
11631 

674 

Please post in a Conspicuous Place acces.sible to Workers 

Taranaki, Wellington, Marlborough, 
Nelson, and Canterbury and J .. Wattie 
Canneries Limited at Gisborne Food 

Preserving Factory Employees -
Award 

Dated 18/12/78 

NOTE : See clause 30 herein for the date on which rates of wages come into force 

Published and issued by the Arbitration Court of New Zealand 



11632 

TARANAKI, WELLINGTON, MARLBOROUGH, NELSON, AND 
CANTERBURY AND J. WATTIE CANNERIES LIMITED AT GISBORNE, 

FOOD PRESERVING FACTORY EMPLOYEES - AWARD. 

In the Arbitration Court of New Zealand - In the matter of the Industrial Rela
tions Act 1973; and in the matter of the Taranaki, Wellington, Marlborough, 
Nelson, and Canterbury and J. Wattie Canneries Limited at Gisborne, Food 
Preserving Factory Employees Dispute of Interest between the New Zealand 
(except Northern {other than the factory of J. Wattie Canneries Limited at 
Gisborne), Otago and Southland Industrial Districts) Food Processing, Chemi
cal and Related Products Factory Employees' Industrial Union of Workers 
and the undermentioned: 

TARANAKI INDUSTRIAL DISTRICT 
Honeybrine Limited, Borrel Avenue, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 
New Zealand Apple and Pear Marketing Board, P.O. Box 279, Hastings. 
Premier Foods Processors, P.O. Box 201, Feilding. 
Prepared Foods Limited, P.O. Box 942, Palmerston North. 
Unilever New Zealand Limited, P.O. Box 843, Hastings. 
Wattie, J. Canneries Limited, P.O. Box 439, Hastings. 

MARLBOROUGH INDUSTRIAL DISTRICT 
Petersville (International) Pty Limited, P.O. Box 304, Blenheim. 

NELSON INDUSTRIAL DISTRICT 
New Zealand Apple and Pear Marketing Board, P.O. Box 2014, Stoke, Nelson. 
Sealord Products Limited, P.O. Box 11, Port Nelson. 
Unilever New Zealand Limited, P.O. Box 30, Motueka. 

CANTERBURY INDUSTRIAL DISTRICT 
Harrow Jams Limited, 71 Toorak Avenue, Avonhead, Christchurch. 
Wattie, J. Canneries Limited, P.O. Box 559, Timaru. 
Wattie, J. Canneries Limited, P.O. Box 16-083, Homby, Christchurch. 

GISBORNE JUDICIAL DISTRICT 
Wattie, J. Canneries Limited, P.O. Box 561, Gisbome. 

The Arbitration Court, having before it the terms of a conciliated settlement 
arrived at in the above-mentioned dispute of interest and notified to the Court 
pursuant to the provisions of section 82 of the Industrial Relations Act 1973, 
hereby registers as a collective agreement the terms, conditions, and provisions 
set out in the schedule hereto, and orders: 

1. That the said terms, conditions and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and per
formed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Arbi
tration Court has hereto been affixed, and a Judge of the Court has hereunto set 
his hand, this 18th day of December 1978. 

ARRANGEMENT 
Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Hours of Work 
3 - Shift Work 

2 

N. P. Williamson, Judge. 
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4 - Overtime 
5 - Meal Period 
6 - Job Classification and Wages 
7 - Junior Workers 
8 - Allowances 
9 - Terms of Employment 

10 - Abandonment of Employment 
11 - Payment of Wages 
12 - Holidays 
13 - Annual Holidays 
14 - Special Holidays for Long Service 
15 - Sick Pay 
16 - Domestic Leave 
17 - Maternity Leave 
18 - General Conditions 
19 - Annual General Meeting of the Union 
20 - Bereavement Leave 
21 - Disputes 
22 - Personal Grievances 
23 - Right of Entry Upon Premises 
24 - Unqualified Preference 
25 - Under-Rate Workers 
26 - Redundancy 
27 - Application of Agreement 
28 - Scope of Agreement 
29 - Exclusion of General Wage Order 1978 
30 - Term of Agreement 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 
1. This agreement shall apply to manual workers and uncertificated laboratory 

workers engaged in the preparation, manufacture, canning, quick-freezing, freeze
drying, dehydrating, cool-storing, bottling, and packaging of fruit, vegetables, 
meat, fish, including shell, whale, juice extracts and all foodstuffs, including syn
thetic products. 

HOURS OF WORK 
2. (a) The ordinary hours of work shall be 40 a week and eight a day, and sub

ject to the provisions of clause 3 of this agreement, shall be worked between 
7.30 a.m. and 5 p.m. on five days of the week, Monday to Friday inclusive. Where 
an Inspector of Factories issues a permit to work extended hours under section 
24 (3) of the Factories Act 1946 no female worker shall work more than six 
days in any one week except by agreement between the employer and the union. 
The conditions under this clause may be varied by agreement with the general sec
retary of the union or such authorised agent as may be delegated by the union. 

(b) With the exception of a meal period and authorised rest periods the day's 
work shall be continuous. 

( c) A rest period of ten minutes shall be allowed within each four-hour working 
period and after two hours' continuous overtime if such overtime is to be continued 
for at feast one further hour: Provided that no worker shall be required to work 
more than two and a half hours without a ten-minute rest period. 

3 
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SHIFT WORK 
3. (a) Shifts may be worked as required by the employer. The ordinary hours 

of work of a shift worker shall not exceed five shifts of eight hours each to be 
worked between the hours of midnight Sunday-Monday and 8 a.m. Saturday. 

(b) (i) A shift worker is a worker whose ordinary working hours fall wholly 
or partly outside the hours prescribed in subclause (a) of clause 2 of this agreement. 

(ii) A morning shift worker is a worker as defined by paragraph (i) of this 
subclause who does not fall within the category of an afternoon or night shift 
worker. 

(iii) An afternoon shift is a shift being started at or after 12 noon and finishing 
not later than 12 midnight. 

(iv) A night shift is a shift finishing subsequent to midnight and at or before 
8 a.m. or commencing before 4 a.m .. 

(v) A shift worker shall be paid an allowance as specified hereunder: 

Per Shift 
$ 

Morning shift ...................... , . . . . . . . . . 1.70 
Afternoon shift. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.90 
Night shift ................................. 2.30 

( c) Work shall not be deemed to be shift work unless shifts are worked on not 
less than three consecutive days. 

( d) Shift workers shall be allowed half an hour crib time included in their eight
hour shift and this half an hour shall be paid for by the employer. 

( e) In the case of shift workers, overtime shall only be payable after eight hours 
and shall be paid for at the rate of time and one half for the first three hours and 
double time thereafter: Provided that in respect of overtime shifts worked on 
Saturdays and/ or Sundays the following conditions shall apply: 

(i) Crib time in accordance with subclause ( d) of this clause shall be allowed 
and shift allowance in accordance with subclause (b) of this clause 
shall be paid. 

(ii) All time worked on Saturdays shall be paid at the rate of time and one 
half for the first three hours and double time thereafter. 

(iii) All time worked on Sundays shall be paid at double time rates. 
(f) Where an Inspector of Factories issues a permit to work extended hours 

under section 24 (3) of the Factories Act 1946, no female worker shall work more 
than six days in any one week except by agreement between the employer and the 
union. 

(g) The foregoing provisions may be varied by mutual agreement between the 
union and the employer concerned, in respect of shift work on continuous pro
cesses operating over seven days a week. 

(h) Where a shift overlaps in to a holiday prescribed in this agreement the work 
of the shift may be completed and paid for at the rates appropriate to the day on 
which the shift started, provided that the next succeeding shift shall be allowed 
as the worker's holiday, Shifts starting before midnight on a Saturday and over
lapping into Sunday shall be paid for at the appropriate rate for Saturday and 
shifts starting on a Sunday and overlapping into Monday shall be paid for at the 
appropriate rate for Sunday work. 

OVERTIME 

4. (a) All time worked outside or in excess of the hours prescribed in clause 
2 of this agreement shall count as overtime and shall be paid for at the rate of 
time and a half for the first three hours and double time the reafter. 

For the purpose of computing overtime, work done up to and including a quarter 
of an hour shall be deemed to be a quarter of an hour. Overtime shall be computed 
on a daily basis. 

4 
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(b) Any time worked between 12 noon on Saturdays and midnight on the fol
lowing Sunday shall be paid for at double time rates. 

(c) (i) Regular workers called back to work outside normal working hours shall 
be paid a minimum of two hours at the appropriate overtime rate. 

(ii) Regular workers who are required to work overtime on a Saturday, Sunday, 
or a holiday shall be paid for a minimum of three hours at the appropriate overtime 
rate. 

(iii) Workers required to work overtime on a Saturday or Sunday shall be noti
fied as soon as is practicable. 

( d) Overtime shall be allocated as equitably as is practicable amongst regular 
workers who shall be given preference over part-time and casual workers, excepting 
that where a regular worker consistently defaults on his commitment without 
reasonable cause, he may lose this preference. 

{e) When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his or
dinary work on the next day that he has not had at least eight consecutive hours 
off duty between those times shall, subject to this subclause, be released after 
completion of such overtime until he has eight consecutive hours off duty with
out loss of pay for ordinary working time occurring during such absence. 

If on the instructions of his employer such a worker resumes or continues 
work without having had such eight consecutive hours off duty he shall be paid 
at double rates until he is released from duty for such period, and he shall then 
be entitled to be absent until he has had eight consecutive hours off duty without 
loss of pay for ordinary working time occurring during such absence. 

MEAL PERIOD 
5. {a) One hour shall be allowed for meals but by mutual agreement between 

the employer and the majority of his workers less than one hour may be allowed. 
{b) Any worker required to work during any portion of his or her meal period 

shall be paid at time and one half rates in respect of the time so worked during 
such meal period. 

( c) A worker shall not be employed for more than four and a half hours contin
uously without an interval of not less than half an hour for refreshments: Provided 
that this requirement may be varied by mutual arrangement between the local 
union representative and the employer. 

(d) A worker, other than a shift worker, required to commence work before 
5 .30 a.m. shall be allowed reasonable time for a meal without deduction of pay. 

JOB CLASSIFICATION AND WAGES 
6. (a) Definitions: 

AI0 can opener - opens AlO cans other than by using Langsden Kamp 
opener. 

A 10 can palleter - stacks A 10 cans on pallets. 
AlO Langsden Kamp can opener - operates and carries out minor adjust

ments on an AlO Langsden Kamp Opener on tomato concentrate at 
J. Wattie Canneries, Hastings. 

Adjust weigher - checks fill of cans and supplies information required so 
that adjustment of fill can be done as required, also checks fill Al0 spag
hetti. 

Apple/pear machine feeders - places apples/pears on feed cups of peeling 
machines. 

Asparagus feeder - places spears on a belt so that they can be mechanically 
cut into desired lengths. 

5 
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Asparagus packer - grades and packs asparagus spears into cans. 
Automatic viner feed attendant - Motueka - ensures the free movement 

of pea vine through the automatic feeders into the pea viner; stops and 
starts machines as required; clears blockages and keeps unit and adjacent 
area clean. 

Band saw operator (portion cutter) - uses a band saw to cut frozen blocks 
to accurate dimensions for processing. 

Bauermeister mill operator - responsible for set-up operation and sanita
tion of mill. 

Batch weighing - weighs ingredients to a specified recipe, for the selection 
and setting out of ingredients to be weighed and the transfer of batched 
ingredients for the next phase of production. 

Bag filling - fills to a specified weight frozen foods, dehydrated foods or 
fish meal into polythene, paper or hessian or similar packs, and their 
correct identification. 

Bag sewing - operates sewing machines in the closing of paper or hessian 
bags and may be required to palletize the closed unit. 

Band saw operator - uses a band saw to cut up blocks of meat for ease of 
handling. 

Bean snipper/bean cutter/bean slicer - attends these machines, controls 
flow of produce, and house keeps. 

Bean cleaning controller - selects appropriate grade/variety of beans and 
delivers to the bean cleaning plant; operates bean cleaning plant ensuring 
the removal of extraneous matter and the containerisation and identifi
cation of the cleaned product. 

Belt drier operator - operates belt drier; responsible for raw material supply; 
correct belt loading, processing times/ temperatures, air flow, flow of 
product and despatch for further processing or containerisation as spec
ified. 

Belt drier attendant - as specified by the belt drier operator, attends to dis
charge of product from drier and its despatch for further processing or 
its containerisation, and other duties. 

Bin/case dumper - empties a bin or case either by machine or by hand. 
Bin, case pallet controlle.r - controls issue to and keeps record of cases, 

fruit bins, and pallets, taken by growers. 
Bin drier operator - operates one or more bin-driers and is responsible for 

their charging and unloading; maintains control over dehydration tempera
tures and air flow, and when advised that drying is completed ensures 
adequate cooling before discharge of the product for containerisation. 

Blancher attendant - attends vegetables blanchers; ensures that machine is 
operating at the pre-set temperature and controls flow of vegetables as 
instructed. 

Blancher/line supply operator - operates one or more blanchers and checks 
that automatic temperature and water level controls are functioning cor
rectly; ensures adequate and controlled flow of material to the blancher 
units and directs flow of product to appropriate inspection belts. 

Blast freezer attendant - Motueka - is responsible for ensuring a supply 
of product to the blast freezer and for the adequate containerisation of 
frozen product; advises supervisor of any faults. 

Blast tunnel controller (flow) - operates blast freezer with one or more 
continuous belts or moving trays; maintains specified plant and product 
temperatures and the balanced flow of product to the freezing unit; 
ensures the transfer of frozen product or its containerisation and is res
ponsible for the sanitising of plant during and at the completion of a per
iod of processing. 

6 
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Blender operator - dry foods, fats and meats - operates blending/mixing 
plant, which produces a homogeneous mix of ingredients and/or weights 
to be blended and for the transfer of containerisation of the blended 
product. 

Bottle closer operator - operates a machine placing closing tops on bottles. 
Bottle filler operator - operates a bottle filling machine. 
Bowl cutter operator - operates a bowl cutter to give a product of required 

particle size. 
Braiser operator - braises meat or sausages. 
Brine filler attendant - attends machine filling liquid into cans of vegetables. 
Bucher Guyer operator - operates Bucher Guyer press ( or presses) for the 

extraction of juice from pomace and including pasteurisation and de
estering of the juice before tankage. 

Bulk bin attendant - lines bulk containers with polythene and attends to 
their automatic filling, ensuring blockages and spillage do not occur, or 
to empty bulk containers by removing fibreboard lid and activating 
bulk bin tipping equipment; ensures free flow of product by breaking 
any lumps of product. 

Bulk bin maker - erects bulk cardboard bins by assembling fibreboard and 
timber components as instructed. 

Can line attendant - housekeeps around a can production line and assists 
the flow control of containers and produce when required to do so. 

Can seamer operator(others)- operates a can seamer where cans are conveyed 
to seaming operation other than by a straightline feed. 

Can packer operator - places cartons onto filling section of magazine on 
a can packing machine. 

Can seamer operator (straight-line feed) - operates a can seamer where cans 
are conveyed to seaming operation by straight-line feed. 

Carton closing operator - ensures supply of cartons to closing machine, 
checking that each unit is correctly filled; stops and starts machine as 
required, clearing blockages and cleaning machine when necessary. 

Carton erector operator - supplies flat cartons into feed mechanism, stop
ping and starting machine as is necessary, and maintains an adequate 
supply of erected cartons to the filling line; clears blockages and cleans 
machines as necessary. 

Carton wrapper operator - checks flow of cartons to wrapping machine, 
ensuring all units are correctly closed and that adequate supplies of wrap
ping film are on automatic feed; stops and starts machine, as required, 
clearing any blockages and cleans unit when necessary. 

Case gluer - applies glue to cartons by hand. 
Case/pallet/bin maker/repairer (hand operation) - makes or repairs cases, 

pallets or fruit bins by hand nailing. 
Case/pallet/bin maker or repairer (mechanical operation) - makes or repairs 

cases, pallets or fruit bins using air-operated staple machines. 
Case palleter - palletises cases by hand. 
Check weigher - weighs individual cans, packets, pouches to ensure weight 

is correct. 
Cherry filling (fruit salad) - places cherries in cans. 
Cob packing controller - supplies frozen corn-on-the-cob to a packing line 

and ensures correct quality and weight grading for the appropriate finished 
pack; required to palletise packed cartons. 

Cob cutter operator - operates a cob cutter by correctly feeding com cobs 
onto a feed mechanism and will start and stop equipment as required. 

Cob feeder - supplies unhusked cobs to one or more husking machine feed 
hoppers, stopping and starting feed conveyors as required. 

7 
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Cob inspection/ sorting - inspects husked cobs, selecting those of suita?le 
quality and size and placing on transfer belt, or sorts cut cobs by quality 
and size and places on trays in readiness for plate freezing. 

Container sanitizers - hand-scrubs containers and utensils in warm deter
gent water, rinses and places on trolleys for draining. 

Cook - baby food and jam - compounds baby foods or jams to pre-deter
mined formulations. 

Cook - cherry preparation - colours cherries according to instructions. 
Cook - syrup and sauce floor - compounds syrups, sauces, soups, purees 

accurately to a pre-determined formulation. 
Cook - vats and retorts, meat/fish - cooks specified quantities of meat, 

poultry, fish or vegetables, at a specified temperature for a specified time; 
charges and discharges these vessels as required. 

Cooker attendant - attends a pressure cooker to ensure removal of damaged 
cans and control of flow. 

Cutter operator - operates such cutters as Stephan, Schnell, etc., requiring 
the loading of one or more ingredients into a bowl, closing machine 
and operating for a specified time; required to containerise the finished 

_ pro~uct. 
Dehydration - tunnel operator/flow control operator - operates dehydra

tion tunnel, ensuring product dried at correct temperature and air flow, 
and maintains an adequate flow of material to and from this unit. 

Depalletiser operator - operates machines for depalletising full or empty 
cans. 

Disintegrator/emulsifier operator - controls operation of a machine used 
for disintegration or emulsifying of fish/meat or other materials. 

Dry foods packing controller - Motueka - supplies dry foods to a semi
automatic packing line for the processing of specified quality grades, 
also controls packed quality and weights; may be required to palletise 
packed cartons. 

Effluent plant operator - attends operation of effluent plant screening fats 
and solids. 

End magazine loader - places ends in the magazine of a can seamer. 
Fiberite stapling - erects flat fiberites (cartons) and operates stapling ma

chine to metal-stitch the base of each unit. 
Fill/form/seal machine operator - operates machines such as Hayssen, 

Hamac, Hansella and Hollers. which convert reels of packaging into pou
ches/sachets, automatically fills the product and seals the packaging ready 
for packing into cartons; responsible for changing packaging reels, temper
ature control of sealing apparatus, weight control of filling mechanism 
and general satisfactory machine performance; has a responsibility to en
sure adequate supplies of product to the machine and to the transfer of 
pouches for cartoning. 

Filler operator ( others) - operates mechanical can fillers other than on fruit 
or vegetables. 

Fish circular saw operator - removes frozen fish slabs from cardboard con
tainer, peeling off paper layer sheets, and, where necessary, hand-trims 
slabs to size; loads slabs into magazines and activates a fish saw which auto
matically reduces slabs to planks. 

Fish meal plant operator - carries out all adjustments necessary to operate 
fish meal plant. 

Fish scaling machine attendant - feeds fish into an automatic scaling ma
chine. 

Fish handler - worker allocated to unload fishing vessels and handle fish. 
Fish skinning machine operator - operates a mechanical fish skinning ma

chine. 

8 
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Flow controller - dry foods, frozen foods, and meat - orders and delivers 
specified raw materials to a production area; ensures that materials, by 
description and quantity, are correct and that adequate supplies are 
maintained at all times; responsible for return of finished, semi-processed, 
or raw materials back to stores; completes all associated documentation. 

Flow controller (peach, pear) (vegetables - Motueka) - controls the flow of 
peaches and pears as instructed so that pitting or peeling machines are 
evenly supplied. 

Flow controller (vegetables supplies) - controls flow of vegetables to pro
cessing lines at a rate within the capacity of equipment and operators; 
manually controls flow by adjusting bulk bin tippers; does not include 
those lines where flow is automatically controlled. 

Fluid dehydration line operator - operates all moving dehydration trays, 
controlling product flow from tray to tray, rate of air flow and drying 
temperature. 

Frank-o-matic sausagemaker operator - operates and carries out minor ad
justments as required during operation of a Frank-o-matic sausage machine. 

Frozen food order assembler - assembles frozen foods against the require
ments of an order for despatch. 

Fryer operator/batter mixer - operates a continuous fryer, maintaining 
specified temperatures and circulation, screens frying agent; controls 
flow of product through the plant, including the enrobing and crumbing 
as required; maintains an adequate supply of batter by pre-mixing to a 
specified recipe and viscosity. 

Guillotine operator - operates a power guillotine, reducing frozen meats 
and poultry to random-sized pieces for further processing. 

Hand labelling - places a label on any type of container by hand. 
Hand filling pouches, cartons, cans and packets - fills any of the aforemen

tioned by hand. 
Hand packing cans, bottles/pouches - packs cans, bottles or pouches into 

cartons or cases. 
Heat exchange operator - controls the flow of product through a heat ex

change machine. 
Hot break attendant - controls the flow of tomato juice through the hot 

break system used in removal of tomato skins and seeds. 
Housekeeping attendant - carries out general cleaning, tidying and washing

down duties, not defined as plant sanitising. 
Husker operator - selects and correctly positions corn cobs on an infeed 

mechanism and rejects cobs unsuitable for husking. 
Husker attendant - ensures that automatic feed mechanisms are operating 

correctly and advises when faults occur. 
Hydrostatic cooker operator - carries out all functions necessary for the 

operation and control of a hydrostatic steriliser. 
Inspection assistant (produce reception) - assists the produce inspectors 

grading raw produce on its receipt at entry-point, and/or tests field samples. 
Inspection fruit and vegetables - inspects fruit or vegetables as part of a 
production process and removes foreign matter or blemished product. 
Juice extractor operator - controls the flow of produce through a juice 

extractor. 
Label inspector - inspects cans to ensure label has been properly applied. 
Labelling machine operator - operates, controls, and carries out minor ad-

justments to a can or bottle labelling machine. 
Lidding jars - places lids on jars and hand tightens same. 
Lid tightening Gars) - operates machine which tightens lids on jars. 
Lye peeler operator - operates machine and controls Lye solution to pre

scribed concentration on fruit and tomato preparation . 

9 
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Majonnier operator - operates, controls and adjusts a Majonnier mixing, 
carbonating, and cooling machine. 

Meat slicer attendant - operates a bacon-type slicer, selects the product, 
loads the slicer and operates equipment to produce a sliced product to 
specified thickness; required, periodically, to clean the unit during the 
processing of cooked meats or cooked dough. 

Mechanical can filler operator (fruit and vegetables) - operates a mechani
cal can filler, used for filling fruit or vegetables. 

Metapress operator - operates a metapress type machine. 
Mill operator - operates following types of mills - Hammermill, Pinmill, 

or beater-arm mill - reducing dry products to a fine particle size; is res
ponsible for fitting the appropriate screens, as specified, for the supply 
of product to the unit and _provides samples for quality control approval; 
is required to containerise milled products and to palletise. 

Mincer operator - minces meats for use in product preparation. 
Onion peeler feeder - places/aligns onions on carriers of mechanical onion 

peeling machines. 
Open and closed pan operator (including convenience foods) - respon

sible for the cooking of jams, sauces of all descriptions, cordials, toppings, 
pickles, soups, and other similar classes of formulated products including 
convenience foods. 

Palletiser operator - operates a machine used for semi-automatic palleting 
of cans or cartons. 

Palletising cartons/bags - pallets cartons/bags by hand. 
Patty mixer operator - operates mixer which blends minced meat and other 

ingredients into a homogeneous mix; transfers blended product to fur
ther processing plant. 

Patty packer - removes patties from forming belt with small utensils and 
places on polythene wrappers, or wraps patties in polythene and places 
into a carton and closes. 

Pea grader attendant (grading section) - undertakes systematic maturity 
testing of grades of peas and advises the pea grader operator of results; 
adjusts the flow of peas from grade to grade as directed. 

Pea grader operator (Birds Eye, Hastings, only) - controls section and plant 
which cleans all harvested green peas and selects specified crops for grad
ing by size and maturity for supply to specified processes. 

Pea pit attendant - attends to all operations carried out in pea dumping area 
(J. Wattie Canneries, Hastings); controls dumping of loads and hoses out 
truck bins when empty. 

Pea washer attendant - attends to pea wash floor; adjusts flow of peas/broad 
beans to ensure an even distribution between machines. 

Peach halves grader attendant - controls flow of fruit to halves grader and 
from there to slicers as instructed. 

Peach machine clutch attendant - operates clutches on peach-pitting machines 
as required when line is being stopped or started or when machine is not 
functioning correctly. 

Pea picker operator - operates one or more machines and controls the rate 
and direction of flow of one or more grades ot pea through the plant; 
responsible for testing equipment performance, as specified, and the 
reporting of machine faults. 

Peel shredder - feeds orange/lemon peel on to machine for shredding. 
Pet food fat spray operator - regulates and controls the application of fat to 

pet food products as instructed. . 
Plate froster operator - loads trayed product into plate freezers_, en~unng 

the correct spacers and lowering freezing plates; records sufficient mfor
mation to ensure correct freezing time is achieved and removes trays at 
the completion of freezing cycle. 

10 
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Produce reception - sampling and grading, Unilever, Hastings - attends to 
the reception of raw materials and selects representative samples and, 
where appropriate, grades for quality attributes; carries out the necessary 
weighing to determine the load weight and completes appropriate docu
mentation and, where necessary, directs the storage and accounts for 
stock. 

Quality control checker - carries out random check-weighing on production 
lines and records the results as directed; may also be required to note 
processing and product temperatures and processing times, together 
with simple visual checks of product and finished pack quality, advising 
variations outside specifications. 

Quality control inspector - carries out process control functions as directed, 
checking product moisture content, pH levels, preservative levels and 
similar operations to ensure processing is falling within specification; 
reports variations outside specification. 

Retort crate loader - loads cans into retort crates for sterilisation. 
Retort crate unloader - unloads cans from retort crates for packaging. 
Retort operator - sterilises bottles or cans in a pressure vessel by steam in-

jection. 
Sausage cook - blanches frozen sausages to prepare them for use in produc

tion. 
Sausage filling - places sausages in cans. 
Sanitation workers (plant sanitising) - cleans plant and equipment to a spe

cified standard. Operation is carried out systematically and, when nece
ssary, whilst the plant is in operation; may be required to dismantle and 
re-assemble equipment to achieve the hygiene levels specified. For the 
majority of his time, he will be carrying out such duties but may, from 
time to time, be involved in general house-keeping; does not include those 
employees who are required to carry out cleaning duties on plant at the 
end of a processing period. 

Schilde drier attendant - moves bulk-carrying trolleys to tray cabinet driers 
and tips contents on to trays; responsible for correct levelling of product 
and mixing of product during the drying cycle, as required; operates 
individual cabinets at cycles specified by the Schilde operator. 

Schilde drier operator - operates one or more tray cabinet driers; respon
sible for the correct tray loading, processing temperatures times, air flow, 
flow of product and its despatch for further processing or containeri
sation, as specified. 

Screen attendant and tap operator - operates machines used to strain sauces, 
etc., prepared on syrup floor prior to being sent for filling on production 
floor; opens and closes taps under cooling vats as required. 

Semi-automatic filler operator - heat sealer operator - operates either 
semi-automatic fillers by holding a pouch/bag under a filling nozzle and 
activating machine, or straightens pouches and feeds into a rotary band 
heat sealer. 

Senior inspector - checks that total processes are operating within specifi
cation and, as required, checks on lower-grade quality work and/ or carries 
out specialist duties not necessarily related to the functions defined for 
quality control inspectors and quality control checkers. 

Shrink-wrap operator - operates and carries out minor adjustments to a 
machine which shrink-wraps trays or pallets. 

Sieve operator - operates sieving equipment, ensuring adequate supplies 
of material and the separate containerisation of the various particle sizes 
produced. 

Sizing unit and mill attendant - attends to the flow of fruit to and from a 
sizing unit to produce fruit for peeling machines, Bucher Guyer mill 
ar:id p_ress. 
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Smoke house operator - attends to packing, unloading, and controlling 
smoking operations. 

Spaghetti blancher attendant - places spaghetti into boiling water and con
trols the blanching operation as instructed. 

Spaghetti extruder operator - operates and controls spaghetti extruder can 
filler. 

Spice blender - weighs spices to a specified recipe and mixes to a homo
geneous blend in a mixing unit; accurately weighs the mix into specified 
batch weights; blends and measures oils, flavourings and essences to a 
specified recipe. 

Static viner controller, Motueka - operates one or more static pea viners, 
ensuring their efficient operation and making adjustments, when nece
ssary, to modify machine performance; ensures adequate supply of vine 
and the efficient discharge of shelled peas to the cleaning unit and dis
posal of waste vine; controls plant which cleans and grades shelled peas 
by size and maturity for supply to specified processes. -

Stretch wrapper operator - operates pallet-wrapping machine ensuring plas
tic film tension maintained at even rate and constant spread over palleted 
products. 

Sulphite make-up operator - undertakes weighing of specified materials and 
their conversion to a solution as detailed; adjusts solutions as directed 
and controls the flow of adequate supplies to the processing area; does 
not qualify for an allowance for handling alkaline (lye) ingredients. 

Syrup blender (beverages) - blends beverage syrups to a prescribed formula. 
Syrup maker - makes up bulk supplies of syrup to a prescribed formulation. 
Tomato evaporator operator - operates and controls an evaporator in pro-

duction of tomato or apple concentrate. 
Transporter-to-plate frosters - loads trays into mobile transporter and wheels 

the unit to the plate-froster station; as required, assists in loading plate
frosters; returns empty trays to production line. 

Tray loader - places filled cartons on to trays, ready for plate-freezing. 
Trimming fruit and vegetables - trims a piece of fruit or a vegetable to re

move blemishes. 
Tuna packing machine feeder - feeds tuna into packing machines ensuring 

adequate supply is maintained to achieve correct can fill. 
T.V. dinner dispensers - dispenses ingredients, using small utensils, into 

appropriate position on foil trays. 
Uhlmann jam pack operator · - operates and carries out minor adjustments 

to an Uhlmann pack machine. 
Vacuum vessel operator (apple) - controls the vacuuming and blanching of 

apples using vacuum vessels. 
Vegetable blender operator - controls continuous or batch blending of 

dehyrdrated/frozen vegetables; responsible for correct blending, supply 
and discharge of materials. 

Weighscale attendant - punches tickets on automatic weighscales to ensure 
record of each different grower kept separate. 

Wenger pallet extruder operator - sets up and makes all adjustments required 
for operation of extruded pallet former. 

Whole kernel com-cutter operator - operates a single corn-cutter by select
ing and placing cobs correctly on the infeed machine; rejects unsuitable 
cobs and ensures that the machine is operating efficiently, advising when 
faults occur; required to clear machine when blockages occur and ensure 
cutting blades are being water-lubricated. 

Wrap-round carton packer operator - operates, controls, and carries out 
minor adjustments to a wrap-round carton packer. 

(b) Job classification - (i) Each job shall be classified in accordance with the 
skills and responsibilities set out in the following prescription. 
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Grade I -
Apple/tomato evaporator operator 
Belt drier operator 
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Dehydration - tunnel operator/floor control operator 
Fish meal plant operator 
Fluid dehydration line operator 
Hydrostatic cooker operator 
Marjonnier operator (beverage operation) 
Pea grader operator (Birds Eye, Hastings, only) 
Retort operator (Sterilizing cans and bottles) · 
Senior inspector 
Spaghetti extruder operator 
Static viner controller (Motueka) 
Syrup blender (beverage operation) 
Wenger pallet extruder operator 

Grade 2 -
AIO Langsden Kamp can opener operator 
Handsaw operator (portion cutter) 
Bauermeister mill operator 
Bean cleaning controller 
Bin/case/pallet controller 
Bin drier operator 
Blast tunnel controller (flow) 
Blender operator - dry foods, fats and meat 
Braiser operator 
Bucher Guyer operator 
Can seamer operator (straight-line feed) 
Cook - baby food and jam floor 
Cook - cherry preparation 
Cook - syrup and sauce floor 
Cook - vats and retorts, meat/fish 
Fill/form/seal machine operator (includes Hayssen, Hamac, Hansella, Rol-

ler, etc.) 
Flow controller - dry foods, frozen foods and meat 
Flow controller - (peach and pear lines and vegetables at Motueka) 
Frank-o-matic sausage maker operator 
Fryer operator/batter mixer 
Labelling machine operator 
Lye peeler operator (no allowance) 
Mechanical can filler operator (fruit and vegetables) 
Metapress operator 
Open and closed pan operator (including convenience foods) 
Pea grader attendant (grading section) 
Pea pricker operator 
Produce reception (sampling and grading - Unilever, Hastings) 
Quality control inspector 
Schilde drier operator 
Shrink-wrap operator 
Spice blender 
Stretch wrapper operator 
Sulphite make-up operator (no allowance) 
Uhlmann jam pack operator (portion packer) 
Vacuum vessel operator (apples) 
Wrap-round carton packer operator 

13 



11644 

Grade 3 -
Adjust weigher ( on-line control - not check weighing) 
Automatic viner feed attendant (Motueka) 
Apple/pear machine feeders 
Asparagus feeder 
Asparagus packer 
Bag filling (frozen and dehydrated food and fish meal) 
Bag sewing 
Band saw operator (meat and fish) 
Batch weighing (ingredients) 
Bean cutter ) 
Bean slicer ) attendants ( control flow) 
Bean snipper ) 
Belt drier attendant 
Blancher attendant 
Blancher line supply operator 
Blast freezer attendant (Motueka) 
Bottle closer operator 
Bottle filler operator 
Bowl cutter operator 
Brine filler attendant 
Can depalletizer operator 
Can line attendant (flow controller) 
Can packer operator 
Can seamer operator (others) 
Carton closer operator 
Carton erector operator 
Carton wrapper operator 
Case/pallet/bin maker or repairer (mechanical operation) 
Cob cutter operator 
Cob feeder 
Cob packing controller 
Cutter operator (closed bowl type) 
Disintegrator/emulsifier operator (meat/fish, baby foods) 
Dry foods packing controller (Motueka) 
Effluent plant operator 
Fiberite stapling 
Filler operator (others) 
Fish circular saw operator 
Fish handler 
Fish skinning machine operator 
Flow controller (vegetable supplies) 
Frozen food order assembler 
Guillotine operator 
Heat exchange operator (juice line) 
Hot break operator ( tomato line) 
Husker operator (attendant) 
Inspection assistant - produce reception 
Juice extractor operator 
Meat slicer attendant (bacon slicer type - cooked meats, etc.) 
Mill operator 
Mincer operator 
Onion peeler feeder 
Palletizer operator ( cans and cartons) 
Patty mixer operator 
Pea pit attendant 
Pea washer attendant 
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Peach halves grader attendant 
Peach machine clutch attendant 
Pet food spray operator 
Plate froster operator 
Quality control checker 
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Sanitation workers (plant sanitizing - full-time work) 
Sausage cook 
Schilde drier attendants 
Screen attendant and tap operator (syrup floor) 
Semi-automatic filler operator - heat sealer operator 
Sieve operator 
Sizing unit and mill attendant 
Smoke house operator 
Spaghetti blancher attendant (dry spaghetti operation) 
Syrup maker (bulk supply fruit) 
Tuna packing machine feeder 
Vegetable blender operator 
Weighscale attendant (pea operation) 

Grade 4 -
A 10 can opening ( other 'than Langsden Kamp) 
A 10 can palleting ( tomato line) 
Bin/case dumping 
Bulk bin attendant (filling and emptying) 
Bulk bin maker 
Case gluer 
Case/pallet/bin maker-repairer {hand operation) 
Case palletizer 
Check weigher 
Cherry filling (fruit salad) 
Cob inspection/sorting 
Container sanitizers 
Cooker attendants 
Empty case palleting 
End magazine loader (for seamers) 
Fish scaling machine attendant 
Fruit inspection 
Hand filling pouches, cartons, cans, packets 
Hand labelling 
Hand packing into cartons/crates 
Housekeeping attendant 
Inspecting product ( on-line operation) 
Label inspection 
Labourer 
Lid-tightening Bovril jars 
Lidding Bovril jars 
Palleting cartons 
Patty packers 
Retort crate unloading 
Sausage filling 
Shredding marmalade peel 
Transporter to plate-frosters 
Tray loaders 
Trimming fruit/vegetables 
T.V. dinner dispensers 
and all other jobs where the responsibilities and skills do not warrant classi

fication in Grades 1, 2, or 3. 
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(ii) Wages - The following shall be the m.inimum rates of wages for adult workers: 

Over six months'Over one year's Over three years' 
continuous continuous continuous 
employment employment employment 

Commencing with the same with the same with the same 
rate employer employer employer 

Per Week Per Week Per Week Per Week 
$ $ $ $ 

Grade 1 123.92 125 .92 128.72 131.52 
Grade 2 119.49 121.49 124.29 127.09 
Grade3 115.07 117.07 119.87 122.67 
Grade4 110.64 112.64 115.44 · 118.24 

(iii) Workers who have completed not less than 12 months' continuous··service 
with the same employer and are laid off work by the employer owing to a reduc
tion of work shall, if re-engaged within 12 months by the same employer, be paid 
the rate applying after 12 months' continuous service for the grade in which re
employed, provided that they are available within ten days for re-engagement 
when required. 

(c) To obtain classification in grades 1, 2, or 3, the worker shall have exercised 
.the skill or responsibility for the ·grade for a minimum of five continuous days, 
whereupon the worker will be paid for the higher grade from the time of com
mencement in that grade. 

( d) When it is necessary for a worker to move to a down-graded classification 
a minimum of one week's notice shall be given him and in the event of a job in his 
higher-graded classification not being in existence during the whole of this period 
he shall continue to be paid at the higher classification for the whole time. This 
subclause shall not prevent immediate down-grading in the case of misconduct 
or inefficiency. 

(e) Because of the nature of the industry, which with its frequent short produc
tion runs of particular crops or other food, causes more than just season and non
seasonal variations of the number of jobs in any one classification at any parti
cular time, the employer may - in special circumstances - leave an employee in 
his present grade until such time as he is appointed to another job of equal value. 

(f) There is no obligation on an employer to engage workers to fulfil each job 
as listed in the classifications. The employer shall have the right to combine a 
group of classified jobs into one job where it suits his operations. 

(g) Where a new operation is commenced, or the nature of the job is substantially 
changed during the currency of this agreement, or should any dispute arise over 
the classification of any operation the matter shall be left to the employer to
gether with the General Secretary of the union and a representative of the New 
Zealand Employers' Federation to agree on the appropriate classification, full 
regard being given to the classification principles on which this agreement is based. 
The decision shall be notified to all parties to this agreement. In the event of a con
tinued disagreement the matter shall be dealt with-under the Disputes clause pro
vided for in this agreement. 

(h) Workers who are being trained for a higher-graded job under the direction 
of another worker, shall not receive the rate for that job until such time as they 
assume sole responsibility for the job as classified. Wherefor the provisions of 
sub clause ( c) of this clause shall apply. 

(i) Workers engaged for less than one week shall be deemed to be casuals. The 
may be engaged to work such hours as may be required on any day on the following 
conditions: 

(i) They shall be paid not less than one-fortieth of the appropriate weekly 
rate as prescribed in sub clause (a) of this clause for each hour worked. 

(ii) With the agreement of the union, workers may be employed on shifts 
with full-time shift workers on one or more days between Monday 
and Friday in any one week and shall be regarded as shift workers 
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. notwithstanding the provisions of subclause ( d) of clause 3 of this 
agreement and shall be paid in accordance with the provisions of 
subclauses {b ), ( e ), and ( f) of clause 3 of this agreement. 

(iii) Where employed only on Saturday and/or Sunday in any week they shall 
be paid at overtime rates as laid down in subclauses {a) and {b) 
of clause 4 of this agreement. 

G) Workers who by agreement are employed weekly for a lesser number of 
hours than those specified in clauses 2 and 3 of this agreement shall be paid on a 
pro rata basis, calculated on a 40-hour week. The union shall be notified of any 
such agreement. 

(k) A worker placed in-charge of three or more other workers shall be paid 
15 .3 cents per hour in addition to the rates prescribed in subclause (a) of this 
clause. 

{I) This agreement shall not operate so as to reduce wages paid nor so as to 
effect adversely in any way the conditions of employment of any worker employed 
on the date of this agreement. 

(m) Piecework shall be by arrangement between the union and the employer. 

JUNIOR WORKERS 

7. Junior workers who are under 17 years of age shall be paid a rate of wages 
calculated at 70 per cent of the appropriate adult rate; junior workers who are 
under 18 years of age shall be paid 85 per cent of the appropriate adult rate as 
specified in subclause (b) of clause 6 of this agreement and thereafter at $e appro-
priate adult rate. Over six Over one 

Grade 1 
Grade 2 
Grade 3 
Grade 4 

Grade 1 
Grade 2 
Grade 3 
Grade 4 

Commencing Rate 
Under 17 years 

of age 
Per Week 

$ 
86.74 
83.64 
80.55 
77.45 

Commencing Rate 
Over 17 but 

under 18 years 
of age 

Per Week 
$ 

105.33 
101.57 
97.80 
94.04 

months' year's 
continuous continuous 

employment employment 
with the same with the same 

employer employer 
Per Week Per Week 

$ $ 
88.14 90.10 
85.04 87.00 
81.95 83.91 
78.85 80.81 

Over six 
months' 

continuous 
employment 

with the same 
employer 
Per Week 

$ 
107.03 
103 .27 
99.51 
95.74 

Over one 
year's 

continuous 
employment 

with the same 
employer 
Per Week 

$ 
109.41 
105.65 
101.89 
98.12 

ALLOWANCES 
8. {a) (i) A worker required to work continuously in a refrigerated store or 

chamber in a temperature of O degrees Celsius or less for a minimum of half an 
hour shall be paid an allowance of 11.7 cents per hour while so employed; a worker 
required to work continuously in temperatures of minus 12 degrees Celsius or less -
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for a minimum of half an hour shall be paid an allowance of 21.9 cents per hour 
while so employed. Such worker shall be provided with suitable protective clothing 
which shall be kept clean at the employer'sexpense. 

(ii) Workers regularly employed in low temperatures, i.e., where the tempera
ture is below minus 6.7 degrees Celsius, for more than 20 hours per week shall 
either be provided with one pair of boots per annum or paid an allowance of 
67 cents per week as the employer shall determine. 

(b) When a worker is required to work overtime for more than one hour beyond 
his normal finishing time on any day, the employer shall provide a meal or pay 
such worker $2 to enable him or her to obtain a meal, unless such worker has 
been notified before noon on the day on which overtime is to be worked that he 
or she shall be required to work overtime: Provided that when such notice has been 
given and the worker's services are not required, he or she shall receive the meal 
allowance and a minimum of two hours' pay at the appropriate rate. 

(c) Workers employed on skinning or boning raw fish shall be paid 8.1 cents 
per hour extra. 

( d) Any worker called upon to perform work which for the nature of the industry 
covered by this agreement is unduly dirty, or offensive, or causes unreasonable 
discomfort to the worker, shall be paid such extra rates as may be agreed upon 
between the employer and the union. Failing an agreement, the matter shall be 
decided in accordance with the procedures provided in the Disputes clause. 

(e) Where respirators are necessary and essential, workers while engaged in this 
type of work shall be paid 10.6 cents per hour extra. 

(f) Workers using a jack hammer shall receive an allowance of 9 .2 cents per 
hour while so engaged on that work. 

(g) Workers hanging fish for smoking shall receive an allowance of 9 .2 cents per 
hour while engaged in needle work. 

(h) Adult workers only shall be employed operating bandsaws. 
(i) Workers hand-peeling onions or operating abrasive onion-peeling machines or 

trimming onions therefrom, shall be paid 6 cents per hour extra. 
G) When the worker is instructed to enter an effluent plant for the purpose of 

cleaning or clearing blockages he shall be paid half ordinary rate in addition to the 
ordinary or overtime rate as the case may be for a minimum of one hour. 

TERMS OF EMPLOYMENT 
9. (a) In the case of workers with less than six months' service (other than casuals) 
two days' notice shall be given by either party of the termination of the employ
ment. In the case of workers with more than six months' service one week's notice 
shall be given by either party of the termination of the employment. Nothing in 
this clause shall prevent an employer from summarily dismissing a worker for wil
ful misconduct. 

(b) Should the notice required to be given in subclause (a) of this clause not be 
given by either party, then two days' pay in the case of workers with less than six 
months' service shall be paid or forefeited as the case may be, and one week's pay 
in the case of all other workers shall be paid or forfeited as the case may be. 

(c) No deduction shall be made from the weekly wages provided herein for any 
cause except for time lost through the worker's own default, sickness, or accident 
not arising out of or in the course of his employment and the deduction of union 
fees and as provided for in subclause (p) of clause 18 of this agreement. 

{d) At the request of the union, the employer shall deduct union fees from the 
wages of each worker and shall pay the fees as deducted to the union. 

ABANDONMENT OF EMPLOYMENT 
10. Where an employee absents himself from work for a continuous period of three 
days without the consent of the employer, or without notification to the -mployer, 
he shall be deemed to have terminated his employment. 
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PAYMENT OF WAGES 

11. Workers shall be paid weei<ly m cash or, by agreement with the union, by 
cheque or by lodgment to the worker's bank account within five days of com
pleting the week's work and not later than Thursday and in the employer's time: 
Provided that where a holiday falls on a Friday wages shall be paid not later than 
the preceding Wednesday. Workers shall be supplied with written details of wage 
calculations, the basic hourly rate to be shown on wage slips. Wages due on ter
mination of service shall be paid as soon as practicable but not later than the next 
ordinary working day. 

HOLIDAYS 
12. (a) The following shall be the recognised holidays: New Year's Day, 2 

January, Anniversary Day, Waitangi Day, Good Friday, Easter Monday, Anzac 
Day, the birthday of the reigning Sovereign, Labour Day, Christmas Day, and 
Boxing Day. 

(b) Should any of the above holidays, except Waitangi Day or Anzac Day, 
fall on a Saturday or a Sunday, then for the purpose of this agreement it shall 
be observed on the following Monday or Tuesday. 

(c) Any work done on Sunday or any of the abovementioned holidays, or holi
days observed in lieu thereof, shall be paid for at double time rates: Provided that 
shift workers shall be paid in accordance with the provisions of subclause (h) of 
clause 3 of this agreement. The said payment shall be in addition to the ordinary 
weekly wage. 

( d) Should any of the above holidays not be generally observed in any locality 
another day may be observed in lieu thereof. 

ANNUAL HOLIDAYS 

13. (a) Annual holidays shall be allowed in accordance with the Annual Holi
days Act 1944 and its amendments. 

(b) Service holiday - Upon completion of ten years' continuous service with 
the same employer, each worker shall for the tenth and subsequent years be entitled 
to an annual holiday of four weeks instead of three weeks paid as prescribed in 
subclause (a) of this clause. The fourth week's holiday may be taken in conjunc
tion with or separately from the first three weeks as may be mutually agreed. 

(c) Shift holiday - In addition to the annual holidays provided for in subclause 
(a) of this clause, and the service holidays if applicable in subclause (b), workers 
regularly employed on shifts as defined in clause 3 of this agreement shall be allowed 
one extra week's holiday on completion of 12 months' service as a shift worker. 
Any worker who is regularly and continuously employed for over one month but 
less than 12 months on shifts as previously defined shall be allowed a correspond
ing proportion of the extra week's holiday: Provided that the entitlement where 
this proportion includes a period of less than one day, the less than one day period 
may be paid for in cash. 

( d) For the purposes of this clause, lump sum special payments shall be excluded 
from the computation of average weekly taxable earnings, and ordinary pay shall 
be as defined in the Annual Holidays Act 1944 and its amendments. 

( e) Where a holiday is taken in more than one period the amount payable under 
this clause shall be divided proportionately. Where a holiday is allowed wholly 
or partly in advance of the date fixed by the employer as provided in subclause 
(a) of this clause, it shall be sufficient compliance with this clause for payment to 
be assessed on the percentage fonnula prescribed in subclause (f) of this clause 
subject to final adjustment and payment of any remainder after that date, provided 
that in no case shall the holiday pay be less than the worker's ordinary pay at 
the time of taking the holiday. 
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(f) Where the employment of any worker is terminated at the end of a period 
of employment which is not less than three weeks but less than one year, the em
ployer shall forthwith pay to the worker, in addition to all other amounts due to 
him, an amount equal to 6 per cent of his gross taxable earnings for those entitled 
to three weeks' holiday, 8 per cent to those entitled to four weeks' holiday, and IO 
per cent to those entitled to five weeks' holiday. 

(g) Where the period of employment is less than three weeks the amount to be 
paid as proportionate holiday pay shall be as prescribed by the Annual Holidays 
Act 1944 and its amendments. 

(h) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his pre
mises are closed or the work of these workers is for any reason discontinued, and 
at the date of the commencement of any such period any such worker has not 
become entitled to an annual holiday then the worker shall not be entitled to any 
wages for three weeks following that date, but the employer shall before that 
date pay to him, in addition to all other amounts due to him, an amount equal 
to 6 per cent of his gross taxable earnings, and the next year of his employment 
shall be deemed to commence on that date. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
14. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years and 
before the completion of 25 years of continuous service with the 
same employer; 

(ii) One special holiday of three weeks after the completion of 25 years and 
before the completion of 35 years of continuous service with the 
same employer; 

(iii) One special holiday of four weeks after the completion of 35 years and 
before the completion of 40 years of continuous service with the 
same employer; 

(iv) One special holiday of five weeks after the completion of 40 years with 
the same employer. 

(b) Should a worker have completed 25 years of continuous service with the 
same employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraph (i) of subclause (a) of this clause. Should 
a worker have completed 35 years of continuous service with the same employer 
prior to the date of this agreement, he shall not be entitled to the special holiday 
provided in paragraph (i) or (ii) of subclause (a) of this clause. 

( c) All such special holidays provided for in sub clause (a) of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944 and its amendments, 
and shall be taken in conjunction with the annual holidays or may be taken in one 
or more periods and at such time or times as may be agreed by the employer and 
the worker. 

( d) If a worker having become entitled to a special holiday leaves his employ
ment before such holiday has been taken he shall be paid in lieu thereof. 

( e) The provisions of this clause shall not apply where an employer has in opera
tion or brings into operation an alternative scheme for rewarding service, which 
is not less favourable to the worker than the foregoing, including any bonus or 
gratuity or superannuation scheme ( whether or not such scheme is solely at the 
cost of the employer, but at no less cost to the employer than the cost involved 
in providing special holidays under this clause). 

(f) No worker shall during any period when he is on special holiday engage in 
any employment for hire or reward. 
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SICK PAY 
15. (a) (i) After 12 months' continuous service with the same employer, a worker 

shall be entitled in each subsequent year of service to sick pay for up to five days 
at his ordinary rate of pay. 

(ii) Sick pay shall accumulate up to a maximum of 35 days by carrying for
ward from one year to another any unused sick pay of up to 30 days. 

(b) The employer may require a claim for sick pay to be supported by a medi
cal certificate. 

(c) It shall be obligatory on the worker to ensure notice is given to the employer 
on the first day of absence due to illness. 

DOMESTIC LEA VE 
16. Where a worker has unused sick leave entitlement, on producing a medi

cal certificate leave on ordinary pay of up to five working days in any one year 
may be granted to an employee who finds it esssential to remain at home in an 
emergency in the event of a spouse's illness or dependent child aged 15 or _under; 
such leave is to be treated as though it were due to the employee's own sickness 
and set off against the employee's own sick leave entitlement. 

MATERNITY LEA VE 
17. Where a woman leaves her employment to have a baby and resumes work 

within six months the period of absence shall not be counted as service, but she 
shall retain the seniority she attained before the break in the service with respect 
to sick pay, service pay, qualification for a fourth week's annual leave where 
applicable and special holidays for long service, provided a suitable position is 
available for her and the worker shall give two weeks' notice of her wish to return 
to work. 

GENERAL CONDITIONS 
18. (a) A hot drink of tea with milk and sugar shall be available at smoko and 

meal breaks. 
(b) Workers employed in damp or wet places shall be supplied with gumboots 

and rubber aprons or overalls. Protective clothing shall be supplied in accordance 
with Regulation 29 of the Food Hygiene Regulations 1952, and as required by the 
aforesaid Regulations, the laundering of such clothing shall be the responsibility 
of the employer: Provided, however, that where the union and the employer agree 
that the laundering of clothing shall be performed by any employee an allowance 
of 90 cents per week shall be paid. Hairnets for males shall be deemed to be protec
tive clothing under the terms of this subclause. 

(c) Female workers shall not handle more than 12.7 kg single-handed. 
(NOTE - Attention is drawn to section 46 of the Factories Act 1946.) 
(d) Boys under 16 years of age shall not handle more than 12.7 kg single-handed. 
(NOTE - Attention is drawn to section 46 of the Factories Act 1946.) _ 
(e) Suitable protective gloves shall be made available to workers engaged on 

work which is harmful or injurious to the hands by reason of its heat, cold, chemi
cal or other danger factor. Where aprons are essential they shall be supplied by the 
employer. 

(f) Safety footwear - A worker who supplies himself with and regularly wears 
leather steel-capped safety boots or shoes shall be paid 60 cents per week as a con
tribution towards the cost of the footwear. 

(g) The employer shall supply suitable dining and lavatory accommodation 
together with facilities for changing clothes, also hot water for washing as pre
scribed by the Factories Act 1946 and its amendments. Suitable and secure accom
modation for clothing not worn during working hours shall be provided. Where 
the employer considers it practicable , he shall permit workers to leave their bicycles 
or cars within the factory precincts within working hours . 
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(h) Each worker on leaving or being discharged from his or her employment 
shall, on request, within 24 hours thereafter, receive a certificate of service in writ
ing stating the position held and the length of service. Original references shall 
be the property of the worker and shall be returned within 48 hours after engage
ment. 

(i) First aid kits shall be provided in all factories and shall be in the care of 
a responsible person. Workers who are the holders of current first aid certificates, 
and are designated as first aid attendants by the employer, shall be paid $2.50 
per week extra. 

U) Workers in the Nelson Industrial District shall , prior to the midday meal 
interval, and prior to cessation of work at 5 p.m. be allowed reasonable time with
out deduction of pay for the purposes of changing and washing. 

(k) Day workers , other than those in the Nelson Industrial District, shall be 
allowed five minutes without loss of pay at the end of the day for washing. 

(1) A worker continuously employed in a refrigerated store or chamber in which 
the termperature is below O degrees Celsius shall be allowed to leave the chamber 
at least once in every hour for a period of 10 minutes. This period shall not be in 
addition to the break required under subclause (c) of clause 2 of this agreement. 

(m) All freezing chambers and stores shall be provided with emergency pilot 
lights. There shall be adequate provisions for communication with the engine
room or the outside by means of lights, bells, or indicators. 

Ammonia respirators shall be available for use in emergency. 
(n) By mutual arrangement between the union and the company, union commi

tte members may be allowed reasonable time during the season to attend union 
committee meetings without loss of pay. 

(o) No jandals, open-toed sandals, or similar dangerous footwear, are allowed 
to be worn in work areas. 

(p) The employer may make a deduction from the wages of any worker who, 
having received an issue of protective clothing or equipment, does not account 
for it as required. The rate of deduction shall be the cost of the item or items not 
accounted for after due allowance for reasonable fair wear and tear has been made. 
If any dispute arises under this clause as to the deduction from wages it shall be 
decided in accordance with the provisions of clause 21 of this agreement. 

ANNUAL GENERAL MEETING OF UNION 

19. Workers attending the annual general meeting of the union held in each plant 
shall be paid for one hour ordinary time so lost providing that satisfactory arrange
men ts are made for the maintenance of essential services. The meeting is to be 
held at such a time that is mutually agreeable to the union and the employer. 
The union shall supply the employer with proof of attendance, so that payment 
may be made. 

BEREAVEMENT LEAVE 

20. An employee shall be entitled to a maximum of up to three days' leave 
without loss of pay on each occasion on production of satisfactory evidence of the 
death in New Zealand of the employee's husband, wife, father, mother, brother, 
sister, child, or parent-in-law. 

DISPUTES 

2 1. (a) The procedure set out in the succeeding provisions of this clause shall 
apply to a dispute of rights between the parties bound by this instrument, or any 
of them , including a dispute on: 

(i) The interpretation of this instrument: or 
(ii) Any matter (not being a personal grievance within the meaning of sec

tion 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly disposed 
of by the terms of this instrument. 
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(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

( c) The union and the employer or employers who are parties to any such dis
pute shall refer the dispute to a committee consisting of an equal number of repre
sentatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the Parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
( d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee: or 
(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Arbitration Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Arbitration Court a written notice 
of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements 
of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
22. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that h~ has been unjus~fiab}:y: ~i~missed, or that <?~.~! action by the employer _ 
(not being an action of a kind applicable generally to workers · of the same class·· 
employed by the employer) affects his employment to his disadvantage. 

(b) The standard proc.edure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises , the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable, if the circumstances permit it, to settle the griev
ance rapidly and as near as possible to the point of origin; 
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(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and 
his immediate supervisor would be inappropriate, the worker shall 
notify the branch secretary or secretary or a duly authorised repre
sentative of his union, who, if he considers that there is some sub
stance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a state
ment setting out all the facts relied on. The statement shall establish 
the nature of the worker's grievance, and of the issues, for all subse
quent consideration of the case; 

(v) The written statement shall be referred to a grievance committee consist
ing of an equal number of representatives (not exceeding three) 
nominated respectively by the union and the employer, with or 
without a chairman as the parties may decide; 

{vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

{vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Arbitration Court; 

(viii) The reference to the Court may be made by the employer or his repre
sentative, or by the worker's union or its representative, or by both; 

{ix) The Court, after inquiring fully into the matter and considering all re
presentations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding 
on the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures herein
before provided and to abstain from any action that might impede 
the effective functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

{i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason 
of the dispute, dismiss any worker directly involved in the dispute. 

{d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, de
cision or award made under this clause may, if it includes a finding that the worker 
was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

(ii) His reinstatement in his former position or in a position not less advan
tageous to him; 

{iii) The payment to him of compensation by his employer. 
{NOTE - This clause has been inserted in accordance with the requirements 

of section 117 of the Industrial Relations Act 1973 .) 

RIGHT OF ENTRY UPON PREMISES 
23. The secretary or other authorised officer of the union of workers shall, 

with the consent of the employer {which consent shall not be unreasonably with-
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held), be entitled to enter at all reasonable times upon the premises or works and 
there interview any workers but not so as to interfere unreasonably with the 
employer's business. 

UNQUALIFIED PREFERENCE 

24. (a) Any adult person engaged or employed in any position or employment 
subject to this agreement by any employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sbuclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with subclause 
(b) hereof commits a breach or this agreement. 

( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. · 

( e) For the purpose of this clause "adult person" means a person of the age of 
18 years of upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 
18 years or upwards. 

(NOTE - Attention is drawn to section 104 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 

UNDER-RATE WORKERS 
25. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union, by the 
local Inspector of Awards and Agreements or such other person as the Court may 
from time to time appoint for that purpose; and such inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such in
spector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such work~1_ 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage , to examine the permit or agreement by which such wage is fixed. 
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REDUNDANCY 
26. The employer will advise the union of any impending redundancy situation 

prior to issuing notice of termination to the affected employees. 

APPLICATION OF AGREEMENT 
27. This agreement shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every employer who, not being 
an original party hereto, is, when this agreement comes into force or at any time 
whilst this agreement is in force connected with or engaged in the industry to which 
this agreement applies within the industrial districts to which this agreement relates. 

SCOPE OF AGREEMENT 
28. This agreement shall operate throughout the Taranaki, Wellington, Marl

borough, Nelson, and Canterbury Industrial Districts and J. Wattie Canneries 
Branch, Gisborne. 

EXCLUSION OF GENERAL WAGE ORDER 1978 
29. The rates of remuneration prescribed by this collective agreement are NOT 

to be increased by the application of the provisions of the order of the Arbitra
tion Court made under the General Wage Orders Act 1977, dated the 3rd day of 
July 1978. 

TERM OF AGREEMENT 
30. This agreement shall be deemed to have come into force on the 20th day 

of November 1978, and shall continue in force until the 19th day of November 
1979. 

In witness whereof the seal of the Arbitration Court has hereto been affixed, 
and a Judge of the Court has hereunto set his hand, this 18th day of December 
1978. 

N. P. Williamson, Judge. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by the 

parties in the course of an inquiry held before a conciliation council. 
It is noted that certain conditions (other than wages) are retrospective. This 

may not be authorised by the Industrial Relations Act 1973. Registration of this 
agreement by the Court is not intended to render such retrospective conditions 
valid. 

The instrument has been registered as a collective agreement but in conformity 
with section 82 (9) of the Industrial Relations Act 1973 shall be deemed to be 
and be known as an award made by the Court. 

N. P. Williamson, Judge. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1979 
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