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GISBORNE ABATTOIR WORKERS - A WARD 

In the Arbitration Court of New Zealand - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Gisborne Abattoir Workers 
Dispute of Interest between the New Zealand Meat Processors, Packers , 
Preservers , Freezing Works and Related Trades Industrial Union of 
Workers and the undermentioned: 

Advanced Meat Limited, P.O. Box 1332. Gisborne. 
Gisborne Abattoir By-Products Limited , Pacific Street , Gisborne. 

The Arbitration Court, having before it the terms of a conciliated settlement 
arrived at in the above-mentioned dispute of interest and notified to the Court 
pursuant to the provisions of section 82 of the Industrial Relations Act 1973, 
hereby registers as a collective agreement the terms, conditions, and provisions 
set out in the schedule hereto, and orders: 

l. That the said terms, conditions and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do , observe, and perform every 
matter and thing by this collective agreement required to be done, ohserved, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed , and a Judge of the Court has 
hereunto set his hand, this 18th day of April 1980. 

(L.S.) 

ARRANGEMENT 

Clause 
Number Title 

1 - Industry to Which Agreement Applies 
2 - Hours of Work 
3 - Shifts 
4-Wages 
5 - Waiting Time 
6 - Service Allowance 
7 - No Reduction in Wages 
8 - Overtime 
9 - Payment of Wages 

10 - Slaughterpersons Work 
11 - Learners 
12 - Termination of Employment 
13 - Holidays 
14 - Annual Holidays 
15 - Special Holidays for Long Service 
16 - General Conditions 
17 - Dressing, Dining, and Drying Rooms 
18 - Sick Leave 
19 - Domestic Leave 
20 - Bereavement Leave 
21 - Jury Service 
22 - Unqualified Preference 
23 - Under-Rate Workers 
i4 - Disputes 
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25 - Personal Grievances 
26 - Deduction of Union Fees 
27 - Stop Work 
28 - Scope of Agreement 
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29 - Exclusion of Remuneration (General Increase) Regulations 1979 
30 - Term of Agreement 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 

1. This agreement shall apply to all workers engaged in the normal and usual 
work carried on in Advanced Meat Limited and the Gisborne Abattoir 
By-Products Limited, including yard workers , but shall not apply to managers 
or overseers employed by the employers for the purpose of seeing that the work 
is done in a proper manner or to clerical workers or tally clerks , whose duties 
are of an exclusively clerical nature, or to shepherds. 

HOURS OF WORK 

2. ( a) The ordinary hours of work shall be eight per day (including smoko) to 
be worked either between the hours of 7 a.m. and 4 p.m. or 8 a.m. and 5 p.m. 
on five days of the week, Monday to Friday inclusive, by agreement between 
the employer and the union, but not so as to provide for an earlier ordinary 
starting time than 7 a .m . or a later ordinary finishing time than 5 p.m. 

(b) The daily hours shall be worked continuously, except for the time 
allowed for meals. 

(c) A smoko of not more than 15 minutes shall be allowed each morning and 
each afternoon: Provided that except as provided in subclause (f) of this clause, 
a worker who commences work at least 60 minutes before his ordinary starting 
time on any day shall be allowed a morning smoko of not more than 30 minutes 
or two smokos of 15 minutes duration each. 

(d) One hour shall be allowed each day for lunch, except that by mutual 
arrangement between the employer and the union lesser period may be 
allowed, provided that in no case shall less than half an hour be allowed. 

(e) When loading out or working overtime. workers shall be allowed a 
smoko of 15 minutes every two hours: Provided that a smoko shall not be taken 
at 5 p.m. unless the work is to continue after 5.30 p.m. 

(f) The union or union delegate may agree with the employer that workers 
engaged on cleaning and yarding stock for sticking, sticking and pre-trimming 
may commence 20 minutes earlier than the hours prescribed herein. provided 
the stopping hours of work shall be correspondingly earlier. 

SHIFfS 

3. (a) In the rendering. stock foods, manure. and guthouse sections. shifts 
may be worked to whatever extent may be deemed necessary to cope with the 
work. 

(b) A shift shall consist of eight consecutive hours. including 30 minutes· crib 
time and two smokos. Where practicable shifts shall rotate and 24 hours· notice 
of change of shift shall he given hy the employer to the worker. 

( c) All work done by workers on shifts shall be confined to the work of their 
respective department. 

( d) Any time worked in excess of eight hours on each of the five days of the 
week, Monday to Friday both days inclusive. shall be paid for at time ( or rate) 
and a half for the first three hours and double time ( or rate) thereafter. 
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(e) Shift work shall be confined to the normal working week, Monday to 
Friday inclusive. 

(f) In any week when shifts are worked a shift allowance of $1.84 per working 
day shall be paid. 

(g) Clauses 2 and 8 of this agreement shall not apply to workers while 
employed under this clause. 

WAGES 

4. (a) (i) All workers except casual workers as defined in paragraph (ii) of 
subclause ( e) (ii) hereof, who are in receipt of adult rates of pay coming within 
the scope of this agreement shall receive a minimum weekly payment, 
exclusive of overtime earnings , of not less than $150 per week. 

The word "week" shall mean Monday to Friday inclusive. "Overtime 
earnings" shall mean only wages earned after the performance of eight hours 
worked per day , or wages earned by individual workers whilst engaged in 
preparatory work before normal starting time and during meal times. 

(ii) The said minimum weekly payment shall be reduced by one-fifth in 
respect of each day in a week (Monday to Friday inclusive) on which the 
employer was willing and able tQ provide work but was precluded from doing so 
by the actions of other employees at the works covered by this agreement. 

(iii) All earnings of any worker, whether they be hourly , piecework, 
incentive, or contract rates for the first eight hours' work on any day of the 
week (Monday to Friday) shall be taken into account in computing the 
minimum payment specified per week. When overtime or penal time rates are 
applicable to any such work, the extra or penal content of such earnings shall 
not be taken into account. 

(iv) tiothing in this clause shall be construed as providing a minimum weekly 
payment to young persons. 

(b) (i) Rates of pay-Slaughtermen-Hourly rate................ . ... $4.932 
This rate per hour shall be paid until the "pool" is capable of earning 
equivalent to $4.932 per hour at piecework rates. 

(ii) Piecework rates-For slaughtering all classes of stock, the company will 
pay on the following basis per 100 units slaughtered. 

0-900 = $58.53 
901-960 = $73.16 
961 and over= $87.79 

The unit- conversion rate shall be: 

Sheep = 1 unit 
Pigs = 2.12 units 
Chopper Pigs= 5.3 units 
Cattle = 5.3 units 

(iii) Diseased and dirty stock - In addition to the piecework rates specified 
above, there shall be paid an additional sum of $8.836 per 100 on all units 
killed. This additional sum is payable for the handling of all stock which is 
deemed to be diseased or obnoxious. No other special payment shall be made 
because of the difficult, dangerous or objectional nature of any stock 
slaughtered. 

(iv) Knife allowance -An extra payment in addition to the piecework rate 
specified above of 17 cents per hour worked shall be paid in lieu of the payment 
specified in subclause (g) of clause 16 hereof. 

(v) An extra payment in addition to the piecework rate specified above of 
$2.05 for full days' kill shall be paid to all slaughtermen. This payment shall be 
pro rata for less than a full days' kill based on the hours worked per day. 

(vi) The number of workers in the " pool" shall be thirteen ( 13) but this can 
be varied with the mutual consent of both parties. 
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(A) Labourers on mechanical chain -
hourly rate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $4.387 

This rate per· hour shall be paid until the "pool" is capable of 
earn ing equivalent to $4.387 per hour at piecework rates. 

(B) Piecework rates - For the handling of all classes of stock, the company 
will pay on the following basis per 100 unitss: 

0-900 = $35.01 
901-960 = $43.76 
961 and over = $52.51 

The unit conversion rate shall be: 

Sheep = 1 unit 
Pigs = 2.12 units 
Chopper Pigs= 5 .3 units 
Cattle = 5.3 units 

(C) Diseased and dirty stock - In addition to the piecework rates specified 
above , there shall be paid an addition sum of $8.836 per 100 on all 
units killed. This additional sum is payable for the handling of all 
stock which is deemed to be diseased and obnoxious . No other special 
payment shall be made because of the difficult , dangerous or 
objectional nature of any stock slaughtered. 

(D) The number of workers in the "pool" shall be ten (10) but this can be 
varied with the mutual consent of both parties. 

(c) (i) Boner trimmers-Hourly rate $4.614. This rate per hour shall be paid 
until the "pool" is capable of earning equivalent to $4.614 per hour at 
piecework rates. 

(ii) Piecework rates- For processing of all classes of stock the company will 
pay on the following basis per 100 units processed. 

0-604 = $ 76.34 
605-650 = $ 95 .42 
651 and over = $114.51 

The unit conversion rate shall be: 

Sheep = 1 unit 
Cattle = 7 .5 units 

(iii) The numbe r of workers in the " pool " shall be ten ( 10) but this can be 
varied with the mutual consent of both parties. 

(d) (i) Packers (A.M.L.) - Hourly rate $4.3_87. This rate per hour shall be 
paid until the "pool " is capable of earning equivalent to $4.387 per hour at 
piecework rates . 

(ii) Piecework rates - For handling all types of meat , the company will pay 
the worker on the following basis per 100 units handled. 

0-604 = $ 70.60 
604-650 = $ 88. 25 
651 and over = $105.90 

(iii) The numberof workers in the "poo1·· to be ten ( 10) but this can be varied 
with the mutual consent of both parties . 

( e ) (i) Other workers -

Boilermen .............................. . ..... . .... ............. ... . . . ........ . 
Zero store workers . . .. .. ..................... .. ................. .... ....... . 
Abattoir assistants ....... . ... . .................. . . ....... .......... ....... .. . 
Boning room assistants ....... . .. . .. . ............. .. ................. . .. . .. . 
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Per Hour 
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4 .614 
4.614 
4.387 
4.387• 
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Gutroom, by-products. rendering and manure department 
workers .................................................................... . 

Stockyard workers ......................................................... . 
All other adult workers .................... .. ..... . ........................ . 

4.387 
4.387 
3.999 

The foregoing rates of wages shall apply to all permanent workers other than 
those workers covered by subclause (a) to (d) inclusive of this clause. 

(ii) Casual labour -
(A) A "casual worker" is a worker who is employed for less than one week or 

such greater time as is agreed upon between the employer and the 
union. If a casual worker is employed for more than five (5) days he 
shall be paid at the appropriate rate as specified in paragraph (i) of 
subclause ( e) of clause 4. 

(B) All workers employed on casual work shall be paid not less than the 
following rates per hour, with a minimum payment of seven hours at 
any one engagement, providing the worker reports promptly to the 
job. 

Slaugh term en ..................... . ............... . ......... . ...... . 
Other adult workers ..... . ........................................ . 

Per Hour 
$ 

5.227 
4.650 

(C) Special provisions may be agreed between the parties to vary the terms in 
respect of casuals employed on load-in and load-out. 

(iii) Employment of young persons and young persons (Casual) -
(A) Young persons and young persons (casual) may be employed at not less 

than the following rates: 

16 years of age ..... .. .. ............... . ............... . 
16½ years of age ............................ ..... .... . 
17 iears of age .................................... ... . . 
17 /2 years of age ....... . ............... . ...... . .... .. . 
18 ~ears of age ...................... . ................. . 
18 /2 years of age . ... ........... . ............. ... . .... . 
Thereafter at adult rates. 

Per Week 
$ 

119.47 
125.27 
130.57 
136.46 
141.55 
147.66 

Casual 
Per Hour 

$ 
3.28 
3.50 
3.59 
3.75 
3.89 
4.06 

(B) If a young person is utilized by the employer on adult work in the "pool", 
the worker shall be paid the adult rate of pay thereafter. 

(C) Subject to as permit being issued by the union, part-time workers may be 
employed and shall be paid on a pro rata rate of the weekly wage 
prescribed herein. 

WAITING-TIME 

5. (a) When pieceworkers are required to wait for work at any time after the 
arranged time of starting they shall be paid at the appropriate ordinary hourly 
rate for all time so waited. 

(b) When hourly workers are required to wait for work at any time after the 
arranged time of starting, they shall be paid at the appropriate ordinary rate per 
hour for all time so waited. 

( c) In all cases where men are called out and there is no work or less than four 
consecutive hours' work available, they shall receive not less than four 
consecutive hours ' pay at the rate specified. Pieceworkers shall be paid in 
addition to their piecework earnings. at the rate set out in subclause (a) of this 
clause for all time not worked within the four-hour minimum. 
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SERVICE ALLOWANCE 

6. Payment in excess of rates specified shall be made to workers after 
continuous service as follows: 

After one year ... . .... ... ...... . . ... ............... ...... .................... . 
After two years ................................... . .......................... . 
After three years ................................................... -~ ....... . 

NO REDUCTION IN WAGES 

Per Week 
$ 

1.89 
3.80 
5.69 

7. In the case of employees at present employed by the party named herein 
and who are receiving more than the rate provided herein. their wages shall not 
be reduced by virtue of this agreement. 

OVERTIME 

8. (a) All time worked in excess of the hours mentioned in clause 2 of this 
agreement in any one day shall be paid for at the rate of time and a half for the 
first three hours and double time thereafter. 

(b) Work done on Saturday shall be paid for at the rate of time and a half for 
the first three hours and double time thereafter and after midday , shall be paid 
for at double time rate. A minimum payment of four hours· pay at the 
appropriate overtime rates shall be paid when the plant is killing or boning on 
Saturday. When the plant is not killing or boning and workers are required to 
work on Saturday. Sunday or a paid holiday. they shall be paid a minimum of 
three hours at the appropriate overtime rates. 

(c) All work performed on a Sunday shall be paid for at double time rate. 
(d) When workers are required to work overtime beyond one hour a suitable 

hot meal shall be provided hy the employer or the employer shall pay to each 
worker the sum of $2.40. 

( e) When a worker has been notified on the previous night of intention to 
work overtime after the ordinary ceasing time as specified in clause 2 of this 
agreement. such worker shall receive a minimum of one hour's pay at overtime 
rates. 

(f) Overtime to be worked before a worker's ordinary starting time shall be 
notified by 4 p.m. on the day before . 

PAYMENT OF WAGES 

9. (a) Wages shall be available weekly and paid not later than Thursday and 
during working hours. Wages shall he paid in cash provided that an employer 
may, with the written consent of the worker concerned. pay wages by cheque or 
by lodgement at a bank to the credit of an account standing in the name of the 
worker. 

(h) If a worker leaves his employment with the employer's consent or is 
dismissed by his employer. his wages shall be paid in cash or hy cheque 
immediately following such leaving or dismissal. 

( c) Where wages are weekly. no deduction shall he made therefrom save for 
time lost through the worker's sickness. accident. or default. 

SLAUGHTERPERSONS' WORK 

10 (a) Mutton butchers· work shall consist of killing and dressing sheep and 
lamhs. and taking out tongues if re4uired : taking off skins, opening up and 
removing insides; skinning wool portions of head and leaving same attached to 
skins: taking off heads and trotters: thoroughly cleaning and wiping up 
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carcases; taking out lamb neckbreads when required ; hanging off; properly 
tying and drawing weasand; breasts and cods to be split and all skins to be 
turned out square and free from cuts and scores. 

(b) Beef butchers' work shall be to tie weasand. bleed and take head off, take 
out sweetbreads, take off hide; take insides out, strip caul and reed fat, wipe 
clean and divide into sides, saw through brisket bone , and complete splitting of 
carcase. 

( c) All slaughtering of every class of sheep and lambs, cattle, calves. and pigs 
shall be turned out in workmanlike manner and in accordance with this 
agreement and to the satisfaction of the overseers or foreperson butcher or the 
person at the time in charge of the abattoir. 

( d) The killing and dressing of pigs shall comprise hanging up, bleeding, 
scalding, shaving, scraping, singeing, black scraping, scrubbing, and 
thoroughly cleaning, opening up, and removing insides . washing and hanging 
off. 

( e) The speed of the chain shall be set at the commencement of the day's 
operations. Any alteration during the day to the speed of the chain shall be by 
mutual agreement between the production manager or in his absence the 
foreman and the slaughterperson 's delegate. 

LEARNERS 

11. (a) The employer may employ learners on the slaughterboard and in the 
boning room. 

Where a learner is employed under this clause and he has been paid under a 
different classification where he has received a lower rate of pay, he shall be 
paid, whilst learning, as follows: 

(i) At the appropriate higher rate of pay for a minimum of four hours . 
(ii) If he works at this higher rate for more than four hours he shall receive a 

minimum payment of eight hours at this higher rate. 
(iii) Whilst he is so learning he shall continue to receive his "pool'' 

entitlements that he would have received in his lower classification 
if he had not been placed in the learning position . Provided, 
however , that where the learner is employed to maintain the . 
agreed " pool" manning scale, he shall receive his share of the 
higher "pool" entitlements for the period so worked. 

(b) Learners may be employed in such proportion that there shall not be 
more than one learner to every three slaughterpersons or boners, or fraction of · 
the first three slaughterpersons or boners in each department . One set of 
learners only in each department shall be allowed in any year. 

( c) In engaging learners preference shall be given to persons who have been 
employed in the works as assistants for the previous 12 months. 

( d) No learners shall be employed under the age of 18 years. 
(e) The employer may employ competent workers to teach such learners. No 

deduction shall be made under this clause from slaughterperson's pay. 

TERMINATION OF EMPLOYMENT 

12. (a) Except in the case of casual workers , one week 's notice of the 
termination of the employment shall be given by the employer or the worker as 
the case may be, but his shall not prevent the employer from summarily 
dismissing a worker for serious misconduct. If appropriate notice is not given, 
one week's wages shall be paid or forfeited as the case may require. 

(b) In the case of a casual worker, one hours' notice of termination of the 
employment shall be given by the employer or the worker as the case may be, 
but this shall not prevent the employer from summarily dismissing a worker for 
serious misconduct. If appropriate notice is not given , one hour's wages shall 
be paid or forfeited as the case may be. 
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HOLIDAYS 

13. (a) All workers shall receive the following holidays in each year: New 
Year's Day, 2 January, ( or a day in lieu thereof as mutually agreed between the 
parties) Waitangi Day, Good Friday , Easter Monday, Anzac Day , the birthday 
of the reigning Sovereign, Labour Day, Show Day or Anniversary Day, 
Christmas Day, and Boxing Day. 

(b) When a holiday, other than Waitangi Day or Anzac Day, falls on a 
Saturday or Sunday such holiday shall he observed on the Monday following. 
When Christmas Day falls on a Sunday , Boxing Day shall he observed on the 
Tuesday following: 

( c) All work performed on holidays mentioned in subclause ( a) of this clause 
shall be paid for at double rates in addition to the ordinary rate prescribed in 
clause 4 of this agreement. 

(d) For the purpose of section 2, subsection 2 (a) of the Annual Holidays Act 
1944 and its amendments the ordinary time rate of pay shall be that specified as 
the hourly rate for each approp riate category in clause 4 hereof. 

ANNUAL HOLIDAYS 

14. (a) The provisions of the Annual Holidays Act 1944 and its amendments 
shall apply to all workers covered by this agreement. 

(b) Upon completion of seven years' continuous service with the same 
employer, each worker shall in respect of service for the eighth and subsequent 
years, be allowed an annual holiday of four weeks instead of three weeks. The 
third and/or fourth week's holiday may be taken in conjunction with or 
separate from the first two weeks by agreement between the employer and the 
worker concerned, or failing such agreement, as the employer shall decide. 

(c) Upon completion of one years' continuous service with the same 
employer, a shift worker shall be allowed an annual· holiday of four weeks 
instead of three weeks. Shift workers shall be allowed five weeks' holiday after 
the completion of seven years' continuous service with the same employer. The 
fourth and/or fifth week's annual holiday may he taken in conjunction with or 
separate from the first three weeks by agreement between the employer and 
the worker concerned, or, failing such agreement. as the employer shall 
decide. 

( d) For periods of service of less than one year all workers shall receive their 
proportional annual holiday pay entitlement. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

15. (a) (i) One special holiday of two weeks after the completion of 15 years 
and before the completion of 25 years of continuous service with the same 
emr.Ioyer; 

(ti) One special holiday of three weeks after the completion of 25 years and 
before the completion of 35 years continuous service with the same employer; 

(iii) One special holiday of four weeks after the completion of 35 years and 
before the completion of 40 years continuous service with the same employer; 

(iv) One special holiday of five weeks after the completion of 40 years 
continuous service with the same employer. 

(h) Where a worker has become entitled to or taken a special holiday of two 
weeks in lieu of having completed 20 years· continuous service, the holiday 
shall be deemed to be taken in lieu of having completed 15 continuous years 
with the same employer. Where a worker has become entitled to or has taken a 
holiday of three weeks in lieu of having completed 30 years' continuous service. 
the holiday shall be deemed to he taken in lieu of having completed 25 years' 
continuous service with the same employer. 
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(c) Should a worker have completed 25 years ' continuous service with the 
same employer prior to the date of this agreement, he shall not be entitled to 
the special holiday provided in paragraph (i) of subclause (a) of this clause. 
Should a worker have completed 35 years· continuous service with the same 
employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraph (i) and (ii) of subclause (a) of this clause. 
Should a worker have completed 40 years' continuous service with the same 
employer prior to the date of this agreement, he shall not be entitled to the 
special holiday provided in paragraphs (i) or (ii) or (iii) of subclause (a) of this 
clause. 

GENERAL CONDITIONS 

16. (a) All daggy sheep and lambs shall be <lagged before being penned in the 
slaughtering pens. 

(b) All saws shall be properly sharpened when required by the workers. 
(c) A suitable power grindstone shall be provided and kept in good 

condition. 
( d) Every outside holding-pen for sheep for immediate killing shall be kept 

clean and shall be either metalled , paved, slatted and roofed. 
(e) While loading out, workers required to carry meat shall be supplied with 

smocks. 
(f) Assistants who are in a heated condition through working outside shall he 

allowed a reasonable time to cool before entering the chiller. 
(g) All workers required to use a knife shall receive 5.8 cents per hour whil e 

using the knife for the purpose of maintaining it in good condition. 
(h) The ordinary day 's work shall not be delayed through preparatory work 

not having been completed before the time agreed on for ordinary work to 
commence. 

(i) No worker shall cease work at any time other than the arranged time for 
ceasing work except by permission of the employer. 

(j) The employer shall provide first aid outfits, which shall be kept adjacent 
to the slaughtering floor. 

(k) Except as provided in the learner's clause. none but competent 
slaughterpersons shall be employed as slaughterpersons. A competent 
slaughterperson is a person who is capable of killing and dressing three cattle, 
ten sheep, or seven pigs per hour and to the satisfaction of the employer. 

(I) The employer shall supply such materials reasonably necessary to carry 
on the work such as towels. singlets, aprons and waterproof leggings, 
respirators , waterproof coats, gloves, vamps, shears, knives. steels. stones, 
pouches, and necessary footwear. All such gear and clothing as is supplied hy 
the employer shall remain the property of the employer and such clothing 
and/or gear shall be worn on the employer's premises only . Workers shall be 
responsible for the proper care of clothing and equipment supplied to them. All 
clothing shall be maintained and laundered by the employer. Materials 
supplied to any worker pursuant to this clause shall be returned to the employer 
by the worker on the termination of his employment. The employer shall have 
the right to deduct from the wages and all other monies due to the worker at the 
date of such termination of employment, a reasonable cost after allowing for 
fair wear and tear, of any of the said materials not returned by the worker. 

(m) The union or association representative shall be allowed to visit the 
works to deal with any matter arising out of thi s agreement but not so as to 
interfere unreasonably with the employer's business. 

(n) The employer shall supply tea , milk and sugar. 
( o) (i) Compulsory dog dosing fees under the Hydatids Act 1959 shall be paid 

by the employer for the number of dogs he requires a stockman to provide and 
work. The payment of any such fees by the employer shall not constitute him an 
"owner" as defined by the Hydatids Act. 
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(ii) The employer shall not he required to provide dogs, but where a 
stockman is required by the employer to provide and work one or more of his 
own dogs, he shall be given an allowance of 13.6 cents per hour to reimburse 
him for the use of his dogs. 

(iii) For the purposes of insurance of a stockman 's dogs, the employer shall 
pay a weekly allowance of 27 . 7 cents to each stock man who is required by the 
employer to have dogs. This allowance is payable regardless of the number of 
dogs a stockman may have . 

(iv) The allowance prescribed in this subclause shall not attract overtime or 
any other penal provisions . 

(p) Stock remaining at end of day- The parties agree that when there are up 
to three cattle or 15 mutton remaining at the end of any working day, that those 
stock will be killed out. 

DRESSING. DINING. AND DRYING ROOMS 

17. Accommodation for dining. dressing. and drying clothes shall be 
provided in accordance with the following conditions: 

(a) A room sufficiently large to provide space for dining and dressing. or one 
room for dining and another for dressing, shall be provided. 

(b) A separate drying room for no other purpose than drying clothes shall be 
provided. 

(c) A separate room fitted with showers shall be provided. 
(d) Hot water shall be laid on to all rooms used for dining, dressing, or 

bathing, and cold water laid on to the dining-room and shower-room. 
( e) Hot water urns and an ample supply of fresh drinking water and sufficient 

accommodation for the seating of all workers properly using the 
dining-room shall be provided in the dining-room. 

(f) A number of lockers shall be provided in the dressing room sufficient to 
supply each worker. 

(g) Every dining-room shall be fitted with fly-proof doors and windows. and 
shall be cleaned after each meal. 

(h) The employer shall not permit or suffer any dressing room, 
shower-room, water closet. or urinal to become insanitary. 

(i) It shall be the responsibility of the employer to ensure than the 
accommodation referred to above be kept clean and that the 
dining-room be cleaned after each meal. 

SICK LEAVE 

18. (a) After 12 months' continuous service with the same employer a worker 
shall be entitled in each subsequent year of service to sick pay for up to five days 
calculated at the rate of his ordinary pay. which shall be that rate of pay 
specified as the hourly rate for each appropriate category of workers in clause 4 
hereof. Such sick pay shall be cumulative up to 40 days. 

(h) Sick pay shall not he paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

( c) Absence of one day only shall not he paid. 
(d) A claim for sick pay shall he supported hy a medical certificate. 
( e) The worker shall ensure notice is given to the employer on the first day of 

absence due to illness. 
(f) The employer shall also have the right to require the worker to produce 

additionally a medical certificate at the employer"s expense from a doctor 
nominated by the employer . 

(g) This clause shall not apply to absence covered by accident compensation. 
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DOMESTIC LEA VE 

19. Where a worker has an unused sick leave entitlement, on producing a 
medical certificate, leave on ordinary pay of up to five days per year shall be 
granted to a married employee or solo parent who finds it essential ~o stay at 
home in an emergency in the event of the illness of the spou~e or a child under 
13 years of age. Such leave shall be treate~ as though 1t ~as due _t? the 
employee 's own sickness and shall be taken sub_1ect to the following cond1t1ons. 

The worker shall ensure that notice is given to the employer on the first day 
of absence. 

BEREAVEMENT LEA VE 

20. An employee shall be entitled to a maximum of three days' leave without 
loss of pay on each occasion and on the production of satisfactory evidence of 
the death of the employee's husband, wife, father, mother, brother , sister, 
child, mother-in-law or father-in-law. 

JURY SERVICE 

21. Where a worker is obliged to undertake jury service, the difference 
between the fees (excluding reimbursing payments) paid by the Court and the 
worker's basic daily pay (eight hours pay) shall be made up by the employer 
provided: 

(a) That the worker produces the Court expenses voucher to the employer. 
(b) That the worker returns to work immediately on any day he is not 

• actually serving on a jury. 

UNQUALIFIED PREFERENCE 

22. (a) Any adult person engaged or employed in any pos1t1on or 
employment subject to this agreement by any employer bound by this 
agreement shall, if he is not already a member of a union of workers bound by 
this agreement, become a member of such union within 14 days after his 
engagement, or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or 
employed -shall remain a member of a union of workers bound by this 
agreement so long as he continues in any position or employment subject to this 
agreement. 

(c) Every worker obliged under subclause ( a) hereof to become a member of 
a union who fails to become a member , as required by that subclause, after 
being requested to do so by an officer or authorised representative of the 
union, and every worker who fails to remain a member of a union in 
accordance with subclause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this 
agreement if he continues to employ any worker to whom subclauses (a) and 
(b) apply, after having been notified by any officer or authorised representative 
of the union that the worker has been requested to become a member of the 
union and has failed to do so, or that the worker having become a member of 
the union has failed to remain a member. 

( e) For the purpose of this clause "adult person,. means a person of the age of 
18 years or upwards, or a person of any age who for the time being is in receipt 
of not less than the minimum rate of wages payable to a person of the age of 18 
years or upwards. 

(NOTE - Attention is drawn to section I 04 of the Industrial Relations Act 
1973 which gives to workers the right to join the union.) 
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UNDER-RATE WORKERS 

23. (a) Any worker who considers himself incapable of earning the minimum 
wage fixed hy this agreement may be paid such lower wage as may from time to 
time be fixed, on application of the worker after due notice to the union , by the 
local Inspector of Awards and Agreements or such other person as the Court 
may from time to time appoint for that purpose ; and such inspector or other 
person in so fixing such wage shall have regard to the worker's capability, his 
past earnings, and such other circumstances as such inspector or other person 
shall think fit to consider after hearing such evidence and argument as the 
union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months. as such 
inspector or other person shall determine, and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case of any person 
whose wage is fixed by reason of old age or permanent disability it may be fixed 
for such longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing , it shall he competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

( d) It shall be the duty of the union to give notice' to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

DISPUTES 

24. (a) The procedure set out in the succeeding provisions of this clause shall 
apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: · 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) and its 
Amendments related to matte rs dealt with in this instrument and 
not specifically and clearly disposed of by the terms of this 
instrument. 

(b) Either the workers union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee cor:isisting of an equal number of 
representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon hy the parties; or 
(ii) If there is no such agreement. either a conciliator or a person appointed 

by him. 
( d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee ( other than the 
chairman) are equally divided in opinion. the chairman may either: 

(i) Make a decision. which shall then be the decision of the committee: or 
(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 
(e) Subject to the right of appeal conferred by subclause (f) of this clause. 

the decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of that decision . The appellant shall: 
( i) Within 14 days after the date on which the decision of the committee has 

heen made known to him. give to every other party written notice 
of his intention to appeal: and 
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(ii) Within seven days after the date on which that notice has been given , 
lodge with the Registrar of the Arbitration Court a written notice of 
appeal; and . . 

(iii) Specify in each such notice the decision or the part of the dec1s10n to 
which the appeal relates . 

(g) The essence of this clause being that, pending the settl~ment of the 
dispute , the work of the e1:1ploy~r shall not o_n an~ ~ccount be impeded but 
sha ll at all times proceed as 1f no dispute had ansen_- 1t 1s hereby pro~1ded that: 

(i) No worker employed by any employer who 1s ~ party to the dispute _shall 
discontinue or impede normal work, either totally or partially, 
because of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE - This clause has been inserted in accordance with the 
requirements of section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 

25. (a) For the purposes of tbis clause. the expression "personal grievance'' 
means any grievance that a worker may have against his employer because of a 
claim that he has been unjustifiably dismissed. or that other action by the 

· employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his 
disadvantage. 

(b) The standard procedure for the settlement of any personal grievance 
shall include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
• shall have the right to submit his grievance in accordance with this 

procedure; 
(ii) As soon as practicable after a personal grievance arises, the worker shall 

submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable , if the circumstances permit it , to settle the 
grievance rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed , or where the grievance 
is of such a nature that a direct discussion between the worker and 
his immediate supervisor would be inappropriate. the worker shall 
notify the branch secretary or secretary or a duly authorised 
representative of his union , who, if he considers that there is some 
substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statement shall 
establish the nature of the worker's grievance, and of the issues. for 
all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, with 
or without a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers· organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his 
representative. or by the worker's union or its representative. or by 
both; 
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(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be 
binding on the parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might 
impede the effective functioning of th e procedures. 

( c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work. either totally or partially, 
because of the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall by reason of 
the dispute. dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in . accordance with the 

requirements of section 117 of the Industrial Relations Act 1973 and its 
Amendments.) 

DEDUCTION OF UNION FEES 

26. At the request of the local union the employer shall deduct union fees 
from the wages of each worker, provided the deduction is at a consistent 
weekly rate or one lump sum deduction. 

Such fees shall be remitted by the employer to the union at monthly 
intervals. 

STOP WORK 

27. The union may hold up to two paid stop-work meetings per year of 
workers employed under this agreement. Employers shall he entitled to make a 
rateable deduction from wages for all time lost in excess of one hour from the 
wages of workers who attend such meetings. 

SCOPE OF AGREEMENT 

28. This agreement shall apply only to the original parties named herein. 

EXCLUSION OF REMUNERATION (GENERAL INCREASE) 
REGULATIONS 1979 

29. The rates of remuneration prescribed hy this agreement are NOT to be 
increased by the application of the provisions of section 3 of the Remuneration 
Regulations 1979 dated at Wellington 13 August 1979. 
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TERM OF AGREEMENT 

30. This agreement shall be deemed to have come into force on the first day 
of the pay week commencing on or after the 7th day of January 1980, and this 
agreement shall continue in force until the 6th day of January 1981. 

In witness whereof the seal of the Arbitration Court has hereto heen affixed, 
and a Judge of the Court has hereunto set his hand , this 18th day of April 1980. 

(LS.) D.S. Castle , Judge. 

MEMORANDUM 
This collective agreement incorporates the terms of settlement arrived at by 

the parties in the course of an inquiry held before a conciliation council. 
Having regard to prevailing circumstances the Court has, pursuant to section 

92 (2) of the Industrial Relations Act I 973, consented to the specified period 
for which this collective agreement is to continue in force being less than one 
year from the date of registratron. 

The parties have agreed that the award shall come into force on 7 January 
1980 which date is prior to the date of registration. Conditions which have not 
appeared in previous documents relating to this industry may be incapable of 
bemg fulfilled retrospectively. In such event no obligation can rest on the 
employer to perform the impossible. 

The instrument has been registered as a collective agreement but in 
conformity with section 82 (9) of the Industrial Relations Act 1973 shall be 
deemed to be and be known as an award made by the Court. 

(L.S .) D.S. Castle, Judge. 

P. D . HASSELBERG. GOVERNMENT PRINTER . WELLINCiTON. N EW ZEALAND - 19XO 

462JJ-- ATS 
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S19 

GISBORNE ABATTOIR WORKERS - AMENDMENT 
Dated 2S/6/80 

Published and issued by the Arbitration Court of New Zealand 

In the Arbitration Court of New Zealand - In the matter of the Industrial 
Relations Act 1973: and in the matter of the Gisbome Abattoir Workers 
Award dated the 18th day of April 1980. 

In pursuance and exercise of the powers conferred upon it by section 97 (l) 
(b) of the Industrial Relations Act 1973: and upon application made in that 
behalf by the parties of the Gisborne Abattoir Workers Award dated the 18th 
day of April 1980: and upon being satisfied that the parties to this award desire 
that it should be reviewed by it, the Court doth hereby order as follows: 

1. That the said award shall be and it is hereby amended in the manner 
following: 

Clause 4 (e) (iii) -By deleting the symbol and figures ''$3 .50'' from the 
second line of the right hand column of paragraph (A) and substituting 
therefor the symbol and figures ''$3 .44' '. 
By deleting the words in paragraph (B) and substituting therefor the 
following wording "If a young person is utilised by the employer on 
adult work in the ''pool'', the worker shall be paid the adult rate of pay 
whilst employed in the pool''. 

2. That this order shall be deemed to have come into force on the first day of 
the pay week commencing on or after the 7th day of January 1980. 

Dated at Wellington, this 25th day of June 1980. 
(LS.) D. S. Castle, Judge. 

P. D. HASSELBERG. GOVERNMENT PRINTER. WELLINGTON , NEW ZEALAND - 1980. 
49686--L.S. 


