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Please post in a Conspicuous Place accessible to Workers.

New Zealand Go-operative Dairy Company
Ltd. Engineering Employees —
Collective Agreement (Voluntary)

Dated 30/1/80

=

Note: See Clause P herein for the date on which rates of wages come into
force.

Published and issued by the Arbitration Court of New Zealand
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Form 6
Under the Industrial Relations Act 1973

REGISTERED COLLECTIVE AGREEMENT

In the matter of the Industrial Relations Act 1973; and in the matter of the New
Zealand Co-operative Dairy Company Limited Engineering Employees
Disfpute of Interest between New Zealand Engineering, Coachbuilding, Air-
craft, Motor and Related Trades Industrial Union of Workers and the New

Zealand Co-operative Dairy Company Limited.

The Arbitration Court, having before it the terms of a voluntary settlement
arrived at in the above-mentioned dispute of interest and submitted or notified
to the Court pursuant to the provisions of section 65 of the Industrial Relations
Act 1973, hereby registers as a collective agreement the terms, conditions, and
provisions set out in the form of submission or notification attached hereto and
orders:

1. That the said terms, conditions, and provisions shall be binding on the
parties hereto; and

2. That the said parties shall respectively do, observe, and perform every
matter and thing by this collective agreement required to be done, observed,
and performed, and shall not do anything in contravention of this collective
agreement but shall in all respects abide by and perform it.

In witness of the registration of this collective agreement the seal of the Arbi-
tration Court has hereto been affixed and a Judge of the Court has hereunto
set his hand, this 30th day of January 1980.

(L.S) J. R. P. Horn, Judge.

Section 65 and 66 Form 5 Regulation 9 (4)
Under the Industrial Relations Act 1973

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION

In the matter of the Industrial Relations Act 1973; and in the matter of the
dispute of interest between New Zealand Engineering, Coachbuilding, Air-
craft, Motor and Related Trades Industrial Union of Workers and the New
Zealand Co-operative Dairy Company Limited.

To The Registrar of the Arbitration Court:

We hereby submit to you a signed copy of the terms of voluntary settlement
of the above mentioned dispute of interest arrived at by the parties pursuant
to section 65 (section 66) of the Industrial Relations Act 1973, for registration
by the Arbitration Court as a Collective Agreement.

Dated at Hamilton this 26th day of November, 1979.
Signature of Parties:

N.Z. Engineering, Coachbuilding, Aircraft, Motor and Related Trades Indus-

trial Union of Workers:
R. Savage, as agent.

New Zealand Co-op Dairy Co. Ltd:
K. Smith.
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AGREEMENT BETWEEN THE NEW ZEALAND CO-OPERATIVE
DAIRY COMPANY LIMITED AND THE NEW ZEALAND
ENGINEERS UNION.

In respect to members of the New Zealand Engineers Union employed in
the Company.

In lieu of the relevant provisions of the New Zealand Motor Trades, Factory
Engineers, Metal Trades and Dairy Workers Award, it is mutually agreed by
the New Zealand Engineers Union and the New Zealand Co-operative Dairy
Company Limited that the following provision shall apply:—

(a) The minimum weekly rate shall be for:

A Tradesmen’s ASSISTANT ... $161.45

A Fitter, Mechanic, Sheet Metal Worker ... $188.06

This rate replaces the provision of a roster allowance previously paid to Fit-
ters in Milk Powder factories on roster and will not be used for calculation of
the salary of fitters in the Company’s Small Packs Departments.

(b) Qualification Payments — The basic hourly rate of a worker who has com-
pleted a recognised apprenticeship to any of the Branches of the Trade covered
by this Agreement shall be increased by 13 cents per hour. The basic hourly
rate of a worker holding a Trade Certificate in any of the Trades covered by
this Agreement shall be increased by 15.5 cents per hour.

The basic hourly rate of a worker holding an Advanced Trade Certificate in
any of the Trades covered by this Agreement shall be increased by 15.5 cents
per hour.

A worker holding a Limited Electrical Certificate shall be paid a weekly al-
lowance of $2.60.

(c) Service Allowance — Subject to the completion of the following periods
of continuous service with the same employer, a worker shall be paid:

After 1 year a total of 13 cents/hour in addition to ordinary rate

After 2 years a total of 16 cents/hour in addition to ordinary rate

After 3 years a total of 18 cents/hour in addition to ordinary rate

After 4 years a total of 22 cents/hour in addition to ordinary rate

After 5 years a total of 25 cents/hour in addition to ordinary rate.

The above rates are not cumulative.

(d) Meal Allowance — As per Award.

(e) Foot Wear Allowance — Where the worker supplies himself with, and
wears approved safety footwear, he shall be paid $1.45 per week as a contri-
bution towards the cost of footwear.

(f) Leading Hand Payment — Where a worker is specifically designated by
the employer as a Leading Hand. he shall be paid 17.4 cents per hour in addition
to the foregoing rates.

(g) Hours of Work — The normal hours of work shall be eight hours, by ar-
rangement with the Management and workers, between the hours of 7.00 a.m.
and 5 p.m., from Monday to Friday, except as provided in Clause H.

(h) Seven Day Roster Workers — Workers employed to work a 6 on 2 off ros-
ter shall work the roster and be paid as provided in Appendix One of this Agree-
ment.

Where a worker is called back on his day off, to work a full eight hours, he
shall be paid time and a half for the first three hours and double time thereafter.
Provided that where a worker is called in after his normal starting time on a
day off. he shall be paid by the provisions of Clause (i) and (k) below.
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(1) Call out — Where by arrangement between the Management and workers,
a call out system is operated, workers shall be paid $5.51 per call out.

(j) Stand By — Where by agreement between the Management and workers,
workers are rostered to standby, to return to work if necessary for plant main-
tenance after their normal hours of work, they shall be paid $3.83 per day from
Monday to Friday and $7.66 per day on Saturday, Sunday and Statutory Hol-
idays for the time they are rostered to standby. No worker shall qualify for both
call out and standby payments on the same day.

Any worker employed on Monday to Friday basis required to be on standby
shall receive one extra day’s pay in addition to his normal weekly wages plus
ordinary time for time worked between 7.00 a.m. and 3.30 p.m. double time
thereafter.

(k) Minimum Payment — Any worker called back outside of his normal
hours, except as provided for under Clause h, shall be paid for the time worked
at double time rates with a minimum payment of three hours. For the purpose
of this minimum, more than one call completed within two consecutive hours
shall be deemed to be one call.

(I) Tool Allowance — Where a worker is required to provide his own tools,
he shall be paid a tool allowance of 10 cents per hour.

(m) Living Away Allowance — A worker who is required to live away from
home as a result of working away from his normal place of work shall be paid
an allowance of $2.60 for each night away.

(n) Stop-Work Meetings — The union may hold up to two stop-work meetings
per year of workers employed under this agreement, such meetings to be of no
longer duration than two hours: Provided that such meetings shall be arranged
at a place on a day and at a time as are agreed between the union and the em-
ployer: Provided, further that the union shall give at least one weeks’ notice
ofits intention to hold such a meeting. Such meetings shall be restricted to union
members domiciled within a 15-mile radius of the meeting place or such other
radius as may be agreed upon from time to time by the union and the employer.
No rateable deduction shall be made for up to three hours including travelling
time to or from the meeting,.

(0) Inclusion of Cost of Living Allowance — 1. The General Wage Order of
the Arbitration Court dated 3 July, 1978 and all previous General Wage Orders,
Cost of Living Orders, Cost of Living Allowances, have been incorporated into
the rates and payments set out in this agreement and shall not be added to the
payments shown.

2. The rates of remuneration determined by this agreement are NOT to be
increased by the application of the provisions of the general increase provided
by the Remuneration (General Increase) Regulations 1979 effective from 3 Sep-
tember 1979.

3. Any future General Increase made pursuant to the Remuneration Act 1979
shall be applied according to its tenor to the rates and in this agreement.

(p) Term of Agreement — This Agreement shall come into force from the 17th
November 1979 and shall have effect until the 16th November, 1980.

For and on behalf of the New Zealand Co-operative Dairy Company Lim-
ited:
K. Smith.

For and on behalf of the New Zealand Engineers Union:
R. Savage, as agent.
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MEMORANDUM

This collective agreement incorporates the terms of voluntary settlement
arrived at by the parties and forwarded to the Court for registration pursuant
to section 65 of the Industrial Relations Act 1973.

Having regard to prevailing circumstances the Court has, pursuant to section
92 (2) of the Industrial Relations Act 1973, consented to the specified period
for which this collective agreement is to continue in force being less than one
year from the date of registration.

(L.S) J. R. P. Horn, Judge.

P. D. HASSELBERG, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1980
43357(P)



