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CAXTON PAPER MILLS LIMITED, KAWERAU 

PULP AND PAPER WORKERS' VOLUNTARY AGREEMENT 

THIS AGREEMENT made this 16th day of September 1983 between 
NORTHERN FEDERATION OF WOODPULP, PAPER AND PAPER 
PRODUCTS WORKERS' INCORPORATED (hereinafter referred to as 
"the Federation") of the one part and CAXTON PAPER MIL LS LIMITED 
(hereinafter referred to as ' 'the Employer'' ) of the other part whereby it is 

· mutually agreed by and between the parties hereto as follows: 
1. That the terms , conditions, stipulations and provisions contained and set 

out in the Schedule hereto shall be binding upon the said parties, and they 
shall be deemed to be and are hereby incorporated in and declared to 
form part of this agreement. 

2. The said parties hereto shall respectively do, observe and perform every 
matter and thing by this agreement , and by the said terms , conditions, 
stipulations and provisions respectively required to be done , observed 
and performed , and shall not do anything in contravention of this 
agreement or of the said terms , conditions, stipulations and provisions, 
but shall in all respects abide by and perform the same. 

SCHEDULE 

Clause 1 INTERPRETATION 
This agreement shall apply to workers employed in the manufacture of 

woodpulp, paper and paper products at Caxton Paper Mills Limited, 
Kawerau. This agreement shall not apply to foremen whose duties are sub
stantially overseeing not manual nor shail this agreement appl y to chemists 
or thei r assistants but it shall apply to adult testers of pulp and paper. 
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Clause 2 SETTLEMENT OF DISPUTES OF RIGHTS 
(a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or 
any of them, induding a dispute on: 

(i) The interpretation of this instrument, or 
(ii) Any Matter (not being a personal grievance within the meaning 

of section 117 of the Industrial Relations Act 1973) related to 
matters dealt with in this instrument and not specifically and 
clearly disposed of by the terms of this instrument. 

( b) Either workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

( c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number 
of representatives appointed respectively by the union and the employer or 
employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, a conciliator or a mediator or a 

person appointed by a conciliator or a mediator. 
(d) A decision reached by a majority of the committee shall be the 

decision of the committee; but if the members of the committee (other than 
the chairman) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which sha11 then be the decision of the com
mittee; or 

( ii) Refer the dispute forthwith to the Arbitration Court for 
settlement. 

(e) Subject to the right of appeal conferred by sub-clause (0 of this clause, 
the decision of the committee shall be binding on the parties to the dispute. 

(f) Any party may appeal to the Arbitration Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the com
mittee has been made known to him, give to every other party 
written notice of his intention fo appeal; and 

(ii) Within seven days after the date on which that notice has been 
given, lodge with the Registrar of the Arbitration Court a written 
notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the 
decision to which the appeal relates. 

(g) The essence of this clause being that. pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided 
that: 

(i) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either totally 
or partially, because of the dispute. 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 
(Note: This clause has been inserted in accordance with the 

requirements of section 115 of the Industrial Relations 
Act 1973.) 

Clause 3 SETTLEMENT OF PERSONAL GRIEVANCES 
(a) For the purposes of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer because 

3 



620 

of a claim that he has been unjustifiably dismissed, or that other action by 
the employer (not being an action of a kind applicable generally to workers 
of the same class employed by the employer) affects his employment to his 
disadvantage. 

(b) The standard procedure for the settlement of any personal grievance 
shall be as follows:-

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in 
accordance with this procedure. 

(ii) As soon as practicable after a personal grievance arises, the 
worker shall submit the grievance to his immediate supervisor, 
affording him an opportunity to remedy the cause of the 
grievance, the intent being that it is desirable, if the circum
stances permit it, to settle the grievance rapidly and as near as 
possible to the point of origin. 

(iii) Where any such attempt at settlement has failed , or where the 
grievance is of such nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate , 
the worker shall notify the branch secretary or secretary or a 
duly authorised representative of his union, who, if he considers 
that there is some substance in the personal grievance, shall 
forthwith take the matter up with the employer or his 
representative. 

(iv) If the matter is not disposed of in discussion with the employer 
or his representative, the grievance shall be reduced to writing 
in a statement setting out all the facts relied on. The statement 
shall establish the nature of the worker's grievance, and of the 
issues, for all subsequent consideration of the case. 

( v) The written statement shall be referred to a grievance com
mittee consisting of an equal number of representatives (not 
exeeding three) nominated respectively by the union and the 
employer, with or without a chairman as the parties may decide. 

(vi) The employer shall have the right to be assisted or represented 
before the grievance committee by an employers ' organisation. 

( vii) If the matter is not settled by the grievance committee , it shall 
be referred to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or 
by both. 

(ix) The Court, after enquiring fully into the matter and considering 
all representations made by or on behalf of the parties, may 
make a decision or award by way of a final settlement which 
shall be binding on the parties. 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the pro
cedures hereinbefore provided and to abstain from any action 
that might impede the effective functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to this 
dispute shall discontinue or impede normal work, either totally 
or partially , because of the dispute. 

(ii) While the provisions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall. 
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by reason of the dispute, dismiss any worker directly involved 
in the dispute. 

(d) Any statements made or information given by the course of any pro
ceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision, or award made under this clause may, if it includes a finding that 
the worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any 
part of the wages lost by him. 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him. 

(iii) The payment to him of compensation by his employer. 
(Note: This clause has been inserted in accordance with the 

requirements of section 117 of the Industrial Relations 
Act 1973.) 

Clause 4 RIGHT OF ENTRY 
The secretary or other authorised officer of the Federation shall, with the 

consent of the employer (which consent shall not be unreasonably withheld) 
be entitled to enter at all times upon the premises or works and there inter
view any workers, but not as to interfere unreasonably with the employer's 
business. 

Clause 5 UNDER-RATE WORKERS 
(a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after due notice to the 
Federation , by the local Inspector of Awards or such other person as the 
Court may from time to time appoint for that purpose; and such inspector or 
other person on so fixing such wage shall have regard to the worker's 
capability, his past earnings , and such other circumstances as such inspector 
or other person shall think fit to consider after hearing such evidence and 
argument as the Federation and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such 
period shall continue in force until fourteen days' notice shall have been 
given to such worker by the secretary of the Federation requiring him to 
have his wage again fixed in manner prescribed by this clause: 

Provided that in the case of any person whose wage is so fixed by reason 
of old age or permanent disability it may be fixed for such longer period as 
such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the Federation upon such 
wage without having the same so fixed. 

(d) It shall be the duty of the Federation to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage , to examine the permit or agreement by which such wage is 
fixed. 

Clause 6 HOLIDAYS 
(a) The following shall be recognised holidays - New Year's Day and the 

day following, Anniversary Day or a day observed in lieu thereof, Waitangi 
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Day. Good Friday , Easter Monday. Anzac Day, the birthday of the reigning 
sovereign, Labour Day, Christmas Day, Boxing Day. Time worked on any 
of these holidays shall be paid for at double rates in addition to any ordinary 
wages for the holiday which the worker is entitled under sub-clause (c) of 
this clause. 

(b) Where any of these holidays except Anzac Day and Waitangi Day fall 
on a Saturday or Sunday holidays shall be observed on the following 
working day or days as prescribed by the Holidays Act 1981. 

(c) Payment of wages for the said holidays shall be made to all persons 
who perform work under this agreement at any time during the fortnight 
ending on the day on which the holiday occurs. The employer shall pay 
one-tenth of a day ' s ordinary wages to each worker in respect of each 
ordinary day worked by him for that employer during the fortnight ending on 
the day of any holiday referred to in sub-clause (a) of this clause: 

Provided that for the purpose of this sub-clause workers whose employ
ment is covered by this agreement shall be deemed to be subject to the 
provisions of section 25(2) of the Holidays Act 1981. 

(d) Except in the case of Anzac Day and Waitangi Day when they fall on a 
Saturday or a Sunday, where a rostered day off falls on a recognised holiday 
the shift worker concerned shall be entitled to payment for any such holiday. 

(e) Except as provided in sub-clause (g) of this clause each worker 
covered by this agreement shall be entitled to an annual holiday of three 
weeks provided that payment of these holidays shall be made in accordance 
with the provisions of the Holidays Act 1981 or the following provisions. 
whichever results in the higher payment:-

(i) A running total shall be maintained for each employee of the 
weekly pay hours applicable to his employment during the 52 
weekly period preceding the date on which his holiday entitle
ment accrues, inclusive of the time paid for in respect of 
statutory and annual holidays. Each hour paid for at ordinary 
rates of pay shall be assessed as one pay hour, each hour paid 
for at time and one half ordinary rates of pay shall be assessed as 
one and one half pay hours and each hour paid for at double 
ordinary rates of pay shall be assessed as two pay hours. 

(ii) Where employment has extended over the complete year prior 
to the holiday entitlement falling due the total pay hours thus 
accumulated shall be divided by 52 and for a lesser period by a 
proportionately lower figure . 

(iii) The average weekly pay hour figure so assessed shall be multi
plied by the e·mployee' s hourly rate applicable at the time the 
holiday is actually taken to arrive at the amount to be paid for 
each complete week of holiday entitlement. A proportionate 
amount will be payable for entitlements of less than one week. 

In addition to the above annual holiday's payment shift 
workers who have worked under the roster for the complete 
year preceding the day on which the holiday entitlement accrues 
shall be paid the appropriate average shift allowance as part of 
their annual holiday pay. 

Shift workers who have worked under the roster for part of 
the year only shall be entitled to a corresponding proportion of 
the shift allowance. 

(f) Shift workers who have worked under the roster for a complete year 
shall be allowed an additional week of annual holidays paid for on the same 
terms as provided in sub-clause (e) of this clause. Shift workers who have 
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worked under the roster for part of the year only shall be entitled to a 
corresponding proportion of the additional week. 

(g) Although holiday allocation may extend over the entire year the 
employer will, as far as practicable , take into account the wishes of the 
worker concerned. 

(h) Upon the completion of four years' continuous service wtih the same 
employer each worker shall for the fourth and subsequent years be entitled 
to an annual holiday of four weeks instead of three weeks, paid as prescribed 
in sub-clause (e) of this clause . The additional annual leave in terms of this 
sub-clause shall be taken at a time as the company may decide and as far as 
practicable to meet the wishes of the worker concerned. 

(i) Whenever the employer elects to operate and for so long as he con
tinues to operate a continuous shift roster system scheduling production 
over seven days of the week and including any or all of the holidays specified 
in sub-clause (a) hereof, rostered shift workers shall work on any or all of 
such holidays as required by the employer, provided that apart from the 
closing down and starting up of plant, plant safety and essential services , 
work shall not be required on the 25th and 26th of December. 

Any shift worker who has worked under the roster and in the course of 
which he has worked his normal rostered hours on any or a11 of the aforesaid 
recognised holidays shall be entitled to one additional day of annual holiday 
for each recognised holiday so worked subject to the following conditions:-

(i) Any additional annual leave accruing in terms of this sub
clause shall be accumulated and taken at such time as the 
employer may decide and as far as practicable to meet the 
wishes of the worker concerned. 

(ii) Payment for such additional holidays shall be eight hours at 
ordinary rates of pay. 

The same conditions in respect of a day off in lieu for each 
statutory holiday worked shall also apply to day workers 
operating under a day roster system which requires work over 
seven days of the week. 

This sub-clause does not apply to a worker working any 
statutory holiday which is not a rostered work day under his 
normal rostered sequence. 

U) (i) A worker shall be entitled to special holidays as follows:-
( I) One special holiday of four weeks after the completion of 10 

years and before the completion of 15 years of continuous 
employment with the same employer. 

(2) One special holiday of four weeks after the completion of 15 
years and before the completion of 20 years of continuous 
employment with the same employer. 

(3) One special holiday of four weeks after the completion of20 
years and before the completion of 25 years of continuous 
employment with the same employer. 

(4) One special holiday of four weeks after the completion of 25 
years and before the completion of 30 years of continuous 
employment with the same employer. 

(5) One special holiday of four weeks after the completion of 30 
years and before the completio.n of 40 years of continuous 
employment with the same employer. 

(6) One special holiday of five weeks after the completion of 40 
years of continuous employment with the same employer. 

(ii) All such special holidays provided for in this sub-clause shall be 
paid for on the same terms as provided for in sub-clause (e) of 
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this clause provided that the special holidays may be allowed 
either in conjunction with or separately from other holiday 
entitlements pursuant to this clause as the employer may decide 
and as far as practicable to meet the wishes of the worker 
concerned. 

(iii) If a worker having become entitled to a special holiday leaves 
his employment before such holiday has been taken he shall be 
paid in lieu thereof. 

(k) It is understood that holidays may be allocated during any part of the 
year as the employer may decide and in accordance with a roster system 
which as far as practicable will take into account the wishes of the worker 
concerned. 

(I) No employee may continue to work and draw holiday pay in lieu of 
taking the holiday. 

Clause 7 SICK LEA VE 
(a) After three months' continuous service with the employer a worker 

who is prevented from engaging in his employment by reason of sickness or 
accident ( other than on account of a work injury or incapacity which is 
compensatable pursuant to the Accident Compensation Act 1982) shall , 
subject to the accumulation provisions of sub-clause (g) hereof and to the 
other provisions hereinafter in this clause provided. be entitled in the next 
nine months of service to paid sick leave of up to ten days and in each 
subsequent year of service to paid sick leave of up to ten days calculated in 
each instance at the rate of eight hours at the ordinary time rate of pay. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday 
for which the worker is entitled to his ordinary pay. 

(c) Sick pay for a day shall be calculated according to the number of 
working days for which the worker' s ordinary weekly pay is paid . 

(d) The employer shall require a claim for sick pay to be supported by a 
medical certificate. 

(e) It shall be obligatory on the worker to ensure notice is given to the 
employer on the first day of absence due to illness . 

(f) The employer shall have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

(g) A worker's sick leave entitlement shall commence to accrue either 
from the date of making of this agreement or from the date of completion of 
his first three months of continuous employment with the employer, 
whichever is the later, and shall be assessed proportionately at the rate of 
ten days per annum for the period up to the next succeeding anniversary of 
the day on which he commenced his employment with the employer and 
thereafter at the rate of ten days for each succeeding year of service. Sick 
leave entitlements which remain unused at the end of each year of service 
shall be carried forward to the next year of service; provided that at no time 
shall the accumulated entitlement so carried forward exceed one hundred 
and twenty days. 

(h) A worker who becomes incapacitated as a result of illness or injury 
while on annual leave, may, if such incapacity extends over a period of not 
less than five consecutive calendar days within the annual leave period, elect 
to have the days so involved debited against his sick leave entitlement and 
not against his annual leave entitlement to the extent that this may be 
possible having regard to his accumulated sick leave entitlement provided 
that:-
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(I) The worker produces a medical certificate to the effect that 
he.would have been unable- to work during the said period. 

(2) The worker returns to duty immediately following the 
expiry of the original annual leave period or the day of 
expiry of the certified sick leave, whichever is the later. 

(3) The number of annual leave days so replaced by sick leave 
days be taken at a mutually acceptable time subsequent to 
this return to duty and be paid for as if it were a period of 
sick leave. 

(i) Where a worker's employment is terminated on reaching the com
pany's retiring age or at an earlier date on account of permanent disability 
the following provisions shall apply:-

( I) At each annivarsary of the date on which the worker was 
employed two-fifths of any sick leave exceeding the 
maximum accumulation of one hundred and twenty days 
shall be credited as a number of days and/or part of a day for 
payment to the worker concerned on such termination of 
employment. 

Additionally, two-fifths of the whole or any part of the one 
hundred and twenty days' sick leave maximum accumula
tion remaining unused by a worker at the date of such 
termination of employment shall be added to any credit 
previously accumulated for such worker. 

(2) The total credit so accumulated shall be paid for at the rate 
and conditions applying for sick leave payment at the date of ' 
termination of employment for either of the reasons pre
scribed in this sub-clause. 

(3) Where any part of the maximum accumulation of one 
hundred and twenty days is used on account of sick leave in 
any year no additional credit under (I) above shall apply 
until the one hundred and twenty days' accumulation has 
once again been established. 

(j) Where a worker has unused sick leave entitlement and finds it essential 
to remain at home in an emeregency due to the illness of that worker's 
spouse (or in the case of a solo parent, due to the illness of a child under 15 
years of age) such worker shall, on production of the appropriate medical 
certificate, be entitled to leave for up to five working days in any one year. 
Any leave entitlement allowable under this sub-claus~ shall be treated as 
though due to a worker's own sickness and set off and paid for against such 
worker's sick leave entitlement in accordance with the preceding provisions 
of this clause. 
Clause 8 HOURS OF WORK 

(a) (i) The ordinary hours of work shall be forty a week comprising 
eight hours a day on the five days of the week Monday to Friday 
inclusive between the hours of 8 a.m. and 5 p.m.; except that 
for those workers employed under a day roster system to 
provide seven day a week coverage the ordinary hours of work 
may be fixed by agreement between the Federation and the 
employer. 

(ii) A regular time for lunch breaks shall be established in duration 
of not more than one hour or less than half an hour. When a 
worker is called for work during his regular meal break the time 
so worked shall be paid for at half rate extra. Assignments of 
work during regular meal breaks will be kept to a minimum 
consistent with operating requirements and there will be no 
unreasonable refusal on the part of the workers. 
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(iii) A worker shall not be required to work more than five hours 
continuously without an interval for a meal. 

(b) (i) The ordinary hours of work for shift workers shall not exceed 
five eight hour shifts to be worked between midnight Sunday/ 
Monday and midnight Friday/Saturday. 

(ii) Each shift worker shall be afforded reasonable opportunity 
during the shift to partake of meals, but machinery shall be kept 
fully working and production shall not be impeded. 

(iii) Except in the case of a replacement and/or substitute for a 
regular shift worker who is temporarily absent due to sickness, 
accident, or other causes, a worker shall not be deemed a shift 
worker unless he is employed on shift work on his next five 
successive working days inclusive of the day of the commence
ment of such shift work. 

(iv) In any case where a shift worker commences a rostered 
sequence of shifts in the course of which he is required to 
change to another sequence he shall be paid at overtime rates 
for the first shift of the new sequence. 

Clause 9 SHIFT ALLOWANCE 
(a) Where day, afternoon and night shifts are worked a shift allowance of 

eight dollars and fifty-nine cents a shift shall be paid to each shift worker but 
management shall have the right to fix its own allowance for the day, after
noon and night shifts respectively including the right not to pay any 
allowance for the day shift provided that the total for a complete cycle of 
three shifts amounts to twenty-five dollars and seventy-seven cents. When 
12 hour shifts are worked the total shift allowance shall be divided between 
the two shifts. 

(b) Should the company require a two shift operation with day and after
noon shifts the allowance for such shifts shall be negotiated between the 
company and the Federation. 

(c) Shifts: An afternoon shift means a shift commencing after 12 noon and 
finishing at or before midnight. Night shift means any shift finishing sub
sequent to midnight and at or before 8 a.m. 

Clause 10 OVERTIME AND PENAL RATES 
(a) Time worked outside or in excess of the hours prescribed in Clause 8 

hereof or time worked on any rostered day off between midnight Sunday/ 
Monday and midnight Friday/Saturday shall be paid at the rate of time and a 
half for the first three hours in any one day and at double time rates 
thereafter. 

(b) Time worked after 12 noon on Saturday shall be paid at double rates. 
(c) Time worked on Sunday shall be paid at double rates. 
(d) A worker who is required to work for six of more hours continuously 

immediately prior to the normal commencement time of his ordinary work 
shail be paid double time until the worker is released. 
(e) (i) Day Workers: 

A worker who works so much overtime between the termination 
of his ordinary work or shift one day and the commencement of 
his ordinary work on the next day that he has not had at least 
nine consecutive hours off duty between those times shall. 
subject to this sub-clause, be released after completion of such 
overtime until he has had nine consecutive hours off duty 
without loss of pay for ordinary working time (as prescribed in 
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Clause 8) occurring during such absence. Time worked between 
9 p.m. and 6 a.m. shall be paid for at double time. 

If on the instructions of the employer such a worker resumes 
or continues work without having had such nine consecutive 
hours off duty he shall be paid at double rates until he is released 
from duty for such period and he shall then be entitled to be 
absent until he has had nine consecutive hours off duty without 
loss of pay for ordinary working time occurring during such 
absence. 

(ii) Shift Workers: 
Except in the normal or rostered changing of shifts any worker 
required to work a second shift within twenty-four hours from 
the time of commencing his normal or rostered shift shall 
receive overtime rates for such second shift. 

(f) Any worker who after having completed his day's work and left the 
place of employment is called back to work shall be paid an expense allow
ance of $5.21 and a minimum of three hours at double time. 

(g) Provision of meals: Workers who are required to work overtime 
extending more than one hour past normal meal times will be furnished a 
meal or paid meal money of$3.50. Normal meal times referred to above are: 

12 noon 
5 p.m. 

IO p.m. 
4 p.m. and 12 midnight but only 

for the shift worker who 
continues on overtime at 
the end of an 8 a.m. to 
4 p.m. or 4 p.m. to 12 
midnight shift. 

3 a.m. 
8 a.m. provided work begins 

before 7 a.m. 
Where in the carrying out of such overtime work: 

Meal intervals not 
exceeding half an 
hour shall be 
counted as time 
worked. 

(I) A worker at the specific request of the employer takes a 
meal interval of not more than half an hour. 

(2) Meal times become due as above at 4 p.m .. IO p.m .. 12 
midnight, 3 a.m. and 8 a.m. 

the meal intervals so taken shall be counted as time worked. 
Note: The purpose of this sub-clause is to provide for meal 

times and meals in the course of overtime work periods 
only. Nothing in this sub-clause shall be construed as 
applying to work periods which fall within a worker's 
ordinary hours of work whether or not such ordinary time 
may accrue penal rates. 

(h) Overtime work assignments will be consistent with operating re
quirements but there shall be no unreasonable refusal on the part of the 
workers. 

(i) Overtime rates shall not be payable where the overtime worked arises 
from arrangements solely made by the workers themselves. Such arrange
ments shall have the employer's approval. 

Clause 11 CHANGE FROM SHIFT TO DAY WORK 
A shift worker transferring from shift to day work at such point of the 

roster that his rostered day/s off in terms of the shift routine fall between 
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Monday and Friday shall be available for day work on such rostered day/s 
off and for the purpose of payment sub-clause 9(a) shall be deemed to apply. 
If the worker at his own request has leave from work on such rostered day/s 
of then no payment shall accrue. 

Clause 12 DEDUCTION OF FEDERATION DUES 
(a) The employer shall deduct from the weekly wages payable to each 

adult worker covered by this agreement the amount of the weekly sub
scription due to the Federation and shall remit such deductions to the 
Federation at mutually acceptable intervals. 

(b) For the purpose of the clause "adult person" means a person of the 
age of 18 years or upwards or a person who for the time being is in receipt of 
not less than the minimum rate of wages prescribed for adult workers by this 
agreement. 

Clause 13 TERMS OF EMPLOYMENT 
(a) After one month's service the employment for termination purposes 

shall be deemed to be a weekly one and one week's notice shall be given by 
either side or one week's wages forfeited or paid as the case may be; pro
vided however that the employer shall be entitled to dismiss any worker 
summarily for misconduct. 

(b) Wages shall be paid weekly during working hours not later than on the 
following Thrusday except when a recognised holiday falls on Friday in 
which case wages shall be paid not later than Wednesday. 

Notwithstanding the foregoing, other arrangements may be agreed on 
between the employer and the local branch of the Federation. 

Clause 14 WAGES 
(a) The following rates of pay shall apply to workers employed by Caxton 

Paper Mills Limited. Incorporated in these rates are allowances in full satis
faction and discharge of all working conditions and operations that may arise 
in the performance of the normal and expected duties of the workers con
cerned in the pulp and paper mill of the employer. 

Machine Tender 
Leadman 
Machine Operator 
Winderman 
Pulping Section Stockmixer 
Machine Assistant No. 3 
Quality Inspector 
Stockmixer 
Warehouseman 
Mechanical Operator 
Leading Storekeeper 
Cutterman 
Rewinderman 
Second Hand Pulp Mill 
Warehouseman's Assistant 
Assistant Winderman 
Assistant Winderman No. I 
Shift Storekeeper 
Third Hand Pulp Mill 
Materials Handling Driv,er 
Chemical Asst. Stockmixer 
Checker 

12 

720.9 
684.0 
645.8 
637.8 
637.8 
637.8 
637.8 
630.0 
621.8 
621.8 
621.8 
617.3 
617.3 
617.3 
613.0 
613.0 
613.0 
613.0 
600.3 
600.3 
600.3 
600.3 



629 

Coreman 592.0 
Palletmaker 592.0 
Tester Pulp & Paper 592.0 
Storekeeper 592.0 
Shipper Driver 592.0 
Guillotine Operator 592.0 
Packer 578.9 
Paper Finishing Hand 578.9 
Finishing Machine Assistant 578.9 
Site Hand 578.9 
Shipper 569.9 
Trainee Tester 569.9 
Sheeter Room Helper 569.9 
Coreman/Palletmakers Assistant 569. 9 
Utility Hand 569.9 
Stores Assistant 565.2 
Cleaner Process 565 .2 
Labourer 556.4 
Note: It is understood that the rate of a designation may be 

subject to alteration should the duties or job content of 
any designation be substantially altered during the term of 
agreement. 

Where a warehouseman, mechanical operator, leadman, leading store
keeper or pulping section stockmixer is placed in charge and designated as a 
leading hand his rate shall be increased by 44. 9 cents an hour. Where a 
machine tender is placed in charge of his crew such machine tender shall be 
designated leading hand machine tender and his rate shall be increased by 
51.8 cents an hour. 

Where a worker is placed in charge as a relieving leading hand, ware
houseman, mechanical operator, leadman, leading storekeeper or pulping 
section stockmixer for a cumulative period of ten days he shall on reverting 
to his normal position be paid in addition to his hourly rate 8.6 cents per 
hour. Where a worker is placed in charge as a relieving leading hand 
machine tender for a cumulative period of ten days he shall on reverting to 
his normal position be paid in addition to his hourly rate 9.9 cents per hour. 

A worker who obtains a pass in the second qualifying examination in pulp 
and paper making, conducted by the New Zealand Trades Certification 
Board shall be paid 10. 7 cents an hour extra and upon obtaining a Trade 
Certificate in pulp and paper making issued by the New Zealand Trades 
Certification Board, shall be paid a futher 10.7 cents an hour making 21.5 
cents an hour in all. Alternatively but not additionally, where a worker has 
successfully completed a within industry training programme and obtained 
an operator's certificate of pulp and paper technology and practice. such 
worker shall be paid 21.5 cents an hour extra. 

Note: The Company and the Federation have agreed that 
immediate efforts will be made to establish a 'within 
industry' prescription and syllabus for theoretical and 
practical operator training in pulp and paper making tech
nology. It is intended that the training programme will be 
particularly suited to the Company's processes and 
operations, and whereas the content may be less general 
than for a New Zealand Trade Certificate in Pulp and 
Paper Making. the syllabus will nevertheless. provide for 
test of skill and knowledge at a level equivalent to that of 
the New Zealand Trade Certificate in Pulp and Paper 

13 



630 

Making. Classroom, correspondence and practical 
tuition techniques are envisaged and examinations will be 
set. conducted and marked in accordance with recog
nised educational standards. An operators' certificate of 
pulp and paper technology and practice will be awarded 
to successful examination candidates. 

(b) (i) Any worker required to work on the following shall be paid, in 
addition to the rate of wages to which he is entitled for the time 
at which the work is performed, a special rate computed at half 
ordinary rates for the time he is so employed. 
( 1) Cleaning work inside stock chests , couch pits , paper 

machine headboxes, sund press vat, yankee dryer air cap 
and Heil dryer furnace. A minimum time of half an hour 
shall apply. 

(2) Cleaning work performed on the top of No. 2 paper machine 
burner room or air cap and cleaning work performed from 
No. 2 machine house crane requiring protection with wet 
weather gear. A minimum time of half an hour shall apply. 

(3) Clearing paper from the backside of No. 3 paper machine 
hood while the machine is in operation which necessitates 
the work to be performed in the space between the high 
temperature air cap ducting and the yankee dryer. A 
minimum time of half an hour shall apply. 

(4) Weighing and dissolving, weighing and bagging, or 
repacking loose powder dyestuffs under conditions that are 
unusually dirty. A period of two hours shall apply for 
workers adding such dyestuffs under such conditions to the 
pulpers on a normal shift basis. 

(5) Cleaning and applying ink on the sleeter during printing 
operations. A period of two hours shall apply for workers 
handling such ink on a normal shift basis. 

(6) The caustic washing of a complete wet felt or of the 
complete fourdrinier clothing. A period of two hours shall 
apply to the workers directed by the supervisor to carry out 
such work. 

(7) Washing out the paper machine stock system with caustic. 
A period of four hours minimum shall apply to the workers 
directed by the supervisor to carry out such work. Where 
the work exceeds four hours the actual time involved shall 
apply. 

(8) Stockmixers and Chemical Assistant Stockmixers handling 
and measuring loose powdered substances containing 
calcium hypochlorite that gives rise to undue discomfort . A 
minimum time of two hours per shift shall apply. 

(9) No claim under sub-clause ( 1), (2), (3), (4), (5), (6), (7) and 
(8) hereof shall be recognised unless the worker furnishes 
particulars on the claim sheet provided. showing clearly full 
details of the work concerned, the nature of the allowance 
claimed and the time involved. 

(ii) The In-charge machine tender and the machine operator while 
responsible for direct gas fired drying on No. 2 and No. 3 Paper 
Machines, the leadman and second hand pulp mil1 while 
responsible for the direct gas fired drying of pulp, shall be paid 
an additional special a1lowance of 6. 75% of their prescribed 
rate. 

(iii) Youths may be employed at the fo1lowing rates:-
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Under 17 years of age 
17-18 years of age 
Thereafter 
Provided that: 
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407.9cents 
447.4 cents 

Adult Rates 

(I) Youths under 18 years of age shall not be employed on shift 
work. 

(2) Youths employed on shift work on the paper machine or 
pulp mill crews shall receive the full rate after one month's 
satisfactory service on shift. 

(3) Youths employed on day work in the sheeter room, shipping 
section and laboratory in any of the following capacities:

Guillotine operator 
Cutterman or wadding machine operator 
Shipper driver 
Testers and trainee testers 

shall be paid, after one month's satisfactory service as such 
operator, a wage halfway between the appropriate youth 
rate and the appropriate adult rate. 

( c) Service Allowance 
A service allowance on the following terms shall be paid:
For service exceeding one year 28.9 cents per hour. 
For service exceeding two years a further 3.2 cents per hour, making 32.1 

cents per hour in all. 
For service exceeding three years a further 3.2 cents per hour, making 

35.3 cents per hour in all. 
For service exceeding four years a further 3.2 cents per hour, making 38.5 

cents per hour in all. 
For service exceeding five years a further 3.1 cents per hour, making 41.6 

cents per hour in all. 
For service exceeding six years a further 3.2 cents per hour, making 44.8 

cents per hou r in all. 
For service ex'ceeding seven years a furthe r 3.2 cents per hour, making 

48.0 cents per hour in all. 
For service exceeding eight years a further 3.2 cents per hour, making 51.2 

cents per hour in all. 
For service exceeding nine years a further 3.2 cents per hour. making 54.4 

cents per hour in all. 
For service exceeding ten years a further 3.2 cents per hour, making 57.6 

cents per hour in all. 
This rate shall count for the calculation of overtime and penal rates. 
Service now accrued qualifies for the allowance. 
Service must be continuous so that if a man leaves or is discharged and 

returns to the employer he commences afresh without service allowance and 
his qualifications for the allowance run from date of return. 

Clause 15 GENERAL PROVISIONS 
(a) The employer shall provide: 

( i) A separate locker for each worker as near as practicable to his 
own department, protective clothing and/or rubber aprons for 
workers handling acids, alum, caustic soda or other corrosive 
chemicals. 
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(ii) A luncheon room and/or dining cubicles for shift workers 
adequately lighted and ventilated and insulated to the extent 
practicable. 

(iii) A changing room with hot and cold showers in a situation easily 
accessible to the workers. 

(iv) Waterproof clothing, asbestos or leather gloves, and/or respi
rators for all work where such articles are necessary. 

(v) ( I) Each worker covered by this agreement shall be supplied on 
request with one pair of leather steel capped working boots 
or shoes. Replacement shall be upon production of such 
footwear when worn out with a maximum issue of two pairs 
per annum. 

(2) Should the worker's employment terminate before he has 
completed 12 months' service with the employer, he shall 
retain his issue of leather footwear but shall refund to the 
employer one-twelfth of the initial cost of the last issue of 
footwear for each complete month by which his length of 
employment falls short of 12 months. 

(3) A worker required to work in places where gumboots are 
necessary shall be issued with one pair of an appropriate 
type on a loan basis. The footwear so issued shall be 
returned when no longer required , failing which the worker 
shall be liable to refund an amount equivalent to the residual 
value thereof. 

(4) Members of site , machine or pulp mill crews who because of 
the nature of their work are required to wear gumboots 
regularly for various duties shall be issued with two pairs of 
work socks per annum. 

(b) Workers shall be issued with two pairs of overalls each year provided 
in appropriate working areas there may. at the discretion of the manage
ment, be substituted for each suit of overalls , an alternative work suit 
comprising light shirt and light trousers. Where undue deterioration of such 
issues has occurred through conditions on the job an extra issue may be 
made subject to the used gear being returned. Workers issued with overalls 
or work suits shall receive a payment of one dollar and fifty-four cents a 
week as a laundering allowance. 

(c) Where gumboots are handed in by any workers who no longer require 
them it shall be the responsibility of the company to disinfect the boots 
before they are issued to other workers. 

(d) Issue equipment (including boots after 12 months' service) not 
returned shall be charged to the worker concerned less allowance for fair 
wear and tear and the value may be deducted from any wage due to the 
worker. 

(e) All workers shall keep their locker clean and tidy and place all rubbish 
in covered bins provided for that purpose. 

(t) The management shall be responsible for seeing that the meal room is 
kept clean and tidy. 

(g) Hot water shall be available at meal and refreshment times. 
(h) A stop-work meeting with a limit of two hours shall be allowed once in 

each period of three months; provided that skeleton staff sufficient to main
tain production shall be left on duty. 

(i) No worker shall be compelled to work in any space where the tempera
ture has been raised to above 65 degrees Celsius. 

U) (i) An allowance in lieu of transport will be paid to each worker in 
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respect of attendance each day. The allowance will be one dollar 
and eighty cents a day. The allowance will not be paid when 
personnel are absent for holidays, sickness or any reason. The 
allowance is a flat rate payment applying uniformly to week
days, Saturdays, Sundays and public holidays and will not 
exceed one payment per day or seven payments per week. 

(ii) The allowance will not be payable where the company provides 
transport either as a general arrangement or in particular cases 
such as call-outs or from particular areas, nor will it apply where 
travelling expenses are already payable under the prescribed 
conditions for particular workers. 

(iii) It is accepted by the union that the allowance will only be 
increased in the future by the same percentage as wage rates of 
hourly paid employees may be generally increased from time to 
time. 

(k) (i) Day Workers: 
Each day worker shall be allowed an interval of ten minutes 

morning and afternoon without loss of pay. 

(ii) Shift Workers: 
Without loss of pay shift workers shall be allowed two ten 
minute intervals during each shift for the purpose of refreshment 
but the machinery shall be kept fully working and production 
shall not be impeded . 

(I) Mill general and safety rules such as may be agreed between the 
employer and the Federation shall be circulated to all workers. 

(m) On completion of one month 's continuous service with the same 
employer, a weekly worker shall. subject to satisfactory proof being pro
duced. be allowed bereavement leave of up to three days on ordinary pay on 
the death in New Zealand of the worker's wife or husband or child or father 
or mother or sister or brother or mother-in-law or father-in-law or 
grand parents. 

(n) A worker called upon to work overtime which involves starting or 
finishing work at a time when his ordinary means of transport are not 
available shall be conveyed from or to his home or such point at which his 
ordinary means of transport are available at the expense of the employer. 

( o) A stockmixer when mixing or adding liquid dyes to the pulper shall be 
paid 104.6 cents per shift. This payment will apply only when dyes are 
furnished and such payment shall not be accumulative to the special 
payment for adding loose powder dyestuffs prescribed in Clause 14(b) of this 
agreement. Claims for payment under sub-clause 15(0) shall not be recog
nised unless the worker furnishes particulars on the claim sheet provided. 

(p) Any member of the site crew who is required to manhandle bulk 
shipments of bagged or loose chemicals which give rise to unusually dusty or 
dirty conditions shall be paid 7.8 cents per hour extra while so employed 
with a minimum payment of 62.4 cents per day. Claims for payment under 
this sub-clause shall not be recognised unless the worker furnishes 
particulars on the claim sheet provided. 

(q) Members of the site crew who are required to work outside in all 
weather conditions shall receive a flat payment of 7.8 cents an hour with a 
minimum of 62.4 cents per day. 

(r) A worker who is required to clean the mill toilet facilities shall in 
recognition of any unusually dirty work that may arise be paid 9.5 cents per 
hour with a minimum payment of 76.0 cents per day. 
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Clause 16 VARIATION OF DUTIES 
It shaH be the duty of every worker if at any time during his ordinary 

working hours sufficient work is not available for him in his usual occupation 
or department to undertake any other work in the said industry that the 
employer may require him to undertake . While engaged on such other work 
such worker shall be paid not less than the rate of wages payable to him in 
respect of his usual occupation or the rate prescribed for the work to which 
he 1s transferred, whichever rate is the greater and shall be paid the higher 
rate of his rostered week. 

Provided that a worker under specific training instructions for a higher 
rated job will be paid half the difference between the rates prescribed for his 
own and the higher classification if more than one hour is so spent. A worker 
who has trained for a higher-rated job and has demonstrated satisfactory 
performance on his own for not less than two weeks shall. on reversion to 
his regular position be paid one-third of the difference between his own and 
the higher rated job in addition to his regular rate with a minimum of 3.6 
cents per hour. 

Clause 17 EXCLUSION OF COST OF LIVING GENERAL ORDER OF 21 
MAY, 1981 

'"The rates of remuneration determined by this agreement are not to be 
increased by the application of the above general increase." 

Clause 18 TERM OF AGREEMENT 
This agreement, insofar as the rates of remuneration are concerned shall 

be deemed to have come into force on Monday 4th January, 1982: and this 
agreement shall continue in force until 29th February, 1984. 

SIGNED on behalf of the Northern Federation of Woodpulp, Paper and 
Paper Products Workers Incorporated: 

J. H. Morgan (Chairman) . 
In the presence of: J. Thomas. 

SIGNED on behalf of Caxton Paper Mills Limited: 
J. G. Coughlin. Employee Relations Manager. 

In the presence of: R. A. Allen. 

MEMORANDUM 
This voluntary agreement has been filed with the Registrar in accordance 

with section 141 of the Industrial Relations Act 1973. 
It is noted that clause 12 purports to include a Preference Provision. It 

would appear that thi s clause offends section 14 lA of the Industrial 
Relations Act 1973 as amended by the Industrial Relations Amendment Act 
(N o. 2) 1976. 

The Registrar has had regard to Regulation 6( I )(a) and the first schedule of 
the Wage Freeze Regulations 1982 (Reprint) (S.R. 1983/112) when accepting 
this voluntary agreement for filing. 

DATED AT WELLINGTON. this 7th day of October 1983. 

L.S. J. H. Hall. Registrar. 
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475 

Published and Issued by the Ar bitration Court of New Zealand 

New Zealand Pr inting Trades' Employees - Amendment 

Dated: 15/9/83 

In the Arbitration Court of New Zealand - In the matter of the 
Industrial Relations Act 1973; and in t he matter of the New 
Zealand Printing Trades ' Employees Award dated the 9th day of 
November 1981 recorded in 81 Book of Awards 10997; and in the 
matter of applications for total exemption between MCKENZIE AND 
WILLIS LIMITED, SMITHS CIT!' MARKET LIMITED AND PRINT MARKETING 
CONSULTANTS LIMITED Applicants and THE NEW ZEALAND PRINTING AND 
RELATBD TRAD~ INDUSTRIAL UNION OF WORKERS Respondent 

Hearing: Christchurch, 15 September 1983 
Mr N.A. McPhail, Advocate for Applicants 
Mr P.A. Joseph, Advocate for Respondent 

Heard pursuant to s. 228 

Mrs G. Baikie, Advocate for New Zealand 
Shop Employees Industrial 
Association of Workers 

Mr D. Farr, Advocate for New Zealand 
Photo Engravers Industrial Union 
of Workers 

Court: Williamson, J. 
Messrs A. Russ and T.R. Weir 

Award - Application for exemption from New Zealand 
Printing Trades Employees Award 

Dated: 15/9/83 

MCKENZIE AND WILLIS LIMITED, SMITHS CITY MARKET LIMITBD AND PRINT 
MARKETING CONSULTANTS LIMITED v NEW ZEALAND PRINTING AND RELATED 
TRAD~ INDUSTRIAL UNION OF WORKERS 
(Williamson, J. ) 

ORAL DECISION OF THE COURT DELIVERED BY WILLIAMSON, J. 

Three compan i es seek exemption from t he New Zealand Printing 
Tr ade s Employee s Award. The appl icant s claim they are not engaged 
i n th e i ndus t ry c overed by the Awar d . Their applications to be 
str uck out were declined by the conciliat i on council, or by the 

- 1 -



636 

conciliator. However, the council went ahead and submitted a 
complete settlement for registration without making provision for 
the applicants to be adequately represented on the council. 

The real dispute between the parties is one of coverage, or 
possibly one of substantiality, or possibly one of demarcation. 
These proceedings are unsuitable as a vehicle to determine those 
issues. We therefore strike out the three applicants as cited 
parties to the award. If they are engaged in the ind us try, they 
are bound as subsequent parties under clause 3 of the award. 
If, as they claim, they are not engaged in the industry, they are 
not entitled to an exemption. An unmarried person is not entitled 
to a divorce. Accordingly, the applications for exemption are 
dismissed. We make no order for costs. 

DATED this 15th day of September 1983. 

N.P. Williamson 
JUDGE 

P.O. HASSELBERG, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND -
November 19 83 




