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Section 141 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973; and in the matter of Christ
church Drainage Board Plant Engineers and Assistants dispute of interest 
between the New Zealand Institute of Marine and Power Engineers (Inc) 
and the Christchurch Drainage Board. 

To the Registrar of the Arbitration Court. 
We hereby submit to you a signed copy of the terms of voluntary settlement 

of the abovementioned dispute of interest arrived at by the Parties pursuant 
to Section 141 of the Industrial Relations Act 1973, for registration by the Arbi
tration Court as a collective agreement. 

Dated at Wellington this 24th day of March 1982. 
Signed 
Signed 

D. J. Munro 
K. Woodroof, Authorised Agent 

CHRISTCHURCH DRAINAGE BOARD PLANT ENGINEERS AND 
ASSISTANTS SEWAGE PURIFICATION WORKS 

VOLUNTARY COLLECTIVE AGREEMENT UNDER INDUSTRIAL 
RELATIONS ACT - 1973 

This Voluntary Collective Agreement made pursuant to Section 141 of the 
Industrial Relations Act 1973 and its amendments, this 17th day of March 
1981 between the New Zealand Institute of Marine and Power Engineers (Inc) 
(hereinafter referred to as "the Institute"), of the one part, and the Christchurch 
Drainage Board, (hereinafter referred to as " the employer"), of the other part 
whereby it is mutually agreed by and between the parties hereto as follows : 

1. That the terms, conditions, stipulations and provisions contained and set 
out in the schedule hereto shall be binding upon the said parties and they 
shall be deemed to be and are hereby incorporated in and declared to form 
part of this agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement and by the said terms, conditions, stipu
lations, and provisions respectively required to be done, observed and per
formed and shall not do anything in contravention of this agreement or of 
the said terms, conditions, stipulations and provisions, but shall in all respects 
abide by and perform the same. 

INDEX 

Clause 
Number Title 
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2 - Interpretation 
3 - Duties 
4 - Hours of Work 
5 - Salaries 
6 - Overtime 
7 - Service Bonus 
8 - Termination of Employment 
9 - Holidays 
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Clause 
Number Title 

10 - Special Holidays for Long Service 
11 - Accommodation 
12 - Tra veiling Allowance 
13 - Clothing etc 
14 - Disputes 
15 - Personal Grievances 
16 - Preference 
17 - Exclusion of Economic Stabilisation (Cost-of-Living Increase) Regu

lations 1980 
18 - Carrying out of Agreement 
19 - Term of Agreement 

Attachment: Schedule to Agreement 

SCHEDULE 

BRANCH OF WORK COVERED 

1. This Agreement shall apply to Plant Engineers and Assistant Plant Engin
eers. 

INTERPRETATION 

2. (a) Plant Engineers and Assistant Plant Engineers shall mean workers who 
have served a full apprenticeship as mechanical engineers in workshops where 
engines are built or repaired and who during their shifts are required to be 
in charge of machinery. 

(b) In addition to sub-clause (a) above Plant Engineers shall possess a mini
mum Qualification of the Third Class Steam Engineer's Certificate issued by 
the New Zealand Government. 

DUTIES 

3. The duties of Plant Engineers and Assistant Plant Engineers shall be to 
operate the plant during their shifts and to effect such repairs as may be reason
ably necessary for the safety of the machinery running. 

They may also be called upon to do overhaul and repair work and also erect 
new machinery in the establishment in which they are employed, but not so 
as to interfere with their watchkeeping duties. 

In the event of a breakdown in the machinery which would interfere with 
the running of the plant, the Superintending Engineer may recall Plant and 
Assistant Plant Engineers to work in order to effect repairs to meet the emerg
ency. 

HOURS OF WORK 

4. Forty hours shall constitute a week's work and shall be arranged to suit 
the exigencies of the works by mutual arrangement between the Plant and 
Assistant Plant Engineers and the employer. 
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SALARIES 

5. (a) The minimum rates of salaries for workers coming within the scope 
of the Agreement shall be as follows, bein~ inclusive of payments for Saturdays, 
Sundays, and Statutory Holidays (including Show Day and 2 January as the 
case may be) and also include shift allowances other than those specifically 
provided under sub-clause (b) below, changeover payment, and crib time pay
ment. The schedule attached to this Agreement sets out the calculations by 
which the hourly rates have been converted to annual salaries. 

Plant Engineers ... ....... ...... .. .. .... $25 ,060.93 $8.348 hourly rate 
Assistant Plant Engineers ... . .. $23,354.71 $7 .764 hourly rate 
(b) In addition to the shift allowance already compounded in the salaries 

provided in sub-clause (a) above there shall be paid a premium shift allowance 
of $1.15 per shift for those engineers who commence their shift after 12 noon 
and before 6 a .m .. 

(c) Any worker covered by this Agreement at present in receipt of a higher 
salary than those provided herein shall not have his salary reduced whilst in 
his present employment. 

(d) In the event of an engineer being required to perform duties deemed 
to be higher than his normal duties for a consecutive period of not less than 
six days, he shall be paid the appropriate rate for the job. 

(e) The daily rate of pay for the purposes of sub-clause 6(c) hereunder shall 
be computed by dividing the annual_salary, by fifty-two into weekly amounts, 
and daily payments arrived at on the basis of five shifts per week. 

(f) An allowance, additional to the above salaries, of $356.50 p.a. will be 
paid to the Assistant Plant Engineers who hold the Third Class Steam Certifi
cate issued by the New Zealand Government, or, alternatively, the equivalent 
or better. 

(g) In addition to salaries and allowances as above, all Plant Engineers and 
Assistant Plant Engineers shall be paid an allowance of $846.40 p.a. in recog
nition of dirty work. 

(h) The Board shall be entitled to make a rateable deduction from current 
salary (including Service Bonus) for any time lost through a worker being absent 
from duty for periods of sickness (beyond any sick leave entitlement in terms 
of the provisions applying generally to the Board's salaried workers) or accident, 
other than the first week in the case of a work related accident, or any unauthor
ised absence from duty and unpaid leave approved by the Board. 

OVERTIME 

6. (a) All time worked in excess of 8 hours per day or 40 hours per week 
shall be paid for at rate and one half for the first three hours and double rate 
thereafter, except that where an engineer has completed an 8 hour shift or 
forty hours in a week. 

(i) By 12 noon on a Saturday, or 
(ii) At any time on a Sunday, or 
(iii) On any Statutory Holiday 

he shall be paid at double rates for any time worked in excess thereof on those 
days aforesaid. 

(b) All overtime shall be computed on a daily basis. 
(c) Where an engineer is required to work on any of his rostered days off, 

he shall be paid at the appropriate overtime rate prescribed in sub-clause (a) 
of this clause for the first such day, and double the ordinary hourly rate for 
time worked on the second and subsequent such days. 
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(d) For the purposes of calculation under sub-clauses (a) and (c) above, the 
hourly rates of pay shall be as designated in Clause 5, sub-clause (a) of this 
Agreement. 

(e) When the employer decides an engineer is to be called back for duty 
after having completed his shift and left his place of employment, he shall 
receive a minimum payment of four hours at the appropriate overtime rates 
of pay, with reasonable travelling time to and from the engineer's home being 
counted as time worked. 

(f) If, after having completed his shift an engineer is required to continue 
working for more than two consecutive hours overtime, the employer shall 
either provide a suitable meal, or pay meal money at the rate of $3.28 per 
meal, provided that such engineer cannot reasonably return home for a meal 
and return in the time usually allowed for a meal. 

Where an engineer incurs a surcharge for a meal on Sundays or Holidays 
the Board shall refund the same. 

SERVICE BONUS 

7. A service bonus shall be payable from the 1st of April following the anni
versary of the completion by a worker, of one year's continuous service with 
the Board. The bonus shall be in terms of the following scale: 

Per Week 
After 12 months' current continuous service with 

the Board .... ....... ................... ..... .......... .. .. .. .... ... $7.20 ($374.40 p.a.) 
After 2 years' current continuous service with the 

Board ...... .. ....... ...... .......... ................ ................ . $9.20 ($478.40 p.a.) 
After 3 years' current continuous service with the 

Board .. ........ .. .................. .. .. .. ..... ..... .................. $10.80 ($561.60 p.a.) 
After 4 years' current continuous service with the 

Board ............. ....... ...... .... .. .. .. .. ....... .... .. ...... .. .. ... $12.40 ($644.80 p.a.) 
After 5 years' current continuous service with the 

Board ........ ..................... ..... .. .. ...... .. .. ..... ..... ...... $14.00 ($728.00 p.a.) 
The amounts shall not be cumulative. 

TERMINATION OF EMPLOYMENT 

8. One month's notice of termination of employment shall be given by either 
side, however, this shall not prevent the Board from summarily dismissing a 
worker for serious misconduct. Any breaches of the notice of termination shall 
be reported to the Institute. 

HOLIDAYS 

9. (a) Every engineer covered by this Agreement shall be entitled to 20 work
ing days of annual leave on full pay in each year of employment. 

Provided that every engineer covered by this Agreement shall be entitled 
to an additional five working days of annual leave on full pay after the com
pletion of ten years' continuous service with the Board. The additional five 
days annual leave may be taken in conjunction with or separate from the other 
20 days. 

(b) The holidays shall be deemed to be accruing through each year of service, 
so that if after six months' continuous service an engineer is discharged for 
any cause (other than misconduct) or leaves of his own accord he shall be paid 
at ordinary rates for such proportion of his holidays as shall then have accrued. 

(c) Holidays, including days in lieu of holidays, shall be arranged during 
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any part of the year as may be agreed between the employer and the engineer, 
and in accordance with a system of allocation that takes into account the re
quirements of the employer and the wishes of the engineer. 

(d) Where any holiday provided in Section 24 of the Holidays Act 1981, Show 
Day, or 2 January, as the case may be, occurs during the period of any annual 
holiday allowed or deemed to have been allowed to any engineer under this 
clause, the period of the annual holiday shall be deemed to be increased by 
one day in respect of that holiday aforesaid. 

(e) Should any of the statutory holidays occur on any one of an engineer's 
rostered days on he shall be granted an extra day off in lieu thereof. The follow
ing shall be the recognised holidays - New Year's Day, 2 January, Waitangi 
Day, Good Friday, Easter Monday, Anzac Day, the Sovereign's Birthday, 
Labour Day, Show Day, Christmas Day and Boxing Day. 

(f) Further, should any statutory holiday, with the exception of Anzac Day 
or Waitangi Day occur on an engineer's rostered day off, he shall be granted 
an extra day off in lieu thereof. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

10. (a) An engineer shall be entitled to special holidays as follows: 
(i) One special holiday of two weeks after the completion of 15 years and 

before the completion of 25 years of continuous employment with 
the same employer. 

(ii) One special holiday of three weeks after the completion of 25 years 
and before the completion of35 years' continuous employment with 
the same employer. 

(iii) One special holiday of five weeks after the completion of 35 years' con
tinuous service with the same employer. 

(b) Should an engineer have completed 25 years of continuous service with 
the same employer prior to the date of this agreement, he shall not be entitled 
to the special holiday provided in paragraph (i) of sub-clause (a) of this clause. 
Should a worker have completed 35 years of continuous service with the same 
employer prior to the date of this Agreement he shall not be entitled to the 
special holiday provided in paragraph (i) or (ii) of subclause (a) of this clause. 

(c) All such special holidays provided for in sub-clause (a) of this clause shall 
be on ordinary pay as defined by the Holidays Act 1981 and may be taken 
in one or more periods and at such time or times as may be agreed by the 
employer and the engineer. 

(d) If an engineer having become entitled to a special holiday leaves his em
ployment before such holiday has been taken, he shall be paid in lieu thereof. 

ACCOMMODATION 

11. The employer shall provide suitable accommodation for engineers and 
a room to enable them to partake of meals in reasonable comfort, with the 
necessary appliances; also two suitable lockers for each engineer, in which 
clothes may be hung. 

TRAVELLING ALLOWANCE 

12. On every shift ending or beginning at midnight Monday to Friday and 
on all shifts worked on weekends, an engineer shall be entitled to payment 
of a travelling allowance of $1 .50 provided that this allowance shall not be 
payable where a worker lives 2 km or less from his place of employment. 
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CLOTHING ETC. 

13. (a) All engineers are to be supplied with two suits of white overalls each 
year. 

(b) Oilskins, gumboots, safety shoes or boots, and other suitable protective 
clothing are to be supplied to all engineers, to be replaced when necessitated 
by fair wear and tear. 

(c) All clothing supplied under sub-clauses (a) and (b) shall remain the prop
erty of the Board. 

DISPUTES 

14. (a) The procedure set out in the succeeding provisions of this clause shall 
apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of Sec

tion 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly 
disposed of by the terms of this instrument. 

(b) Either the Institute or the employer as parties to any such dispute may 
invoke the procedure. 

(c) The Institute and the employer as parties to any such dispute shall refer 
the dispute to a committee consisting of an equal number of representatives 
appointed respectively by the Institute and the employer together with a chair
man who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement~ a conciliator or a mediator or a person 

appointed by a conciliator or a mediator. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if members of the committee ( other than the chairman) 
are equally divided in opinion the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; 
or 

(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 
(e) Subject to the right of appeal conferred by sub-clause (f) of this clause, 

the decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
(i) Within · 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within 7 days after the date on which the notice has been given, lodge 
with the Registrar of the Arbitration Court a written notice of ap
peal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded, but 
shall at all times proceed as if no dispute had arisen, it is hereby provided 
that: 

(i) No worker employed by any employer who is party to the dispute shall 
discontinue or impede normal work, either totally or partially, be
cause of the dispute. 
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(ii) While the provisions of this clause are being observed no such employer 
shall by reason of the dispute dismiss any worker directly involved 
in the dispute. 

Note: This clause has been inserted in accordance with the requirements 
of Sections 141(3) and 115 of the Industrial Relations Act 1973. 

PERSONAL GRIEVANCES 

15. (a) For the purposes of this clause, the expression "personal grievance" 
means any grievance that a worker may have against his employer because 
of a claim that he has been unjustifiably dismissed, or that other action by 
the · employer (not being an action of a kind applicable generally to workers 
of the same class employed by the employer) affects his employment to his 
disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure. 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him 
an opportunity to remedy the cause of the grievance, the intent 
being that it is desirable, if the circumstances permit it, to settle 
the grievance rapidly and as near as possible to the point of origin. 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and 
his immediate supervisor would be inappropriate, the worker shall 
notify the secretary or a duly authorised representative of the Insti
tute who, ifhe considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the employer 
or his representative. 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a state
ment setting out all the facts relied on. The statement shall establish 
the nature of the worker's grievance, and of the issues, for all sub
sequent consideration of the case. 

(v) The written statement shall be referred to a grievance committee consist
ing of an equal number of representatives (not exceeding 3) nomi
nated respectively by the Institute and the employer, with or 
without a chairman as the parties may decide. 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation. 

(vii) If the matter is not settled by the grievance committee, it shall be re
ferred to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his rep
resentative, or by the Institute or its representative, or by both. 

(ix) The Court, after inquiring fully into the matter, and considering all 
representations made by or on behalf of the parties, may take a 
decision or award by way of a final settlement which shall be 
binding on all the parties. 

(x) It shall be the duty of every party to the Agreement to promote the 
settlement of personal grievances under the procedures herein
before provided and to abstain from any action that might impede 
the effective functioning of the procedures. 
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(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or partially, 
because of the dispute. 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall by reason 
of the dispute, dismiss any worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any proceed
ings before a grievance committee or the Court in respect of an alleged unjusti
fiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, de
cision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the follow
ing: 

(i) The reimbursement to him of a sum equal to the whole or any part 
of the wages lost by him. 

(ii) His reinstatement in his former position or in a position not less advan
tageous to him. 

(iii) The payment to him of compensation by his employer. 
Note : This clause has been inserted in accordance with the requirements 

of Sections 141(3) and 117 of the Industrial Relations Act 1973. 

PREFERENCE 

16. Preference of employment may be given to members of the New Zealand 
Institute of Marine and Power Engineers (Inc) under the terms of the Industrial 
Relations Act 1973 and its amendments. 

EXCLUSION OF ECONOMIC STABILISATION (COST-OF-LIVING 
INCREASE) REGULATIONS 1980 

17. The rates of remuneration prescribed by this Agreement are NOT to be 
increased by the application of the Economic Stabilisation (Cost-of-Living In
crease) Regulations 1980. 

CARRYING OUT OF AGREEMENT 

18. This Agreement shall be honourably carried out in its entirety by both 
parties, notwithstanding any differences which may arise on matters not already 
provided in this Agreement. 

TERM OF AGREEMENT 

19. This Agreement in so far as the salaries provided under Clause 5(a) of 
this Agreement are concerned shall be deemed to have come into force on 
the First Day of February 1982 and in so far as all other provisions of the 
Agreement are concerned it shall come into force on the date of registration 
and shall continue in force until the Thirty-first day of January 1983. 

In witness whereof the parties have executed these presents: 
The Common Seal of the Wellington Branch of the New Zealand Institute 

of Marine and Power Engineers (Inc) was affixed hereto in the presence of: 
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S. J. Crabbe, President 
D. J. Munro, Secretary 
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The Common Seal of the Christchurch Drainage Board was affixed hereto 
pursuant to a resolution of the Board in the presence of: 

H. Russell, Chairman 
Secretary 

CHRISTCHURCH DRAINAGE BOARD 

PLANT ENGINEERS' SALARY FORMULA 

SCHEDULE TO AGREEMENT 

1. Engineer with Advanced Trade Certificate ... ... ..... ..... ...... ... . 
Margin for Shift Engineer's responsibility ..... ... ... ..... ... ....... . . 

Basic Hourly Rate for use in formula ...... ... ... ...... ............. .... . 

(Hourly rate for Assistant Plant Engineer = $7 .764) 
2. Basis of Weekly Roster Each of 4 men works 48 weeks on 

a rotating shift pattern of 8 hrs X 3 = 24 hrs per day. 
The remaining 4 weeks are annual paid holidays. 

Hours worked on roster Actual Ordinary 

$8.027 
.321 

$8.348 

S M T W T F S 
24 

Hours (Equated) 

24 48 
24 24 24 24 16 112 112 

6 6 9 
18 18 ~ 

4 men on each of 5 shifts share; .... ..... . 160 205 
Therefore each man is due; . . .. .. ...... ... . . . 40 51.25 

3. S_hift Allowance 3 per day X 7 days per week = 21 per 
week shared by 4 men = 5 .25 shift allowances per week 
per man. 

4. Basic Pay Per Week 
51.25 hrs (40 hrs per week)@ $8.348 .... ........ ....... .... . 
5.25 shift allowances@ $2.455 .... ... ...... .. ... ....... .. .... .. . 
5.25 shift changeover payments@ $1.391 (1 / 6 T) .. 
5.25 shift crib time payments@ $2.087 (1 / 4 T) 

5. Extra Pay for Work of Statutory Holidays P.A. 
. 11 days X 3 shifts = 33 shifts shared by 4 men = 

8.25 shifts of 16 hrs per man per annum = 132 hrs@ 
$8.348 ····· ······· ···· ······ ··· ·· ··············· ···· ···· ···· ··········· ··· ······ ··· ··· 

6. Calculation of Annual Salary 
(a) 48 weeks on shift work as in 4 above ... ......... .... . . 
(b) Extra pay for work on statutory holidays as in 

5 above .... ..... ... .. .. .. .... .. .... .. .... ...... ... ... ...... ..... ..... .. .. ...... ... . 

(c) Add 4 weeks annual paid holidays@ $481.941 per 
week .... ... ... ... ....... ...... ...... .. ........ ....... .... .... ... ..... ... ........ .... . . 

$427.835 
12.889 
7.303 

10.957 

$458.984 

$1 ,101.936 

$22,031 .23 

1,101.94 

$23,133.17 

1,927.76 

$25,060.93 

Note: Additions to the salary quoted above as per Clause 5(a) are: 
1. Payment of a premium shift allowance of $1.15 per shift as per Clause 

5(b). 
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2. Payment of a service bonus up to a maximum of$14.00 per week ($728.00 
p.a.) as per Clause 7. 

3. Payment of dirt money $846.40 p.a. as per Clause 5(g). 
4. Payment of a travelling allowance (non-taxable) as prescribed under 

Clause 12. 

CHRISTCHURCH DRAINAGE BOARD 

SCHEDULE TO AGREEMENT 

SALARY FORMULA AS APPLIED TO ASSISTANT PLANT 
ENGINEERS 

Basis of Weekly Roster 
Shift Allowance 
Basic Hourly Rate 
Basic Pay Per Week 

Same as for Plant Engineers 
Same as for Plant Engineers 
$7.764 (being 93% of $8.348) 

51.25 hrs (40 hrs per week)@ $7.764 .... .... ... ... .. .. .. ... .. ......... . . 
5.25 shift allowances@ $2.455 .... ...... ... ............. .. .... .. ... ........ . 
5.25 shift changeover payments@ $1.294 ........ ....... .. ......... .. 
5.25 shift crib time payments@ $1.941 .. ..... ... ..................... . 

Extra Pay for Work on Statutory Holidays 
132 hours@ $7.764 ..... .......... .. ....... .. ...... .. .... ... .. ...... .. .......... .. . 

Calculation of Annual Salary 
(a) 48 weeks on shift work .............. ... ........... ............... ..... .. ... . 
(b) Extra pay for work on statutory holidays ... ... .. ............ ... . 

(c) Add 4 weeks annual paid holidays .. ... ..... .... ............... .... . 

MEMORANDUM 

$397.905 
12.889 
6.794 

10.190 

$427.778 

1,024.85 

$20,533.34 
1,024.85 

$21 ,558.19 
1,796.52 

$23 ,354.71 

This voluntary agreement has been filed with the Registrar in accordance 
with section 141 of the Industrial Relations Act 1973. 

It is noted that clause 16 purports to continue a Preference Provision. It would 
appear that this clause offends section 141A of the Industrial Relations Act 
1973. 

Dated at Wellington, this 30th day of March 1982 
(L.S.) J. H. Hall, Registrar 

P. D. HASSELB ERG, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND- 1982 

8039SB(P) 


