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Please post in a conspicuous place accessible to workers 

CARTER OJI KOKUSAKU PAN PACIFIC 
LIMITED FACTORY ENGINEERS

COLLECTIVE AGREEMENT (VOLUNTARY) 
Dated 11/3/83 

NOTE: See clause 29 herein for the date on which rates of wages come into force. 

Published and issued by the Arbitration Court of New Zealand 
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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973 ; and in the matter of the Carter 
Oji Kokusaku Pan Pacific Limited Factory Engineers Dispute of interest between 
The New Zealand Engineering, Coachbuilding, Aircraft, Motor and Related 
Trades Industrial Union of Workers and Carter Oji Kokusaku Pan Pacific Limited. 
The Arbitration Court, having before it the terms of a voluntary settlement 

arrived at in the above-mentioned dispute of interest and submitted or notified 
to the Court pursuant to the provisions of section 65 of the Industrial Relations 
Act 1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the form of submission or notification attached hereto and 
orders: 

1. That the said terms, conditions, and provisions shall be binding on the parties 
hereto ; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and performed, 
and shall not do anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the Arbitration 
Court has hereto been affixed and a Judge of the Court has hereunto set his hand, 
this 11th day of March 1983. 

(L.S.) J.R.P. Horn, Chief Judge. 

CARTER OJI KOKUSAKU PAN PACIFIC LIMITED FACTORY ENGINEERS 
COLLECTIVE AGREEMENT 

Under the Industrial Relations Act 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the Carter 
Oji Kokusaku Pan Pacific Limited Factory Engineers dispute of interest between 
the New Zealand Engineering, Coachbuilding, Aircraft, Motor and Related 
Trades Industrial Union of Workers (hereinafter referred to as "the union") 
of the one part and Carter Oji Kokusaku Pan Pacific Limited (hereinafter re
ferred to as "the employer") of the other part. 

To The Registrar of the Arbitration Court of New Zealand. 
WE HEREBY submit to you a signed copy of the terms of voluntary settlement 

of the above mentioned dispute of interest arrived at by the parties pursuant to 
Section 65 of the Industrial Relations Act 1973 for registration by the Arbitration 
Court as a collective agreement. 

Dated at Napier this First day of December 1982. 
For and on behalf of the New Zealand Engineering, Coachbuilding, Aircraft, 

Motor and Related Trades Industrial Union of Workers: 
B. J. Landers, Secretary. 

For and on behalf of Carter Oji Kokusaku Pan Pacific Ltd: 
R. J. Scott, General Manager. 
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CARTER OJI KOKUSAKU PAN PACIFIC LIMITED FACTORY ENGINEERS 
COLLECTIVE AGREEMENT 

ARRANGEMENT 
Clause 

No. Subject 
1 - Industry to which agreement applies 
2 - Definitions 
3 - Day workers - hours of work 
4 - Day workers - overtime and meal allowance 
5 - · Shift workers - hours of work 
6 - Shift Workers - overtime and meal allowance 
7 - Call out and stand by 

On call work 
8 - Switch of shift 
9 - Shift allowance 

10 - Students 
11 - Wages and special payments 

(b) Service allowance 
(c) Special payments 

Industry allowance 
Leading hand 
Dirty conditions 
Welding allowance 

12 - Tool allowance 
13 - Terms of employment 
14 - Holiday 
16 - Special leave 

Compassionate 
Bereavement 

1 7 - Paid sick leave 
18 - Accidents 
1 9 - General provisions 

Clothing 
Safety equipment 
Higher duties 
Union meetings 

20 - Protective Clothing 
21 - Transport provisions 
22 - Savings 
23 - Right of entry 
24 - Unqualified preference 
25 - Under-rate workers 
26 - Notification 
27 - Union deductions 
28 - Disputes - Personal grievances 
29 - Term of Agreement 

Memorandum 
Productivity Premium 
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SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 

1 . This agreement shall apply to toolmakers, tradesmen, machinists , tradesmen's 
mates (as described in Clause 7) employed in the wood pulp and paper manufactur
ing, sawmill and ancillary activities of Carter Oji Kokusaku Pan Pacific Limited 
providing that nothing herein shall apply to a foreman whose duties are substantially 
overseeing and not manual. 

DEFINITIONS 
2. (a) For the purpose of this agreement roster means a schedule of duty times 

showing in advance the shifts and the days of the week when any worker is due to 
work and be off work respectively and roster has a corresponding meaning but 
this provision shall not be construed to apply to the hours of work provision which 
is provided for in clause 3 for day workers who are not rostered day workers. 

(b) A rostered sequence of day work shall be deemed to finish at the conclusion 
of the rostered day(s) and similarly a shift sequence shall be deemed to finish at 
the conclusion of the rostered day(s) off. 

DAY WORKERS - HOURS OF WORK 
3. (a) The ordinary hours of work shall be forty per week of which not more 

than eight hours may be worked on each day from Monday to Friday inclusive 
between the hours of 7.30 a.m. and 5 p.m. except where an employer elects to 
operate a roster system for day workers. 

The above mentioned hours can be altered by agreement between the company 
and the district secretary of the union. 

Where an employer so elects with the agreement of the union to operate such 
a roster for day workers the ordinary hours of work shall be forty a week of which 
not more than eight hours may be worked between 7 .30 a.m. and 5 p.m. on each 
of any five of the seven days of the week which shall be deemed to commence 
midnight Saturday /Sunday. Provided that a worker whose ordinary hours of work 
in any week includes time actually worked on a Saturday or on a Sunday in that 
week shall receive in addition to his ordinary wages, payments computed in respect 
of the actual time worked as follows: 

(i) In respect of the first three hours of time worked before noon on a Saturday: 
Payment at one half of his ordinary rate. 

(ii) In respect of time worked in excess of three hours before noon on a Saturday 
and in respect of time worked after noon on a Saturday or on a Sunday: 
Payment at his ordinary rate. 

"Ordinary rate" means one fortieth of the worker's weekly wages 
per hour. 

(b) A regular time for lunch break shall be established for each department, 
in duration not more than one hour nor less than half an hour. When a worker is 
called for work during his regular meal break, the time so worked and until an 
interval for a meal has been allowed, shall be paid for at half rates extra. 

(c) No worker shall be required to work more than 4½ hours continuously 
without an interval for a meal, provided that such 4½ hours may be extended to 
5 hours to meet an emergency. 

DAY WORKERS - OVERTIME AND MEAL ALLOWANCE 
4. (a) Time worked on any day, Monday to Friday, outside of or in excess of 

the hours specified in Clause 3 sub-clause (a) and any time worked on Saturday 
before 1 2 noon, shall be deemed to be overtime and shall be paid for at the rate 
of time and a half for the first three hours and at the rate of double time thereafter. 
Time worked between 9 p.m. and 6 a.m. shall be paid for at double time. Time 
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worked on Saturday after 12 noon or on Sunday, shall be paid for at the rate of 
double time. 

(b) When overtime is necessary it shall, wherever reasonably practicable, be so 
arranged that workers have at least nine consecutive hours off duty between the 
work of successive days. A worker who works so much overtime between the 
termination of his ordinary work on one day the commencement of his ordinary 
work on the next day that he has not had at least nine consecutive hours off duty 
between those times shall, subject to this sub-clause, be released after completion 
of such overtime until he has had nine consecutive hours off duty without loss 
of pay for normal working time occurring during such absence. 

If, on the instructions of his employer, such a worker resumes or continues 
work without having had such nine consecutive hours off duty, he shall be paid 
at double rates until he is released from duty for such period, and he shall then be 
entitled to be absent until he has had nine consecutive hours off duty without loss 
of pay for normal working time occurring during such absence. 

( c) Where extended overtime worked by a worker on a day preceding a non 
working day results in there being a span of less than nine hours between the time 
he ceased such work and the established starting time for normal hours of work 
he shall be entitled in addition to payment for time worked to payment at ordinary 
rates of pay for the number of hours by which such span is less than nine hours 
provided that where. a worker works a continuous span of overtime extending 
from his normal time of ceasing work until beyond 4.30 a.m. on his non working 
day, the payment shall be increased by 8 hours pay at ordinary rates in addition 
to the payment for time actually worked. 

( d) When a worker is required to work more than nine hours he shall be provided 
with a suitable meal at the end of the first nine hours and at the end of each sub
sequent four hours of work provided that work continues thereafter, provided 
further that where a worker is required to work more than 4½ hours on a Saturday, 
Sunday or agreement holiday he shall be provided with a suitable meal at the end 
of the first 4½ hours. In lieu of the foregoing day rostered workers who work more 
than 4½ hours of a rostered day off or agreement holiday shall be provided with a 
suitable meal at the end of the first 4½ hours. If not provided with a meal on any 
occasion the worker shall be entitled to a meal allowance of $3.50. 

When working protracted overtime either a suitable meal shall be provided 
or the meal allowance stated above shall be paid every four hours that overtime 
continues, provided workers are required to continue work after the meal intervals 
and provided further that the period of four hours may be varied by agreement. 
IN such cases meal intervals shall be paid for. 

Time for meal intervals taken up to and including the first 9½ hours of work in 
any one day will be deducted. 

(e) Where a rostered day worker works more than 4½ hours on a Saturday 
or Sunday when these days are the sixth or seventh days of his roster he shall 
receive a meal allowance. 

SHIFT WORKERS - HOURS OF WORK 

5. (a) Shift work means work which is carried out by two or more successive 
relays or spells of men who work either wholly or partly outside the normal hours 
prescribed in Clause 3. Shifts may be worked as necessary and may be worked 
in accordance with a roster. Except in the case of a replacement or a substitute for 
a regular shift worker who is temporarily absent due to sickness or accident a 
worker shall not be deemed to be a shift worker unless he is employed on shift 
work on his next five consecutive working days inclusive of the day of commence
ment of such shift work. Any change from the established shift roster system in 
operation as at the date of coming into force of this agreement shall be subject to 
prior discussion between the employer and the union. 

(b) The ordinary hours of work for a shift worker shall not exceed five eight-
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hou r shifts per week to be worked on any five of the seven days of the week 
which shall be deemed to commence midnight Saturday/Sunday: provided that a 
worker whose ordinary hours of work in any week include time actually worked 
on a Saturday or on a Sunday in that week shall receive, in addition to his ordinary 
rates, payments computed in respect of the actual time worked as follows: 

(i) In respect of the first three hours of time worked before noon on a Saturday: 
payment at one half of his ordinary rate. 

(ii) In respect of time worked in excess of three hours before noon on a Saturday 
and in respect of time worked after noon on a Saturday or on a Sunday: 
payment at his ordinary rate. 

"Ordinary rate" means one fortieth of the worker's weekly wages 
per hour. 

( c) Each shift worker shall be afforded reasonable opportunity during the shift 
to partake of a meal, but machinery shall be kept fully working and production 
shall not be impeded. 

SHIFT WORKERS - OVERTIME AND MEAL ALLOWANCE 

6. (a) Time worked in excess of eight hours on any shift or time worked on any 
rostered day off shall be deemed to be overtime and shall be paid for at the rate 
of time and one half for the first three hours and at the rate of double time there
after: provided that a shift worker who is required to remain at work after com
pleting his normal shift other than as a substitute for another shift worker shall 
be paid at the rate of double time for any overtime so worked between the hours 
of 9 p.m. and 6 a.m. Any overtime worked after noon on a Saturday or on a Sunday 
shall be paid for at the rate of double time. 

(b) When a shift worker is required to work more than nine hours he shall be 
provided with a suitable meal at the end of the first nine hours and at the end of 
each subsequent four hours of work provided that work continues thereafter and 
provided further that where a shift worker is required to work for more than 4½ 
hours on a rostered day off or agreement holiday he shall be provided with a meal 
allowance of $3.50. When working protracted overtime either a suitable meal 
shall be provided or the meal allowance stated above shall be paid every four hours 
that overtime continues, provided workers are required to continue working after 
the meal interval and provided further that the period of four hours may be varied 
by agreement. In such cases meal intervals shall be paid for. 

(c) Where overtime work is necessary it shall where practical and providing men 
are available, be so arranged that workers have at least nine consecutive hours off 
duty between the work of successive days. Having regard to the foregoing a shift 
worker who works so much overtime between the termination of his ordinary shift 
on one day and the commencement of his ordinary shift on the next day that he 
has not had at least nine consecutive hours off duty between these times, shall, 
subject to this sub-clause be released after completion of such overtime until he 
has had nine consecutive hours off duty without loss of pay for normal working 
time occurring during such absence. 

If, on the instructions of his employer such worker resumes or continues work 
without having had such nine consecutive hours off duty he shall be paid at double 
rates until he is released from duty for such period and he shall then be entitled 
to be absent until he has had nine consecutive hours off duty without loss of pay 
for normal working time occurring during such absence. 

( d) Where a rostered shift worker works more than 4½ hours on a Saturday or 
Sunday when these days are the sixth or seventh days of his roster he shall receive 
a meal allowance. 

CALL OUT AND ST AND BY 
7. (a) Day Workers Any worker who, after having completed his day's work and 

left the place of employment is called back to work overtime, shall be paid a mini
mum of 3 hours at double time rates and reasonable travelling time to and from the 
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worker 's home shall count as time worked. Where such call-back extends for 
six or more hours continuously before 8 a.m. double time shall be paid until the 
worker is released. A worker who has had at least nine hours off duty after the 
work of the preceding day and who is called back on a normal working day before 
4 a.m. for a period which does not extend six or more hours continuously before 
8 a.m. shall be allowed time off at the beginning of his normal working time on 
that day equivalent to the actual time worked on such call out without loss of pay 
for normal working time occurring during such absence. 

Where a day worker has finished his days work and left his place of employment 
and is called ba·ck without having had a nine hour break and the call back extends 
beyond 5.30 a.m. on his next normal working day he will be paid 8 hours lost 
time for that day and will not be required to attend work. 

If the breakdown that caused the call out has not been completed by 5 .30 a.m. 
the worker will be expected to continue working until he is released or the job is 
completed. He will however not be expected to continue working after 8.00 a.m .. 

The above provision will also apply to those day workers who work on a con
tinuous span of overtime extending from 4.30 p.m .. 

(b) Shift Workers Any shift worker who, after having completed his day's work 
and left the place of employment, is called back to work overtime, shall be paid a 
minimum of 3 hours at double time rates and reasonable travelling time to and 
from the worker's home shall count as time worked. 

(c) Reasonable travelling time referred to in para (a) and (b) above shall be 
defined as follows: For those people called out who live south of Onehunga Road, 
Bay View half an hours travelling time will be paid and for those living north of 
Onehunga Road, Bay View a quarter hours travelling time will be paid. If a worker 
returns home immediately following his call out duty a further half hour or quarter 
hour travelling time, as the case may be will be paid. 

( d) Where call out starts less than three hours including travelling time before 
a workers normal start time he shall receive double time with a minimum of three 
hours. In addition where that same worker continues working his normal rostered 
days he will receive payment at ordinary time rates for rostered hours worked. 

(e) For the purpose of the minimum payments in (a) and (b) above more than 
one call completed within two successive hours shall be deemed to be one call. 

(f) Stand by Where arrangements are specifically made between the employer 
and a worker for the worker to stand by outside of his normal hours of work so 
that he can be called for immediate duty if required he shall be paid for the time 
he is required to so stand by at the following rates: 

(i) For standing by on other than Saturdays, Sundays and agreement holidays; 
payment at one third of his ordinary rate. 

(ii) For standing by on Saturdays, Sundays and agreement holidays; payment 
at one half of his ordinary rate. 

Provided that such stand by payment shall cease when the worker is actually 
called for duty. . 

(g) On Call Work (i) Any worker covered by this agreement who is required to 
carry out on call duties shall be paid in addition to his ordinary wage the sum of 
$6.79 for each day in respect of which he is required to remain on call for- the 
purposes of attending emergency work calls. 

(ii) Any such worker who is required to remain on call on Saturday and Sun
day for the purpose of attending to emergency calls shall be paid an allowance of 
one third ordinary rates extra for each hour of the twenty-four hour period he is 
on call provided that this allowance shall not be paid during any period when he 
is actually called for duty. 

(iii) For the purpose of this clause a day shall be deemed to run from mid
night to midnight on the following day and the on call period shall be those hours 
when no crane driver or rigger or tradesman's mate as the case may be is on duty. 

7 



190 

(iv) For agreement holidays such a worker shall receive in lieu of the payment 
provided in sub-clause (i) and (ii) hereof one half ordinary rate extra for each hour 
of the twenty-four hour period that he is on call. 

(h) Where a worker attends work as a result of accepting a call out on his home 
telephone such worker shall be paid a telephone reimbursing allowance of $1 
in respect of that call back. 

(i) Any day worker who is called out on a day preceding a non working day and 
as a result of that call out is not able to have a nine hour break between finishing 
his ordinary work on his last rostered day and his established start time for normal 
hours on the next day, shall be entitled to payments as follows. In addition to pay
ment for time worked he shall receive payment at ordinary rates of pay for the 
number of hours by which such span is less than nine hours. 

SWITCH OF SHIFT 
8. (a) Except in the normal or rostered changing of shifts and where changes 

of shifts are mutually arranged between workers themselves, a shift worker, who 
commences his ordinary hours of work for the week on any one of the three shifts 
and is switched to another shift as part of his ordinary hours of work, shall be 
entitled to receive for the time worked on the first such changed shift after the 
switch a payment at the rate of time and one half ordinary rates for the first three 
hours and double ordinary time thereafter; provided that any such time worked 
after noon on a Saturday or on a Sunday shall be paid for at the rate of double 
time. 

This entitlement shall be in substitution for the ordinary wages which would 
otherwise be payable to the worker in respect of such time. 

(b) Where a worker is required to change from day work to shift work or vice 
versa in any week he shall receive not less than the full weekly wage for ordinary 
time worked on either shift work or day work as the case may be for the period 
Monday to Friday inclusive. ln lieu of the above entitlement a worker transfer
ring from day work to shift work may elect to receive overtime rates for the first 
shift. 

(c) Any worker who changes his hours of work in terms of paragraph (a) or 
(b) above and such change takes place on a Saturday or Sunday he shall attract 
overtime rates on his next ordinary working day in substitution for the ordinary 
pay which he would otherwise have been entitled to. 

SHIFT ALLOWANCE 
9. (a) Shift allowance will be -
(i) Two Shift System 

Day Shift 
Afternoon Shift 

(ii) 24 Hour Coverage System 

$6.11 
$6.l l 

Day Shift $6.11 
Afternoon Shift $6.11 
Night Shift $8.38 

(iii) Where a continuous roster covering 24 hours per day seven days per week 
is worked a shift allowance for Saturdays, Sundays and Statutory Holi
days will be: 
Day Shift $ 8.38 
Afternoon Shift $14.39 
Night Shift $14.39 

The shift allowance for the 24 hour cover system shall be divided into any other 
proportion that the employer shall decide so long as the total for the three shifts 
is not less than is stated in paragraphs (ii) and (iii) above. 
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Where part of the shift is worked by one worker and the remainder by another, 
provided such workers are performing duties normally carried out by a regular 
shift worker , the shift allowance for the shift may be divided between the two 
workers in proportion to the time worked by each. 

Afternoon shift means shift commencing at or after noon and finishing at or 
before midnight. 

Night shift means a shift finishing after midnight and at or before 8 a.m. 

STUDENTS 
10. Any student of any recognised university engineering college in the Dominion 

who engaged himself to an employer for the purpose of obtaining practical ex
perience to supplement his theoretical training during the vacation period shall 
be exempt from the provisions of this agreement: provided that this shall not 
entitle an employer to dismiss a worker in order to make room for a student. 

WAGES AND SPECIAL PAYMENTS 

11. (a) The following rates of pay for adult male workers shall apply: 

Toolmaker 
"Toolmaker" means a tradesman engaged in 

making and/or repairing any precision 
tools, gauge, die, jig, or mould and who 
is responsible for its completion. 

Tradesman 

Per Week Equivalent 
$ rate 

268.40 
per hour 

671.0 cents 

Day Workers 258.24 645.6 cents 
Shift Workers 262.96 657 .4 cents 
A tradesman who passed in the Second Qualifying examination in fitting, turn

ing and machining conducted by the New Zealand Trades Certification Board 
shall be paid 10.55 cents per hour extra and upon obtaining a Trades Certificate 
in the fitting , turning and machining issued by the New Zealand Trades Certifi
cation Board he shall be paid a further 10.55 cents per hour making 21.1 cents per 
hour in all. Upon obtaining an Advanced Trade Certificate in fitting, turning and 
machining issued by the New Zealand Trades Certification Board he shall be paid 
a further 26.0 cents per hour making 47.1 cents per hour in all. 

The holders of a Third Marine Certificate shall receive not less than the rate 
payable to a holder of a Trades Certificate. 

The payment for holders of Trades Certificate or Advanced Trades Certificate 
shall only apply as from the date the worker-produces to his employer a notification 
from the New Zealand Trades Certification Board that he has passed the exam
ination for that certificate for the trade in which he is employed. 

A tradesman who is the holder of an appropriate Intermediate Certificate of 
Engineering shall be entitled to an allowance of 13 cents per hour and if he holds 
the appropriate N .Z. Certificate of Engineering itself, to a further allowance of 
13 cents per hour making 26 cents per hour in all. · 

A tradesman who has completed a recognised apprenticeship in respect of the 
trade in which he is employed pursuant to the provisions of this agreement, shall 
be paid , 18 cents per hour as an addition to the hourly rate of pay which is pre
scribed therein as being applicable to his employment and his entitlement to this 
additional payment shall have application from either: 

(i) The date of coming into force of this agreement if prior to that date he has 
already produced to the employer a certificate of due completion of 
the said apprenticeship , 

(ii) Such later date on which he produced the said certificate to his employer. 
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·'Tradesman., means a worker employed as such who has completed an appren
ticeship to any of the branches of the trades covered by this agreement or an adult 
worker who in the course of his employment works from drawings or prints, or 
who makes precision measurements , or who applies general trade experience to 
the branch or branches of any of the trades in which he is employed covered by 
this agreement, such as patternmakers, toolmakers, die-sinkers, blacksmiths, mill
wrights, welders and includes first class machinists, but shall not include workers 
covered by any other definition contained in this agreement. 

Per Week Equivalent 
$ Rate per hour 

Rigger 252.12 630.3 cents 
Trainee Rigger 229.60 574.0 cents 
A "Rigger" for the purposes of this agreement is a worker in the engineering 

branch of the employer 's undertaking who is qualified to perform and whose 
du ties include the making, repair, conditioning, adapting, and use of connecting, 
suspending, supporting , lifting, hoisting, slinging, or conveying media , gear and 
equipment (not wholly or substantially made of wood) incidential or necessary 
to the efficient functioning of the undertaking. This definition shall not be inter
preted to restrict the lifting and moving of parts and equipment which is normally 
carried out by a tradesman. 

A rigger who is widely experienced in the work described above and who is 
regularly required to perform the said work without supervision shall be paid 
10.9 cents per hour extra. 

Crane Driver 
Machinist employed on cold saw, hydraulic 

press, pneumatic press, screwing machine 
or drilling machine and striker and on the 
sharpening of winder knives 

Lubrication Hand to start 
After 3 months 
Tyre and Lube Hand 

Day Worker 
Shift Worker 

Tradesman's Mate 
A "tradesman's mate" is a worker who is 

directed to regularly assist mechanical 
duties, as a personal assistant. This does 
not imply that tradesman not provided 
with assistants should be so provided. 

For initial period of employment not 
exceeding 3 months 

Thereafter 
Yard gang 
For initial period of employment not 

exceeding 3 months 
Thereafter 

(b) Service Allowance 

Per Week 
$ 

230.52 

221.88 
213.36 
221.16 

226.08 
230.76 

213.36 
221.16 

213.36 
221.16 

(i) For service exceeding one year 28.9 cents per hour. 

Equivalent 
Rate per hour 
576.3 cents 

554.7 cents 
533.4 cents 
552.9 cents 

565.2 cents 
576.9 cents 

533.4 cents 
552.9 cents 

533.4 cents 
552.9 cents 

(ii) For service exceeding two years a further 3.2 cents per hour making 32.1 
cents an hour in all. 

(iii) For service exceeding three years a further 3.2 cents per hour making 35.3 
cents an hour in all. 

(iv) For service exceeding four years a further 3.2 cents per hour making 38.5 
cents an hour in all. 

10 



193 

(v) For service exceeding five years a further 3.1 cents per hour making 41.6 
cents an hour in all . 

(vi) For service exceeding six years a further 3 .2 cents per hour making 44.8 
cents an hour in all. 

(vii) For service exceeding seven years a further 3.2 cents per hour making 48 
cents an hour in all. 

(viii) For service exceeding eight years a further 3.2 cents per hour making 51 .2 
cents an hour in all. 

(ix) For service exceeding nine years a further 3.2 cents per hour making 54.4 
cents an hour in all. 

(x) For service exceeding ten years a further 3 .2 cents per hour making 57 .6 
cents an hour in all. 

(xi) Service must be continuous so that if a man leaves or is discharged and 
returns to the employer he commences afresh without service allowance 
and his qualification for the allowance runs from the date of his return. 

(xii) Service must be with the same employer and not merely in the industry. 
(xiii) Approved leave of absence will not debar any worker from the benefit 

of this subclause. 
( c) Special Payments 

(i) Any worker required to work in any compartment or confined space where 
the heat exceeds 43 degrees celsius (llO degrees Fahrenheit) shall be 
paid , in addition to the rate of wages to which he is entitled for the time 
at which the work is performed, a special heat rate computed at ordinary 
time rates for the time he is so employed. A "compartment or confined 
space" means a place the dimensions of which necessitates a worker 
working in a stooped or otherwise cramped position or without proper 
ventilation , or where confinement within a limited space is productive 
of unusual discomfort. 

(ii) Workers employed in confined spaces where welding or burning operations 
are being carried out shall be paid half ordinary rates extra above the 
ordinary or overtime rate as the case may be in respect of the time 
so employed. 

(iii) Any worker required to work on the following work shall be paid in addition 
to the rate of wages to which he is entitled for the time at which the 
work is performed a special rate computed at half ordinary rate for the 
time he is so employed. 

Where a worker suffers unusual discomfort whilst working in a cramp
ed position under the existing low structure of the sawmill on the tail 
drum of the long log haul in order to carry out repair work on the return 
run on the chain or runner. 

Changing the inside seals of the Kamyrs, working above the Kamyr, 
changing water doctors when the chests are full of hot stock or hot 
white water. 

Any other job that is considered of a similar nature to those above 
will be considered on its merits at the time by representatives of the 
employers and the employees. If disagreement arises it shall be the duty 
of the parties to take all necessary steps to effect settlement without 
delay. In pending such settlement work must continue as though there 
is no disagreement. 

(iv) When men are employed on changing refiner plates the two men employed 
working over the refiners shall receive third rates extra for a maximum 
period of six hours on each refiner. 

(v) In addition to the foregoing allowances a rate of 26 cents per hour shall be 
payable to workers employed at Carter Oji Kokusaku Pan Pacific Limited 
in full satisfaction and discharge of all other special allowances previously 
payable for dirty work, confined space, height or in respect of any other 
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conditions whatsoever pertaining in the industry. 
(vi) No claim under paragraphs (i), (ii), (iii) shall be recognised unless the worker 

furnishes particulars · on his time sheet for the day concerned showing 
clearly full details of the work concerned, the nature of the allowance 
claimed and the time involved. 

(vii) Leading Hands : Where a worker has been specially directed by an employer 
to take charge of four or more workers, he shall be paid 16.5 cents per 
hour extra, or 

(viii) Where a worker has been specially directed by an employer to take charge 
of any job and has under his control not less than two tradesmen such 
worker shall be paid 31.4 cents per hour extra provided that the job 
shall extend for one day or more. 

(d) While using portable grinding equipment a tradesman's mate shall receive 
14.l cents per hour extra whilst so employed. 

( e) Workers experiencing unusually dirty conditions while employed carrying 
out repair work immediately following fire damage shall be paid 20.8 cents per 
hour extra while conditions persist with a minimum payment as for four hours. 

(f) All tradesmen employed by Carter Oji Kokusaku Pan Pacific Limited are to 
receive $4.82 per week in recognition for all welding carried out. 

(g) Where a tradesman 's mate has been specially trained and is required from 
time to time to carry out work on conveyor belt splicing he shall be paid 24.3 
cents per hour extra whilst so employed. 

(h) Any worker required to work on acid or caustic handling equipment that 
has not been flushed out or cleaned will receive I 5.7 cents per hour with a mini
mum payment as for four hours per day. This payment will not apply when the 
equipment is able to be cleaned. 

(i) Leading hands who are required to supervise two or more sub contractors 
shall be paid 12 cents per hour extra whilst so employed. 

TOOL ALLOWANCE 
12. A tradesman toolmaker, patternmaker, millwright, fitter, turner or first

class machinist required to provide his own tools (except drills, tape, hacksaw 
blades and files) shall supply such tools and shall be paid 18.8 cents per hour tool 
allowance. To qualify for this allowance a worker shall have such tools as are 
deemed necessary by mutual agreement between the union and the employer. 
An employer shall compensate a worker for tools lost by fire or. the employer's 
premises. 

The allowance provided for in this clause shall not be payable if an employer 
provides all the tools required. 

TERMS OF EMPLOYMENT 
I 3. (a) Employment for termination purposes only for the first two weeks shall 

be on an hourly basis and thereafter shall be a weekly one. 
(b) The employer shall be entitled to make a rateable deduction from the wages 

of any weekly worker provided for herein for time lost through sickness, default 
or accident or through absence with the consent of the employer. 

(c) Wages shall be paid not later than Thursday in each week provided that 
workers who agree to accept payment of wages into a bank account or by cheque 
shall be paid not later than Tuesday in each week . Provided that when a statutory 
holiday falls on Monday wages shall be paid no later than Thursday in that week. 

( d) Workers shall be paid immediately upon termination of employment if such 
occurs in the employers ordinary hours or otherwise when the office normally 
reopens. Failing payment as aforesaid the worker shall be deemed to have worked 
his normal hours until he is paid and shall be entitled to wages accordingly. 

( e) Each worker shall be supplied with a statement showing details of his earnings 
for each pay period and any deductions therefrom. 
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(f) Where because of wrong information or error a worker's weekly wages are 
not correct the correction will be made as soon as practicable but no later than 
the next pay week. 

(g) For the first two weeks of employment eight hours notice of termination 
of employment shall be given on either side and after the first two weeks of em
ployment one week's notice of termination of employment shall be given on either 
side provided however that an employer shall be entitled to dismiss a worker 
summarily for misconduct. 

Except in the case of dismissal for misconduct where the employment is ter
minated by either party without giving the requisite notice, eight hours ordinary 
wages in the case of hourly paid workers and one weeks ordinary wages in the case 
of weekly workers shall be paid or forfeited as the case may be by the defaulting 
party. 

HOLIDAYS 
14. (a) The following are the recognised holidays under the agreement: New 

Year's Day and the day following, Anniversary Day or a day observed by mutual 
agreement in lieu thereof, Waitangi Day, Good Friday, Easter Monday, Anzac 
Day, the birthday of the reigning Sovereign, Labour Day, Christmas Day and 
Boxing Day. 

(b) The attention of the parties is drawn to the provisions of the Holidays 
Act 1981 which deals with the transference of holidays which fall on a Saturday 
or a Sunday. This provision shall apply to workers covered by this agreement. 

(c) Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on 
the day on which the holiday occurs. The employer shall pay one-tenth of a day's 
ordinary wages to each worker in respect of each ordinary day worked by him for 
the employer during the fortnight ending on the day of any holiday referred to 
in sub-clause (a) of this clause: Provided that for the purpose of this sub-clause 
workers whose employment is covered by this agreement shall be deemed to be 
subject to the provisions of Section 25 (2) of the Holidays Act 1981. 

( d) Except in the case of Anzac Day and Waitangi Day when they fall on a 
Saturday or on a Sunday, where a rostered day off falls on a statutory holiday 
the worker concerned shall be entitled to payment for any such statutory holiday. 

( e) Except as _provided in sub-clauses (g) and (h) hereof annual holidays shall 
be granted in accordance with the provisions of the Holidays Act 1981. 

(f) Whenever after the date of coming into force of this agreement a worker 
has completed four or more years of continuous service with the employer as 
at the date when his annual holiday entitlement pursuant to sub-clause (e) of this 
clause accrues, he shall be entitled to an annual holiday of four weeks instead of 
three weeks provided for in that sub-clause. Provided that the fourth week of 
annual holidays shall be paid on the same terms as provided for in sub-clause (e) 
hereof and may be allowed either in conjunction with or separately from the 
first three weeks as the employer may decide and as far as practicable to meet the 
wishes of the worker concerned. 

(g) A worker who has worked on shift for a complete year shall be allowed 
an additional week of annual holidays, paid for on the same terms as provided 
in sub-clause (e) of this clause. The additional week may be allowed either in 
conjunction with or separately from his holiday entitlement in terms of sub
clause ( e) hereof as the employer may decide and as far as practicable to meet the 
wishes of the worker concerned and a worker who has worked on shift work for 
part of the year only shall be entitled to a corresponding proportion of the 
additional week , provided that by agreement between the employer and the worker 
and subject to the approval of the local branch of the union payment may be made 
for the part week in satisfaction of the holiday entitlement. 
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(h) Whenever the employer elects to operate and for so long as he continues 
to operate a continuous shift roster system scheduling production over seven days 
of the week and including any or all of the holidays specified in sub-clause (a) 
hereof rostered shift workers shall work on any or all of such holidays as required 
by the employer , provided that apart from the closing down and starting up of 
plan t , plant safety and essential services, work shall not be required on the 25th 
and 26th of December. · 

Any shift worker who has worked under the roster and in the course of which 
he has worked his normal rostered hours on any or all of the aforesaid recognised 
holidays shall be entitled to one additional day of holiday for each recognised 
holiday so worked subject to the following conditions: 

(i) Any additional leave accruing in terms of this sub-clause shall be accumulated 
and taken at such time as the employer may decide and as far as practic
able to meet the wishes of the worker concerned. 

(ii) Payment for such additional holidays shall be at ordinary rates of pay. 

Whenever the employer operates a continuous day roster system pursuant to 
sub-clause 3 (a) which schedules maintenance over seven days of the week including 
any or all of the holidays specified in sub-clause (a) hereof then any day worker 
who has worked under such a day roster shall also be entitled to an additional 
holiday entitlement on the same basis as is provided for shift workers in this sub
clause; provided that apart from the closing down and starting up of plant, plant 
safety and essential services, work shall not be required on the 25th and 26th days 
of December. 

(i) A worker who is employed pursuant either to a continuous shift roster 
system scheduling operations over seven days of the week including any or all of 
the statutory holidays or a day roster system which is similar to the said shift 
ros ter system, and who is rostered off on a statutory holiday observed as New 
Years Day , the day following New Years Day, Anniversary Day, Good Friday, 
Easter Monday, the birthday of the reigning sovereign, Labour Day shall in respect 
of the first day which occurs in his next rostered spell of duty which attracts ord
inary rates of pay be paid at overtime rates of pay for the time worked by him 
on that day in substitution for the ordinary rate of pay which would otherwise 
have been payable to him. Provided that this provision shall not apply to any 
worker who is rostered to work on any of the aforementioned statutory holidays 
in accordance with his established roster sequence but is not required by the 
employer to work on that statutory holiday because the department or section 
of the department closes down operations or reduces operational requirements 
on that day and provided further that this provision shall not apply where a normal 
roster sequence is modified to reduce the level of manpower required in respect 
of the particular statutory holiday . 

U) A shift worker who works as a substitute for the normal rostered period 
(eight hours) of work of another shift worker on any of the said holidays specified 
in sub-clause (a) above shall be entitled to the additional day of holiday to which 
that other worker would otherwise be entitled. This additional day shall be similarly 
subject to the conditions stated in paragraph (i) and (ii) of paragraph (h) above. 

(k) The employer may schedule production on a continuous basis on every day 
of the year in accordance with the standard roster applying to the particular mill 
or department and a rostered work commitment shall obtain in respect of the 
workers concerned: Provided that attendance at work on the 25th and 26th days 
of December shall be on a voluntary basis only. 

In respect of work on the 25th and 26th days of December volunteers will 
be ca lled for during the month of June. On confirmation of acceptance of such 
volun tcef~, which confirmation shall be given no later than the 25th day of July, 
a rostered work commitment to attend for duty on the specified shifts on the 
25th December or the 26th December shall obtain in respect of those volunteers. 

14 



197 

For the purpose of this agreement all workers who perform work on either 
the 25th December or the 26th December shall, in respect of those two days only: 

(i) Be paid as if they were day workers. 
(ii) Be entitled to one day of additional annual holiday. This entitlement being 

in addition to any entitlement under the provisions of clause (h) hereof. 
Provided that if on any occasion by agreement between the employer 
and the union two twelve hour shifts in lieu of three eight hour shifts 
are worked on either of these two days the entitlement to additional 
annual holiday in accordance with this paragraph shall be two days 
for each twelve hour shift so worked. 

Notwithstanding the above provision the employer may elect to close down 
operations in a particular area or department for a period and require the workers 
involved to take part or all of their annual leave during that period. When the 
employer does not elect the workers employed in the said area or department shall 
be required to take part of their annual holidays, pursuant to para ( e) hereof 
within the period of close down in conjunction with such other days which fall 
within the period of close down and which are observed as recognised holidays 
pursuant to para (a) hereof. 

If the shut down involves one week or more the employer undertakes to advise 
the union at least three months in advance. 

(e) Except as otherwise provided for in this clause, each worker's annual holiday 
entitlement pursuant to para ( e) hereof shall be allowed after it falls due at such 
time as the employer may decide and as far as practicable to meet the wishes of 
the worker concerned provided that, by agreement between the employer and 
the worker, part or all of the holiday entitlement may be taken in advance. 

SPECIAL HOLIDAYS FOR LONG SERVICE 

15. I. Subject to the provisions of sub-clauses (2) and (3) hereof a worker shall 
be entitled to long service holidays in accordance with the undermentioned pro
visions upon completion by him on or after the date of the coming into force 
of this agreement of the next and each succeeding period of continuous employ
ment with the same employer which is specified therein: 

(i) One long service holiday of four weeks after the completion of IO years 
and before the completion of 15 years of continuous employment with 
the same employer. 

(ii) One long service holiday of five weeks after the completion of 15 years 
and before-the completion of 20 years of continuous employment with 
the same employer. 

(iii) One long service holiday of five weeks after the completion of 20 years 
and before the completion of 25 years of continuous employment with 
the same employer. 

(iv) One long service holiday of five weeks after the completion of 25 years 
and before the completion of 30 years of continuous employment with 
the same employer. 

(v) One long service holiday of five weeks after the completion of 30 years 
and before the completion of 35 years of continuous employment with 
the same employer. 

(vi) One long service holiday of five weeks after the completion of 35 years 
continuous employment with the same employer. 

2. All such long service holidays provided for in this sub-clause shall be paid 
for on the same terms as provided for in sub-clause (e) Clause 14, provided that 
these special holidays may be allowed either in conjunction with or separately 
from other holiday entitlements pursuant to Clause 14 as the employer may decide 
and as far as practicable to meet the wishes of the worker concerned. 

3. If a worker having become entitled to a special holiday leaves his employment 
before such holiday has been taken he shall be paid in lieu thereof. 
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SPECIAL LEA VE 

16. (a) When a worker has unused sick leave entitlement and finds it essential 
to remain at home in an emergency due to the illness of a worker's spouse or child 
such worker shall subject to the conditions set out below be entitled to leave 
for up to 5 working days in any one year. Any leave entitlement payable under 
this clause shall be treated as though due to the workers own sick leave and set off 
and paid for against the worker 's sick leave entitlement in accordance with Clause 
17 (a) and 17 (c). 

The worker shall ensure that advice is given to the employer on the first day of 
absence . 

An application for domestic leave must be supported by a m~dical certificate. 
In the case of illness of a child domestic leave will not be granted if the worker's 

spouse is not working and is available to care for the child. If both husband and 
wife are in the employment of the employer only one of them will be eligible for 
domestic leave to care for the child. 

(b) In the event of death in New Zealand of a member of the immediate family 
of a worker covered by this agreement the employer shall grant to that worker up 
to three days bereavement leave. The worker shall be paid at his ordinary rate of 
pay for the period of the leave. For the purpose of this clause immediate member 
of the family means husband, wife, child, brother, sister, mother, father, mother
in-law, father-in-law, grandmother, grandfather. The employer may, at his dis
cretion ask the worker for confirmation of the circumstances. 

PAID SICK LEA VE 
17. (a) After three months continuous service with the employer a worker 

who is prevented from engaging in his employment by reason of sickness or accident 
(but excluding any incapacity for such period as earning related compensation in 
respect of it is payable in terms of the Accident Compensation Act 1972) shall, 
subject to the accumulation provisions of sub-clause (h) hereof and to the other 
provisions hereinafter in this clause provided , be entitled in the next nine months 
of his service to paid sick leave of up to ten days and in each subsequent year of 
service to paid sick leave of up to ten days calculated in each instance at the rate of 
his ordinary pay , reduced by the amount of any other payment to which the 
worker would be entitled in respect of such incapacity. . 

( b) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to his ordinary pay. 

(c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

( d) The employer may require a claim for sick pay to be supported by a medical 
certificate. 

( e) It shall be obligatory on the worker to ensure notice is given to the employer 
on the first day of absence due to illness. Failure to notify the employer may 
jeopardise the payment of sick pay . 

(t) The employer shall have the right to require the worker to produce addition
ally a medical certificate at the employer's expense from a doctor nominated by the 
employer. 

(g) A worker's sick leave entitlement shall commence to accrue either from the 
date of making of this agreement or from the date of completion of his first three 
months of continuous employment with the employer, whichever is the later, 
and shall be assessed proportionately at the rate of ten days per annum for the 
period up to the next succeeding year of service. Sick leave entitlements which 
remain unused at the end of each year of service provided that at no time shall 
the accumulated entitlement so carried forward exceed 100 days. 

(h) A worker who becomes incapacitated as the result of illness or injury while 
on annual leave may if such incapacity extends over a period of not less than five 
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consecutive calendar days within the annual leave period elect to have the days 
so involved debited against his sick leave entitlement and not against his annual 
leave entitlement to the extent that this may be possible having regard to his 
accumulated sick leave entitlement, provided that, 

(i) The worker produces a medical certificate to the effect that he would have 
been unable to work during the said period. 

(ii) The worker returns to duty immediately following the expiry of the orig
inal annual leave period or the date of the expiry of the certified sick 
leave whichever is the later. 

(iii) The number of annual leave days so replaced by sick leave days to be taken 
at a mutually acceptable time subsequent to his return to duty and be 
paid for as if it were a period of sick leave. 

ACCIDENTS 
18. (a) An adequate first aid emergency kit shall be kept in a convenient and 

accessible place, in every works, and shall be open to inspection once a month by 
a union official. 

(b) Facilities shall be provided for rendering first aid in the case of accident to 
workers while working outside the employer's place of business. 

( c) Provision shall be made for a supply of hot water at short notice. 
(d) Where a worker is injured in the course of his employment and is obliged 

to attend hospital or a doctor for treatment during working hours, the employer 
shall provide transport to the hospital or doctor's surgery as the case may require. 

Time lost as result of such accident shall be paid for according to the provisions 
of the Accident Compensation Act. 

Management shall appoint a person responsible for safety who shall give due and 
proper attention to safe working conditions and accident prevention. 

It shall also be the responsibility of every worker covered by this agreement 
to work safely and report any hazards to his charge hand or foreman who shall 
take proper steps to rectify them, or if unable to do so to report the same to the 
safety representative for appropriate action. Working safely shall include the use 
of suitable safety equipment supplied by the employer. 

GENERAL PROVISIONS 
19. (a) It shall be the duty of the employer to provide lockers or other suitable 

accommodation wherein employees may keep their clothes, good ventilation, 
and proper sanitary arrangements, also a sufficient supply of boiling water at 
meal times and hot water for washing at knocking off times, and adequate and 
suitable washing facilities. 

(b) Sufficient tea, milk and sugar shall be supplied free of charge by the em
ployer at meal breaks and at rest intervals, provided that the employer may elect 
in particular circumstances to pay to each worker 89 cents per week in lieu of 
such entitlement. 

(c) When welding or gas cutting of galvanised material is being done, pro
visions shall be made for the removal of objectionable fumes, and one piflt of 
milk shall be provided each morning and/or afternoon. 

( d) Where practicable, proper shelter shall be provided to protect workers 
from cold winds or wet weather. Where provision of such shelter is impracticable 
waterproof hats and coats shall be provided where necessary to enable urgent 
repair or breakdown work to be carried out. A worker instructed to carry out such 
urgent work in the rain without shelter necessitating the wearing of waterproof 
clothing which is not fully effective because of his working position or because of 
the adverse weather condition shall be paid a rate of one-third of his ordinary hourly 
rate of pay extra for the time he is so required to work, provided that when com
puting the value of such extra payment any part hour which is worked under the 
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prescribed work conditions during each hour running from the time the said work 
conditions commence until the repair or breakdown work is finished shall be paid 
for as if the full hour had been worked. 

(e) Protective equipment: 
(i) Where portable electric lights, electric drills, and other portable electrical 

equipment are in use every care shall be taken to see that they are 
properly insulated. Workers shall immediately report to the foreman 
any defect in such equipment, which shall not be used again until it has 
been made safe. Approved transformers will be supplied and no electric
al portable appliance will be used unless connected to a transformer. 

(ii) Suitable screens shall be supplied for electric welding machines and shall 
be used by operators wherever it is not impracticable to do so. 

(iii) Protective glasses shall be supplied in accordance with the Factories Act. 
Provision shall be made for sterilising in a formalin box, or by other 
means, of gloves, goggles, or helmets. 

(iv) Where a worker is required to strip old fibreglass insulating material the 
employer shall, on request, supply to that worker on a loan basis elbow 
length gloves, goggles and a face mask. 

(v) Workers employed on gas or electric welding and cutting shall be provided 
with goggles or helmets, and gauntlets or gloves and when engaged on 
overhead work, leather aprons and full sleeve length jerkins shall be 
available. 

(f) Whenever a salaried foreman normally in charge of an operation is absent 
for more than four hours on any one day and the responsibility is not taken over 
by another salaried foreman then any leading hand who is directed to accept full 
responsibility in the absence of that salaried foreman shall receive a higher duties 
allowance of $2.87 for each hour he is so delegated provided that the higher duties 
allowance paid in respect of any one shift or day shall not exceed $11.48 maximum. 

(g) An employer shall provide reasonable facilities for supplying warmth for 
men working the workshops in cold weather. 

(h) No worker shall be required to work on live steam pipe lines or on moving 
machinery where he is beyond easy calling distance of some other person who 
may or may not be subject to this agreement. 

(i) No worker shall be required to enter any furnace or chamber while the 
boiler is under steam pressure, nor shall any worker be required to enter any boiler 
connected by steam-pipe to another boiler if such second boiler is under steam 
pressure unless the communicating valve between the two boilers is securely closed 
and locked. 

(j) Whenever practicable the worker shall be told when he is required to work 
overtime the following day. 

(k) The employer undertakes to have prior discussions with the union regarding 
any intended transfers and/or terminations of employment which arise because of 
redundancy. 

(1) A stop work meeting with a limit of two hours without loss of pay shall be 
allowed one in each three months on a date and time to be mutually agreed upon. 
Except for essential maintenance work which shall be carried out as required, no 
work shall be performed during the period of such meeting. 

PROTECTIVE CLOTHING 
20 . (a) The employer shall supply to all workers covered by this agreement two 

suits of overalls or where appropriate he may substitute for each suit of overalls 
an alternative work suit comprising lightweight shirt and lightweight trousers 
(long or short). In addition to the clothing mentioned above workers will have 
the further alternative of heavyweight trousers. Such clothing to be replaced 
when worn out provided, 
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(i) That if the last issue was made more than 12 months from the date the 
replacement is required there is no obligation to return the last issue. 

(ii) That if the last issue was made less than 12 months from the date the re
placement is required the old garment must be returned and surrendered 
as proof it is worn out. 

(b) Wet weather gear Workers required to work in the rain shall be issued with 
one set of appropriate wet weather apparel. 

(c) Jerseys Warm jerseys will be available to all workers covered by this agree
ment. 

( d) Swandries In lieu of the jerseys mentioned in the preceding paragraph workers 
may on request be supplied a swandri shirt. 

Wet weather apparel, jerseys and swandries remain the property of the employer 
and shall be produced on demand . If not produced the company is entitled to 
make a deduction for the cost of any article but taking into account fair wear 
and tear. 

Swandries shall be replaced when worn out with a maximum issue of one garment 
per two year period. 

Provided that where the company is satisfied that due to genuine wear and 
tear a workers swandri should be replaced within a two year period the company 
shall issue a replacement upon receipt of the worn article. In no instance however 
shall more than one swandri be issued in any twelve month period. 

Jerseys are to be replaced when worn out with a maximum issue of one jersey 
per year. 

Future entitlements to swandries or jerseys shall be determined by reference 
to the date of the last issue to the worker. 

( e) Protective Footwear Each worker covered by this agreement shall be supplied 
on request with one pair of leather steel capped working boots or shoes. Replace
ment shall be on production of such footwear when worn out with a maximum 
issue of two pairs per annum. 

Should the worker's employment terminate within six months of being issued 
with a pair of boots or shoes, he shall retain his issue of leather footwear but shall 
refund to the employer one sixth of the initial cost of the footwear for each com
plete month by which his length of employment falls short of six months. The 
provision shall not apply to any employee who has completed two years continuous 
service with the employer. 

A worker required to work in a place where gumboots are necessary shall be 
issued one pair of an appropriate type on a loan basis. The footwear so issued shall 
be returned when no longer required. Failing which the worker shall be liable to 
refund an amount equivalent to the residual value thereof. 

(f) Laundering of Overalls Each worker who is issued with a personal issue of 
overalls by the employer shall be entitled to have one pair laundered by the em
ployer each week provided that the employer may at his option elect to issue in 
lieu of a personal issue one pair of clean overalls each week on a loan basis upon 
the return of a soiled pair and in which event the employer may require the worker 
to return any personal overall issue previously made. This entitlement shall become 
effective as soon as practicable after the coming into force of this agreement. 
Provided further that in lieu of the aforegoing the employer may pay a laundry 
allowance of $1.09 per week. · 

TRANSPORT PROVISIONS 
21. (a) Due to the limited public transport facilities provided between the City 

of Napier and the Mill site at Whirinaki and having regard to the spread of working 
hours generally required of workers the company undertakes to provide transport 
under the following conditions: 

(i) The transport will service an agreed route. (See Note I) 
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(ii) The method of transportation will be determined by the company and may 
be any form of motorised transport whether by way of chartered service, 
taxi, company vehicle or any other type of vehicle. 

(b) Any employee may use the transportation system to get to and from work 
except that under the following conditions he may qualify for travel assistance 
payment in lieu of using company transport. (See Note II) 

(i) Where the employee's usual residence is outside the official Napier City 
boundary and more than I mile from the nearest point on the transport 
route and the company is in receipt of a declaration that the company 
transport will not be used. (See Note III) 

(ii) Where normal company transport is not operative. 
NOTE I - Transport Route 

The transportation system will service an agreed route with predetermined 
pick-up or drop off points and timetable. This route will service only areas 
within the official Napier City Boundary and the main road from Napier City 
to the mill site. Any changes in the agreed route or timetable must be the 
subject of agreement between the company and the site union committees. 

NOTE II - Travel Assistance Payment 
Travel assistance payment of $1.80 a day is made only when company trans

port is not used for any part of the journey to or from work and under the 
conditions of (b) (i) or (ii) above. 

A worker shall not be entitled to more than one payment for any one day. 
He shall only be entitled to one payment in respect of the particular work 
attendance notwithstanding that such attendance may span more than one 
calendar day. 

NOTE III - Declaration 
In order to receive travel assistance payment under (b) (i) above, a signed 

correctly filled in declaration form must be submitted to the employee's super
visor. This declaration must state that the employee will not use company 
transport and is effective from the date of receipt by the supervisor. 

Recognition will only be given to the address recorded on the company 
personnel file. 

SAVINGS 
22. Nothing in this agreement shall operate so as to reduce the wages and con

ditions of employment applying to any worker at the date of this agreement 
coming into force. 

RIGHT OF ENTRY 
23. The Secretary or other authorised representative of the union shall, with 

the consent of the employer, (which consent shall not be unreasonably withheld), 
be entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. The employer shall give recognition to any worker who is appointed shop 
steward in the establishment in which he is employed. 

UNQUALIFIED PREFERENCE 
24. (a) Any adult person engaged or employed in any position of employment 

subject to this agreement by the employer bound by this agreement shall, if he is 
not already a member of a union of workers bound by this agreement, become a 
member of such union within seven days after his engagement, or after this clause 
comes into force as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this agreement so long as 
he continues in any position or employment subject to this agreement. 
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(c) Every worker obliged under sub-clause (a) hereof to become a member of 
of union who fails to become a member, as required by that sub-clause, after being 
requested to do by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with sub-clause 
(b) hereof, commits a breach of this agreement. 

( d) The employer bound by this agreement commits a breach of this agreement 
if he continues to employ any worker to whom sub-clauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this agreement. 

UNDER-RATE WORKERS 
25. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, 
by the local Inspector of A wards and Agreements or such other person as the 
Court may from time to time appoint for that purpose; and such Inspector or 
other person in so fixing such wage shall have regard to the worker's capability, 
his past earnings, and such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and argument as the union 
and such worker shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine and after the expiration of such period 
shall continue in force until 14 days notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause; provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such Inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of the employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

NOTIFICATION 
26. The employer when requested in writing by the secretary of the union 

so to do shall within one month after the receipt of such request supply to the 
union a list of names and addresses of workers coming within the scope of this 
agreement then in his employ but such request shall not be made to the employer 
at intervals shorter than six months. 

UNION DEDUCTIONS 
27. The employer shall deduct union dues for all workers covered by this agree

ment who have been in his employment for two weeks. The manner of deduction 
shall be weekly with remittance at monthly or quarterly intervals by agreement 
with the District Secretary of the union and employers. 
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DISPUTES 
28. (a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or any 
of them . including a dispute on: 

(i) The interpretation of this instrument: or 
(ii) Any matter (not · being a personal grievance within the meaning of section 

11 7 of the Industrial Relations Act 1973) related to matters dealt with 
in this instrument and not specifically and clearly disposed of by the 
terms of this instrument. 

(b) Either the worker's union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the union and the employer or employers 
concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, a conciliator or a mediator or a person ap

pointed by a conciliator or mediator. 
( d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the chair
man) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the committee ; or 
(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 
(e) Subject to the right of appeal conferred by subclause (f) of thls clause, 

the decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of that decision. The appellant shall: 
(i) Within 14 days after the date on which the decision of the committee has 

been made known to him, give to every other party written notice of 
his intention to appeal; and 

(ii) Within seven days after the date on which the notice has been given, lodge 
with the Registrar of the Arbitration Court a written notice of appeal, 
and 

(iii) Specify in each such notice the decision or the part of the decision to which 
the appeal relates. 

(g) The essence of this clause being that pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all 
times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, whether totally or partially, be
cause of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(NOTE - This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973). 

Personal Grievances 
(a) For the purposes of this clause , the expression "Personal grievance" means 

any grievance that a worker may have against his employer because of a claim 
that he has been unjustifiably dismissed, or that other action by the employer 
(not being an action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his disadvantage. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following : 
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(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being 
that it is desirable, if the circumstances permit it, to settle the grie
vance rapidly and as near as possible to the point of origin; 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such a nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or secretary or a duly authorised representative 
of his union, who, if he considers that there is some substance in the 
personal grievance, shall forthwith take the matter up with the em
ployer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues for all subsequent 
consideration of the case; 

(v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the union and the employer, with or without a chair
man as the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employers' organisation; 

{vii) If the matter is not settled by the grievance committee it shall be referred 
to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his represen
tative, or by the worker's union or its representative, or by both; 

(ix) The Court, after inquiring fully into the matter and considering all re
presentations made by or on behalf of the parties, may make a decision 
or award by way of a final settlement which shall be binding on the 
parties; 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement or personal grievances under the procedures herein before 
provided and to abstain from any action that might impede the effective , 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute. , 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

( e) In the case of an alleged unjustifiable dismissal, any final settlement, decision 
or award made under this clause may, if it includes a finding that the worker was 
unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 
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(ii) His reinstatement in his former position or in a position not less advantageous 
to him ; 

(iii) The payment to him of compensation by his employer. 
(NOTE - This clause has been inserted in accordance with the requirements 

of section 11 7 of the Indust_rial Relations Act 1973) 

TERM OF AGREEMENT 

29. This agreement insofar as it relates to wages including incorporated allow
ances, meal allowances, qualification payments, shift allowances, service pay, 
leading hand allowances, shall be deemed to have come into force on the first day 
of the pay period which commences on or after I April 1982 and insofar as all 
other conditions are concerned will come into force on the date of signing by the 
parties and shall continue in force until the 31st day of March 1983 . 

Dated at Napier this 1st day of December 1982. 
For and on behalf of Carter Oji Kokusaku Pan Pacific Limited: 

R. J. Scott, General Manager. 

The New Zealand Engineering, Coachbuilding, Aircraft, Motor and Related 
Trades Industrial Union of Workers: 

B. J. Landers, Secretary. 

STATEMENT OF THE PARTIES 
The rates of wages expressed in Clause 11 herein contain an amount equal to 

5% being a productivity related element agreed by the parties in 1980 in con
sideration of methods of increased productivity being agreed. This included the 
company's right to schedule continuous production subject to special arrange
ments in respect of the 25th and 26th of December. 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement arrived 

at by the parties and forwarded to the Court for registration pursuant to section 
65 of the Industrial Relations Act 1973. 

Having regard to prevailing circumstances the Court has, pursuant to section 
92 (2) of the Industrial Relations Act 1973, consented to the specified period for 
which this collective agreement is to continue in force being less than one year from 
the date of registration. 

The Court in registering this agreement has had regard to Regulation 6 (I) 
(a) of the Wage Freeze Regulations 1982 (S.R. I 982/141). 

(l.S.) J. R. P. Horn, Chi~f Judge. 

P. D. HASSELBERG, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1983 
95998C-M 




