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In the Aircrew Industrial Tribunal 

CONDITIONS OF TRANSFER FOR AIRCREW 
POSTED TEMPORARILY TO LOS ANGELES - AW ARD 

In the matter of the Aircrew Industrial Tribunal Act 1971; and in the matter of 
the conditions of transfer for aircrew posted temporarily to Los Angeles 
industrial question, between Air New Zealand Limited and the New Zea
land Flight Engineer Officers' Association. 
The Aircrew Industrial Tribunal, having before it the terms of a settlement 

arrived at in the abovementioned industrial question and notified to the Tribu
nal pursuant to the provisions of section 30 of the Aircrew Industrial Tribunal 
Act 1971, hereby orders: 

1. That the said terms, conditions and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this award required to be done, observed and performed, 
and shall not do anything in contravention of this award but shall in all respects 
abide by and perform it. 

In witness whereof the seal of the Aircrew Industrial Tribunal hath hereto 
been affixed and the Chairman doth hereto set his hand, this 4th day of August 
1982 

(L.S.) 

l. INTENTION 

J. R . P. Horn, (Chief Judge), 
Chairman 

1.1 The Company's intention is to post Captains, First Officers and Flight 
Engineers temporarily to Los Angeles for nominal periods of 90 days 
commencing August 1982. The parties acknowledge that after the intro
ductory penod associated with the initial postings, the period of 90 days 
may be extended by a further 7 days, or reduced to facilitate the inter
change of officers. 

1.2 A scheduled work pattern, as prepared by the Flight Operations Division 
and sighted by the Air Line Pilots Association and the Institute, is shown 
in the attached schedule. 

1.3 Los Angeles will be treated as a home base for the period of the posting. 

2. ALLOWANCES 

2.1 Acceptance of these postings will be on the basis that the Company will 
provide suitable accommodation to a standard which meets agreed guide
lines, (for the purposes of this agreement, the standard of the two-bedroom 
plu~ loft accommodation offered by the Woodcliffe Apartments and as 
inspected by the N.Z.A.L.P.A. will represent the agreed guideline) and pay 
a fixed all-inclusive daily allowance, leaving each aircrew member to make 
arrangements for his own, and if he so chooses, for his family's subsistence. 

2.2 This allowance will be based on the prevailing Los Angeles slip allowances 
as in the following example:-
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Breakfast 
Lunch 
Dinner 
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Daily Expense Allee 

$ 
8.10 

12.50 
17.00 
17.00 

US$54.60 

2.3 Provided however that if a crew member desires to find his own accommo
dation and so indicates to the Company at the time of arplication for 
posting, the Company will make every endeavour to cance or sublet the 
condominium for the appropriate period and provide the officer concerned 
with an allowance equal to the cost of the Company's condominium. 
Should however the Company be not able to arrange for cancellation or 
sub-letting of the condommium, the officer will be required to accept the 
condominium. In the event that an officer is arranging his own accommo
dation, the Company will provide accommodation in a hotel at Los Angeles 
not exceeding 72 hours after the arrival of the officer in Los Angeles. 

2.4 In the view of the special circumstances attached to Los Angeles and based 
on the fact that no suitable public transport is available, an inclusive 
transport allowance will be paid of US$8.60 per day. 

Note: An officer in receipt of the transport allowance above will be 
responsible for all his transport associated with his stay in Los Angeles and 
including transport to and from duty in Los Angeles. 

2.5 Married Staff - a wife allowance payable each day an Officer's wife accom
panies her husband in Los Angeles: - US$3.50. 
- A child allowance for each dependent child payable each day the child 
accompanies his/her parents in Los Angeles: - US$ l.75. 

2.6 All allowances will be paid from and including the day of arrival in Los 
Angeles provided that the hour of arrival is mid-day or earlier and will be 
paid to and including the day of departure from Los Angeles provided that 
the hour of departure is mid-day or later. 

3. ALLOWANCES WHEN AWAY FROM LOS ANGELES 

3.1 Although standard meal and daily expense allowances are already incorpo
rated in the all-inclusive allowance which is payable for each and every day 
of the posting to Los Angeles, a further allowance will be paid to cover the 
difference in meal allowances between Los Angeles, London and Tahiti, as 
in the following example: -

Breakfast 
Lunch 
Dinner 

Difference Being 
London 

Stg 
Tahiti 
-106 
+402 
+958 

PFF 

Stg per day + 1254 PFF per day 
The above allowance will be paid in London or Tahiti as appropriate and 
as specified in the crew service and meal schedule. 

4. MEDICAL EXPENSES 

4.1 The Company will reimburse the following costs incurred by a crew mem
ber as a result of his own illness:-
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Hospital, theatre and anaesthetist's fees 
Doctor's fees 
Cost of medical consultation and prescriptions resulting therefrom. 

Claims must be supported by receipted accounts. 
bfficers are advised to make arrangements to insure their families against 
medical expenses, as the Company will not accept this liability. 

4.2 The Company will not be responsible for dental and optical expenses 
incurred by the crew member, nor for the cost of any medical and hospital 
insurance arranged by the crew member. The Company will, however, be 
responsible for the cost of emergency dental work, but this will be limited 
to temporary fillings and/or extractions. The Company will also meet the 
additional cost of emergency optical repairs over that which would be 
incurred in New Zealand for similar repairs. 

4.3 Should the Company appoint a Medical Officer for Los Angeles, it reserves 
the right to direct staff to make exclusive use of his services for the purposes 
of this section. 

4.4 The Company reserves the right to request a medical clearance for such 
members of the family or dependent relatives as may accompanY. the officer 
to Los Angeles. The cost of obtaining the medical clearance will be borne 
by the Company. 

5. LENGTH OF TEMPORARY POSTING 

5.1 While the Company will do its best to stipulate the length of posting, it 
nevertheless reserves the right to cancel or reduce the lenght of posting 
should circumstances warrant such action. Should circumstances, once hav
ing commenced a posting, warrant an extension, this will be done only with 
the concurrence of the officer concerned. 

6. TRANSPORT OF FAMILIES 

6.1 At the officer's request the company will transport families of the aircrew 
members free of charge to Los Angeles and return. The term "family" 
means the wife and wholly dependent children and any wholly dependent 
relative livinr with the aircrew member prior to departure from Auckland. 
The "family' need not necessarily travel with the aircrew member, but may 
travel separately provided, however, that only one free return trip will be 
provided for each wholly dependent member of the "family". Provided 
further that commercial loadmg permit, first class travel will be provided. 
If it is not possible to accommodate all aircrew "family" members in first 
class accommodation, that which is available will be allocated on the fol
lowing priorities:-

Firstly, Captain's family 
Secondly, First Officer's family 
Thirdly, Flight Engineer's family 

When aircrew family members in the same category travel together, any 
further priorities will be determined by the seniority and finally by length 
of service in the Company of the posted crew member. 
Note: New Zealand travel tax for wife and dependent children shall be 
paid by the Company. 

6.2 The Company's liability for the carriage of any effects of the crew member 
and his "family" will be limited to 45 kilos for the staff member, 30 kilos 
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for his wife and the normal IA TA first class allowance of 30 kilos in respect 
of other members of the " family" 

6.3 Accompanied and unaccompanied baggage exceeding the above total enti
tlement, up to a maximum of 45 kgs, will be carried at a discount of 75%. 
Any baggage in excess of this will be carried at full rates. 

7. FUNDING 

7.1 In order that crew members may have funds with which to meet living and 
other expenses, each will be advanced an amount on the day of arrival in 
Los Angeles based on his entitlement in accordance with section 2 of these 
conditions for a period of up to one month. If there is no change in the 
circumstances of the individual crew member, the same amount will again 
be advanced on the same date of the next month, continuing until the term 
of posting expires. 
If the circumstances of the individual crew member should change, the date 
on which the change takes effect must be immediately notified to Manager, 
North America. A further advance for the unexpired portion of the current 
month will be authorised if applicable and any over-payment will be de
ducted from the next month's advance. 

7.2 Each monthly payment (including the first) will be claimed on the Com
pany's expense claim form setting out the details of the crew member's 
entitlement for the ensuing period. 
The final payment must be accounted for prior to the crew member's 
departure from Los Angeles if individual circumstances have changed since 
it was made. When this is riot possible, any outstanding adjustments will be 
made in New Zealand. 

7.3 In addition to the foregoing, if major medical expenses, as defined in 
section 4, are incurred, these may be made the subject of a separate claim 
for immediate refund by Manager, North America. 

7.4 The foregoing covers expenses incurred on behalf of the Company in 
accordance with the conditions laid down. If crew members require funds 
for expenses over and above those detailed herein, they must make individ
ual application to the Reserve Bank of New Zealand. After Reserve Bank 
approval has been obtained, Los Angeles office, on sighting the Bank's 
approval, will pay the amount authorised by the Bank and it will be 
recovered from salaries payable in New Zealand. 

8. FAMILY CONTACTS IN AUCKLAND 

8.1 Individual Officers are required to advise Mr A. R. Caldwell (Flight Oper
ations Administration Manager) of the names, relationship, address and 
phone number of their next-of-kin remaining in New Zealand whom the 
Company should contact in the event of an emergency occurring during the 
Officer's absence. This information will need to be updated for any changes 
during the Officer's absence and in particular at the time of the departure 
from New Zealand of any family joining them in Los Angeles. 

9. MAIL 

9.1 O.C.S. mail will be delivered to staff on posting through the Company O.C.S. 
mail system. Personal mail cannot, however, be handled in this way, and 
staff should make appropriate arrangements to have their mail redirected. 
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10. IN WITNESS WHEREOF the seal of the Aircrew Industrial Tribunal hath 
hereto been affixed, and the Chairman hath hereunder set his hand, this 4th 
day of August 1982. 

(L.S.) 
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J. R. P Horn, (Chief Judge) 
Chairman 
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It is further agreed that when the Los Angeles based standby is utilised the 
stability of the Los Angeles base roster will be restored as necessary by the use 
of Auckland based personnel. 

It is intended that disruption to a Los Angeles based officer as the result of 
a single incident requiring the use of standby will not extend beyond the call 
out of two Los Angeles based standbys without consultation with A.LP.A. 
and/or the Flight Engineers Association. 

MEMORANDUM 

This agreement embodies the terms of settlement arrived at between the 
parties and filed with the Registrar of the Aircrew Industrial Tribunal. 

Pursuant to section 30(4) of the Aircrew Industrial Tribunal Act 1971 the 
agreement is deemed to be an award of the Tribunal. 

In issuing this award the Tribunal has had regard to the Wage Freeze Reg
ulations 1982. 

(L.S.) J. R. P. Horn, (Chief Judge) 
Chairman 

P. D. HASSELBERG , GOVERNMENT PRINTER . WELLINGTON . NEW ZEALAND - 1982 
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