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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Codelfa Construction Limited Wheao Tunnel Project Catering Staff dispute 
of interest between Codelfa Construction Limited and the Auckland Hotel, 
Hospital, Restaurant and Related Trades Employees' Industrial Union of 
Workers 

The Arbitration Court, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the form of submission or notification attached hereto 
and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Arbi
tration Court has hereto been affixed and a Judge of the Court has hereunto 
set his hand, this 1st day of February 1982. 

(L.S.) D.S. Castle, Judge 

Section 65 Regulation 9 (4) 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY .SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the 
Wheao Tunnel Project dispute of interest between Codelfa Construction 
Limited and The Auckland Hotel, Hospital, Restaurant and Related Trades 
Employees' Industrial Union of Workers. 

To the Registrar of the Arbitration Court. 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the above-mentioned dispute of interest arrived at by the parties pursuant 
to section 65 of the Industrial Relations Act 1973, for registration by the Arbi
tration Court as a Collective Agreement. 

Dated at Turangi this 14th day of December 1981. 
Signature of Parties: 
The Auckland Hotel, Hospital, Restaurant and Related Trades Employees' 

Industrial Union of Workers. 
R. J. Revell 

Codelfa Construction Limited. 
C. Durning 
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COLLECTIVE AGREEMENT 

Between Codelfa Construction Limited and The Auckland Hotel, Hospital, 
Restaurant and Related Trades Employees' Industrial Union of Workers. 
For Wheao Tunnel Project Employees. 
This Collective Agreement made in pursuance of the Industrial Relations 

Act 1973, this 14th day of December 1981 between Codelfa Construction Lim
ited (hereinafter called "the Employer") of the one part and the Auckland 
Hotel, Hospital, Restaurant and Related Trades Employees' Industrial Union 
of Workers (hereinafter called "the Union") of the other part, whereby it is 
mutually agreed by and between the parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the schedule hereto shall be binding upon the parties, and they shall 
be deemed to be and are hereby declared to form part of the agreement. 

2. That the said parties hereto shall respectively do, observe and perform 
every matter and thing by this agreement and by the said terms, conditions, 
stipulations and provisions respectively required to be done, observed and per
formed and shall not do anything contrary to this agreement or to its terms, 
conditions, stipulations and provisions but shall in all respects abide by and 
perform the same. 

SCHEDULE 

APPLICATION 

I. This agreement shall apply to catering staff employed by Codelfa Con
struction Limited, in connection with construction projects required for the 
Wheao Tunnel Project. 

HOURS OF WORK 

2. (a) The ordinary hours of work shall not exceed 40 in any one week and 
not more than 8 hours on any one day without the payment of overtime, and 
the 40 hours shall be worked Monday to Friday inclusive. 

(b) Non-resident workers not employed on a straight shift shall be paid $4.07 
per day in addition to the wages specified in Clause 7. A straight shift is when 
the hours worked are continuous and interrupted only by meal break or breaks 
of not more than one hour's duration. 

(c) A rest period often minutes shall be allowed every morning and afternoon 
(or appropriately for shift workers) at a time suitable to job convenience. Coffee, 
Tea, Milk, Sugar, Hot Water and Snacks shall be provided by the employer, 
in terms of Clause 10. Cordial flavoured drinking water shall be provided on 
site for the period from Labour Weekend to Easter, and from Easter to Labour 
Weekend soup shall be provided. 

(d) A meal period of not less than half an hour, and not more than one 
hour shall be allowed . 

( e) Except when required for urgent or emergency work, a worker shall not 
be required to work for more than five hours continuously without being 
granted a break for a meal. 

(f) When a worker is not allowed a break for a meal as prescribed in subclause 
(c) above, he shall, from the time such break was due until the break is allowed; 
be paid at ordinary time rates in addition to the rate appropriate to the time. 
Provided that where the ordinary hours extend into overtime, a worker shall 
be paid at ordinary time rate in addition to the rate appropriate to the time 
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only after two hours' overtime is worked beyond the time the meal break was 
due and this payment shall continue until the break is allowed. 

(g) When a worker is working overtime, meal times shall be paid for at the 
rate appropriate to the time. 

(h) When a worker is required to work not less than four hours continuous 
overtime, he shall be allowed a ten minute rest period at the expiration of 
the first two hours of such overtime. 

(i) All workers employed in a casual capacity shall be paid at the rate of 
ordinary time plus 20% of the wages applicable to the particular position he 
or she is engaged to work upon. Casual Labour being defined as any period 
of employment of less than five consecutive days. Workers employed in this 
category shall be paid for a minimum of fours hours or, where more than four 
hours are worked, for a minimum of eight hours. 

OVERTIME 

3. (a) All overtime is to be calculated and paid for on a daily computation 
basis. 

(b) When overtime is necessary it shall, wherever reasonably practicable, be 
so arranged that workers have at least 9 consecutive hours off duty between 
the work of successive days. The worker who works so much overtime between 
the termination of his ordinary work on one day and the commencement of 
his ordinary work on the next day that he has not had at least 9 consecutive 
hours off duty between those times shall, subject to this sub-clause, be released 
after the completion of such overtime until he has had 9 hours off duty without 
loss of pay for ordinary working time occurring during such absence. 

(c) Except as provided for in Clause 5 hereof all overtime worked shall be 
paid for at time and one half rate for the first three hours and at double time 
rate thereafter. 

(d) A worker called back for work not pre-arranged shall be paid a minimum 
of four hours at the appropriate rate. 

WEEKLY HOLIDAYS 

4. Where the worker is employed for a broken week in the first or last week 
of his employment he shall be paid a day's wages for each day actually worked. 

Two full days' holiday each of 24 consecutive hours shall be allowed in each 
week to every worker covered by this agreement. 

Where a worker is required to work on a Saturday or Sunday, such days 
being the worker's weekly holidays, the worker shall be paid at double ordinary 
time rates plus an extra amount equal to the ordinary rate with a minimum 
of four consecutive hours pay. In no circumstances shall the payment exceeq 
three times ordinary rate inclusive of time worked in excess of eight hours. 

SPECIAL HOLIDAYS 

5. (a) Provided he has worked for the employer at any time during the fort
night ending on the day on which the holiday occurs a worker shall be allowed 
the following holidays on pay: New Year's Day, 2nd January, Waitangi Day, 
Good Friday, Easter Monday, ANZAC Day, Sovereign's Birthday, Labour 
Day, Christmas Day, Boxing Day, Day after Boxing Day and Santa Barbara 
Day (December 4) in lieu of Anniversary Day. 

Except in cases where a worker is leaving the works for any reason, a period 
of annual leave on pay may count as time worked for the purpose of this su.b
clause. 
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(b) A worker who has worked for more than one employer during the fort
night ending on the day on which the holiday occurs is entitled to one payment 
only for the holiday, and payment will be by arrangement between the contrac
tors and the other employer or employers. 

(c) Where any of the above holi'days, except ANZAC Day and Waitangi Day 
falls on a Saturday or a Sunday, it shall be observed on the following Monday, 
and in the event of another holiday falling on such Monday such other holiday 
shall be observed on the next succeeding Tuesday. 

(d) Time worked on any of the above holidays shall be paid for at double 
time rate in addition to the holiday payment. 

( e) A worker who is required to and reports for work on any of the above 
holidays shall be paid for a minimum of four hours at the appropriate rate. 

(f) A worker who has been certified as fit to resume work on any of the 
above holidays following sick leave or absence because of an accident and who 
reports for duty on the working day immediately following such holiday, shall 
be paid for such holiday. 

HOLIDAYS 

6. (a) Annual Holidays 
1. A worker shall be granted annual holidays in accordance with the Annual 

Holidays Amendment Act 1974 and its amendments. 
2. On completion of seven years continuous service with the Company a 

worker shall be entitled for the eighth and each subsequent year of 
continuous service to an annual holiday of four weeks instead of three 
weeks as prescribed in sub-clause (a) above. 

(b) Sick Leave 
1. A worker having completed 3 months continuous service with the same 

employer shall be entitled to be paid sick leave up to a maximum 
of 10 working days each year. Confirmation may be required before 
payment is made for period of sick leave. Sick leave during the 3 
months qualifying period shall be without pay and there will be no 
retrospective payment on qualifying. This sick leave allowance shall 
not apply to any worker who is entitled to sickness insurance benefits 
provided by the employer. Sick leave shall accumulate up to a maxi
mum of30 working days by carrying forward from one year to another 
any unused sick leave of up to 20 days. 

2. A worker declared redundant shall be paid half his unused sick leave 
entitlement up to a maximum of 10 days. 

(c) Bereavement Leave 
A worker shall be granted up to three days special leave at ordinary rates 

of pay on the death in New Zealand of the worker's spouse, child, parent, 
brother, sister or spouse's parent. 

( d) Domestic Leave 
Where a worker has an unused sick leave entitlement, on producing a medical 

certificate, leave on ordinary pay of up to five days per year shall be granted 
to a married employee or solo parent who finds it essential to stay at home 
in an emergency in the event of the illness of the spouse or a child under 13 
years of age. Such leave shall be treated as though it were due to the employee's 
own sickness and shall be set off against the employee's own sick leave 
entitlement. 

5 



920 

WAGES 

7. (a) Rate payable as from December 7, 1981: 
Designation 
1st Cook ...... ... ......... ......... .. .... .. ... . 
2nd Cook .. ...... .... .......... .... .... .... .. .. 
General Hand - Kitchen .... .... .. 
Kitchenhand ................ .. ...... ...... . . 
Other workers not specified .. .... .. 

(b) Service Payments 

Per Hour 
6.23 
5.84 
5.27 
4.83 
4.83 

All workers covered by this agreement shall receive an in lieu of service pay
ments allowance of 16 cents per hour. This rate shall form part of the hourly 
rate for the purpose of calculating overtime. 

( c) Trade Certificates 
Tradesmen holding a Trade Certificate known as the City and Guilds 706 / 1 

shall be paid 14 cents per hour extra. Tradesmen holding a Trade Certificate 
known as City and Guilds 706 / 2 shall be paid 21 cents per hour extra. These 
payments are not cumulative. 

(d) If a worker loses time through his own default his weekly rate of pay 
shall be reduced proportionately for the time so lost. Time lost through a 
worker's default shall include absence without leave. 

( e) A proportionate reduction in the weekly wage shall be made for special 
leave without pay, sick leave without pay, sick leave on pay or periods on acci
dent compensation. 

PAYMENT OF WAGES 

8. (a) All workers shall be paid weekly. 
(b) Workers shall be supplied with full details of their earnings. 
(c) Accident compensation shall be paid weekly to injured workers in terms 

of the Accident Compensation Act 1972 and its Amendments. 
(d) All wages due to a worker leaving the works of his own accord, shall 

be paid immediately on his ceasing work provided at least one week's notice 
is given to the pay office. A worker whose employment is terminated shall 
be given sufficient notice of termination to enable all wages due to be paid 
before termination time. 

(e) A worker shall be paid only for the proportion of the pay week he has 
actually worked when: 

(i) Making his first start after the commencement of the week. 
(ii) Leaving of his own accord before the end of the week. 

TERMS OF EMPLOYMENT 

9. (a) All workers shall give or be given one week's notice of termination 
of employment or in lieu of such notice by the employer, a week's wages shall 
be paid. 

(b) Nothing in this clause shall require the employer to give such notice when 
dismissing any worker for serious misconduct including disobedience of instruc
tions. 

(c) Where practicable, workers employed on the site shall be informed at 
least four weeks before it becomes necessary to shorten hands owing to the 
advanced stage or completion of work. 

On it becoming necessary to shorten hands owing to the advanced stage or 
completion of work, a worker whose employment is satisfactorily terminated 
at that time shall be paid on the pro rata basis of two weeks pay for each 
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year of employment for the period of his continuous employment with the Com
pany. The calculation shall be made in accordance with the provisions of the 
Annual Holidays Act. 

ACCOMMODATION AND AMENITIES 

10. (a) Board and lodging at the camp shall be provided free by the employee 
and shall, together with amenities, be subject to agreement with the Union's 
accredited representative. The type of accommodation will be either chalet or 
single huts. 

(b) Camp rules shall be observed at all times. 
(c) The employer will provide transport from Turangi to the Wheao Tunnel 

site each Monday and return each Saturday. For the purpose of connecting 
with such transport various pick up points will be established as dictated by 
the majority convenience. The employer shall not be responsible for the trans
portation of workers resident in Turangi who fail to use this transport. 

(d) Where the employer does not supply transport a worker shall be paid 
a travelling allow"1nce of $17 .25 per week as a reimbursement towards his trav
elling expenses. 

(e) Travelling time to the tunnel site each Monday and return each Saturday 
shall be based on the average time taken in being transported to and from 
the site. The maximum travel time payable for off site travel shall be four 
hours each week. 

DRESS AND EQUIPMENT 

11. (a) Subject to the provisions of sub-clause (b) of this clause the employer 
shall supply to each worker suitable outer clothing or uniform for use durmg 
the hours of his employment, having regard to the nature of the duties the 
worker is required to perform, and launder the same free of charge to the 
worker. 

The standard outer clothing to be so supplied shall be as follows, but the 
employer shall have the right to substitute for the standard uniform any other 
type of outer clothing that he may consider more appropriate: 

(i) Cooks 
White coats, white or check cotton or linen trousers, white aprons 

and caps. 
(ii) Kitchenhands and other workers not specified 

Dungaree or drill trousers and a large rubber apron. 
(b) As an alternative to the performance by the employer of the obligations 

imposed upon him by the preceding sub-clause, the employer may make pay
ment to the worker of the following allowances which shall become ctue anct 
payable to the worker as and when his wages are payable and in addition 
thereto: 

(i) A uniform allowance of 35 cents per day and a laundry allowance of 
70 cents per day. 

(ii) A uniform allowance of 28 cents per day and a laundry allowance of 
56 cents per day. 

(c) Kitchen staff required to scrub out the kitchen shall be supplied by the 
employer with rubber boots and shall be paid an allowance of 47 cents per 
day while so employed. 

TIME TABLE 

12. A timetable setting out the correct working hours of each worker shall 
be affixed and maintained in some conspicuous place in each department and 
accessible to the workers employed therein. 
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ISOLATION ALLOWANCE 

13. An isolation allowance of $4.37 per day shall be paid to all workers under 
this agreement for each day worked by each worker from Monday to Saturday 
inclusive. 

ACCIDENTS 

14. (a) Every worker who is injured by accident arising out of and in the 
course of his employment shall forthwith report to the person in charge of 
the first-aid outfit for attention. The worker shall also report the accident as 
an accident and supply full particulars to the supervisor or, in his absence, 
to the headman or other person in charge at the time, and in every case before 
leaving work for the day. The foregoing applies to every injury, no matter how 
trivial it may appear. . 

(b) On the works, the employer shall provide a vehicle suitable for use as 
an ambulance for a seriously injured worker with suitable equipment therefore, 
including removable hood, stretchers, bedding and blankets. 

(c) First aid outfits shall be kept in convenient places on the works and quali
fied first aid men shall be available. A connection shall be made with the tele
phone exchange of the district where this is practicable. 

(d) Where fatal or serious accident occurs and is attributable to the conditions 
obtaining, work shall be suspended at the place where the accident happened 
until an inspection has been made by the employer and the Union represen
tative, either jointly or separately. Nothing in this sub-clause shall affect any 
work necessary for the immediate protection either of the workers or of the 
work itself. 

( e) In the event of a fatal or serious accident, the employer shall immediately 
notify the local Union representative. 

DISPUTES 

15. (a) Provisions for disputes of rights (Clause 115) shall include clause 116 
and 117 of the Industrial Relations Act 1973 . 

(b) Clause to be inserted in awards and collective agreements - The following 
is the clause referred to in sub-section ( 1) of section 115 of this Act: 

"(I) The procedure set out in the succeeding provisions of this clause shall 
apply to a dispute of rights between the parties bound by this instru
ment, or any of them, including a dispute on -

(a) The interpretation of this instrument; or 
(b) Any matter (not being a personal grievance within the meaning 

of section 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly disposed 
of by the terms of this instrument. 

(2) Either the workers' Union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(3) The Union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal 
number of representatives appointed respectively by the Union and 
the Employer or employers concerned, together with a chairman who 
shall be -

(a) Mutually agreed upon by the parties: or 
(b) If there is no such agreement, a conciliator or a mediator or 

a person appointed by a conciliator or a mediator. · 
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(4) A decision reached by a majority of the committee shall be the decision 
of the Committee; but if the members of the committee (other than 
the Chairman) are equally divided in opinion, the chairman may 
either -

(a) Make a decision, which shall then be the decision of the commit
tee; or 

(b) Refer the dispute forthwith to the Arbitration Court for settle
ment. 

(5) Subject to the right of appeal conferred by sub-clause (6) of this clause 
the decision of the committee shall be binding on the parties to the 
dispute. 

(6) Any party may appeal to the Arbitration Court against a decision of the 
committee, or any part of that decision. The appellant shall -

(a) Within 14 days after the date on which the decision of the com
mittee has been known to him, give to every other party written notice 
of his intention to appeal; and 

(b) Within 7 days after the date on which that notice has been given, 
lodge with the Registrar of the Arbitration Court a written notice of 
appeal; and 

(c) Specify in each such notice the decision or part of the decision 
to which the appeal relates. 

(7) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded 
but shall at all times proceed as if no dispute had arisen, it is hereby 
provided that -

(a) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either totally or 
partially, because of the dispute. 

(b) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker directly 
involved in the dispute". 

(c) Settlement of personal grievances -
(1) For the purposes of this section, the expression "personal grievance" 

means any grievance that a worker may have against his employer 
because of a claim that he has been unjustifiably dismissed, or that 
other action by the employer (not being an action of a kind applicable 
generally to workers of the same class employed by the employer) 
affects his employment to his disadvantage. 

(2) Every award or collective agreement shall contain provision for the setting 
up of effective machinery to deal with personal grievances. 

(3) The provisions required by this section shall be the standard procedure 
set out in sub-section (4) of this section, and shall be deemed to be 
included in every award and collective agreement unless in the award 
or agreement the parties have agreed upon, and the Court has ap
pr~)Ved, some other written procedure for the settlement of personal 
gnevances. 

(4) The standard procedure for this settlement of any personal grievance shall 
include the following: 

(a) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in accordance 
with thi~ procedure. 
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(b) As soon as practicable after a personal grievance arises, the 
worker shall submit the grievance to his immediate supervisor, afford
ing him an opportunity to remedy the cause of the grievance, the 
intent being that it is desirable, if the circumstances permit, to settle 
the grievance rapidly and as near as possible to the point of origin. 

(c) Where any such attempt at settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate, the 
worker shall notify the branch secretary or secretary or a duly author
ised representative of his union, who, ifhe considers that there is some 
substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative. 

(d) If the matter is not disposed of in discussion with the employer 
or his representative, the grievance shall be reduced to writing in a 
statement setting out all the facts relied on. The statement shall estab
lish the nature of the worker's grievance, and of the issues; for all 
subsequent consideration of the case. 

( e) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the Union and the employer, with or with
out a chairman as the parties may decide. 

(f) The employer shall have the right to be assisted or represented 
before the grievance committee by an employers' organisation. 

(g) If the matter is not settled by the grievance committee, it shall 
be referred to the Arbitration Court. 

(h) The reference to the Court may be made by the employer or 
his representative, or by the worker's Union or its representative, or 
by both. 

(i) The Court, after inquiring fully into the matter and considering 
all representations made by or on behalf of the parties, may make 
a decision or award by way of a final settlement which shall be binding 
on the parties. 

(j) It shall be the duty of every party to the award or agreement 
to promote the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might im
pede the effective functioning of the procedures. 

(5) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to 
the personal grievance had arisen: 

(a) No worker employed by an employer who is a party to the 
dispute shall discontinue or impede normal work, either totally or 
partially, because of the dispute. 

(b) While the provisions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall, by 
reason of the dispute, dismiss any worker directly involved in the 
dispute. 

(6) Any statements made or information given in the course of any proceed
ings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(7) In the case of an alleged unjustifiable dismissal, any final settlement. de
cision, or award made under this section may, if it includes a finding 
that the worker was unjustifiably dismissed , provide for any one or 
more of the following: 
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(a) The reimbursement to him of a sum equal to the whole or any 
part of the wages lost by him. 

(b) His reinstatement in his former position or in a position not less 
advantageous to him. 

(c) The payment to him of compensation by his employer. 
Cf. 1954, No 72, s.179; No.33, s.4 

UNQUALIFIED PREFERENCE 

16. (a) Any adult person engaged or employed in any position or employment 
subject to this agreement by the employer and bound by this agreement shall, 
ifhe is not already a member of the Union of Workers bound by this agreement 
become a member of such union within fourteen days after his engagement, 
or after this clause comes into force as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or em
ployed shall remain a member of the union of workers bound by this agreement 
so long as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under sub-clause (a) hereof to become a member 
of the union who fails to become a member, as required by that sub-clause, 
after being requested to do so by an officer or authorised representative of 
the union, and every worker who fails to remain a member of the union in 
accordance with sub-clause (b) hereof commits a breach of this agreement. 

(d) The employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom sub-clause (a) and (b) 
apply, after having been notified by any officer or authorised representative 
of the union that the worker has been requested to become a member of the 
union and has failed to do so, or that the worker having become a member 
of the union has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of 
not less than the minimum rate of wages prescribed for adult workers by this 
agreement. 

(Note: Attention is drawn to Section 104 of the Industrial Relations Act 1973 
which gives to workers the right to join the Union.) 

NOTIFICATION 

17. The employer shall supply the Union with a list of the workers employed 
on the site and such list shall contain all additions and deletions. The employer 
may deduct from a worker's wage, his subscription to the Union upon such 
worker giving the necessary legal authority. 

STOPWORK MEETINGS 

18. Stopwork meetings to a maximum of eight hours per annum shall be 
allowed with pay for the transaction of important or urgent business provided 
that at least 38 hours notice in writing is given to the Employer and providing 
further that evidence of attendance at the meeting is given to the Employer. 

TERM OF AGREEMENT 

19. This agreement, in so far as the provisions relating to the rates of wages 
and allowances to be paid are concerned shall be deemed to have come into 
force on December 7, 1981 and shall continue in force until December 6, 1982. 
In so far as all other provisions of the agreement are concerned it shall come 
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into force on the day of the date hereof and shall continue in force until Decem
ber 6, 1982. 

Signed on behalf of the Auckland Hotel, Hospital, Restaurant and Related 
Trades Employees' Industrial Union of Workers 

Witness to Signature: 

Signed on behalf of Codelfa Construction Limited 

MEMORANDUM 

R. J. Revell 

G. R. Fitzpatrick 

C. Durning 

This collective agreement incorporates the terms of voluntary settlement 
arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the Industrial Relations Act 1973. 

Having regard to prevailing circumstances the Court has, pursuant to section 
92(2) of the Industrial Relations Act 1973, consented to the specified period 
for which this collective agreement is to continue in force being less than one 
year from the date of registration. 

(L.S.) D. S. Castle, Judge 

P. D. HASSELBERG, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1982 

77208(P) 


