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NEW ZEALAND (EXCEPT MARLBOROUGH) PACKAGING AND 
ASSOCIATED PRINTING EMPLOYEES - AW ARD 

In the Arbitration Court of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the New Zealand (except Marlbo
rough) Packaging and Associated Printing Employees Dispute of Interest 
between the New Zealand Printing and Related Trades Industrial Union of 
Workers and the undermentioned: 

New Zealand Cardboard Box and Paper Bag Manufacturers Industrial Union 
of Employers, Industry House, 38-44 Courtenay Place, Wellington. 

NORTHERN INDUSTRIAL DISTRICT 

A.B. Consolidated Limited, Great South Road, Otahuhu, Auckland 6. 
A.H.I. Plastics, 752 Great South Road, Auckland. (Packaging Manufacturers 

and Decorators). 
A.H.I. St Regis Limited, P.O. Box 11062, Auckland. (Paper Coating, Lamin

ating and Sisalkraft Paper Manufacturers) . 
Allenco Match Limited , 136 Ponsonby Road, Auckland 1. (Advertising Book 

Match Manufacturers). 
Alex Harvey Metal Containers, Mt Wellington Highway, Auckland 6. 

(Printing and Decorating Containers, Metal Printing). 
Alpha Packaging Company Limited, 35 Miami Parade, Auckland 6. 

(Packaging Film and Paper Converting and Gravure Printers). 
Applied Colour Limited , 18 Kawana Street, Auckland 9. (Container Man

ufacturers and Screen Printers). 
Bottlemakers Limited, 35 Wilkinson Road, Auckland 5. (Screen Printing 

Decorating Plastic Containers). 
Buttericks New Zealand Limited, 30-38 Kalmai Street, Auckland 5. (Dress 

Pattern Manufacturers). 
Caxton Printing Works Limited, Valley Road, Auckland 8. (Paper Converters, 

Manufacturers, and Printers). 
Coated Products Limited , Mono Place, Auckland. (Food Wraps, Carbon 

Paper, and Inked Ribbon Manufacturers). 
Consolidated Plastics Limited , 6-50-656 Great South Road, Auckland 5. 

(Printing and Decorating of Plastic Containers) . 
Contour Packaging Limited, 217 Dominion Road, Auckland 3. (Packaging 

Manufacturers). 
Dominion Containers Limited, 190 Stoddart Road , Auckland. (Cardboard 

Containers and Tubing Manufacturers). 
Flexible Packaging Company, 721 Great South Road, Auckland. 

(Flexographic and Synthetic Bag Manufacturers). 
Hygrade Packaging Company, 762 and 862-865 Great South Road, Auckland. 

(Carton, Container, and General Packaging Manufacturers). 
Kiwi Packaging Company Limited, Nesdale Avenue, Wiri , Auckland. 
Multi-Pak, 2 l Selwyn Street, Auckland 6. (Screen Printing and Decoration of 

Plastic Containers). 
Pak Pacific Corporation Limited, Oak Avenue, Henderson, Auckland. (Spiral 

Tube Manufacturers). 
Paper Industries Limited , 114 Rochfield Road, Auckland 6. (Carbon Paper, 

Typewriter ribbon and Stencil Manufacturers). 
Pattern Distributors (Aust.) Limited, DAC Building, Peel Street, Gisborne. 

(Dress Pattern Manufacturers). 
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Peerless Packaging Limited, 50 Fairfax Avenue, Auckland. (General Pack
aging Manufacturers and Printers) . 

Plastic Products Moulding Company, Te Rapa Road, Hamilton. (Screen 
Printing and Gold Blocking Manufacturers). 

Precision Packages, 130 Felton Matthew Avenue, Auckland. (Spiral Tube 
Winders and Packaging Manufacturers). 

Robinson, E. S. and A. Limited, Totara Avenue, Auckland. (Carton Container 
Manufacturers and Printers). 

Sellotape Products New Zealand Limited, Astley Avenue, Auckland. (Self 
Adhesive Manufacturers and Printers). 

Simplicity Patterns (N.Z.) Limited, Wagner Place, Auckland 3. (Dress Pattern 
Manufacturers). 

Sutherland, W. and Company Limited, Plant No. 1, MahungaDrive, Mangere, 
Auckland. (Visual Packaging Manufacturers and Printers). 

Sutherland, W. and Company Limited, Plant No. 2, 358 New North Road, 
Kingsland, Auckland 3. (Set-up Cardboard Box Manufacturers). 

Tascor New Zealand Limited, Waratah Place, Tokoroa. (Paper Tube 
Manufacturers) . 

Tascor New Zealand Limited, Kawerau. (Paper Tube Manufacturers). 
Tasman Packages Limited, 46 Grayson Avenue, Papatoetoe, Auckland. 

(Packaging and Printing). 
Three M - 3M Australia Proprietary Limited, Archers Road, Auckland 10. 

(Cellulose and Pressure Sensitive Adhesive Sheet and Tape Manufactuers). 
U.E.B. Industries Limited, Eden Crescent, Auckland. (Container and Carton 

Manufacturers and Printers). 
U.E.B. Industries Limited, Mono Division, Ballarat Street, Auckland 5. (Food 

Wrap Manufacturers). 
U.E.B. Fibre Container Branch, Awapuni Road, Gisborne. (Container 

Manufacturers). 
Upec Industries, Pataki Road, Auckland 7. (Synthetic Bag Manufacturers). 
Vista-Pak Limited, 5 Wagner Place, Auckland. (Packaging Manufacturers). 
Whitcoulls Limited, Hunua Road, Papakura, Auckland. (Printers and Pack-

aging Manufacturers). 

TARAN AKI INDUSTRIAL DISTRICT 

Ivon Watkins-Dow Limited, Paritutu Road, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 

Ace Bag Company, Tremaine Avenue, Palmerston North. (Multi-Wall Bag 
Manufacturers). 

Associated Packaging Company Limited, Taonui Street, Palmerston North. 
Batten, Claude W. and Company Limited, Gough Street, Moera, Lower Hutt. 

(Paper and Synthetic Bag Manufacturers). 
Bryant and May New Zealand Limited, Upper Hutt. (Container Manufac

turers and Printers). 
GlobusA.rlow Limited, 10-12 Laery Street, Lower Hutt. (Cellulose and Fibrous 

Casing Printers). 
Grace, W. R. (N.Z.) Limited, Prosser Street, Elsdon, Porirua. (Flexographic 

Printers and Synthetic Bag Manufacturers). 
Hygrade Packaging Company, Coventry Road, Hastings. (Corrugated Boara 

and Container Manufacturers). 
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Hygrade Packaging Company, Tararua Road, Levin. (Container 
Manufacturers). 

Metro Waste Limited, New Factory Railway Siding, Gracefield. (Waste Paper 
Reclaimers). 

Packwell Containers Limited, I Owen Street, Feilding. (Container 
Manufacturers). 

Paper Traders Limited, 509 Happy Valley Road, Ohiro Bay, Wellington 2. 
(Waste Paper Reclaimers). 

Plastic Products Film Company, 175 Rata Street, Naenae. (Flexographic 
Printers, Synthetic Bat Makers, and Screen Printers). 

Rothman's Tobacco Company Limited, Ahuriri, Napier. (Carton and Con
tainer Manufacturers). 

Rotowax Limited, 90 Hansen Street, Wellington. (Flexographic Printers, 
Synthetic Bag Makers, Container Manufacturers and Printers). 

Sensicon Limited, 162 Gracefield Road, Lower Hutt. (Paper Coaters). 
Transparent Packaging Company, Cleland Street, Palmerston North . 

(Flexographic Printers and Synthetic Bag Manufacturers). 
U.E.B. Industries Limited, Airport End RongotaiRoad, Rongotai, Wellington. 

(Food Wrap Manufacturers). 
U.E.B. Industries Limited, Randwick Road, Lower Hutt. (Container 

Manufacturers). 
U .E.B. Industries Limited, Shannon. (Container Manufacturers). 
U.E.B. Industries Limited, Tirangi Road, Kilbirnie, Wellington. (Bag 

Manufacturers). 
Unilever Limited, Jackson Street, Petone. (Carlton Manufacturers and 

Printers). 
Whitcoulls Limited, Tremaine Avenue, Palmerston North. (Container Man

ufacturers and Printers). 
Wrightcel New Zealand Limited, 108 South Street, Feilding. (Flexographic 

Printers and Paper Coaters and Food Wrap Manufacturers). 

NELSON INDUSTRIAL DISTRICT 

Griffin and Sons Limited, Nile Street, Nelson. (Container Manufacturers). 
Nelson Fibre Containers Limited, Saxton Road, Nelson. (Container 

Manufacturers). 

CANTERBURY INDUSTRIAL DISTRICT 

Acme Film Company Limited, 376 Wilsons Grove, Christchurch 2. 
Amalgamated Packaging Limited, 88 Carmen Road, Christchurch 4. 

(Corrugated Cardboard Container Manufacturers). 
Aytons Printpak Limited , 425 St Asaph Street, Christchurch 1. (Carton and 

Decorative Container Manufacturers). 
Barlow Brothers New Zealand Limited, 188 Durham Street, Christchurch I. 

(Cigarette Paper and Cake Frill Manufacturers). 
Brown and Andrews, 106 Orbell Street, Christchurch 2. (Paper Converters). 
Bryco Limited, 7 Battersea Street, Christchurch 2. (Spiral Tube Winding). 
Canterbury Paper Company, 146 Hazeldine Road, Christchurch 2. (Waste 

Paper Reclaimers). 
Caxton Printing Works Limited, Corner Curletts and Blenheim Road, 

Christchurch. (Paper Converters). 
Dominion Yeast Company, Moorhouse Avenue, Christchurch 1. (Drinking 

Straw Manufacturers). 
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Fibreboard Containers Limited, 8 Hanworth Avenue, Christchurch 4. 
(Corrugated Cardboard Container Manufacturers). 

Harvey, Alex Metal Containers (Christchurch), 45-49 Fitzgerald Avenue, 
Christchurch 1. (Metal Printers and Coaters). 

Hygrade Packaging Company, Shands Road, Christchurch 4. (Corrugated 
Cardboard Container Manufacturers). 

Inca Limited, 28-34 Dundas Street, Christchurch 1. (Carbon Paper and Inked 
Ribbon and Computer Ribbon Manufacturers). 

Mainguard Packaging Limited , 66 Carmen Road, Christchurch 4. 
(Flexographic Printers, Synthetic Bag Manufacturers). 

Nixon Industries Limited, 67 Sturrocks Road, Christchurch 5. (Flexographic 
Printers on Polypropylene and Muslin). 

Paper Products New Zealand Limited, Branston Street, Christchurch. (Paper 
and Synthetic Bag Manufacturers, Flexographic Printers). 

U.E.B . Industries Limited, Branston Street, Christchurch 4. (Carton and 
Corrugated Cardboard Container Designers and Manufacturers, Flexo
graphic Printers, Flexible Packaging and Food Wrap Manufacturers). 

Whitcoulls Limited, Flexographic Division, 561 Colombo Street, Christchurch 
1. (Carton Container Manufacturers, Flexographic Printers, Flexible 
Packaging Manufacturers). 

Whitcoulls Limited, 56 I Colombo Street, Christchurch 1. (Carton and Con
tainer Designers and Manufacturers). 

Wilfrid Owen Limited, 171 Pages Road, Christchurch 6. (Screen Printing on 
Glass and Plastic Containers). 

OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT 

A.B. Consolidated Limited, 20 Maclaggan Street, Dunedin . (Carton 
Manufacturers). 

Ampac Limited, P.O. Box 695, Dunedin. (Container and Carton Manufac
turers and Printers). 

Cadbury Schweppes Hudson Limited, 30 Castle Street, Dunedin. (Carton 
Container, Fancy Box Manufacturers and Pri.nters). 

Otago Paper Company, 329 South Road, Caversham, Dunedin. (Waste Paper 
Reclaimers). 

U .E.B. Industries Limited, Preston Street, Wai kiwi , Invercargill. (Container 
and Carton Manufacturers and Printers). 

Whitcoulls Limited, 360 Cumberland Street, Dunedin. (Container, Carton and 
Coated Paper Manufacturers and Printers). 

The Arbitration Court, having before it the terms of a conciliated settlement 
arrived at in the above-mentioned dispute of interest and notified to the Court 
pursuant to the provisions of section 82 of the Industrial Relations Act 1973, 
hereby registers as a collective agreement the terms, conditions, and provisions set 
out in the schedule hereto, and orders: 

1. That the said terms, conditions and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed, and a Judge of the Court has hereunto 
set his hand, this 4th day of December 1978. 

(L.S.) J. R. P. Horn , Judge. 
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ARRANGEMENT 

- Clause 
Number Title 

Industry to Which Agreement Applies 
2 - Hours of Work 
3 - Shifts 
4 - Shift Allowance 
5 - Piecework 
6 - Classification and Wages - Adult Workers 
7 Qualifications and Allowances 
8 Junior Workers 
9 - Manning of Machines 

10 - Call Money 
11 - Transport 
12 Overtime 
13 Statutory Holidays 
14 Annual Holidays 
15 Special Holidays for Long Service 
16 Continuity of Service 
17 Payment of Wages 
18 Casual Workers 
19 Part-Time Workers 
20 Protective Clothing 
21 Special Payments 
22 Meal Allowance 
23 Refreshments 
24 - General Conditions 
25 Guillotine Cutting 
26 - Termination of Employment 
27 Redundancy 
28 Sick Pay 
29 Domestic Leave 
30 Maternity Leave 
31 Bereavement Leave 
32 Jury Service 
33 Disputes of Rights 
34 Personal Grievances 
35 Right of Entry 
36 - Under-Rate Workers 
37 - Unqualified Preference 
38 - Deduction of Union Subscriptions 
39 - Notification 
40 - Application of Agreement 
41 Scope of Agreement 
42 Exclusion of General Wage Order 1978 
43 - Term of Agreement 

SCHEDULE 

1. INDUSTRY TO WHICH AGREEMENT APPLIES 

1.1. This agreement shall apply to the packaging industry and to persons, firms, 
and companies engaged in the manufacture of cardboard box, carton, cardboard 
and corrugated board containers, corrugated and fibre-board making, paper bag 
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and flexible (including plastic and synthetic) package making, sisalkraft paper 
making, coating of paper by wax, carbon or other material, and of typewriter 
ribbons. laminating of separate free-formed strata paper. plastic, metallic or 
synthetic materials, spiral tube winding, paper products working, dress patterns 
in paper, cloth, plastic or any other material ( except as done in a clothing factory ), 
and processing toilet paper products, cigarette papers, and waxed paper prodt~cts 
making, cellulose adhesive and pressure sensitive tape making; screen printmg 
performed in a screen printing departm~nt or establishment . on paper, ~ard, 
plastics, manufactured substances or mixed fibres_ or matenals synthe_ttc_ or 
natural cloth, fabrics, or textiles of any kind (synthetic or natural); and pnntmg 
activities directly associated with the said industry (including artists/ designers 
and sample makers as defined): Provided, however, that classifications Part l , 
6.1.1, 6.1.2, and 6.1.3, Part 2, 6.5.1, and Part 3, 6.8.1, provided for in clause 6 of this 
agreement shall not apply to establishments whose principal business is covered 
by the New Zealand Printing Trades Employees Award. 

1.2. Nothing in this agreement shall apply to supervisors as defined herein. 

2. HOURS OF WORK 

2.1. Forty hours shall constitute an ordinary week's work of which not more 
than eight hours may be worked on each day from Monday to Friday inclusive 
and between the hours of 7 a .m. and 6 p.m. 

2.2. No worker shall be employed for more than four hours and one half 
continuously without an interval of not less than 30 minutes nor more than one 
hour for a meal. The provision of this clause may be modified to not more than 
five hours: Provided the employer allows a rest interval of not less than ten 
minutes in every working period of not more than three hours. 

2.3. Each employer may from time to time, for each department of his business. 
fix the ordinary times for starting and stopping work according to the requi
rements of his business: Provided that no worker shall be required to work for 
more than eight hours (excluding meal times) in any one day. A week's notice shall 
be given of any alteration in the time so fixed . 

2.4. The employer shall publish on a notice board in the factory any variation 
of ordinary hours in accordance with the previous subclause. 

2.5. Subject to subclause 23.1 of this agreement, the ordinary hours shall be 
worked continuously each day, excepting for one meal interval. 

3. SHIFTS 

3.1. Notwithstanding the provisions of clause 2 of this agreement, shifts may be 
worked as required by the employer and, so far as is possible, be arranged in 
accordance with the wishes of the workers concerned. The ordinary hours of work 
of a shift worker shall not exceed five consecutive eight-hour shifts, to be worked 
between the hours of midnight Sunday / Monday and 8 a.m. Saturday, provided 
that the appropriate penal rates of half time extra shall apply for the first three 
hours after midnight Friday / Saturday and ordinary rates extra thereafter. 

3.2. A shift worker is a worker whose ordinary working hours fall wholly or 
partly outside the hours prescribed in subclause 2. l of this agreement. Work shall 
not be deemed to be shift work unless shifts are worked on not less than five 
consecutive working days. 

3.3. If shifts are worked for less than five consecutive working days outside of 
the hours prescribed in subclause 2.1 of this agreement, appropriate overtime 
rates shall be paid for the time so worked . 
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3.4. A day or shift worker transferred to another shift in an emergency shall 
have a break of 12 hours before resuming his normal day or shift work, and his 
ordinary wages shall not be reduced because of the compulsory break. 

3.5. Not more than eight hours a shift (inclusive of 30 minutes' paid meal time, 
provided the worker does not leave the employer's premises) nor more than five 
shifts in any week may be worked without payment of overtime. If more than eight 
hours are worked on any shift the excess hours shall be paid at the rate of time and 
a half for the first three hours and double time thereafter. 

3.6. Where a shift worker is called upon to work two shifts separated by a break 
of less than eight hours he shall be paid at overtime rates for the shift outside of 
his normal roster. 

3.7. Where a worker commences a working week on any of the usual starting 
times and is switched to another shift, then he shall be paid at overtime rates for 
the first shift of eight hours. 

3.8. One week's notice to the staff shall be given of any change in the shift roster. 

4. SHIFT ALLOWANCE 

Every shift worker shall receive, in addition to the prescribed weekly wage, a 
shift allowance as prescribed hereunder: 

Morning - $2.20 per shift. 
Afternoon - $2.60 per shift. 
Night - $3 per shift. 
Rotating - $2.70 per shift. 

The additional payment in respect of shifts includes an allowance to recom
pense the worker for transport expenses incurred after the hours of normal 
transport. 

"Morning shift" means any shift in which the ordinary hours commence at or 
after 5 a.m. and prior to 7 a.m. 

"Afternoon shift" means any shift in which the ordinary hours finish after 
6 p.m. and at or before midnight. 

" Night shift" means any shift in which the ordinary hours finish after midnight 
and at or before 8 a.m. 

A "rotating shift" means any one of three shifts in a rotating roster which covers 
24 hours in each day from midnight Sunday / Monday to 8 a.m. Saturday. 

5. PIECEWORK 

Piecework may be worked, but the rate for such work shall be such as to enable 
the worker to earn not less than 10 per cent above the minimum rate of wages 
herein provided. 

6. CLASSIFICATION AND WAGES -ADULT WORKERS 
(Male or Female) ( 19 Years of Age and Over) 

The following shall be the minimum rates of wages: 

Part 1 - Cardboard, Carton and Box Section -
6.1.1. Journeymen operators of four or more 

colour letter-press, gravure, offset-lithogra-
phic, flexographic printing machines ...... . 

6.1.2. Journeymen operators of two-colour, two
unit sheet or web-fed letterpress, gravure, 
offset-lithographic printing machines ...... . 

8 

Per Week 
Percentage $ 

135 152.01 

130 146.38 
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6.1 .3. Journeymen letterpress, gravure, or offset-
lithographic machinists .. . ........ ...... . 

6.1.4. Journeymen screen printers . . ..... . ... . 
6.1.5. Journeymen forme makers . ........ . . . 
6.1.6. Journeymen carton, cutting and creasing 

machinists ......... . . . ......... . ...... . 
6. l.7. Automatic cylinder cutting and creasing 

machine operators . . ............. . . .. . . . 
6.1.8. Automatic platen cutting and creasing 

machine operators ....... . ... . .... . .... . 
6.1.9. Operator of right angle gluer or straight line 

gluer with attachments .... .. ...... ... .. . . 
6.1.10. Semi-automatic or hand cutting and 

creasing machine operators ... . . ... . . .. . . . 
6.1. l l. Straight line gluer operator .. ...... . . . 
6. l.12. Guillotine operators ... .... .. .. . .... . 
6.1 .13. Operators of any other machines .... . . 
6.1.14. Artist/ designer -

Up to three years' experience . . .. . . ... ... . 
Three years' experience and over . .. ... . .. . 

6.1.15. Sample maker -
Up to three years' experience . ....... . ... . 
Three years' expe rience and over . ........ . 

6.1.16. Stereotypers (production of rubber and 
plastic stereos) -

Up to three years' experience . ...... .. ... . 
Three years' experience and over ... ..... . . 

6.2. l. Assistants to machinists on any machines in 
this section including feeders of carton cylinder 
machines and semi-automatic stitching ma-
chines . ... ... .... .. .. . .... . . . .. ..... . . . 

6.2.2. Operators of power-driven foot-operated 
wire st itchers; workers employed making or 
covering special presentation boxes requiring 
substantia l ha nd work .... . ...... ....... . 

6.2.3. General as istants . .. ... . ............ . 
6.2.4. All other adult workers .......... . ... . 

Percentage 

125 

125 
125 

125 

120 

119 

119 

117 
117 
115 
115 

112 
125 

112 
125 

11 2 
125 

105 

105 
104 
100 

Per Week 
$ 

140.76 

140.76 
140.76 

140.76 

135.12 

134.00 

134.00 

131.75 
131.75 
129.49 
129.49 

126.12 
140.76 

126.12 
140.76 

126.12 
140.76 

11 8.23 

118.23 
117. I l 
112.60 

6.3 . Definitions - "Journeyman forme maker" means a skil led journeyman 
competent in the manufacture of cutting and creasing formes in all branches or 
by any process from receipt of design to try out on mach ines, a lso competent to 
modify. repair or recondition as required. 

"Automatic cylinder cutting and creasing machine operator" means a worker 
who is in charge of the machine and who can set up, make ready. and opera te to 
a first-class standa rd. 

"Automatic platen cutting and creasing machine operator" means a worker 
who is in charge of the machine and who can set up, make ready, and operate to 
a first-class·standard. 

"Operator of right angle gluer or straight line gluer with at tachments" means 
an operator who can set up and operate these machines to produce au tomatic set 
up bottom cartons. 
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"Semi-automatic or hand cutting and creasing machine operator" means a 
worker who is in charge of the machine and who can set up, make ready, and 
operate to a first-class standard. 

"Straight line gluer operator" means an operator who is in charge of the 
machine and who can set up and operate a straight line carton gluer to a first-class 
standard . 

"Guillotine operator" means a worker who is in charge of the machine and who 
can set up, and cut to an acceptable standard materials used in the packaging 
industry. 

"Artist/ designer" is a worker employed in preparing finished art work for the 
camera, including lettering, use oflettra set, arrangement ofand paste-up of type 
set materia l and bromides ; preparing key line drawings and overlays but does not 
include free hand artists emloyed in creating single and multi-colour roughs and 
original designs. 

"Sample maker" is a worker employed in making by hand, one off original, 
folding cartons, set up boxes and/ or corrugated or fibre board cases, including the 
establishing of manufacturing specifications. 

This provision shall not include sales representatives, sales development 
personnel and packaging systems engineers who may be required to perform the 
above as an incidental part of their duties. 

A journeyman required to cut or trim any material to fine tolerances shall 
receive the rate based on 125 per cent of the rate specified for "all other adult 
workers". 

Part II - Corrugated and Fibreboard Case Section 

6.4.1. Journeyman screen printer .. ....... .. . 
6.4.2. Corrugator board machinists . ... .. .... . 
6.4.3. Flexo, folder, gluer, with die cutting unit 

operator ......... . ........ . .......... . . 
6.4.4. FleX0, folder, gluer operator .......... . 
6.4.5. Paster machinist ........... . . .... ... . 
6.4.6. Printer slotter operator ............... . 
6.4.7. Single face corrugator operator ....... . . 
6.4.8. Corrugator finisher triplex operator .. . . . 
6.4.9. Automatic platen diecutter operator ... . 
6.4. 10. Double backer corrugator operator ... . 
6.4.11. Corrugator finisher duplex . .. . ...... . 
6.4.12. Cylinder diecutter .... .... .. .. . ..... . 
6.4.13. Fully automatic stitcher operator ..... . 
6.4.14. Folder-gluer operator .. ............. . 
6.4.15 . Semi-automatic stitcher or gluer operator 

6.4.16. Slitter creaser operator ............. . . 
6.4.17. Frame assemblers . . . . .......... . ... . 
6.4.18. Operator of any other machine ..... . . . 
6.4.19. Artist/ designer -

Up to three years' experience . . . ......... . 
Three years' experience and over ......... . 

6.4.20. Sample maker -
Up to three years' experience .... . ....... . 
Three years' experience and over ......... . 

Percentage 

125 
123 

123 
121 
119 
119 
117 
117 
117 
115 
115 
115 
114 
112 

110 
l IO 
110 
I IO 

112 
125 

112 
125 

Per Week 
$ 

140.76 
138.50 

138.50 
136.25 
134.00 
134.00 
131.75 
131.75 
131.75 
129.49 
129.49 
129.49 
128.37 
126.12 

123.86 
123.86 
123.86 
123.86 

126.12 
140.76 

126.12 
140.76 
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6.4.21. Stereotypers (production of rubber and 
plastic stereos) -

Up to three years' experience ...... . . .... . 
Three years' experience and over ......... . 

6.5. l. Assistants to machinists on any machines in 
this section including feeders of carton cylinder 
machines and semi-automatic stitching ma-
chines .... . . . ....... .. .......... . .... . . 

6.5.2. Operators of power-driven foot-operated 
wire stitchers .... ... .. .. . . . .. ..... . .... . 

6.5.3. General assistants . . ....... . ..... .... . 
6.5.4. All other adult workers ....... . . .. ... . 

Percentage 

112 
125 

105 

105 
104 
100 

Per Week 
$ 

126.12 
140.76 

118.23 

118.23 
117 .11 
112.60 

6.6. Definitions - "Corrugated board machinist" means a worker who is in 
charge of the machine and associated equipment making all types of corrugated 
boa rd. 

"Flexo, folder, gluer operator" means an operator of a flexographic printer 
slotter, folder, gluer, able to set up and operate to first-class standards a multi
colour, multi-unit machine performing the foregoing operations. 

"Paster machinist" means a machinist in charge of a fibre board pasting 
machine and associated equipment who is able to set up and operate. 

"Printer slotter machine operator" means a machinist in charge of the machine 
together with associated equipment who is able to make ready, set up and operate. 

"Single face corrugating operator" means a machinist able to set up and run the 
machine to produce single-faced corrugated boa rd. 

"Corrugator finisher triplex" means a worker able to set up and run a com
bina tion triplex slitter, scorer and chopping unit. 

"Automatic platen diecutter operator" means an operator who is in charge of 
the machine and who can set up, make ready and operate to a first-class standard 
using corrugated or solid fibre board . 

"Double backer corrugating operator" means a machinist able to set up and 
run machinery to produce finished corrugated board . 

" Corrugator finisher duplex" means a worker able to set up and run a 
combination duplex slitter, scorer and chopping unit. 

"Cylinder diecutter" means an operator who is in charge of the machine and 
who can set up, make ready and operate to a first-class standard using corrugated 
or solid fibre board. 

"Fully 2.utomatic stitcher operator" means an operator of a mechanically fed 
automatic wire sti tching machine who is in charge of the machine and who can 
se t up, operate and make minor adjustments. 

"Folder gluer operator" means an operator of a mechanically fed automatic 
folding and glu eing machine. 

"Semi-automatic sti tcher/ gluer operator" means an operator of a hand fed 
automatic wire st itching or glueing machine. 

"Slit ting and creasing machine operator" means a worker who sets up and hand 
feeds a slitting and / or creasing machine. 

"Frame ~ssembler" means a worker who is employed subs tanti a lly to assemble 
framed corrugated cardboard cases involving affixing corrugated cardboard to 
wooden frames and assembling wooden frames with mobile staplers ; using a saw 
bench to cut frames to specification, and setting up and operating a drilling 
machine. 

11 
inset 1 • 
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"Foot-operated stitcher operator" means an operator of a power-driven, hand 
fed, foot operated wire stitching machine. 

"Artist/ designer" is a worker employed in preparing finished art work for the 
camera, including lettering, use oflettra set, arrangement of and paste-up of type 
set material and bromides; preparing key line drawings and overlays but does not 
include free hand artists employed in creating single and multi-colour roughs and 
original designs. 

"Sample maker" is a worker employed in making by hand, one off original, 
folding cartons, set up boxes and/ or corrugated or fibre board cases, including the 
establishing of manufacturing specifications . 

Part III - Flexible Packaging and Sundry Products 
Section -

6.7. l. Journeymen operators of four or more 
colour letterpress, gravure, offset-lithographic, 
flexographic, printing machines . . ....... . . 

6.7.2. Journeymen operators of two-colour, two
unit sheet or web-fed letterpress, gravure, 
offse t-lithographic, printing machines ..... . 

6.7.3. Gravure printer .. . .. .. .. . .... ... .... . 
6.7.4. Flexographic printer .. . .... . ........ . . 
6.7.5.-Bag machine se tter .............. . ... . 
6.7.6. Bag machinists with printing attachment . 
6.7.7. Web laminating sette r operator .. . .... . 
6.7.8. Bag machinists .. .... . . . . . . . . ...... . . 
6.7 .9. Guillotine operator ................. . . 
6.7.10. Coating machine operator with or without 

printing attachments (non-registering) .. . . . . 
6.7.1 l. Spiral tube winding operators ........ . 
6.7 .12. Slitting machine operators . . ...... . .. . 
6.7.13. Sheeting machine operato rs . . ... .... . 
6.7 .14. Operators of any other machines ... . . . 
6.7.15. Artist / designer-

U p to three years' experience .. .... ... . . . . 
Three years' experience and over .. .... .. . . 

6.7.16. Stereotypers (production of rubber and 
plastic stereos) -

Up to three years' experience .. ..... ..... . 
Three years ' experience and over .. . ... . .. . 

6.8. l. Assistants to machinists on any machines in 
this section including feeders of carton cylinder 
machines and semi-automatic stitching ma-

Percentage 

135 

130 
125 
125 
120 
117 
117 
115 
115 

115 
115 
115 
115 
110 

112 
125 

112 
125 

Per Week 
$ 

152.01 

146.38 
140.76 
140.76 
135.12 
131.75 
131.75 
129.49 
129.49 

129.49 
129.49 
129.49 
129.49 
123.86 

126.12 
140.76 

126.12 
140.76 

chines . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 105 11 8.23 
6.8.2. General assistants . . . . . . . . . . . . . . . . . . 104 117. l l 
6.8.3. All other ad ult workers . . . . . . . . . . . . . 100 112.60 

6.9. Definitions - "Bag machine setter" means a worker who is responsible for 
th e setting and adjusting of two or more bag machines . 

" Bag machinist with printing attachment" means a machinist who is respon
sible for the make ready, se t up, a nd operating of a bag machine with in-line 
printing. 

"Web laminati ng setter operator" means a machinist who is substantially 
employed to set up and operate a machine for laminating tw_o or more running 
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webs of material. This includes wet, dry, and wax laminating. 
" Bag machinist" means a machinist who is ubstantially employed to set up, 

adjust, and operate a bag machine. 
"Guillotine operator" means a worker who is in charge of the machine and who 

can set up, and cut to an acceptable standard materials used in the packaging 
industry. 

A journeyman required to cut or trim any material to fine tolerances shall 
receive the rate based on 125 per cent of the rate specified for "all other adu lt 
workers". 

"Spiral tube winding operator" means a machinist who is substantially em
ployed and is responsible to set up and operate the machine. 

"S litting machine operator" means a machinist who is substantially employed 
to set up and operate a machine engaged in slitting and rewinding from reel to 
reel. 

"Sheeting machine operator" means a machinist who is substantially em
ployed to set up and operate a machine to ·slit and cut materials from reel to sheet. 

"Artist/ designer" is a worker employed in preparing finished art work for the 
camera. including lettering, use oflettra set, arrangement of and paste-up of type 
set material and bromides; preparing key line drawings and overlays but does not 
include free hand artists employed.in creating single and mult i-colour roughs and 
original designs. 

Part IV - Dress Pattern Workers Section -
6.10.1 . Journeymen letterpress offset-lithogra-

phic or screen press machinists ........ .. . . 
6.10.2. Journeymen operators of any small offset 

printing or offset duplicating machine which 
has been designed for and which incorporates 
any device enabling precise adjustment of 
registration during printing ..... : .. . ..... . 

6.10.3. Operators (other than journeymen) of any 
small offset printing or offset duplicating ma
chine which has been designed for and which 
incorporates any device enabling precise ad
justment of registration during printing ..... 

Trainees -
First year . ............... ... . ... . . . 
Thereafter ....... . . . .. .. .. .... .. . . . 

6.10.4. Screen press machinists other than jour-
neyn1en . .. .... . .. ... . .. ....... . ...... . 

6.10.5. Sheeting and slitting machine operators 
6.10.6. Operators of any other machines ..... . 
6.10. 7. Pattern cutters . . .. .. ............ . . . . 
6. 10.8. Artist/ designer -

Up to three years' experience ... . . ... .. . 
Three years' experience and over . .. . . .. . 

6.10.9. Stereotypers (production of rubber and 
plastic stereos) -

Up to three years' experience .. .... ..... . . 
Three years' experience and over ... . .. ... . 

6.1 I. I. Assistants to machinists .. .. . ...... .. . 
6.11.2. General assistants .. .. . .. . ..... .. ... . 

Percentage 

125 

125 

115 

105 
115 

115 
115 
110 
110 

112 
125 

112 
125 
105 
104 

Per Week 
$ 

140.76 

140.76 

129.49 

11 8.23 
129.49 

129.49 
129.49 
123.86 
123.86 

126.12 
140.76 

126.12 
140.76 
I 18 .23 
117.11 
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6.11.3. All other adult workers ... .... . ..... . 
Part V - Coated Paper Products Section -

6.12. I. Flexographic printer .. .. . ..... .... . . . 
6.12.2. Coating machine operators (including 

wax, carbon, or sensitised materials) with or 
without printing attachments (non-registering) 

6.12.3. Typewriter and business machine ribbon 
coating machine operators . . ........... .. . 

6.12.4. Sheeting and slitting machine operators 
6.12.5. Film ribbon slitter operators . ........ . 
6.12.6 . Ball mill operators ...... . .. ..... . . . . 
6.12.7. Computer ribbon spoolers .. . .. . ..... . 
6.12.8 . Roller mill operators .. .. . . . .... . . .. . 
6.12.9. Typewriter ribbon slitters ...... . .... . 
6.12.10. Ribbon inking machinist ........... . 
6.12.11. Spooling machine operators . ....... . 
6.12.12. Operators of any other machine . ... . . 
6.13.1. Assistants to machinists on any other 

machines in this section .. . ...... .. ... ... . 
6.13.2. Typewriter crimping and rewinding ope-

rators .... .. ..... ..... .. .. ... . .. .. ........ . 
6.13.3. General assistants .. .. ... ... . ....... . 
6.13 .4. All other adult workers . . ........... . 

Percentage 
100 

125 

115 

115 
115 
115 
115 
110 
115 

112.5 
112.5 
107.5 
110 

105 

105 
104 
100 

Per Week 
$ 

112.60 

140.76 

129.49 

129.49 
129.49 
129.49 
129.49 
123 .86 
129.49 
126.68 
126.68 
121.05 
123.86 

118.23 

118.23 
117.11 
112.60 

6.14. Definitions - "Coating machine operator with or without printing 
attachment (non-registering)" means a machinist who is responsible to make 
ready, set up and operate the machine . 

"Film ribbon slitter operator" means a worker who loads reels , threads ribbon, 
positions reels, adjusts tension and tapes on ribbon. 

"Typewnter and business machine ribbon coating machine operator" means 
a worker who is responsible for setting and adjusting ribbon coating machines. 

6.15. Common Definitions - Parts 1-5 - "Supervisor" means a person who 
supervises the activities of factory workers and is not required to use tools of the 
trade or operate machines, except for the purposes of demonstration or training 
of personnel, testing of machines, or in an emergency. 

"Journeyman" : For the purposes of this agreement "journeyman" means a 
worker employed as such who has served an apprenticeship to any of the branches 
of the trade covered by this agreement, or who has undergone compara ble 
training in the branch or branches of the trade in which he is employed. 

"Assistant to machinist": For the purposes of this agreement an " assistant to 
machinist" means a person employed to assist a machinist, or a person under 
training to be a machinist but such person shall not be employed on work coming 
.within the scope of the relevant branch of the Printing Industry Apprenticeship 
Order. 

"General assistant" means a worker engaged in packing, parcelling, sorting, 
stacking and racking in relation to screen printing, hand stapling, stitching ( other 
than wire) decoration of containers such as screen printing of rigid plastic articles, 
simple hand heat sealing, typewri te r ribbon rewind or crimping machine ope
rating wrapping, and any other work which is customarily part of the completion 
of goods for sale. 
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"Other adult worker" means a worker who may be engaged in stock movement, 
by hand or mechanical means, cleaning machines, unclassified work and any 
other work of a similar nature and helping to keep the factory clean. 

"Day": For the purposes of this agreement the term "day" means the period 
between midnight and midnight of-the day in question. 

"Ordinary weekly wages" shall mean the rate of wages paid for a 40-hour week 
exclusive of overtime, penal and special payments which do not form part of the 
ordinary time rate for the calculation of overtime. A "day's wages" means, in 
respect of any week in which the ordinary hours are fixed within five days, 
one-fifth of the ordinary weekly wages. 

7. QUALIFICATIONS AND ALLOWANCES 

7.1. Service allowance - On becoming a journeyman or an adult, providing the 
worker has continuous service with the same employer, the following service 
allowances (non-cumulative) shall apply: 

7.1. l. On completion of six months' continuous service, $1.80 per week. 
7. l.2. On completion of 12 months' continuous service, $4 per week. 
7.1.3. On completion of 36 months' continuous service, $4.90 per week. 
7.1.4. On completion of 60 months' continuous service, $5.80 per week. 

7.2. Qualification allowances - ln addition to the minimum rates of wages 
provided in clause 6, the following additional payments shall apply (such 
allowances shall be cumulative): 

7.2.1. Indenture allowance - "Indentured tradesman" means a worker 
employed as such who has completed a recognised apprenticeship to any 
of the branches of the trades covered by this-agreement. 

A worker shall be classified as an "Indentured tradesman" from the date 
on which the worker produces to his employer his Certificate of Due 
Completion of Apprenticeship, or other documentary proof as the case 
may require where the apprenticeship was completed overseas. 

An indentured tradesman shall be paid an indenture allowance of $4.40 per 
week. 

7.2.2. Trade Certificate - A journeyman who holds a New Zealand Trade 
Certificate in any trade coming within the scope of this agreement shall be 
paid $5.28 per week in addition to the rate provided in clause 6 hereof, on 
production of the certificate. A journeyman who holds the New Zealand 
Advanced Trade Certificate shall be paid $5.28 per week in addition to the 
rate for trade certificate on production of the certificate. 

7.2.3. Chargehand - A journeyman or adult worker who is designated to be 
in charge of and who supervises or directs and is responsible for the work 
of from three to eight employees (both inclusive) shall be paid $4 per week 
extra in addition to his/ her appropriate classification . 

7.2.4. A worker required to work on any combination of three machines 
within classifications 105 per cent to 120 per cent inclusive, who is capable 
of setting-up and operating them to a first-class standard, shall be classified 
2 per cent higher than the highest rated classification of those three 
machines. 

7.3. All of the above allowances shall form part of the worker's ordinary rate of 
pay for the calculation of overtime. 

8. JUNIOR WORKERS 

8.1. Juniors under 19 years of age may be employed in the factory as trainees, 
or to operate machines: Provided that no junior other than an apprentice may be 
employed in branches of the industry named in clause I of the New Zealand 
Printing Industry Apprenticeship Order. 
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8.2. The minimum weekly rates of wages payable to junior workers (male and 
fema le) shall be as follows: 

Under 17 years of age ......... .. . ... .... . 
17 to 18 yea rs of age ..... . . . . . ..... ... .. . 
18 to 19 years of age .................... . 
Thereafter not less than the appropri ate ad ult 

rate according to the class of work they are 
called upon to perform. 

Percentage 
60 
75 
90 

Per Week 
$ 

67.56 
84.45 

101.34 

Any junior worker with three yea rs' experience shall be paid the adult rate. 
8.3. The number of juniors shall not exceed one to three. or fraction of three 

adult wo rkers employed in the fac tory. 
8.4. No junior worker shall have his/ her wages reduced by the coming into 

operation of this agreement. 

9. MANNING OF MACHINES 
9.1. Employers are not limited as to the number of machines which are to be 

worked by any journeyman ( except that on each cylinder machine of 571.5 mm 
X 891 mm and larger used in flexographic , gravure , letterpress and lithographic 
printing, one journeyman or appren tice shall be employed while the machine is 
in opera ti on). Each employer shall have full discretion in the management and 
arra ngement of the work and machines in his facto ry, and he may make such 
regu lations not inconsisten t with the provisions of th is agreement as he may think 
necessa ry for the proper working of his business. 

9.2. No worker sha ll be employed on power-driven machinery, unless at least 
one other person is working who is competent of rendering immediate assistance 
in case of accident. 

10. CALL MONEY 

Any worker who, having left his place of employmen t on completion of his 
day's work, is, without previous notice havi ng been given, reca lled to work shall 
receive $3.30 "call money" in addition to the appropriate overt ime payment with 
a minimum payment as for three hours. Tea money shall not be paid. 

11. TRANSPORT 

If any worke r is required to commence or finish work when his normal public 
wheeled transport is not avai lable, the employer shall provide transport from or 
to his home or the nearest public transport then operating. 

For the purpose of this agreemen t "public wheeled transport" means trams, 
buses, trains or fer ri es ordinarily used by the worker travelling to or from his work. 

12. OVERTIME 

12.1. Except for shift work all time worked outside ofor in excess of the ordinary 
hours specified in clause 2 of this agreement or outside the ordinary times of 
commencing or ceasing work as determ ined in clause 2.3, shall be counted as 
overtime and shall be paid for at the rate of time and a half for the first three hours 
and double-time for the next five hours and at treble time thereafter. Overtime 
sha ll be calculated on a daily basis. 

12 .2. Overtime on a Saturday sha ll be paid for at the rate of time and a half for 
th e first three hours, at double rates for the next fi ve hours, and at treble rates 
the reafter: Provided that if the ove rtim e before noon is less than three hours, any 
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overtime after noon shall be paid for at double rates for the fi rst four hours and 
at treble rates thereafter. 

12.3. Overtime on a Sunday shall be paid for at double rates for the first eight 
hours and treble rates thereafter. 

12.4. A continuous period of overtime started before midnight and finished 
after midnight shall be reckoned as overtime during the day in which it was 
started. 

12.5. A worker who has worked overtime exceeding four hours on any day and 
is required to return to work at ordinary rates next day shall either be allowed an 
interval after finishing the overtime of not less than ten hours without any 
deduction from his ordinary wages or shall be paid double rates in addition to his 
ordinary wages for any time worked within the ten hours. 

12.6. When an interval between finishing ordinary hours on any day and 
starting overtime on that day exceeds three hours, the overtime shall be paid for 
at double rates for the first eight hours and at treble rates thereafter. 

12.7. No worker shall be required nor permitted to work overtime on the night 
of any annual general or special meeting of the union; seven days' notice of the 
time and the date of such a meeting to be given to the employer by the workers' 
representative in each establishment, except that overtime may be worked up to 
one hour prior to the stated time of any such meeting. 

13. STATUTORY HOLIDAYS 

13. l. The provisions of the Factories Act 1946 and the Public Holidays Act 1955 
with regard to holidays, payment for holidays and payment for work done on 
Sundays and holidays, shall apply to all workers employed under this agreement. 
The holidays to be allowed under this clause are Christmas Day, Boxing Day, 
New Year's Day, 2 January or a day in lieu thereof, Good Friday, Easter Monday, 
Anzac Day, the birthday of the reigning Sovereign, Waitangi Day, Labour Day 
and Anniversary Day or Show Day or a day in lieu thereof. For·time worked on 
any of these holidays payment shall be made, in addition to ordinary wages, at 
double rates for the first eight hours and at treble rates thereafter. 

13.2. The employer shall pay one-tenth of a day's ordinary wages to each 
worker in respect of each ordinary day worked by him for that employer during 
the fortnight ending on the day of any holiday referred to in subclause 13. l of this 
clause: Provided that for the purpose of this subclause workers whose em
ployment is covered by this agreement shall be deemed to be subject to the 
provisions of section 28 (2) of the Factories Act 1946, as amended by section 6 of 
the Factories Amendment Act 1956. 

13.3. Should any of the above holidays , except Anzac Day or Waitangi Day, fall 
on a Saturday or a Sunday, such holiday shall be observed on the next succeeding 
working day. 

14. ANNUAL HOLIDAYS 

14. l. Except as otherwise provided , every worker shall at the end of each year 
of his employment by any employer become entitled toan annual holiday of three 
weeks paid on the basis of the worker's average weekly taxable earnings or 
ordinary rate whichever is the higher. For the purpose of calculating a worker's 
average weekly taxable earnings for the year the employer may fix a close-off date 
other than the anniversary date of the worker's commencement of employment. 
Where the close-off date is more th an one month earlier than the time when the 
holiday is taken, and an increase in the worker's ordinary time rate occurs during 
the period between the close-off date and the taking of the holiday, then that 
increase in the worker's ordinary time rate shall be added to the weekly taxable 
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earnings previously calculated. The third week's hol iday may be taken in con
junction with or separately from the first two weeks as may be mutually agreed. 

14.2. Upon completion often years' continuous service with the same employer 
each worker shall for the tenth and subsequent years be entitled to an annual 
holiday of four weeks instead of three weeks as provided in subclause 14. l hereof. 
The fourth week's holiday may be taken in conjunction with or separa tely from 
the first three weeks as may be mutually agreed. 

14.3. In addition to the annual holidays provided in subclauses 14. land 14.2 of 
this clause, shift workers employed in terms of clause 3 of this agreement shall be 
allowed one additional week's annual holiday on completion of each year's 
serv ice. paid as prescribed in subclause 14.1 of this clause . When a worker is 
employed on shift work for less than a complete yea r pro rata of the extra week 
shall be paid. 

The extra week's holiday may be allowed either in conjunction with or 
separately from the first three or four weeks as may be mutually agreed. 

14.4. For the purposes of this clause, lump sum special payments shall be 
excluded from the computation ofaverage weekly taxable earnings, and ordinary 
pay shall be as defined in the Annual Holidays Act 1944 and its amendments. 

14.5. Where a holiday is taken in more than one period the amount payable 
under this clause shall be divided proportionately. Where a holiday is allowed 
wholly or partly in advance of the date fixed by the employer as provided in 
subclause 14. l of this clause it shall be sufficient compliance with this clause for 
payment to be assessed on the percentage formula prescribed in subclause 14.6 of 
this clause subject to final adj ustment and payment of any remai nder after that 
date, provided that in no case shall the holiday pay be less than the worker's 
ordinary pay at the time of taking the holiday . 

14.6. Where the employment of any worker is terminated at the end of a period 
of employment which is less than one year, the employer shall forthwith pay to the 
worker, in addition to all other amounts due to him, an amount equal to 6 percent 
of his gross taxable earnings for that period of employment. 

14.7. Where it is customary for a ny employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for three weeks follow ing that date, but the employer shall before that date 
pay to him, in addition to all other amounts due to him, an amount equal to 6 per 
cent of his gross taxable earnings for the period of his employment up to that date, 
and the next year of his employment shall be deemed to commence on that date: 
Provided where the close-down is for two weeks an employee entitled under the 
percentage payments to the equivalent of more than two weeks' annual holiday 
shall have the additional days of holiday by agreement with the employer. 

14.8. Where a worker is entitled to an annual holiday of four weeks instead of 
three weeks the provisions of subclauses 14.6 and 14.7 of this clause shall be 
modified to provide payment of an amount equal to 8 per cent of the worker's 
gross taxable earnings for the period of his employment. 

14.9. Unless the holiday period is fixed by mutual agreement, workers shall 
have at least three months' notice before leave is to be taken. 

14.10. Annual holiday pay paid out at the time oft he Christmas shut-down shall 
be paid such that allows not less than one shopping day prior to the closing of 
shops. 
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15. SPECIAL HOLIDAYS FOR LONG SERVICE 

Any worker who has been continuously employed by the same employer shall, 
after 15 years of continuous service, be entitled once only to a special holiday of 
two weeks, and after 25 years of such employment be entitled once only to a 
special holiday of three weeks, and after 35 years of such employment be entitled 
once only to a special holiday of four weeks, and after 40 years of such em
ployment be entitled once only to a special holiday offive weeks. All such special 
holidays shall be paid one day prior to going on holiday and on the basis of the 
worker's average taxable earnings as defined in clause 14.1 of this agreement, or 
the ordinary rate whichever is the higher, and may be taken either in conjunction 
with the annual holidays or at such o ther time as may be agreed by the employer 
and the worker. Except where special arrangements are made between the parties 
for the allowance oflong service leave, all workers so entitled may be required to 
take that leave within the period prior to becoming entitled to further special long 
service leave. 

16. CONTINUITY OF SERVICE 

For the purposes of this agreement, "continuity of service with the same 
employer" shall not be deemed to be broken by reason of the sale or transfer of 
a business to a new employer who continues to employ such workers: Provided 
that in the case of clause 27 of this agreement, a redundancy or severance payment 
was not made at the time of the sale or transfer of the business. 

17. PAYMENT OF WAGES 

17 .1. All wages, including overtime, shall be paid weekly not later than 
Thursday during working hours. 

17.2. In any week when a holiday occurs wages shall be paid at least one clear 
day before the last normal shopping day of the week. 

17.3. Subject to the provisions of the Accident Compensation Act 1972 and to 
the provisions ofsubclause 14.7 of clause 14 of this agreement, no deduction shall 
be made from the weekly wage fixed by this agreement except for time lost 
through the worker's sickness, or default, or through accident to the worker not 
arising out of and in the course of the employment. 

17.4. In the event of a worker being discharged he shall be paid the wages due 
to him, in cash or by cheque, calculated to the time of his departure from the 
factory , on the same day during working hours. 

17.5. Workers shall be supplied in writing with details of the manner in which 
their wages have been calculated. 

17 .6. Notwithstanding any provision contained in this agreement an employer 
may pay the amount of wages due to any worker to the nearest dollar above the 
precise calculation: Provided that the difference between the precise calculation 
and the nearest dollar payment above that calculation is carried forward as a 
deduction into the following pay calculation. 

18. CASUAL WORKERS 

A casual worker is a worker who is employed for a period of less than a week. 
Every such worker shall be paid at the rate of 10 per cent above agreement rates , 
with a minimum of one day's pay, except on Saturday. 

19. PART-TIME WORKERS 

19. l. Where a worker is employed for less than full-time because he is unable 
to accept full-time employment, he shall be paid not less than pro rata the 
appropriate wage rate. The provisions of this subclause shall not apply unless the ., 
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written consent of the union to each engagement is obtained by the employer 
within the first week of employment, which consent shall not be unreasonably 
withheld . 

19.2. Where the employer does not regularly require the services of a worker for 
the full period of 40 hours per week or such other number of ordinary hours as is 
normally worked by workers in the particular establishment, he shall pay such 
worker pro rata the appropriate wage rate plus 10 per cent. 

19.3. These provisions shall not be used for the purpose of reducing the hours 
of work or the earnings of any worker. 

20. PROTECTIVE CLOTHING 

20.1. Each worker commencing employment shall receive one clean ser
viceable pair of overalls (not necessarily new). On the completion of three 
months' service he shall be entitled to a further issue, thereafter a further issue as 
required. Overalls means aprons, smocks, bib overalls, or other types of pro
tection which have been customarily used by the worker concerned. 

20.2. On their request workers employed on corrugators, rotary printing, 
letterpress, offset-lithographic, flexographic , web off-set, web-laminating, rotary 
(cutting and creasing) carbon coating and on cutting and creasing machines and 
stripping and baling operators and workers required to handle reels of film , pa per 
or board, on or off machinery shall be provided with not more than one pair of 
safety footwear per annum as approved by N.Z.S.S. 2245 (1969) and by the 
employer. 

Should the worker's service terminate within 12 months of each issue he shall 
then retain the footwear but the employer may deduct one-twelfth of the cost for 
each month by which the worker's employment falls short of that 12 months: 
Provided that if a worker does not wear the safety footwear at all times at work, 
no further issues shall be made. 

20.3 . Special gloves, plastic or rubber, shall be supplied for wash up. 
20.4. Earmuffs shall be supplied by the employer where required by the 

Department of Labour or the Department of Health. Such earmuffs supplied 
shall be worn by the workers concerned. 

20.5. Failure to wear earmuffs, safety footwear, or other safety equipment that 
is supplied, can render a worker liable to dismissal. 

21. SPECIAL PAYMENTS 

2 l. l. Workers engaged on bronzing or dusting off shall be supplied with the 
necessary safeguards as prescribed by regulations issued by the Department of 
Labour. A worker shall not be required to work on hand-bronzing or dusting off 
for more than four hours in any day and, while so employed, shall be paid 55 cents 
per hour extra. A worker engaged in machine bronzing and dusting off, sifting 
bronze powder, or cleaning bronzing machines shall be paid 55 cents per hour 
extra while so employed. 

21.2 . Workers engaged on fire salvage shall be paid 17 cents per hour extra 
whilst so employed. 

21.3. Workers under subclause 21.1 of this clause shall be allowed 15 minutes 
to wash and change at the end of the work period , provided they do not leave the 
premises until the 15 minutes has expired. 

22. MEAL ALLOWANCE 

22.1. Any worker, whether a shift worker or on regular daily hours, who is 
required to work overtime for more than one hour in excess of his ordinary hours 
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on any day shall be paid meal money. If a worker is required to work more than 
four consecutive hours' overtime meal money shall be paid every four hours that 
overtime continues: Provided that the worker is required to continue working 
after the meal interval. 

22.2. Where any worker is required to work overtime on a Saturday or Sunday 
meal money shall be paid after four and a half hours' work and for every 
subsequent four and a half hour period, provided the worker is required to 
continue working after the meal interval. 

22.3. When a worker has been notified that he will be required to work overtime 
and the notice is subsequently withdrawn he shall be paid meal money, but this 
provision shall not apply in any case where the notice has been withdrawn on the 
previous day or earlier. The amount payable as meal money shall be $2 with an 
extra 30 cents for meal money paid forovertime worked on a Saturday or Sunday. 

22.4. Where the employer maintains a canteen at which workers may purchase 
meals of a standa rd determined by agreement between the employer and the 
workers, the employer may provide a meal in lieu of meal money. 

23. REFRESHMENTS 

23.1. The employer shall arrange with each worker a rest interval often minutes 
during each morning and afternoon: Provided that such interval does not 
interfere with the continuous operation of the manufacturing process. 

23.2. The employer shall provide tea and coffee, milk, and sugar during each 
ordinary working period of not less than three hours 30 minutes. 

24. GENERAL CONDITIONS 

24. l. It shall be the duty of the employer to provide an individual lockable 
cupboard or locker. 

24.2. Machines and space surrounding such machines, lines and equipment 
used by machines may be cleaned by the operators of the machine. Other areas 
shall be cleaned by the house; this provision is not to mean cleaning machines 
whilst in motion. 

24.3. A first aid ambulance chest shall be provided in all establishments, 
equipped to the satisfaction of the Inspector of Factories with all the necessary 
furnishings, and shall be placed in a position approved by such official. 

24.4. Where a worker is requested by the employer to act as the factory first aid 
attendant, that person being the holder of a current First Aid Certifica te as issued 
by the Order of St John or the New Zealand Red Cross Association, he shall be 
paid by the employer $2.75 a week for such duties. This provision sha ll apply only 
to one person per shift in each establishment. 

24.5. Where the work requires the use of protective equipment such as safety 
glasses and the worker is provided with such equipment by the employer, a refusal 
to use it may be grounds for summary dismissal. A worker dismissed in such 
circumstances shall have the right of appea l under recognised grievance 
procedures. 

24.6. Employees shall be allowed five minutes' washing and changing time 
prior to a meal break and at the conclusion of each day's work , provided they do 
not leave the premises until the five minutes has expired. 

24.7.1. An adequate supply of hot running water shall be available for washing. 
Suitable towels (paper, cloth or air drying) and adequate cleansing materials shall 
be available. 

24.7.2. Where shifts are continuously worked over a 24-hour period and it is 
established that showers are necessary, suitable shower facilities shall be 
provided . Such facilities shall not include the provision of towels. 
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24.8. No worker shall be required to lift any weight likely to cause personal 
injury. 

25. GUILLOTINE CUTTING 

All power-operated guillotine cutting shall be done only by guillotine operators 
or apprentices. 

26. TERMINATION OF EMPLOYMENT 

26. l. The period of notice of termination of employment in the case of workers 
employed for less than two consecutive months shall be 24 hours on either side. 

26.2. Any worker, whether on time or piecework, employed for two consecutive 
months in any office shall be entitled to one week's notice that his services are 
being dispensed with, and any such worker leaving his employment shall likewise 
give one week's notice. Where the employment is terminated by the employer 
without notice, one week's wages shall be paid to the worker, and where the 
worker leaves without notice the employer may deduct from any wages or holiday 
pay owing to the worker an amount not exceeding one week's wages: Provided 
that nothing herein contained shall affect the right of any employer to dismiss 
without notice any worker guilty of such misconduct as would at common law 
justify the immediate dismissal of such worker. 

26.3. The period of notice shall not include any part of the annual holidays. 
26.4. Where an employee absents himself from work for a continuous period 

exceeding five days without the consent of the employer, or without notification 
to the employer, the worker shall be deemed to have forfeited the right to notice 
under subclause 26.2 of this clause. 

27. REDUNDANCY 

27.1. Redundancy is a condition in which an employer has manpower surplus 
to his requirements because of the closing down of the whole or any part of the 
employer's operations or change in plant, methods, materials , or products, or 
re-organisation requiring a permanent reduction in the number of permanent, 
full-time employees who have not reached the recognised age of retirement. 

27.2. An employee shall not be eligible to receive redundancy or severance 
compensation if he: 

27.2. l. Was initially employed on a casual, temporary or seasonal basis, or for 
a specified period of time only; or 

27.2.2. Is employed for less than four hours per day on any day of the ordinary 
five-day work week; 

27.2.3. Has reached the company's recognised age of retirement, and where 
the company's retirement policy has been applied. 

27.3 . The company shall not be liable for redundancy or severance compen
sation where the closure or curtailment of business is attributable: 

27.3. l. To war, earthquake, or civil disturbance; or 
27.3.2. To strike, stoppage, go-slow or other industrial action. 

27.4. Alternative employment: 
27.4.1. Facts. (Where and when redundancy is to occur). 
27:4.2. In lieu of redundancy or severance compensation, the employee may 

be transferred to a suitable alternative position with the same employer, 
company, or group of companies. 

27.4.3. In lieu of redundancy compensation, the employer may arrange the 
transfer of an employee to a suitable alternative position with another 
employer and to pay the employee severance pay equal to one halfof the 
appropriate redundancy rate. 
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27.4.4. A suitable alternative position sha ll be: 
27.4.4.1. A posi tion at a rate of wages and under minimum conditions 

of employment not less favourable than those which applied immediately 
prior to the transfer, unless at the employee's choosing. 

27.4.4.2. A position in a location that will not require the employee to 
travel any greater distance, unless at the employee' choosing. 

27.4.5. In the event of any dispute concerning the suitability of alternative 
employment offered, the matter shall be dealt with under the Personal 
Grievances procedure of this agreement. 

27.5 . Rights of redundant workers: 
27.5.1. All employees rendered redundant by the situation specified in 

su bclause 27 .1 above will receive a minimum of four weeks' notice of the 
termination of their employment. The unions representing redundant 
employees will also receive a minimum of four weeks' notice of the 
impending redundancy si tuation. 

27.5.2. Employees may not elect to take wages in lieu of the whole or any part 
of the notice specified in paragraph 27.5.1 above. 

27.5.3. The payment of redundancy compensation will be contingent on the 
employee remaining at or available for work and performing normally his 
assigned duties until the expiry of the period of notice. 

27.5.4. An <:;mployee who finds an alternative position during the notice of 
termination period may , with the consent of the company, terminate his 
employment prior to the expiry of the period of notice forfeiting his 
entitlement to redundancy compensation, but receiving in lieu severance 
payment equal to one ha lf the appropriate redundancy payment. The 
company's consent in such instances will not be unreasonably withheld. 

27.5 .5. All employees rendered redundant by the situation specified in 
subclause 27. l above will be given the opportunity to a ttend up to three 
interviews for alternative employment without loss of pay. Redundant 
employees may, with the prior consent of the company, attend further 
interviews for a lternative employment without loss of pay . 

27 .5 .6. The company shall supply written references at the request of 
redundant workers. All redundancy compensation payments will be 
calculated fro m the notified date of termination. 

27.5.7. Payment schedule - Refer to subclause 27.9 hereof. 
27.5.8. Weekly redundancy compensation payments shall be calculated on 

the basis of the employee's average weekly taxable earnings for the 
12-month period prior to termination, or since commencement of em
ployment if less than 12 months or the ordinary rate whichever is the 
higher. 

27.5.9. Redunda nt employees who are members of a company administered 
superannuation scheme will be compensated in accordance with any 
redunda ncy termination provision in the scheme and trust deed. 

27 .6. Criteri a for selection of redundant employees: 
27.6. l . Whenever possible the company will observe the principle of"last on, 

first off ", in selecting employees to be made redundant by the situation 
specified in subclause 27. I above. 

27.6.2. It is recognised that the company's need to maintain a n efficient work 
force and an efficient operation must a lso be taken into consideration in 
the selection of employees to be made redundant. 

27.7 . Overtime: 
27.7.1. Overtime will, within limits, be re tricted so as to reduce the need for 

dismissals. 
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27.7.2. However, it is recognised that in order to complete certain contracts 
on time, overtime may be necessary. Overtime may also be necessary to 
enable the company to compete for available work. 

27.8 . Grievance procedure - In the event of a dispute arising regarding this 
agreement, the normal disputes procedure contained in this agreement will be 
followed. and no hindrance or stoppage of work will take place. 

27.9. Basis ofagreement- The redunda ncy and severance payments contained 
in this agreement include compensation for loss of service and related entit
lements specified under the agreement. 

Redundancy Compensation Payment Schedule 
Service Number of Weeks' Pay 

One month to six months . .... . ... . .. . ....... . Two weeks 
Six months to one year .......... . ...... ...... Three weeks 
One yea r to one and a ha lf years ............... Four weeks 
One and a half to two years ........... ....... . Four and a half weeks 
Two years to two and a ha lf years ... .. .... .... . Five weeks 
Two and a ha lf yea rs to three years ............ Five and a ha lf weeks 
Three yea rs to three and a ha lf years . . .. ....... Six weeks 
Three and a ha lf yea rs to four yea rs ...... . .. ... Six and a half weeks 
Four years to four and a ha lf years .... . ... . .. .. Seven weeks 
Four and a half years to five years .. ..... ...... Seven and a:half weeks 
Five years to six years and over ................ Eight weeks 

Thereafter. a t the rate of one week per a nnum to a maximum payment of 20 
weeks inclusive of the above scale. 

28. SICK PAY 

28.1. After six months' continuous se rvice with the sa me employer a worker 
sha ll be entitled in each subsequent 12-monthly period of service to sick pay for 
up to five days calculated at the rate of his ordinary pay. Sick pay shall accumulate 
to 120 days by carrying forward fro m one 12-monthly period to another any 
unused sick pay. 

28.2. For the purposes of determining a worker's entitlement to accumulated 
sick pay under this agreement the cumulative provisions shall be deemed to have 
come into force as from the 22nd day of February I 971. 

28.3. Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

28.4. Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

28.5. A medica l certificate sha ll be supplied if required by the employer. The 
requirement for a medical certificate shall be made known to the workers. 

28.6. The worker shall ensure notice is given to the employer on the first day o f 
absence due to illness. 

29. DOMESTIC LEA VE 

Where a worker has an unused sick leave entitlement, on producing a medical 
certificate. leave on ordinary pay shall be granted to a married employee or solo 
parent who find s it essential to stay at home in an emergency in th e event of the 
illness of the spouse or a child. Such leave shall be treated as though it was due to 
the employee's own sickness and shall be taken subj ect to the following 
conditions: 

29.1. Leave shall be set off against the employee's sick leave entitlement. 
29.2. Absence of one day only shall no t be pa id. 
29.3. The worker shall ensure th a t notice is give n to the employer on the first 

day of absence. 
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30. MATERNITY LEA VE 

30.1. Female workers with not less than 12 months' continuous service with the 
same employer who seek to terminate their employment for reasons of their 
maternity, shall be assured offirst consideration for employment in either the job 
held immediately prior to termination or an equivalent or other suitable position, 
providing the applicant complies with the following conditions: 

30.1.1. The employer is notified of the applicant's pregnancy before the end 
of the fourth month. 

30.1.2. The worker gives a minimum two weeks' notice in writing of the day 
upon which she intends to leave, and furnishes her employer with the 
certificate of a legally qualified medical practitioner certifying her preg
nancy, that she is able to work to the stated time and giving the estimated 
date of delivery. 

30.1.3. The worker shall terminate her employment by the seventh month of 
pregnancy and be given accrued annual holiday pay. 

30.1.4. Where such worker intends seeking re-employment, she shall inform 
her employer in writing of her intention to do so within four weeks of 
giving birth, and before resuming work furnish her employer with a 
medical certificate as to her fitness to return to work. 

30.2. If re-employment takes place within 26 weeks from the date of birth, 
continuity of service shall be maintained in respect of entitlements to sick leave 
and long service leave, service pay and service holidays. 

31. BEREAVEMENT LEA VE 

A worker who suffers a bereavement in the form of the death of an "immediate 
relative" will normally be granted up to three days' paid leave including the day 
of the relative's funeral. "Immediate relatives" are defined as the worker's 
husband or wife, parents, children, parents-in-law, and brother or sister. 

32. JURY SERVICE 

Where a worker is obliged to undertake jury service, the difference between the 
fees (excluding reimbursing payments) paid by the court and the worker's basic 
daily pay ( eight hours' pay) shall be made up by the employer, provided: 

32.1. That the worker produces the court expenses voucher to the employer. 
32.2. That the worker returns to work immediately on any day he is not 

actually serving on a jury. 
These payments shall be made for up to a maximum of five days in respect of 

each separate period of jury service. 

33. DISPUTES OF RIGHTS 

33.1. The procedure set out in the succeeding provisions of this clause shall 
apply to a dispute of rights between the parties bound by this instrument, or any 
of them, including a dispute on: 

33.1. l. The interpretation of this instrument; or 
33.1.2. Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to matters dealt 
with in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

33.2. Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

33.3. The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or em
ployers concerned, together with a chairman who shall be: 

25 



10,348 

33.3.1. Mutually agreed upon by the parties; or 
33.3.2. If there is no such agreement, either a conciliator or a person 

appointed by him. 
33.4. A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairman may either: 

33.4.1. Make a decision, which shall then be the decision of the committee; 
or 

33.4.2. Refer the dispute forthwith to the Arbitration Court for settlement. 
33 .5. Subject to the right of appeal conferred by subclause 33.6 of this clause, 

the decision of the committee shall be binding on the parties to the dispute. 
33.6. Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
33.6. l. Within 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written notice of 
his intention to appeal; and 

33.6.2. Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Arbitration Court a written notice of 
appeal; and 

33.6.3. Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

33.7. The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but shall 
at all times proceed as if no dispute had arisen, it is hereby provided that: 

33 .7.1. No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

33.7.2. While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker directly 
involved in the dispute. 

(NOTE-This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973.) 

34. PERSONAL GRIEVANCES 

34. l. For the purposes of this clause, the expression "personal grievance" 
means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his 
disadvantage. 

34.2. The standard procedure for the settlement of any personal grievance shall 
include the following: 

34.2. l. Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accordance with 
this procedure: 

34.2.2. As soon as practicable after a personal grievance arises , the worker 
shall submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that it 
is desirable, if the circumstances permit it, to settle the grievance rapidly 
and as near as possible to the point of origin; 

34.2.3. Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the worker 
and his immediate supervisor would be inappropriate, the worker shall 
notify the branch secretary or secretary or a duly authorised representative 

26 



10, 349 

of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

34.2.4. If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the nature 
of the worker's grievance, and of the issues, for all subsequent conside
ration of the case; 

34.2.5. The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding three) 
nominated respectively by the union and the employer, with or without a 
chairman as the parties may decide; 

34.2.6. The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

34.2.7. If the matter is not settled by the grievance committee, it shall be 
referred to the Arbitration Court; 

34.2.8. The reference to the Court may be made by the employer or his 
representative , or by the worker's union or its representative, or by both; 

34.2.9. The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the parties; 

34.2.10. It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might impede 
the effective functioning of the procedures. 

34.3. For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

34.3.1. No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

34.3.2. While the provisions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall, by reason 
of the dispute, dismiss any worker directly involved in the dispute. 

34.4. Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

34.5. In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed , provide for any one or more of the following: 

34.5.1. The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

34.5.2. His reinstatement in his former position or in a position not less 
advantageous to him ; 

34.5.3. The payment to him of compensation by his employer. 
(NOTE-This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973.) 

35. RIGHT OF ENTRY 

35. l . The secretary or other authorised representative of the union shall be 
entitled to enter at all reasonable times upon the premises , factory and man
ufacturing areas of any employer bound by this agreement for the purpose of 
interviewing any worker or to collect any fees, subscriptions, levies, or other 
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charges payable to the union by any workers (with the consent of the employer, 
such consent not to be unreasonably withheld), but not so as to interfere 
unreasonably with the employer's business. 

35.2. The employer shall give recognition to any worker who is appointed 
chapel delegate in the establishment in which he is employed. 

36. UNDER-RATE WORKERS 

36.1. Any worker who considers himself incapable of earning the minimum 
wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

36.2. Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason ofold age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

36.3. Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

36.4. It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

36.5. It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

UNQUALIFIED PREFERENCE 

37.1. Any adult person engaged or employed in any position or employment 
subject to this agreement by any employer bound by this agreement shall, ifhe is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force , as the case may require. 

37.2. Subject to subclause 37.1 hereof, every adult person so engaged or 
employed shall remain a member of a union of workers bound by this agreement 
so long as he continues in any position or employment subject to this agreement. 

37.3. Every worker obliged under subclause 37.1 hereof to become a member 
of a union who fails to become a member, as required by that subclause, after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union in accordance with 
subclause 37.2 hereof commits a breach of this agreement. 

37.4. Every employer bound by this agreement commits a breach of this 
agreement ifhe continues to em ploy any worker to whom subclauses 3 7. I and 3 7 .2 
apply, after having been notified by any officer or authorised representative of the 
union that the worker has been requested to become a member of the union and 
has failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 
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37.5. For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. _ 

(NOTE-Attention is drawn to section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the union .) 

38. DEDUCTION OF UNION SUBSCRIPTIONS 

38.1. It shall be a condition of employment under this agreement that the 
employer shall deduct from the wages of each worker the appropriate amount of 
union membership subscription payable by the worker, such amounts, together 
with a list of the persons from whom deductions were made, to be remitted to the 
union office at regular monthly intervals. 

38.2. It shall be the responsibility of the union to provide the employer with all 
information relevant to the making of such deductions, to provide the necessary 
deduction authorisation forms , to provide up-to-date typed lists of members 
based on the previous return submitted by the employer and to take any other 
action as will assist the employers in making deductions. 

38.3. In consideration of the making of such deductions, the union shall 
contribute as an "activity fee" an amount equal to 5 per cent of the membership 
subscriptions deducted by each employer to a trustee-administered education 
and training fund for the benefit of the printing industry. 

39. NOTIFICATION 

The employer shall, on the written request of the branch secretary of the union, 
which shall not be made at more frequent intervals than six-monthly, supply the 
names of all employees employed in terms of this agreement. 

40. APPLICATION OF AGREEMENT 

This agreement shall apply to the original parties named herein, and shall 
extend to and bind as subsequent party hereto every industrial union, industrial 
association, or employer who, not being an original party hereto, is , when this 
agreement comes into force or at any time whilst this agreement is in force , 
connected with or engaged in the industry to which this agreement applies within 
the industrial districts to which this agreement relates. 

41. SCOPE OF AGREEMENT 

This agreement shall operate throughout the Northern, Taranaki, Wellington, 
Nelson , Westland, Canterbury, and Otago and Southland Industrial Districts. 

42. EXCLUSION OF GENERAL WAGE ORDER 1978 

The rates ofremuneration prescribed by this agreement are not to be increased 
by the application of the provisions of the order of the Arbitration Court made 
under the General Wage Orders Act 1977, dated the 3rd day of July 1978. 

43. TERM OF AGREEMENT 

This agreement, in so far as the provisions relating to the rates of wages are 
concerned , shall be deemed to have come into force on the first day of the pay 
week commencing on or after the 1st day of November 1978, and so far as all other 
provisions of the agreement are concerned, it shall come into force on the day of 
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the date hereof; and this agreement shall continue in force until the 31st day of 
October 1980: Provided that classifications and the rates of wages and allowances 
shall remain in force until the 3 I st day of October 1979. 

In witness whereof the seal of the Arbitration Court has hereto been affixed, 
and a Judge of the Court has hereunto set his hand , this 4th day ofDecember 1978. 

(LS.) J. R. P. Horn, Judge. 

MEMORANDUM 

This collective agreement incorporates the terms of settlement arrived at by the 
parties in the course of an inquiry held before a conciliation council. 

The instrument has been registered as a collective agreement but in conformity 
with section 82 (9) of the Industrial Relations Act 1973 shall be deemed to be and 
be known as an award made by the Court. 

The following memorandum of the parties is recorded hereunder: 
"The parties to this award have agreed to meet as a sub-committee of the 

conciliation council during the currency of the award to carry out a revision of 
classifications and consequential definitions and industry coverage with a view 
to amending the award when wages and allowances are renegotiated in 1979. 

Adjustment to Paid Rates - The parties to the settlement, in the presence of 
the Conciliator, have agreed that: 

I. In factories where award rates are paid, these rates shall be increased by 
the full movement resulting from the settlement. 

2. In factories where above-award rates are paid, these rates shall be 
increased by not less than 7 per cent. 

3. In factories where some workers are paid award rates and others are paid 
above-award rates, the award rates shall be increased by the appro
priate award movement and the above-award rates shall be increased 
by the same amount in order to maintain the established relativity 
within the factory. 

4. Where employers comply with the provisions of subclauses 1 to 3 above, 
no further claims will be made for increases in paid rates." 

J_ R. P. Horn. Judge. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1979 

30044/F-78PT 
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629 

Published and issued by the Arbitration Court of New Zealand 

NEW ZEALAND (EXCEPT MARLBOROUGH) PACKAGING AND 
ASSOCIATED PRINTING EMPLOYEES - AMENDMENT 

Dated 21/2/80 

In the Arbitration Court of New Zealand - In the matter of the Industrial 
Relations Act 1973: and in the matter of the New Zealand (except 
Marlborough) Packaging and Associated Printing Employees Award dated 
the 4th day of December 1978. 

_ In pursuance an9 e~ercise of the P?wers conferred upon it bt section 97 (1) 
(b) of the Industrial Relations Act 1973; and upon application made in that 
behalf by the parties to the New Zealand (except Marlborough) Packaging and 

Associated Pnnting Employees Award dated the 4th day of December 1978; 
and upon being satisfied that the parties to this award desire that it should be 
reviewed by it , the Court doth hereby order as follows: . 

1. That the said award shall be and it is hereby amended in the manner 
following:-

(!) By deleting clause 6 and substituting the following:-

6. CLASSIFICATION AND WAGES-ADULT WORKERS 
(Male or Female) (19 Years of Age and Over) 

The following shall be the minimum rates of wages : 
Per Week 

Percentage $ 
Part 1 - Cardboard , Carton and Box Section -
6.1.1 Journeymen operators of four or more colour 

letter press , gravure , offset-lithographic , flexo-
graphic printing machines ... . .. . ..... . . . ............ . 

6.1.2 Journeymen operators of two-colour two-unit 
sheet or web-fed letterpress , gravure , offset-
lithographic printer machines .......... . .. .. .. . . . .. . . 

6.1.3 Journeymen letterpress, gravure, or offset-
lithographic machinists . . ............................. . 

6.1.4 Journeymen screen printers . ....... ... ............ .. 
6.1.5 Journeymen forme makers ......................... . 
6.1.6 Jou_n~eymen carton, cutting and creasing 

mach1n1sts .......... ..................................... . 
6.1. 7 Automatic · cylinder cutting and creasing 

machine operators ..................................... . 
6.1.8 Automatic platen cutting and creasing machine 

operators .. . ....... . ......... .. .. . .. . .................... . 
6.1. 9 Operator of right angle gluer or straight line 

gluer with attachments ............................... . 
6.1.10 Semi-automatic or hand cutting and creasing 

machine operators .......... . .......................... . 
6.1.11 Straight line gluer operator .............. . ... . .... . 
6.1.12 Guillotine operators . . ...... . ..... . ................. . 
6.1.13 Operators of any other machines ................ . 

135 

130 

125 
125 
125 

125 

120 

119 

119 

117 
117 
115 
115 

175.39 

169.90 

162.40 
162.40 
162.40 

162.40 

155.89 

154.60 

154.60 

152.01 
152.01 
149.41 
149.41 
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6.1.14 Artist/designer -
Up to three years' experience . . ......... ............ . 
Three years' experience and over ..... . ......... ... . 

6.1.15 Sample maker -
Up to three years' experience ...... ... ........ . ..... . 
Three years ' experience and over . .. ........ . ...... . 

6.1.16 Stereotypers (production of rubber and plastic 
stereos) -
Up to three years' experience ......... . ... . ...... .. . . 
Three years' experience and over .............. ... . . 

6.2.1 Assistants to machinists on any machines in this 
section including feeders of carton cylinder 
machines and semi-automatic stitching machines 

6.2.2 Operators of power-driven foot-operated wire 
stitchers; workers employed making or covering 
special presentation boxes requiring substantial 
handwork .. . .. . .......................... ... .......... . . . 

6.2.3 General assistants ...................... .. .... ........ . 
6.2.4 All other adult workers ....... . ... . ........ . ......... . 

Percent~ge 

112 
125 

112 
125 

112 
125 

105 

105 
104 
100 

Per Week 
$ 

145.51 
162.40 

145 .51 
162.40 

145 .51 
162.40 

136.42 

136.42 
135.12 
129.92 

6.3 Definitions - "Journeyman forme maker" means a skilled journeyman 
competent in the manufacture of cutting and creasing formes in all branches or 
by any process from receipt of design to try out on machines , also competent to 
modify , repair or recondition as required. 

"Automatic cylinder cutting and creasing machine operator' ' means a 
worker who is in charge of the machine and who can set up, make ready, and 
operate to a first-class standard. 

"Automatic platen cutting and creasing machine operator" means a worker 
who is in charge of the machine and who can set up , make ready. and operate to 
a first-class standard. 

"Operator of right angle gluer or straight line gluer with attachments" means 
an operator who can set up and operate these machines to produce automatic 
set up bottom cartons. 

"Semi-automatic or hand cutting and creasing machine operator" means a 
worker who is in charge of the machine and who can set up. make ready. and 
operate to a first class standard. 

"Straight line gluer operator" means an operator who is in charge of the 
machine and who can set up and operate a straight line carton gluer to a 
first-class standard . 

"Guillotine operator" means a worker who is in charge of the machine and 
who can set up, and cut to an acceptable standard materials used in the 
packaging industry. 

"Artist/designer" is a worker employed in preparing finished art work for 
the camera, including lettering, use of letra set, arrangement of and paste-up of 
type set material and bromides; preparing key line drawings and overlays but 
does not include free hand artists employed in creating single and multi-colour 
roughs and original designs. 

"Sample maker" is a worker employed in making by hand, one off original, 
folding cartons, set up boxes and/or corrugated or fibre board cases. including 
the establishing of manufacturing specifications. 

This provision shall not include sales representatives, sales development 
personnel and packa~ing systems engineers who may be required to perform 
the above as an incictental part of their duties. 

A journeyman required to cut or trim any material to fine tolerances shall 
receive the rate based on 125 per cent of the rate specified for ··all other adult 
workers". 

2 
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Part II - Corrugated and Fibreboard Case Section -

6.4.1 Journeyman screen printer .... ..... . ............... . 
6.4.2 Corrugator board machinists .. . ................... . 
6.4.3 Flexo, folder, gluer, with die cutting unit 

operator ...... . ....... . .......... . .............. . ....... . . 
6.4.4 Flexo, folder , gluer operator . .............. .. ... . .. . 
6.4.5 Paster machinist ..... . .......................... . ..... . 
6.4.6 Printer slotter operator ........... . ....... . . . ........ . 
6.4.7 Single face corrugator operator ... .. ....... .. ..... . 
6.4.8 Corrugator finisher triplex operator .............. . 
6.4. 9 Automatic platen diecutter operator ....... . ..... . 
6.4.10 Double backer corrugator operator .......... . .. . 
6.4.11 Corrugator finisher duplex .... . ................... . 
6.4.12 Cylinder diecutter .. ................... . .... . .... . .. . 
6.4.13 Fully automatic stitcher operator .... . ........ . .. . 
6.4.14 Folder-gluer operator ... .. . . ....................... . 
6.4.15 Semi-automatic stitcher or gluer operator . .... . 
6.4.16 Slitter creaser operator ........ . ... . ............... . 
6.4.17 Frame assemblers ... ..... .. ......... . ........... . ... . 
6.4.18 Operator of any other machine ....... . ......... . . 
6.4.19 Artist/designer -

Up to three years' experience .... . .......... . ....... . 
Three years' experience and over ... ... ............ . 

6.4.20 Sample maker -
Up to three years' experience . . ..... . ....... . . . ..... . 
Three years' experience and over ..... . .......... . . . 

6.4.21 Stereotypers (production of rubber and plastic 
stereos) -
Up to three years' experience ...... ..... .... ........ . 
Three years ' experie_n~e and over . . ..... _. . ... _. .. .. . _. 

6.5.1 Assistants to machm1sts on any machme m this 
section including feeders of carton cylinder 
machines and semi-automatic stitching machines 

6.5 .2 Operators of power-driven foot-operated wire 
stitchers . . .. .. . . ...... .. ... . .. . . . .. ..... . . . . .......... . .. . . 

6.5.3 General assistants ..... . . . .... . ...... . ... . ....... .. ... . 
6.5.4 All other adult workers ... . ... . ... . .......... . . . .. .. . . 

Percentage 
125 
123 

123 
121 
119 
119 
117 
117 
117 
115 
115 
115 
114 
112 
110 
110 
110 
110 

112 
125 

112 
125 

112 
125 

105 

105 
104 
100 

Per Week 
$ 

162.40 
159.80 

159.80 
157.20 
154.60 
154.60 
152.01 
152.01 
152.01 
149.41 
149.41 
149 .41 
148.11 
145 .51 
142.91 
142.91 
142. 91 
142.91 

145 .51 
162.40 

145.51 
162 .40 

145.51 
162.40 

136.42 

136.42 
135.1 2 
129 .92 

6.6 Definitions - ' ·Corrugated board machinist"' means a worker who is in 
charge of the machine and associated equipment maki ng all types of corrugated 
board. 

"Flexo , folder, gluer operator,. means an operator of a flexographic printer 
slotter, folder, gluer, able to set up and operate to first-class standards a 
multi-colour , multi-unit machine performing the foregoing operations. 

"Paster machinist'" means a machinist in charge of a fibre board pasting 
machine and associated equipment who is able to set up and operate . 

" Printer slotter machine operator"· means a machinist in charge of the 
machine together with associated equipment who is able to make ready, set up 
and operate . -

"Single face corrugating operator" means a machinist able to set up and run 
the machine to produce single-faced corrugated board. 

"Corrugator finisher triplex" means a worker able to set up and run a 
combination triplex slitter, scorer and chopping unit. 

"Automatic platen diecutter operator,. means an operator who is in charge 
of the machine and who can set up. make ready and operate to a first-class 
standard using corrugated or solid fibre hoard. 

3 
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"Double backer corrugating operator" means a machinist able to set up and 
run machinery to produce finished corrugated board. 

"Corrugator finisher duplex" means a worker able to set up and run a 
combination duplex slitter, scorer and chopping unit. 

"Cylinder diecutter" means an operator who is in charge of the machine and 
who can set up, make ready and operate to a first-class standard using 
corrugated or solid fibre board. 

"Fully automatic stitcher operator" means an operator of a mechanically fed 
automatic wire stitching machine who is in charge of the machine and who can 
set up, operate and make minor adjustments. 

"Folder gluer operator" means an operator of a mechanically fed automatic 
folding and glueing machine. 

"Semi-automatic stitcher/gluer operator~' means an operator of a hand fed 
automatic wire stitching or glueing machine. 

"Slitting and creasing machine operator" means a worker who sets up and 
hand feeds a slitting and/or creasing machine. 

"Frame assembler" means a worker who is employed substantially to 
assemble framed corrugated cardboard cases involving affixing corrugated 
cardboard to wooden frames and assembling wooden frames with mobile 
staplers; using a saw bench to cut frames to specification, and setting up and 
operating a drilling machine. 

"Foot operated stitcher operator" means an operator of a power-driven, 
hand fed, foot operated wire stitching machine. 

"Artist/designer" is a worker employed in preparing finished art work for 
the camera, including lettering, use of letra set, arrangement of and paste-up of 
type set material and bromides; preparing key line drawings and overlays but 
does not include free hand artists employed in creating single and multi-colour 
roughs and original designs. 

"Sample maker" is a worker employed in making by hand, one off original, 
folding cartons, set up boxes and/or corrugated or fibre board cases. including 
the establishing of manufacturing specifications. 
Part III - Flexible packaging and Sundry Products Section -

6. 7 .1 Journeymen operators of four or more colour 
letterpress, gravure, offset-lithographic, flexo-
graphic, printing machines ........... . .... .......... . 

6. 7 .2 Journeymen operators of two-colour, two-unit 
sheet or web-feb letterpress, gravure, offset-
lithographic, printing machines .. . ........ ...... ... . 

6.7.3 Gravure printer ....................................... . 
6. 7.4 Flexographic printer ........ ............... .... ... ... . 
6.7.5 Bag machine setter .. . ................ . ....... ........ . 
6.7 .6Bag machinists with printing attachment ........ . 
6. 7. 7 Web laminating setter operator ... . ............... . 
6. 7 .8 Bag machinists ........................................ . 
6. 7. 9 Guillotine operator .................................. . 
6. 7 .10 Coating machine operator with or without 

printing attachments (non-registering) ........... . 
6. 7 .11 Spiral tube winding oper-a tors .......... .. .- ....... . 
6. 7 .12 Slitting machine operators .............. .. .... .. .. . 
6. 7 .13 Sheeting machine operators ...................... . 
6. 7 .14 Operators of any other machines ........ , ....... . 
6. 7 .15 Artist/designer -

Up to three years' experience .............. . ........ . 
Three years' experience and over .................. . 

4 

Per Week 
Percentage $ 

135 

130 
125 
125 
120 
117 
117 
115 
115 

115 
115 
115 
115 
110 

112 
125 

175.39 

168.90 
162.40 
162.40 
155.89 
152.01 
152.01 
149.41 
149 .41 

149.41 
149.41 
149 .41 
149.41 
142.91 

145.51 
162.40 
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Per Week 
Percentage $ 

6. 7 .16 Stereotypers (production of rubber and plastic 
stereos) -
Up to three years' experience ..... ........... ..... . . . 
Three years' experience and over .. .... ........... . . 

6.8.1 Assistants to machinists on any machines in this 
section including feeders of carton cylinder 
machines and semi-automatic stitching machines 

6.8.2 General assistants .................................... . 
6.8.3 All other adult workers ....... . ...... ................ . 

112 
125 

105 
104 
100 

145.51 
162.40 

136.42 
135.12 
129.92 

6.9 Definitions- "Bag machine setter" means a worker who is responsible for 
the setting and adjusting of two or more bag machines . 

" Bag machinist with printing attachment" means a machinist who is 
responsible for the make ready , set-up and operating of a bag machine with 
in-line printing. 

"Web laminating setter operator" means a machinist who is substantially 
· employed to set up and operate a machine for laminating two or more running 
webs of material. This includes wet , dry, and wax laminating. 

" Bag machinist" means a machinist who is substantially employed to set up , 
adjust, and operate a bag machine . 

" Guillotine operator" means a worker who is in charge of the machine and 
who can set up , and cut to an acceptable standard materials used in the 
packaging industry. 

A journeyman required to cut or trim any material to fine tolerance shall 
receive the rate based on 125 per cent of the rate specified for "all other adult 
workers". 

"Spiral tube winding operator" means a machinist who is substantially 
employed and is responsible to set up and operate the IT)achine. 

''Slitting machine operator" means a machinist who is substantially employed 
to set up and operate a machine engaged in slitting and rewinding from reel to 
reel. 

"Sheeting machine operator" means a machinist who is substantially 
employed to set up and operate a machine to slit and cut materials from reel to 
sheet. 

"Artist/designer' ' is a worker employed in preparing finished art work for 
the camera, including lettering, use of letra set, arrangement of and paste-up of 
type set material and bromides; preparing key line drawings and overlays but 
does not include free hand artists employed in creating single and multi-colour 
roughs and original designs. 

Part IV - Dress Pattern Workers Section - Percentage 
6.10.1 Journeymen letterpress offset-lithographic or 

screen press machinists........ . .... ....... . ... .... .... 125 
6.10.2 Journeymen operators of any small offset 

printing or offset duplicating machine which has 
been designed for and which incorporates any 
device enabling precise adjustment of 
registration during printing..... ...................... 125 

6.10.3 Operators (other than journeymen) of any 
small offset printing or offset duplicating 
machine which has been designed for and which 
incorporates any device enabling precise ad-
justment of registration during printing . . . . . . . . . . . 115 

5 

Per Week 
$ 

162.40 

162.40 

149.41 
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Trainees -
First year .......................................... . 
Thereafter ..... . . . .......................... .... ... . 

6.10.4 Screen press machinists other than journey-
men ....... . ................ . ................. . ...... .. .... . 

6.10.5 Sheeting and slitting machine operators ....... . 
6.10.6 Operators of any other machines ............. .. . . 
6.10. 7 Pattern cutters . . . .................... . ............... . 
6.10.8 Artist/designer -

Up to three years' experience ....................... . 
Three years' experience and over ... . .. ............ . 

6.10.9 Stereotypers (production of rubber and plastic 
stereos) -
Up to three years' experience and over ........... . 

6.11.1 Assistants to machinists . .... ...................... . 
6.11.2 General assistants .......................... . ........ . 
6.11. 3 All other adult workers ................... . .. ... ... . 

Part V - Coated Products Section -

6.12.1 Flexographic printer .... . ...... . ....... . . . . . .. ..... . 
6.12.2 Coating machine operators (including wax. 

carbon , or sensitised materials) with or without 
printing attachments (non-registering) ........... . 

6.12 .3 Typewriter and business machine ribbon 
inking machine operators ............ ... ..... . ....... . 

6.12.4 Sheeting and slitting machine operators ... . ... . 
6.12.5 Film ribbon slitter operators . . ................. . .. . 
6.12.6 Ball milJ operators .......... . .. .. . . ........ .. .. ..... . 
6.12. 7 Computer ribbon spoolers ...... . ... . ....... ...... . 
6.12.8 Roller mill operators ....................... . ....... . 
6. J2_.9 Ribbon assembly finisher ......................... . 
6.12.10 Spooling machine operators .... . ........... .... . 
6.12.11 Operators of any other machines .. . ... ..... .... . 
6.13 .. 1 A~sistan_ts to machinists on any other machines 

1n this section ......... . ......................... . .. ..... . 
6.13 .2 General assistants ........ .. .. .. ..................... . 
6.13.3 All other adult workers ..................... .. ..... . 

Per Week 
Percentage $ 

105 136.42 
115 149.41 

115 149.41 
115 149.41 
110 142.91 
110 142. 91 

112 145.51 
125 162.40 

125 162.40 
105 136.42 
104 135.12 
100 129.92 

125 162.40 

115 149.41 

115 149.41 
115 149.41 
115 149.41 
115 149.41 
110 142.91 
115 149.41 
107.5 139.66 
107.5 139.66 
110 142.91 

105 136.42 
104 135 . 12 
100 129.92 

6.14 Definitions - " Coating machine operator with or without printing 
attachment (non-registering)" means a machinist who is responsible to make 
ready , set up and operate the machine. 

"Film ribbon slitter operator" means a worker who loads reels. threads 
ribbon, positions reels, adjusts tension and tapes on ribbon. 

"Typewriter and business'machine ribbon coating machine operator" means 
a worker who is responsible for setting and adjusting ribbon coating machines. 

"Ribbon assembly finisher" means a worker who completes the ribbon 
assembly from the spooling process, inspects the components and assembly 
prior to packing to specifications. 

6.15 Common Defmitions- Parts 1-5 - "Supervisor·· means a person who 
supervises the activities of factory workers and is not required to use tools of 
the trade or operate machines, except for the purposes of demonstration or 
training of personnel, testing of machines, or in an emergency. 

"Journeyman": For the purposes of this agreement "journeyman" means a 
worker employed as such who has served an apprenticeship to any of the 

6 
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branches of the trade covered by this agreement , or who has undergone 
comparable training in the branch or branches of the trade in which he is 
employed. 

" Assistant to machinist" : For the purposes of this agreement an " assistant to 
machinist" means a person employed to assist a machinist. or a person under 
training to be a machinist but such person shall not be employed on work 
coming within the scope of the relevant branch of the Printing Industry 
Apprenticeship Order. 

" General assistant" means a worker engaged in packing, parcelling, sorting, 
stacking and racking in relation to screen printing, hand stapling. stitching 
( other than wire) decoration of containers such as screen printing of rigid 
plastic articles , simple hand heat sealing , and other work which is cutomarily 
part of the completion of goods for sale . 

" Other adult worker" means a worker who may be engaged in stock 
movement , by hand or mechanical means including fork hoist. cleaning 
machines , unclassified work and and any other work of a similar nature and 
helping to keep the factory clean. 

" Day" : For the purposes of this agreement the term " day'' means the period 
between midnight and midnight of the day in question. 

"Ordinary weekly wages" shall mean the rate of wages paid for a 40-hour 
week exclusive of overtime , penal and special payments which do not form part 
of the ordinary time rate for the calculation of overtime. A " day's wages" 
means, in respect of any week in which the ordinary hours are fixed within five 
days, one-fifth of the ordinary weekly wages. " 

(2) By inserting after clause 39 the following new clause :-

39A ANNUAL MEETINGS 

"During the term of this agreement. workers shall be entitled to a total of 3 
hours· leave without loss of ordinary pay to attend the Annual General 
Meeting of the union, provided that each of the following conditions is 
fulfilled: -

(a) The union shall give 14 days ' notice of the meeting date and time to the 
employers: 

(b) Work shall resume as soon as practicable after the finish of the meeting: 
and 

(c) Only workers attending the meeting shall be entitled to payment. The 
union shall supply the employers with a list of members attending and 
will advise the time the meeting finished. ·· 

(3) By deleting clause 42 and substituting the following clause:-

42. EXCLUSION OF REMUNERATION (GENERAL INCREASE) 1979 

"The rates of remuneration determined by this collective agreement are 
NOT to be increased by the application of the provisions of the general increase 
provided by the Remuneration (General Increase) Regulations 1979."' 

(4) By deleting from the undermentioned clauses the figures and symbols set 
out in the first column hereunder and substituting in each case the 
figures and symbols respectively set out in the second column 
hereunder:-

First 
Column 

Clause 4....... .................. ....... .. .. .. . .. . .. .. .. . . $ 2.20 

7 

2.60 
J.00 

Second 
Column 
$ 2.54 

3.00 
3.46 



1154 

Clause 7.1 .............................. . .. . ............ . 

Clause7.2 .................................... . ......... . 

Clause8.2 .............................................. . 

Clause 10 ......... ............. ..................... .... . 
Clause 21.1 ............................ . ............. . .. . 
Clause 21.2 .......................................... . .. . 
Clause 22. 3 ............................................. . 

Clause 24. 4 ................ ................. ......... . .. . 

2.70 
1.80 
4.00 
4.90 
5.80 
4.40 
5.28 
4.00 

67.56 
84.45 

101 .34 
3.30 

55 cents 
17 cents 

2.00 
30 cents 

2.75 

3.11 
2.40 
4.80 
7.50 

10.00 
5.20 
6.20 
4.62 

77.95 
97.44 

116.93 
3.81 

64 cents 
20 cents 

2.55 
35 cents 

3.18 

2. That this order shall be deemed to have come into force on and from the 
1st day of November 1979. 

Dated at Wellington, this 21st day of February 1980. 

(L.S.) J. R. P. Horn , Judge. 

MEMORANDUM 
The following statement is recorded at the request of the parties: 
"The assessors agree to a sub-committee to study and review the 

implications of ink jet printing. Should the committee decide that sufficient 
ground exists to justify inclusion in this award, then this recommendation shall 
be forwarded to the Assessors for their consideration with a view to making 

. application to the Arbitration Court for an appropriate amendment to the 
Award . 

The parties re-affirm their intention w_hen this award was made that rates of 
remuneration and allowances would remain in force for a period of 12 months 
from their effective date. Notwithstanding the effective date of this amending 
Order to the Award and Regulation 6 (1) of the Wage Adjustment Regulations 
1974 having been complied with , the parties record that they agreed that the 
increases in the rates of remuneration and allowances contained in this 
amending Order shall be paid with effect on and from the first day of the pay 
week commencing on or after the 1st day of November 1979. " 

(L.S.) J. R. P. Horn, Judge. 

P. D . HASSELBERG. GOVERNMENT PRINTER. WELLINGTON. NEW ZEALAND-1980 

43779-ATS 


