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Form6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Prestige Holeproof {N .Z.) Limited, Chemical Fibres Division Employees' 
Dispute of Interest between Prestige/Holeproof {NZ) Limited and the 
Wellington District Woollen Mills, Knitting Mills and Hosiery Factories 
Employees' Industrial Union of Workers. 
The Industrial Commission, having before it the terms of a voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Commission pursuant to the provisions of section 65 of the Industrial 
Relations Act 1973, hereby registers as a collective agreement the terms, conditions, 
and provisions set out in the schedule hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Industrial Commission has hereto been affixed and the President of the 
Commission has hereunto set his hand, this 23rd day of March 1978. 

(L.S.) G .0. Whatnall, President. 

PRESTIGE/HOLEPROOF (N.Z.) LIMITED 
CHEMICAL FIBRES DIVISION 

EMPLOYEES - COLLECTIVE AGREEMENT (VOLUNTARY) 

Sections 65 and 66 Form5 Regulation 9 ( 4) 

Under the Industrial Relations Act 197 3 
SUBMISSION OF VO LUNT ARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Prestige/Holeproof (N.Z.) Limited., Chemical Fibres Division Employees' 
Industrial Agreement Dispute of interest between Prestige/Holeproof (N .Z.) 
Limited and the Wellington District Woollen Mills, Knittmg Mills and 
Hosiery Factories Employees' Industrial Union of Workers. 

To the Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the above-mentioned dispute of interest arrived at by the parties pursuant 
to section 65 of the Industrial Relations Act 1973, for registration of the 
Industrial Commission as a collective agreement. 

Dated at Shannon this 2nd day of February 1978. 
Signed Parties: W.R. C. Gardiner. 

L. Armitage. 

PRESTIGE/HOLEPROOF (N.Z.) LIMITED - CHEMICAL FIBRES 
DIVISION EMPLOYEES' COLLECTIVE AGREEMENT 

This Collective Agreement, made in pursuance of the Industrial Relations 
Act 1973 this 2nd dav of February 1978 between Prestige/Holeproof (N.Z.) 
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Limited, Chemical Fibres Division (hereinafter called "the employer") of the one 
part and the Wellington District Woollen Mills, Knitting Mills and Hosiery 
Factories Employees' Industrial Union of Workers (hereinafter called ··the union_") 
of the other part, whereby it is mutually agreed by and between the said 
parties as set out in the following schedule. 

SCHEDULE 
1. ARRANGEMENT 

Clause 
Number 

1 - Arrangement 
Title 

2 - Industry to which Agreement Applies 
3 - Definitions 
4- Wages 
5 - Hours of Work 
6-Ovcrtime 
7 - Call Backs 
8 - Holidays 
9 - Annual Holidays 

10 - Sick Pay 
11 - Domestic Leave 
12 - Bereavement Leave 
13 - Students 
14 - Variation of Duties 
15 - Refreshments 
I 6 - Payment of Wages 
17 - Termination of Employment 
18 - Redundancy 
I 9 - Accidents 
20 - Provisions as to Smoking 
21 - Disputes 
22 - Personal Grievances 
23 - Control of Factory 
24 - Signing On and Off Times 
25 - Factories Act 
26-General 
27 - Right of Entry 
28 - Unqualified Preference 
29 - Under-Rate Workers 
30 - Abandonment of Employment 
31 -Term of Agreement 

INDUSTRY TO WHICH AGREEMENT APPLIES 
2. (a) This agreement shall apply to manual workers directly engaged in the 

production and treatment of the synthetic yarn in the factory of Prestige/Hole
proof (N.Z.) Limited, Chemical Fibres Division at Shannon which is engineered 
as a continuous process based on a twenty four hours a day operation on 
rotating shifts. 

(b) Nothing in this agreement shall apply to salaried officers, foremen, 
supervisors or laboratory staff. 
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DEFINITIONS 
3. For the purpose of this agreement the following definitions shall apply: 

"Leading Hand" is a worker who by virtue of his superior general performance 
has been selected by management for promotion, and is employed in 
charge of a certain number of operatives, cleaners or servicemen. He 
must be competent to carry out any task within the area or areas under 
his control as well as certain specified machine or mechanical adjustments. 

"Trainer" is a worker appointed by the employer to perform full time the 
duties of teaching beginners the standard practises of a job as required 
by the employer including the keeping of training records. 

"Swing Relief Operator" means an operator who is fully trained in all the 
operation in Extrusion, Pack and Pump, Take-Up and Drawtwist 
departments. 

"Beaming Operator" refers to a person engaged on loading creels, threading 
up, and operating a beaming or warping machine, and keeping necessary 
records and machine and place of work clean. 

"Chip Handling Operator" refers to a person engaged on loading chips for 
spinning and who is required to do any other job covered by this agreement. 

"Coning Operator" refers to a person who is engaged on loading, threading 
up, and doffing coning machine when required; and who also sorts 
cones and keeps his machine and place of work clean. 

"Day" means the period from midnight to midnight. 
"Day Worker" means a worker ordinarily employed between the hours of 

8 a.m. and 5 p.m. Monday to Friday both days inclusive. 
"Denier Control" refers to the work of a person engaged in the operation 
of sampling yarn in the various phases of production for denier deter

minations. 
"Draw Twisting Operator" refers to a person who is engaged on loading 

machines, and who threads up and doffs pims when required; and who 
also inspects and sorts pims anct keeps his machine and place of work 
clean. 

"Extrusion Operator" refers to a person who operates extruders, spinning 
beams, and changes packs and feeds yarn to take-up and who is engaged 
on patrolling machines and keeping necessary records and his place of 
work clean. 

"Creeling Operator Beaming" refers to a person engaged on loading creels, 
who assists with threading when required, who does all the necessary 
work connected with this operation and keeps the place of work clean 
and tidy. 

"Fibre-line Operator" refers to a person engaged in loading the creel, 
operating the fibre-line, packaging the tow, and operating the cutter as 
required. 

"Inspecting and Packing" refers to the work of a person engaged on 
inspecting pirns and cones and reporting on the qualities of yarn checked, 
and who also wraps and packs yarn and keeps his place of work clean. 

"Junior Worker" means a worker under the age of 18 years. 
"Pack Pump and Spinneret Cleaner" refers to a person who services and 

checks spinning packs, pumps, and their connected parts. 
"Continuous Shiftworker" means a worker rostered for work on consecutive 

shifts operating throughout twenty-four hours of each of seven days of 
the week inclusive of Saturdays, Sundays or holidays. 

"Non Continuous Shiftworker" means a worker rostered for work on shifts 
operating between midnight Sunday to midnight Friday. 

"Take-up Operator" refers to a person who threads take-up machines, doffs 
and indentifies-bobbins of yarn when needed and keeps records of pro
duction and cleans the machines and his place of work. 
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"Trucking and Pim Cleaning" refers to the work of a person engaged in 
obtaining varn for draw-twisting and for other operators; cleaning pirns 
and making them available for draw-twisting; cleaning beams and dis
_tributing production: a!ld generally assisting with any work required. 

"Training Operator" means an operator who because of his superior 
knowledge and experience is specially selected by the employer to train 
new and inexperienced operators. 

"Week" with regard to shift workers this means a period of seven consecutive 
days commencing at 8 a.m. Sunday. 

WAGES 
4. (a) Adult Workers - The minimum rates of wages for the undermentioned 

class of worker shall be as follows: 

Class I -
Leading Hand (as defined) 

al1 areas. Extrusion 

Less than 12 months 
continuous service 
with the industry 
Per Hour Cents 

After 12 months 
continuous service 
with the industry 
Per Hour cents 

operators ........................... 261.97 269.97 
Class la -

Trainer .................................. 276.41 284.41 
Class 2-

W orkers engaged in pack, 
pump and spinneret 
cleaning, drawtwisting, 
take-up, fibre-line 
operating and beaming..... 247.52 255.52 

Class 2a ~ 
Swing Relief Operator........... 255.44 263.44 

Class 3-
Coning Operators................. 239.61 247.61 

Class 4-
W orkers engaged in denier 

control, creeling operator, 
beaming, inspecting pack
ing, pirn cleaning, trucking, 
chip handling and general 
duties not otherwise speci-
fied .................................... 230.45 238.45 

Class 5-
Trainee operators for any 
of the 4 classes mentioned 
above during the first four 
weeks of employment....... 226.55 NIA. 

(b) The following service allowances shall be paid in addition to the foregoing 
rates: 

After two years continuous service with the industry a further 2.7 cents per 
hour. 

After three years continuous service with the industry a further 2.4 cents 
per hour. 
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After four years continuous service with the industry a further 2.4 cents 
per hour. 

After five years continuous service with the industry a further 2.4 cents 
per hour. 

(c) During the period that an operator, who has been specially selected by 
the management as a training operator, is actually employed on training new 
and inexperienced operators, he shall be paid a bonus of 150 cents per day. 

(d) The wage in (a) in every case shall be an hourly one and the worker 
shall be entitled to be paid only for the time actually worked. 

(e) Junior Workers: The minimum rates for junior workers shall be as follows: 
Under 17 years .............. 60% of Adult Rate 
17 - 17 ½ years ........... . . 70% of Adult Rate 
17 ½ - 18 years ............. 85% of Adult Rate 

HOURS OF WORK 
5. (i) Day Workers-
(a) The ordinary hours of work shall not exceed eight hours daily between 

8 a.m. and 5 p.m. from Monday to Friday, both days inclusive. 
(b) A lunch break of not more than one hour nor less than half an hour daily 

shall be established for each department. 
(c) When a worker is called on to work during his meal break he shall 

be allowed equivalent time off at the convenience of the employer or 
alternatively he shall be paid for the time worked at half above his 
ordinary rate of pay. 

(d) No worker shall be required to work more than 4 ¼ hours continuously 
without an interval for a meal. 

(ii) Shift Workers -
(a) Shifts may be worked by agreement between the employer, the union and 

workers so involved. The ordinary hours of work of a shift worker shall 
not exceed eight hours per shift. 

(b) Shift workers shall be allowed up to 30 minutes cribtime during the shift 
but the machinery shall be kept fully working and production shall not be 
impeded. The employer shall take adequate steps to ensure that such 
cribtime is not unduly interfered with. 

(c) Shift workers shall remain on duty until relieved; provided that no shift 
worker shall be required to work more than 4 ¼ hours continuously 
without an interval of 30 minutes for a meal. Provided, further, that a 
worker must be relieved immediately after 16 hours on duty. Where 
transport of such workers is disrupted provision for same shall be provided 
by the employer. 

(d) Where two or more shifts are worked daily, unless otherwise agreed on 
between the employer and the Union, workers shall work rotating 
shifts wherever possible. 

(e) Shift workers shall have an 8 hour break before commencing another shift. 
(f) Where workers are on shift work they shall be paid 250 cents per shift 

in addition to the ordinary rate of pay. 
(g) When any shift worker is required to work on any of his rostered days 

off (except when he changes his day off by mutual arrangement and with 
the approval of the management) such worker shall be paid 
double the ordinary hourly rates of pay, provided that the shift worked 
on such day shall be in addition to the shift rostered to be worked. 

(iii) "Non Continuous Shift Workers" -
(a) Subject to the provisions of the Factories Act, two or three shifts of 8 

hours each day may be worked on 5 days of the week Monday to Friday. 
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OVERTIME 
6. (i) Day Workers -
(a) Time worked on any day of the working week in excess of 8 hours shall 

be deemed to be overtime and shall be paid for at the rate of time 
and a half for the first three hours and at double the ordinary rate of 
pay thereafter for the hours worked. 

(b) Time worked on Saturday shall be paid for at the rate of time and a half 
for the first three hours and at double the ordinary rate of pay thereafter 
for the hours worked. Time worked on Saturday after 12 noon or on 
Sunday shall be paid for at the rate of double the ordinary hourly rate, 
for the hours worked. 

(c) Overtime shall be calculated on a daily basis. 
(d) Any worker having worked overtime shall not be reqµired to recommence 

work until after an interval of eight hours. 
(e) When a worker is required to continue working on overtime for more than 

one hour in excess of his ordinary daily hours he shall be paid a 
meal allowance of 180 cents and when such worker is required to work a 
further four hours consecutive overtime, he shall be paid another such 
meal allowance if he is required to carry on working. 

(ii) Shift Workers -
(a) Time worked by a shift worker in excess of 8 hours on any one shift or 

in excess of 5 shifts in any one week shall be deemed to be overtime and 
shall be paid for at the rate of time and a half for the first three hours and 
thereafter at double the ordinary hourly rate of pay for the hours worked. 
Overtime shall be calculated on a daily basis. 

(b) Shift workers shall not be paid overtime rates of pay for overtime worked 
by agreement amongst themselves for the purpose of changing shifts. 

(c) When a shift worker is required to continue working for more than one 
hour in excess of his current shift, the employer shall pay such shift worker 
a meal allowance of 180 cents provided that when such worker is required 
to work a further 4 hours consecutive overtime, he shall be paid 
another such meal allowance if he is required to carry on working. 

(d) Where a shift worker is required to work two shifts of 8 hours each 
without a break of at least 8 hours between such shifts he shall be paid 
at overtime rates for the second shift. 

(e) Time worked on a Saturday shall be paid at the rate of time and a half 
for the first 3 hours and at double the ordinary rate of pay thereafter 
for the hours worked. 
Time worked on a Sunday shall be paid at not less than double the 
ordinary rate. 

CALLBACKS 
7. Any worker who after having completed his days work and left his place of 

employment is called back to work overtime shall be paid a minimum of two 
hours pay at the appropriate overtime rate, plus $1.36 travelling time, provided 
however if travelling time of 4 miles one way is involved then an allowance 
of $2.72 be paid. 

HOLIDAYS 
8. (a) The following shall be the recognised holidays: New Year's Day and the 

day following , Waitangi Day, _ Good Friday, _ Easter Monday , Anzac Day, 
the birthday of the reigning Sovereign, Labour Day, Christmas Day, Boxing Day, 
and Anniversary Day (or a day to be mutually agreed upon in lieu thereof). 
Should any of the foregoing holidays, except Waitangi Day or Anzac Day_, 
ran on a Saturday or a Sunday, it shall be observed on the following Monday. 
When Christmas Day and New Year's Day fall on a Saturday or a Sunday, then 
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Boxing Day and the day following New Year's Day shall be observed on the 
following Tuesday: Provided that when Anniversary Day fa lls on a Saturday 
a full day's pay may be given in lieu of transferr ing the holiday to another day . 

(b) Payment for the said holidays shall be made at the same rate as for an 
ordinary working day when any of the said holidays falls on or is observed 
upon an ordinary working day - i.e. Monday to Friday, both days inclusive. 

(c) The payment for the said holidays shall be made in accordance wi th 
the provisions of the Factories Act 1946 to all persons who have been employed 
in the factory at any time during the fortnight ending on the day on which the 
holiday occurs. 

(d) Any work done on any of the holidays mentioned in subclause (a) of this 
clause shall be paid at the rate of double time. In respect of holidays this 
shall be in addition to the payment prescribed in subclause (b) of this clause. 

(e) Where any of the holidays, including Anzac Day and Waitangi Day 
are observed on a shift worker's day off, he shall be paid for such day at the 
ordinary hourly ra te of pay. 

ANNUAL HOLIDAYS 
9. (a) The provisions of the Annual Holidays Act 1944 and its amendments 

shall apply to the workers covered by this agreement. 
(b) Upon completion of nine years' continuous service with the same employer 

a worker shall be granted in respect of the ninth and each subsequent year 
of continuous service with that employer an annual holiday of four weeks 
instead of three weeks allowed under the Annual Holidays Act. The fourth 
week's holiday may be allowed in conjunction with or separately from the first 
three weeks as the employer may decide. 

(c) (i) Workers regularly employed on shift work of a class entitling them to be 
paid a shift allowance under clause 5 of this agreement shall, after twelve months' 
continuous service as such, be granted an annual holiday of four weeks. 

(ii) Any worker who is employed for less than twelve months on shift work 
as defined in paragraph (i) of this subclause shall in addition to three weeks' 
annual holiday under subclause (a) of this clause, be granted a further period of 
annual holiday representing the corresponding proportion of one week additonal 
annual holiday granted to regular shift workers under paragraph (i) of this 
subclause. 

(iii) Upon completion of nine years continuous service with the same employer 
such shift worker shall be granted in respect of the ninth and each subsequent 
year of continuous service with that employer an annual holiday of five weeks 
instead of the four weeks granted to regular shift workers under paragraph 
(i) of this subclause. 

(iv) The additional annual holiday provided in terms of this paragraph shall 
be allowed in conjunction with or separately from the annual holidays provided 
by the Annual Holidays Act 1944. 

(d) Unless the holiday period is fixed by mutual arrangement, workers shall 
receive at least one month's notice before leave is to be taken. 

SICK PAY 
10. (a) After 6 months continuous service with the same employer a worker 

shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. Sick pay shall accumulate up to a 
maximum of 30 days by carrying forward from one year to the next any unused 
sick pay of up to twenty-five days. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday for 
which the worker is entitled to full pay. 

(c) For the purposes of this clause a days sick pay shall be 12 hours at ordinary 
rate for shift workers working a 12 hour roster. For all other workers a days 
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sick pay shall be 8 hours at ordinary rate provided that for part time employees 
a days sick pay shall be paid at ordinary rate for the number of actual hours 
normally worked by the employee on the day concerned. 

(d) Claims for sick pay of three days and over shall be supported by a medical 
certificate. 

(e) The worker shall, where practicable, ensure notice is given to the employer 
on the first day of absence due to illness. 

(f) The employer shall also have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

DOMESTIC LEA YE 
11. Where a worker has any unused sick entitlement, ·on production of a 

medical certificate, leave on ordinary pay of up to five working days in any one 
year may be granted to a married employee who finds it essential to remain at 
home in an emergency in the event of a spouse's illness provided also such leave 
be granted to a solo parent for sickness of children. Such leave is to be treated 
as though it were due to the employee's own sickness and set off against the 
employee's own sick leave entitlement. 

BEREAVEMENT LEAVE 
12. In the event of a death in New Zealand of a member of the immediate 

family of a worker covered by this award the employer shall grant to that worker 
up to three days compassionate leave. The worker shall be paid at his ordinary 
rate of pay for the period of leave. For the purpose of this clause "immediate 
member of the family" means parent, husband, wife, child, brother, sister. 

The employer may, at his discretion, ask the worker for confirmation of the 
circumstances. 

STUDENTS 
13. Any student of any University or College in New Zealand who engages 

himself to the employer who is a party to this agreement for the purpose of 
obtaining practical experience to supplement his theoretical training during his 
vacation period shall be exempt from the provisions of this agreement, 
provided that this shall not entitle an employer to dismiss a worker in order to 
provide room for a student and provided further that if a student is called upon 
to operate a machine without the guidance and supervision of the normal 
operator of that machine the student shall be paid the appropriate rate of wages 
prescribed in the agreement for such work. 

VARIATION OF DUTIES 
14. It shall be the duty of every worker during his ordinary working hours to 

undertake any work in the said industry that the employer may require him to 
undertake provided that while so engaged on such other work such worker shall 
be paid not less than the rate of wages payable to him in respect of his usual 
-occupation or the rate prescribed for the work to which he is transferred 
whichever rate is higher. 

REFRESHMENTS 
15. The employer shall provide coffee, tea, milk and sugar to workers during 

each working period of not less than four hours provided that there shal1 be no 
complete cessation of work and continuous processes are not impeded. 
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PAYMENT OF WAGES 
16. (a) Wages shall be paid weekly and during working hours. 
(b) Wages shall be paid not later than Thursday of each week. 
(c) Where a statutory holiday falls on a Friday wages shall be paid not later 

than Wednesday. 
(d) Where practicable all wages due shall be paid immediately on ceasing 

work to a worker leaving the factory of his own accord, subject to the requisite 
notice having been given. 

TERMINATION OF EMPLOYMENT 
17. (a) Except in the first four weeks of the workers employment with the 

company this subclause shall be read in conjunction with subclause (b) of this 
clause the procedure of which in cases where it applies shall be carried out 
before notice of dismissal is given. 

The employment of any worker during the first four weeks of employment 
shall be terminable by eight hours notice on either side. After one month's 
service, the employment - for termination purposes only - shall be deemed 
to require one week's notice on either side. Where employment is terminated 
by the worker without notice, or by the employer without notice or good cause 
one day's wages in the case of hourly workers and one week's wages in the case 
of weekly workers shall be paid or forfeited in lieu of notice. 

(b) (1) In the case of serious misconduct, the company shall have the right of 
summary dismissal. 

(2) The procedures for offences constituting less than serious misconduct shall 
be as follows: 

1st Offence - A verbal warning which shall be recorded in the employee's 
personnel file. 

2nd Offence - A reprimand be given to the employee with a copy placed 
in the employee's personnel file. The employee will at this time be called 
into conference with the department supervisor or plant manager who 
will have with him the Personnel Officer or other approved officer of the 
Company and Foreman of the department concerned. The employee will 
be warned that his record is not up to the expected standard and that 
this constitutes his final warning and that any further offence would 
render the employee liable to dismissal. A copy of the formal reprimand 
will be given to the Local Union Secretary and either the Local Secretary 
or another Union Official will be invited to be present when the employee 
is given his final warning. 

3rd Offence - ln terms or the final warning previously given, the employee 
will be notified that this further offence now means that his employment 
will be terminated in terms of the award procedures for dismissal with 
notice. The Company's decision will be notified to the Union in writing 
when the employee is advised or as soon as possible after the decision 
has been conveyed to the employee. 

Any single disciplinary warning issued under this procedure can be 
withdrawn by management at any time and in no case shall the warning 
remain in an employee's personnel fiie for a period longer than twelve 
months. 

The above provisions are not restricted to repetitions of a specific form 
of offence but can be applied to separate offences of a clearly dissimilar 
nature. 

REDUNDANCY 
18. The employer shall advise the Union Secretary prior to any intended 

redundancy to allow for consultations and negotiations of redundancy agreements. 
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ACCIDENTS 
19. (a) A first aid emergency kit fully equipped will be kept by the employer in 

a convenient and accessible place in the factory. 
(b) If available, a worker holding a current St. John First Aid Certificate, 

or its equivalent, shall be employed on each shift and the employer shall pay 
to such worker an honorarium of $2.272 per week while the appointment is in 
force. 

(c) Every worker who is injured by accident arising out of and in the course 
of his employment, shall forthwith report to the person in charge of the first aid 
outfit for attention. The worker shall also report the accident as an accident and 
supply full particulars to his direct supervisor, or, in his absence, any other person 
in charge at the time, and in every case before leaving work for the day. 

The foregoing applies to every injury no matter how trivial it may appear. 

PROVISIONS AS TO SMOKING 
20. Workers shall not smoke at all when handling or in the proximity of any 

fibres or in any other place prohibited by the employer. The employer shall have 
the right to fix the places for smoking and when fixed workers shall not smoke in 
any other place. 

DISPUTES 
21. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any sucn 
dispute shall refer the dispute to a committee consisting of an equal number 
of representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed 

by him. 
(d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) 
are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Industrial Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give every other party written notice of his 
intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Industrial Court a written notice of 
ap~al; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 
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(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
· discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE- This clause has been inserted in accordance with the requirements 
of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
22. (a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because of 
a claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
· shall have the right to submit his grievance in accordance with this 

procedure. 
(ii) As soon as practicable after a personal grievance arises, the worker shall 

submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative of 
his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeeding 
three) nominated respectively by the union and the employer, with or 
without a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both; 

(ix) The Court, after inquiring fully into the matter and considering all rep
resentations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties; 
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(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the 
effective functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

(d) Any statements made or information given jn the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements 

of section 117 of the Industrial Relations Act 1973.) 

CONTROL OF FACTORY 
23. The employer shall have full control over the management of his own 

factory and shall be entitled to make such regulations not inconsistent with 
the provisions of the Factories Act 1946 and its Amendments or of this agreement 
as he shall deem necessary for time keeping and good order. It shall be the 
employers' right to introduce whatever machinery his business may require and 
to divide or sub-divide labour in any way he may deem necessary subject to the 
payment of wages as set forth herein provided that should any new process 
be introduced requiring the employment of workers not provided for in the 
classification set out herein, classification of such worker shall 
be fixed in consultation with the Secretary of the Union. 

SIGNING ON AND OFF TIMES 
24. Workers shall record the times of arrival and departure from work in 

accordance with the rules set out by the employer. 

FACTORIES ACT 
25. All the provisions of the Factories Act and its Amendments relating to the 

employment of persons in factories and not herein specificalJy set forth shall 
be deemed to be incorporated in this agreement and shall be observed accordingly. 

GENERAL 
26. (a) Whenever the necessity to work overtime arises such overtime shall 

where possible be distributed equally amongst qualified employees. 
(b) A Seniority Schedule shall be established in the case of lay-offs etc. and for 

the purpose of considering promotions and transfers and a register of applications 
for transfers and new and old job openings will be established. 
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(c) The employer shall on written request at intervals of not less than three 
months, supply to the Secretary of the Union the names and addresses of all 
workers employed under this agreement, and also the names of such workers as 
have attained the age of 18 years at that time. 

(d) Workers are required to use safety equipment and protective clothing where 
provided. Failure to do so may, after due consideration of the management and 
the union, result in dismissal of the worker concerned. 

(e) Every worker who commences or reports for work at the required starting 
time shall be paid a full day's pay if there is no work available, unless notice 
to this effect has been given the previous day. 

(f) The employer shall deduct union fees from wages of employees and remit 
same to Secretary of the union each month. 

(g) After an employee has completed two months service with the company 
the employer shall provide each such employee with two smocks or overalls 
whichever is appropriate per annum provided that where smocks or overalls are 
not provided the employee shall receive a clothing allowance of $1.00 per week. 

Such smocks or overalls remain the property of the company and are to be 
returned to the company by terminating employees. Used smocks or overalls are 
to be returned to the company at the time of each annual reissue. 

During the two month period before a newly engaged employee qualifies 
for an issue of smocks or overalls he shall be paid the weekly clothing allowance 
of $1.00 per week. 

(h) A pair of safety footwear shall be issued each year to the following 
employees: 

Extrusion operators 
Carton gluer on packing line 
Warehouse employees regularly involved in beam handling. 

Where safety footwear is qualified for such footwear will be issued by the 
company and must be worn by the employee at all times while employed on the 
premises. 

(i) Any worker required to work on moving machinery when he is beyond 
calling distance or out of sight of some other person shall be checked regularly 
(at intervals no greater than 30 minutes) by some other appointed person. 

U) An employee who is required to work in any area in which he is substantially 
exposed to noise levels of 90 decibels or over shall be paid 5 cents per hour whilst 
so employed in that area provided that where an employee is so exposed to such 
noise levels approved ear protection shall be supplied and worn. 

RIGHT OF ENTRY 
27. The Secretary or other authorised representative of the union shall, 

with the consent of the employer (which consent shall not be unreasonably 
withheld) be entitled to enter at all reasonable times upon the premises or works 
and there interview any worker but not so as to interfere unreasonably with 
the employer's business. 

UNQUALIFIED PREFERENCE 
28. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by the employer bound by this agreement shall if 
he is not already a member of the union of workers bound by this agreement 
become a member of such union within 14 days after his engagement. 

(b) Subject to sub-clause (a) every adult person so engaged or employed shall 
remain a ·member of the union of workers bound by this agreement so long as 
he or she continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sub-clause (a) hereof to become a member of 
a union who fails to become a member as required by that sub-clause after 
being requested to do so by an officer or authorised representative of the union, 
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and every worker who fails to remain a member of a union in accordance 
with sub-clause (b) hereof commits a breach of this agreement. 

(d) The employer bound by this agreement commits a breach if he continues 
to employ any worker to whom sub-clause (a) and/or (b) apply after having been 
notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the union and has failed to do so 
or that the worker having become a member of the union has failed to remain a 
member. 

(e) For the purpose of this clause "adult person" means a person of the age 
of 18 years and upwards or a person who for the time being is in receipt of not 
less than the minimum wage prescribed for adult workers by this agreement. 

UNDER-RATE WORKERS 
29. Any worker who considers himself incapable of ea·rning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed on the application of the worker after due notice to the Union 
by the local Inspector of Awards or such other person as the Cou rt may from 
time to time appoint for that purpose, and such Inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his past 
earnings and such other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument as the union and 
such worker shall off er. 

Such permit shall be for a period not exceeding six months as such Inspector 
or other person shall determine and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker 
by the Secretary of the union requiring him to have his wages again fixed in a 
manner prescribed by this clause provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be so fixed 
for such longer period as such Inspector or other person shall think fit. 

ABANDONMENT OF EMPLOYMENT 
30. Where an employee absents himself from work for a continuous period 

exceeding five days without the consent of the employer or without notification 
to the employer, or without good cause, he shall be deemed to have terminated 
his employment without notice. (NOTE - The expression "good cause" denotes 
cause as serious as, for example, unexpected hospitalisation.) 

TERM OF AGREEMENT 
31. This agreement in so far as the provisions relating to rates of wages 

contained in Clause 4 shall be deemed to have come into force on the 14th of 
December 1977, and so far as all other provisions of the agreement 
are concerned it shall come into force on the 2nd of February 1978, and this 
agreement shall continue in force until the 13th of December 1978. 

Signed for and on behalf of Prestige/Holeoroof (NZ) Limited: 
W.R. C. Gardiner, Central Services Manager. 

Wellington District Woollen Mills, Knitting Mills and Hosiery Factories 
Industrial Union of Workers: L. Armitage, Secretary. 

MEMORANDUM 
The rates of remuneration prescribed in this award incorporate and absorb 

the effect of: 
(a) Cost of Living Allowance from 25 June 1976 under Regulation 3 of Part 

1 of the Wage Adjustment Regulations 1974 (Reprint 1976/198); and 
(b) Order of Wage Hearing Tribunal from 14 March 1977; and 

The rates of remuneration in this award are NOT to be increased further on 
account of these orders. 
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This voluntary agreement submitted for registration supersedes an instrument 
which brought wages into force on 13 December 1976 but in all other respects 
the agreement had a currency until 17 February 1978. 

In the agreement now before the Commission for registration the currency as 
far as wages are concerned flows on from 14 December 1977 but the agreement 
in other respects purports to come into force a few days before the expiry date 
of its predecessor. 

Although there is a slight informality in this presentation, the Commission 
accepts the desire of the parties to rectify the date structure for future alignment 
and gives its approval to the extent necessary for the purposes of the Wage 
Adjustment Regulations 197 4. 

In terms of Regulation 8 (3) of the Wage Adjustment Regulations 1974 
Amendment No. 13 (S.R. 1977 /204) the entitlement to a cost of living allowance, 
in addition to the rates of remuneration prescribed by this collective agreement, 
shall cease with effect from this instrument's operative date for wages. 

(LS.) G. 0. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1978 
99S8F-M 


