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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of 
the Oampbell Industries Limited Assembly Plant Engineering Workers, 
Storemen, Electricians, and Carpenters-Composite Agreement-between 
Campbell Industries Limited and the New Zealand Engineering, Coach
building, Aircraft, Motor and Related Trades Industrial Union of 
Workers, Northern Industrial District United Storemen and Packers and 
Warehouse Employees' ( other than in Retail Shops) Industrial Union 
of Workers, New Zealand Carpenters and Related Trades Industrial 
Union of Workers, North Island Electrical and Electronics and Related 
Trades Industrial Union of Workers and the Northern (except Gisborne) 
Road Transport and Motor and Horse Drivers and their Assistants 
Industrial Union of Workers. 

The Arbitration Court, having before it the terms of a voluntary settle
ment arrived at in the above-mentioned dispute of interest and submitted 
or notified to the Court pursuant to the provisions of section 66 of the 
Industrial Relations Act 1973, hereby registers as a collective agreement 
the terms, conditions, and provisions set out in the form of submission or 
notification attached hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on 
the parties hereto; and 

2. That the said parties shall respectively do, observe, and perform 
every matter and thing by this collective agreement required to be done, 
observed, and performed, and shall not do anything in contravention of 
this collective agreement but shall in a'li respects abide by and p~rform it. 

In witness of the registration of this collective; agreement the seal of 
the Arbitration Court has hereto been affixed and a Judge of the Court 
has hereunto set his hand, this 23rd day of July 1979. 

(L.S.) 
N. P. WILLIAMSON, Judge. 

Section 66 Form 5 Regulation 9 ( 4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of 
the Campbell Industrial Ltd. assembly plant dispute of interest between 
Campbell Industries Limited and New Zealand Engineering, Coach
building, Aircraft and Related Trades Industrial Union of Workers N.I.D. 
United Storemen, Packers and Warehouse Employees Industrial Union 
of Workers New Zealand Carpenters and Related Trades Industrial 
Union of Workers North Island Electrical, Electronics and Related 
Trades Industrial Union of Workers (Auckland Branch) Northern 
( except Gisborne) Road Transport and Motor and Horse Drivers and 
Their Assistants Industrial Union of Workers. 

2 



8723 

We hereby submit to you a signed copy of the terms of voluntary settle
ment of the above-mentioned dispute of interest arrived at by the parties 
pursuant to Section 66 of the Industrial Relations Act 1973 for registration 
by the Arbitration Court as a coUective agreement 

Dated in Thames this 18th day of June 1979. 

Signed for and on behalf of the Employer Campbell Industries Limited: 
D. C. Nicol. 

Signed for and on behalf of New Zealand Engineering, Coachbuilding, 
Aircraft and Related Trades Industrial Union of Workers: 

E. W. J. Ball. 

Signed for and on behalf of N.I.D. United Storemen, Packers and 
Warehouse Employees Industrial Union of Workers: 

R. A. Ricketts. 

Signed for and on behalf of New Zealand Carpenters and Related Trades 
Industrial Union of Workers: 

H. R. Corrin. 

Signed for and on behalf of North Island Electrical, Electronics and 
Related Trades Industrial Union of Workers (Auckland Branch): 

J. F. Taylor. 

Signed for and on behalf of Northern ( except Gisborne) Road Trans
port and Motor and Horse Drivers and Their Assistants Industrial Union 
of Workers: 

INDEX 
I-Industry 
2-Scope 
3-U ndertaking of Parties 
4-Hours of Work 
5-0vertime 
6-Shifts 
7-Definitions 
8-Wages 
9-Allowances 

I 0-Transfer of Employees 
I I-Deductions 
12-Terms of Employment and Termination 
13-Statutory Holidays 
14-Annual Holidays 
15-Long Service Leave 
I6-Sick Leave 
17-Maternity Leave 
18-Bereavement Leave 
19-Domestic Leave 
20-Payment of Wages 
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·21-Uriion Matters 
22-J ob Delegates 
23-Disputes 
24-Personal Grievances 
25-Application of Agreement and Matters Not Provided For 
26-Medical 
27-Protective Clothing and Equipment 
28-Genernl Working Conditions 
29-Under Rate Workers 
30----Unqualified Preference 
31-Part-Time Workers 
32-General Wage Orders 
33-Jury Service 
34-Term of Agreement 

INDUSTRY 
I. This Agreement made in pursuance of the Industria'l Relations Act 

1973 on this 18th day of June, 1979, between Campbell Industries Limited 
(hereinafter called "the company") of the one part and The New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union 
of Workers, N.I.D. United Storemen, Packers, and Warehouse Employees 
Industrial Union of Workers, New Zealand Carpenters and Related Trades 
Industrial Union of Workers, North Island Electrical, Electronics and 
Related Trades Industrial Union of Workers (Auckland Branch), Northern 
( except Gisborne) Road Transport and Motor and Horse Drivers and 
Their Assistants Industrial Union of Workers (hereinafter called "the 
unions") of the other part. 

Witnesseth that it is hereby mutually agreed between the company and 
the unions as follows. 

SCOPE 
2. (a) This Agreement shall apply to the plant and operations conducted 

by the company within the Thames district. 
(b) This Agreement shall be binding on the company and the unions 

and on each employee of the company who by virtue of the work he 
performs in the above plant is a member of the unions party to this 
Agreement as determined by the Industry clauses of the following awards: 

New Zealand Coach and Motorbody Builders' Employees Award 
Northern, Wellington, Nelson and Canterbury Metal Trades 

Employees (in the motor assembly works) Award 
Northern Industrial District Stores and Warehouse Employees 

Collective Agreement 
New Zealand (with exceptions) Building and Related Industries 

Tradesmen and Other Workers Award 
Northern, Taranaki, Wellington and Otago and Southland Electrical 

Workers Award 
New Zealand General Drivers Award 

(c) This Agreement shall not apply to any student of any recognised 
university, engineering college in New Zealand who engages himself to 
the company for the purpose of obtaining practical experience to supple
ment his theoretical training during the vacation periods, provided that 
this shall not entitle the company to dismiss an employee in order to make 
room for a student. 
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UNDERTAKING OF PARTIES 
3. (a) This Agreement is in recognition that the interest of the employees, 

the unions and the company within the Thames district will be more 
effectively served by a single agreement, between the company and the 
unions, designed for the specific needs of the company and its employees. 

(b) The company and the unions agree that this Agreement shall be filed 
and registered with the Arbitration Court. 

(c) The section of the company's operations in the Thames district which 
a re covered by this Agreement shall be exempted from the provisions of 
the awards which would normally apply in those operations, namely the: 

Northern, Wellington, Nelson and Canterbury Metal Trades 
Employees (in the motor a·ssembly works) Award 

New Zealand Coach and Motorbody Builders Employees Award 
Northern Industria'l District Stores and Warehouse Employees 

Collective Agreement 
New Zealand (with exceptions) Building and Related Industries 

Tradesmen and Other Workers Award 
Northern, Taranaki, Wellington and Otago and Southland Electrical 

Workers Award. 
New Zealand General Drivers Award 

(d) The new rates prescribed in the Agreement shall not be subject 
to any pass on specified in any awards or otherwise agreed to by the 
parties to an award. 

HOURS OF WORK 
4. (a) The ordinary hours of work shall not exceed eight hours on five 

days of the week, Monday to Friday, both days inclusive, and shall be 
worked between the hours of 7.30 a.m. and 5.00 p.m. The times of 
starting and ceasing work between these hours shall be mutually arranged 
in each plant. 

(b) No workers shall be required to work more than four and a half 
hours continuously without an interval for a meal of not -less than half 
an hour, provided that the said period of four and a half hours may be 
extended to not more than five hours where the company allowed a rest 
interval ( as set out below) of not less than ten minutes in every working 
period of not more than three hours. 

(c) A ten-minute rest period shall be aUowed to all workers in the 
middle of each four and a half hours' working period or as near 
as is practicable thereto. However, if a worker is required to work more 
than three hours' continuous overtime he shall be allowed during that' 
period a rest interval of ten minutes. 

OVERTIME 
5. (a) It shall be the right of the company to determine overtime 

arrangements, as may be required. All overtime shall be calculated on a 
daily basis. 

(b) All time worked outside or in excess of the hours of work specified 
in this Agreement by other than shift workers shall be paid at the follow
ing rates: 

(i) Time and a half for the first three hours. 
(ii) Double time for overtime in excess of the first three hours. 

(iii) Double time for all time worked between 12 noon Saturday and 
12 midnight Sunday, and between the hours of 10.00 p.m. 
and 6.00 a.m. weekdays. 
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(iv) Double time for all time worked on any Statutory holiday with 
the proviso that such time be either granted as time off on 
full pay at a later date to be mutually agreed upon, or paid 
automatically at the employee's ordinary rate of pay. 

( c) When overtime work is necessary it shall, whenever reasonably 
practicable, be so arranged that workers have at least nine consecutive 
hours off duty before recommencing work. A worker who recommences 
work at the instruction of the company without nine hours off duty shall 
be paid at double time rates until he is released from duty for such 
period, and he shall then be entitled to be absent until he has had nine 
consecutive hours off duty without loss of pay for ordinary working time 
( as defined in this Agreement) occurring during such absence. 

(d) Where a worker other than a shift worker is required to work so 
that he is unable to attend one of the recognised meal breaks overtime 
rates shall be paid until an interval for a mea1l is allowed. 

(e) When a worker is called back after leaving the place of employment 
to work overtime after 6.00 p.m. a minimum of 3 hours shall ·be paid for. 
For the purpose of this minimum, more than one call completed within 
the consecutive hours shall be deemed to be one call. 

(f) No worker shall be required to work overtime after 5.00 p.m. on 
Friday night or on the night of the union's regular monthly meeting, except 
of emergency or essential services. 

(g) Where general overtime or spot overtime is worked, the company 
reserves the right to refuse this overtime to any worker who has not been 
in attendance for 40 hours ordinary time prior to the said overtime; 
providing that authorised absence on annual leave and absence on accident 
compensation shall be excluded from this proviso. 

SHIFTS 
6. (a) Shifts may be worked as required by the company. The ordinary 

hours of work of a shift worker shall not exceed five consecutive shifts 
of not more than eight hours each or less than six hours each, to be 
worked between the hours of midnight Sunday and 8.00 a.m. Saturday. 

(b) Where shifts are worked: 
(i) A worker required to rotate his shift shall be paid $2.10 per shift 

in addition to ordinary rates. 
(ii) A worker employed only on afternoon shift sha:ll, while so employed, 

be paid $2.75 per shift in addition to the ordinary rates. 
(iii) A worker employed only on night shift shall, while so employed, 

be paid $3 .50 per shift in addition to the ordinary rates. 
For the purpose of this sub-clause, an afternoon shift means any shift 

commencing after 12 noon and finishing at or before midnight, and a 
night shift means any shift finishing subsequent to midnight and at or 
before 8.00 a.m. 

( c) All time worked in excess of the ordinary shift shall be paid at the 
rate of time and a half for the first three hours and double time thereafter. 

(d) Workers on afternoon or night shift shall be allowed half an hour 
crib time without deduction from pay. 

( e) This clause shall apply only when full weekly shifts are worked. 
(f) Conditions of employment of shift worker who are members of the 

Electrica:l Union to whom this agreement applies shall be negotiated between 
the company and the union involved when such shift work is to be 
commenced. 
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DEFINITIONS 
7. For the purpose of this Agreement the following definitions shall 

apply where a worker spends the majority of his time on the work function 
detailed in that definition, except as provided in the clause on Transfer 
of Workers. 

Assemblers: A worker who is engaged in one or more of a variety of 
assembly operations on the production line. 

The work of an assembler shall include assembly of new motor vehicle 
chassis, parts of new motor vehicles, replacement parts, manufacture, 
production, assembling and taking of materials and using equipment and 
tools as required for each function. 

Also, a worker who is engaged in one or more of a variety of sub
assembly operations which supplement the main line, using tools and 
equipment as required for each operation. 

All Other Workers: All other workers not elsewhere specified within 
the cfassifications. 

Audit Clerk: A worker wholly or substantially engaged in all of the 
following functions : , 

(i) The audit of all vehicle models for quality acceptance in all facets 
of assembly as laid down by KD manuals and principals 
specific requests. 

(ii) The development of an audit programme to cover all models at 
each inspection point. 

(iii) The investigation of claims and the correction of procedures as 
and when necessary in the inspection area concerned. 

Bonnet, Boot and Door Fitter: A worker wholly or substantially engaged 
in fitting bonnets, boots and doors. Work includes adjusting the hang of 
components ensuring fit and finish up to required standards. 

Buff House Operator: A worker wholly or substantially engaged in 
buffing and/ or grinding and cleaning on body surfaces within designated 
buff house. 

Driver-Grade I: Under 2 tonnes: A worker substantially engaged in 
driving a company vehicle or vehicles registered under the Transport 
Licensing Regulations and shall include a worker driving such company 
vehicles to and from rail and wharf for assignment or for delivery to a 
depot or other delivery. It shall be part of the ordinary duty of a driver 
to load or unload and assist on any other work in connection with the 
company's business which may be required of him. 

Driver-Grade II: 2-28 tonnes: A worker substantially engaged in driving 
a company vehicle or vehicles registered under the Transport Licensing 
Regulations and shall include a worker driving such company vehicles to and 
from rail and wharf for assignment or for delivery to any depot or other 
delivery. It shall be part of the ordinary duty of a driver to load or unload 
and assist on any other work in connection with the company's business 
which may be required of him. 

Final Sprayman: A worker wholly or substantially engaged in spraying 
of final coats of enamel, acrylic or lacquer to vehicle bodies and sha11 include 
the spray painting of accessories (i.e., small parts). 

Forklift Driver-Grade I: A worker engaged in driving a forklift truck 
under 10,000 lbs including delivery and stacking of production materials 
and loading and unloading of materials, parts and cases. 

Forklift Driver-Grade II: A worker engaged in driving a forklift truck 
over 10,000 lbs including delivery and stacking of production materials and 
loading and unloading of materials, parts and cases. 

7 
Inset-2 



8728 

General Rectifier: A worker with not less than two years' experience 
in the general rectification area and who is competent in performing all 
the work specified in the definition of trim, paint or mechanical rectifier 
and who is wholly or substantially engaged in the total application of the 
same specified work. 

Gun Spot Welder: Worker wholly or substantially engaged in operating 
spot welding guns or portable seam welders. The work includes the 
positioning and welding of materia:ls in sub-assembly and main jigs. 

Indentured Tradesman: "Indentured Tradesman" means a worker 
employed as such who has completed a recognised apprenticeship to any 
of the branches of the trades covered by this agreement. 

A worker shall be classified as an indentured tradesman from the date 
on which the worker produces to his employer his Certificate of Due 
Completion of Apprenticeship, or other documentary proof as the case 
may require where the apprenticeship was completed overseas. 

Lead Applicator: Worker engaged in applying of lead into body seams 
and the building up of body metal surfaces. Work includes filing and 
profiling as required. 

Material Handler: A worker .engaged in work related to the handling 
of cases, unpacking, identification and checking and distributing of produc
tion materials and parts, associated stores duties and the packing of 
materials and parts. 

Metal Finish Mark Up (Production): A worker wholly or substantially 
engaged in interpreting and marking up work to be done by 'line workers 
necessary to bring work up to the required standard. 

A distinction between these workers and inspe~tors is made due to the 
nature of the work performed. 

Metal Finisher: A worker wholly or substantially engaged in the finish
ing and preparing of body metal including doors and bonnets as well as 
performing solder repairs. Work is to be carried out with the use of tools 
and equipment as required for such functions. 

Paint Mixer: A worker wholly or •substantiaUy engaged in operating a 
paint agitating plant and reducing the paint to specified viscosities. Work 
includes the straining of paint and delivery of liners to pressure pot locations 
and the reporting of foreign matter ( e.g., sediment) found in paint. 

Paint Process Worker: Worker engaged in one or more of the following 
functions: 

Dry sanding of bodies, cleaning, preparing and masking bodies for 
painting and applying deadeners and sealer~. Also to include all 
operations in Dip Tank area. 

Paint Sprayman: Worker engaged in the spraying of paint, other than 
final coat, to vehicles and components. Work shall include the painting of 
wheels and vehicle interiors. 

Production Welder: A worker wholly or substantially employed to use 
limited welding skill in electric and/ or gas welding (including CO2) pro
duction work of repetitive nature. Work shall include the positioning and 
welding of materials in sub-assembly and jigs. 

Progress Chaser: Worker wholly or substantially engaged in collecting, 
recording and distributing progress information as directed by production 
management. 

Quality Control Inspector: Worker wholly or ·substantially engaged in 
the inspecting of quality work and comparing to the standard of quality 
as laid down to pass vehicles and/ or components to the next department. 

Work includes the correct entering of faults on appropriate reoords. 
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Sewing Machinists: Worker wholly or substantially engaged in stitching 
and fabricating trim material and components including the interpreting 
of trim codes and patterns. 

Steam Cleaner Operator: Worker engaged substantia:lly in the operating 
of steam cleaner cleaning bodies, small parts and components using tools 
and equipment as may be required. 

Storeman: Worker engaged in issuing materials or parts from production 
or general stores namely Dangerous Goods Store and Stock Item Store. 
Duties to include ensuring correct location of storing and ensuring required 
stock levels are maintained, keeping related records, receiving into and 
dispatching from store. Also assists with identification of unmarked 
material. To include worker employed in Inwards Goods Office. 

Tectyl Spray Operator: Worker wholly or substantially engaged in the 
spraying of tectyl rust prevention oil or similar products to vehicles, bodies 
or components. 

Tradesman: Worker not qualified by apprenticeship but who has com
p'leted comparable training in any branch of the trade covered by this 
agreement, but shall not include workers covered by any other classification 
contained in this agreement. 

Trainee: Worker with little or no previous experience in the job in 
which he is training or attaining skills. Such period of training shall not 
exceed three months after which period if suitable he shall be paid the 
rate for the job for which he has been training. 

Trim or Paint or Mechanical Rectifier: A worker wholly or substantially 
engaged in ad justing, preparing and replacing damaged or defective material, 
or defective material previously installed and performing paint repairs and 
touch-ups. 

Undersealer: Worker engaged in applying underbody insulation and 
sealers. Includes the use of spray equipment. 

Wet Sander: Worker engaged in sanding vehicle bodies and/ or parts 
which have been washed in water or any other liquid to assist in the sand
ing process. 

WAGES 

8. (a) Rates of pay shall be seen as including payment for all features 
of a particular job including skill and various conditions continually 
associated with that job. 

Group A 
1. Assembler 
2. Paint process worker 
3. All other workers 
4. Material handler 

Group B 
1. Bonnet, boot and door fitter 
2. Sewing machinist 
3. Gun spot welder 
4. Production we1lder 
5. Trainee metal finisher 
6. Trainee sprayman 
7. Trainee quality control inspector 
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8. Wet sander 
9. Steam cleaner 

10. Production markup-Metal finish 
11. Tectyl spray operator 
12. Driver-Grade I 
13. Forklift driver-Grade I 
14. Storeman 

Group C 
1. Paint sprayman (prime) 
2. Paint mixer 
3. Undersealer 
4. Trim, paint and mechanical rectifier 
5. Progress chaser 
6. Driver-Grade II 
7. Forklift driver-Grade II 

Group D 
1. Buff house operator 
2. Final sprayman (colour) 
3. Metal finisher 
4. Lead applicator 
5. General rectifier 

Group E 
1. Quality control inspector 

Group F-Core Tradesman 
1. Fitter 
2. Fitter welder 
3. Motor mechanic 
4. Spray painter 
5. Panel beater 
6. Audit clerk 
7. Carpenter 

Group G- Indentured Tradesman 
1. Fitter 
2. Fitter welder 
3. Motor mechanic 
4. Spray painter 
5. Panel beater 
6. Carpenter 

Group H 
1. Registered electrician 

Group I ..... . 
1. Registered electrical technician 

Registered electronic technician 

Group J 
1. Chargehand 

c/hr 

348.7 

364.9 

379.2 

395.00 

406.00 

419.3 

436.8 

406.7 

Group K 423.5 
1. Senior chargehand 

(b) Service Allowance: The above rates will attract the following service 
increments: 
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c/hr 
8 cents per hour after 3 months' service (8) 
8 cents per hour after 6 months' 1service (16) 
8 cents per hour after 1 year's service (24) 
6 cents per hour after 2 years' service (30) 
6 cents per hour after 3 years' service (36) 
6 cents per hour after 5 years' service ...... ( 42) 

Adjustments to the hourly rates specified in the above clause for the 
service increments detailed in this sub-clause shall be made, and shall be 
effective from the first day of the week following the qualifying anniversary 
of the employee's commencement with the company. 

To qualify for payments under this sub-clause service must be continuous. 
If a worker leaves or is discharged and subsequently returns to the 
company's employ, he shall be regarded as a newly-hired employee for 
the purpose of ascertaining payment under this sub-clause. 

Service shall be deemed to be continuous notwithstanding any absence 
from work on account of sickness which would qualify as sick 'leave, leave 
without pay lawfully granted by the company, or any other unpaid 
absence with reasonable cause, proof whereof shall be upon the worker: 
provided that in the case of an absence for any of the foregoing reasons 
extending beyond 30 days, the period of the absence shall not count 
in determining the date upon which the worker qualifies for a service pay
ment under this sub-clause. This provision shall not apply to absence 
covered by the Accident Compensation Commission Act 1972. 

( c) Tradesmen in Group G who are holders of Trade Certificates or 
Advanced Trade Certificates shall receive the following allowances in addi
tion to the rates in sub-clause 8 (a). These shall apply only as from the 
date the worker produces to the company a notification from the New 
Zealand Trade Certification Board that he has passed the examination 
for that certificate for the trade in which he is employed: 

New Zealand Trade Certificate ..... . 
New Zealand Advanced Trade Certificate 

13.2 c/hr. 
13.2 c/hr. 

(d) A registered electrician who holds the electrician's Advanced Trade 
Certificate shall be paid 13 .2 c / hr in addition to the rate prescribed in 
sub-clause (a) of this clause. Where a registered electrician, registered 
electrical technician or registered electronic technician holds a second 
Advanced Trade Certificate he shall be paid an additional 6.6c/hr. 

(e) An electrician who is actually placed in charge on a job on which 
two or more other men covered by this agreement, other than apprentices, 
are employed shall be considered the chargeman, and shall be paid 
16.5 c/hr in addition to the rates prescribed in sub-clause (a) of this 
clause. 

ALLOWANCES 

9. The allowances prescribed in this clause unless otherwise specified 
shall be paid irrespective of the times at which the work is performed and 
shall not be subject to any premiums or pena;lty additions. 

(a) Where a worker is required to work more than one hour's overtime 
after the normal hour of ceasing work on any day Monday to Friday 
inclusive, or after 1.00 p.m. on Saturday, Sunday or any statutory holiday 
the company shall supply a suitable meal or pay a meal allowance at the 
rate of $2.20 per meal. 

11 



8732 

When working protracted overtime either a suitable meal shall be 
provided or a meal al'lowance paid every 4½ hours that overtime continues, 
provided workers are required to continue working after the meal interval; 
and provided further that the period of 4-½ hours may be extended by 
agreement. 

(b) The company shall provide tools required within its operation; 
such tools ,shall remain the property of the company and not be taken 
off the premises. In the event of termination all tools issued to an employee 
shall be· returned to the company in good condition (fair wear and tear 
excepted) or replaced at the worker's expense. However, tradesmen may 
be required to supply tools and/ or precision instrumen~s they would 
customarily use in their trade and shall be paid 8.4 c/hr tool allowance. 
The company shall insure such tools against loss by theft or fire. Payment 
of this allowance is subject to each tradesman being instructed to supply 
tools by the company. 

Every worker who is in receipt of this allowance shall provide and 
maintain in good order an adequate kit of tools to be available when 
required for work. Minimum standard of tools to be prescribed as in 
current awards. 

( c) Any worker whose employment involves repair or maintenance work 
or such other work as may be agreed upon between the unions and the 
company and which is dirtier than normal working conditions shall be 
paid 10.78 c/hr extra with a minimum of 86.24 c/ day. 

Workers engaged on the following functions shall receive this allowance: 
Dip tank operator 
Undersealer (spraying bitumastic paint) 
Buff house operator 
Caustic bath operator 
Paint mixer 

(d) Any worker required to work in any compartment or confined 
space where the beat exceeds 43 degrees Celsiu~ shall be paid, for the 
duration of that work, a special heat rate computed at ordinary time rates, 
in addition to the rate of wages to which is entitled. 

(e) Any worker who supplies him/herself with approved safety footwear 
and wears them at work shall receive a reimbursement allowance of 
seventy (70) c/week towards the cost of such footwear. The company 
shall, without notice, be entitled to cease making such payments to employees 
who fail to wear their footwear at work. 

(f) Where workers are engaged on work from ladders, bosun's chairs, 
free-swinging stages or on other work involving the ri~k of faH, they shall 
be paid the extra following rates: 

Over 12 feet and up to 40 feet .. ... . 
Over 40 feet and up to 65 feet 
Over 65 feet and up to 130 feet ..... . 
Over 130 feet 

12.1 c/hr 
13.2 c/hr 
15.4 c/hr 
16.5 c/hr 

(g) Workers employed on oxy-acetylene or electric arc welding more 
than one hour per day shall be paid 70 cents for that day in addition to 
their rate of pay. 

(h) In addition to the wage rates prnscribed for electricians and electri
cal technicians, an electrician who has applied for registration, paid the 
appropriate fee and received his registration from the Electricians Registra
tion Board under the Electricians Act 1952 and its amendments, shall be 
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paid $4.50 extra for each week or part of a week. This payment shall be 
made for annual holidays. 

This payment takes into account the qua'lifications, responsibilities, 
obligations, restrictions and penalties imposed by the Electricians Act 1952 
and its amendments, with particular reference to: 

Section 10: Restrictions on registration 
11 : Qualifications for registration 
14: Mode of registration 
17: Cancellation of registration 
20: Persons who may do electrical wiring work 
24: Inspector of electrical wiring work 
27: Suspension or removal of name from register where work 

is defective 
30: Board of appeal 
31 : Offences-work dangerous to life 
32: Offences-false or fraudulent representations to Board 
37: Regulations 

(i) Where a registered ,electrician is employed as the sole electrical 
tradesman in an undertaking he shall be paid 7.7 c/hr in addition to the 
rate prescribed in sub-clause (a) of clause 8: provided that the employer 
or manager is not the holder of the same registration or higher qualifications. 

(j) Electricians employed festooning on exteriors of bui1ldings above 
20 ft. from the ground, or above 20 ft. from the floor level on which they 
are working, and in places where a bosun's chair or similar appliance 
is used, shall in addition to their ordinary wages, receive 55 c/day or part 
of a day. 

(k) Any worker required to work in a used sewer chamber or outfall 
or otherwise required to come into contact with faecal matter in a sewer-
age plant shall be paid double time with a minimum of two hours. 

TRANSFER OF EMPLOYEES 
10. The need to move employees between jobs may arise from a variety 

of circumstances such as emergency situations, staff shortages or employee 
absence. When workers are transferred to perform other tha:n their usual 
duties the following provisions shall apply: 

(a) In the majority of cases temporary absence will be covered by 
employees in jobs of the same category and no problem of pay will thus 
arise. 

(b) If the rate of pay for the job to which he is transferred is higher 
than his usual rate such worker shall remain on his usual rate of pay 
for a maximum of two hours. After working for more than two hours on 
such a higher paid job an employee shall be paid all of that working day 
at the higher rate of pay and will continue to receive such a higher rate 
of pay until he returns to his normal job. 

(c) If a worker's rate of pay is higher than that of the job he has 
been temporarily transferred to he shall stay on the higher rate until a 
permanent transfer is made, at which time he shall receive the rate for 
that job category. No worker shall be permanently transfierred to a job 
with a lower rate of pay without notification to that worker and the job 
delegate or without the worker's consent. 

DEDUCTIONS 
11. (a) Deductions may be made from the weekly wages for time lost 

by default, sickness (except as provided for in this agreement) or accident. 

13 



8734 

(b) The company shall have the right to deduct from the wages and 
all other monies due to the employee at the date of termination of employ
ment, the remaining value of any articles of clothing or equipment, after 
allowance for fair wear and tear. 

TERMS OF EMPLOYMENT AND TERMINATION 
12. (a) During the first four weeks of employment one hour's notice of 

termination of employment shall be given by either party and such employee 
shall be deemed to be a probationer. Should a probationer be considered 
to be unsuitable for employment by the company he may be terminated 
with one hour's notice. A right of appeal against such termination is 
provided under the Grievance Procedure laid down in this agreement. 

(b) After the initial four weeks' employment one week's notice shall be 
given by either party and such employee shall be deemed to be a weekly 
worker. If such week's notice is given before mid-day it shall run from the 
time of commencement of work on the day on which it is given; if given 
after mid-day such notice shall run as from the end of the day on which 
it is given. 

(c) Where employment is terminated without the notice required by this 
clause, the requisite period of notice shall be given or forfeited as the 
case may be. 

(d) Nothing in the clause shall prevent the summary termination of 
employment for serious misconduct. 

(e) Each employee, on leaving or being discharged from his employment, 
shall on application be given a certificate of service in writing stating the 
position held and the length of his service. 

(f) The absence of an employee from work for a continuous period 
exceeding five working days without consent of the company or without 
notification to the company of the reason for such absence shall be seen as 
evidence that the employee has abandoned his employment. In the event 
that this sub-clause applies no additional notice under this clause need be 
given by the company. 

STATUTORY HOLIDAYS 
13. (a) Statutory holidays shall be allowed on every Christmas Day, Boxing 

Day, New Year's Day, 2nd January, Waitangi Day, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning sovereign, Labour Day, 
and Anniversary day or a day in lieu of Anniversary Day. 

(b) In the event of a holiday other than Anzac Day or Waitangi Day 
falling on a Saturday or Sunday, such a holiday shall be observed on the 
succeeding Monday. When two successive holidays fall on Saturday and 
Sunday, they shall be observed on the following Monday and Tuesday. When 
the successive holidays fall on a Sunday and Monday, they shall be observed 
on the relative Monday and the following Tuesday. 

(c) Workers who are entitled to be paid for the holidays set out in sub
clause (a) of this clause shall be all those who have been working or on 
paid leave at any time during the fortnight immediately preceding the day 
on which the holiday occurs, provided that workers on paid leave resume 
their employment. No payment over and above the ordinary day's wage 
shall be made to any worker for a holiday which falls on what is not 
ordinarily a working day except for work actually performed on such day. 

(d) The company shall pay one-tenth of a day's ordinary wages to each 
worker in respect of each ordinary day actually worked by him during 
the fortnight immediately preceding any holiday referred to in sub-clause 
(a) of this clause, provided that for the purposes of this sub-clause workers 
who are on leave as provided in this agreement shall be deemed to be 
working. 
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ANNUAL HOLIDAYS 
14. (a) Except as otherwise provided every worker shall at the end of 

each year of his employment with the company become entitled to an 
annual holiday of three (3) weeks as provided in the Annual Holidays 
Act 1944 and subsequent amendments. 

(b) Upon completion of three (3) years' continuous service with the com
pany every worker shall for the third and subsequent years be entitled to 
an annual holiday of four (4) weeks instead of three (3) weeks, paid in 
accordance with Section 3A of the Annual Holidays Amendment Act 1974. 

The fourth week's holiday may be taken in conjunction with or separately 
from the first three week's holiday as the company may decide. In exercising 
this function the company may roster the fourth week's holiday to ensure 
continuity of production; wherever practicable the preference of employees 
will he considered. 

(c) In addition to the annual holidays provided in sub-clause (a) and 
sub-clause (b) of this clause shift workers regularly and continuously 
employed on afternoon or night shifts or on two or three rotating shifts 
shall be allowed one week's extra holiday upon completion of the year's 
service as a shift worker; the extra week may be allowed either in conjunction 
with or separately from the holidays provided in this clause as the company 
may decide. Any worker who is regularly and continuously employed for 
over one month but less than 12 months, on shifts shall be allowed a 
corresponding proportion of the extra week's holiday. Such additional 
week shall be paid in accordance with Section 3A of the Annual Holidays 
Amendment Act 1974. 

(d) The provisions of the Annual Holidays Act 1944 shall apply in the 
following circumstances: 

Annual holidays taken in advance 
Termination of employment with less than one year's service with 

the company 
Periodic cessation of work at time of annual plant shutdown 
Annual holiday taken in more than one period 
Termination of employment 1-3 weeks' notice. 

(e) Where the employment of a worker entitled to an annual holiday 
of four weeks is terminated the company shall forthwith pay to the worker 
in addition to all other monies due to him an amount equal to 8 per cent 
of his gross earnings since the most recent cut-off date for the purpose 
of calculating holiday pay. 

(f) Where practicable, the company shall give at least one month's notice 
to the . employees of annual holidays pending and each employee shall 
be advised of the date on which he is required to commence his holiday. 
Where practicable the company shall give at least two months' notice 
to employees of annual leave to be taken at a time of plant shutdown 
and the dates of such plant shutdown. 

LONG SERVICE LEAVE 
15. (a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of two weeks after the completion of 15 years 
and before the completion of 25 years of continuous service 
with the company. 

(ii) One special holiday of thr~e weeks after the completion of 25 years 
and before the complet10n of 35 years of continuous service with 
the company. 
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(iii) One special holiday of four weeks after the completion of 35 years 
and before the completion of 40 years of continuous service 
with the company. 

(iv) One special holiday of five weeks after the completion of 40 years' 
continuous service with the company. 

(b) Where a worker has become entitled to or has taken a special holiday 
of two weeks in lieu of having completed 20 years' continuous service, the 
holiday shall be deemed to be taken in lieu of having completed 15 years 
of continuous service. 

Where a worker has become entitled to or has taken a holiday of three 
weeks in lieu of having completed 30 years' continuous service, the holiday 
shall be deemed to be taken in lieu of having completed 25 years' continuous 
service. 

( c) Should a worker have completed 25 years' continuous service with 
the company prior to the date of this agreement, he shall not be entitled 
to the special holiday provided in paragraph (i) of mb-clause (a) of this 
clause. Should a worker have completed 35 years of continuous service 
with the company prior to the date of this agreement, he sha11 not be 
entitled to the special holiday provided in paragraphs (i) and (ii) of sub
clause (a) of this claPse. Should a worker have completed 40 years of 
continuous service wiith the company prior to the date of this agreement, 
he shall not be entitled to the special holiday provided in paragraphs (i), 
(ii) , and (iii) of sub-clause (a) of this clause. 

( d) When a worker retires from the service of thc- company after not 
less than 10 years' continuous service but less than 15 years' continuous ser
vice with the company he shall be deemed to have accrued a proportionate 
entitlement to the special holiday under paragraph (a) of this clause. This 
shall be paid on the calculation: 

Actual years of service ( in complete years) 

15 
of two weeks' pay. Retirement for this purpose shall mean the close of 
a working career through age and/or infirmity. 

( e) All sudh special holidays provided for in \Sub-clause (a) of this 
clause shall be paid at average weekly earnings and may be taken in one 
or more periods and at .such time or times as may be agreed by the 
company and the worker. 

(f) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

(g) No worker shall during any period when he is on special leave 
engage in any employment for hire or reward. 

(h) In calculating length of service time spent on the company's inactive 
roll shall be deducted from the elapsed time since the commencement of 
any employee's service with the company. 

(i) If a worker leaves or is discharged and subsequently returns to the 
company's employ he shall be regarded as a newly-hired employee and 
his service shall commence from the date of such re-employment. 

SICK LEAVE 
16. (a) After six months' continuous service with the company a worker 

shall be entitled to payment for absence from work due to personal sickness 
for a period of five days. 
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(b) After twelve months' continuous service with the company a worker 
shall be entitled to a further five days' sick pay calculated at his ordinary 
rate of pay. 

After the second and subsequent years' service a worker shall be entitled 
to sick pay for up to 10 days calculated at his ordinary rate of pay, for 
each year of service. 

(c) Sick pay shall accumulate up to a maximum of forty-five days by 
forwarding from one year to another any unused sick pay of up to forty 
days, providing that payment for any absence on account of sickness shall 
not exceed 5 days at any one time. 

(d) Sick leave shall not be taken in respect of any Statutory or other 
holiday for which the worker is entitled to full pay or for any absence 
reimbursed by the Accident Compensation Commission. 

Sick leave pay for a day shall be calculated according to the worker's 
hourly rate on the basis of an eight-hour working day. 

(e) The worker shall ensure that notice is given to the company on the 
first day of absence due to illness at which time the company may require 
that a medical certificate be obtained. 

(f) The company shall also have the right to require the worker to produce 
an additional medical certificate at the company's expense from a doctor 
nominated by the company. 

(g) Where a worker is absent on account of sickness for a continuous 
period exceeding one week and is entitled to sick pay for more than five 
days, the company shall pay to the worker sick pay for the first five days 
and thereafter at the worker's request the maximum allowable income as 
provided under the Social Security Act in respect of such period beyond 
one week provided that the total payment in respect of absence does not 
exceed the worker's accumulated sick pay entitlement. 

MATERNITY LEA VE 
17. When a woman leaves her employment to have a baby and resumes 

work within six months, the period of absence shall not be counted as 
service, but she shall retain the seniority she has attained before the break 
in the service with respect to sick pay, service pay, qualifications for a 
fourth week's holiday where applicable and special holidays for long service, 
provided a suitable position is available for her and the worker shall give 
two weeks' notice of her wish to return to work. 

BEREAVEMENT LEAVE 
18. (a) A worker shall, subject to satisfactory proof being produced, be 

allowed bereavement leave of up to three days at ordinary rates of pay 
on the death in New Zealand of the employee's wife, husband, child, father, 
mother, brother, sister, grandfather, or grandmother. Upon application 
by the employee and at the company's discretion this entitlement may be 
extended to cover the death of a father-in-law or mother-in-law. 

(b) The right to such leave shall depend upon the compliance with the 
following conditions: 

(i) The employee shall give to the company notice of his intention to 
take such leave as is reasonably practicable after the death of 
such relation. 

(ii) The employee shall not be entitled to leave under this clause in 
respect of any period which coincides with any other period of 
leave entitlement. 

(iii) For the purposes of the clause the words "wife" and "husband" 
may include a partner in a stable de facto relationship. 
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DOMESTIC LEA VE 
19. Where a worker has an unused sick leave entitlement, on producing 

a medical certificate, leave on ordinary pay of up to five working days in 
any one year may be granted to a married employee who finds it essential 
to remain at home in an emergency in event of a spouse's illness. 

PAYMENT OF WAGES 
20. (a) Wages shall be available weekly, not later than Thursday (in cases 

of workers employed on afternoon or evening shifts wages shall be paid 
on Wednesday) and during working hours except when a holiday falls 
on Friday wages shall be available not later than Wednesday. Wages 
shall be paid in cash provided that the company may pay wages by cheque 
or by lodgement at a Trading Bank to the credit of an account standing 
in the name of the worker. 

(b) Each worker shall be entitled to a statement showing full details of 
his earnings for each day and any deduction therefrom. 

(c) The company shall keep a time and wages book or system showing 
the name of each worker, the hours worked each day and the wages and 
a1lowances paid each week. 

(d) A receipt for wages paid shall be signed by the worker at the time 
of payment and this signature shall be good and sufficient discharge. 

(e) Notwithstanding any provision in this agreement an employer may 
pay the amount of wages due to any worker to the nearest dollar above 
the precise calculation and the nearest dollar payment above the calculation 
is carried forward as a deduction into the following calculation. 

UNION MATTERS 
21. (a) Right of Entry: The Secretary or any other authorised representa

tive of the union of workers bound by this agreement shall with the consent 
of the Personnel Manager or his duly authorised agent (which consent shall 
not be unreasonably withheld) be entitled to enter at all reasonable times 
upon the premises or works covered by this agreement and there interview 
any individual member of his union, who is an employee of the company 
but not so as to unreasonably interfere with the company's business. 

(b) Notification: The company shall upon written request by the Secretary, 
within one month after receipt of such request, supply to the union a list 
of names and addresses of all employees coming within the scope of this 
agreement but such request shall not be made more often than once every 
three months. 

(c) Agreement to be posted: The company shall at all times cause to be 
exhibited and maintained in a conspicuous place, within the plant, a copy 
of this agreement in such a position as to be easily accessible to the employees 
in the plant. 

(d) Union dues: The company shall deduct union dues for all workers 
covered by this agreement who have been in its employment for two weeks 
and shall remit them to the district office of the union at regular intervals. 
The manner of deduction and of remittance shall be determined by agree
ment, between the district secretary of the union and the employer in respect 
to each establishment. When the employer starts to deduct the union fees 
from new workers he shall forward the worker's name and address to the 
district union secretary. 

JOB DELEGATES 
22. (a) Each elected job delegate shall be recognised as such upon the 

company's receipt in writing from the respective secretary of the union 
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of the delegate's name, his term of office and what authority the delegate 
will have in acting on behalf of the union and its members. 

It sha'll be a condition of such recognition that whenever any question, 
problem or dispute arises, the delegate shall first approach management 
so that an attempt may be made to resolve the question, problem or 
dispute at that point. 

(b) Whenever a job delegate wishes to leave his job on union business, 
he may do so after informing his foreman or production supervisor. 1:he 
job delegate may perform his function only within those areas for which 
he has been elected. 

Before entering the foreman's area the job delegate should observe the 
courtesy of advising that foreman or the relevant production supervisor that 
he is entering to discuss a union matter with his members. 

( c) Job delegates as defined shall be entitled to attend meetings or 
conferences of the union up to a maximum of 24 hours per annwn at 
ordinary time rates provided that reasonable notice of the meeting is 
received from the union and provided further that the delegate's absence 
does not unduly affect norma'l production. 

DISPUTES 
23. (a) The procedure set out in the succeeding provisions of this clause 

shall apply to a dispute of rights between the parties bound by this agree
ment, or any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

Section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by terms of this instrument. 

(b) Either the unions or the company who are parties to any such dispute 
may invoke the procedure. 

(c) The unions and the company shall refer the dispute to a committee 
consisting of an equal number of representatives appointed respectively by 
the unions and the company, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a person 

appointed by him. 
(d) A decision reached by a majority of the committee shall be the 

decision of the committee; but if the members of the committee ( other than 
the chairman) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall be the decision of the committee; or 
(ii} Refer the dispute forthwith to the Arbitration Court for settlement. 

(e) Subject to the right of appeal conferred by sub-clause (f) of this 
clause, the decision of the committee shall be binding on the parties of the 
dispute. 

(f) Any party may appeal to the Arbitration Court against a decision of 
the committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee 
has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within 7 days after the date on which that notice has been given, 
lodge with the Registrar of the Arbitration Court a written 
notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision 
to which the appeal relates. 
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(g) The essence of this clause being that, pending the settlemen! of the 
dispute, the work of the company shall not on any account be impeded 
but shall at all times proceed as if no dispute has arisen, it is hereby 
provided that: 

(i) No worker employed by any employer who is party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute. 

(ii) While the provisions of this clause are being observed the company 
shall not by reason of the dispute, dismiss any worker directly 
involved in the dispute. 

(N.B. This clause has been inserted in accordance with the requirements 
of Section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 
24. (a) For the purpose of this clause, the expression "personal grievance" 

means any grievance that a worker may have against the company because 
of a claim that he has been unjustifiably dismissed, or that other action 
of the company (not being an action of a kind applicable generally to 
workers of the same class employed by the company) affects his employment 
to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accord
ance with this procedure. 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, affording 
him an opportunity to remedy the cause of the grievance, the 
intent being that it is desirable, if the circumstances permit it, 
to settle the grievance rapidly and as near as possible to the 
point of origin. 

(iii) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between 
the worker and his immediate supervisor would be inappropriate, 
the worker shall notify the branch secretary or secretary or duly 
authorised representative of his union who, if he considers that 
there is some substance in the personal grievance, shall forthwith 
take the matter up with the company or its representative. 

(iv) If the matter is not disposed of in a discussion with the company 
or its representative, the grievance shall be reduced to writing 
in a statement setting out all the facts relied on. The statement 
shall establish the nature of the worker's grievance and of the 
issues for all subsequent consideration of the case. 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the unions and the company, 
with or without a chairman as the parties may decide. 

(vi) The company shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation. 

(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Arbitration Court. 

(viii) The reference to the Court may be made by the company or its 
representative, or by the worker's union or its representative 
or by both. 
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(ix) The court, after enquiring fully into the matter and ~onsidering all 
representations made by or on behalf of the parties, m~y make 
a decision or award by way of a final settlement which shall 
be binding on both parties. 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievance under ~he proced1;1res 
hereinbefore provided and to abstain from any action that might 
impede the effective functioning of the procedures. 

(c) For the purpose of ensuring that the work of the company shall not 
be impeded but shall at all times proceed as if no dispute relating to the 
personal grievance had arisen: 

(i) No worker employed by the company who is party to the dispute 
shall discontinue or impede normal work, either totally or 
partially, because of the dispute. 

(ii) While the provisions of the procedure for the settlement of the 
personal grievance are being observed, the company shall not, 
by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(d) Any statements made or informaton given in the course of the 
proceedings before a grievance committee or the Court in respect of an 
alleged unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement 
decision or award made under this clause may, if it includes a finding that 
the worker was unjustifiably dismissed, provide for any one or more of 
the following: 

(i) The reimbursement to him of a sum equal to the whole or any 
part of the wages lost by him. 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him. 

(iii) The payment to him of compensation by the company. 
(N.B. This clause has been inserted in accordance with the requirements 

of Section 117 of the Industrial Relations Act 1973.) 

APPLICATION OF AGREEMENT AND MATTERS NOT PROVIDED 
FOR 

25. The essence of this agreement being that the work of the employer 
shall not on any account whatsoever be impeded but shall always proceed 
as if no dispute had arisen, it is provided that if any dispute or difference 
not satisfactorily resolved through the above grievance procedure shall 
arise between the parties bound by this agreement, as to any matter arising 
out of or connected therewith and specifically dealt with in this agreement, 
it shall be resolved under Section 116 of the Industrial Relations Act 
1973, and further that matters specifically dealt with in this agreement 
shall not be the subject of further demands during the term of this 
agreement. 

MEDICAL 
26. (a) The company undertakes to provide facilities as set out in the 

Factories Act 1946 for rendering first aid to workers who meet with an 
accident while working on or about the company's premises. 

(b) The company may at any time require an employee to submit himself 
to a medical officer nominated by the company, provided that such examina
tion shall be at the company's expense. 
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(c) Where an employee is the holder of a current first aid certificate and 
has been selected by the company to be a member of the First Aid team 
he shall be paid $3.00 per week extra. 

PROTECTIVE CLOTHING AND EQUIPMENT 

27. Where supplied or reimbursed by the company, the use of protective 
articles shall be obligatory for a worker and failure to use suitable safety 
equipment and protective clothing shall render the worker liable for summary 
dismissal. As safety is in the interest of both the company and its employees 
the parties agree that union delegates shall assist the company in implement
ing and ensuring that employees use all protective clothing and equipment 
provided. 

(a) Any worker issued with clothing, footwear, tools or goods shall hand 
in such items on being supplied with a replacement or on the termination 
of his employment. Such equipment shall not be removed from the factory. 

(b) Where smocks or other special clothing are required by the company 
to be worn, these shall be supplied and laundered ( or drycleaned at the 
company's discretion) at the company's expense and shall remain the property 
of the company. 

(c) Eye protection devices shall be supplied to electric arc, oxy-acetylene 
and gas welders, together with suitable protective clothing. All workers 
required to work, enter or pass through a designated eye protection area 
shall be provided with suitable safety glasses. 

(d) Buff house operators shall be provided with aprons, personal goggles, 
respirators and pads or air wash masks. 

(e) Workers engaged in cleaning down where the air is impregnated with 
dirt to an unusual degree shall be supplied on request with goggles and/or 
masks. 

(f) Wet sanders shall be supplied with rubber aprons, gumboots, rubber 
gloves and towels as necessary. 

(g) Gumboots shall be fully disinfected prior to re-issue to another worker. 

(h) Suitable footwear shall be supplied to all spraymen who work in 
spray-painting booths. 

(i) Where workers are required to work outside in wet weather, suitable 
wet weather clothing shall be available for their use. 

(j) Workers required to work in water, slush or mud shall be provided 
with gumboots. 

(k) All ladders, tools and equipment shall be subject to regular inspection 
and shall be maintained in sound working condition. All ladders shall be 
supplied with suitable non-skid footing attachment and permanent tie-rope. 

(1) Where portable electric lights, tools or equipment are used every care 
shall be taken to see that they are properly insulated. Workers shall 
immediately report to their foreman any damage to such equipment which 
shall be clearly marked "Out of Order" or removed until restored to a 
safe condition. 

(m) The company shall supply and launder all overalls worn within its 
plant. All overalls supplied shall remain the property of the company and 
not be taken off the premises. One pair of overalls shall be issued to each 
employee weekly, but further issue may be made at the discretion of the 
company should the original issue become badly damaged or heavily soiled. 
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(n) The company shall supply and request the use of a hairnet or cap 
to any employee who has hair of such a length that it could constitute a 
safety hazard by being caught in moving equipment. 

(o) Workers employed on oxy-acetylene or electric arc welding and cutting 
shall be provided with goggles or helmets, and gauntlets or gloves, and when 
engaged on overhead work, leather aprons and full length jerkins shall 
be available. 

(p) Creepers shall be provided for workers required to work under vehlcles. 
( q) Duck boards shall be supplied for use where practicable and where 

consistent with safety. 
(r) Workers engaged in handling or fitting mineral or glass wool or fibre 

shall be supplied with gloves and other protective facilities where necessary. 
(s) Under the guidance of the medical centre, barrier cream will be issued 

by the medical centre to employees whose work area permits its use. 
(t) Transparent shields shall be provided for employees when chipping 

slag from welds and to workers using hand or circular saws cutting metal. 
(u) Where the nature of the work requires such protection members of 

the Storemen and Packers, Drivers and Electrical Unions subject to this 
agreement shall be supplied with and shall wear accordingly safety boots 
or alternatively exercise the option of a footwear allowance as set out in 
clause 9, sub-clause (e). Footwear supplied by the company shall remain 
the property of the company and worn out items shall be replaced one for 
one with a maximum issue of one pair per annum. 

When employment is terminated the worker shall retain safety footwear 
issued to him after payment of its remaining value to the company. Company 
reduction to be one-twelfth the material cost for each month by which the 
worker's employment falls short of that twelve months. 

GENERAL WORKING CONDITIONS 
28. (a) All forms of electrical welding shall, where practicable, be properly 

screened off from other workers, or be carried out in any eye safety area. 
(b) Where exhaust or other dangerous fumes arise and are likely to cause 

a health hazard, suitable means of removing such fumes shall be provided. 
(c) It shall be the duty of the company to provide lockers or other suitable 

accommodation wherein employees may keep their clothes. However, the 
company shall accept no liability for their security while so stored. 

(d) Good ventilation and proper sanitary arrangements shall be provided 
in accordance with the requirements of the Factories Act 1946 and amend
ments and the Shops and Offices Act 1955 and amendments. 

(e) The company shall ensure that there is a sufficient supply of hot 
water at meal and finishing times for washing. 

(f) Workers shall be allowed five minutes for washing and clocking out 
at the end of each day. 

(g) The company shall provide reasonable facilities for supplying warmth 
for workers within its plants in cold weather. 

(h) All passages and aisles will be kept clear at all times. 
(i) The company shall provide facilities for making or provide tea, milk 

and sugar during all rest periods. 
(j) The company shall at all times abide by and enforce the Lead Process 

Regulations 1950, Spray Coating Regulations 1962, Construction Regulations 
1961 and any amendments to these regulations. 
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(k) Lead Process Provisions: 
(i) No person shall enter a lead process area without reasonable cause. 
(ii) No person shall eat, drink, smoke or chew in any lead process area. 

(iii) Lead process workers shall wear the protective clothing provided 
at all times they are within the lead process area; when not 
in use all equipment shall be kept in the worker's lead locker. 

(iv) Lead process workers shall remove their protective clothing and 
wash hands and forearms before meals, and before taking light 
refreshments or any drink wash their hands and forearms. 

(v) Lead process workers shall be provided with soap and nail-brushes 
and at least one clean towel per week. 

(vi) Lead process workers shall be allowed ten minutes prior to the end 
of each day's work and prior to meal breaks in which to wash up. 

UNDER RATE WORKERS 
29. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this agreement may be paid such fower wage 
as may from time to time be fixed on application of the worker after due 
notice to the union, the local inspector of awards and agreements or 
such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and such other 
circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, 
as such inspector or other person shall determine, and after the expiration 
of such period shall continue in force until 14 days' notice shall have been 
given to such worker by the secretary of the union requiring him to 
have his wage again fixed in manner prescribed by this clause; provided 
that in oase of any person whose wage is so fixed by reason of age or 
permanent disability it may be fixed for such longer period as inspector 
or other person sha:11 think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker 
to agree in writing with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the inspector 
of awards and agreements of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of the company, before employing a worker 
at such lower wage, to examine the permit or agreement by which such 
wage is fixed. 

UNQUALIFIED PREFERENCE 
30. (a) Any adult person engaged or employed in any position or 

employment subject to this agreement sha11, if he is not already a member 
of a union of workers party to this agreement become a member of such 
union within 14 days after his engagement or after this clause comes 
into force as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or 
employed shall remain a member of such union of workers bound by 
this agreement so long as he continues in any position or employment 
subject to this agreement. 
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(c) Every worker obliged in sub-clause (a) hereof to become a member 
of the union who fails to become a member as rcq uired by that sub
clause after being requested to do so by an officer or authorised representa
tive of the union and any employee who fails to remain a member of the 
union in accordance with sub-clause (b) hereof, commits a breach of 
this agreement. 

(d) The company commits a breach of this agreement if it continues 
to employ any worker to whom sub-clause (a) and sub-clause (b) apply 
after having been notified by any officer or authorised representative of 
the union that the worker has been requested to become a member of the 
union and has failed to do so, or that the worker having become a member 
of the union has failed to remain a member. 

(e) For the purpose of the clause "adult person" means a person of the 
age 18 years and upwards, or a person who for the time being is in receipt 
of not less than the minimum rates of pay prescribed in this agreement. 

PART-TIME WORKERS 
31. Where the employer does not regularly require the services of a 

worker for the full period of 40 hours per week or such other number 
of ordinary hours as is normally worked in the particular establishment, 
he shall pay such worker pro-rata the appropriate .scale of salary plus 
10 per cent. 

Where a worker is unable to accept full-time employment the employer 
shall pay pro-rata the appropriate scale salary. 

These provisions shall not be used for the purposes of reducing the 
hours of work or the earnings of any worker. 

GENERAL WAGE ORDER 
32. The rates of remuneration prescribed by this collective agreement 

are NOT to be increased by the application of the provisions of the order 
of the Arbitration Court made under the General Wage Orders Act 1977, 
dated 3 Ju1y 1978. All previous General Wage Orders, cost of living orders 
and cost of living allowances have been incorporated into the rates of pay 
prescribed in this Agreement. 

JURY SERVICE 
33. Where a worker is obliged to undertake jury service the difference 

between the fees (excluding reimbursing payments) paid by the Court and 
the workctr's basic daily pay (eight hours' pay) shall be made up by the 
company provided: 

(i) That the worker produces the Court expenses voucher to the 
employer; and 

(ii) That the worker returns to work immediately on any day he is 
not actually serving on a jury. 

These payments shall be made for up to a maximum of five days in 
respect of each separate period of jury ·service. 
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TERM OF AGREEMENT 
34. This agreement, insofar as the provisions relating to the rates of 

wages to be paid are concerned, shall be deemed to have come into 
force on the eighteenth day of July 1979, and insofar as all other provisions 
of the agreement are concened it shall come into force on the date of 
approval by the Arbitration Court, and this agreement shall continue in 
force until the seventeenth day of May 1980. 

Signed for and on behalf of the Employer Campbell Industries Limited: 
D. C. Nicol. 

Signed for and on behalf of New Zealand Engineering, Coachbuilding, 
Aircraft and Related Trades Industrial Union of Workers: 

E. W. J. Ball. 

Signed for and on behalf of N.I.D. Storemen, Packers and Warehouse 
Employees ( other than in retail) Industrial Union of Workers: 

R. A Ricketts. 

Signed for and on behalf of North Island Electrical, Electronics and 
Related Trades Industrial Union of Workers (Auckland Branch): 

J. F. Taylor. 

Signed for and on behalf of New Zealand Carpenter~ and Related Trades 
Industrial Union of Workers : 

H. R. Corrin. 

Signed for and on behalf of Northern ( except Gisborne) Road Transport 
and Motor and Horse Drivers and Their Assistants Industrial Union of 
Workers: 

G. A Anderson. 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement 

arrived at by the parties and forwarded to the Court for registration pursuant 
to section 66 of the Industial Relations Act 1973. 

The parties' settlement for a shortened term has the Court's consent 
pursuant to section 92 (2) of the Industrial Relations Act 1973 and 
Regulation 6 (3) of the Wage Adjustment Regulations 1974. 

I 

(L.S.) 
N. P. Williamson, Judge. 

P. D. HASSELBERG, GOVERNME NT PRINTER, WELLINGTON, NEW ZEALAND-1979 
34129D- G79 


