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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Golden Bay Cement Company Limited Cement Silo Workers Dispute of 
Interest between the Golden Bay Cement Company Limited and the New 
Zealand Waterside Workers Federation Industrial Association of Workers. 

The Arbitration Court, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the form of submission or notification attached hereto and 
orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registraion of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has 
hereunto set his hand , this 16th day of October 1981. 

(L.S.) N.P. Williamson, Judge. 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

Under the Industrial Relations Act 1973 - In the matter of the Industrial 
Relations Act 1973; and in the matter of the Golden Cement Company 
Limited - Cement Silo Workers at Wellington, Wanganui and New 
Plymouth dispute of interest between The Golden Bay Cement Company 
Limited and the New Zealand Waterside Workers Federation Industrial 
Association of Workers. 

To the Registrar of the Arbitration Court. 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the above-mentioned dispute of interest arrived at by the parties pursuant to 
section 65 of the Industrial Relations Act 1973, for the Registration by the 
Arbitration Court as a collective agreement. 

Dated at Wellington this 12th day of October 1981. 

For the New Zealand Waterside Workers Federation Industrial Association 
of Workers: 

J. Harkness. 

For The Golden Bay Cement Company Limited: 
A. G. Smith. 
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THE GOLDEN BAY CEMENT COMPANY LIMITED - CEMENT 
SILO WORKERS COLLECTIVE AGREEMENT 

PREAMBLE 

This Collective Agreement, made in pursuance of the Industrial Relations 
Act 1973 this 2nd day of October 1981 between The New Zealand Waterside 
Workers of the one part and The Golden Bay Cement Company Limited 
(hereinafter called "The Employer") of the other part, whereby it is mutually 
agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the schedule hereto shall be binding on the said parties, and 
they shall be deemed to be and are hereby incorporated to form part 
of this Agreement. 

2. The said parties hereto shall respectively do, observe, and perform any 
matter and thing by this Agreement and by the said terms, conditions, 
stipulations and provisions respectively required to be done, 
observed and perform the same. 

SCHEDULE 

APPLICATION AND SCOPE 

1. This Agreement shall apply to the cement silo and molasses operations 
carried out in the premises of the employer at Aotea Quay Wellington, and in 
accordance with Clause 17 hereto , at Wanganui and New Plymouth. 

HOURS OF WORK 

2. The ordinary hours of work shall be 40 hours per week to be worked 
Monday to Friday on the the basis of eight hours daily between 8 a.m. and 5 
p.m. All other hours worked shall be deemed overtime. 

SATURDAY OVERTIME 

3. (a) When required by the employer the normal hours of overtime work on 
Saturday shall be from 8 a.m. to noon and the basis of payment shall be the first 
three hours at time and a half ordinary rate and the balance of the period at 
double ordinary time rate. 

(b) Should work be required in excess of those hours provided in sub-clause 
(a) of this clause, work shall continue on the Saturday afternoon between the 
hours of 12.30 p.m. and 4.30 p.m. Written orders for this work shall be given no 
later than 10 a.m. Saturday morning and paid for at double ordinary time rate. 
Should overtime in excess of these hours be required , the ordinary time as 
provided in sub-clause 3 (a) shall be paid at double the ordinary time rate. 
Written orders for excess overtime being confirmed at 10 a.m. Saturday 
morning. 

(c) Written orders may be given for a 6 a.m. start for Saturday overtime in 
which cast an 8 hour minimum shall be worked and be paid at double time 
rates. 

( d) Written orders for overtime work Saturday morning shall be given before 
2 p.m. on the previous working day. Orders once given for Saturday morning 
or afternoon shall not be cancelled without payment as provided in the 
minimum periods. 
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OVERTIME 

4. (a) Overtime shall be worked as required by the employer, subject to the 
right of the individual worker to intimate his intention not to work overtime 
when the orders are given, but when the employer requires overtime to be 
worked there shall be an obligation for sufficient number of men to be available 
to enable the plant or ship discharges to operate efficiently. 

(b) (i) Written orders for overtime Monday to Friday shall be given as early 
as possible but not later than 2 p.m. and shall not be cancelled without payment 
as provided in the minimum periods. 

(ii) Late written orders for overtime Monday to Friday given after 2 p.m. and 
accepted shall be paid at double time rates· and transport shall be provided or 
allowance paid as specified in clause 8( c) irrespective of whether overtime 
continues beyond the first minimum. 

(c) The minimum periods of evening overtime Monday to Friday shall be 
three hours. · 

(d) (i) The first 3 hours overtime worked on any day Monday to Friday and 
on Saturday mornings shall be paid at time and a half ordinary rates. All other 
overtime shall be paid for at double time except as provided for in clauses 5 ( d) 
and 4 (g) of this agreement. 

(ii) Where a worker is required to work in excess of 4 hours overtime on any 
one day double time rates shall be paid for all overtime worked that day. 

( e) (i) Where men are required to continue overtime work beyond the 
normal period of three hours they shall work and be paid a further minimum of 
two hours. 

(ii) Where men are required to continue overtime work beyond the 
minimums above they shall work and be paid until midnight. 

(iii) When men are required to work beyond the eight hour minimum period 
on a Sunday or Holiday the minimums stipulated for Monday to Friday work 
will apply; viz: three hours , two hours , until midnight , until 7 a.m. the 
following day. 

(iv) When men are required to work on Saturdays beyond the 8 hr period 
provided in Clause 3 (b) the minimums stipulated for Monday to Friday work 
will apply; viz: three hours, two hours , until midnight, until 7 a.m. the following· 
day. 

(v) When men are required, in an emergency, owing to a breakdown of plant 
or supply ship sailing, to work beyond midnight they shall be paid until 7 a.m. 

If men, who have worked as above, required to continue work they shall be 
paid double time for eight hours on the second day commencing from 8 a.m. 
and, if not required to work they shall be paid eight hours at appropriate rates 
commencing from 8 a.m. 

Clauses 3, 4 and 5 are to be interpreted in conjunction with schedules A & B. 
Subject to the provisions of sub-clause (b) of this clause, cargo may be 
overcarried in bulk vessels as required by the Company. 

(f) The ordinary meal hours shall be: 
Dinner 12 noon to 1 p.m. 
Tea 5 p.m. to 6 p.m. 
Supper 10 p.m. to 11 p.m. 
Breakfast 7 a.m. to 8 a.m. ( only where work has been in progress 2 or more 

hours before 7 a. m.) but interval given at other than the times stated, by mutual 
agreement between the employer and the workers . Meal breaks shall be 
worked as required and the payment for any work performed in the meal break 
shall be one hour at double ordinary rates. No worker shall be compelled to 
work longer that 5 hours without a break for a meal. 

This clause in to be interpreted in conjunction with schedules A and B. 
(g) (i) When men are required to commence work before the normal starting 

time of 8 a.m. Monday to Friday they shall be paid double ordinary time rates 
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up to 8 a.m. with a minimum payment of 2 hours. Men required to start evening 
overtime after the completion of ordinary time hours for the day shall be paid 
at double time rates for all such overime , in lieu of the provisions of clause 4 ( d) 
(i). . 

(ii) Silo operator and ship discharge operators shall be paid double ordinary 
time rates for all overtime rates for all overtime hours worked in connection 
with ship discharge operations. 

(h) In case of breakdown or unforeseen circumstances when the work for 
which overtime orders have been given is unable to continue, the workers 
concerned may be redirected to other work on the plant or supply vessel. 

(i) Overtime orders shall be given in writing as follows: 
For evening overtime Monday to Friday not later than 2 p.m. in the 

afternoon. · 
For overtime before 8 a.m. Monday to Friday not later than 2 p.m. the day 

before. 
For overtime Saturday morning not later than 2 p.m. the previous working 

day. 
For overtime afternoon Saturday not later than 10 a.m. Saturday morning. 
For overtime Sundays or Holidays not later than 10 a.m. Saturday or the 

preceding work day. 

SUNDAYS AND HOLIDAYS 

5. (a) Holidays throughout the year shall be New Years Day, 2 January , 
Anniversary Day , Waitangi Day, Good Friday, Easter Monday, Sovereign's 
Birthday, Labour Day, Christmas Day , Boxing Day , Anzac Day and Picnic 
Day. At each depot Picnic days shall be observed on the same day as the 
waterside workers in the district concerned. 

(b) If any of these holidays shall generally be observed on any day other than 
that on which it falls, the provisions of this Agreement shall apply to such other 
day instead of the original day provided always that one day only be taken for 
the holiday. 

(c) Written orders for overtime work on Sundays or Statutory Holidays shall 
be given no later than 10 a.m. on the preceding Saturday or working day as the 
case may be and the minimum period for which orders are given shall be 8 
hours. Orders once given shall not be cancelled and will be paid for at the 
appropriate overtime rates. 

(d) Work performed in normal hours on the holidays listed in sub-clause (a) 
shall be paid for at the rate of double ordinary time in addition to the weekly 
wage with an additional flat surcharge of 29. 9 cents for each paid hour. For 
work on Sundays , payment shall be at the rate of double ordinary time. 

(e) Work shall continue after the dinner break on Christmas Eve or New 
Year's Eve only as required to enable pumpimg to be completed on any ship. 
The minimum period of employment on these afternoons shall be until 5 p.m. 
Workers employed on these afternoons shall be paid at double time in addition 
to normal hourly rates. 

RATES OF PAY 

6. (a) The ordinary time hourly rates of pay shall be related to the basic 
hourly rate for waterside workers and provide for the following margins above 
the basic ordinary time hourly wage rate for waterside workers. 

Silo Worker ................................. .......................... . ..... . 
Handy Man ............................ . ................................ . .... . 
Maintenance Handy Man (Wellington Only) . .... ................... . 
Silo/Panel Attendant (Wellington Only) ..... .. .......... . . . .......... . 
Leading Hand .................. . ........ .. ................. . .... . ........... . 
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1.72% 
6.20% 
6.20% 
6.20% 

10.65% 
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The margins shall be maintained above , and from the date of any 
amendment made to , the basic hourly rate for waterside workers by the 
Waterfront Industry Tribunal. 

(b) Service Allowance: The hourly rates provided for in subclause (a) of this 
clause shall be increased in recognition of continuous service with the employer 
on the following scale: 

After 6 months continuous service with the employer 7.97 cents per hour 
or After 12 months continuous service with the employer 14.83 cents per hour 
or After 5 years continuous service with the employer 20.53 cents per hour 
or After 10 years continuous service with the employer 25.l cents per hour 

(c) Dirt money shall be paid at an additional rate of 24.56 cents per hour. 
( d) (i) For a single pipeline discharge two operators shall be employed on the 

ship and shall be paid an additional rate of 43. 79 cents per hour and the silo 
operator shall be paid an additional rate of 16.03 ceµts per hour for a miminum 
of four hours in any one day. 

(ii) For a simultaneous dual pipeline discharge two operators shall be 
employed on the ship and shall be paid an additional rate of $1.089 per hour 
and the silo operator shall be paid an additional rate of 43.97 cents per hour for 
a minimum of four hours in any one day. 

(e) The silo attendant at Wellington Depot only shall be paid an additional 
rate of 16.03 cents per hour until such time as an extractor is installed. 

(f) For the following work an additional rate of 81.17 cents per hour shall be 
paid for the actual time so employed. 

Dust Sock cleaning in Dust Collectors 
Cleaning up or greasing on Supply Ship 
Work on the Feeders 
Cleaning down Elevator Tower and Bagging Machine 
Cleaning Rollers and tail drum under the main conveyor belt 
Cleaning under Bagging Machine 
Normal cleaning out of the elevator pit 
Assisting Fitter on Ship's Maintenance. 
(g) For the following work an additional rate of $3.52 per hour shall be paid 

for the period so employed with a minimum payment for one hour on any one 
occasion. 

Digging out plant screws or inside elevators at the silos 
Cleaning out Surge Hopper and bin under the bagging machine 
Cleaning up after an overflow occurs from the cor screw conveyors in the 

basement 
Cleaning up after an overflow occurs with the Interconsult pressure 

container in the basement 
Digging out on the Supply Ship 
Clearing main feeders from silos 
When bagging machine seizes resulting from power failure or overload and 

cement has to released through the front parts before machine can be 
re-started 

Digging out elevator pits after major spill 
Working inside present Filter houses . (This to be reviewed when new filter 

system installed 1975) 
Whilst working under weighbridge. 
(h) Molasses - (i) Workers loading out into Bulk or rail molasses tankers 

shall be paid the ship discharge operators rate of 43.79 cents per hour 
additional to their normal rates of pay with a minimum payment of 1 hour on 
any one occasion. 

(ii) The worker responsible for supervising pumping up the molasses head 
tank shall receive the silo operators rate of 16.03 cents per hour while actually 
supervising the operation , additional to his normal rates of pay. 
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(iii) The dirt rate of 81.17 cent per hour shall be paid for cleaning up after a 
spill of molasses or if required to clean the loading sock and for work 
performed in the molasses pit. 

(iv) The dirt rate of $3.52 per hour shall be paid only for cleaning up after a 
major overflow of molasses. 

(v) Payment under (iii) or (iv) of this schedule will only be paid subject to the 
Depot Manager agreeing that the condition for which rates are claimed are 
similar to those conditions for which the same rates would be paid at the 
Cement Depot. 

(i) The additional rates detailed in Sub-sections (c) to (h) of this clause are 
additional to the basic rate and are not to be included in the basic rate for the 
calculation of overtime rates. 

(j) Wages shall be paid weekly and in the employer's time. 
(k) Jobs which may be exceptionally dirty or obnoxious and which are 

specified in this clause shall be considered on their merits if they arise and such 
additional rate shall be paid as may be agreed upon between the employer and 
worker concerned. In default of such agreement that matter shall be decided in 
accordance with clause 18 hereof. 

CLOTHING 

7. (a) The employer shall provide two sets of overalls and a cloth cap per 
man, and after 2 weeks service with the employer, one pair of safety boots or 
shoes per year shall be provided to each employee provided that a replacement 
issue will be made on reasonable proof of the safety footwear by reason of fair 
usage , being no longer serviceable. Further provided that in no case shall more 
than two pairs of safety footwear in any one year be provided to any one 
employee. In all cases the footwear supplied must be worn during all hours of 
work. Gloves and Aprons shall be provided for men engaged on lorries or in 
railway trucks. All clothing footwear issued remains the property of the 
employer and subject to the foregoing provisions concerning safety footwear 
will be renewed as required by fair wear and usage. 

(b) In addition to the clothing issued under the provisions of sub-section ( a) 
of this clause there shall be paid a clothing allowance of $1 .32 per day or part of 
a day worked. 

TRANSPORT 

8. (a) At Wellington the employer shall provide transport between 
Wellington Railway Station and Aotea Quay Depot. 

(b) In partial reimbursement of cost of daily travel to and from work an 
allowance of 96.19 cents per day shall be paid for actual days worked. 

(c) Any worker required to commence work before 8 a.m. Monday to 
Saturday , work Sundays or Holidays , or work beyond the first minimum shall 
be provided with transport to or from his home, or be paid an allowance of 
$6.21 if using his own vehicle. Workers qualifying for transport to their homes 
under the Clause shall be entitled to½ hour travelling time paid at double time 
rates except when travel commences one half hour or more before the end of 
the minimum period for which overtime orders are given and paid. Should 
travelling time infringe on the next minimum work period the minimum does 
not apply to the travelling time involved. 

ANNUAL HOLIDAYS 

9. (a) Every worker shall be entitled to annual holidays as required by the 
Annual Holidays Amendment Act 1974. 
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(b) In consideration of the availability of workers for excessive hours and 
such overtime work as may be required in the industry it is agreed between the 
parties that one additional week's annual holiday shall be granted to all 
workers on completion of one year's service. 

( c) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of these workers is for any reasons 
discontinued and at the date of the commencement of any such period, any 
such worker who has not become entitled to 3 weeks or 4 weeks annual holiday 
as the case may be shall then have paid to him by the employer before that 
date , in addition to all other amounts due to him , holiday pay due for the period 
of his employment up to that date, and the next year of his employment shall be 
deemed to commence on that date. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

10. (a) A worker shall be entitled to special holidays as follows: 
(i) One special holiday of two weeks after the completion of 15 years and 

before the completion of 25 years of continuous service with the 
same employer. 

(ii) One special holiday of three weeks after completion of 25 years and 
before the completion of 35 years of continuous service with the 
same employer. 

(iii) One special holiday of four weeks after the completion of 35 years and 
before the completion of 40 years of continuous service with the 
same employer. 

(iv) One special holiday of five weeks after the completion of 40 years of 
continuous service with the same employer. 

(b) All such special holidays provided for in sub-clause ( a) of this clause shall 
be on ordinary pay as defined by the Annual Holidays Act 1944, and its 
amendments , and may be taken in one or more periods and at such time or 
times as may be agreed by the employer and the worker. 

( c) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu thereof. 

WASHING AND CHANGING FACILITIES 

11 . There shall be provided adequate washing and changing facilities and 
adequate time allowed for washing and cleaning. At completion of work for the 
day this time shall be 20 minutes . The employer shall provide soap , hand 
cleaner, hair shampoo, lanoline hand cream, hair conditioner and shall supply 
and launder towels. 

MEAL MONEY 

12. When working overtime before 8 a.m. or after 5 p.m. on any day or 
afternoon on Saturdays , Sundays or holidays, meal money of $3.48 per meal 
shall be paid ; plus 50 cents surcharge on Saturdays, Sundays and holidays. This 
clause is to be interpreted in conjunction with Schedules A and B. 

SMOKO 

13. There shall be allowed a morning and afternoon break of 10 minutes. 
When working overtime a tea break of ten minutes shall be observed after each 
two hours working time. The employer will provide tea, milk and sugar for 
smokos for the staff, and supplies are not to be taken off the premises. 
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STOP WORK MEETING 

14. Provided that sufficient workers remain on the job to permit road bulk 
load out operations and for supply ship discharge to proceed unimpeded 
workers covered by this agreement will be released for two hours in total 
without loss of pay to attend the regular monthly stop work meeting of the local 
Water Side Workers Union at the port concerned. 

SICK LEAVE 

15. (a) After six months continuous service with the same employer a worker 
shall be entitled to sick pay for up to seven days per annum, cumulative to 60 
days, calculated at the rate of his ordinary pay. 

(b) Sick pay shall not be paid in respect of any statutory or A ward holiday for 
which the worker is entitled to full pay. 

(c) Claims for sick pay shall be supported by a Medical Certificate or other 
satisfactory proof of illness if required by the employer. 

( d) The worker shall ensure that notice is given to the employer on the first 
day of absence due to illness. Also the employer shall have the right to require 
the worker to produce additionally, a medical certificate at the employer's 
expense, from a doctor nominated by the employer. 

BEREAVEMENT LEA VE 

16. In the event of a death occurring in the immediate family of a worker (i.e. 
wife, child, grandchild, mother or father , mother or father-in-law , grandpa
rents, brother or sister , brother-in-law, sister-in-law) the worker shall, subject 
to satisfactory proof being produced to the Company, be entitled to receive 3 
days paid leave; the rate of pay being 8 hours per day at ordinary time rates. 

17. Silo workers employed at the Company's silos at Castlecliff and New 
Plymouth shall work under the terms of this agreement provided that ship 
discharge operations shall not be covered by this agreement at any port other 
than Wellington. 

A leading hand shall be appointed at all three depots. A handyman shall be 
appointed at Wellington, Castlecliff and New Plymouth providing 5 or more 
workers are employed at the plant. The silo attendant at Castlecliff shall be 
paid the additional rate prescribed in clause 6 ( e). 

PROCEDURES FOR SETTLEMENT OF DISPUTES OF RIGHTS 

18. A. 1. The procedure set out in the succeeding provisions of this clause 
shall apply to a dispute of rights between the parties bound by this instrument, 
or any of them, including a dispute on -

(a) The interpretation of this instrument; or -
(b) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial- Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly disposed 
of by means of this instrument. 

2. Either the workers' Union or the employer or employers who are parties 
to any such dispute may involve the procedures. 

3. The Union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the Union and the employer or 
employers concerned, together with a Chairman who shall be -

(a) Mutually agreed upon by the parties; or -
(b) If there is no such agreement , either a conciliator or a person appointed 

by him. 
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4. A decision reached by a majority of the committee shall be the decision of 
the committee ; but if the members of the committee ( other than the Chairman) 
are equally divided in opinion , the Chairman may either -

(a) Make a decision, which shall then be the decision of the Committee ; or
(b) Refer the dispute forthwith to the Arbitraiton Court for settlement. 
5. Subject to the right of appeal conferred by sub-clause (6) of this clause , the 

decision of the committee shall be binding on the parties to the dispute. 
6. Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of that decision. The appellant shall -
(a) Within 14 days after the date on which the decision of the committee has 

been made known to him , give to.every other party written notice of 
his intention to appeal ; and -

(b) Within 7 days after the date on which that notice has been given , lodge 
with the Registrar of the Arbitration Court a written notice of appeal; 
and 

(c) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

7. The essence of this clause being that , pending the settlement of the 
dispute , the work of the employer shall not on any account be impeded but shall 
at all times proceed as if no dispute had arisen , it is hereby provided that -

(a) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work , either totally or partially , 
because of the dispute. 

(b) While the provisions of this clause are being observed no such employer 
shall , by reasons of the dispute , dismiss any worker directly involved 
in the dispute. 

SETTLEMENT OF PERSONAL GRIEVANCE 

B. The standard procedure for the settlement of any personal grievance shall 
include the following: 

(a) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure: 

(b) As soon as practicable after a personal grievance arises , the worker shall 
submit the grievance to his immediate supervisor , affording him an 
opportunity to remedy the cause of the grievance , the intent being 
that it is desirable , if the circumstances permit it , to settle the 
grievance rapidly and as near as possible to the point of origin: 

(c) Where any such attempt at settlement has failed , or where the grievance 
is of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate , the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his Union , who , if he considers that there is some substance in the 
personal grievance , shall forthwith take the matter up with the 
employer or his representative: 

( d) If the matter is not disposed of in discussion with the employer or his 
representative , the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statement shall 
establish the nature of the worker's grievance , and of the issues , for all 
subsequent consideration of the case: 

( e) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the Union and the employer , with oi 
without a chairman as the parties may decide: 
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(f) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation: 

(g) If the matter is not settled by the grievance committee, it shall be referred 
to the Arbitration Court: 

(h) The reference to the Court may be made by the employer or his 
representative, or by the Worker's Union or its representative, or by 
both: 

(i) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding 
on the parties: 

(j) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures herein be
fore provided and to abstain from any action that might impede the 
effective functioning of the procedures. 

C. For the purposes of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen -

(a) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work , either totally or partially, 
because of the dispute: 

(b) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reasons of 
the dispute, dismiss any worker directly involved in the dispute. 

D. Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

E. In the case of an alleged unjustifiable dismissal, any final settlement, 
decision , or award made under this section may , if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(a) The reimbursement to him of a sum equal to the whole or part of the 
wages lost by him: 

(b) His reinstatement in his former position or in a position not less 
advantageous to him: 

( c) The payment to him of compensation by his employer . 

19. (a) Preference. Workers employed under this agreement shall within 1 
week of commencing such employment, make application to become members 
of the local Port Watersiders Industrial Union of Workers and it shall not be 
lawful for the employer to continue to employ under this agreement any worker 
who fails to remain a member of the Union or fulfill his obligations to the Union 
under this Clause or the rules of the Union. 

(b) Union Fees of 50 cents per week or part thereof shall be deducted from 
wages payable to any casual or temporary worker who is not a full member of 
the Wellington (or New Plymouth) Waterside Workers Union and who is 
engaged to work under this Agreement for a period not exceeding 6 weeks. A 
receipt will be issued to the casual or temporrary worker on behalf of the Union 
concerned and such deductions will be accounted for and paid to the Union 
concerned. 

20. (a) Each pay week during which the depot has been open for normal bulk 
and/or bagged cement distribution the employer shall pay into an Incentive 
Bonus Pool at Wellington a sum equal to 45 times the Basic Hourly rate of a Silo 
Worker under Clause 6 (a) and at New Plymouth or Wanganui a sum equal to 
15 times the basic hourly rate of a Silo Worker. 
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(b) Where 25% of the normal work force at any of the Company's depots 
referred to in this Agreement is absent from work on any ordinary time day for 
any reason including sick leave, accident compensation, bereavement leave, 
annual or long service holiday and provided no casual replacement is engaged 
and the full normal work required by the employer continues uninterrupted the 
basic ordinary time wages under Clause 6 (a) of this Agreement of the absent 
worker or workers shall accrue to the Attendance Bonus Pool for each day of 
such absence. 

(c) Where less than 25% of the normal work force at any of the Company's 
depots referred to in this Agreement is absent from work on an ordinary time 
day for any reason other than sick leave, accident compensation, bereavement 
leave, annual or long service holiday the individual worker shall not be paid for 
such absence and provided no casual replacement is engaged and the full 
normal work required by the employer continues uninterrupted the basic 
ordinary time wages under clause 6 (a) of this Agreement of the absent worker 
shall accrue to the Attendance Bonus Pool for each such day of absence. 

( d) The distribution of the Attendance Bonus Pool shall be on the basis of 
dividing the total sum of the Pool for each week by the total ordinary time man 
hours worked at the depot , this then being multiplied by the number of 
ordinary time hours worked by each individual silo worker to give his bonus 
payable for that week. Payment of attendance bonus as calculated under this 
clause shall be at 4 weekly intervals within 10 days of the last day of each 4 week 
period. 

( e) Annual holidays and/or long service holiday entitlement not taken at the 
normal Christmas shut down period shall be taken at times to be mutually 
agreed between the worker and depot manager before the taking of such 
holiday. 

(f) A separeate Attendance Bonus Pool shall be operated for each depot ,at 
Wellington, Wanganui and New Plymouth. Nothing in this scheme shall apply 
to casual or temporary employees who are not full members of the Port 
Watersiders Industrial Union concerned. 

(g) Workers not attending for work through sickness, injury or · family 
bereavements shall take all practical steps to ensure that the Depot Manager is 
advised by 8.15 a.m. on the first day of such absence and that the Depot 
Manager is kept informed of the expected date of return to work. 

(h) The purpose of this Incentive Bonus Scheme is to encourage regular 
attendance by all Workers and the parties hereto agree that the full normal 
work of the depot shall continue to be carried out at all times within the 
reasonable capabilities of those workers present on the job. 

Depot Management in consultation with the leading hand and Unioq 
Delegate will ensure that the daily workload is equitably shared between 
workers. 

(i) In case of absences exceeding 2 days by workers on annual leave or due to 
sick leave or Accident Compensation , consideration to engage temporary 
relievers will be made by Depot Management in consultation with the leading 
hand and Union Delegate should the number of workers present on the job be 
reduced thereby to a level at which the necessary work, including all loading 
out operations, can not be reasonably carried out. 

21. Any "Code of Conduct and Schedule of penalties" which may be agreed 
between the Employer and the respective Port Unions shall be appended to this 
Agreement and deemed to be part hereof in respect of silo worker members of 
the Port Watersiders Union party thereto. 

22. This Collective Agreement shall come into force on 29 September 1981 
and shall continue in force for a period of 12 months. 

NOTE - The rates of remuneration expressed in this have been calculated 
inclusive of all General Wage Orders or increases applicable prior to 29th 
September 1981. 
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For The Golden Bay Cement Company Limited: 
A . G. Smith. 

Date 12th October 1981 

For the New Zealand Waterside Workers Federation Industrial Association 
of Workers: 

J. Harkness. 
Date 12th October 1981 

SCHEDULE A 

All depot staff ( excluding ships' operators and silo attendant when the ship is 
discharging). 

MONDAY TO FRIDAY INCLUSIVE 
6.00 a.m. 8.00 a.m. Double time 2 hours (minimum + travel + 

8.00 a.m. - 8.10 a.m. Tea Break 
8.00 a.m. - 10.00 a.m. Ordinary tine 

10.00 a.m. - 10.10 a.m. Tea Break 
10.00 a.m. - 12.00 a.m. Ordinary time 
12.00 noon - 12.30 p.m. Meal 
12.30 p.m. 3.00 p.m. Ordinary time 
3.00 p.m. 3.10 p.m. Tea Break 
3.00 p.m. 4.30 p.m. Ordinary tine 
4.30 p.m. 5.00 p.m. Meal 
5.00 p.m. 8.00 p.m. 1 ½ time 

8.00 p.m. 10.00 p.m. Double time 

10.00 p.m. - 10.30 p.m. Meal 

meal allowance 

2 hours 

2 hours 

2½ hours 

1 V2 hours 

3 hours (minimum) + meal 
allowance 

2 hours (minimum) + travel 
provision 

10.30 p.m. - 12 midnightDouble time 1 V2 hours (minimum) + travel + 
meal allowance 

Tea breaks - ten minutes 
Meal money payable when 

every two hours after midnight. 
working: 

1. before 8 a.m. 
2. after 5 p.m. 
3. after 9 p.m. 

With mutual agreement between employer and employees normal work can 
commence before 8.00 a.m. and be paid at double time rates up to 8.00 a.m. 
with a 2 hour minimum. 

SATURDAY 
6.00 a.m. - 8.00 a.m. Double time 2 hours+ travel+ meal allowance 
8.00 a.m. - 8.10 a.m. Tea Break 
8.00 a.m. - 10.00 a.m. 1½ time 

10.00 a.m. - 10.10 a.m. Tea Break 
10.00 a.m. - 11.00 a.m. 1½ time 
1.00 a.m. - 12.00 noon Double time 
Midday - 12.30 p.m. Meal 

2 hours 
(Minimum) 
1 hour 
1 hour 

12.30 p.m. - 3.00 p.m. Double time 2V2 hours + meal allowance 
3.00 p.m. - 3.10 p.m. Tea break (Minimum) 
3.00 p.m. - 4.30 p.m. Double time 1 ½ hours 

Meal money payable when working afternoon. 
When work continues after 4.30 p.m. on Saturday, minimums, travel and 

meal allowances apply as for Monday to Friday. 
NOTE - in the case of 6 a.m. starts provisions of clauses 3 (c), 4 (g) (i) 

provide for all overtime to be at double time rates. 
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SCHEDULE B 

Payment to "ships" operators and one silo operator while a ship is 
discharging. The Company reserves the right to spread the complete discharge 
over several days during the normal hours of work. 

The normal eight hours of work will be continuous except for failure of plant 
or ships' machinery. 
6.00 a.m. 8.00 a.m. Double time 2 hours (Minimum) + travel + 

meal allowance 
8.00 a.m. - 4.00 p.m. Ordinary time 8 hours 

Ordinary time 1 hour (meal) 
4.00 p.m. - 7.00 p.m. Double time · 3 hours (Minimum) 

Ordinary time ½ hour (meal) + meal allowance 
The meal break is paid if work continues beyond 5.00 p.m. 
Meal money is paid if work continues beyond. 5.00 p.m. or commences 

before 8.00 a.m. 
7.00 p.m. - 9.00 p.m. Double time 

9.00 p.m. - 12 midnight Double time 

2 hours (Minimum) + travel 
provision 

3 hours (minimum) + trayel + 
meal allowance 

Meal money paid if work continues beyond 9 .00 p.m. Work beyond midnight 
double time until 7.00 a.m. (minimum). Meal money paid if work continues 
beyond 1.00 a.m. Meal money paid if work continues beyond 5.00 a.m. 

SATURDAY 
6.00 a.m. - 8.00 a.m. Double time 2 hours (minimum) + travel 
8.00 a.m. - 12.00 noonDouble time 4 hours (minimum) 

12.00 noon - 4.00 p.m. Double time 4 hours (minimum) 
Meal money is paid if work continues beyond midday. Work beyond 4.00 

p.m. double time. Meal money is paid if work continues beyond: 
1. 5.00 p.m. 
2. 9.00 p.m 
3. 1.00 a.m. 
4. 5.00 a.m. 
5. before 8.00 a.m. 

SUNDAY 
As for Saturday except that all work is paid at double time rates and eight 

hour first minimum applies. 
STATUTORY HOLIDAYS 
As for Sunday except that a surcharge of 29. 9 cents per hour worked shall be 

paid. 

MEMORANDUM 

This collective agreement incorporates the terms of voluntary settlement 
arrived at by the parties and forwarded to the Court for registration pursuant to 
section 65 of the Industrial Relations Act 1973. 

Having regard to prevailing circumstances the Court has, pursuant to section 
92 (2) of the Industrial Relations Act 1973 , consented to the specified period 
for which this collective agreement is to continue in force being less than one 
year from the date of registration. 

(L.S.) N. P. Williamson,Judge. 

P. D . HASSELBERG. GOVERNMENT PRINTE R. WELLINGTON. NEW ZEALAND-1981 

72621-ATS 


