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Form6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTNE AGREEMENT 

In the matter of the Industrial Relations Act 1973 and in the matter of the In
dustrial Paper Products Dis_pute gf Interest between U. E. B Industries 
Limited, Industrial Paper Products Branch and the New Zealand Labourers, 
General Workers and Related Trades Industrial Union of Workers (Northern 
Branch). 
The Industrial Commission, having before it the terms of a voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms , conditions, and 
provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and per
formed, and shall ~ot do anything in contravention of this collective agreement but 
shall in all respects ·abide by and perform it. 

In witness of the registration of this collective agreement the seal of the In
dustrial Commission has hereto been affixed and the President of the Commission 
has hereunto set his hand, this 15th day of February 1978. 

(L. S.) G. 0. Whatnall. 

Form 5 

Under the Industrial Relations Act 1973. 

SUBMISSION OF A VOLUNTARY SETTLEMENT FOR REGISTRATION. 

In the matter of the Industrial Relations Act 1973; and in the matter of the In
dustrial Paper Products dispute of interest between U. E. B. Industries Ltd, 
Industrial Paper Products Branch, 297 Church Street, Onehunga, Auckland and 
the New Zealand Labourers Union (Northern Branch), Box 68-009, Newton, 
Auckland. 

To the Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement of 

the above mentioned dispute interest arrived at by the parties pursuant to section 
65 of the Industrial Relations Act 1973, for registration by the Industrial Commission 
as a Collective Agreement. 

Dated at Auckland this 24th day of January 1978. 
For and on behalf of U. E. B. Industries Ltd: 

R. J. Edwards, Industrial Relations Manager. 
For and on behalf of the New Zealand Labourers, General Workers and Related 

Trades Industrial Union of W6rkers (Northern Branch): 
L. Smith, Secretary. 
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INDUSTRIAL PAPER PRODUCTS EMPLOYEES - COLLECTIVE AGREEMENT 

This Collective Agreement made in pursuance of the Industrial Relations Act 
1973, this 24th day of January , 1978 between the New Zealand Labourers, General 
Workers and Related Trades Industrial Union of Workers (Northern Branch) (here
inafter called the Union) on the one part and U. E. B. Industries Ltd, Building 
Materials Division, Industrial Paper Products Branch, Onehunga, (hereinafter called 
the Employer) of the other part, whereby it is mutually agreed by and between the 
parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the schedule hereto shall be binding upon the parties and they shall be 
deemed to be and are hereby declared to form part of the Agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this Agreement and by the said terms, conditions, stipulations, 
and provisions respectively required to be done, observed, and performed, and shall 
not do anything contrary to this Agreement, or to its terms, conditions, stipulations, 
and provisions but shall in all respects abide by and perform the same. 

SCHEDULE 

1. APPLICATION OF AGREEMENT 

1. This Agreement shall apply to workers employed in the manufacture of 
bituminous roofing and allied products. 

2. HOURS OF WORK 
2.1 Except where otherwise provided, the week's work shall not exceed 40 

hours, 8 per day to be worked between the hours of 7 .30 a.m. and 5 .00 p.m. from 
Monday to Friday both days inclusive. 

2.2 One hour shall be allowed for a meal but this time may be curtailed by 
mutual agreement, provided that, that meal interval shall not be less than half an 
hour; and providing further that no worker shall be required to work for more than 
five hours continuously without being given the time normally allowed for a meal. 

3. WAGES 
3. The minimum rates of wages shall be: 

Hourly workers= $2.64.5 per hour 
Weekly workers = $105 .80 per week 

An "hourly worker" is a worker employed for a period of less than five working 
days. 

Note: The above rates are recognised as being payment for the conditions of 
employment experienced in the industry. 

4. SERVICE ALLOWANCE 
4.1 On completion of continuous service with the Employer party to this 

Agreement the following Service Allowances shall apply to the Worker's rate of 
wages: 

4.2 On completion of 6 months continuous service 4 cents per hour or $1.60 
per week. 

4.3 On completion of 12 months continuous service a further 5 cents, making 
a total of 9 cents an hour, or $3 .60 per week. 

4.4 On completion of 3 years continuous service a further 6 cents an hour , 
making a total of 11 cents an hour or $4.40 per week. 

4.5 On completion of 5 years continuous service a further 2 cents an hour, 
making a total of 13 cents an hour, or $5 .20 per week . 

4.6 This Service Allowance shall form part of the wage rate for the purpose of 
calculating overtime . 
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4.7 Workers, who at the coming into force of this Agreement are in receipt of 
a higher rate of pay than that prescribed herein shall not have their wages reduced 
while the present employment continues. 

5. SHIFTS 
5 .1 "Shift work" shall be defined as work which is carried out by two or more 

successive relays of workmen, each relay performing substantially the same duties 
as the outgoing shift. 

Work shall not be deemed to be shift work unless shifts are worked on five or 
more consecutive working days. 

5 .2 Shifts may be worked as required by the employer. The ordinary hours of 
work shall not exceed five shifts of eight hours duration, inclusive of one 30 minute 
meal break and two 10 minutes tea breaks, to be worked within the period mid
night Sunday- Monday and Midnight Friday-Saturday . 

5 .3 There shall be no broken shifts, and where practicable, shifts shall rotate 
weekly. 

5 .4 Any time worked in excess of eight hours on any ordinary shift within the 
period midnight Sunday-Monday and midnight Friday-Saturday shall be deemed to 
be overtime and shall be paid for at the rate of time and a half for the first three 
hours and double time thereafter. 

5 .5 Any time worked on a Saturday shall be paid for at the rate of time and 
a half for the first three hours and double time thereafter; provided that any time 
worked after 12 noon shall be paid for at the rate of double time. Any time worked 
on a Sunday shall be paid for at the rate of double time. 

5 .6 Any time worked on any of the holidays specified in sub clause 11: 1 of 
Clause 11 of this Agreement shall be paid for at the rate of double time in addition 
to any weekly entitlements. 

5.7 Any worker employed on shift work shall be paid five shift allowances 
per week calculated at the rate of $2.30 per shift. 

5 .8 Any worker required to continue working on into overtime for more than 
one hour after the normal hour of completion of the shift, shall be provided with a 
suitable meal or paid meal money at the rate of $1.80 per meal. 

5 .9 In the case of rotating shifts; a roster in conformity with the fore-going 
provisions shall be prepared by the employer, showing in the case of each worker 
the shifts to be worked. Such roster shall cover a minimum period of one month 
and shall be displayed on a notice board accessible to the workers, one week before 
it is to come into force. 

The roster shall not be varied, except as far as may be necessary to fill the place 
of an absent worker, in which case the worker concerned shall be paid at the 
appropriate overtime rates for the duration of such shift. 

5 .10 The shift allowance as provided for in sub clause 5 :7 hereof shall be paid 
to the worker whilst on Annual Holiday calculated at the rate of five shift payments 
for each week of holiday entitlement. 

5.11 Such shift allowance shall also be paid to the worker during the observance 
of any of the Public Holidays specified in subclause 11: 1 of Clause 11 of this Agree
ment. 

6. OVERTIME 
6.1 All time worked outside or in excess of the hours provided in Clause 2 of 

this Agreement, except as otherwise prescribed, shall be considered overtime and 
shall be paid for at the rate of time and a half for the first three hours and double 
time thereafter: Provided that all time worked after 12 noon on Saturday shall be 
paid for at the rate of double time. All work performed on a Sunday, or any 
of the holidays prescribed in Clause 11 of this Agreement, shall be paid for at the 
rate of double time. 

6.2 All overtime shall be calculated on a daily basis. 
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6.3 Any worker required to work on a Saturday, Sunday or any holiday shall 
receive not less than four hours' pay at overtime rates, and if five hours or more are 
worked, not less than eight hours shall be paid at overtime rates: Provided, however, 
that in the event of work being available and the worker not being ready and 
willing to continue work for the full period of four or eight hours as the case may 
be, payment shall be made only for the time actually worked. 

6.4 When overtime work in necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day and the commencement of his ordinary 
work on the next day that he has not had at least eight consecutive hours off duty 
between those times shall, subject to this subclause, be released after completion 
of such overtime until he has had eight consecutive hours off duty without loss of 
pay for ordinary working time ( as prescribed in subclause 2: I of Clause 2 of this 
Agreement) occuring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues 
work without having had such eight consecutive hours off duty, he shall be paid 
at double rates until he is released from duty for such period, and he shall then be 
entitled to be absent until he has had eight consecutive hours off duty without 
loss of pay for ordinary working time (as prescribed in subclause 2:1 of Clause 2 
of this Agreement) occuring during such absence. 

6.5 Any worker who is called back to work overtime after having completed his 
day's work and having left his place of employment shall receive a minimum 
payment of four hours. 

7. REST PERIODS 

7 .I A morning and afternoon break of ten minutes shall be allowed to workers 
without deduction from wages and also for each two hours' continuous overtime 
provided that the overtime is to be continued after such break. 

7 .2 Tea, milk, and sugar shall be supplied free of charge by the employer at meal 
breaks and at rest intervals. 

8. MEAL MONEY 
8.1 The employer shall allow meal money at the rate of $1.80 per meal when 

workers are required to work overtime for more than one hour on any day of the 
week Monday to Friday, also after 12 noon, or 6.00 p.m., on any Saturday, Sunday, 
or holiday provided that work continues after the meal break. 

8.2 Men shall work during the regular meal times if required to do so by the 
employer, and shall be paid ordinary time in addition to the rate then being paid 
for the time so worked: Provided that in no case shall a man be employed for more 
than five hours without being given the time usually allowed for a meal. 

9. WORKING FOREMEN AND LEADING HANDS 
9. Any worker who has been specially directed by his employer to take charge 

of any work and has any other workers bound by this Agreement under his control 
shall be paid an additional 20 cents per hour. Such rate shall form part of the wage 
rate for the purpose of the calculation of overtime and holiday pay. 

10. PAYMENT OF WAGES 
IO.I Wages shall be paid weekly in working hours on the regular pay day which 

shall not be later than Thursday. All waiting time shall be paid for at ordinary rates . 
10.2 No deduction in resl{ect of time lost by any weekly worker shall be made 

from the wages payable to him except for time lost by reason of his illness or of 
any accidents suffered by him. 

I 0.3 In the event of pay day being a holiday, where practicable wages shall be 
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paid under the same conditions as set out in subclause 10:1 of this Clause on the 
day preceding the holiday: Provided however, that if a holiday falls on a Friday 
wages shall be paid not later than the preceding Wednesday. 

10.4 With every payment of wages there shall be handed into the keeping of 
the worker a fully itemised statement of the particulars of such payment. 

11. HOLIDAYS 
11.1 The following shall be the recognised holidays, which shall be paid for at 

ordinary rates, except when the holiday falls on a day other than ordinary working 
days: New Year's Day and the day following, New Zealand Day, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, 
Christmas Day, Boxing Day, and Anniversary Day or a day in lieu thereof. 

11.2 The employer shall pay wages for the above holidays to all worker per
forming work coming within the scope of this Agreement who have been employed 
by him at any time during the fortnight ending on the day on which the holiday 
occurs. 

11.3 Where any worker has been employed upon work coming within the scope 
of this Agreement by more than one employer during the fortnight ending on the 
day on which any of the above holidays occur, he shall be entitled to receive pro
portional payment for the holidays assessed on the basis of one-tenth of an ordinary 
day's pay for each holiday for each day employed during that fortnight. 

Workers who have not been employed- elsewhere during that fortnight on work 
coming with the scope of this Agreement or who terminate their employment 
and are not taking up other employment during that fortnight shall if required 
by the employer declare such facts in writing and shall then be paid the full holiday 
payment. 

11.4 In the event of a holiday, other than Anzac Day or New Zealand Day, fall
ing on a Saturday or Sunday, such holiday shall be observed on the succeeding 
Monday, and in the event of another holiday falling on such Monday, such other 
holiday shall be observed on •the succeeding Tuesday: Provided that an employer 
may substitute the holidays prescribed in the industry Agreement, but a worker 
shall not in any calendar year receive a lesser number of holidays than is above 
prescribed. 

11.5 Except as otherwise provided any work done on any of the aforementioned 
holidays shall be paid for at double time rate in addition to the worker's ordinary 
rate. 

12. ANNUAL HOLIDAYS 
12.1 Except as otherwise provided annual holidays of three weeks shall be allow

ed in accordance with the provisions of the Annual Holidays Act 1944 and its 
amendments. 

12.2 Service holiday - upon completion of ten years continuous service with 
the same employer each worker shall for the tenth and subsequent years be entitled 
to an annual holiday of four weeks instead of three weeks paid as prescribed in the 
Annual Holidays Act 1944 and its amendments. The fourth week's holiday may be 
taken in conjunction with or separately from the first three weeks holidays as the 
employer may decide, and in a manner agreed upon between the employer and 
the worker. 

12.3 In addition to the annual holidays provided in subclause 12.1 of this Clause, 
and service holiday if applicable, shift workers regularly and continuously employ
ed on afternoon shifts, night shifts, three rotating shifts or alternating shifts shall 
be allowed one extra week's holiday upon completion of the year's service as a 
shift worker; the extra week may be allowed either in conjunction with or separate
ly from the holidays provided in subclause 12.1 of this Clause as the employer may 
decide. Any worker who is regularly and continuously employed for over one 

month but less than twelve months on afternoon shifts, night shifts, three rotating 
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shifts or alternating shifts shall be allowed a corresponding proportion of the extra 
week's holiday. 

13. SPECIAL HOLIDAYS FOR LONG SERVICE 
13 .1 Any worker who has been continuously employed by the employer party 

to this Agreement shall, after 15 years continuous service be entitled once only 
to a special holiday of two weeks, and after 25 years of such employment be 
entitled once only to a special holiday of three weeks, and after 35 years of such 
employment be entitled once only to a special holiday of four weeks and after 
40 years of such employment be entitled once only to a special holiday of five 
weeks. 

I 3 .2 All such special holidays as provided for in sub clause 13 .1 hereof shall be 
paid for at the worker's average weekly earnings as defined in the Annual Holiday 
Amendment Act 1974. 

14. SICK PAY 
14.1 After six month's continuous service with the employer a worker shall be 

entitled to 5 days sick pay and in each subsequent year of service to sick pay 
for up to five days calculated at the rate of his ordinary pay. 

14.2 Sick pay shall accumulate up to a maximum of 40 days by carrying forward 
from one year to another any unused sick pay. 

14.3 Sick pay shall not be paid in respect of any statutory or award holiday for 
which the worker is entitled to full pay. 

14.4 Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

Ordinary weekly pay for the purpose of this subclause shall be calculated on the 
basis of 40 hours at the hourly rate which the worker is actually paid. 

14.5 The employer may require a claim for sick pay to be supported by a medical 
certificate. 

14.6 The worker must make every reasonable endeavour to ensure notice is 
given to the employer on the first day of absence due to illness. 

14.7 The employer shall also have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor nominat
ed by the employer. 

14.8 Where in any instance the employer operates a sick leave scheme, the bene
fits of which are no less favourable than those set out herein then the provisions 
of such alternative scheme shall apply. 

15. BEREAVEMENT LEA VE 

A worker who suffers a bereavement in the form of the death of an "immediate 
relative" shall be granted up to three days' paid leave including the day of the 
relative's funeral. "Immediate relatives" are defined as the worker's spouse, parents, 
brother or sister, or children. 

Satisfactory evidence of the death of such "immediate relative" may be required 
to be presented to the employer. 

16. TRA YELLING EXPENSES 
I 6.1 Any worker required to commence work after the cessation of public wheeled 

traffic or before the ordinary time of starting such traffic, and any worker who may 
work continuously until after the cessation of public wheeled traffic and cease 
work before the ordinary time of starting such traffic shall be paid for time occupi
ed in travelling to and from his home, computed on three miles per hour, at ordin
ary rates of pay. If a conveyance is provided for the worker by his employer, 
he shall not be entitled to payment for travelling time. For the prupose of this 
Agreement "public wheeled traffic" shall mean buses, trains, or ferries ordinarily 
used by workers travelling to or from their work . 
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' 16.2 Where a worker is requested by his employer and agrees to use his own 
vehicle for the transport of himself and other workers in the course of his employ
ment, he shall be paid at the rate of 20 cents per kilometre and he shall 
be responsible for arranging the appropriate insurance. 

17. PROTECTIVE CLOTHING AND FOOTWEAR 

17.1 Protective clothing shall be supplied to all workers. 
17.2 Two sets of overalls per year shall be supplied to all workers, which shall be 

laundered each week by the employer. 
17.3 All workers covered by this Agreement shall be supplied on request with 

one pair of leather steel-capped safety boots or shoes. Replacement shall be upon 
production of such footwear when worn out, with a maximum issue of one pair 
per annum. 

Should the worker's employment terminate before he has completed 12 month's 
service with the employer, he shall retain his issue of footwear, but shall refund to 
the employer one twelfth of the initial cost of the last issue for each complete 
month by which his length of service falls short of 12 months. 

18. ACCOMODATION 
18 .1 The employer shall provide and maintain in a clean and sanitary condition, 

mess-room, lavatory, showers with hot water, lockers, and where necessary, parking 
for motor vehicles for use by workers. Boiling water for meals shall be provided. 

18.2 Workers shall be allowed a reasonable period of time for ablution and 
changing purposes prior to their finishing time provided that they do not leave 
the premises before the expiry of the time so allowed. 

19. ACCIDENTS 
19.1 A modern first aid emergency case, fully equipped, shall be kept by the 

employer in a convenient and accessible position in every place where the Inspector 
of the appropriate authority shall deem is necessary. 

19 .2 If a worker suffers injury on the job during working hours, and his con
dition necessitates leaving the job, the employer shall provide appropriate transport 
where necessary. 

20. TERMINATION OF EMPLOYMENT 
20.1 In the case of weekly workers, 1 week's notice of the termination of 

employment shall be given by the party desiring to terminate the employment 
or 1 week's wages paid or forfeited, as the case may be: and in the case of hourly 
workers 2 hours' notice of termination shall be given or 2 hours' wages paid or 
forfeited, as the case may be: but nothing herein contained shall prevent an employ
er from summarily dismissing a worker for misconduct . 

20.2 When a worker is discharged he shall be paid without delay, and when a 
worker leaves a job, he shall, on demand, be paid within 24 hours of leaving. All 
waiting time beyond the prescribed time shall be paid for at ordinary rates. 

20.3 Redundancy - The employer undertakes to gives the Union one month 's 
notice of any impending redundancy that is likely to occur. 

21. DISPUTES 

21.1 The procedure set out in the succeeding provisions of this Clause shall 
apply to a dispute of rights between the parties bound by this Agreement , or any 
or them, including a dispute on: 

21.1.1 The interpretation of this Agreement; or 
21.1.2 Any matter (not being a Personal Grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to matters dealt with in 
this Agreement and not specifically and clearly disposed of by the terms of this 
Agreement. 
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· 21.2 Either the Union or the employer may invoke the procedure. 
21.3 The Union and the employer shall refer the dispute to a committee con

sisting of an equal number of representatives appointed respectively by the Union 
and the employer concerned, together with a chairman who shall be: 

2 1.3 .1 Mutually agreed upon by the parties; or 
21.3 .2 If there is no such agreement, either a Conciliator or a person appointed 

by him. 
21 .4 A decision reached by a majority of the committee shall be the decision of 

the committee ; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairman may either: 

21.4 .1 Make a decision which shall then be the decision of the committee; or 
21.4.2 Refer the dispute forthwith to the Industrial Court for settlement. 
2 1.5 Subject to the right of appeal conferred by sub-clause 21.6 of this Clause, 

the decision of the committee shall be binding on the parties to the dispute. 
21.6 Either party may appeal to the Industrial Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
21.6.1 Within 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written notice of his 
intention to appeal; and 

21.6 .2 Within 7 days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; and 

21.6.3 Specify in each such notice the decision, or the part of the decision, to 
which the appeal relates. 

21.7 The essence of this Clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

21.7.1 No worker employed by the employer shall discontinue or impede normal 
work, either totally or partially , because of the dispute; 

21.7.2 While the provisions of the Clause are being observed, the employer 
shall not, by reason of the dispute, dismiss any worker directly involved in the 
dispute. 

22 . PERSONAL GRIEVANCES 
22.1 For the purposes of this Clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed, or that other action by the employer 
(not being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

22.2 The standard procedure for the settlement of any personal grievance shall 
include the following: 

22.2 .1 Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this procedure; 

22.2.2 As soon a practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an opportunity to 
remedy the cause of the grievance, the intent being that it is desirable, if the cir
cumstances permit it, to settle the grievance rapidly and as near as possible to the 
point of origin. 

22.2.3 Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall notify the branch secretary or 
secretary or a duly authorised representative of his Union, who, if he considers 
that there is some substance in the personal grievance, shall forthwith take the 
matter up with the employer or his representative. 

22.2.4 If the matter is not disposed of in discussion with the employer or his 
representative , the grievance shall be reduced to writing in a statement setting 
out all the facts relied on. The statement shall establish the nature of the worker's 
grievance , and of the issues, for all subsequent consideration of the case . 
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22.2.5 If the matter is not settled by those means it shall be referred to a committee 
constituted in the same manner as a disputes committee under Clause 21 of this 
Agreement. 

22.2.6 The committee sh.all , after enquiring fully into the matter and consider
ing all representations made by or on behalf of the parties, make a decision or 
award by way of a final settlement which shall be binding on all parties. In the 
event of the committee not being able to reach agreement the Chairman shall 
make a decision which shall be final and binding. 

22.2.7 Subject to the provisions of this Agreement the committee may regulate 
its own procedure. 

22.3 For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

22.3.l No worker employed by any employer who is a party to the dispute, 
shall discontinue or impede normal work, either totally or partially , because of the 
dispute. 

22.3 .2 While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the dispute, 
dismiss any worker directly involved in the dispute. 

22.4 Any statements made or information given in the course of any proceed
ings before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

22.5 In the case of an alleged unjustifiable dismissal, any final settlement, de
cision or award made under this Clause may, if it includes a finding that the worker 
was unjustifiably dismissed, provide for any one or more of the following: 

22.5 .1 The reimbursement to him of a sum equal to the whole or any part 
of the wages lost by him: 

22.5 .2 His reinstatment in his former position or in a position not less advanta
geous to him: 

22.5 .3 The payment to him of compensation by his employer. 
Note: (This Clause has been inserted in accordance with the requirements of 

Section 117 of the Industrial Relations Act 1973). 

23. UNQUALIFIED PREFERENCE 

23.1 Any adult person engaged or employed in any position or employment 
subject to this Agreement shall, if he is not already a member of the Union, become 
a member of the Union within 14 days after his engagement or after this Clause 
comes into force, as the case may require. 

23.2 Subject to subclause 23 .1 hereof, every adult person so engaged or em
ployed shall remain a member of the Union so long as he continues in any position 
of employment subject to this Agreement. 

23.3 Every worker obliged under subclause 23.l hereof to become a member of 
the Union who fails to become a member as required by that subclause, after being 
requested to do so by any officer or authorised representative of the Union, and 
every worker who fails to remain a member in accordance with subclause 23.1 
hereof commits a breach of this Agreement. 

23.4 The employer commits a breach of this Agreement if he continues to em
ploy any worker to whom sub clause 23 .1 and 23 .2 apply, after having been notified 
by any officer or authorised representative of the Union that the worker has been 
requested to become a member of the Union and has failed to do so , or that the 
worker, having become a member of the Union, has failed to remain a member. 

23 .5 For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this Agreement. 

NOTE: Attention is drawn to Section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the Union. 
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RIGHT OF ENTRY 
24. The Secretary or other authorised officer of the Union shall be entitled 

to enter at all reasonable times upon the premises or job of any employer bound 
by this Agreement for the purposes of interviewing workers (with the consent 
of the employer or his representative, such consent not to be unreasonably with
held), but not so as to interfere unreasonably with the employers' business. 

NOTIFICATION OF WORKERS EMPLOYED 
25. The employer when requested in writing by the Secretary of the Union 

to do so, shall within two weeks after receipt of such request, supply to the Union 
a list of all the workers' names, addresses and starting dates, coming within the 
scope of this Agreement, then in his employ, but such requests shall not be made to 
the employer at intervals shorter than three months. 

26. DEDUCTION OF UNION FEES 
26.1 It shall be a condition of employment that the workers shall pay all Union 

dues to the employer who shall remit such dues to the Union. 
26.2 By arrangement between the Union and the employer, Union dues may be 

deducted on a weekly basis from the wages of workers and remitted by the em
ployer to the union at mutually acceptable intervals. 

JURY SERVICE 
27. Where a worker is obliged to undertake jury service, the difference between 

the fees (excluding reimbursing payments) paid by the Court and the worker's 
basic daily pay (8 hours pay) shall be made up by the employer provided: 

27.1 That the worker produces the Court expenses voucher to the employer. 
27.2 That the worker returns .to work immediately on any day he is not actually 

serving on a jury. 
These payments shall be made for up to a maximum of five days in respect of 

each separate period of jury service. 

STOP WORK MEETINGS 

28. The Union may hold up to two stop work meetings per year of workers em
ployed under this Agreement, such meetings to be of no longer duration than two 
hours; Provided that such meetings shall be arranged at a place on a day and at a 
time as are agreed between the Union and the local organisation of Employers 
(or the Employer party to this Agreement): Provided, further, that the Union shall 
give at least two weeks notice of its intention to hold such a meeting. 

The employer shall be entitled to make a rateable deduction from the weekly 
wages of the workers for all time lost in excess of two hours for attending each of the 
two meetings specified in this clause provided they return to work as soon as practic
able after the conclusion of the meeting and produce evidence from the Union that 
they have attended such meeting. 

EXCEPTIONAL UNDERTAKINGS 
29. Notwithstanding anything elsewhere provided in this Agreement, it shall by 

virtue of this Clause be competent for the Union of workers being an original party 
hereto and the employer bound by the Agreement to mutually enter into an arrange
ment to meet the circumstances of any undertaking or enterprise, the conditions of 
which may not be fully met by the provisions of this Agreement. 

DISPLAY OF AGREEMENT 
30. The employer shall display on each job in a conspicuous place a copy of this 

Agreement. 
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SCOPE OF AGREEMENT 
31. This Agreement shall apply to the parties hereto. 

TERM OF AGREEMENT 
32. This Agreement, in so far as the provisions relating to rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of the 
pay week of the establishment commencing on or after the 5th January, 1978, and 
so far as all other provisions of the Agreement are concerned, it shall come into force 
on the date hereof; and this Agreement shall continue in force until 4th January 
1979. 

Signed on this 24th day of January 1978 for and on behalf of the parties by: 
R. J. Edwards, Industrial Relations Manager, U. E. B. Industries Ltd. 

Witness: Peter Marshall. 
L. Smith, Secretary, N. Z. Labourers, General Workers and Related Trades In

dustries Union of Workers (Northern Branch). 
Witness: Peter Marshall. 

MEMORANDUM 
This collective agreement incorporates the tenns of voluntarv settlement arrived 

at by the parties and forwarded to the Industrial Commission for registration pursuant 
to section 65 of the Industrial Relations Act 1973. 

The rates of remuneration prescribed in this Collective agreement incorporate 
and absorb the effect of: 

(a) Cost of Living Allowance from 25 June 197 6 under Regulation 3 of Part 
I of the Wage A~justment Regulations 1974 (Reprint 1976/198); and 

(b) Order of the Wage Hearing Tribunal from 14 March 1977; and the rates of 
remuneration in this collective agreement are NOT to be increased further on account 
of these orders. 

(L. s.) G. 0. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, NEW ZEALAND-1978 
7899A-M 


