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WINSTONE WALLBOARDS LIMITED EMPLOYEES - AWARD 

In the Industrial Commission of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Winstone Wallboards Limited 
Employees Dispute of Interest between the New Zealand Carpenters and Related 
Trades Industrial Union of Workers and the under mentioned: 
Winstone Wallboards Limited, 69 Queen Street, Auckland. 

The Industrial Commission, having before it the terms of a conciliated settle
ment arrived at in the above-mentioned dispute of interest and notified to the Com
mission pursuant to the provisions of section 82 of the Industrial Relations Act 
1973, hereby registers as a collective agreement the terms, conditions, and provisions 
set out in the schedule hereto, and orders: 

1. That the said terms, conditions and provisions shall be binding on the parties 
hereto ; and 

2. That the said parties shall respectively do, ob serve, and perform every matter 
and thing by this collective agreement required to be done, observed and perform
ed, and shall not do anything in contravention of this collective agreement but 
shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Indust
rial Commission has hereto been affixed, and the Deputy President of the Com
mission has hereunto set his hand, this 12th day of January 1978. 

(LS.) R. T. Goddard, Deputy President. 

ARRANGEMENT 
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2 - Hours of Work 
3 - Shift Work 
4 - Overtime 
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16 - Abandonment of Employment 
17 - General Conditions 
18 - Sanitary Accommodation 
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26 - Scope of Agreement 
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SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to workers in establishments operated by Winstone 

Wallboards Limited and the Winstone Group of Companies for the manufacture 
of Gibraltar Board and specialty products made from or for Gibraltar Board. 

HOURS OF WORK 
2. (a) The ordinary hours of work shall not exceed eight per day, Monday 

to Friday inclusive, between the hours of 7 .30 a.m. and 5 p.m. 
(b) The lunch hour may be arranged between the employer and the workers 

but in no case shall it be ofless duration than half an hour. 

SHIFT WORK 
3. (a) Shifts may be worked outside of the hours prescribed in clause 2. The 

ordinary hours of work shall not exceed five eight-hour shifts to be worked from 
Monday to Friday, both days inclusive. During each shift a worker shall be allowed 
half an hour meal time without deduction of pay, but there shall be no complete 
cessation of work. 

(b) Where shifts of up to nine hours are worked there shall be two ten-minute 
tea breaks and one half hour meal break. Where a shift of nine hours but not ex
ceeding 11 hours is worked, workers shall be allowed two half-hour breaks without 
deduction of pay and where a shift exceeds 11 hours, worker shall be allowed three 
half-hour breaks without deduction of pay providing that in all cases there shall be 
no complete cessation of work. 

( c) For the purpose of this clause "shift work" shall mean work which is carried 
out by two or more successive relays or spells of workers, each relay performing 
substantially the same duties as the outgoing shift. 

(d) Work done on Saturday morning shall not count as a shift. 
( e) Where practicable, shifts shall be rotated weekly and workers shall be given 

48 hours' notice of change of shifts. 
(f) Workers employed on shifts shall be paid at the rate of $2 per shift in addi

tion to their ordinary rate of pay. 
(g) In the case of shift workers, time worked in excess of eight hours a shift 

shall be deemed to be overtime and shall be paid for at the rate of time and a half 
for the first three hours and double time thereafter: Provided that a shift worker 
who is required to continue working a part or complete second shift after complet
ing his normal shift shall be paid double rates for all time worked on the second shift. 

(h) The foregoing provisions regarding shift work shall apply only to workers 
employed by Winstone Wallboards Limited at their factories in Auckland and 
Lower Hutt. Shifts may be worked under this agreement by Winstone Wallboards 
Limited in factories other than those mentioned but only under the terms and con
ditions mutually agreed upon between the employer and the union. 

(i) Where, due to the number of hours worked during any one day, a worker 
is entitled to two meal breaks and continues working after the second meal break, a 
meal allowance for one of the breaks shall be paid at the rate of $1.80. 

OVERTIME 
4. (a) All time worked outside of or in excess of the daily hours fixed in clause 2 

of this agreement, shall count as overtime and shall be paid for at the rate of time 
and a half for the first three hours, and double time thereafter: Provided that any 
time worked by a worker other than shift workers, between the hours of 10 p.m. 
and 7.30 a.m. next day shall be paid for at double time rates. 

Each day shall stand by itself and payment shall be made accordingly. 
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Time worked on Saturday up to three hours shall be paid for at time and a half 
rates. Time worked on Saturday in excess of threee hours, or after 12 noon, shall 
be paid for at double time rates. 

(b) (i) Every worker required to work overtime after 5 p.m. or after 1 p.m. on 
Saturdays, Sundays, or holidays shall be paid $1.80 meal money. 

(ii) Where due to the number of hours worked during any one day, a worker is 
entitled to two meal breaks and continues working after the second meal break, a 
meal allowance for one of the breaks shall be paid at the rate of $1.80. 

(c) Workers shall work during the regular meal times if required to do so by the 
employer, and shall be paid pro rata double time rates for the time so worked: Pro
vided that in no case shall a worker be employed for more than five hours without 
being given the time usually allowed for a meal. 

(d) Any worker ordered out to work on any Saturday, Sunday, or on any holi
day provided for in this agreement shall receive not less than four hours' pay at the 
appropriate rates. 

DEFINITIONS 
5. (a) Production Section: 

(i) Machine charge-hand - A worker skilled in all aspects of machine operation 
and production processes; 

(ii) Rover - A worker sufficiently experienced to be able to relieve any other 
worker on the production line; 

(iii) Stick man - A worker responsible for mixing and general machine setting 
i 1 ~luding scorer ducts and chamfers; 

( , ) ' at tt h.tnd - A worker who gives general assistance at the machine head at 
1 able with responsibility for paper runs, board smoothers and edge formers; 

(v) Paper hand - A worker who draws and records paper from stock and is re
sponsible for loading, checking and splicing of paper on the machine; 

(vi) Knives operator - A worker who is responsible for carrying out the cutting 
programme, setting and cleaning knives, cutting out reject board and 
reporting faults; 

(vii) Grader - A worker who grades board and assists the knives operator; 
(viii) Additives man - A worker who tops up and keeps records of additives used 

and assists paper hand; 
(ix) Unloader charge-hand - A worker who operates the unloader console with 

responsibility for board grading and associated records; 
(x) Unloader assistants - Workers who work as directed by the unloader charge

hand; 
(xi) Cutter charge-hand - A worker who is responsible for recovery of A and B 

grade board and the keeping of records; 
(xii) Trimmer - (Wellington) - An employee whose principal duties are shovelling 

pumice inside rail wagons; 
(xiii) Quality checker - Is an employee whose duties will include measuring and 

recording the dimensions of the manufactured products; 
(xiv) Pumice pitman - (Wellington) - An employee whose principal duty is 

shovelling pumice inside the pumice pit. 
(b) Despatch Section: 

(i) Despatch foreman - A worker in charge of order men with responsibility 
for the accuracy of assembled orders; 

(ii) Order men - Workers who are responsible for assembling orders for local 
supply or delivery and who may required to operate a power driven forklift 
truck; 

(iii) Leading hand rail despatch - A worker responsible for making up rail orders. 
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WAGES 
6. (a) The minimum rate for workers covered by this agreement shall be $2.60 

per hour. After one week's employment a worker shall be deemed to be a weekly 
worker and shall be paid $104 per week. 

(b) (i) Grade A - 12.5 per cents of the minimum hourly rate shall be paid in 
addition to that minimum rate prescribed in sub clause (a) of this clause (I 2.5 per 
cent of $2.60 = 32.5 cents): 

Production foreman (SP) 
Machine charge-hand 
Despatch foreman 
Rover 
Stickman 
Knives man 
Unloader charge-hand 
Quality checker 
Special products foreman 

Grade B - 10.5 per cent of the minimum hourly rate shall be paid in addition to 
that minimum rate prescribed in subclause (a) of this clause (10.5 per cent of 
$2 .60 = 27 .3 cents): 

Table hand 
Despatch leading hand 
Cutter charge-hand 
Additives man 
Special products process' workers 
Fork hoist drivers with certificate 
Manual dryer unloaders 
Pumice pitman 

Grade C - 5.5 per cent of the minimum hourly rate shall be paid in addition to 
that minimum rate prescribed in sub clause (a) of this clause (5 .5 per cent of 
$2.60 = 14.3 cents): 

Order man 
Unloader assistants (F .S.) 
Rail despatch workers 
Fork hoist drivers (no certificate) 

In addition to the above rates including service allowances, there shall be add-
itional rates paid to supervisors on the following percentage scale ; 

Supervisor Rate 1 - Top responsibility - 10 per cent. 
Supervisor Rate 2 - Middle responsibility - 7½ per cent. 
Supervisor Rate 3 - Actually a charge-hand rate - 5 per cent, for those in 

charge of one or more people not specified above. 
(ii) While emptying bags of plaster by hand a worker shall be paid 39 cents 

per hour in addition to his normal hourly rate. 
(iii) A trimmer shall be paid 19 cents per hour in addition to the minimum rate 

prescribed in subclause (a) of this clause. 
(iv) A worker required to clean down weigh silos at Victor Plasters, Auckland 

will receive 15 cents per hour extra whilst so employed and be provided with suit
able protective clothing. 

(v) Where a worker is required to manually unload the drier for more than 15 
minutes, they shall be paid 20 cents per hour extra in addition to their normal 
rate whilst so employed. 

(vi) A worker employed on plaster tanker unloading shall be paid 10 cents per 
hour in addition to his normal rate whilst so employed. 

(c) After 12 months' continuous service with the employer party to this agree
ment, a worker shall be paid a service allowance of 11 .5 cents per hour. After 24 
months' continuous service with the same employer, the allowance shall be 14 cents 
per hour. After 36 months' continuous service with the same employer, the allow
ance shall be 16 cents per hour. These allowances shall not be cumulative. 
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DEDUCTION FROM WAGES 
7. (a) No deduction shall be made from the weekly wages herein prescribed 

except for time lost through the worker's sickness, accident, or default. 
(b) The employer shall deduct from wages of each worker the appropriate 

amount of union membership subscription payable by the worker. Such amounts, 
together with a list of the persons from whom deductions were made, to be remitt
ed to the union office at regular intervals not exceeding three months. 

PAYMENT OF WAGES 
8. (a) Wages shall be paid weekly, not later than Thursday, during working hours. 
(b) In the event of pay day being a holiday , wages shall be paid on the day pre

ceeding the holiday. At the time of receiving any holiday pay a worker shall receive 
an itemised statement of his holiday pay calculations. 

(c) When a worker is discharged , summarily or otherwise, or leaves after giving 
the full notice required under clause 15 of this agreement, he shall be paid all 
monies due to him immediately upon ceasing his employment, but in other cases he 
shall, on application in person or by some other person authorised in writing, but 
no earlier than 3 p.m. on the following pay day, be paid all monies due to him: 
Provided that in the case of a worker being discharged after 4 p.m. he shall be paid 
all monies due to him not later than 11 a.m. on the following day. 

(d) The employer shall pay wages per medium of pay envelope. The face of the 
envelope shall contain the following particulars: Ordinary time, Overtime, gross 
amount, and net amount. 

HOLIDAYS 
9. (a) The following shall be the recognised holidays, which shall be paid for at 

ordinary rates, except when the holiday falls on a day other than an ordinary 
working day: New Year's Day, 2 January, Waitangi Day, Good Friday, Easter Mon
day, Anzac Day, Labour Day, the birthday of the reigning Sovereign, Christmas 
Day, Boxing Day, and Anniversary Day or a day to be observed in lieu thereof. 

(b) The employer shall pay wages for the above holidays to all workers perform
ing work coming within the scope of this agreement who have been employed by him 
at any time during the fortnight ending on the day on which the holiday occurs. 

( c) Where any worker has been employed upon work coming within the scope 
of this agreement by more than one employer during the fortnight ending on the 
day on which any of the above holidays occurs, he shall be entitled to receive pay
ment for the holiday. 

(d) In the event of a holiday, other than Waitangi Day or Anzac Day, falling on a 
Saturday or a Sunday, such holiday shall be observed on the succeeding Monday 
and in the ~vent of another holiday falling on such Monday, such other holiday 
shall be observed on the succeeding Tuesday. 

(e) Any work done on any of the above holidays, or on Sunday, shall be paid for 
at double time rates. 

ANNUAL HOLIDAYS 
10. (a) Annual holidays shall be allowed in accordance with the provisions of 

the Annual Holidays Act 1944 and its amendments. 
(b) Upon completion of ten years' continuous service with the same employer 

each worker shall, for the tenth and subsequent years be entitled to an annual 
holiday of four weeks paid as prescribed in sub clause (a) of this clause. The fourth 
week of the annual holiday may be taken in conjunction with or separately from 
other parts of the holiday as may be mutually agreed , and failing such agreement, as 
the employer may decide. 

(c) In addition to the annual holidays provided in subclause (a) of this clause, or 
sub clause (b) where applicable, shift workers regularly or continuously employed 
on afternoon shifts, night shifts , or rotating shifts shall be allowed one extra week's 
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holiday upon completion of the year's service as a shift worker; the extra week may 
be allowed either in conjunction with or separately from the holidays provided in 
subclause provided in subclause (a) of this clause as may be mutually agreed, but 
failing such agreement, as the employer may decide. 

(d) The amount payable for those entitled to three weeks' annual holidays is 
6 per cent of the average weekly taxable earnings, for four weeks' 8 per cent of the 
weekly taxable earnings. 

SICK PAY 
11. (a) (i) After one month's continuous service with the same employer a work

er shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. 

(ii) Sick pay shall accumulate up to a maximum of 40 days by carrying forward 
from one year to another any unused sick pay of up to 35 days. 

(b) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

( c) Sick pay for a day shall be calculated according to the number of working 
hours for which the worker's ordinary weekly pay is paid. 

Ordinary weekly pay for the purpose of this sub clause shall be calculated on the 
basis of 40 hours at the hourly rate which the worker is actually paid. 

(d) The employer may require a claim for sick pay to be supported by a medical 
certificate. 

(e) A worker shall endeavour to ensure notice is given to the employer on the 
first day of absence due to illness and, where practicable, prior to normal starting 
time. 

(f) The employer shall have the right to require the worker to produce addition
ally a medical certificate at the employer's expense from a doctor nominated by the 
employer. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
12. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years and be
fore the completion of 20 years of continuous service with the same 
employer; 

(ii) One special holiday of three weeks after the completion of 20 years and 
before the completion of 25 years of continuous service with the same 
employer; 

(iii) One special holiday of four weeks after the completion of 25 years and be
fore the completion of 30 years' of continuous service with the same 
employer; 

(iv) One special holiday of five weeks after the completion of 30 years' con
tinuous service with the same employer. 

(b) Should a worker have completed 20 years of continuous service with the 
same employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should a 
worker have completed 25 years of continuous service with the same employer prior 
to the date of this agreement, he shall not be entitled to the special holiday provided 
in paragraph (i) or (ii) or subclause (a) of this clause. Should a worker have com
pleted 30 years of continuous service with the same employer prior to the date of 
this agreement, he shall not be entitled to the special holiday provided in paragraph 
(i), (ii), or (iii) of sub clause (a) of this clause. 

(c) All such special holidays provided for in subclause (a) of this clause shall be 
paid on the same basis as award holidays as defined by the Annual Holidays 
Amendment Act 1974. Such holidays may be taken in one or more periods and at 
such time or times as shall be mutually agreed between the employer and worker 
concerned. 
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(d) If a worker having become entitled to a special holiday leaves his employ
ment before such holiday has been taken he shall be paid in lieu thereof. 

(e) The provisions of this clause shall not apply where an employer has in oper
ation or brings into operation an alternative scheme for rewarding service , which is · 
not less favourable to the worker than the foregoing. 

(f) For the purpose of this clause, continuity of service with the same employer 
shall not be deemed to be broken : 

(i) By reason of the sale or transfer of a bus_iness to a new employer who 
continues to employ the worker ; 

(ii) Where an employer transfers a worker to an associated or subsidiary organ
isation operating as a separate entity. 

BEREAVEMENT LEA VE 
13. In the event of a death occu~ring in the immediate family of a worker (i.e. 

spouse , child, mother or father, brother or sister , parents-in-law) the worker shall, 
subject to satisfactory proof being produced to the company, be entitled to receive 
three days' paid leave, the rate of pay being eight hours per day at ordinary rates. 

JURY SERVICE 
14. Jury service shall be paid in accordance with the company policy as laid 

down. 

TEP~INATION OF EMPLOYMENT 
15. (a) In the event of the termination of employment of any worker coming 

within the scope of this agreement, two hours' notice shall be given to or by workers 
in receipt of hourly wages and seven days' notice shall be given to or by workers 
in receipt of weekly wages; but nothing herein contained shall prevent the summary 
termination of the employment for misconduct by either party. 

(b) Redundancy- The company will agree to give the union not less than one 
month's notice of any impending redundancy should such a situation occur in the 
future. 

ABANDONMENT OF EMPLOYMENT 
16. Where a worker absents himself from work for more than five consecutive 

working days without notification to the employer, a charge-hand, or other respon
sible company official, he shall be deemed to have terminated his service: Provided 
that it shall be the duty of the employer to make all reasonable efforts to contact 
the employee during this period and provided, further, that where a worker was 
unable through no fault of his own to notify the employer he shall not be deemed 
to have abandoned his employment. In the event of any dispute the question shall 
be referred to a Disputes Committee in accordance with clause 21 of this agreement. 

GENERAL CONDITIONS 
17. (a) A suitable drink, such as barley-water, to be mutually agreed upon 

between the workers and employers, shall be provided for workers handling bags 
of plaster. 

(b) Piecework and contract work shall be prohibited. 
( c) In every period of daily hours, two periods of at least ten minutes shall be 

allowed without deduction from wages, when the employer shall provide a cup 
of tea: Provided that there shall be no complete cessation of work. 

(d) Workers shall be paid 98 cents per week as an overall allowance except 
where workers are handling bagged plaster when the payment shall be $1.14 per 
week. A further 63 cents per week shall be paid where a worker provides and wears 
safety footwear during the course of employment. 
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SANITARY ACCOMMODATION 
18. The employer shall provide adequate dressing rooms, meal room, lockers 

and lavatory accommodation, and provide at least two warm showers, and shall, 
in agreement with the union delegates, appoint someone to maintain cleanliness 
of same. 

ACCIDENTS 
19. A modern first-aid emergency case, fully equipped, shall be kept in a con

vient and accessible position. 

ACCESS TO WORK 

20. (a) The secretary or other authorised representative of the union of workers 
shall, with the consent of the employer or his authorised representative on the works 
(which consent shall not be unreasonably withheld), be entitled to enter at all reason
able times upon the premises or works and there interview any workers or collect any 
fees, subscriptions, levies, or other charges payable to the union by the workers, 
but not so far as to interfere unreasonably with the employer's business. 

(b) Upon written application by the secretary of the workers' union in the 
district, the employer shall, within 14 days of receipt of such application, supply 
the names and addresses of all workers in his employment who are engaged on work 
coming within the scope of this agreement, but the employer shall not be under 
any obligation to supply such information more often than once in each three 
months. 

DISPUTES 
21. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt 
with in this instrument and not specifically and clearly disposed of by 
the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
(d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee ; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of 
his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of 
appeal; and 
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(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE-This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relatiqns Act 1973.) 

PERSONAL GRIEVANCES 
22. (a) For the purposes of this clause, the expression "personal grievance" means 

any grievance that a worker may have against his employer because of a claim that 
he has been unjustifiably dismissed, or that other action by the employer (not being 
an action of a kind applicable generally to workers of the same class employed by 
the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the em
ployer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the gnevance shall be reduced to writing in a state
ment setting out all the facts relied on. The statement shall establish 
the nature of the worker's grievance, and of the issues, for all subse
quent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding three) 
nominated respectively by the union and the employer, with or without 
a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his repre
sentative, or by the worker's union or its representative, or by both; 

(ix) The Court, after inquiring fully into the matter and considering all re
presentations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties; 
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(x) It shall the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures herein
before provided and to abstain from any action that might impede 
the effective functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: · 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly inovlved in the dispute. 

(d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less advan
tageous to him; 

(iii) The payment to him bf compensation by his employer. 
(NOTE-This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

UNQUALIFIED PREFERENCE 
23. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such U!lion within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subcla use (a) hereof, every adult person so engaged or employed 
shall remam a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under stibclause (a) hereof to become a member of a 
union who fails to become a member, as required by that sub clause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with subclause 
(b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed 
to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt of 
not less than the minimum rate of wages payable to a person of the age of 18 years 
or upwards. 

(NOTE-Attention is drawn to section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the union.) 
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UNDER-RATE WORKERS 

24. (a) Any worker who considers himself incapable of earning the minimum 
wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person 
in so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or 'Other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine , and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed . 

(d) It shall the duty of the union to give notice to the Inspector of Awards and 
Agreements of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

EXCLUSION OF COST OF LIVING ALLOWANCE 
25. In terms of Regulation 8 (3) of the Wage Adjustment Regulations 1974, 

\mendment No. 13 (S.R. 1977 /204) the entitlement to a cost of living allowance, 
1 addition to the rates of remuneration prescribed by this collective agreement, 

shall cease with effect from this instrument's operative day for wages. 

SCOPE OF AGREEMENT 

26. This agreement shall apply only to the parties named herein. 

TERM OF AGREEMENT 
27. This agreement, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of the pay 
period next following the 10th day of December 1977, and so far as all other 
provisions of the agreement are concerned, it shall come into force on the day 
of the date hereof; and this agreement shall continue in force until the 9th day of 
December 1978. 

In witness whereof the seal of the Industrial Commission has hereto been 
affixed, and the Deputy President of the Commission has hereunto set his hand, 
this 12th day of January 1978. 

(L.S.) R. T. Goddard, Deputy President. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a conciliation council. 
The rates of remuneration prescribed in this award incorporate and absorb the 

effect of: 
(a) Cost of Living Allowance from 25 June 1976 under Regulation 3 of Part I 

of the Wage Adjustment Regulations 1974 (Reprint 1976/198); and 
(b) Order of Wage Hearing Tribunal from 14 March 1977 ; and 

the rates of remuneration in this award are NOT to be increased further on account 
of these orders. 
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In terms of section 82 (9) of the Industrial Relations Act 1973 (as amended) 
registration of this collective agreement shall be deemed to be the making of an 
award and this registered collective agreement shall be deemed to be and be known 
as an award made by the Industrial Commission. 

R. T. Goddard , Deputy President. 
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