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NORTHERN, WELLINGTON, CANTERBURY, AND OTAGO AND 
SOUTHLAND PHOTOGRAPHIC PROCESSING WORKERS - AWARD. 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Northern, Wellington, Canterbury, 
and Otago and Southland Photographic Processing Workers Dispute of Interest 
between the Northern, Wellington, Canterbury, Otago and Southland Districts 
Photographic Processing Workers Industrial Union of Workers and the 
undermentioned: 

NORTHERN INDUSTRIAL DISTRICT 
Agfa Gevaert (N.Z.) limited, P.O . Box 215, Auckland. 
Buckles Photography, Commerce Street, Kaitaia. 
Clark, W.G. and Son, 419 New North Road, Kingsland. 
Freda Lacy's Photo-finishing Service, P.O. Box 177, Whangarei. 
_G.~. Studios , _241 Queen Street, Onehunga. 
Goldfield Studios, P.O. Box 161, Thames. 
Hatmak _Studios, Heu Heu, Tau po. 
Hollis, Mrs B., Photographer, 35 Churchill Avenue, Manurewa . 
J. and J. Photography, 544 Victoria Street, Hamilton. 
Melrose Photos, P.O. Box 103, Matamata. 
Nelson Irving limited, P.O. Bo:X 149, Te Awamutu. 
Peach, E.J.F., Photo Dealer, P.O. Box 175, Te Kuiti. 
Photographic Processors limited, P.O. Box 644, Auckland. 
Photo Services, P.O. Box 376, Rotorua. 
Regal Photos, 186 Whittaker Street, Te Aroha. 
Renwood Studios, P.O. Box 308, Tauranga. 
Snapshot limited, Photo Dealer, 226 Victoria Street, Hamilton. 
Tokoroa Photo Service, 81 Manaia Street, Tokoroa. 
Viko Holdings limited, C.P.O. Box 4238, Auckland. 

WELLINGTON INDUSTRIAL DISTRICT 
Bells Photo Service limited , State Theatre Building, Palmerston North. 
Cooks Photo Service limited , 82 Queens Drive, Lower Hutt. 
Desgranges Camera Service limited, Queen Street, Masterton. 
Elmar Studios Limited, Main Street, Palmerston North. 
Kodak New Zealand Limited, P.O. Box 3003, Wellington. 
Langtry's Phannacy Limited, Oxford Street, Levin. 
MacConnells Photo Service Limited, Dickens Street, Napier. 
Mackie, E.M. Colour Laboratories, 455 Main Street, Palmerston North. 
Niven, K.E., Supplies limited, P.O. Box 6332, Te Aro, Wellington. 
Nockles, W.W., Oxford Street, Levin. 
O'Neills Photo Service limited, 7 Courtenay Place, Wellington. 
Rolf Keys Photography, Mr. R. Batchelor, 229 Heretaunga Street, Hastings. 
Souter, John, Photography, Victoria Avenue, Wanganui. 

CANTERBURY INDUSTRIAL DISTRICT 
Andres Apse, 122 High Street, Rangiora. 
Aytons Camera Centre Limited, 106 Burnett Street, Ashburton. 
Colourtrue Processing Service, 338 Durham Street, Christchurch. 
Hamiltons Photo Service, P.O. Box 2376, Christchurch. 
Jumbo Prints, 48a Peterborough Street, Christchurch. 
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OT AGO AND SOUTHLAND INDUSTRIAL DISTRICT 
Camerascope, 31 Thames Street, Oamaru. 
Crown Studios, Main Street, Gore. 
Gourley, K.R., Chemist, Alexandra. 
Hazeldines Studios Limited, 78 Don Street, Invercargill. 
Henderson, A.J. Limited, Balclutha. 
Photocentre, Oamaru. 
Photokina limited, 263 George Street, Dunedin. 
Southland Film and Photo Service, Clarkes Building, Winton. 
The Industrial Commission, having before it the terms of a conciliated settle

ment arrived at in the above-mentioned dispute of interest and notified to the 
Commission pursuant to the provisions of section 82 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, and orders: 

l. That the said terms, conditions and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and perform
ed, and shall not do anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Indus
trial Commission has hereto been affixed, and the President of the Commission has 
hereunto set his hand, this 20th day of February 1978. 

(L.S.) G. 0. Whatnall, President. 

ARRANGEMENT 
Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Hours of Work 
3 - Shifts 
4 - Overtime 
5 - Holidays 
6 - Annual Holidays 
7 - Special Holidays for Long Service 
8 - Definitions 
9 -Wages 

10 - Juniors 
11 - Part-Time Workers 
12 - Payment of Wages 
13 - Special Rates and General Provisions 
14 - Sick Pay 
15 - Termination of Employment 
16 - Maternity Leave 
17 -- Bereavement Leave 
18 - Redundancy 
19 ·- Access to Workshop 
20 - Unqualified Preference 
21 - Notification and Union Dues 
22 - Disputes 
23 - Personal Grievances 
24 - Under-Rate Workers 
2 5 - Application of Agreement 
26 - Scope of Agreement 
27 · Exclusion of Cost of Living Allowance 
28 -- Term of Agreement 
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SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. (a) This agreement shall apply to any person engaged in the preparation, 

processing, printing and/or finishing of exposed amateur photographic film or in 
any establishment engaged in the bulk mechanical processing and/or printing of 
exposed photographic film, excluding any person employed in connection with 
equipment for document copying, plan printing, radiographic processing, photo
type setting, photo process engraving, photo litho plate making and allied opera
tions in the printing and photo-engraving industries. 

(b) Nothing in this agreement shall apply to supervisors. A supervisor is a person 
designated as such by management, and employed for the purpose of supervising 
other employees and who is not regularly and substantially engaged on normal 
production duties. 

(c) Nothing in this agreement shall apply to any person wholly engaged in 
any capacity in the preparation, processing, printing and/or finishing of profess
ionally or commercially exposed photographic film. 

HOURS OF WORK 
2. (a) Forty hours shall constitute an ordinary week's work, of which not more 

than eight hours may be worked on any day between the hours of 7 a.m. and 
5 .30 p.m. from Monday to Friday inclusive. The time of starting and ceasing 
work between these hours shall be mutually arranged in each department with a 
break of not less than half an hour for a meal. 

(b) No worker shall be required to work more than four and a half hours 
continuously without a break for a meal. 

SHIFTS 
3. (a) This clause shall have no application to a worker required to work shifts 

on less than four consecutive working days. 
(b) Shifts may be worked as required by the employer. The ordinary hours of 

work of a shift worker shall not exceed five consecutive shifts of not more or 
less than eight hours each to be worked between the hours of midnight Sunday/ 
Monday and 8 a.m. Saturday. A break of half an hour shall be allowed within 
each eight-hour shift. 

( c) In the case of shift workers, overtime shall only be payable after eight hours, 
and shall then be paid for at the rate of time and a half for the first three hours 
and double time thereafter: Provided that overtime rates shall not be payable 
where the overtime arises from arrangements made between the employees them
selves. A shift worker who is required to work overtime which extends beyond 
any of his usual meal periods shall either be provided with a suitable meal or be 
paid an allowance of $1.80 in respect of any such period. 

(d) Where two or three shifts are worked the workers so engaged shall be paid 
shift allowance as follows: 

(i) For shifts commencing before 7 a.m. or finishing after 5.30 p.m., an allow
ance equal to 10 per cent of the ordinary rate for each ordinary hour 
worked; 

(ii) For shifts commencing after 5 .30 p.m. or finishing before 7 a.m., an allow
ance equal to 15 per cent of the ordinary rate for each ordinary hour 
worked. 

(e) (i) Shifts of a minimum period of four hours may be worked on not less 
than four days between the hours of 4 p.m. and 11 p.m. Monday to Friday. 

(ii) No pressure or inducement shall be exerted by the employer or his agent 
on any person to transfer from existing contracts of service to perform duties 
where this clause could apply. 
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(iii) Any company invoking the above subclause will immediately notify the 
secretary of the union. 

(iv) Nothing in this subclause shall operate so as to reduce the wages and con
ditions of employment applying to any worker in any establishment where part
time shifts are operated. 

(f) Subject to section 5 of the Factories Amendment Act 1956, female workers 
may be employed on shift work on terms and conditions mutually agreed between 
the employer and the union. Any dispute under this subclause shalJ be dealt with in 
accordance with the provisions of clause 22 of this agreement. 

OVERT™E 
4. (a) (i) All work done in excess or outside of the hours established by clause 

2 of this agreement shall count as overtime and shall be paid for at the rate of time 
and a half for the first three hours in any one day and double time thereafter. 
Any worker (other than a shift worker) who is called back after 10 p.m. or before 
6 a.m. or after 12 noon on Saturday shall be paid double rates. Overtime shall be 
calculated on a daily basis. 

(ii) When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least nine consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordi
nary work on the next day that he has not at least nine consecutive hours off duty 
between those times shall, subject to this subclause, be released after completion 
of such overtime until he has had nine consecutive hours off duty without loss of 
pay for ordinary working time (as prescribed in clause 2 of this agreement) occur
ring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues work 
without having had such nine consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled to 
be absent until he has had nine consecutive hours off duty without loss of pay 
for ordinary working time (as prescribed in clause 2 of this agreement) occurring 
during such absence. 

{b) When working overtime any worker, other than a shift worker, required to 
commence work after the cessation of public wheeled traffic or before the ordinary 
time of starting such traffic, and any worker who may work until after the cessation 
of public wheeled traffic and cease work before the ordinary time of starting such 
traffic, shall be paid for time occupied in travelling to or from his home, with a 
maximum of two hours at ordinary rate of pay. If a conveyance is provided for the 
worker by his employer, he shall not be entitled to payment for travelling time. 
For the purpose of this agreement "public wheeled traffic" shall mean trams, buses, 
trains, or ferries ordinarily used by the worker travelling to or from his work. 

When a worker, other than a shift worker, starts or finishes work when public 
wheeled traffic is not operating and the employer does not elect to supply trans
port so that the worker is required to use his own conveyance, he shall be paid 
for actual travelling time at ordinary rates of pay to or from his home with a 
maximum of one hour. 

(c) The employer shall either provide a suitable meal or allow meal money at 
the rate of $1.80 per meal when a worker is called upon to work overtime after 
6 p.m. on any weekday or after 1 p.m. on Saturday or Sunday. 

When working protracted overtime, either a suitable meal shall be provided, 
or meal money paid every four and a half hours that overtime continues , provided 
workers are required to continue working after the meal interval, and provided, 
further, that the period of four and a half hours may be varied by agreement with 
the union secretary. In such cases reasonable meal intervals shall be paid for. 
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(d) When a worker is called back after having completed his day's work and left 
the place of employment, or is called out to work overtime before his usual time of 
commencing work and does not continue working until such time , he shall be 
paid for a minimum of three hours. 

(e) When a worker is called back on a Saturday or a Sunday, he shall be paid for 
a minimum of three hours at overtime rates. 

HOLIDAYS 
5. (a) The following shall be the recognised paid holidays: New Year's Day, 

2 January or a day to be substituted in lieu thereof, Waitangi Day, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, 
Christmas Day, Boxing Day, and Anniversary Day ( or a day to be substituted in 
lieu thereof.) Where any of the above holidays, except Waitangi Day or Anzac 
Day, falls on a Saturday or Sunday, such holiday shall be observed on the follow
ing working day or days. Where a shift overlaps into a holiday prescribed by this 
clause the work of the shift may be completed and paid for at rates specified in 
clause 3 of this agreement, provided that the next succeeding shift shall be allowed 
as the worker's holiday. 

(b) A worker employed at any time during the fortnight ending on the day of 
any holiday mentioned in subclause (a) of this clause shall be entitled, as payment 
for the holiday, to an amount equal to one-tenth of his wages for an ordinary 
working day multiplied by the number of ordinary working days upon which he 
was employed during the previous fortnight by that employer. 

Where on any working day during the aforementioned fortnight a worker has 
not otherwise been in employment in which he is entitled to payment for the 
holiday, the employer who last employed him in a factory during that fortnight 
shall be liable to pay him in respect of each day on which he was not otherwise 
employed as aforesaid, an amount equal to one-tenth of his wages for an ordinary 
day. 

For the purpose of this subclause a certificate in writing by any person that he 
has not for any period during the said fortnight been employed on an ordinary 
working day in any employment for which he is entitled to payment for any of the 
holidays mentioned in subclause (a) of this clause shall be prima facie evidence of 
the fact. No worker shall be entitled to receive payment for more than the equiv
alent of one day's wages for any such holiday. 

No payment over and above the ordinary week's wages shall be made to any 
worker for a holiday which falls on what is not ordinarily a working day except for 
work actually performed on such day. 

( c) For work done on any of the above holidays or on Sundays double time shall 
be paid. 

ANNUAL HOLIDAYS 
6. (a) Annual holidays shall be allowed in accordance with the Annual Holidays 

Act 1944 and its amendments. 
{b) Upon completion of ten years' service with the same employer, a worker 

shall be allowed an annual holiday of four weeks instead of three weeks for the 
tenth and subsequent years. 

(c) Upon completion of one year's continuous service with the same employer 
as a shift worker, such worker shall be allowed an extra week's annual holiday. 
Workers who have completed six months but less than 12 months' continuous 
employment with the same employer as a shift worker shall be entitled to an 
extra annual holiday of two and one half days instead of one week. 

(d) The third and any subsequent week's annual holiday may be taken in con
junction with or separately from the first two weeks by mutual agreement between 
the employer and the worker or, failing such agreement, as the employer shall 
'decide. 
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SPECIAL HOLIDAYS FOR LONG SERVICE 
7. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years and 
before the completion of 25 years of continuous service with the 
same employer; 

(ii) One special holiday of three weeks after the completion of 25 years and 
before the completion of 35 years of continuous service with the 
same employer; 

(iii) One special holiday of four weeks after the completion of 35 years and 
before the completion of 40 years' continuous service with the same 
employer; 

(iv) One special holiday of five weeks after the completion of 40 years' con
tinuous service with the same employer. 

(b) Should a worker have completed 25 years of continuous service with the 
same employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 35 years of continuous service with the same employer 
prior to the date of this agreement, he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. Should a worker have 
completed 40 years' continuous service with the same employer prior to the date 
of this agreement, he shall not be entitled to the special holiday provided in para
graph (i), (ii) or (iii) of subclause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall be on 
average earnings as defined by the Annual Holidays Act 1944 and its amendments, 
and may be taken in one or more periods and at such time or times as may be 
agreed by the employer and the worker. 

(d) If a worker having become entitled to a special holiday leaves his employ
ment before such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in 
operation or brings into operation an alternative scheme for rewarding service, 
which is not less favourable to the worker than the foregoing, including any bonus 
or gratuity or superannuation scheme (whether or not such scheme is solely at the 
cost of the employer, but at no less cost to the employer than the cost involved in 
providing special holidays under this clause). 

DEFINITIONS 
8. For the purpose of this agreement the following definitions shall apply: 
(a) A Grade I operator shall be wholly or substantially employed on any of the 

following functions: 
(i) Determining from sensitometric, photographic and chemical analysis 

results and graphs, on black and white and colour (inclusive selective 
development) film and paper processes the necessary control adjust
ments, chemical, mechanical, or electrical to ensure that the processes 
(including developing and printing) remain within the chemical, photo
graphic and/or sensitometric limits laid down; heading up of an oper
ator crew and carrying out the duties of the crew operators; fully 
training any new operator who becomes part of the crew; ensuring that 
the jobs are carried out to the standard laid down ; 

(ii) Carrying out all the chemical mixing and analysis required on colour 
(including selective development) and black and white processes and 
determining any chemical additions required to ensure that the pro
cessing solutions meet the required chemical standards: Also carrying 
out any assay work required to ensure that any substance, wet or dry, 
meets the required specification before being used in a photographic 
or auxiliary process; making all standard stock solutions used in chem
ical analysis and assay work ; using standard laboratory equipment 
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including titrators , pH meters, balances, spectrophotometers, etc.; 
heading up an operator crew and carrying out the duties of the crew 
operators; fully training any new operator who becomes part of the 
crew and ensuring that the jobs are carried out to the standards laid 
down; 

(iii) Heading up an operator crew on continuous film or paper processors, 
batch processors, semi-automatic printing and finishing equipment for 
film and paper; carrying out the general operator maintenance of the 
production units; 

(iv) Determining by reference to literature and the evaluation of sensitometric, 
photographic and chemical analysis results and graphs on black and 
white and colour (including selective development) film and paper 
processes the necessary control adjustments , chemical, mechanical, or 
electrical to ensure that the processes (including developing and print
ing) remain within the chemical, photographic and/or sensitometric 
limits laid down; by reference to literature providing advice and help 
on mixing and analysis required on colour (including selective develop
ment) and black and white processes and determining any chemical 
additions required to ensure that the processing solutions meet the 
required chemical standards: Also advising on any assay work required 
to ensure that any substance, wet or dry, meets the required specifica
tion ( available in literature) before being used in a photographic or 
auxiliary purpose; 

(v) By reference to literature, advising on the use of standard laboratory 
equipment including titrators, pH meters, balances, spectrophotometers, 
etc.; by reference to literature advising on examination or any colour 
or black or white photographic product (positive, negative or print) 
and so helping set methods to determine whether it meets the physical 
and photographic standards laid down; evaluating and specifying how 
to compile statistical information from any such examinations and 
giving advice (by reference to literature and evaluation of same) 
on how to produce simple photographic and sensitometric aids or 
standards. 

(b) A Grade II operator shall be wholly or substantially employed on the follow
ing functions: 

(i) Determining from sensitometric, photographic and chemical analysis re
sults and graphs, on black and white and colour (including selective 
development) film and paper processes the necessary control adjust
ment, chemical, mechanical or electrical to ensure that the processes 
(including developing and printing) remain within the chemical, photo
graphic and/or sensitometric limits laid down; 

(ii) Carrying out all the chemical mixing and analysis required on colour (in
cluding selective development) and black and white processes and deter
mining any chemical additions required to ensure that the processing 
solutions meet the required chemical standards: Also carrying out 
any assay work required to ensure that any substance, wet or dry, 
meets the required specification before being used in a photographic 
or auxiliary process; making all standard stock solutions used in chemical 
analysis and assay work; using standard laboratory equipment including 
titrators, pH meters, balances, spectrophotometers, etc.; 

(iii) Determining by reference to literature and the evaluation of sensito
metric, photographic and chemical analysis results and graphs, on black 
and white film and paper processes the necessary control adjustments, 
chemical, mechanical or electrical to ensure that the processes (including 
developing and printing) remain within the chemical, photographic and/ 
or sensitometric limits laid down; by reference to literature providing 
advice on all the chemical mixing and analysis required on colour 
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( excluding selective development) and black and white processes and 
advising on any chemical additions required to ensure that the pro
cessing solutions meet the required chemical standards; by reference 
to literature advising on use of standard laboratory equipment in
cluding titrators, pH meters and balances; referring to literature re
garding standards for release of and methods of examination of any 
colour or black and white photographic product (positive, negative or 
print) and determining whether it meets the physical and photographic 
standards laid down; knowing literature relating to compilation of data 
and reports on examinations and providing advice and help on its com
pilation; referring to literature on simple photographic and sensito
metric aids or standards and giving help and advice on their preparation. 

( c) A Grade 3 operator shall be wholly or substantially employed on the following 
functions: 

(i) Determining from sensitometric, photographic and chemical analysis 
results and graphs, on black and white film and paper processes the 
necessary control adjustments, chemical, mechanical or electrical to 
ensure that the processes (including developing and printing) remain 
within the chemical, photographic and/or sensitometric limits laid 
down. 

(ii) Carrying out all the chemical mixing and analyses required on colour 
(excluding selective development) and black and white processes and 
determining any chemical additions required to ensure that the process
ing solutions meet the required chemical standards; making all standard 
stock solutions used in chemical analysis; using standard laboratory 
equipment including titrators, pH meters and balances. 

(iii) Carrying out from written instructions the weighing, measuring and 
mixing of chemicals from bulk or kit form to the necessary standards, 
for use in photographic processes, colour (including selective develop
ment) and black and white. 

(iv) Operating continuous and batch film and paper processes, and carrying 
out general operator maintenance of the production units. 

(v) Examining any colour or black and white photographic product (positive, 
negative, or print) and determining whether it meets the physical and 
photographic standards laid down; carrying out the compilation of 
statistical information from any such examinations made and pro
ducing simple photographic and sensitometric aids or standards. 

(vi) Training new employees on two or more of the functions specified in 
Grade V. 

( d) A Grade IV operator shall be wholly or substantially employed on two or 
more of the functions specified under Grade V. 

(e) A Grade V operator shall be wholly or substantially employed on one of the 
following functions: 

(i) General cleaning, and the supplying of materials and work to machines 
and similar duties; 

(ii) Undergoing training to fill any of the above functions specified in sub
clauses (a), (b), (c), and (d) of this clause; 

(iii) Receiving and preparing of orders received, preparation and feeding of 
films or paper on continuous or batch processing equipment, automatic 
or manual, semi-automatic; 

(iv) Printing of negatives and/or positives, colour and/or black and white on 
to film and/or paper using automatic, semi-automatic, or manual 
equipment; 

(v) Finishing, recording and despatching operations on processed film or 
paper using automatic, semi-automatic or manual equipment for com
pletion of orders; 
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(vi) The sensitometric reading of any colour or black and white photographic 
test material. Carrymg out the compilation of simple statistical infor
mation from any such readings made; 

(vii) Carrying out simple laboratory analysis on processing chemicals (but 
excluding chemicals used in selective development, and analysis for 
chemicals that may be present as contaminants). Carrying out the 
compilation of simple statistical information from any such readings 
made; 

(viii) Carrying out from written instructions the weighing, measuring and 
mixing of chemicals from kit form to the necessary standards, for use 
in photographic processes, colour and black and white; 

(ix) Operating batch film and paper processes and to carry out general oper
ator maintenance of the production units. 

WAGES 
9. (a) The following shall be the minimum weekly rates of wages to be paid to 

adult workers: 

(i) (ii) (iii) (iv) (v) 
After After After After 

Commencing six months one year three years five years 
Per Week Per Week Per Week Per Week Per Week 

$ $ $ $ $ 
Grade I ... 112.00 123.60 125.40 126.40 127.40 
Grade II ... 114.85 116.45 118.25 119.25 120.25 
Grade III .. 107.68 109.28 111.08 112.08 113.08 
Grade IV .. 100.50 102.10 103.90 104.90 105.90 
Grade V ... 93.79 95.39 97.19 98.19 99.19 

Service increments are for continuous service with the same employer. 
(b) Workers not specified in the definitions shall be paid as Grade V operators. 

JUNIORS 
10. (a) Juniors under 20 years of age may be employed on processing work or 

work carried out in direct support thereof. 
(b) The minimum weekly rates payable to juniors shall be as follows: 

Under 17 years of age ............. . 
17 to 18 years of age ............. . 
18 to 19 years of age ............. . 
19 to 20 years of age ............. . 

Percentage 
55 ) of the appropriate 
65 ) Grade V rate for 
7 5 ) service in paragraphs 
85 ) (i) to (v) of subclause 

(a) of clause 9. 

PART-TIME WORKERS 

11. (a) Workers may be employed during ordinary working hours on a part
time basis for less than the full period of 40 hours in any week. Where the worker 
is employed for less than full-time because he is unable to accept full-time employ
ment he shall be paid not less than pro rata the appropriate scale salary where it 
is agreed between the employer/employee and union secretary. 

(b) All other workers employed on a part-time basis for less than the full period 
of 40 hours in any week, shall be paid pro rata the appropriate scale of wages 
plus 10 percent. 

PAYMENT OF WAGES 
12. (a) All wages shall be paid not later than Thursday and, where practicable, 

within working hours:. -In the event of a public holiday falling on a Thursday or 
Friday, wages shall be paid on Wedne~day_ of_that week. 
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(b) All wages shall be paid immediately following the dismissal of a worker and 
when a worker leaves of his own acwrd he shall be paid as soon as practicable there
after. 

(c) Each worker shall be supplied with a statement showing details ofhis earnings 
for each pay period and any deductions therefrom. 

( d) The employer shall be entitled to make a rateable deduction from wages 
for time lost through sickness, accident, or default. 

SPECIAL RATES AND GENERAL PROVISIONS 
13. (a) Workers the nature of whose work necessitates the regular wearing of 

overalls, shall be supplied by the employer with two suits of overalls at the 
commencement of each year of service with the employer. 

The employer may elect to provide clean overalls through a commercial service. 
Overalls for the purposes of this subclause shall mean dust coats, bib overalls, 

boiler suits, or aprons customarily worn by workers. 
(b) Soap and clean towels or other suitable means of cleaning or drying shall 

be provided for workers working under this agreement in factories in accordance 
with the provisions of section 62 of the Factories Act 1946. 

( c) Any worker issued with protective clothing, footwear, or tools shall hand 
in such issue on being supplied with a replacement, or on the termination of his 
employment, or at such other times as the employer may require. Footwear shall 
be fully disinfected prior to re-issue to another worker. 

Subject to the Wages Protection Act 1964, the employer may make a deduction 
from the wages of any worker who, having received an issue to which this sub
clause relates, does not account for it as required. The rate of deduction shall be 
the cost of the item not accounted for after due allowance for reasonable fair wear 
and tear. If any dispute arises under this subclause as to the deduction from wages 
it shall be settled in accordance with the provisions of clause 18 of this agreement. 

(d) Failure to use suitable safety equipment and protective clothing where sup
plied shall constitute serious misconduct and render a worker liable to summary 
dismissal. 

(e) Heat and cold - (i) Any worker required to work in any room, compartment, 
or confined space where the heat exceeds 43.3 degrees Celsius shall be paid, in 
addition to the rate of wages to which he is entitled for the time at which the work 
is performed, a special heat rate computed at ordinary time rates for the time he 
is so employed. 

(ii) No worker shall be compelled to work in any space where the temperature 
is above 54.4 degrees Celsius. 

(f) A ten-minute rest period shall be provided to all workers during each morn
ing and afternoon and after two and a half hours overtime provided that they are 
required to continue working after the rest period. 

(g) Accidents - An adequate first aid emergency kit shall be kept in a convenient 
and accessible place in every establishment and shall be open to inspection once 
a month by a union official. 

Provision shall be made for a supply of hot water at short notice. 
Where a worker is injured in the course of his employment and is obliged to 

attend hospital or a doctor for treatment during working hours, such worker shall 
be paid by the employer for time so lost on the day of the accident. 

(h) It shall be the duty of the employer to provide lockers or other suitable 
accommodation wherein employees may keep their clothes; good ventilation and 
proper sanitary arrangements; also a sufficient supply of boiling water at meal 
times and hot water for washing and knocking-off times. It shall be the duty of 
all workers to make proper use of rubbish receptacles provided and to ensure that 
the premises of the employer are not rendered untidy by the indiscriminate leaving 
or casting of food and/or litter. 
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(i) In work spaces where processing fumes may be present suitable suction plants 
and fans shall be provided where, in the opinion of the disputes committee, such 
are necessary. 

(j) Where portable electric lights or other portable electrical equipment is used 
every care shall be taken to see that they are properly insulated. Workers shall 
immediately report to their immediate supervisor any defect in such equipment. 

(k) The workers, the nature of whose work necessitates the wearing of protective 
clothing, including safety goggles/glasses, gloves, gauntlets, etc., shall be provided 
with these items by the employer. 

(1) Whenever possible employees required to work overtime shall be informed 
24 hours beforehand. 

(m) A worker may be transferred to do work in any department other than his 
own provided that a worker so transferred shall not suffer any reduction in 
ordinary rate of pay by reason of such temporary transfer. When a worker is re
quired to work for more than two hours in another job in any one day and his 
actual wage scale rate is lower than the agreement minimum for the job to which 
he is transferred, then he shall be paid the higher rate for that day. 

SICK PAY 
14. (a) After 12 months' continuous service with the same employer a worker 

shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. Sick pay shall accumulate up to a max
imum of 30 days by carrying forward from one year to another any unused sick 
pay of up to 25 days provided that payment for any absence on account of sickness 
shall not exceed five days at any one time. 

(b) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

( c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

(d) Absence of one day only shall not be paid. 
(e) A claim for sick pay shall be supported by a medical certificate . 
(f) A worker shall ensure notice is given to the employer on the first day of 

absence due to illness. 
(g) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer's expense from a doctor nominated 
by the employer. 

TERMINATION OF EMPLOYMENT 
15. (a) In respect of workers having completed three months' employment 

with the employer, one week's notice of ~he termination of the employment shall 
be given by the party desiring to terminate the employment or one week's wages 
shall be forfeited or paid as the case may be, and in respect of other workers 
one day's notice of termination shall be given or one day's wages paid or forfeited 
as the case may be. 

(b) Nothing in this agreement shall prevent an employer from summarily dis
missing a worker for misconduct or wilful refusal to carry out assigned duties. 

( c) Where a worker absents himself from work for five or more working days 
without not ification to the t;mployer he shall be deemed to have terminated his 
employment. 

MATERNITY LEA VE 
16. Where a female with not less than 12 months' continuous service with the 

same employer applies for re-employment after a break in service for maternity 
purposes of not exceeding six months, she shall be given first consideration for any 
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suitable available vacancy. Where re-employment takes place the break shall not 
affect continuity of service in respect of sick leave , long service leave, and qualifi
cation for a fourth week's annual holiday. 

BEREAVEMENT LEAVE 
17. An employee shall be entitled to a maximum of three days' leave on ordin

ary pay on each occasion and on the production of satisfactory evidence of the 
death of the employee's husband, wife, father, mother, brother, sister or child. 

REDUNDANCY 

18. The employer shall advise the union of any impending redundancy situa
tion prior to issuing notice of termination to the affected employees. Where prac
ticable, one month's notice shall be given. In the event of any redundancy, part
time workers shall be first off. 

ACCESS TO WORKSHOP 

19. The president or any authorised representative of the union of workers 
concerned shall, with the consent of the employer (which consent shall not be 
unreasonably withheld), be entitled to enter at all reasonable times upon the pre
mises or laboratories and there interview any workers, but not so as to interfere 
unreasonably with the employer's business. The employer shall give recognition to 
any worker who is appointed shop steward in the establishement in which he is 
employed. 

UNQUALIFIED PREFERENCE 
20. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 
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NOTIFICATION AND UNION DUES 

21. (a) Any employer who is requested in writing by the secretary of the union 
so to do shall, within one month after the receipt of such request , supply to the 
union a list of all workers coming within the scope of this agreement then in his 
employ; but such request shall not be made to the employer at intervals shorter 
than six months. 

(b) It shall be a condition of employment under this agreement that the worker 
shall pay all union dues to the employer who shall remit them to the union at 
quarterly intervals. By arrangement with the union the employer may deduct 
union dues from the weekly wages of workers. 

DISPUTES 
22. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt 
with in this instrument and not specifically and clearly disposed of 
by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such dis
pute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee ( other than the chairman) 
are equally divided in opinion, the chairman may either: 

{i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

( e) Subject to the right of appeal conferred by sub clause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the com
mittee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written notice 
of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that , pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

{i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute , dismiss any worker directly involved 
in the dispute. 

(NOTE-This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973 .) 
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PERSONAL GRIEVANCES 
23. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the employer 
(not being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises , the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin ; 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the em
ployer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues for all subsequent 
consideration of the case; 

(v) The written statement shall be referred to a grievance committee con
sisting of an equal number of representatives (not exceeding three) 
nominated respectively by the union and the employer, with or without 
a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employer's organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his repre
sentative, or by the worker's union or its representative, or by both; 

(ix) The Court, after inquiring fully into the matter and considering all repre
sentations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effec
tive functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be im
peded but shalJ at all times proceed as if no dispute relating to the personal grie
vance had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
sha11 discontinue or impede normal work, either total1y or partially, 
because of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed , no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 
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( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, de
cision or award made under this clause may, if it includes a finding that the worker 
was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; ' 

(ii) His reinstatement in his former position or in a position not less advan
tageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE-This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

UNDER-RATE WORKERS 
24. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person 
in so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit 
to consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

APPLICATION OF AGREEMENT 
25. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is, when this 
agreement comes into force or at any time whilst this agreement is in force, con
nected with or engaged in the industry to which this agreement applies within the 
industrial districts to which this agreement relates. 

SCOPE OF AGREEMENT 
26. This agreement shall operate throughout the Northern, Wellington, Canter

bury, and Otago and Southland Industrial Districts. 

EXCLUSION OF COST OF LIVING ALLOWANCE 
27. In terms of Regulation 8 (3) of the Wage Adjustment Regulations 1974, 

Amendment No. 13 (S.R. 1977 /204) the entitlement to a cost of living allow
ance, in addition to the rates of remuneration prescribed by this collective agree
ment, shall cease with effect from this instrument's operative date for wages. 
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TERM OF AGREEMENT 

28. This agreement, in so far as the provisions relating to the rates of wages 
to be paid are concerned , shall be deemed to have come into force on the first 
day of the pay week in each establishment commencing on or after the 17th day 
of November 1977, and so far as all other provisions of the agreement are con
cerned, it shall come into force on the day of the date hereof; and this agreement 
shall remain in force until the 16th day of November 1978. 

In witness whereof the seal of the Industrial Commission has hereto been af
fixed, and the President of the Commission has hereunto set his hand, this 20th 
day of February 1978. 

(L.S.) G. 0. Whatnall, President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a conciliation council. 
The rates of remuneration prescribed in this award incorporate and absorb the 

effect of: 
(a) Cost of Living Allowance from 25 June 1976 under Regulation 3 of Part I 

of the Wage Adjustment Regulations 1974 (Reprint 1976/198); and 
(b) Order or Wage Hearing Tribunal from 14 March 1977; and the rates of re

muneration in this award are NOT to be increased further on account of these 
orders. 

In terms of section 82 (9) of the Industrial Relations Act 1973 ( as amended) 
registration of this collective agreement shall be deemed to be the making of an 
award and this registered collective agreement shall be deemed to be and be known 
as an award made by the Industrial Commission. 

G. 0. Whatna11, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND - 1978 
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