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Note : See clause 28 herein for the date on which rates of wages come into fo rce 
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Under the Industrial Relations Act 1973 

REGISTERED COLLECTNE AGREEMENT 

In the matter of the Industrial Relations Act 1973 and in the matter of the N.Z. 
Forest Products Limited Packaging and Paper Processing and Associated Printing 
Employees dispute of interest between the New Zealand Printing and Related 
Trades Employees Industrial Union of Workers and N.Z. Forest Products Limited. 

The Indust rial Commission, having before it the terms of a voluntary settlement 
arrived at in the abovementioned dispute of interest and submitted or notified to 
the Commission pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973 hereby registers as a collective agreement the terms , conditions and pro
visions set out in the form of submission or notification attached hereto and orders: 

1. That the said terms, conditions and provisions shall be binding on the parties 
hereto ; and 

2. That the said parties shall respectively do , observe, and perform every matter 
and thing by this collective agreement required to be done , observed , and perform
ed, and shall not do anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Indust
rial Commission has hereto been affixed and the President of the Commission has 
hereunto set his hand, this 28th day of February 1978. 

(L.S.) G. 0. Whatnall, President. 

N.Z. FOREST PRODUCTS LIMITED PACKAGING AND PAPER 
PROCESSING AND ASSOCIATED PRINTING EMPLOYEES 

COLLECTNE AGREEMENT 

Section 65 Form 5 Regulation 9 (4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of the N.Z. 
Forest Products Limited Packaging and Paper Processing and Associated Printing 
Employees dispute of interest between the New Zealand Printing and Related 
Trades Employees Industrial Union of Workers and N.Z. Forest Products Limited . 

To The Registrar of the Industrial Commission: 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the abovementioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for registration by the Industrial 
Commission as a Collective Agreement. 

Dated at Auckland this 11th day of February 1978. 
For and on behalf of the New Zealand Printing and Related Trades Employees 

Industrial Union of Workers: C. Bethel. 
For and on behalf of N.Z. Forest Products Limited: T. N. Hetherington. 

N.Z. FOREST PRODUCTS LIMITED PACKAGING & PAPER PROCESSING 
AND ASSOCIATED PRINTING EMPLOYEES COLLECTNE AGREEMENT 

Clause No. 

1. 

ARRANGEMENT OF AGREEMENT 

Subject Matter 
Industry to which Agreement Applies 

Part 1 - Day Workers 
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2. 

3. 

4. 

5. 

6. 

7. 

(a) 
(b) 
(c) 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 
(g) 

(a) 
(b) 
(c) 
(d) 

1965 

Subject Matter 
Hours of Work 

Ordinary hours of work 
Meal breaks 
Refreshment intervals 

Overtime 
Overtime 
Meal break and Meal Allowance 
Computation of Overtime 
Nine hour break 
Call back 
Day Workers - time off in substitution for overtime worked 

Special Rates for work on Sundays and Statutory Holidays 
Part 2 - Shift Workers 

Hours of Work 
Ordinary hours of work 
Meal Arrangements 
Refreshment Interval 
Definition of Shift 
Change of Shift 
Working of second shift within 24 hours 
Transferring from shift work to day work 

Overtime 
Overtime work 
Provision of meals and payment of meal money 
Mutual shift changes 
Call back 

Special rates for work on Saturdays, Sundays and Award 
Holidays 

8. (a , b, c, & d) Shift Allowance Rates 
(e) Definition of afternoon and night shifts 

9. Students 

10 
(a) 

(b) 
(c) 
(d) 
(e) 

11. 
12. 
13. 
14. 

15. 
16. 
17. 
18. 
19. 
20. 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 

Part 3 - Applies to all Workers as provided 
Wages 

N.Z. Forest Products Limited Multiwall Department, 
Penrose. 
Paper Coaters (NZ) Limited, Penrose 
N.Z. Forest Products Limited Printing Department, Penrose. 
Trade Certificate Allowance 
Indenture Payment 

Employment of Juniors 
Service Allowances 
Special Payments 
Holidays 

(i) Special Holidays 
Termination of Employment 
Suspension of Employment 
Transport 
Payment of Wages 
Variation of Duties 
General Provisions 

Amenities 
Protective Clothing 
Protective Footwear 
Lockers - cleanliness 
Meal Room - cleanliness 
Company Sick Benefit Scheme 
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Clause No. Subject Matter 

Power Driven Machinery 

21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 

(g) 
(h) 
(i) 
(j) 
(k) 
(1) 
(m) 
(n) 
(o) 

Accidents 
Stop work meetings 
Tea, milk and sugar 
Laundering of overalls 
Meal money and overtime 
Maternity leave 
Higher duties allowance 
Redundancy 

Paid Sick Leave 
Right of Entry 
Settlement of Disputes of Rights 
Unqualified Preference 
Under Rate Workers 
Settlement of Personal Grievances 
Application of Agreement 
Term of Agreement 

NEW ZEALAND FOREST PRODUCTS LIMITED PACKAGING AND 
PAPER PROCESSING AND ASSOCIATED PRINTING EMPLOYEES 

COLLECTNE AGREEMENT 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 

I. This agreement shall apply to workers as described in clause (10) hereof 
engaged in the packaging and paper processing and associated printing activities at 
Penrose of N.Z. Forest Products Limited and Paper Coaters (NZ) Limited and as 
described in clause 1.1 of the New Zealand (except Marlborough) Packaging and 
Associated Printing Employees Award dated 22 November 1976 or such other 
Award as may subsequently be issued in substitution therefore; provided that 
nothing herein shall apply to foremen whose duties are substantially overseeing, not 
manual. 

PART ONE - DAY WORKERS 

HOURS OF WORK 
2. (a) The ordinary hours of work shall be forty a week of eight hours a day on 

each of the five days of the week Monday to Friday (both days inclusive) between 
the hours of 7 am and 6 pm; provided that the employer and the Union may agree 
in writing to operate a roster system for day workers which provides for the afore
mentioned hours of work to be worked on each of any five of the seven days of the 
week. 

(b) A regular time for lunch break shall be established for each section of workers 
working within a department , in duration not more than one hour or less than half 
an hour. When a worker is called for work during his regular meal break, the time 
so worked and until an interval for a meal has been allowed shall be paid for at half 
ordinary rates extra, except that a worker transferred under the provisions of Clause 
19 shall observe the regular meal break established for the section to which he has 
transferred and shall not be paid the additional rate prescribed herein for the reason 
that he is observing a meal break different from that established for the section 
from which he has transferred. 
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Assignments of work during regular meal breaks will be kept to the minimum 
consistent with operating requirements and there will be no unreasonable refusal on 
the part of the workers; but no worker shall be required to work more than 5 hours 
continuously without an interval for a meal. 

( c) Each worker shall be allowed an effective rest interval for refreshments of 
10 minutes morning and afternoon without loss of pay. 

OVERTIME 
3. (a) Time worked on any day, Monday to Friday, outside or in excess of the 

hours specified in clause 2, and any time worked on Saturday before 12 noon, shall 
be deemed to be overt ime and shall be paid for at the rate of time and a half for the 
first three hours and at the rate of double time thereafter. 

Time worked on Saturday after 12 noon shall be paid for at the rate of double 
time. 

(b) When a worker is required to work more than nine hours he shall be provided 
w-ith a meal at the end of the first nine hours and at the end of each subsequent 
fou r hours of work provided that work continues thereafter and provided further 
that where any worker is required to work for more than 4½ hours on any day on 
which he is not rostered to work he shall be provided with a suitable meal at the 
end of the first 4½ hours. If not provided with a meal on any occasion the worker 
shall be ent itled to a meal allowance of two dollars. 

Provided that this provision shall not apply if a worker can reasonably get home 
for a meal and back again within the time allowed by the employer. 

(c) When computing overtime, broken quarter-hours shall be paid for as if a full 
quarter-hour had been worked. 

(d) A day worker who works so much overtime between the termination of his 
ordinary work on one day and the commencement of his ordinary work on the 
next day, that he has not had at least nine consecutive hours off duty between 
those times shall, subject to this sub-clause, be released after completion of such 
overtime until he has had nine consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in clause 2) occurring during such absence. If 
on the instructions of the employer such worker resumes or continues to work 
without having had such nine consecutive hours off duty he shall be paid at double 
rates until he is released from duty for such period and he shall then be entitled to 
be absent until he has had nine consecutive hours off duty without loss of pay for 
ordinary working time occurring during such absence. 

(e) Any worker who, after having completed his day's work and left the place of 
employment, is called back to wo rk shall be paid at double time rates with a minimum 
of three hours and reasonable travelling time to and from the workers home shall 
count as time worked. 

(f) By agreement with the Management and subject to a majority decision 
of workers affected and approval by the union , it shall be permissible for a group 
of day workers to work at ordinary rates of pay outside of the ordinary hours of 
work specified in Clause 2 (a) to provide time in substitution for time off on any 
week day for an agreed purpose. 

SPECIAL RATES 
4. Time worked on Sundays or on any of the recognised holidays mentioned in 

sub-clause (a) of clause 14 hereof shall not be reckoned as ordinary time or overtime 
but shall be paid for at the following special rates: 

On Sundays - double time. 
On any of the holidays mentioned , double time in addition to any other payments 

to which the worker is entitled, under clause 14 (c) hereof. 
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PART TWO - SHIFT WORKERS 

HOURS OF WORK 
5. (a) The ordinary hours of work shall not exceed five eight hour shifts to ' be 

worked between midnight Sunday- Monday and midnight Friday-Saturday. 
(b) Work shall be continuous throughout each shift except for intervals prescribed 

in this agreement for meals and refreshments. Each shift worker shall be afforded 
reasonable opportunity during the shift to partake of a meal but machinery shall be 
kept fully working and production shall not be impeded. 

( c) Shift workers shall, without loss of pay, be allowed two effective 10 minute 
rest intervals during each shift for the purpose of refreshment, the shift foreman to 
arrange relief where essential. 

( d) Except in the case of a replacement of, or substitute for a regular shift worker 
who is temporarily absent due to sickness, accident or other cause, a worker shall 
not be deemed a shift worker unless he is employed on shift work on his next five 
successive working days inclusive of the day of commencement of such shift work. 

(e) In any case where a shift worker commences a rostered sequence of shifts 
in the course of which he is required to change to another sequence of shift work or 
to day work, he shall be paid at overtime rates for the first shift or day of the 
new sequence, provided that this entitlement may be varied by mutual agreement 
between the local branch of the union and the employer. 

(f) Except in the normal or rostered changing of shifts any worker required to 
work a second shift within 24 hours from the time of commencing his normal or 
rostered shift shall receive overtime rates for such second shift. For the purpose of 
this agreement, "roster" means a schedule of duty-times showing in advance the 
shifts and the days of the week when any worker is due to work and be off work 
respectively at those mills where work is normally carried on continuously without 
shutting down at regular intervals and "rostered" has a corresponding meaning. 

(g) A shift worker transferring from shift to day work at such point of the roster 
that his rostered day/s off in terms of the shift routine fall between Monday and 
Friday shall be available for day work on such rostered day/s off and for the pur
pose of payment sub-clause 6 (a) shall be deemed to apply. If the worker at his own 
request has leave from work on such rostered days off, then no payment shall 
accrue. 

OVERTIME 
6. (a) Time worked in excess of eight hours on any shift or time worked on any 

rostered day off during the period midnight Sunday- Monday to midnight Friday
Saturday shall be deemed to be overtime and shall be paid for at the rate of timA 
and a half for the first three hours and at the rate of double time thereafter. 

(b) When a worker is required to work more than nine hours he shall be provided 
with a suitable meal at the end of the first nine hours and at the end of each sub
sequent four hours of work provided that work continues thereafter and provided 
further that where any worker is required to work for more than 4½ hours on any 
day on which he is not rostered to work he shall be provided with a suitable meal 
at the end of the first 4½ hours. If not provided with a meal on any occasion the 
worker shall be entitled to a meal allowance of two dollars. 

Provided that this provision shall not apply if a worker can reasonably get home 
for a meal and back within the time allowed by the employer. 

(c) Overtime rates shall not be payable where the overtime worked arises from 
arrangements solely made by the workers themselves, even though the arrangements 
have the employer's approval. 

(d) Any shift worker who, after having completed his day's work and left the 
place of employment is called back to work overtime shall be paid at double time 
rates with a minimum of three hours pay and reasonable travelling time to and 
from the workers home shall count as time worked. 
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SPECIAL RATES 
7. Time worked on Saturdays, Sundays, or any of the recognised holidays 

mentioned in sub-clause (a) of clause 14 hereof shall not be reckoned as ordinary 
time or overtime but shall be paid for at the following special rates: 

On Sundays - double time. 
On any of the holidays mentioned, double time in addition to any other pay

ment to which the worker is entitled under clause 14 (c). 
On Saturdays, before 12 noon, time and a half for the first three hours and 

double time thereafter. 
On Saturdays after 12 noon, double time. 

SHIFT ALLOWANCE 
8. Workers who are employed on shift work shall qualify for the payment of 

shift allowances as follows: 
(a) Where day, afternoon, and night shifts are worked otherwise than in accord

ance with sub-clause (b) hereof a shift allowance at the rate of 3 dollars 21 cents 
per shift shall be paid to each shift worker, but the management at each mill shall 
have the right to fix its own allowance for the day, afternoon and night shifts 
respectively including the right not to pay any allowance for the day shift provided 
that the total for a complete cycle of three shifts amounts to 9 dollars 63 cents. 

(b) Where day, afternoon and night shifts are worked under a continuous shift 
roster system scheduling production over the seven days of the week a shift allow
ance at the rate of 3 dollars 85 cents per shift shall be paid to each shift worker, 
but the management at each mill shall have the right to fix its own allowances 
for the day, afternoon and night shifts respectively including the right not to pay 
any allowance for the day shift provided that the total for a complete cycle of three 
shifts amounts to 11 dollars 5 5 cents. 

( c) Where day and afternoon shifts only are worked the shift allowance shall be 
2 dollars 81 cents for the day shift and 2 dollars 81 cents for the afternoon shift. 

( d) Where part of a shift is worked by one worker and the remainder by another 
then provided such workers are performing duties normally carried out by a regular 
shift worker the shift allowance, if any, applicable to that shift shall be divided 
between the two workers in proportion to the time worked by each. 

( e) An afternoon shift means a shift commencing after 12 noon and finishing at 
or before midnight, and a night shift means any shift finishing subsequent to mid
night and at or before 8 am. 

STUDENTS 
9. Any engineering, science, or accountancy student of any university or univer

sity college in New Zealand who engages himself to any employer party to this 
agreement for the purpose of obtaining practical experience to supplement his theo
retical training during his vacation period shall be exempt from the provisions of 
this agreement, provided that this shall not entitle any employer to dismiss a 
worker in order to make room for a student, and provided further, that if a student 
is called upon to operate a machine without the guidance and supervision of the 
normal operator of that machine the student shall be paid the appropriate rate of 
wages prescribed in the agreement for such work. 

PART THREE - APPLIES TO ALL 
WORKERS AS PROVIDED 

WAGES 
10. (a) The following rates of pay shall apply to all adult workers employed by 

N.Z. Forest Products Limited in the Multiwall Bag Department at Penrose: 
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Printing and Stereo: 
Printer Operator - Journeyman ....... . ....... . .. . 
Printer Operator - Other than Journeyman .......... . 
Assistant Printer Operator .................. . ... . 
Shafter . . ............ .. .............. . ... . 
Bag Printer Feeder/Takeoff ..................... . 
Commercial Artist/Typographer in charge ........... . 
Commercial Artist/Typographer with three 

or more years' experience ...... . ............. . 
Assistant Commercial Artist .................... . 
Trainee Commercial Artist Minimum. . ... . 

Progressing to Maximum ..... . 
Stereo Typer - Charge Hand ...... . ............ . 
Stereo Typer ....................... .. . . ... . 
Stereo Typer - After two years ................ . 

- After one year ................. . 
- No previous experience ........... . 

Machine Attendant Bundler. .................... . 
Bag Manufacture: 

Senior Bag Machine Operator ............ . ....... . 
Tuber or Bottomer Operator . ... ... . . . .......... . 

(Tuber or Bottomer Operator when in charge 
on shift work - 13.0 cents per hour extra) 

Assistant Tuber or Bottomer Operator. .... . . . . ..... . 
Adhesive Maker. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Sample Bag Maker/Tester . . . .... ... .... . . . . .... . 
Assistant Sample Bag Maker/Tester .. .. .. .. . . . . .. . . . 
Bag Tester . . .... . .. . .. . . .. .. . .. . ... ... . .. . . 
Shafter , Machine Trucker, Heat Sealer Crew 

and Baier Crew . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Camachlne Slitter Operator .. ..... . .. . ... . ...... . 
Bundling and Unit Load Charge Hand .. .. . . .. ... .. . . 
Machlne Attendant Bundler Leading Hand .. .. . . . .... . 
Machine Attendant Bundler in charge 

(Sewers or Heat Sealers) ..... .... . . .. ... . . . .. . 
Machine Attendant Bundler (Bundlers , Other 

Machine Crews and Bag Checker/Stackers) . .. . ... .. . 
Warehousing: 

Senior Charge Hand Warehouse and Despatch ..... . ... . 
Charge Hand Warehouse Despatch Crew . . .... . ... . .. . 
Charge Hand Paper Handling . . . . . . . . . . . . . . . . . . . . . 
Despatcher . . ............... . .. .. . . .. . ..... . 

(Despatcher at Industry Road when required to 
act in a sole charge capacity - 13 .0 cents per hour 
extra) 

Tallyman/Stacker Driver .......... . ... . . .. .. .. . . 
Stacker Driver . ..... . ......... . ............. . 
Tractor Driver .... . ....... .. ..... . ..... . .... . 
Shunter/Loader/Unloader ......... . . . ... .. .. . .. . 
Storeman in charge .. . ...... . ...... . .... .. . . . . 
Storeman . . . .. .. .. ... . . ... . ... ..... ... .... . 
Stores Assistant. . . . .. . . .. ... .. .............. . 

General - All Departments: 
Trainee Machine Operator - Minimum ............. . 

Progressing to - Maximum . . . . . . . . . . . . . . 
Trucker ...................... . ... . ....... . 
General Hand .............. . .... .... .. . . ... . 
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Cent s 
Per Hour 

324.0 
318.6 
311.4 
287.6 
283.0 
331.4 

324.0 
316.6 
296.6 
311.4 
331.4 
324.0 
314.8 
305.6 
296.6 
281.4 

321.7 
318.6 

311.4 
303.2 
296.1 
292.0 
281.4 

287.6 
292.0 
309.4 
297.1 

292.0 

281.4 

321.7 
296.1 
303.2 
311 .4 

294.0 
286.8 
286.8 
279.1 
321.7 
303.2 
279 .1 

270.3 
308.7 
270.3 
267 .8 
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(b) The following rates of pay shall apply to all adult workers employed by 
Paper Coaters (NZ) Limited at Penrose: 

Cents 
Per Hour 

Shift Leading Hand Operator. . . . . . . . . . . . . . . . . . . . . . . 338.0 
Coating and Laminating Machine Operator 

- Minimum . . . . . . . . . . . . 316.6 
- Maximum . . . . . . . . . . . . 323.5 

Senior Slitter Rewinder Operator . . . . . . . . . . . . . . . . . . . . 316.6 
Assistant Slitter Rewinder Operator . . . . . . . . . . . . . . . . . . 291.1 
Infeed and Outfeed Operators . . . . . . . . . . . . . . . . . . . . . . 291.1 
Sheeter Operator. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 302 .9 
Despatch Storeman . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 311.4 
Stacker Driver/General Hand . . . . . . . . . . . . . . . . . . . . . . . 286.8 
Other General Hands . . . . . . . . . . . . . . . . . . . . . . . . . . . . 267 .8 
(c) The following rates of pay shall apply to all adult workers employed by 

N .Z. Forest Products Limited in the Printing Department at Penrose: 

Multi-colour Sheet Fed Letterpress or Offset 

Cents 
Per Hour 

Lithographic Machinist - Journeyman . . . . . . . . . . . . . . 335.0 
Single colour Sheet Fed Letterpress or Offset 

Lithographic Machinist - Journeyman . . . . . . . . . . . . . . 331.5 
Printer Operator - Journeyman . . . . . . . . . . . . . . . . . . . . . 324.0 
Printer Operator - other than Journeyman - of small 

Offset or Duplicating Machine 
- Registering 
- Non-registering 

Cold Type Keyboard Operator - other 

306.2 
282.3 

than Journeyman . . . . . . . . . . . . . . . . . . . . . . . . . . . . 301.5 
Typographer - Journeyman . . . . . . . . . . . . . . . . . . . . . . . 324.0 
Bookbinder/Guillotine Operator - Journeyman . . . . . . . . . . 324.0 
Bindery Assistant - Minimum . . . . . . . . . . . . . . . . . . . . . . 270.3 

Progressing to - Maximum. . . . . . . . . . . . . . . . . . . . . . 293.6 
Printing General Hand . . . . . . . . . . . . . . . . . . . . . . . . . . . 270.3 
( d) A worker covered by this agreement who holds a Trade Certificate approp

riate to his work issued by the New Zealand Trades Certification Board shall be 
paid 12 cents per hour extra, and if such a worker holds an Advanced Trade Certi
ficate appropriate to his work issued by the New Zealand Trades Certification Board 
he shall be paid a further 12 cents per hour making 24 cents per hour in all. 

( e) A tradesman who has completed a recognised apprenticeship in respect of 
the trade at which he is employed pursuant to the provisions of this agreement shall 
be paid 10 cents per hour as an addition to the hourly rate of pay which is pres
cribed therein as being applicable to his employment and his entitlement to this 
additional payment shall have application from either: 

(i) The date of the coming into force of this agreement if prior to that date he 
has already produced to the employer a certificate of due completion 
of the said apprenticeship, or 

(ii) Such later date on which he produces the said certificate to his employer. 

EMPLOYMENT OF JUNIORS 
11. The following rates of pay shall apply to Juniors: 

Under 16½ years of age ..... ....... ...... ... . ... . 
16½ to 17 years of age .... .............. ........ . 

9 

Cents 
Per Hour 

184.5 
199 .1 
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Cents 
Per Hour 

17 to 17½ years of age....................... . ... 215.3 
17½ to 18 years of age . . . . . . . . . . . . . . . . . . . . . . . . . . . 231.8 
18 to 18½ years of age . . . . . . . . . . . . . . . . . . . . . . . . . . . 248.0 
Thereafter ..... .... .......................... Adult Rates 

SERVICE ALLOWANCE 
12. Service Allowances - service allowances shall be paid as follows: 

(i) For service exceeding one year 8 .5 cents per hour. 
(ii) For service exceeing two years a further one cent per hour, making 9 .5 

cents an hour in all. 
(iii) For service exceeding three years a further one cent per hour, making 10.5 

cents an hour in all. 
(iv) For service exceeding four years a further one cent per hour making 11.5 

cents an hour in all. 
(v) For service exceeding five years a further one cent per hour making 12.5 

cents an hour in all. 
(vi) For service exceeding six years a further one cent per hour making 13.5 

cents an hour in all. 
(vii) For service exceeding seven years a further one cent per hour making 14.5 

cents an hour in all. 
(viii) For service exceeding eight years a further one cent per hour making 15.5 

cents an hour in all. 
(ix) For service exceeding nine years a further one cent per hour making 16.5 

cents an hour in all. 
(x) For service exceeding ten years a further one cent per hour making 17 .5 

cents an hour in all. 
(xi) For service exceeding eleven years a further one cent per hour making 18.5 

cents an hour in all. 
(xii) For service exceeding twelve years a further one cent per hour making 19 .5 

cents an hour in all. 
(xiii) For service exceeding thirteen years a further one cent per hour making 20.5 

cents an hour in all. 
(xiv) For service exceeding fourteen years a further one cent per hour making 

21.5 cents an hour in all. 
(xv) For service exceeding fifteen years a further one cent per hour making 

22 .5 cents an hour in all. 
(xvi) Service now accrued qualifies for the allowance. 
(xvii) Service must be continuous so that if a man leaves or is discharged and 

returns to the employer, he commences afresh without service allow
ance and his qualification for the allowance runs from the date of 
return. 

(xviii) Service must be with the same employer and not merely in the industry. 
(xix) Approved leave of absence will not debar any worker from the benefits of 

this sub-clause. 

SPECIAL PAYMENTS 
13. (a) Workers handling materials giving rise to unusually dusty or dirty condit

ions shall be paid 11.4 cents per hour extra while so employed with a minimum 
payment of 91.2 cents per day. 

( c) The Tuber and Bottomer Operators and Assistant Operators employed on the 
tubers or bottomers while the equipment is processing hot melt type adhesives shall 
be paid 11.4 cents per hour while so employed. 
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( c) A worker, when directed to carry out daily routine cleaning or washups of 
the equipment detailed below shall be paid 11.4 cents per hour extra while so 
employed: 

(i) Printing equipment on the Honsel and No. 1 flush cut tubers. 
(ii) PV A and Latex adhesive application equipment. 

(iii) Anti-slip solution application equipment on any machine other than a 
pre-printer. 

(d) The payments provided for in sub-clauses (b) and (c) of this clause shall not 
be cumulative with any entitlement which might accrue from time to time in 
terms of sub-clause (a) of this clause. 

HOLIDAYS 
14. (a) The following are the recognised holidays under the agreement: New 

Years Day and the day following , Anniversary Day or a day observed by mutual 
agreement in lieu thereof, Waitangi Day, Good Friday, Easter Monday, Anzac Day, 
the birthday of the reigning Sovereign, Labour Day, Christmas Day and Boxing 
Day. 

(b) The attention of the parties is drawn to the provisions of the Public Holidays 
Act 1955 which deals with the transference of holidays which fall on a Saturday or 
a Sunday. This provision shall apply to workers covered by this agreement. A worker 
who is employed pursuant to either a continuous shift roster system scheduling 
operations over seven days of the week including any or all of the statutory holidays 
or a day roster system which is similar to the said shift roster system and who is 
rostered off on a statutory holiday observed as New Year's Day, the day following 
New Year's Day, Anniversary Day, Good Friday, Easter Monday, the birthday of 
the reigning Sovereign, or Labour Day, shall in respect of the first day which occurs 
in his next rostered spell of duty which attracts ordinary rate of pay be paid at 
overtime rates of pay for time worked by him on that day in substitution for the 
ordinary rate of pay which would otherwise have been payable to him. 

(c) Payment of wages for the said holidays shall be :made to all persons who per
form work under this agreement at any time during the fortnight ending on the day 
on which the holiday occurs. The employer shall pay one-tenth of a day's ordinary 
wages to each worker in respect of each ordinary day worked by him for the em
ployer during the fortnight ending on the day of any holiday referred to in sub
clause (a) of this clause: Provided that for the purpose of this sub-clause workers 
whose employment is covered by this agreement shall be deemed to be subject to 
the provisions of section 28 (2) of the Factories Act 1946, as amended by section 
6 of the Factories Amendment Act 1956. 

( d) Except in the case of Anzac Day and Waitangi Day when they fall on a 
Saturday or a Sunday, where a rostered day off falls on a statutory holiday the 
worker concerned shall be entitled to payment for any such statutory holiday. 

(e) Except as provided in sub-clause (f), (g), and (h) hereof annual holidays 
shall be granted in accordance with the provisions of the Annual Holidays Amend
ment Act 1974. 

(f) Whenever after the date of the coming into force of this agreement a worker 
has completed five or more years of continuous service with the employer as at the 
date when his annual holidays entitlement pursuant to sub-clause ( e) of this clause 
accrues he shall be entitled to an annual holiday of four weeks instead of the three 
weeks provided for in that sub-clause; Provided that the fourth week of holiday 
shall be paid on the same terms as provided for in sub-clause (e) hereof and may be 
allowed eit her in conjunction with or separately from the first three weeks as the 
employer may decide and as far as practicable to meet the wishes of the worker 
concerned . 
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(g) A worker who has worked on shift for a complete year shall be allowed an 
additional week of annual holidays, paid for on the same terms as provided in sub
clause (e) of this clause. The additional week may be allowed either in conjunction 
with or separately from his holiday entitlement in terms of sub-clauses (e) & (f) 
hereof as the employer may decide and as far as practicable to meet the wishes 
of the worker concerned and a worker who has worked on shift work for part of 
the year only shall be entitled to a corresponding proportion of the additional 
week: Provided that by agreement between the employer and the worker and sub
ject to the approval of the local branch of the union payment may be made for the 
part week in satisfaction of the holiday entitlement. 

(h) Whenever the employer elects to operate and for so long as he continues to 
operate a continuous shift roster system scheduling production over seven days of 
the week and including any or all of the holidays specified in sub-clause ( a) hereof 
rostered shift workers shall work on any or all of such holidays as required by the 
employer, provided that apart from closing down and starting up of plant, plant 
safety and essential services, work shall not be req.uired on the 25th and 26th days 
of December. 

Any shift worker who has worked under the roster and in the course of which 
he has worked his normal rostered hours on any or all of the aforesaid recognised 
holidays shall be entitled to one additional day of annual holiday for each recognised 
holiday so worked subject to the following conditions: 

(i) Any additional annual leave accruing in terms of this sub-clause shall be 
accumulated and taken at such time as the employer may decide and as 
far as practicable to meet the wishes of the worker concerned. 

(ii) Payment for such additional holidays shall be at ordinary rates of pay. 
(i) (1) Subject to the provisions of sub-clauses (2), (3) and (4) hereof a worker 

shall be entitled to special holidays in accordance with the undermentioned pro
visions upon completion by him on or after the date of the coming into force of 
this agreement of the next and each succeeding period of continuous employment 
with the same employer which is specified therein: 

(i) One special holiday of one week after the completion of 10 years and 
before the completion of 15 years of continuous employment with the 
same employer. 

(ii) One special holiday of one week after the completion of 15 years and 
before the completion of 20 years of continuous employment with the 
same employer. 

(iii) One special holiday of two weeks after the completion of 20 years and 
before the completion of 25 years of continuous employment with 
the same employer. 

(iv) One special holiday of two weeks after the completion of 25 years and 
before the completion of 30 years of continuous employment with the 
same employer. 

(v) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years of continuous employment with the 
same employer. 

(vi) One special holiday of five weeks after the completion of 40 years of 
continuous service with the same employer. 

(2) Should a worker become entitled to any special holiday prior to the date 
of the coming into force of this agreement and should such holiday not have been 
taken by him as at that date he shall retain entitlement to such special holiday. 

(3) All such special holidays provided for in this sub-clause shall be paid for on 
the same terms as provided for in subclause (e) of this clause 14 provided that 
these special holidays may be allowed either in conjunction with or separately from 
other holiday entitlements pursuant to this clause as the employer may decide and 
as far as practicable to meet the wishes of the worker concerned. 

(4) If a worker having become entitled to a special holiday leaves his employ
ment before such holiday has been taken he shall be paid in lieu thereof. 
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TERMINATION OF EMPLOYMENT 
15. (a) The employment of any worker shall be terminable by eight hours' 

notice on either side; provided however, that the employer shall be entitled to dis
miss any wo rker summarily for misconduct; provided further that except in the 
case of dismissal for misconduct any worker who is dismissed upon or after report 
ing for work at the usual hour shall be entitled to at least four hours' pay for that 
day. 

(b) Workers shall be paid immediately upon termination of employment if such 
occurs in the employers ordinary office hours, and otherwise when the office norm
ally re-opens. Failing payment as aforesaid the worker shall be deemed to have 
worked his normal hours until he is paid and shall be entitled to wages accordingly. 

SUSPENSION OF EMPLOYMENT 
16. (a) An employer who finds it necessary to cease operations temporarily in 

any department or departments shall be entitled to suspend the employment of 
the employees thereby affected by giving them eight hours notice ; provided, how
ever, that in case of a sudden emergency the employment may be suspended on the 
following conditions:-

(i) Shift workers on shift when the emergency arises shall be given notice of 
suspension as soon as possible and be entitled to pay to the end of the 
shift. 

(ii) The employees on the other shifts shall if possible, be notified of the sus
pension before they leave their homes for work, and if such notice is 
not given to any worker and he reports for work, he shall be entitled to 
pay for eight hours, at such rate or rates as would have been applicable 
had no suspension occurred. 

(iii) Day workers on duty when the emergency arises shall be given notice of 
suspension as soon as possible and shall be entitled to pay up to the end 
of their normal day. Where the emergency arises outside of normal 
hours for day work, day workers shall if possible, be notified of the 
suspension before they leave their homes for work and if such notice 
is not given to any worker and he reports for work he shall be entitled 
to four hours pay. 

(b) No pay under this agreement shall accrue to any worker during any period 
when his employment is suspended under this clause such time to be paid for at the 
appropriate wage rate prescribed by the Minimum Wage Act. 

(c) Notice of such suspension shall be posted up in the mill. 

TRANSPORT 
17. In recognition of the limitations of transport facilities to and from the work

sites of the employer which are located at Penrose, Otahuhu, Kinleith, Tokoroa, 
Maraetai, Pinedale, Whakatane, and Mataura insofar as public or alternative 
transport is not available in certain instances and there is incomplete coverage of 
public transport in other instances and having regard to the spread of working hours 
generally required of workers employed at these sites up to and including coverage 
over twenty four hours of the day and seven days of the week the following pro
visions shall apply: 

(a) Except as hereinafter provided in this clause the employer shall make a 
contribution to each worker so employed towards the cost of his work 
transport at a flat rate of 96 cents for each occasion of his work attend
ance provided that this contribution shall be 48 cents in respect of any 
particular occasion when the employer elects to supply transport one way 
only either to or from the work site as the case may be. 

(b) The payment shall not be applicable in the event that transport facilities are 
made available by the employer to cover a worker's transport to and from 
work. 
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(c) The payment shall not be applicable where the worker resides in either a 
Company house or other Company accommodation on or adjacent to the 
work site where he is employed . 

(d) A worker shall not be entitled to more than one payment in terms o f this 
clause for attendance at work on any one day and he shall only be entitled 
to one payment in respect of a particular work attendance notwithstanding 
that such attendance may span more than one calendar day. 

( e) Transport provisions for call-outs shall continue as a separate entitlement in 
accordance with established practice. 

PAYMENT OF WAGES 

18. (a) Wages shall be paid weekly and during working hours. Wages for each 
week shall be paid not later than on the following Thursday except where the 
incidence of holidays makes this impracticable in which case such wages shall be 
paid as soon after the Thursday as shall be practicable . 

Nothwithstanding the foregoing, other arrangements may be agreed on between 
the employer and local branch of the union. 

(b) The employer shall be entitled to make a rateable deduction from the wages 
payable under this agreement for any time lost by a worker by reason of the default 
of the worker or by reason of his illness or of any accident suffered by him. 

VARIATION OF DUTIES 

19. It shall be the duty of every worker if at any time during his ordinary work
ing hours sufficient work is not available for him in his usual occupation or depart
ment to undertake any other work in the said industry that the employer may 
require him to undertake; provided that whilst engaged on such other work such 
worker shall be paid not less than the rate of wages payable to him in respect of his 
usual occupation or the rate prescribed for the work to which he is transferred 
whichever is greater. 

GENERAL PROVISIONS 

20. (a) The employer shall provide: 
(i) A changing room with hot and cold showers in an easily accessible situation; 

and a separate locker for each worker as near as practicable to his own 
department. 

(ii) A lunch room and/or dining cubicles for shift workers together with facilities 
for boiling water. 

(iii) Adequate protective clothing or equipment shall be provided by the em
ployer and used by the worker whenever the use of such clothing or 
equipment is necessary. 

(iv) Printers and their assistants shall be permitted adequate time for washing 
and changing. 

(b) Workers shall be issued with two pairs of overalls or two smocks to be re
placed when worn out or where appropriate the employer may substitute for each 
suit of overalls an alternative work suit comprising light-weight shirt and light-weight 
trousers. 

(c) (i) Each worker covered by this agreement shall be supplied on request with 
one pair of leather steel-capped working boots or shoes. Replacement shall be upon 
production of such footwear when worn out with a maximum issue of two pairs per 
annum. 

(ii) Should the worker's employment terminate before he has completed 6 
months' service with the employer, he shall retain his issue of leather footwear but 
shall refund to the employer one-sixth of the initial cost of the last issue of foot
wear for each completed month by which his length of employment fa1ls short of 
6 months. 
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(iii) A worker required to work in places where gumboots are necessary, shall be 
issued with one pair of appropriate type on a loan basis. The footwear so issued 
shall be returned when no longer required, failing which the worker shall be liable 
to refund an amount equivalent to the residual value thereof. 

(iv) A worker issued with footwear under the provisions of paragraph (i) of this 
subclause (c) shall, unless he has good and sufficient reasons to the contrary which 
are acceptable to his supervisor, wear the same at all times while he is on duty at 
his workplace. 

( d) All workers shall keep their lockers clean and tidy and place all rubbish in 
covered bins provided for that purpose. 

(e) The management and the Union shall be responsible for seeing that the meal 
room is kept clean and tidy. 

(f) The employer undertakes to continue to operate the existing Company Sick 
Benefit Scheme for workers covered by this agreement. 

(g) No worker shall be employed on power driven machinery unless at least one 
other person is within easy calling distance and can be of immediate assistance in 
case of accident . 

(h) A first aid emergency case, fully equipped shall be kept by the employer in a 
convenient and accessible place at the factory. Accidents shall be reported to the 
employer on sheets provided for that purpose. An ambulance room shall be provided. 

(i) The union upon request shall be granted with the authority of the employer a 
paid stop work meeting of up to two hours duration each quarter on a date and 
time to be agreed to, provided that during such time essential production shall be 
maintained. 

Stop work meetings in excess of the aforesaid limits shall be the subject of 
prior mutual agreement between the employer and the union. 

G) Sufficient tea, milk and sugar shall be supplied free of charge by the employer 
at meal breaks and at rest intervals, provided that the employer may elect to pay to 
each worker 46 cents per week in lieu of such entitlement. 

(k) Each worker who is issued with a personal issue of overalls or smocks by the 
employer shall be entitled to have one pair of overalls or one smock laundered by 
the employer each week provided that the employer may at his option elect to 
issue in lieu of a personal issue one pair of clean overalls or one smock each week 
on a loan basis upon the return of a soiled garment and in which event the employer 
may require the worker to return any personal garment issue previously made. 

(1) When a worker has been notified that he will be required to work overtime 
and the notice is subsequently withdrawn he shall be paid meal money but this 
provision shall not apply in any case where the notice has been withdrawn on the 
previous day or earlier. 

(m) Maternity Leave - the employer will , upon request grant to female employees 
with one or more years of service, maternity leave of absence not to exceed six 
months without pay. The employer may require that such leave be taken at the 
completion of the seventh month of pregnancy. The employee will be required to 
notify the employer in writing one month after the birth of the child if she intends 
t0 return to work. Employees who comply with this provision shall, where practi
cable, return to the job held at the time of taking the leave or to a position not less 
advantageous, in which case their employment shall be deemed to have been con
tinuous for the purpose of determining their annual leave entitlements, long service 
leave entitlements and service payment entitlements. 

(n) Whenever a salaried foreman normally in charge of an operation is absent for 
more than four hours on any one day and the responsibility is not taken over by 
another salaried foreman , then any leading hand who is directed to accept full 
responsibility in the absence of that salaried foreman shall receive a higher duties 
allowance of 4 dollars 78 cents for each day he is so required to act. 

( o) The employer undertakes to have prior discussions with the Union regarding 
any intended transfers and/or terminations of employment which arise because of 
redundancy. Whenever practical these discussions shall be held one month in advance 
of any such intended transfers and/or terminations. 
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PAID SICK LEAVE 
21. (a) After three months continuous service with the employer a worker who 

is prevented from engaging in his employment by reason of sickness or accident 
(but excluding any incapacity for such period as earnings related compensation in 
respect of it is payable in terms of the Accident Compensation Act 1972) shall , sub
ject to the accumulation provisions of sub-clause (g) hereof and to the other pro
visions hereinafter in this clause provided, be entitled in the next nine months of his 
service to paid sick leave of up to ten days and in each subsequent year of service 
to paid sick leave of up to ten days calculated in each instance at the rate of his 
ordinary pay , reduced by the amount of any other payment to which the wo rker 
would be entitled in respect of such incapacity. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday for 
which the worker is entitled to his ordinary pay. 

(c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid . 

( d) The employer may require a claim for sick pay to be supported by a medical 
certificate. 

(e) It shall be obligatory on the worker to ensure notice is given to the employer 
on the first day of absence due to illness. 

(f) The employer shall have the right to require the worker to produce additionally 
a medical certificate at the employer's expense from a doctor nominated by the 
employer. 

(g) Should a worker have an unused sick leave entitlement as at the date of 
coming into force of this agreement he shall retain entitlement thereto. Sick leave 
entitlements which remain unused at the end of each year of service shall be carried 
forward to the next year of service provided that at no time shall the accumulated 
entitlement so carried forward exceed eighty days. 

(h) Where a worker becomes ill after commencing work on a work day covered 
by the provisions of sub-clause (c) hereof prior to the completion of four hours of 
duty and his supervisor approves his release from duty on account of such illness he 
may receive four hours of paid sick leave subject to his having sufficient sick leave 
entitlement accrued under the preceding provisions. 

(i) A worker who becomes incapacitated as a result of illness or injury while on 
annual leave, may, if such incapacity extends over a period of not less than five 
consecutive calendar days within the annual leave period, elect to have the days 
so involved debited against his sick leave entitlement and not against his annual 
leave entitlement to the extent that this may be possible having regard to his 
accumulated sick leave entitlement provided that :-

( a) The worker produced a medical certificate to the effect that he would have 
been unable to workduring the said period. 

(b) The worker returns to duty immediately following the expiry of the original 
annual leave period or the day of expiry of the certified sick leave whichever 
is the later. 

( c) The number of annual leave days so replaced by sick leave days be taken at a 
mutually acceptable time subsequent to his return to duty and be paid for 
as if it were a period of sick leave. 

RIGHT OF ENTRY 
22. The secretary or other authorised officer of the union shall, with the consent 

of the employer (which consent shall not be unreasonably withheld), be entitled to 
enter at all reasonable times upon the premises or works and there interview any 
workers, but not so as to interfere unreasonably with the employers' business. 
The employer shall give recognition to any worker who is appointed chapel delegate 
in the establishment in which he is employed. 
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SETTLEMENT OF DISPUTES OF RIGHTS 
23. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this agreement, or any of 
them, including a dispute on: 

(i) The interpretation of this agreement; or 
(ii) Any matter (not being a personal grievance within the meaning of section 

117 of the Industrial Relations Act 1973) related to matters dealt with 
in this agreement and not specifically and clearly disposed of by the 
terms of this agreement. 

(b) Either the workers' union or the employer or employers who are parties to 
any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such dis
pute shall refer the dispute to a committee consisting of an equal number of repre
sentatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person appointed by 

him. 
( d) A decision reached by a majority of the committee shall be the decision of 

the committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Industrial Court for settlement. 

(e) Subject to the right of appeal conferred by sub-clause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute . 

(f) Any party may appeal to the Industrial Court against a decision of the com
mittee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of 
his intention to appeal. 

(ii) Within 7 days after the date on which that notice has been given, lodge 
with the Registrar of the Industrial Court a written notice of appeal; 
and 

(iii) Specify in each such notice the decision or part of the decision to which 
the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially because 
of the dispute. 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

NOTE: This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973. 

UNQUALIFIED PREFERENCE 
24. (a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement, shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within fourteen days after his engagement, or after this clause 
comes into force as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of the union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 
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(c) Every worker obliged under sub-clause (a) hereof to become a member of the 
union who fails to become a member, as required by that sub-clause , after being 
requested to do so by an officer or authorised representative of the union and every 
worker who fails to remain a member of the union in accordance with sub-clause 
{b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and {b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to 
remain a member. 

{e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

UNDER-RATE WORKERS 

25. (a) Any worker who considers himself incapable of earning the minimum 
wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the Court may from 
time to time appoint for that purpose; and such Inspector or other person 
in so fixing such wage shall have regard to the worker's capacity, his past earnings, and 
such other circumstances as such Inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

{b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again fixed in the manner 
prescribed by this clause; provided that in the case of any person whose wage is 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such Inspector or other person shall think fit. 

{c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

{d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty ofthe employer,before employing a worker at such lower 
rate, to examine the permit or agreement by which such wage is fixed. 

SETTLEMENT OF PERSONAL GRIEVANCES 

26. (a) For the purposes of this clause, the expression "personal grievance" 
means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed or that other action by the employer 
(not being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

{b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance shall 
have the right to submit his grievance in accordance with this procedure; 

{ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor affording him an 
opportunity to remedy the cause of the grievance, the intent being that 
it is desirable, if the circumstances permit it, to settle the grievance 
rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance is 
of such a nature that a direct discussion between the worker and his 
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immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the employer 
or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance , and of the issues, for all subsequent 
consideration of the case; 

(v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chair
man as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation ; 

(vii) If the matter is not settled by the grievance committee, it shall be referred 
to the Industrial Court ; 

(viii) The reference to the Court may be made by the employer or his repre
sentative or by the worker's union or its representative, or by both; 

(ix) The Court, after inquiring fully into the matter and considering all repre
sentations made by or on behalf of the parties, may make a decision or 
award by way of a final settlement which shall be binding on the 
parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed , provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or a position not less advantageous 
to him; 

(iii) The payment to him of compensation by his employer. 
NOTE: This clause has been inserted in accordance with the requirements of 

section 117 of the Industrial Relations Act 1973 . 

APPLICATION OF AGREEMENT 
27. This agreement shall prevail over any other agreement or award made and 

registered pursuant to the Industrial Relations Act 1973. 

19 



1982 

TERM OF AGREEMENT 
28. This agreement insofar as it relates to wages including incorporated allowances 

(but excluding other allowances and special payments for special jobs) as provided 
for in clauses 10 and 11, qualification payments as provided for in clause 10, service 
allowances as provided for in clause 12, and shift allowances as provided for in 
clause 8 shall be deemed to have come into force on the first day of the pay period 
which commenced on or next following the 3rd day of November 1977. All other 
payments shall be deemed to have come into force on the first day of the pay period 
next following the 22nd December 1977 and insofar as all other conditions are 
concerned the agreement shall come into force on the day of the date hereof and 
it shall continue in force until the 22nd day of December 1978. 

In witness whereof the parties hereto have excuted these presents this 11th day 
of February 1978. 

For and on behalf of The New Zealand Printing and Related Trades Employees 
Industrial Union of Workers: C. Bethel. 

For and on behalf of N.Z. Forest Products Limited: T. N. Hetherington. 

MEMORANDUM 
The terms of settlement submitted by the parties have been registered by the 

Commission in terms of Section 65 of the Industrial Relations Act 1973. 
In terms of Regulation 8(3) of the Wage Adjustment Regulations 1974, Amend

ment No. 13 (S.R. 1977 /204) the entitlement to a cost of living allowance, in 
addition to the rates of remuneration prescribed by this collective agreement , shall 
cease with effect from this instrument's operative date for wages. 

Having regard to prevailing circumstances the Commission has, pursuant to 
section 92(2) of the Industrial Relations Act 197 3, consented to the specified period 
for which this agreement is to continue in force being less than one year from the 
date of making. 

(L.S.) G. 0. Whatnall, President. 

E. C. KEATING, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND - 1978 
8470A 
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Published and issued by the Arbitration Court of New Zealand 

N.Z. FOREST PRODUCTS LIMITED PACKAGING AND PAPER PROCESSING 
AND ASSOCIATED PRINTING EMPLOYEES - AMENDMENT 

Dated 29/6/78 

In the Arbitration Court of New Zealand - in the matter of the Industrial Relations 
Act 1973: and in the matter of the N.Z. Forest Products Limited Packaging and 
Paper Processing and Associated Printing Employees Collective Agreement dated 
the 28th day of February 1978. 

In pursuance and exercise of the powers conferred upon it by section 97 (1) (a) 
of the Industrial Relations Act 1973 and for the purpose of remedying a defect in 
the N .z. Forest Products Limited Packaging and Paper Processing and Associated 
Printing Employees Collective Agreement, dated the 28th day of February 1978, 
the Court doth hereby order as follows: 

1. That the said collective agreement shall be and it is hereby amended in the 
manner following: 

Delete Clause 16 (a) (ii) and substitue the following : 
"The employees on the other shifts shall if possible, be notified of the suspen

sion before they leave their homes for work, and if such notice is not 
given to any worker and he reports for work, he shall be entitled to pay 
for eight hours, at such rate or rates as would have been applicable had no 
suspension occurred." 

Dated at Wellington this 29th day of June 1978. 

(L.S.) J. R. P. Horn, Judge. 

MEMORANDUM 
The purpose of this amendment is to correct errors which occurred in the terms 

of settlement transmitted to the Industrial Commission for incorporation into a 
Collective Agreement. 

(L.S.) J. R. P. Horn, Judge. 

E. G-. KEATIN G, GOVE RNM EN T PRINTER, WELLINGTON, NEW ZEALND - 1978 
14452F- M 


