 
same employer shall be considered to be a weekly worker. In the event ofter
mination of employment it shall be sufficient for either party wishing to ter
minate the employment to give one week's notice. Dismissal without the re
quisite notice, shall require that in the case of the employer, one week's wages 
shall be paid in lieu of notice or in the case of the worker one week's wages 
forfeited as the case may be. 

(d) In the case of hourly workers, 2 hours shall be sufficient notice by either 
party wishing to terminate the employment, where the appropriate notice is 
not given, 2 hours wages shall be paid or forfeited as the case may be. 

6 
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(e) Nothing shall-prevent the employer from dismissing a worker for wilful 
misconduct. 

(f) Where an employee absents himself from work for a co~tinuous p~riod 
exceeding five days without the consent of the employer; or wtthout notifica
tion to the employer, he shall be deemed to have terminated his employment 
unless such absence can be justified. 

OVERTIME 
8. (a) All time worked in excess of the hours prescribed in clauses 2 and 3 of 

this agreement shall be considered overtime and shall be paid for at the rate of 
time and a half for the first three hours and double time thereafter. Double 
time shall be paid for all time worked after noon on Saturday or on a Sunday. 

(b) Workers working pre-arranged overtime for the purposes of dropping 
the press shall be paid a minimum to two hours at the appropriate overtime 
rate. 

(c) Overtime shall be calculated daily. Time worked on any of the holidays 
prescribed in Clause 9 of this agreement shall count as overtime. 

(d) When overtime work is necessary it shall, wherever reasonably prac
ticable, be so arranged that workers have at least eight consecutive hours off 
duty between the work of successive days. 

A worker who works so much overtime between the termination of his or
dinary work on one day and the commencement of his ordinary work on the 
next day that he has not at least eight consecutive hours off duty between those 
times shall, subject to this subclause, be released after the completion of such 
overtime until he has had eight consecutive hours off duty without loss of pay 
for ordinary working time (as prescribed in Clause 2 of this award) occurring 
during such absence. r 

If, ·on the instructions of his employer, such a worker resumes or continues 
work without having had such eight consecutive hours off duty, he shall be 
paid at double rates until he is released from duty for such period, and he shall 
then be entitled to be absent until he has had eight consecutive hours off duty 
without loss of pay for ordinary working time (as prescribed in Clause 2 of this 
award) occurring during such absence. 

HOLIDAYS 
9. (a) The following shall be the recognised holidays - viz., Christmas Day, 

Boxing Day, New Year's Day, 2 January, Waitangi Day, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, and 
Show Day, but in South Canterbury another day by mutual agreement bet
ween the union and the employer shall be substituted for Show Day. 

(b) The employer shall pay wages for the above holidays to all workers per
forming work coming within the scope of this agreement who have been 
employed by him at any time during the fortnight ending on the day on which 
the holiday occurs. Where any person has been employed upon work coming 
within the scope of this agreement by more than one employer during the fort
night ending on the day on which any of those holidays occurs, he shall be en
titled to receive payment for the holiday from one or more of those employers 
and, if more than one, in such proportions as the Inspector of Awards and 
Agreements determines. 

(c) All work performed on any of the above holidays or days substituted 
therefor shall be paid at double time rates in addition to any holiday payment 
due. 

(d) In the event of a holiday, other than Waitangi Day or Anzac Day, falling 
on a Saturday or a Sunday, such holiday shall be observed on the succeeding 
Monday, and in the event of another holiday falling on such Monday such 
other holiday shall be observed on the succeeding Tuesday. 

7 
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ANNUAL HOLIDAYS 
10. (a) Annual holidays shall be allowed in accordance with the Annual 

Holidays Act 1944 and its amendments. 
(b) Upon completion of 10 years' current continuous service with the same 

employer, each worker shall for the tenth and subsequent years be entitled to 
an annual holiday of four weeks instead of three weeks as provided in 
subclause (a) hereof. 

(c) A shift worker regularly and continuously employed on shifts for which a 
shift allowance is payable shall be allowed one week of annual holiday addi
tional to his entitlement under subclause (a) and (b) of this clause. Such addi
tional week shall be paid as prescribed in subclause (a) and (b) of this clause. 
Any worker who is regularly and continuously employed for less than 12 mon
ths on shifts for which a shift allowance is payable shall be allowed a cor
responding proportion of such additional week. 

(d) The third, fourth and/or fifth week of annual holiday may be allowed in 
conjunction with or separately from the first two weeks' holiday, as the 
employer may decide and as far as practicable to meet the wishes of the 
worker. 

(e) Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided in 
subclause (a) of this clause, it shall be sufficient compliance with this clause for 
payment to be assessed on the percentage formula prescribed in subclause (f) 
of this clause subject to final adjustment and payment of any remainder after 
that date, provided that in no case shall the holiday pay be less than the 
worker's ordinary pay at the time of taking the holiday. 

(f) Where the employment of any worker is terminated at .the end of a period 
of employment which is not less than three weeks but less than one year, the 
employer shall forthwith pay to the worker, in addition to all other amounts 
due to him, an amount equal to 6 per cent of his gross taxable earnings for 
those entitled to three weeks holiday and 8 per cent of those entitled to four 
weeks holiday and 10 per cent to those entitled to five weeks holiday for that 
period of employment. · 
_ (g) Where the period of employment is less than three weeks the amount to 
be paid as proportionate holiday pay shall be as prescribed by the Annual 
Holidays Act 1944 and its amendments. 

(h) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discon
tinued, and at the date of the commencement of any such period any such 
worker has not become entitled to an annual holiday then the worker shall not 
be entitled to any wages for the period of the closedown not exceeding three 
weeks following that date, but the employer shall before that date pay to him, 
in addition to all other amounts due to him, an amount equal to 6 per cent of 
his gross taxable earnings for the period of his employment up to that date, 
and the next year of his employment shall be deemed to commence on that 
date. 

INDUSTRIAL TRAINING 
11. An employer shall permit an employee working within the conditions of 

this agreement up to five working days industrial training per annum. Such 
leave shall enable a worker on the recommendation of his employer and the 
union to attend approved refresher courses, seminars or education at institu
tions for the purposes of obtaining further skills and/or qualifications relating 
to his job, safety or industrial relations. Leave so granted shall be on full pay 
and without prejudice. 

8 
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SPECIAL HOLIDAYS FOR LONG SERVICE 
12. (a) A worker shall be entitled to special holidays as follows: 
(i) One special holiday of two weeks after the completion of 15 years and 

before the completion of 25 years of current continuous service with 
the same employer; 

(ii) One spl.!cial holiday of three weeks after the 'completion of 25 year~ and 
before the completion of 35 years of current continuous service with 
the same employer; 

(iii) One special holiday of five weeks after the completion of 35 years of 
current continuous service with the same employer. 

(b) Should a worker have completed 25 years of current continuous service 
with the same employer prior to the date of this agreement he shall not be en
titled to the special holiday provided in paragraph (i) of subclause (a) of this 
clause. Should a worker have completed 35 years of current continuous service 
with the same employer prior to the date of this agreement he shall not be en
titled to the special holiday provided in paragraph (i) or (ii) of subclause (a) of 
this clause . 

(c) All such holidays provided for in subclause (a) of this clause shall be on 
average taxable earnings as defined by the Annual Holidays Act 1944 and its 
amendments, and may be taken in one or more periods and at such time or 
times as may be agreed by the employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

(e) For the purpose of this clause, continuity of service with the same 
employer shall not be deemed to be broken: 

(i) By reason of the sale or transfer of a business to a new employer who 
continues to employ the worker or; 

(ii) Where an employer transfers a worker to an associated or subsidiary 
organisation operating as a separate legal entity. 

SICK PAY 
13. (a) (i) In the first 12 months' of employment 1 day's sick pay entitlement 

shall be made for each completed 2 months period of service. 
(ii) After 12 months' current continuous service with the same employer a

worker shall be entitled in each sub~equent year of servke to sick pay for up to 
five days. Sick pay shall accumulate up to a maximum of 25 days by carrying 
forward from one year to another any unused sick pay of up to 20 days. 

(b) Sick pay shall not be paid in respect of any statutory or agreement holi
day for which the worker is entitled to full pay. 

(c) SicK pay for a day shall be calculated according to the number of or
dinary hours which would have been worked by that worker on that day, and 
paid at the rate being that worker's hourly average taxable earnings for the 14 
days preceding the commencement of absence due to sickness. 

(d) Absence of one day only shall not be paid. 
( e) A claim for sick pay shall be supported by a medical certificate when re

quested by the employer. 
(f) It shall be obligatory on the worker to ensure notice is given to the 

employer on the first day of absence due to illness. 
(g) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer's expense from .a doctor 
nominated by the employer. · 

(h) The clause shall not apply in respect of absence covered by accident com
pensation. 
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DOMESTIC LEA VE 
14. Where a worker has an unused sick leave entitlement on producing a 

Medical Certificate, leave on ordinary pay of up to five days per year shall be 
granted to a married employee or solo parent who finds it essential to stay at 
home in an emergency in the event of the illness of the spouse or a child under 
13 years of age. Such leave shall be treated as though it was due to the 
employee's own sickness and shall be taken subject to the following condi
tions: 

(i) Leave shall be offset against the employee's sick leave entitlement 
(ii) The worker shall ensure that notice is given to the employer on the first 

day of absence. 

MATERNITY 
15. Provided a worker returns to her previous employer within six months of 
termination for maternity purposes and provided, further, that the employer 
has a position available, the worker shall be re-employed, maintaining the ser
vice entitlements to which she was entitled prior to her termination of employ
ment. 

GENERAL CONDITIONS 
16. (a) When the temperature of a kiln where a worker is working is over 48 

degrees Celsius, the workers at work in the kiln may, without prejudice to their 
employment, discontinue their work in the kiln until the temperature is 
lowered to 48 degrees Celsius. The employer shall supply thermometers to test 
the heat of each kiln . 

(b) The foregoing subclause shall apply where cooling systems are in use; 
where coo_ling systems are not in use the temperature . shall not exceed 43 
degrees Celsius. 

{c) If any worker is required to work at any job other than his usual employ
ment he shall be paid the rate prevailing for such job for the time so worked if 
such is higher"' than his ordinary rate of pay. . 

(d) In the event of a worker working overtime more than one hour after the 
usual time for ceasing work, or not being able to return home for his meal, he 
shall be paid $2.00 meal money. 

( e) Warm water shall be provided for moulding during cold weather. 
(f) (i) A modern first aid emergency case, fully equipped, shall be kept by the 

employer in a convenient and accessible position. Each and every ·accident 
shall be reported by the w-orker to the management without delay, who shall 
immediately advise the recognised union representative. · 

(ii) Workers who are holders of a current first-aid certificate and designated 
by the employer as first-aid attendants shall be paid a "First-Aid" allowance 
of $2.50 per week. 

(g) A rest period of ten minutes shall be allowed to each worker each morn
ing and afternoon and after each two hours of continuous overtime. The 
employer shall supply free of charge for such rest periods and meal breaks, tea 
or coffee, sugar and milk and facilities for boiling water. 

(h) Reasonable facilities for supplying warmth in cold weather shall be pro-
vided. . 

(i) When workers are required to work outside in wet weather they shall be 
supplied with oilskin coats, hats, and gumboots. These items shall remain the 
property of the employer. 

(j) Slip-room press operators and yard workers shall be provided with boots, 
leggings, and aprons of a waterproof nature. 

(k) No female worker or junior worker shall be required to lift or drag any 
object or article weighing in excess of 16 kgs. 

10 
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(1) Where any worker is employed in any process or operation wherein dust 
is caused continuously, suction devices for the removal of this dust shall be 
provided and maintained by the employer. 

(m) All workers shall be given a period of five minutes prior to meal breaks 
to wash and prepare for such meal break. , 

(n) Where time clocks are in use the time taken while engaged in clocking in 
or out shall be as arranged between the Works Council and the employer. 

(o) (i) As is appropriate, an initial issue of two pairs of overalls, smocks, 
caps, and/or head squares shall be issued to each worker as required. Such 
issues shall be replaced on presentation of the unserviceable item. The 
employer shall be responsible for laundering, but may in lieu make a payment 
of 35 cents per week for laundering of overalls and smocks. In the event of a 
difference of opinion on the matter of the issue of protective clothing the mat
ter shall be referred to the Works Council for a decision. 

(ii) The employer shall provide lockers wherein clothes may be kept. 
(p) Where workers are employed in relining mills a special rate shall be 

agreed upon between the employer, the Works Council, and the worker con
cerned. 

(q) Where necessary seats will be provided. 
(r) Any worker who provides himself with safety footwear and wears same 

at work shall be paid an allowance of 55 cents per week. 
(s) Workers operating forming presses who are required to prepare clay for 

moulding by knocking up by hand, shall receive 13 cents per hour additional 
while so employed where such clay exceeds 16 kgs in weight. 

(t) Workers while operating the mill in the mill room shall be supplied, on 
request, with approved ear protection when the noise level exceeds 85 decibels. 

ACCOMMODATION 
17. The employer shall, if required, provide accommodation to enable 

workers to change and dry their clothes and have their meals, and facilities for 
boiling water shall be provided at mealtimes. Hot and cold water, soap, 
towels, and washbasins shall be available. The employers shall also provide 
sanitary accommodation for the workers. 

REDUNDANCY 
18. The employer will advise the union of any impending redundancy situa

tion prior to issuing notice of termination to the affected employees. 

BEREAVEMENT LEA VE 
19. An employee shall be entitled to a maximum of three days' leave without 

loss of pay on each occasion and on the production of satisfactory evidence of 
the death in New Zealand of the employee's husband, wife, father, mother 
brother, sister, child or parent-in-law._ . ' 

DISPUTES 
20. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: 
·' (i) The interpretation of this instrument; or 

(ii) Any matter (not being a personal grievance within the meaning of 
section 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly 
disposed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

11 
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(c) The union and the employer or employers who are parties to any such 
dispute shall ref er the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person ap

pointed by him. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the chair
man) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 
(e) Subject to the right of appeal conferred by subclause (f) of this clause, 

the decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Industrial Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
(i) Within 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or par
tially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements 
of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
21. <a) For the purposes. of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer(not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvan
tage. 

(b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure. 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, affording 
him an opportunity to remedy the cause of the grievance, the intent 
being that it is desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of origin: 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and 
his immediate supervisor would be inappropriate, the worker shall 
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notify the branch secretary or secretary or a duly authorised 
representative of his union, who, if he considers that there is some 
substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statemenf shall 
establish the nature of the worker's grievance, and of the issues, for 
all subsequent consideration of the case: 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the union and the employer, with or 
without a chairman as the parties may decide: 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation: 

(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Industrial Court: 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both: 

(xi) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a . 
decision or award by way of a final settlement which shall be 
bindi!lg on the parties: 

(x) It shall be the duty of every party to the award or agreement to pro
mote the settlement of personal grievances under the pro
cedures hereinbefore provided and to abstain from any action 
that might impede the effective functioning of the procedures . 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the· dispute 
shall discontinue or impede normal work, either totally or par
tially, because of the dispute: 

(ii) While the provisions of the procedure for the settlement of the per
sonal grievance are being observed, no such employer shall, by 
reason of the dispute, dismiss any worker directly involved in the 
dispute. 

(d) Any statements made or information given in the course of any pro
ceedings before a grievance committee or the Court in respect of an alleged un
justifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed provide for any one or more of the follow-
ing: , 

(i) The reimbursement; to him of~ sum equal to the whole or any part 
of the wages lost by him: · 

(ii) His reinstatement in his former position or in a position not less ad
vantageous to him: 

(iii) The payment to him of compensation by his employer. 
NOTE: (This clause has been inserted in accordance with the requirements 

of Section 117 of the Industrial Relations Act 1973). 

RIGHT OF ENTRY 
22. The president, secretary, or other authorised representative of the union 

of workers shall, with the consent of the employer (which consent shall not be 
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unreasonably withheld), be entitled to enter at all reasonable times upon the 
premises or works and there interview any workers, but not so as to interfere 
unreasonably with the employer's business. 

UNION DEDUCTIONS 
23. The employer shall deduct union subscriptions from wages weekly or 

fortnightly or at such other intervals as may be agreed between the union and 
the employer. The employer shall remit such monies to the union on a mutual
ly arranged basis. It shall be the responsibility of the union to notify in writing 
to the employer bound by this agreement the amount of weekly subscription 
fixed by the union in accordance with its registered rules. 

UNQUALIFIED PREFERENCE 
24. (a) Any adult person engaged or employed in any position or employ

ment subject to this agreement by any employer bound by this agreement shall, 
if he is not already a member of a union of workers bound by this agreement, 
become a member of such union within 14 days after his engagement, or after 
this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this agree
ment so long as he continues in any position or employment subject to this 
agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after be
ing requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union .in accordance with 
subclause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclauses (a) and (b) ap
ply, after having been notified by any officer or authorised representative of 
the union that the worker has been requested to become a member of the union 
and has fai!~d to c!~ so, or that the worker having become a mtmber uf the 
union has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age 
cf 18 years or upwards, or a person of any age who for the time being is in 
receipt of not less thar1 the minimum rate of wages payable to a person of the 
age of 18 years or upwards. 
(NOTE: Attention is drawn to section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
25. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this agreement may be paid such lower wage as may 
from time lo time be fixed, on application of the worker after due notice to the 
union, by the local Inspector of Awards and Agreements or such other person 
as the Court may from time to time appoint for the purpose; and such inspec
tor or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such inspector or 
other person shall think fit to consider after hearing such evidence and argu
ment as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to 
such worker by the secretary of the union requiring him to have his wage again 
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fixed in the manner prescribed by this clause: Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent disability it 
may be fixed for such longer period as such inspector or other person shall 
think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of-the union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

APPLICATION OF AGREEMENT 
26. This agreement shall apply to the original parties named herein, and 

shall extend to and bind as subsequent party hereto every industrial union, in
dustrial association , or employer who, not being an original party hereto, is, 
when this agreement comes into force 0r at any time whilst this agreement is in 
force, connected with or engaged in the industry to which this agreement ap
plies within the industrial district to which this agreement relates. 

SCOPE OF AGREEMENT 
27. This agreement shall apply to the original parties named herein. 

EXCLUSION OF COST OF LIVING ALLOWANCE 
28. In terms of Regulation 8(3) of the Wage Adjustment Regulations 1974, 

Amendment No. 13 (S.R. 19771204) the entitlement to a cost of living 
allowance, in addition to the rates of remuneration prescribed by this collec
tive agreement, shall cease with effect from this instrument's operative date 
for wages. 

TERM OF AGREEMENT 
29. This agreement, in so far as the provisions of Clause 5 relating to the 

rates of wages to be paid are concerned, shall be deemed to have come into 
force on the first day of the pay week in the establishment commencing on or 
after the 4th day of May 1978, and so far as all other provisions of this agree
ment are concerned, it shall come into force on the 9th day of June 1978; and 
this agreement shall continue in force until the 5th day of May 1979. 

New Zealand Insulators Limited, Temuka: 
C. M. Wishart, Authorised Agent. 

New Zealand Labourers, General Workers and Related Trades Industrial 
Union of Workers (Southern Branch): 

W. B. Brown, Authorised Agent. 

MEMORANDUM 
The parties to this agreement understand that the basis of this settlement is a 

movement to restoring a relationship with the "all other workers" rates in 
related industries agreements. 
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MEMORANDUM 
The terms of settlement submitted by the parties have been registered by the 

Court in terms of Section 65 of the Industrial Relations Act 1973. 
In terms of Regulation 8(3) of the Wage Adjustment Regulations 1974, 

Amendment No. 13 (S.R. 1977/204) the entitlement to a cost of living 
allowance, in addition to the rates of remuneration prescribed by this collec
tive agreement, shall cease with effect from this instrument's operative date 
for wages. 

Having regard to prevailing circumstances the Court has, pursuant to sec
tion 92(2) of the Industrial Relations Act 1973, consented to the specified 
period for which this award is to continue in force being less than one year 
from the date of registration. 

(L.S.) J. R. P. Horn, Judge. 
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