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QIRIS'ICHUOCH CITY ccx.ocrL, DRIVERS, LABOURERS, CLF.ANERS 
AND S'IDRFNEN AND PACKERS - AWARD. 

In the Arbitration Court of New Zealand - In the matter of the 
Industrial Relations Act 1973; and in the matter of the 
Cl;lristchurch City Council Gardeners, Drivers, Labourers, 
cieaners and Storeiren and Packers Dispute of Interest between 
the New Zealand Labourers, General Workers and Related Trades 
Industrial Union of workers (Southern Branch) ; the Cante rbury, 
Westland General Drivers and their Assistants Industrial Union 
of Workers; the Canterbury, Marlborough and Westland Cleaners, 
Caretakers, Lift Attendants and Watchmen's Industrial Union of 
Workers; the Canterbury and Westland Stores, Packing and 
Warehouse Employees Industrial Union of Workers and the 
undermentioned: 

The Christchurch City COuocil, P.O. Box 237, Christchurch. 

'lHE Arbitration Court, having before it the terms of a 
coociliated settlement arrived at in the above-mentioned dispute 
of interest and notified to the Court pursuant to the provisions 
of section 82 of the Industrial Relations Act 1973, hereby 
registers as a collective agreement the terms, conditions, and 
provisions set out in the schedule hereto, arrl orders: 

1. That the said terms, conditions and provisions shall be 
binding on the parties hereto; and 

2. That the said parties shall respectively do, observe, and 
perform every matter and thing by this collective agreeirent 
required to be done, observed, and performed, and shall not do 
anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 
IN WITNESS of the registration of this collective agreerrent the 

seal of the Arbitration Court has hereto been affixed, and a 
Judge of the Court has hereunto set his hand, this 10th day of 
August 1982. 

(L.S.) 

Clause 
Number 

1 
2 
3 
4 
5 

Title 
- Hours of work 
- Definitions 
- Wages 
- Qualification Payirents 
- Special Payments 

2 

D.S. castle, 
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Clause 
Number Title 

6 - Allowances 
7 - Penal Payments 
8 - Overtime 
9 - Service Allowance 

10 - Payment of Wages 
11 - Industrial Training 
12 - Wet Places 
13 - Suburban Work 
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14 - Protective Clothing and Safety 
15 - Tools 
16 Accorrrrooation and Fa'cili ties 
17 - Statutory Holidays 
18 - Annual Leave 
19 - Long Service Leave 
20 Sick Leave 
21 - Compassionate Leave 
22 - Accident Compensation 
23 - Retiring Gratuity 
24 - Terms of Employment 
25 - Redundancy 
26 Continuity of Service 
27 - Abandonment of Employment 
28 Job Delegate 
29 Right of Entry and Union Subscriptions 
30 - StoJ?,vork Meetings 
31 - Unqualified Preference 
32 - Disputes of Right 
33 Personal Grievances 
34 - Scope of Agreement 
35 Display of Agreement 
36 - Term of Agreement 

SCHEDULE 

1. HOURS OF WORK 

1. 1 Except where otherwise specified, a week's work shall be 
40 hours, to be worked on five days of the week from Monday to 
Friday, both days inclusive. 
1. 2 Except where otherwise specified the normal daily working 
hours shall be eight, and shall be regulated in advance according 
to the special requirements of the city council, so that the 
ordinary hours of work shall be fixed to fall between the hours of 
7.30 a.m. and 5 p.m. with one hour for lunch. . 
1. 3 A variation IT0y be IT0de to the period of the lunch 
interval by mutual agreement between the council and the union but 
not so that a worker shall be required to work more than four and 
a half hours continuously without an interval for a meal. 

3 
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1. 4. 1 Dust, refuse, collection, street sweeping and cleaning -
Workers employed in the collection of dust and refuse, sweeping or 
cleaning streets or channel sweeping may be required to con111:mce 
their ordinary hours of work before 7.30 a.m •. Ordinary hours so 
worked shall be paid for as provided in clause 7.3 of this 
agreement. 
1. 4. 2 Where a dust and refuse crew is called upon to assist 
another crew, overtime payment shall be made to the relief crew as 
provided in clause 8 of this agreement after they have completed 
six hours on their normal run and such other working conditions as 
may be deemed necessary shall be agreed upon mutually by the union 
and the department head. 
1. 5 Cleaners and attendants - Cleaners and attendants may be 
required to work their ordinary hours of work outside the hours 
prescribed in subclause 1. 2 of this agreement and on any five 
days of the week, Monday to Saturday inclusive. Ordinary hours so 
worked shall be paid for as provided in clause 7.4 of this 
agreement. 
1. 6 Early morning inner city cleaning - The normal hours of 
work for the early morning inner city street cleaners shall be 
from midnight to 8 a.m. including a half hour paid meal break. 
1. 7 All time worked outside of, or in excess of, the hours 
prescribed in subclauses 1.1, 1. 2, 1. 3 and 1. 6 of this clause, 
except in so far as such hours may be varied or modified or 
otherwise provided for in subclauses 1. 3 to 1. 8, both subclauses 
inclusive, of this clause, shall be counted as overtime and paid 
for as provided in clause 8 of this agreement. 
1. 8 The hours prescribed in subclause 1. 2 of this clause shall 
include all time occupied in washing and attending vehicles. 
1. 9 Crib tirre - A rest period of ten minutes shall be allowed 
every rnorning and afternoon at a time suitable for job 
convenience. When overtime is worked in excess of ordinary hours 
a ten-minute break shall be allowed for each two hours worked. 
1.10 Time books and time sheets - Each worker shall be provided 
with a time sheet to enable that worker to fill in the daily hours 
worked and/or any allowances for which the worker is entitled to 
be paid including overtime, if. any. The foreman shall, within 24 
hours, have the time verified and the record initialled. No 
alterations shall be made without discussing the matter with the 
worker concerned as soon as practicable. Full details of weekly 
wage overtime allowances and deductions shall be shown on the 
worker's pay slip. The wage book shall be open for inspection by 
a representative of the union at not less than monthly intervals. 
1.11. 1 Resident park custodian - Custodians in charge of parks 
shall work a 40-hour week between the hours of 7. 30 a.m. and 5 
p.m. on the first five days of the week. 
1.11. 2 All time worked beyond the weekly or daily hours 
prescribed in subclause 1. 11.1 shall be counted as overtime and 
paid for as provided in clause 8 of the agreerrent. 

4 
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2. DEFINITIONS 

2~ L 1 Axeman - A worker engaged in felling bush, squaring 
timber, or post or batten splitting. An employee merely using a 
slasher is not entitled to axeman's rate of pay. An employee 
selected for axe work shall be paid axeman's rate. 
2. 1. 2 Bushman - A worker who by reason of knowledge and 
experience can be relied upon to carry out efficiently various 
classes of forest work requiring skill and a degree of technical 
knowledge not required of a forest labourer. 
2. 1. 3 Batching plant operator - A worker who carries out 
batching operations and works incidental thereto at a bitumen or 
hotmix plants. 
2. 1. 4 Cable layer - A worker who has had 12 months training in 
cable laying and possesses and uses the necessary skills for 
laying various types of cables and works incidental thereto. 
2. 1. 5 Gardener Grade I - A worker who has completed an 
apprenticeship in the horticultural industry as a 
nurseryman/gardener or has been employed in the industry as a 
nurseryman/gardener for not less than five years, and has 
demonstrated a good standard of horticultural skill and knowledge. 
2. 1. 6 Gardener Grade II - A worker who has incomplete training 
in the horticultural industry or limited skill or knowledge in a 
full range of horticultural activities but is capable of 
performing satisfactorily a limited range of horticultural work. 
2. 1. 7 Handyman - First Grade - A worker who, by reason of all 
round knowledge and experience can be relied upon to carry out 
efficiently various classes of work requiring alnost as much 
technical knowledge and skill as work done by a tradesrran. 
2. 1. 8 Labourer - Workers employed on pick and shovel work, 
cable laying, sewer work, laying and cleaning drains, sweeping and 
cleaning streets, cutting grass, gardening, digging graves, road 
and path formation, screening materials, yardman duties and all 
other work of a similar and unskilled nature and workers not 
defined elsewhere. 
2. 1. 9 Labourer - skilled - Workers with the exception of those 
for whom special wage rates are provided, who I:X)Ssess and use a 
degree of skill which is not possessed by or required of any 
ordinary labourers and such skill is derived from artisan training 
or from extra experience which is not possessed by or required of 
an ordinary labourer. 
2. 1.10 Pipe layer - A worker who has had 12 months training in 
pipe laying and I:X)Ssesses and uses the necessary skills for laying 
various types of water pipes and mains and works incidental 
thereto. 

5 
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2. 1.11 Park custodian (resident} - A custodian is a worker who 
has completed an apprenticeship in a horticultural industry as a 
nurseryman/gardener or who has been employed as a gardener or 
custodian for not less than five years and who by reason of all 
round knowledge and experience has denonstrated a good standard of 
skill and versatility and is able to carry out efficiently various 
classes of gardening work. 

A worker employed as a custodian who does not come 
within the definitions in subclauses 2.1.5 and 2.1.6 shall, in the 
first six rronths, be paid at the rate of a skilled labourer. On 
completion of six rronths the custodian shall be paid at the rate 
of a handyman grade I. On completion of 12 m:mths' employment the 
custodian shall be paid at the rate of a gardener grade II. 
2. 1.12 Sexton - Workers able to dig and prepare graves for 
interments, conduct burials, fill in graves, undertake 
disinterments and reinterments, maintain cemeteries, keep records 
and plans and become conversant with the by- law pertaining to 
cemeteries. 
2. 1.13 Quarryman - Men employed at quarries on all classes of 
work including feeding crushers, barring down, spalling and 
drilling. 
2. 2. 1 Driver - A worker employed in driving a rrotor vehicle or 
implement propelled by a means other than by steam when such 
vehicle or implement is engaged in the transport, haulage, lifting 
or rerroval of goods or material or when such vehicle or implement 
is used in connection with any building operations, reclamation, 
excavation, earthmoving, agriculture work, maintenance, repair and 
construction of roads or any and every kind of work associated 
with the functions of council departments. 

In this agreement "goods" means all kind of rroveable 
property iocluding animals. 
2. 2. 2 Drivers duties - It shall be part of the ordinary duties 
of a driver to load and unload and assist any other work in 
connection with the council's functions which may be required, 
other than driving for the purp:>se of filling in time. Unless 
otherwise stated in this agreement, a driver shall not be paid any 
allowances provided for in this agreement unless engaged on the 
actual work for which the allowance is specified. 

This clause shall not apply to workers substantially 
engaged in other council duties but where driving may be part of 
their work. · 
2. 2. 3 Truck drivers (special} - A truck driver who has above 
average skills, maintains the vehicle to a high standard of 
serviceability and cleanliness and has, through servi~, proved to 
be reliable, trustworthy and readily available for work at all 
tines. 

6 
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2. 2. 4 Special plant operator - Grade I and Grade II - A driver 
who by reason of his wide experience and or his specialist skill 
in operating a machine or machines and their allied equipnent 
under all conditions, achieves optimum production to required 
standards and who has proven ability on proper machine care and 
maintenance. 
2. 3. 1 Storeman - A worker engaged in the physical handling of 
stores (receiving, sorting, binning, packing, loading and 
unloading vehicles, containers, pallets) and similar equipment; 
and work entirely as directed, performing work of a routine nature 
and without authority. A storernan may be promoted to senior 
storemen on merit at any time by the head of the department 
concerned. The employee's performance shall be reviewed annually. 
2. 3. 2 Senior storeman - A worker required to have working 
knowledge of the stores routine relative to the council's 
operations, including care and maintenance of stores , ability to 
identify and select and/or pack goods to prepared orders or on 
request; ability to process stores records and documentation. 
2. 3. 3 Head storeman - A worker in charge of storemen or of 
senior storemen or of a section of a large store. 'Any worker in 
charge of senior storemen shall be graded at not less than the 
head storernan's level. 
2. 4. 1 Custodians' assistants - Workers appointed for the 
purpose of cleaning and safeguarding of the council's property 
under the supervision of a custodian. 
2. 4. 2 Attendants - Workers responsible for the cleaning or 
safeguarding of any property of the council but who are not 
required to supervise other employees but may be called upon to 
assist in any other work in connection with the council's 
functions at places of employment. 
2. 4. 3 Cleaners - Workers who do cleaning work of any kind, but 
who do not cone within the definition of custodian's assistant or 
attendant. 
2. 5. 1 Chargehand - A worker who has the knowledge, skills and 
ability to direct and control six or more workers in one or more 
gangs, together with their associated plant and equipment . 
2. 5. 2 Chargehand (maintenance - Halswell Quarry) - A worker 
able to direct and control the workers at the Halswell Quarry 
together with their associated equipment and able to service, 
overhaul and repair all stationary and mobile equipment associated 
with the winning, crushing and delivery of quarried aggregates. · 
2. 5. 3 Operator/maintenance hand - Halswell Quarry - A driver 
who is a plant operator capable, when required, of servicing, 
overhauling, and repairing all stationary and mobile equipnent 
associated with the winning, crushing and delivery of quarried 
aggregates. 

7 
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2. 5. 4 Turncocks - Those workers in the waterworks division who 
are suitably qualified and experienced to undertake call-out 
duties resulting from faults, failure or unexpected commitments 
associated with the water reticulation network, such duties being 
outside normal working hours. 
2. 6 Ap:r;x:,intments to designations defined in this clause 
shall be approved by the departmental head. Designations shall 
not be rerroved without consultation with the appropriate union. 
2 . 7 Appeals Where a worker considers he is not 
appropriately classified such worker shall have the right in 
consultation with and with the support of the union to make 
representation to the departmental head concerned or his deputy. 
In the event of any dispute arising out of the operation of this 
clause it shall be dealt with under clause 32 of this agreement. 

3. WFGES 

3. 1 Rates -

Axeman 
Bushman 
Cable layer 
Chargehand (Maintenance - Halswell Quarry) 
Chargehand 
Custodian's assistant {night shift) 

{Turun Street) • • 
Custodian's assistant 
Gardener - Grade I 
Gardener - Grade II 
Handyman 
Pipelayer 
Labourer 
Skilled labourer 
Quarryman 
Batching plant operator 
Attendants 
Cleaners 

Drivers - Group I 
2 axle trucks 
2 axle trucks and dumpers - Halswell Quarry 
Tractor 
Tractor towing equipnent or with mounted 

equiµrent {except as elsewhere specified) 

8 

Per Week 
$ 

209.56 
229.24 
210.12 
234.18 
229.24 

217.32 
210.12 
241.44 
226.40 
217.32 
209.00 
201.48 
204.48 
215.60 
236.56 
202.44 
202.44 

213.28 



Drivers - Group II 
Rollers under 4 tonnes 
Chain diggers 
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Tractors with the following attachments: 
Flail or other mowers 
Agricultural implements 

(excluding weedspraying units) 
Grader blade 
Road broom 
Footpath flusher 

Drivers - Group III 
Paving machine driver 
Paving machine operator 
Tractor towing bituminuous gang sprayer 
Articulated 3 axle trucks 
Loader .3 rretres3 to 1.8 rretres3 
Bulldozer D4 and smaller 
Gully emptier 
Rollers over 4 tonnes 
Rigid 3 axle trucks 

Drivers - Group IV •••• 
Loader (artic) 1.91 rretres3 and over 
Articulated truck - 4 or more axles 
Gradall 
Large track mounted mechanical excavators 

and shovels 
Compactor 
Mechanical sweeper 
Bulldozers over D4 capacity 

Drivers - Group V 
Grader driver 

Drivers - Group VI 
Operator (maintenance) Halswell Quarry 
Storeman 
Senior storeman 
Head storeman 

Per Week 
$ 

216.85 

220.47 

224.09 

227.85 

233.80 

228.79 
244.28 
262.42 

3. 2 State linkage - The rates of remuneration prescribed in 
this agreement take into account adjustments to rates in the sarre 
occupation classifications of the Public Service ma.de as a result 
of the November 1981 rates survey. 
3. 2. 1 The rates of remuneration prescribed in this agreement 
are subject to any adjustment by the sarre percentage to which and 
from the date at which rates in the sarre occupation 
classifications of the Public Service are adjusted. 

9 
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3. 2. 2 The rates of remuneration determined by this collective 
agreement are N:Yl' to be increased by the application of the 
provisions of the general order provided by the Economic 
Stabilisation (Cost-of-Living Increase) Regulations 1980, coming 
into force on the 11th day of June 1981. 
3. 3 No reduction - The unions and the council agree and 
dec:are no worker coming within the scope of this agreement shall 
suffer any reduction of wages or conditions of employment by 
reason of the operation of this agreement. 
3. 4 Juniors - Junior workers may be employed in the parks 
and recreation department at rates of pay according to the 
following percentages of the appropriate adult rate associated 
with the type of employment: 

16 years of age 
17 years of age 
18 years of age 
1al72 years of age - adult rate. 

3. 5 Under-Rate Workers -

Percentage 

70 
80 
90 

3. 5. 1 'Any worker who considers himself incapable of earning 
the minirrurn wage fixed by this agreement may be paid such lower 
wage as may from tine to time be fixed, on, the application of the 
worker after due notice to the union, by the local Inspector of 
Awards and h3reenents or such other person as the Court may from 
time to time app::>int for that purp:,se, and such Inspector or other 
per son in so fixing such wage shall have regard to the worker' s 
capability, his past earnings, and such other circumstances as 
sud1 Inspector or other shall think fit to consider after hearing 
such evidence and argument as the union and such workers shall 
offer. 
3. 5. 2 Such permit shall be for such period, not exceeding six 
100nths, as such Inspector or other person shall determine and 
after the expiration of such period shall continue in force until 
14 days' notice has been given to such worker by the secretary of 
the union requiring him to have his wage again fixed in manner 
prescribed by this clause, provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such 
Inspector or other person shall think fit. 
3. 5. 3 N:>twi thstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union concerned upon such wage without having the same so 
fixed. 
3. 5. 4 It shall be the duty of the union concerned to give 
notice to the Inspector of Awards and Agreements of every 
agreement made with a worker pursuant hereto. 
3. 5. 5 It shall be the duty of the city council, before 
employing a wor;ker at such lower wage, to examine the permit or 
agreement by which · such wage is fixed. 

10 
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4. CUALIFICATION PAYMENTS 

4. 1 Indentureship - Workers who have completed their 
apprenticeship in horticulture and gardening shall be paid an 
additional 20 cents per hour from the date on which the worker 
produces to his employer his Certificate of Due Completion of 
Apprenticeship. 
4. 2 Trade Certificate - Workers who have obtained a Trade 
Certificate in horticulture and gardening shall be paid an 
additional 21. 5 cents per hour from the date on which the worker 
produces to his employer such certificate. 
4. 3 Diploma or Certificate Payments -
4. 3. 1 A worker who has passed the following examinations 
shall be paid, in addition to the weekly wage, according to the 
following scale from the date on which the worker produces to his 
employer the certificate or diploma in respect of which payment is 
sought: 

Lincoln College Diploma in Horticulture 
National Diploma in Horticulture -
Junior examination 
National Certificate 
National Diploma 

Per Week 
$ 

3.48 

3.48 
5.22 
6.95 

4. 3. 2 Other equivalent qualifications - Holders of other 
approved certificates or diplomas who, on the production of 
satisfactory evidence relating to the holding of such certificates 
and diplomas, shall be paid an allowance comparable with those 
provided in subclause 4.3.1 of this clause. 
4. 3. 3 Shot firers certificate - A person who holds a shot 
firers certificate or its equivalent and who is required to fire 
explosives in the course of his work shall be paid a qualification 
allowance of $3.41 per week. 
4. 3. 4 In the case of a holder of more than one certificate or 
diploma or combination of certificate and diploma the higher 
allowance only shall be paid. 

5. SPOCIAL PAYMENTS 

The following payments shall be made in addition to any 
other payments provided for in this agreement and in addition to 
each other, unless otherwise stated, as applicable according to 
the prescription for each such payment set out in this clause: 
5. 1 Truck driver special - A driver appointed to this 
position shall be paid an additional 10.4 cents per hour. 
5. 2 Special plant operator - A driver appointed to one of 
these positions shall be paid additionally according to grade as 
follows: 

11 



Grade I 
Grade II 
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5. 3 In charge allowances -

21.9 cents per hour 
10.4 cents per hour 

5. 3. 1 Supervision allowance II - A worker directed to take 
charge of up to and including five workers together with their 
associated plant and equipnent shall be paid for each day or part 
thereof that he is in such charge an allowance in addition to the 
weekly wage of $1.44 per day. 
5. 3. 2 Supervision allowance I - A worker directed to take 
charge of six or more workers together with their associated plant 
and equiµnent shall be paid for each day he is in such charge an 
allowance in addition to the weekly wage of $2.06 per day. 
5. 3. 3 Notwithstanding the provisions of clause 5 above the 
allowances provided for in sul::x::lauses 5.1 to 5.3.2 above shall not 
be cumulative. 
5. 4 Standby - Workers who are instructed to be on standby 
and those employed as waterworks turncocks on rostered standby 
shall receive an allowance in addition to the weekly wage as 
follows: 

$ 

For each "night" from 5 p.m. to 
7.30 a.m. or part thereof 2.79 

For Saturdays, Sundays or public holidays 
from 7.30 a.m. to 5 p.m. or part 
thereof 7.64 

The allowances in this sul::x::lause will be adjusted in 
accordance with moverrehts in the State from time to time. 
5. 5. General disability payment - Workers employed under this 
agreement shall be paid a general disability payment of $1.50 per 
day in lieu of separate payment for the following work: 
5. 5. 1 Excavations. 
5. 5. 2 Heights. 
5. 5. 3 Demolitions. 
5. 5. 4 Cleaning sumps and rodding drains, pipe jointing, 
handing cement, feeding concrete mixers or handling, mixing or 
spreading wet concrete. 
5. 5. 5 Working with Sl..llllp eductors. 
5. 5. 6 W'.:>rking as tunnelmen or timberrnen. 
5. 5. 7 Handling approved rubbish bags. 
5. 5. 8 W'.:>rking with asphalt; grit spreading with tar gangs 
before and after sealing; dipping and wrapping pipes in tar, 
biturren or other protective paint or emulsion of grease; spreading 
new metal or dry flour binding. 
5. 5. 9 Scything grass, operating rotary hoes, cultivators 
scythes and notor roowers. 

12 
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5. 5.10 Sweeping liquid tar or biturren prooucts. 
5. 5.11 Cleaning and repairing sewers. 
5. 5.12 Driving whilst carting tar, asphalt, hot mix, clinker, 
tins, rubbish (household, general or to special order except 
rubbish bags), burnt firewood, flour dust, cement, oxide, manure, 
grit, bituminous products, grit carting for quarry drivers, hand 
loading 3. 8 cm and 6. 5 cm metal, sump cleaning, steering trucks 
behind for plants, picking up sealing, driving, hay mowers, 
cutting grass on roadsides and river banks, quarry driving. 
5. 5.13 Sump cleaning by drivers, without assistance. 
5. 6 Special disability payments - In addition to the general 
disability payment provided in suoclause 5. 5 of this agreement, 
any one, but not more than one at the same time, of the following 
special disability payments shall be paid in addition to any other 
payments provided for in this agreement, according to the 
prescription for each such special disability payment set out in 
this subclause: 
5. 6. 1 ¼brkers employed at controlled tips - 16.2 cents per 
hour while so engaged. 
5. 6. 2 ¼brkers other than bushrren and axemen employed topping 
trees and operating power saws - 21. 9 cents per hour while so 
engaged with a minimum payment of 87.6 cents per day. 
5. 6. 3 Workers spreading hot mix and drivers of trucks 
spreading grit on tar sealing - 6.9 cents per hour while so 
engaged. 
5. 6. 4 Sprayer operators assistant - 9.2 cents per hour while 
so engaged. 
5. 6. 5 ¼brkers applying weedicides, insecticides, fungicides or 
pesticides - 12 cents per hour while so engaged. Workers required 
to wear respirators - 30 cents per hour while so engaged. 
5. 6. 6 Workers employed as refuse lifters, excluding refuse 
bags or litter bins, but including loading tins or special order 
rubbish, loading or unloading fresh farm manure - 10.4 cents per 
hour while so engaged. 
5. 6. 7 Workers engaged on cleaning septic tanks, cleaning un
attended public conveniences or cleaning the Waltham Subway - 23.1 
cents per hour while so engaged. 
5. 6. 8 Workers employed collecting, loading, burying fish 
{driver and assistant) - 16.2 cents per hour while so engaged. 
5. 6. 9 Workers operating (not including driver of towing 
vehicle) mechanical tar and biturren sprays - 19.6 cents per hour 
while so engaged. 
5. 6.10 Workers employed as nozzlemen spraying unheated 
emulsions, road oil, or other similar liquids for sealing and top 
dressing and men holding shields for nozzlemen spraying hot tar -
19.6 cents per hour while so engaged. 
5. 6.11 Drivers of tractors and bituminous sprayers when 
sealing carriageway, driver of paving machine and paving machine 
operator, drivers of tractor drawn sweepers when tar sealing or 
dry sweeping when associated with road sealing shall receive as 
dirt money - 19.6 cents per hour while so engaged. 

13 
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5. 6.12 Drivers required to use a Hiab or similar type crane 
mounted on a vehicle for the purpose of loading and unloading - 12 
cents per hour while so engaged. 

Drivers required to operate a mobile elevating platform -
15 cents per hour extra while so engaged. 
5. 6.13 Non-quarry workers using power driven hanrners, drillers, 
rarrmers, borers and breakers, but excluding electrically driven 
hand tools - 42.7 cents while so engaged with a minimum payrrent of 
four hours. 
5. 6.14 Drivers employed driving a motor truck which is pulling 
a jinker - $1.16 per day or part. 
5. 6.15 Dirty work - Where the departmental head decides that 
any work other than that provided for in this agreement, is 
unusually dirty or obnoxious, then a worker employed on such work 
shall be paid an allowance of $2.06 per day. In the event of any 
dispute arising over the payrrent of this allowance the matter 
shall be dealt with under clause 32 (Disputes). 

The classification "dirty work" will apply only where 
conditions are not normally encountered on a particular job or in 
an occupation and are not covered by allowance or disability 
payment under any other provision of this agreement. 

6. ALIOWCES 

6. 1 Workers who are required to use their bicycles for 
couocil purposes, 46 cents per day. 
6. 2 Vehicles - Workers required to use their motor vehicle 
or motor cycle for council pur:EX)ses, Public Service rates. 
6. 3 Meal allowances - 'An.y worker required to work for more 
than nine hours, on any day, and who is unable to return home for 
a meal shall be paid a meal allowance of $5.00. 

'An.y worker required to work overtire for more than four 
and a half hours and who is unable to return home for a meal shall 
be paid a meal allowance of $5.00 •• 
6. 3. 1 Turncocks who are called out before 5.30 p.m. after 
returning hone from their normal day's work, shall be paid the 
appropriate meal allowance. The same meal allowance will be p:tid 
again after the completion of each four hours of continuous work. 
6. 4 Overalls - The council shall be resrx>nsible for the 
weekly cleaning and repair of overalls issued to workers covered 
by this agreement. 
6. 5 Safety footwear (for refuse workers) Labourers 
employed full time on the collection of refuse, shall be paid an 
allowance in accordance with the general cost of such footwear, as 
determined from time to time by the City Council. 
6. 6 Gumboots and sock allowance - Workers whose duties 
necessitate the continuous wearing of gumboots qualify for a 
gurrboot and socks allCMance for such period as the wearing of 
gumbcx>ts is necessary at the rate of 8.1 cents per hour with a 
minim.nn of 32.3 cents per day. 
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6. 7. 1 First Aid Certificates - Workers who are holders of 
current First Aid Certificates or its equivalent, and which are 
renewed every three years shall be paid $2.11 per week. 
6. 7. 2 First Aid attendants - A person appointed as a first aid 
attendant shall be paid an allowance of $7.02 per week. 
6. 7. 3 The allowances in subclauses 6. 7 .1 and 6. 7. 2 of this 
agreement shall not be cumulative. 
6. 8 Housing -
6. 8. 1 Sextons - Where housing is provi ded at or near the 
cemetery for sextons it shall be supplied free of rent. 
6. 8. 2 Resident park custodian - A rent free house shall be 
provided in lieu of payment of standby allowance, or payrrent for 
time spent issuing keys, locking or unlocking gates (except at 
Hagley Park, Botanical Gardens or Mona Vale), answering minor 
enquiries, investigating or temporarily rectifying or rendering 
safe, minor problems outside working hours. Other than the above 
standby allowance will be paid in cases where resident park 
custodians are specifically instructed to remain in attendance at 
specific times outside ordinary hours. 
6. 9 Travel allowance - An employee at the airport corrmencing 
work at or before 7 a.m. and/or finishing after 10 p.m., $2.75 per 
day. Other employees corrnrencing work at or be fore 6. 30 a. m. 
and/or finishing after 10.30 p.m., $2.06 per day. 
6 .10 Fork lift operation - A worker operating a mechanical 
fork lift vehicle or a loader of like nature shall be paid 19.6 
cents per hour worked extra whilst so employed. 
6 .11 Gantry crane operation - A worker operating a gantry 
crane or like apparatus shall be paid 32.3 cents per hour worked 
extra whilst so employed. 

7. PENAL PAYMENTS 

7. 1. 1 Funerals - Sextons and cemetery workers required to 
attend funerals or prepare graves on Saturdays, Sundays or 
agreement holidays shall be paid for such attendances or 
preparations at double rates with a minimum payment for three 
hours. In t he event of there being roore than one funeral or grave 
to be prepared on a Saturday, Sunday or an agreement holiday, the 
sexton shall have the right to require the attendance of an 
assistant sexton. 
7 . 1. 2 Workers employed in disinterments or reinterrnents shall 
be paid double rates whilst so employed. 
7. 2. 1 Fire fighting - Workers engaged in fire fighting during 
the ordinary hours for such workers as prescribed in clause 1 of 
this agreement shall be paid at time and a half during such 
ordinary hours with a minimum payment as for three hours. 
7. 2. 2 The payment prescribed in subclause 7.2.1 of this 
agreement shall be in place of any other penal payment provided in 
this clause of this agreement for such ordinary hours. 
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7. 2. 3 Fire fighting duties performed outside ordinary working 
hours shall be paid for at double time rates with a minimum 
payrrent for three hours. 
7. 2. 4 The payment prescribed in subclause 7. 2. 3 of this 
agreement shall be in place of any overtime payment rate provided 
in clause 8 of this agreement for such overtime. 
7. 3 Early start - Workers required to cornnence their 
ordinary hours of work before 7.30 a.rn. in accordance with 
subclause 1.4 of this agreement shall be paid for all time worked 
before 6 a.m. on any day at the rate of time and one-quarter and 
for all time between 6 a.m. and 7.30 a.m. at the rate of 73.9 
cents per hour in addition to ordinary time rates. 
7. 4 Olt-of-clock hours ·- cleaners and attendants - Workers 
required to work their ordinary hours of work in accordance with 
subclause 1. 5 of this agreement shall be paid for such ordinary 
hours at the following rates -

Between 8 p.m. and 6 a.rn. 

Between 6 a.m. and 7.30 a.rn. 

Saturdays 

Time and one-quarter 

73.9 cents per hour 
in addition to the 
ordinary time rates. 

Time and one half 
rates until 10 
a.m. thereafter 
at double time 
rates. 

7. 5 A worker who is directed to undertake essential work 
during ordinary hours of work in extreme climatic conditions which 
are such that the employer directs that all other outside work 
shall cease shall be paid an allowance of 54. 3 cents per hour 
extra. 

8. OVERI'IME 

8. 1 Work performed as overtime in accordance with the 
provisions of sulxlause 1.7 of this agreement shall be paid for at 
the rate of time and a half for the first two hours and double 
rates thereafter except for turncocks who, when on rostered 
standby and called out, shall be paid double rates for 
all such work performed outside or in excess of the daily or 
weekly hours specified in clause 1 of this agreement with a 
minimum payment of two hours at double rates for each independent 
call-out. Subclauses 8.7 and 8.8 of this agreement shall not apply 
to the workers rostered on turncocks standby. 
8. 2 Except where otherwise specified in this agreement any 
worker "called out" to work during the hours outside of the daily 
or weekly hours SJ_)ecified in clause 1 of this agreement shall be 
paid at overtire rates in accordance with subclause 8.1 of this 
agreement with a minimum payment as for two hours. Subclauses 8.7 
and 8. 8 of this agreement shall not apply to such workers unless 
the hours worked for such "call outs" are in excess of two and a 
half hours. 
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8. 3 Saturday work shall be paid for at the rate of tiire and 
a half for the first two hours and double time thereafter with a 
minimum payment as for three hours. 
8. 4 All work performed on Sundays shall be paid for at 
double time with a minimum payment as for three hours. 
8. 5 All overtime worked shall be calculated on a daily 
basis. 
8. 6 All work performed on any statutory holiday shall be 
paid for at double time in addition to the appropriate rate with a 
minimum payment as for three hours. 
8. 7 When overtime work is necessary it shall, wherever 
reasonably practicable be so arranged that workers have at least 
nine consecutive hours off duty between the work of successive 
days. A worker who works so much overtime between the termination 
of his ordinary work on one day and the corrmencement of his 
ordinary work on the next day that he has not had at least nine 
consecutive hours off duty between those tiires shall, subject to 
this subclause, be released after completion of such overtime 
until he has had nine consecutive hours off duty without loss of 
pay for ordinary working time occurring during such absence. 
8. 8 If, on the instructions of his employer, such a worker 
resumes or continues to work without having had such nine 
consecutive hours off duty, he shall be paid at double rates until 
he is released from duty for such period, and he shall then be 
entitled to be absent until he has had nine consecutive hours off 
duty without loss of pay for ordinary working tiire occurring 
during such absence. 
8. 9 Work performed cleaning toilets or other facilities, or 
at Mona Vale locking or unlocking gates on a Saturday, a Sunday or 
a statutory holiday shall be paid at the appropriate overtime rate 
but the minimum payment provided in clauses 8.3, 8.4 and 8.6 shall 
not apply, except if travel to another park is involved. 

A two-hour minimum will be paid on each occasion when 
the resident park custodian at Hagley Park-Botanic Gardens is 
required to lock or unlock gates on a Saturday, Sunday or 
statutory holiday. 

9. SERVICE ALI..CMANCE 

9. 1 After six months' current continuous service with the 
sane employer a worker shall be paid an allowance of 11 cents per 
hour. 
9. 2 After one year's current continuous service with the 
same employee a worker shall be paid a further 7 cents per hour 
making a total allowance of 18 cents per hour. 
9. 3 After two years' current continuous service with the 
same employer a worker shall be paid a further 5 cents per hour 
making a total allowance of 23 cents per hour. 
9. 4 After three years' current continuous service with the 
same employer a worker shall be paid a further 4 cents per hour 
making a total allowance of 27 cents per hour. 
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9. 5 After four years' current continuous service with the 
same employer a worker shall be paid a further 4 cents per hour 
making a total allowance of 31 cents per hour. 
9.- 6 After five years' current continuous service with the 
same employer a worker shall be paid a further 4 cents per hour 
making a total allowance of 35 cents per hour. 

After six years' current continuous service with the 
same employer a worker shall be paid a further 3 cents per hour 
making a total allowance of 38 cents per hour. 

(ITTI'E - The allowances prescribed in this section shall 
count in the calculation of overtirre and penal rates and shall be 
paid to the worker when on any paid leave.) 

A rateable deduction can be made for tirre lost through a 
worker's own default. 

10. PA™ENI' OF WJ'GES 

Wages shall be paid weekly and in money and paid in the 
employer's tirre. The council shall be entitled to make a rateable 
deduction from the weekly wages specified in this agreerrent for 
any tirre lost through a worker's default. 

11. INDUSTRIAL TRAININ3 

11. 1 An employee working within the conditions of this 
agreerrent may obtain up to five working days, industrial training 
per annum. 
11. 2 Such leave shall enable a worker on the recorrmmdation 
of the council and the union to attend approved refresher courses, 
seminars or education at institutions for the purJ;X)se of obtaining 
further schooling and/or qualifications relating to his job, 
safety or industrial relations. Leave so granted shall be on 
ordinary pay and without prejudice. 

12. WET PUCES 

12. 1 When workers are working in a wet place (other than 
direct rain) or in foul air, six hours worked under wet place 
conditions shall constitute a day's work of eight hours which 
shall be paid. 
12. 2 Half an hour crib tirre shall be allowed for working six 
hours in a wet place without deduction from pay. 
12. 3 Where tine in excess of six hours is continued in a wet 
place, payrrent shall be made: 

First three hours at time and a half. 
After three hours at double the ordinary rate. 
After a further three hours double the normal 

rate plus one third. 
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12. 4 Where both dry and wet place conditions are met in the 
same normal working day, the wet place hours shall be increased by 
one third and the dry hours added to the result. For the puq:x>se 
of computing payment, the total obtained shall then be treated as 
normal hours worked and overtime shall be paid after eight hours 
so computed. 
12. 5 A "wet place" means a place where a worker .is standing 
in not less than 150 rrm of water, slush or wet slurry. When 
workers are working in not less than 50 mm of water, mud or wet 
concrete, gumboots shall be provided by the employer. 

13. SUBURBAN W)RK 

Where the place of work is more than a radius of 2.4 
kilometres from the normal place of reporting, the worker shall be 
paid the ordinary rates of wages for the time occupied proceeding 
thereto and therefrom, provided that the place of work is also 
more than 2.4 kilometres from the worker's place of residence. 
When the employer provides a conveyance only the actual travelling 
time shall be paid. 

14. PROI'ECI'IVE CIDI'HIN:; AND SAFEI'Y 

14. 1 Employees who are required to work outside in wet 
weather shall be provided with suitable weather-proof clothing. 
14. 2 All council employees under this agreement shall be 
issued suitable protective clothing on the decision of the 
departmental head that such is necessary in the interests of 
safety or the employee's clothing is likely to suffer damage not 
encountered in their usual employment or through fair wear and 
tear. 
14. 3 All council employees under this agreement shall be 
supplied with two sets of srrocks or either combination overalls 
and/or bib overalls with denim jackets (if required) as determined 
by the worker and subject to the availability and supply of each 
type as the case may be. These are to be worn by all employees 
unless exempted by the departmental head in which case no such 
garments will be supplied. Rostered turncocks will be supplied 
with "Swan-Dri" jackets under the conditions governing period of 
issue, depreciation, and replacement as agreed upon between the 
council and the union. 
14. 4 The paving plant operator shall be supplied with boiler 
suits under the same conditions as the supply of overalls to other 
employees. 
14. 5 Where worn by employees, the overalls and other 
equipnent will be replaced by the council after fair wear and tear 
in the course of couocil employment, such replacement to be made 
on presentation of the unserviceable overalls into the store. 
14. 6 All protective clothing and overalls issued by the 
council shall remain the property of the council and any 
:replacerrent other than by fair wear and tear, shall be at the 
expense of the employee. 
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14. 7 Suitable aprons shall be provided to workers engaged on 
fish and offal work. 
14. 8 Gloves where deemed necessary shall be supplied and worn 
by refuse loaders, workers on sump eductors and fish carts. 
14. 9 Gumboots shall be provided for men burying fish and 
offal and for street and channel sweepers as required. 
14.10. 1 All workers required to wear gumboots on a regular basis 
shall have them supplied by the council. Such footwear shall be 
retained by the worker. Should the worker's employment terminate 
within 12 rronths of the issue of any gumboots, he shall retain the 
gumboots but the employer may deduct one-twelfth of the initial 
cost for each full rronth by which the worker's employment falls 
short of that 12 rronths. 
14 .10. 2 All workers required to wear gumboots on an occasional 
basis only shall have them issued as required for any particular . 
job. They shall be sterilised between issues as required by the 
Chief City Health Inspector. 
14.11 Workers whilst engaged in operating mechanical tar and 
bitumen sprayers shall be supplied with goggles, suitable 
protective safety footwear in addition to any other provision for 
safety footwear in this agreement, and shall be supplied also with 
overalls and suitable gloves. 
14.12 workers sweeping tar or other road oil emulsions and 
workers spreading asphalt, hot mix and plant mix shall be supplied 
with suitable protective safety footwear in addition to any other 
provision for such safety footwear in this agreement, and shall be 
supplied also with protective clothing including mutton cloth and 
suitable cle~nsing materials. 
14.13 Where workers are employed in the maintenance or 
construction of median strips or berms and channels or other work 
exp:)sed to traffic hazards, they shall be issued with approved 
safety gear and warning devices which must be used by all workers 
to whom the issue is made. 
14.14 Workers applying weedicides, insecticides, fungicides or 
pesticides shall be supplied with protective clothing and 
equiµnent as recornrrended by the Deparbrent of Health. 
14 .14. 1 The employer shall ensure that, where chemicals and 
other toxic or corrosive substances are handled in breakable or 
open containers, workers shall be supplied with and shall wear 
protective clothing and equipnent including respirators and shall 
receive adequate instructions in safe handling methods including 
first aid procedures and the use of antidotes where these are 
appropriate in the case of accidents. 
14 .14. 2 Where the use of antidotes are appropriate in case of 
accidents, with chemicals or other toxic or corrosive substances, 
the antidote shall be kept in a place which is accessible to the 
worker. 

('tUI'E - Attention is drawn to the Noxious Substance 
Regulations 1964 and in particular regulations 16 to 18. Where a 
medical examination of an employee regularly engaged in spraying 
with toxic or noxious substances is required, the employer shall 
meet the cost of such examination, but not rrore often than 
six-monthly.) 
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14.15 workers cutting, pruning or transplanting thorny or 
prickly bushes, plants, shrubs, etc., shall be supplied with 
suitable gloves as required. 
14.16 workers while operating spray pumps (manual or 
mechanical) shall be supplied with protective clothing, including 
suitable gloves and goggles or mask. 
14.17 Gloves, masks and other protective clothing or equipnent 
as determined by Government Regulations for workers mixing or 
handling p::>isonous substances or working where p.'.)isonous or 
dangerous fumes are present or suspected, shall be available. 
14 .18 Safety helmets shall be supplied to and be worn by 
bushmen and axerren and where such workers are topping trees safety 
belts shall be issued and worn. 
14.19 Appropriate surrrner and winter coats shall be supplied to 
sextons and cemetery workers in attendance at funerals. 
14. 20 The council shall provide protection for wor,kers from 
rain, hail, snow and wind whilst they are being conveyed to and 
from work in the council vehicles. 

There shall be an adequate corranunication system provided 
between the driver and workers being conveyed on such vehicles in 
accordance with Transport Regulations. 
14. 21. 1 No worker in plantations or tree maintenance gang shall 
operate a power saw unless another person is within call or in the 
vicinity. Where practicable, a vehicle shall be kept nearby men 
cutting or felling timber when a telephone is not readily 
available. 
14. 21. 2 Adequate means of comnunication shall be provided in the 
Chaney and Bottle Lake Plantations and other remote areas to 
ensure workers are adequately protected in the case of accident or 
fire. 
14.22. 1 First aid outfits of an approved type shall be kept in 
all worker vehicles. It shall be the responsibility of the driver 
to ensure that a sealed first aid kit is available at all times. 
14.22. 2 First aid outfits of an approved type shall be kept in 
convenient places and be available at all depots. Such kits shall 
be inspected at monthly intervals by a person appointed by the 
council and replenished as required. 
14.22. 3 The council will encourage employees to attend first aid 
courses and shall endeavour to have at least one employee in each 
depot with a first aid certificate. 
14.23 All night sweeper vehicles shall be provided with 
weather proof cabins and adequate lighting. 
14.24. 1 The city council shall provide safety footwear to all 
workers covered by this agreement except labourers employed 
fulltime on the collection of refuse. Replacements shall be 
issued on the receipt by the council of the worn out or damaged 
footwear. Failure to wear such footwear shall render the worker 
liable to disciplinary action. 
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14.24. 2 The City Council shall provide suitable footwear to 
labourers employed full-time on the collection of refuse. 
Repl .-3.cements shall be issued on the receipt by the council of the 
worn out or damaged footwear. Failure to wear such footwear shall 
render the worker liable to disciplinary action. 
14.24. 3 Should the worker's employment terminate within 12 
montns of the issue of any footwear he shall retain the footwear, 
but the employer may deduct l/12th of the initial cost for each 
month by which the worker's employment falls short of that 12 
rronths. 

No deduction shall be made where a worker's employment 
under a subsidised Govern:rrent Work Sche:rre ceases because of the 
termination of the particular project. 

15. 'IOOIS 

All tools shall be provided by the employer on loan to 
workers for their work. 

16. AC<D-MODATION AND FACILITIES 

16. 1 The council shall provide accorrnnodation in each yard or 
depot to enable all workers to change their clothes and take their 
meals and shall provide sanitary accornroodation for workers. Wash 
hand basins, showers, soap or liquid equivalent and separate 
lockers for workers clothing, where necessary, shall be provided. 

These conditions shall also apply to the Halswell Quarry 
and facilities be available at any adjacent depots for workers at 
controlled tips. In addition, mobile facilities will be provided 
at the controlled tip. 

Adequate means of heating shall be provided. 
16. 2 The council shall provide free of charge, at permanent 
depots, coffee, tea, milk, sugar and facilities for heating water 
at Ireal breaks and rest periods. 
16. 3 For workers who are employed at work away from the depot 
the employer shall provide a therIIEtte for boiling water. On 
occasions and in locations where the use of thermettes is 
prohibited or unsuitable the employer shall issue one thermos 
flask per year. 

17. STA'IUIORY HOLIDAYS 

17. 1 Workers shall receive and be paid for the following 
holidays: New Year's Day, 2nd January, Waitangi Day, Good Friday, 
Easter Monday, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day, Show Day, Christmas Day and Boxing Day. When any of 
these days (other than Anzac Day or Waitangi Day) falls on a 
Saturday or Sunday, the following Monday or TUesday shall be 
observed or both. 
17. 2 Workers in the council's employ at any tiIIE during the 
fortnight ending on the day on which any of the holidays referred 
to in subclause 17 .1 hereof occurs, shall be entitled to receive 
payrrent for such holidays. 
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17. 3 Where any worker has been employed upon work coming 
within the scope of this agreement by more than one employer 
during the fortnight ending on the day on which any of the above 
holidays occur, he shall be entitled to receive proportional 
payment for the holidays assessed on the basis of one-tenth of an 
ordinary day's pay for each holiday for each day employed during 
that fortnight. 

18. ANNUAL LFAVE 

18. 1 All workers shall be entitled to annual leave in 
accordance with the Holidays Act 1981. Any employee terminating 
his services in a leave year shall be paid the following 
percentages for proportion leave due: 

Three weeks' annual leave 

Four weeks' annual leave 

Five weeks' annual leave 

6 per cent of the 
gross earnings 

8 per cent of the 
gross earnings 

10 per cent of the 
gross earnings 

18. 2 After ten years' continuous service with the council 
(i.e., at the end of the tenth and successive years) workers 
covered by this agreement shall become entitled to an annual 
holiday of 20 working days. 
18. 3 Turncocks on .rostered standby shall be entitled to seven 
working days' leave each year in addition to their personal 
entitlernents provided for in subclauses 21.1 and 21.2. In 
addition to leave granted the council shall allow to all workers 
covered by this agreerrent one extra day's leave per annum on 
completion of the first and successive years of continuous 
enployrnent within the council, to be taken on the first working 
day following Boxing Day: Provided that where the council 
requires a worker to work on that day another day shall be 
substituted therefor. 
18. 4 A full-time permanent worker regularly and continuously 
employed on night shift shall be allowed one week of annual 
holiday in addition to his enti tlernent under subclause 18 .1 and 
18.2 of this clause. 

19. IDN; SERVICE LFAVE 

A worker employed under this agreement shall be entitled 
to special.holidays as follows: 

(a) One special holiday of two weeks after the complet
ion of 15 years and before the completion of 20 
years of current continuous service with the 
council. 

(b) One special holiday of four weeks after the complet
ion of 20 years of current continuous service with 
the council. 
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Should a worker have completed 20 years' current 
continuous service with the council prior to the 
date of this agreement he shall not be entitled to 
the special holiday in paragraph (a) of this 
clause. 

(c) Payment for such leave is to be at the ordinary rate 
of wages as at the time of taking the leave. 

20. SICK LEAVE 

20. 1 Workers employed under the provisions of this agreement 
shall be eligible for the following sick leave entitlement on 
ordinary pay when absent on account of sickness, provided that on 
any occasion that the worker is unable to report for duty the 
worker arranges for some person to advise the council's 
representative accordingly fcrthwith in order to be eligible for 
payment of sick leave. 
20. 2 During the first 12 months of service a worker shall be 
entitled to sick leave calculated at the rate of one day for each 
ten weeks of continuous service. 
20. 3 After one year's service, the following sick leave 
applies: 

After 1 year and up to 2 years 
After 2 years and up to 3 years 
After 3 years and up to 4 years 
After 4 years and up to 5 years 
After 5 years and up to 10 years 
After 10 years and up to 20 years 
After 20 years and up to 30 years 
After 30 years 

14 working days 
21 working days 
28 working days 
35 working days 
66 working days 

130 working days 
196 working days 
260 working days 

20. 4 The employer may require a medical certificate as proof 
of illness in all cases, but a medical certificate Im.1st be 
produced if the period of sickness extends beyond three 
consecutive days. 

21. CXMPASSIONATE LEAVE 

21. 1 An employee may apply for compassionate leave on the 
death of a member of his imrrediate family (i.e., spouse, mother, 
father, brother, sister, child, parents-in-law, grandparents). 
Such leave will normally be from the date of death to the date of 
interment or cremation inclusive, but could include additional 
days' leave in exceptional circlllllStances to be granted at the 
discretion of the general manager and town clerk or his deputy. 
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21. 2 Any employee who is the sole breadwinner for a direct 
dependant (i.e., rrother, father, brother, sister, wife, child or 
parents-in-law) may apply for up to five days' special sick leave 
per year, in the case of incapacitation of any of the direct 
dependants mentioned. Any leave of this nature granted shall be 
deducted from the aggregate of the employee's sick leave 
entitlement. A satisfactory medical certificate in respect of the 
direct dependant must be produced in the case of any employee 
being absent for rrore than two consecutive working days. 
21. 3 Any such leave granted shall be paid at the ordinary 
wage rate of the employee at the tiire of taking the leave. 
21. 4 Maternity leave -

The employer shall, upon request, grant to female 
employees up to six rronths ' mate mi ty leave of absence after 12 
months service, or up to 12 ironths' rnaterni ty leave of absence 
after three years' service, subject to the provisions of the 
Maternity Leave and Dnploym?nt Protection Act 1980, and the 
following conditions. 

Except in unusual circumstances, and with the approval 
of the employer, maternity leave may not be taken prior to the 
coITIITencerrent of the seventh rronth of pregnancy. 

Provisions of this clause shall also apply where an 
employee adopts a child. 

An employee who elects to take leave under this clause 
shall notify the employer, in writing, not later than two rronths 
after the birth of the child if she intends to return to work. 

Upon completion of maternity leave, the employee shall 
be reinstated in the same or substantially similar position as 
that she previously held. 

Length of service during maternity leave of absence 
shall be deeJ1Ed to be continuous and sick leave shall not in any 
way be affected by the operation of this clause. 

22. ACCIDENI' CXMPENSATION 

In accordance with the decision of the council of the 
22nd day of April 1974, employees with sick leave entitlement are 
to be given the option of using this at 20 per cent rate to make 
up their subsequent weeks in the case of a "work accident" and at 
a 100 per cent rate for the first week and thereafter at 20 per 
cent rate in the case of a "non-working accident." 

23. REI'IREMENr GRATUITIES 

The council shall continue to exercise its discretion in 
respect of retiring gratuities in accordance with the provisions 
of Section 6 of the Finance Act (No. 2) 1941 and its amendments. 
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"s.s.(2) On the retirement from the service of any 
local employee whose total length of service with the 
local authority has been not less than ten years the local 
authority may pay to him by way of gratuity an amount 
equal to six months' pay at the rate payable to him at the 
time of his retirement." 

"s.s.(2A) On the death of any such employee (whether 
before or after his retirement, but before he has received 
a gratuity under subsection two hereof). The local 
authority may pay to his dependants or any of them by way 
of gratuity an amount not exceeding an amount equal to 
six months' pay at the rate payable to him at the time of 
his retirement or (if he died before retirement) at the 
time of his death." 

24. TEIMS OF EMPIDYMENT 

24. 1 W9ekly order - A worker who has been employed by the 
council for a period of one week or more shall be deemed to be a 
weekly worker: such worker shall receive or give one week's 
notice of termination of employment. Failure to give such 
requisite notice by either party shall mean that one week's wages 
shall be pa.id or forfeited as the case may be. 
24. 2 Part-time worker (excepting drivers) - A worker who is 
employed on a r.egular basis for a period of not less than a month 
but for not more than 30 hours in each week shall be deemed to be 
a "part-time'' worker. Such worker shall receive or give notice 
that shall equate twice the number of average hours worked in a 
24-hour period of the preceding week but not to exceeding an 
eight-hour working period. Failure to give such requisite notice 
by either party shall rnean that the equivalent to the ordinary 
wages paid for that week's work shall be paid or forfeited as the 
case may be. 
24. 3 Casual workers (excepting drivers) - A worker who has been 
employed for a period of less than one week shall be deerred to be 
a casual worker. Termination of employment shall be by either 
party giving or receiving four hours' notice as the case 
may be. 
24. 4 Hourly, casual and part-time workers under subclauses 
24.1, 24.2 and 24.3 of this clause shall be paid at the 
appropriate pro rata rate of weekly wages for the work for which 
they are engaged for the ordinary time hours for which they are 
en:}aged. O!ertime and penal payment, special payments, and 
allowances shall be paid in full or pro rata as is appropriate to 
an hourly casual or part-time worker according to the 
prescriptions for such payments in this agreement. 
24. 5. 1 The provision for part-time or casual workers shall not 
be used so as to reduce the earnings or fill positions that would 
normally be held by regular full-time staff. 
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24. 5. 2 Where the council proposes to employ workers under 
subclauses 24. 2 and 24. 3 who are not already employed as such at 
the coming into force of this agreement, consultation between the 
appropriate union and the council shall take place before any 
appointment is made. 
24. 6. 1 Discipline - Nothing in subclauses 24.1, 24.2 and 24.3 
shall prevent the summary dismissal of a worker for misconduct. 
24. 6. 2 In cases of breach of discipline where a lesser penalty 
than dismissal is warranted a worker may be stood down without pay 
for up to five working days. The union concerned shall be advised 
of any stand down. 

25. REDUNDANCY 

The employer shall advise the union concerned in confidence of 
any impending redundancy situation, two weeks prior to issuing 
notice of termination. Four weeks' notice of termination will be 
given to the workers concerned. 

26. CDNI'INUITY OF SERVICE 

For the purposes of: 

Clause 9 
Clause 18 
Clause 19 
Clause 20 

(Service Allowance) 
{Annual Leave) 
(Long Service Leave) 
(Sick Leave) 

Continuity of service shall not be deeired to be broken by reason 
of the amalgamation of one local oody with another local oody 
which continues to employ such workers. 

27. ABANOON-IENT OF EM.PI.DYMENT 

Where an employee absents himself from work for a continuous 
period exceeding four working days without the consent of the 
employer, or without notification to the employer, or without good 
cause, he shall be deemed to have terminated his employment. 

28. JOB DELEGATE 

28. 1 The council shall recognise the right of the workers to 
elect a union endorsed delegate at each yard or depot, such 
delegate shall be permitted reasonable access to a telephone for 
the purpose of carrying out the business related to the union or 
the job. The union shall advise the name of each delegate. 
28. 2 Where a delegate is appointed in accordance with subclause 
28 .1 hereof, the employer will grant up to 16 hours at ordinary 
time per calendar year to attend to union business as required by 
the union during normal working hours. The time is to be taken at 
mutually acceptable times. 
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29. RIGHT OF ENTRY AND UNION SUBSCRIPrIONS 

29. 1 The president, secretary or authorised representative of 
the union shall, with the consent of the employer (which consent 
shall not be unreasonably withheld) be entitled to enter at all 
reasonable~ times upon the premises or works, and there interview 
any workers, but not so as to interfere unreasonably with the 
employer's business. 
29. 2 On request of the union secretary, the employer shall 
furnish a list of employees' names, addresses, designations and 
starting dates coming within the scope of this agreement but such 
lists shall not be called for at intervals of less than six months. 
29. 3 It shall be a condition of employment under this agreement 
that the council shall deduct by instalments, to be mutually 
agreed upon, from the wages of each worker shown on the payroll at 
the time, the appropriate amount of union membership subscription 
payable by the worker. The council shall remit such dues to the 
unions at mutqnlly acceptable intervals. The council accepts no 
responsibility for any error or omission that might occur. 

30. S'IOFW)RK MEEI'IN;S 

30. The union parties to this agreement may hold up to two 
stopwork meetings per year of workers employed under this 
agreement, such meetings to be of no longer duration than two 
hours each, provided that such meetings shall be arranged at a 
place on a day and at a time as is agreed upon between the unions 
and the council: Provided, further, that the unions shall give at 
least two weeks' notice of their intention to hold such a 
rreeting. i~enever practicable, the unions concerned will hold 
their stop,.iork meetings at the same time. 

Such meetings shall be restricted to union members and 
payment for the two hours' attendance shall be made by the council 
on production of satisfactory evidence of attendance. 

31. IJN<XJALIFIED PREFEREl'CE 

31.l 'Any adult person engaged or employed in any position or 
employment subject to this agreement, shall, if he is not already 
a member of a union of workers · bound by this agreement, become a 
finaocial member of such union within 14 days after his 
engagement, or after this clause comes into force, as the case may 
require. 
31. 2 Subject to subclause 31.1 hereof, every adult person so 
engaged or employed shall remain a financial member of a union of 
workers bound by this agreement so long as he continues in any 
position or employrrent subject to this agreement. 
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31. 3 Every worker obliged under subclause 31.1 hereof to 
become a financial member of a union who fails to become a 
financial member, as required by that subclause after being 
!'~.1est.ed t o do so by an officer or authorised representative of 
the union, and every worker who fails to remain a financial ment>er 
of a union in accordance with subclause 31. 2 hereof, corrmi ts a 
breach of this agreement. 
31. 4 The council corrmits a breach of this agreezrent if i.t 
continues to employ any worker to whom subclauses 31.1 and 31.2 
apply, after having been notified by any officer or authorised 
representative of the union that the worker has been requested to 
become a financial member of the union and has failed to do so, or 
that the worker, having become a financial member of the union, 
has failed to remain a financial member. 
31. 5 For the puq:x:>ses of this clause "adult person" means a 
person of the age of 18 years or upwards, or a person who for the 
time being is in receipt of not less than the minimum rate of 
wages prescribed for adult workers by this agreement. 

32. DISRJTES OF RIGHTS 

32. 1 The procedure set out in the succeeding provisions of 
this clause shall apply to a dispute of rights between the parties 
bound by this instrument, or any of them, including a dispute on: 
32. 1. 1 The interpretation of this instrument; or 
32. 1. 2 'An.y matter (not being a personal grievance within the 

meaning of Section 117 of the Industrial Relations Act 
1973) related to matters dealt with in this instrument and 
not specifically and clearly disposed of by the terms of 
this instrument. 

32. 2 Either the union or the council who are parties to any such 
dispute may invoke the procedure. 
32. 3 The union and the council who are parties to any such 
dispute shall refer the dispute to a corrani ttee consisting of an 
equal number of representatives appointed respectively by the 
union and the council, together with a chairman who shall be: 
32. 3. 1 Mutually agreed upon by the parties; or 
32. 3. 2 If there is no such agreement, a conciliator or a 

mediator or a person appointed by a conciliator or 
mediator. 

32. 4 A decision reached by a majority of the cornnittee shall 
be the decision of the committee; but if the members of the 
comnittee (other than the chairman) are equally divided in 
opinion, the chairman may either: 
32. 4. 1 Make a decision, which shall then be the decision of 

the committee; or 
32. 4. 2 Refer the dispute forthwith to the Arbitration Court 

for settlement. 
32. 4. 5 Subject to the right of appeal conferred by subclause 

32.6 of this clause, the decision of the committee shall be 
binding on the parties to the dispute. 
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32. 6 Any party may appeal to the Arbitration Court against a 
decision of the committee, or any part of that decision. The 
appellant shall: 
32. 6. 1 Within 14 days after the date on which the decision of 

the committee has been made known to him, give to every 
party written notic-e of his intention to appeal; and 

32. 6. 2 Within seven days after the date on which that notice 
has been given lodge with the Registrar of the Arbitration 
Court a written notice of the appeal; and 

32. 6. 3 Specify in each such notice the decision or the part 
of the decision to which the appeal relates. 

32. 7 The essence of this clause being that, pending the 
settlerrent of the dispute, the work of the council shall 
not on any account be impeded but shall at all tirres 
proceed as if no dispute had arisen, it is hereby provided 
that: 

32. 7. 1 No worker employed by the council who is a party to 
the dispute shall discontinue or impede normal work, either 
totally or partially, because of the dispute; 

32. 7. 2 While the provisions of this clause are being 
observed, no such employer shall, by reason of the dispute, 
dismiss any worker directly involved in the dispute. 

33. PERSONAL GRIEVANCES 
33. 1 For the purp:>ses of this clause, the expression 
"personal grievance" means any grievance that a worker may have 
against his employer because of a claim that he has been 
unjustifiably dismissed, or that other action by the employer (not 
being an action of a kind applicable generally to workers of the 
s~ class employed by the employer) affects his employment to his 
disadvantage. 
33. 2 Any worker who considers that he has grounds for a 
personal grievance shall have the right to submit his grievance in 
accordance with this procedure: 
33. 2. 1 As soon as practicable after a personal grievance 

arises, the worker shall submit the grievance to his 
i.mrnediate supervisor, affording him an opportunity to 
remedy the cause of the grievance, the intent being that it 
is desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of 
origin; 

33. 2. 2 Where any such attempt at settlerrent has failed, or 
where the grievance is of such a nature that a direct 
discussion between the worker and his immediate supervisor 
would be inappropriate, the worker shall notify the branch 
secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is sorre 
substance in the personal grievance, shall forthwith take 
the matter up with the council or its representative; 
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33. 2. 3 If the matter is not disposed of in discussion with the 
council or its representative, the grievance shall be 
reduced to writing in a statement setting out all the facts 
relied on. The statement shall establish the nature of the 
worker 1 s grievance, and of the issues, for all subsequent 
consideration of the case; 

33. 2. 4 The written statement shall be referred to a grievance 
committee consisting of an equal number of representatives 
(not exceeding three) nominated res:r;ectively by the union 
and the council, with or without a chairman as the parties 
may decide; 

33. 2. 5 The council shall have the right to be assisted or re
presented before a grievance committee by an employers 
organisation; 

33. 2. 6 If the matter is not settled by the grievance committee, 
it shall be referred to the Arbitration Court; 

33. 2. 7 The reference to the Court may be made by the council or 
its representative, or by the worker's union or its 
representative, or by both; 

33. 2. 8 The Court, after enquiring fully into the matter, and 
considering all representations made by or on behalf of the 
parties, may make a decision or award by way of a final 
settlement which shall be binding on the parties; 

33. 2. 9 It shall be the duty of every party to the agreement to 
promote the settlement of personal grievances under the 
procedures hereinbefore provided and to abstain from any 
action that might impede the effective functioning of the 
procedures. 

33. 3 For the purpose of ensuring that the work of the council 
shall not be impeded but shall at all times proceed as if no 
dispute relating to the personal grievance had arisen: 
33. 3. 1 No worker employed by the council shall discontinue or 

impede norrral work, either totally or partially, because of 
the disµ.ite; 

33. 3. 2 While the provisions of the procedure for the settlement 
of the personal grievance are being observed, the council 
shall not, by reason of the disµ.ite, dismiss any worker 
directly involved in the dispute. 

33. 4 Any statements made or inforrration given in the course of 
any proceedings before a grievance convnittee or the Court 
in respect of an alleged unjustifiable dismissal shall be 
absolutely privileged. 

33. 5 In the case of an alleged unjustifiable dismissal, any 
final settlement, decision, or award made under this clause may, 
if it includes a finding that the worker was unjustifiably 
dismissed, provide for any one or more of the following: 
33. 5. 1 The reirrbursement to him of a sum equal to the whole or 

any part of the wages lost by him; 
33. 5. 2 His reinstatement in his forrrer position or in a position 

not less advantageous to him; 
33. 5. 3 The p-3.ynEnt to him of compensation by the council. 
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34. SCOPE OF ~REEMEN'l' 

This agreement shall apply only to the parties named herein. 

35. DISPLAY OF ~REEMEN'l' 

The employer shall display in each depot and in a 
conspicuous place, a copy of this agreement. 

36. TERM OF FGREEMENI' 

This agreement shall be deemed to have come into force on 
the 13th day of May 1982 and shall continue in force until the 
22nd day of April 1983. 

IN WITNESS WHERIDF the seal of the Arbitration Court has 
hereto been affixed, and a Judge of the Court has hereunto set his 
his hand, this 10th day of August 1982. 

(L.S.) 

MEMORANDlM 

D.S. Castle, 
JUI:GE 

This collective agreement incorporates the terms of settlement 
arrived at by the parties in the course of an inquiry held before 
a conciliation council. 

Having regard to prevailing circumstances the Court has, 
pursuant to section 92 (2) of the Industrial Relations Act 1973, 
consented to the specified period for which this collective 
agreement is to continue in force being less than one year from 
the date of registration. 

The Court has registered the instrument after being satisfied 
that a complete settlement was arrived at by the parties before 
the coJI11Eocement of the Wage Freeze Regulations 1982. 

The Court observes the State linkage provisions in clauses 3.2 
and 5.4 and notes the existence of the State linkage predates the 
introduction of Regulation 13 of the Wage Adjustment Regulations 
1974 and therefore consent pursuant to Regulation U ( 5) is not 
required. 
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The instrument has been registered as a collective agreement 
but in conformity with section 82 (9) of the Imfostrial Relations 
Act 1973 shall be deemed to be and be known as an award made by 
the Court. 

This document replaces the pr(~vious instn.nnent which was known 
as the "City of Christchurch Gardeners, Drivers, Labourers, 
Cleaners and Storemen and Packers - Award". 

(L.S.) 

D.S. Castle, 
JUffiE 

P.D. Hasselberg, Gover11rnent Printer, W,::>1.llr1tJb)r1, New- ZeRland -
August 1982 


