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Please post in a conspicuous place accessible to workers 

WINSTONE SAMSUNG INDUSTRIES 
LIMITED TIMBER WORKERS 

- COLLECTIVE AGREEMENT 
(VOLUNTARY) 

Dated 5/7/84 

NOTE: See clause 21 herein for the date on which rates of wages come into 
force. 

Published and issued by the Arbitration Court of New Zealand 
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Form6 

Under the Industrial Relations Act 1973 
REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Winstone Samsung Industries Limited Timber Workers Dispute oflnterest 

between the New Zealand Timber Industry Employees' Industrial Union of 
Workers and Winstone Samsung Industries Limited. 

THE Arbitration Court, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest and 
submitted or notified to the Court pursuant to the provisions of section 65 
of the Industrial Relations Act 1973, hereby registers as a col1ective 
agreement the terms, conditions, and provisions set out in the form of 
submission or notification attached hereto and orders: 

I. That the said terms, conditions, and provisions shall be binding on 
the parties hereto; and 

2. That the said parties shall respectively do, observe, and perform 
every matter and thing by this collective agreement required to be done, 
observed,and performed, and shall not do anything in contravention of 
this collective agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has 
hereunto set his hand , this 5th day of July 1984. 
(LS.) D.S. CASTLE, Judge 

FORMS Reg. 9(4) 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

In the matter of the Industrial Relations Act 1973 and in the matter of the 
Winstone Samsung Industries Limited Timber Workers dispute of interest 
between the New Zealand Timber Industry Employees' Industrial Union of 
Workers and Winstone Samsung Industries Limited. 

To the Registrar of the Arbitration Court. 

We hereby submit to you a signed copy of the terms of voluntary settlement of 
the above-mentioned dispute of interest arrived at by the parties pursuant to 
Section 65 of the Industrial Relations Act 1973 for registration by the Arbi
tration Court as a collective agreement. 

Dated at Auckland this 27th day of June 1984. 

For and on behalf of Wins tone Industries Limited 
B.A. Hardy, Corporate Personnel Manager, Winstone Limited 
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For and on behalfofthe New Zealand Timber Industry Employees ' Industrial 
Union of Workers 

R.C. Hamilton, National Secretary 

WIN STONE SAMSUNG TIMBER WORKERS AGREEMENT 1982 

ARRANGEMENTOFAGREEMENT 

Clause 
Number 

Industry to which agreement applies. 
2 Hours of Work 
2(a) Day Workers 
2(b) Shift Workers 
2(c) All Workers - Meal Breaks 
3 Overtime 
3(a) Penal Rates 
3(b) Weekend Work 
3(c) Nine-Hour Break 
3(d) Meal Money 
4 Provisions Relating to Shift Work 
4(a) Shift Allowances 
4(b) Change from Shift Work to Day Work 
4(c} Return Following Absence 
4( d) Change of Shift 
4(e) Mutual Shift Change 
5 Call-Back and Stand-By 
5(a) Call-Back 
5(b) Call-out by Telephone 
5(c) Stand-By 
6 Wages and Special Payments 
6(a) Woodroom Wage Rates 
6(b) Qualification Payments 
6( c) Service Allowance 
6(d) Special Payments 
7 General Provisions 
7(a) Facilities and Amenities 
7(b) Protective Equipment/Conditions of Use 
7(c) Protective Clothing 
7(d) Protective Footwear 
7(e) Wet Weather Gear 
7(t) Dirty Work Payments 
7(g) Variation of Duties 
7(h) First Aid, Safety, Accidents 
7(i) Shopping Time 
7(j) Waiting Time 
8 Terms of Employment 
8(a) Payment of Wages 
8(b) Termination of Employment 
9 Holidays 
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Clause 
Number 

9(a) Annual Holidays 
9(b) Statutory Public Holidays 
IO Special Holidays for Long Service 
11 Paid Sick Leave 
12 Domestic Leave 
13 Bereavement Leave 
14 Transport Allowance 
15 Disputes 
16 Personal Grievances 
17 Under-Rate Workers 
18 Union Dues and Union Right of Entry 
19 Application of General Wage Orders 
20 Productivity Premium 
21 Term of Agreement 

WINSTONE SAMSUNG TIMBER WORKERS 
COLLECTIVE AGREEMENT 

SCHEDULE 

INDUSTRY TO WHICH AGREEMENT APPLIES 

This agreement shall apply to Timber Workers employed in the Wood
room at Winstone Samsung Industries Limited, provided that nothing herein 
shall apply to persons whose duties are substantially supervisory and not 
manual. 

HOURS OF WORK 

2 
(a) Day Workers 
(i) Definition 

Except as elsewhere specifically provided in this agreement the ordinary 
hours of work shall not exceed 40 per week or eight hours a day to be worked 
on five days of the week Monday to Friday, both days inclusive, between the 
hours 7.00 a.m. and 5.30 p.m., except where an employer elects to operate a 
roster system for day workers . 

(ii) Day Roster System 
Where an employer so elects with the agreement of the union to operate 

such a roster system for day workers the ordinary hours of work shall be 40 a 
week of which not more than eight hours may be worked between 7.00 a.m. 
and 5.00 p.m. on each of any five of the seven days of the week which shall be 
deemed to commence midnight Sunday/Monday. 

( b) Shift Workers 
(i) Definition 

Shift work means work which is carried out by two or more successive 
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relays or spells of workmen. Where shifts are worked employers shall as far as 
possible arrange the shifts in accordance with the wishes of the men con
cerned. Except irt the case of a replacement or substitute for a regular shift 
worker who is temporarily absent due to sickness, accident 9r other cause a 
worker shall not be deemed to be a shift worker unless he is employed on shift 
work on his next five consecutive working days inclusive of the day of 
commencement of such shift work. 

(ii) Two Shift System 

Under a two shift system the ordinary hours of work for such shift 
workers shall not exeed 40 a week or five eight hour shifts to be worked 
between midnight Sunday/Monday and 8.00 a.m. Saturday. Provided that 
where a shift commences on one day and carries through to another, time so 
worked shall be calculated and paid for at the rate applicable for the day on 
which the shift commences or finishes as may be mutually agreed upon 
between the employer and the workers. 

(iii) 24 Hour Coverage System 

Shifts may be worked to cover all or any part of the 24 hours of the day in 
the seven days of the week as required by the employer. The ordinary hours 
shall not exceed five eight hour shifts to be worked between midnight Sunday/ 
Monday and midnight Friday/Saturday. 

(c) All Workers-Meal Breaks 
(i) Day Workers 

Day workers employed in terms of sub-clause (a)(ii) herein shall not be 
required to work for more than four and three quarter hours without an 
interval of at least half an hour for a meal, with extension to five and half hours 
in the following circumstances: 

to meet an emergency 
to avoid or minimise a shut-down of plant 
to allow essential cleaning, saw or knife changing 
to obviate bringing a worker back after a meal break 

Time so worked in excess of four and three quarter hours shall be paid for 
at overtime rates until a meal break is allowed. 

(ii) Day workers and day roster workers shall be allowed a ten minute 
smoko mid-morning and mid-afternoon (or at corresponding times 
on shifts) without deduction of pay and also after each two and a 
half hours of continuous overtime subject to the worker carrying 
on after such smoko. 

(iii) Shift Workers 

Subject to the fact that work shall be continuous throughout the shift, 
shift workers employed pursuant to a 24 hour coverage system shall be 
afforded reasonable opportunity during the shift to have a meal and two 
effective intervals often minutes for smokos, provided that plant shall be kept 
fully working and production shall not be impeded. 

(iv) Nothing in subclause (c)(iii) above shall be deemed to prevent an 
understanding between the Employer and the Union that in res
pect of specified processes continuity of operator control through-
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out a shift requires continuity of work in accordance with the 
preceding paragraph. 

( v) Variation 
Where the Union and the Employer agree smokos and meal breaks for a ll 

workers covered by the terms of this Agreement may be combined and taken 
as two breaks in such a manner as agreed upon, provided that for the purpose 
of allowing meal breaks after the ordinary hours of work, the working span 
shall be deemed to be devisable in accordance with sub-clause (c)(i) of this 
clause. 

OVERTIME AND PENAL RATES 

3 -(a) Penal Rates ·. 
Overtime may be worked as required by the employer. Except as else

where in this agreement specifically provided any time worked outside the 
hours specified in clause 2 or any time worked in any one day or shift in excess 
of eight hours or time worked on any rostered day off shall be deemed to be 
overtime. Overtime shall be computed on a daily basis and shall be paid for at 
the rate of time and a half for the first three hours and double time thereafter. 

(b) Weekend Work 
Except as elsewhere specifically provided for in this agreement work 

performed on a Saturday shall be paid for at time and a half rates for the first 
three hours and double time thereafter and work performed on a Saturday 
after midday or on a Sunday shall be paid for at double the ordinary rates. 

(c) Nine-Hour Break 
A worker who works so much overtime between the termination of his 

ordinary work or shift on one day and the commencement of his ordinary 
work or shift on the next day that he has not had at least nine consecutive 
hours off duty between these times shall subject to this sub-clause be released 
after completion of such overtime until he has had nine consecutive hours off 
duty without loss of pay for ordinary working time (as prescribed in Clause 2) 
occurring during such absence. If on instructions of his Employer such a 
worker resumes or continues work without having had such nine consecutive 
hours off duty he shall be paid at double rates until he is released from duty for 
such period and he shall then be entitled to be absent until he has had nine 
consecutive hours off duty without loss of pay for ordinary time worked 
occuring during such absence. 

(d) (i) Meal Money".. '. . 
When a worker is required to work more than nine hours he shall be 

provided with a suitable meal at the end of the first nine hours and at the end of 
each subsequent four and a half hours work provided that work continues 
thereafter and prov_ided further that where a worker is required to work more 
than four and a half hours on a Saturday, Sunday or award holiday he shall be 
provided with a su~table meal at the end of the first four and a half hours. Ifnot 
provided with a meal on any occasion the worker shall be entitled to a meal 
allowance of$3.50. The supply of the meal or the payment of the meal money 
shall not be required if the worker can reasonably get to his home or usual 
meeting place for a meal and back again within the time allowed by the 
Employer or if transport at the Employer's expense is available to take him to 
and from his home or usual meeting place. 
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( ii) Sixth or Seventh Shift 

Where a shift or rostered day worker works a sixth or seventh shift on 
Saturday or Sunday he shall be entitled to a meal allowance of $3.50. For the 
purpose of calculating the sixth or seventh shift the week will be deemed to 
commence midnight Sunday/Monday. This provision shall not apply in 
respect of work on the 6th or 7th day of the week which arises from arrange
ment between workers themselves. 

PROVISIONS RELATING TO SHIFT WORK 

4 (a) Shift Allowances 

Workers who are employed on shift work shall qualify for the payment of 
shift allowances as follows: 

(i) Two Shift System 

Day Shift .................................... . .. $5.52 
Afternoon Shift .................................. $5.52 

NOTE - '' Afternoon Shift'' means a shift commencing at or after noon 
and finishing at or before midnight. 

''Night Shift'' means a shift finishing after midnight and at or before 8.00 
a.m. 

( ii) Where part of the shift is worked by one worker and the remainder 
by another, provided such workers are performing duties 
normally carried out by a regular shift worker, the shift allowance 
for the shift may be divided between the two workers in proportion 
to the time worked by each. 

(iii) 24 Hour Coverage System 

Day Shift ....................................... $5.65 
Afternoon Shift .................................. $5.65 
Night Shift ...................................... $8.07 

(iv) Where a continuous roster covering 24 hours per day seven days 
per week is worked a shift allowance for Saturdays, Sundays and 
Statutory Holidays will be: 

Day Shift ..................... . ................. $8.07 
Afternoon Shift .................................. $8.07 
Night Shift ..................................... $15.64 

( b) Change From Shift to Day Work 

A shift worker transferring from a continuous shift routine to day work at 
such point of the roster that his rostered day/s off in terms of the shift routine 
talJ between Monday and Friday shall be available for day work on such 
rostered day/s off and for the purpose of payment sub-clause 3(a) shall be 
deemed to apply. If the worker at his own request has leave from work on such 
rostered days off, then no payment shall accrue. 

(c) Return to Work Following Absence 

Any shift worker absent from work for one or more shifts without prior 
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arrangement with the Employer shall advise the Employer of his intention to 
report for work not later than ten hours tefore his normal starting time. If such 
worker attends for work wi thout giving prior notice he shall not be entit led to 
commence work or to any payment for that shift . 

(d ) Change of Shift 

In any case where a shift worker commences a rostered sequence of shift 
work he shall be paid at overtime rates fo r the first shift of the new sequence : 
provided that if a worker is required to switch to anothe r shift on a Saturday or 
a Sunday the overtime rates specified in this clause shall be paid in respect of 
the first day after the switch which attract s ordinary rate of pay. 

( e) Mutual Shift Change 

Changes of shifts mutually arranged between workers shall not involve 
the Employer in additional payments of any description that would not have 
been due to either worker if the exchange had not been made. 

CALL-BACK AND STAND-BY 

5(a) Call-Back 

Any worker who after having completed his days work and left the place 
of employment is called back to work shall be paid at double time rates with a 
minimum of three hours pay and reasonable travelling time to and from the 
workers home shall count as time worked. 

Reasonable travelling time shall be defined as follows for those people 
called back who live: 

(i) Within the boundaries of Waiouru or within a radius of 10 kilo
metres or less - quarter of an hour. 

(ii) Within the boundaries of Ohakune or within a radius of 20 kilo
metres - half an hour. 

(iii) Within the boundaries of Rae ti hi or within a radius of 30 kilometres 
- three quarters of an hour. 

(iv) Distances greater than 30 kilometres - one hour. 

If a worker returns home immediately following his call-back duty further 
travelling time as the case may be will be paid. 

(b) Call-Out by telephone 

Where a worker attends work as a result of accepting a call-out on his 
home telephone, such worker shall be paid a telephone reimbursing allowance 
of$1.00 in respect of each call back accepted providing that this payment shall 
not apply to workers in receipt of a telephone subsidy in any other form from 
the company. 

(c) Standby 

Where arrangements are specifically made between the employer and a 
worker for the worke~ to stand-by for a particular work assignment outside of 
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his normal hours of work so that he can be called for immediate duty if 
required, he shall be paid for the time he is required to so stand-by at the 
following rates: 

(i) For standing by on other than Saturdays, Sundays and award 
holidays: Payment at one third of his ordinary rate. 

(ii) For standing by on Saturdays , Sundays and award holidays: Pay
ment at one half of his ordinary rate. 

Provided that such stand-by payment shall cease when the worker is 
actually called for duty. 

WAGES AND SPECIAL PAYMENTS 

6 (a) Woodroom Wage Rates 

(i) Saw Doctor 
- Tradesman ........... . ..... . ............ . .... 679.7 
- Other . ..................... . ................ 639.9 

(ii) Leading Hand ............................ . ...... 648.0 

(iii) Log stacker Driver ........... .. .. .. .. . ........... 617.0 

(iv) Woodroom Operator ........ . ...... . . . ........... 605.4 

(v) Log Deck Operator 597. l 

(vi) Assistant Operator 
- After I month . . .. . . ... ...................... . 562 .8 
- First month .................................. 532. 7 

(vii) General Hand .................................... 532.7 

NOTE 

(1) Saw Doctors ' wage rates include an allowance to cover working 
conditions which arise from time to time by nature of their work. 

(ii) Machine Operators who are instructed to interchange with other 
ope rators will be paid the rate applicable to the highest paid operating 
positions for the period so worked. 

(iii) New starters who interchange will be paid the lower rate for the first 
two months ; thereafter the higher rate will apply. 

(iv ) In respect of any work in substantial degree beyond the normal and 
expected duties of the workers subject to this sub-clause the Union shall have 
the right to discuss the position with the Employer with a view to establishing 
a ppropriate conditions for such work. Where the parties cannot agree on such 
conditions the matter shall be dealt with under the provisions of the dispute 
cla use of this agreement. 
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( b) Qualification Payments 

A tradesman who passes in the second qualifying examination conducted 
by the N.Z. Trades Certification Board shall be paid 10.57 cents per hour extra 
and upon obtaining a trade ce11ificate issued by the N .Z. Trade Certification 
Board, shall be paid an additional 10.57 cents per hour making 21.14 cents per 
hour in all. Upon obtaining an Advanced Trade Certificate issued by the N .Z. 
Trade Certification Board he shall be paid a further 21 . 14 cents per hour, 
making 42.28 cents per hour in all. A tradesman who has completed a recog
nised apprenticeship in respect of the trade in which he is employed pursuant 
to the provisions of this agreement shall be paid 17. 73 cents per hour as an 
addition to the hourly rate of pay which is prescribed herein as being applic
able to his employment and his entitlement to this additional payment shall 
have application from either (i) the date of coming into force of this agreement 
if prior to that date he has already produced to the Employer a certificate of 
due completion of the said apprenticeship or (ii) such later date on which he 
produces the said certificate to his Employer. 

( c) Service Allowance 

Service Allowance shall be paid as follows: 

(i) For service exceeding one year 28.9 cents per hour. 

(ii) For service exceeding two years a further 3.2 cents per hour 
making 32. I cents an hour in all. 

(iii) For service exceeding three years a further 3.2 cents per hour 
making 35.3 cents an hour in all. 

(iv) For service exceeding four years a further 3.2 cents per hour 
making 38.5 cents an hour in all. 

(v) For service exceeding five years a further 3.1 cents per hour 
making 41.6 cents an hour in all. 

(vi) For service exceeding six years a further 3.2 cents per hour making 
44.8 cents an hour in all. 

(vii) For service exceeding seven years a further 3.2 cents per hour 
making 48 cents an hour in all. 

(viii) For service exceeding eight years a further 3.2 cents per hour 
making 51. 2 cents an hour in all. 

(ix) For service exceeding nine years a further 3.2 cents per hour 
making 54.4 cents an hour in all. 

( x) For service exceeding ten years a further 3. 2 cents per hour making 
57.6 cents an hour in all. 
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(xi) Service must be continuous so that if a worke r leaves or is dis
charged and returns to the employer he commences afresh without 
service allowance and his qualification for the allowance runs from 
the date of his return. 

( xii) Service must be with the same employer and not merely in the 
industry. 

( xiii) Approved leave of absence will not debar any worker from the 
benefits of this sub-clause. 

(d) Special Payments 
(i) An allowance of 121 cents per day shall be payable to a Saw Doctor 

when designated a Charge Hand and employed as such. 

(ii) Leading Hands 

Workers designated as Leading Hands will be paid 119 cents per day 
extra. 

(iii) Higher Duties Allowance 

Whenever a salaried Foreman or Supervisor normally in charge of the 
operation is absent for more than four hours in any one day, then any Leading 
Hand directed to accept full responsibility in hi s absence shall receive a higher 
duty allowance of $8. 13 each day he is required to so act. 

GENERAL PROVISIONS 

7 (a) Facilities and Amenities 
(i) Clock 

It shall be the duty of the Employer to provide a clock in good working 
order at each establishment, such clock to be placed in a conspicuous place 
visible to workers. 

(ii) Ablutions and Lunchrooms 

Where practicable, if requested by the workers through the Union, the 
Employer shall provide sufficient shower-bath facilities, facilities for drying 
clothes, a suitable room to enable workers to partake of their meals in 
reasonable comfort and suitable lockers in which workers can hang their 
clothes. The Employer shall take steps to ensure that all sanitary and washing 
facilities are kept clean and it shall be the duty of the Union delegate to ensure 
that workers co-operate in the proper care of their facilities. (Note - atten
tion is drawn to the provisions of the Agricultural Workers Accommodation 
Regulations 1963 and the Factories & Commercial Premises Act 1981). 

(iii) Refreshments 

Sufficient tea, milk and sugar shall be supplied free of charge by the 
Employer at mea l breaks and rest intervals provided that the Employer may 
elect in particular circumstances to pay each worker 79 cents per week in lieu 
of such entitlement. 

(iv) Water 

The employer shall see that a supply of drinking water is available at all 
establishments. 
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(v) Where workers are required to work at night the operations shall 
be adequately lighted. 

(b) Protective Equipment/Conditions of Use 

Issues of working or protective clothing and equipment will be made on 
the footing that the Employee accepts responsibility and will be required to 
sign a receipt accordingly. Where a worker fails to account for issues so made 
the value (less fair wear and tear) may be deducted by the Employer from any 
wages due. Requests for replacements shall be accompanied by the return of 
the worn out issues. 

(c) Protective Clothing 
(i) Overalls etc 

The Employer shall supply all workers covered by this Agreement with 
two suits of overalls, to be replaced when worn out. Where appropriate the 
Employer may substitute for each suit of overalls an alternative work suit 
comprising light shirt and light trousers. Each worker who is issued with a 
personal issue of overalls by the Employer shall be paid a laundry allowance 
of 107 cents per week in lieu of having the overalls laundered by the 
Employer. 

(ii) Jerseys/Swandries 

Each worker employed in the Woodroom or Wood Yard shall be issued 
with either a warm jersey and a swandri bush shirt OR one swandrijacket. In 
the case of jerseys and swandri bush shirts replacement will be when worn out 
on presentation of the unserviceable garment, with a maximum issue of one 
garment per two year period. 

(d) Protective Footwear 

(i) Each worker covered by this agreement shall be supplied on request 
with one pair of leather steel-capped working boots or shoes. Replacement 
shall be upon production of such footwear when worn out with a maximum 
issue of two pairs per annum. 

(ii) Should the worker's employment terminate before he has com
pleted 6 months service with the employer, he shall retain his issue of leather 
footwear but shall refund to the Employer one sixth of the initial cost of the 
last issue of footwear for each completed month by which his length of 
employment falls short of six months. For the purposes of this paragraph the 
deduction stated above shall be determined by reference to the date of the last 
issue of safety footwear to the worker. 

( e) Wet Weather Gear 

(i) Workers required to work in the rain shall be issued on a loan basis 
with one set of appropriate wet weather apparel. 

(ii) A worker required to work in places where gumboots are necessary, 
shall be issued with one pair of an appropriate type on a loan basis. The 
footwear so issued shall be returned when no longer required, failing which 
the worker shall be liable to refund an amount equivalent to the residual value 
thereof. 

(f) Dirty Work Payments 

(i) Any person who is required to clean in the refuse system under the 
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log decks shall be paid $1.54 extra to their scheduled wages for each day or 
part day that they are so employed. 

( ii) Any other job that is considered of an unusually dirty nature will be 
considered on its merit at the time by representatives of the Employers and 
the Employees and where it is agreed an extra payment shall be paid and this 
shall be $1.54 per day. 

(iii) In the case of a disagreement arising it shall be the duty of the parties 
to take all necessary steps to effect a settlement without delay and pending 
such settlement work mu st continue as though there was no disagreement. 

(g) Variation of Duties 

A worker who has finished his usual work shall assist any other workers 
who are in need of assistance, and any work so performed by him during that 
day shall be deemed to be that worker's usual work for the time he is so 
engaged: but if any worker is required to perform any work for which higher 
wages are specified he shall be paid such higher wages while employed at that 
work. 

(h) First Aid, Accident and Safety 

(i) An approved first aid medical outfit shall be provided and maintained 
at each Mill. 

(ii) Workers who are holders ofa current St John or Red Cross first-aid 
certificate and where designated as first-aid attendants by the employer shall 
be paid the first-aid allowance of $4.06 per week. 

(iii) Any worker found unlawfully interfering with or taking first aid 
supplies or equipment shall be liable for any costs arising therefrom which 
may be deducted from any wages due to such Employee , and such Employee 
shall be instantly dismissed. 

(iv) The Employee shall, as soon as reasonably possible, supply means 
free of charge to convey to the nearest hospital or doctor any worker so 
seriously injured that it is not possible for such worker to travel independantly 
of such conveyance. 

(v) Where a serious accident occurs the Employer shall notify the 
Union representative. 

( vi) Management shall appoint a person responsible for safety who shall 
give due and proper attention to safe working and accident prevention. 

(vii) It shall also be the responsibility of every worker covered by this 
agreement to work safely and to report any hazards to his Charge Hand or 
Foreman who shall take steps to rectify them or ifunable to do so to report the 
same to the safety representative for appropriate action. Working safety shall 
include the use of suitable safety equipment supplied by the Employer. 

( i) Shopping Time 

By Agreement with the Management and upon a majority decision of the 
men affected and provided two weeks notice has been given to the Union and 
the Employer it shall be permissible to work at ordinary rates: on a Saturday, 
extended hours on any week day or on a night shift extending from or into a 
Sunday in those establishments where night shifts running from one day to 
another are regularly worked, to provide time in substitution for time on any 
week day which may be observed as shopping time or other agreed purposes. 
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The above shall not be interpreted to mean making up lost time or any other 
purpose unless specifically agreed to previously. Work performed during any 
time agreed upon as shopping time shall be paid for at time and a half rates for 
the first three hours and double time thereafter. 

(j) Waiting Time 

In the event of the Employer or his Manager or appropriate represen
tative having failed to give notice to a worker not later than 10 hours before 
usual starting time that no work would be available and such worker attends 
for work at the normal place promptly at the normal time. such worker shall be 
entitled to three hours pay at ordinary rates and shall agree to his engagement 
being suspended until normal work again be poss~·- ·~- In the event of a 
worker's normal job being made impossible by natural causes outside the 
control of the Employer at any time after the worker has commenced work 
then the worker shall be provided with an alternative job or be entitled to 
payment of his usual ordinary rate wage for the balance of the working day, 
but not exceeding an eight hour day: but thereafter engagement shall be 
deemed to be suspended until normal work again is possible. No such sus
pension of engagement shall be adopted or accepted if the Employer can 
reasonably provide alternative gainful employment during the time or period 
when normal work is made impossible. 

The words "natural causes" shall not be interpreted to mean rain or 
weather or other conditions in which workers themselves or any material 
sections of them elect to stop work because these conditions are provided for 
elsewhere in this agreement. 

The aforementioned provisions shall apply to workers called back for 
Saturday or Sunday work, except that where work has commenced and has 
been made impossible by natural causes outside the Employer's control, the 
worker shall be paid at the appropriate overtime rates for all actual time 
worked and at ordinary rates for the balance of the time for which he was 
called back, but not exceeding an eight hour day. 

Where workers themselves, or any material section of them, elect to stop 
work because of rain, weather or other conditions as a result of such election 
of the normal work of other workers becomes impossible , the Employer shall 
not be obliged to pay such other workers for the time lost or to provide them 
with alternative work. 

TERMS OF EMPLOYMENT 

8 (a) Payment of Wages 

(i) Wages shall be paid weekly or fortnightly during working hours in 
accordance with established practice which shall not be altered except by 
agreement between the Employer and the Union. 

(ii) A worker may, by writing, request that his wages or any part thereof 
when due may be paid otherwise than in cash, or elsewhere than at the Mill, or 
monthly, or to any person named by him, and until withdrawn in writing such 
request may be acted upon by the Employer and the worker. 

(iii) Pay Dockets 

Each employer shall as to wages earned and time worked hand to each 
worker on each pay day, for his keeping, a wage statement showing ordinary 
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time, time and a half, double time, deductions, if any, and extra payments, if 
any, and the worker's name and date. 

(iv) Deductions for Wages 

Any Employer shall be entitled to make a rateable deduction from any 
weekly wages mentioned in this Agreement for any time lost by a worker 
through sickness, accident or his own default, or by hi s written request. 

( b) Termination of Employment 

(i) Eight working hours notice of termination of the se rvices of any 
worker shall be given by the Employer to the worker or by the worker to the 
Employer and where the employment is terminated without the prescribed 
notice, eight hours shall be paid or forfeited as the case may be: but this shall 
not affect the right of the Employer to dismiss a worker without notice for 
good cause, or a worker to leave hi s Employer without notice for good cause. 

(ii) Workers shall be paid within one hour of the expiration of the ~otice 
as provided in paragraph (i) of this clause if the notice expires in the Em
ployer's ordinary office hours and otherwise within one hour of the office 
normally re-opening. A worker shall present himself at the normal place of 
payment or such other place as may be mutually agreed upon, at due time. 

Such payment may be made by cheque. If the worker is not so paid he 
shall be deemed to have worked his normal hours until he is paid and shall be 
entitled to wages accordingly. 

HOLIDAYS 

9 (a) Annual Holidays 

(i) Except as provided in paragraph (iii) hereof annual holidays shall be 
granted in accordance with the provisions of the Holidays Act 1981. 

(ii) Fourth Week 

Whenever on or after I st February 1982 a worker has completed four or 
more years of continuous service with the Employer as at the date when his 
annual holiday entitlement pursuant to paragraph {i) of this sub-clause 
accrues, he shall be entitled to an annual holiday of four weeks instead of the 
three weeks provided for in that sub-clause. Provided that the fourth week of 
holidays shall be paid on the same terms as provided for in paragraph (i) hereof 
and may be allowed either in conjunction with or separately from the first 
three weeks as the Employer may decide and as far as practical to meet the 
wishes of the worker concerned. 

( iii) Shift Holiday 

A worker who during the year in which the worker's annual holiday 
entitlement accrues has been employed under a two shift system pursuant to 
clause 2(b)(ii) herein and has worked on afternoon and/or night shift for 
periods which aggregate not less than 24 weeks in all shall be allowed an 
add itional week of annual holiday on the same terms and conditions as are 
provided for in paragraph (i) of this sub-clause . For the purpose of assessing 
the said period of 24 weeks, work on not less than five afternoon and/or night 
shift s in any week shall be asessed as one week and work on a lesser number of 
such shifts shall be assessed proportionately. If the worker has worked on 
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afternoon and/or night shifts for less than the said 24 weeks he shall be entitled 
to a corresponding proportion of the add itional week. By agreement between 
the Employer and the worker the additional weeks entitlement may be paid 
for in lieu of the holiday being taken. If the additional week of holiday is taken 
it may be allowed either in conjunction with or separately from the first three 
weeks as the Employer may decide. 

;t.;.. 

(b) Statutory Public Holidays 

(i) The following days shall be observed as holidays and paid for at 
ordinary rates. Christmas Day, Boxing Day, New Year's Day, 2nd January , 
Waitangi Day, Good Friday, Easter Monday, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day and Anniversary Day. In respect of Anni
versary Day and 2nd January, the Employer may substitute another day in 
lieu thereof. 

Afternoon and night shift workers shall observe these holidays on the 
afternoon or night of the holiday unless otherwise agreed upon by a majority 
of the Employees concerned. 

(ii) Penal Rates 

Work done on any holiday listed above shall be paid for at double the 
ordinary rate in addition to the ordinary holiday pay but by agreement 
between the Employer and the Branch Secretary or President of the Union, 
another day may be substituted for Easter Monday or the birthday of the 
reigning Sovereign. (Attention is drawn to the Holidays Act 1981 as to 
transference of holidays which fall on a Saturday or Sunday.) 

(iii) Payment 

Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on 
the day on which the holiday occurs. The Employer shall pay one-tenth of a 
day's ordinary wages to each worker in respect of each ordinary day worked 
by him for the Employer during the fortnight ending on the day of any holiday 
referred to in sub-clause (b)(i) of this clause: Provided that for the purpose of 
this sub-clause workers whose employment is covered by this agreement shall 
be deemed to be subject to the provisions of Section 25( I) of the Holidays Act 
1981. 

(iv) Rostered Days Off 

Except in the case of Anzac Day and Waitangi Day when they fall on a 
Saturday or a Sunday , where a rostered day off falls on a statutory holiday the 
worker concerned shall be entitled to payment for any such statutory holiday . 

( v) 7 Day Continuous Shifts - Days in Lieu 
Shift workers employed on a continuous roster over seven days per week 

24 hours per day, who are rostered to work on any of the statutory holidays 
specified in paragraph (i) hereof, shall work as required and shall be paid 
double rates for all hours worked in addition to holiday pay for the day. Such 
workers shall also be entitled to one day's paid leave (8 hours at the workers 
ordinary rate) for each holiday worked . 

Whenever the Employer with the agreement of the Union elects in 
respect of a particular group of day workers to operate a day roster system 
over 7 days of the week, such workers shall be similarly entitled to the extra 
leave entitlement. 
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This additional leave entitlement is subject to the following conditions: 

A shift worker or day roster worker must work all of his rostered hours 
on a statutory holiday in accordance with his normal shift or day roster. 

Days in lieu may accumulate to a maximum offive days only at any ore 
time. 

Days accumulated under this provision must be taken within a 12 
months period after the holiday is worked, otherwise the entitlement 
will lapse. 

Any worker who at any time is absent from work for all or part of his 
rostered hours without prior consent of the Employer shall have such 
absence offset against any accrued entitlement under this provision. 
This shall not preclude the Employer from taking other appropriate 
action in respect of any unauthorised absence. 

No entitlement will accrue under this provision should the Employer 
decide not to work the plant on a statutory holiday, thus enabling the 
worker to take the holiday on the day on which it falls. In such 
instances the Employer undertakes to give one month's notice to these 
workers who would otherwise be rostered to work on the holiday/s. A 
rostered shift worker or day roster worker shall similarly give the 
Employer one month's notice of any request not to work on a rostered 
statutory holiday/s. 

SPECIAL HOLIDAYS FOR LONG SERVICE 
IO (a) Entitlement 

Subject to the provisions of sub-clauses (b) and (c) hereofa worker shall be 
entitled to special holidays in accordance with the undermentioned provisions 
upon completion by him on or after the date of the coming into force of this 
agreement of the next and each succeeding period of the continuous employ
ment with the same employer which is specified therein: 

(i) One special holiday of four weeks after the completion of IO years 
and before the completion of 15 years of continuous employment 
with the same employer. 

(ii) One special holiday of five weeks after the completion of 15 years 
and before the completion of 20 years of continuous employment 
with the same employer. 

'iii) One special holiday of five weeks after the completion of 20 years 
and before the completion of 25 years of continuous employment 
with the same employer. 

(iv) One special holiday of five weeks after the completion of 25 years 
and before the completion of 30 years of continuous employment 
with the same employer. 

(v) One special holiday of five weeks after completion of 30 years and 
before the completion of 40 years of continuous service with the 
same employer. 

( vi) One special holiday of five weeks after the completion of 40 years 
of continuous employment with the same employer. 

(b) Payment 

(i) All such special holidays provided for in this clause shall be paid for 

17 



286 

o n the same terms as provided for in sub-clause (a)(i) of clause 9 above 
provided that these special hol idays may be allowed either in conjunction with 
or separately from other holiday entitlement pursuant to clause 9 as the 
Employer may decide and as far as practicable to meet the wishes of the 
worker concerned. 

(c) If a worker having become entitled to a special holiday leaves hi s 
employment before suc h holiday has been taken he shall be paid in lieu 
thereof. 

PAID SICK LEAVE 

I I (a) Entitlement 

(i) After three months continuous service with the employer a worker 
who is prevented from engaging in his employment by reason of sickness or 
accident (but excluding any incapacity for such period as earnings re lated 
compensation in respect of it is payable in terms of the Accident Compen
sation Act 1982) shall, subject to the accumulation provisions of sub-clause 
(ii) hereof and to the other provisions hereinafter in this clause provided be 
entitled in the next nine months of his service to paid sick leave of up to ten 
days and in each subsequent year of service to paid sick leave of up to ten days 
calcula ted in each instance at the rate of his ordinary pay, reduced by the 
amo unt of any other payment to wh ich the worke r would be entitled in respect 
of such incapacity . 

(ii) Sick leave entitlement which remains unused at the end of each year 
of service sha ll be ca rried forward to the next year of service provided that at 
no time shall the accumulated entitlement so carried forward exceed 90 days . 

(b) Notice 

It shall be obligatory on the worker to ensure notice is given on the first 
day of absence due to illness. Failure to so notify the Employer may 
jeopardize the payment of sick pay. 

(c) Payment 

(i) Sick pay shall not be paid in respect of any statutory or agreement 
holiday for which the worker is entitled to his ordinary pay. 

(ii) Sick pay for a day shall be calculated according to the number of 
working days for which the worker's ordinary weekly pay is paid. 

( d) Certificates 

(i ) The employer may require a claim for sick pay to be supported by a 
medical certificate . 

(ii ) The employer shall have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nomina ted by the employer. 

( e) Sickness on Annual Leave 

A worker who becomes incapacitated as a result of illness or injury while 
o n annual leave , may, if such incapacity extends over a period of not less than 
five consecutive calendar days wi thin the annual leave period , elect to have 
the days so involved debited against hi s sick leave entitlement and not against 
his annual leave e nti tlement to the extent that this may be possible having 
regard to his accumulated sick leave e ntitlement provided that : 
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(i) The worker produces a medical certificate to the effect that he 
would have been unable to work during the said period. 

(ii) The worker returns to duty immediately following the expiry of the 
original annual leave period or the date of the expiry of-the certified 
sick leave whichever is the later date. 

(iii) The number of annual leave days so replaced by sick leave days to 
be taken at a mutually acceptable time subsequent to his return to 
duty and be paid for as if it were a period of sick leave. 

DOMESTIC LEAVE 

12. Where an Employee has an unused sick leave entitlement and on produc
tion of a medica l certificate, leave on ordinary pay of up to five days per year 
shall be granted to a married Employee (including those in a stable de facto 
relationship) or a solo parent , who find s it essential to stay at home in an 
emergency in the event of the illness of the spouse or a child under 13 years of 
age. Such leave shall be treated as though it was due to the Employee 's own 
sickness and shall be set off against the Employee's own entitlement. 

BEREAVEMENT LEA VE 

13. In the event of the death in New Zealand of a member of the immediate 
family of the worker covered by this Agreement the Employer shall grant to 
that worker up to three days bereavement leave. The worker shall be paid at his 
ordinary rate of pay for the period of the leave. For the purpose of this clause 
immediate member of the family means husband , wife, child , brother, sister, 
mother, father, mother-in-law, father-in-law. The employer may, at his 
discretion ask the worker for confirmation of the circumstances. 

TRANSPORT ALLOWANCE 

14. (a) Any Employee living within one mile of any point of the bus route 
would not be eligible to claim the travel assistance payment. 

(b) Any Employee living more than one mile from the nearest point of 
the bus route could sign a declaration stating he will not use the Company 
transport. He would therefore be eligible to receive a travel assistance pay
ment of$l.64 per day. 

(c) Any Employee regardless of where he lives who uses the free 
Company transport for any part of his journey to or from the Mill will not be 
able to claim a travel assistance payment. 

(d) A worker shall not be entitled to any more than one payment for any 
one day. He shall only be entitled to one payment in respect of the particular 
work attendance notwithstanding that such attendance may span more than 
one calendar day. 

DISPUTES 

15. (a) The procedure set out in the succeeding provisions of this clause 
shall apply to a dispute of rights between the parties bound by this instrument, 
or any of them, including a dispute on: 

(i) The interpretation of this instrument; or 

(ii) Any matter (not being a personal grievance within the meaning of 
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section 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly dis
posed of by the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are 
parties to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any 
such dispute shall refer the dispute to a committee consisting of an equal 
number of representatives appointed respectively by the union and the em
ployer or employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 

(ii) If there is no such agreement, either a conciliator or mediator or a 
person appointed by him. 

(d) A decision reached by a majority of the committee shall be the 
decision of the committee; but if the members of the committee (other than the 
chairman) are equally divided in opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the com
mittee; or 

(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of this 
clause, the decision of the committee shall be binding on the parties to the 
dispute. 

(f) Any party may appeal to the Arbitration Court against a decision of 
the committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the com
mittee has been made known to him, give to every other party 
written notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been 
given, lodge with the Registrar of the Arbitration Court a written 
notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision 
to which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by an employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or par
tially , because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker 
directly involved in the dispute. 

(NOTE - This clause has been inserted in accordance with the require
ments of Section 115 of the Industrial Relations Act 1973.) 

PERSONAL GRIEVANCES 

I 6. (a) For the purpose of this clause the expression "personal grievance" 
means any grievance that a worker may have against his employer because of 
aclaim:-
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(i) That he has been unjustifiably dismissed; or 

(ii) That other action by the employer (not being an action of a kind 
applicable generally to workers of the same class employed by the 
employer) affects his employment to his disadvantage, but does 
not include any grievance that a worker may have because of a 
claim that his employer has dismissed him or has taken any other 
action either wholly or partly because of the worker's membership 
or non-membership of:-
( i) A union; or 
(ii) A society 

(b) The standard procedure for the settlement of any personal 
grievance shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit the grievance in accor
dance with this procedure: 

(ii) As soon as practicable after a personal grievance arises, the 
worker shall submit the grievance to his immediate supervisor, 
affording him an opportunity to remedy the cause of the grievance, 
the intent being that it is desirable , if the circumstances permit it , to 
settle the grievance rapidly and as near as poss ible to the point of 
ongm. 

(iii) Where any such attempt to settlement has failed, or where the 
grievance is of such a nature that a direct discussion between the 
worker and his immediate supervisor would be inappropriate, the 
worker shall notify the branch secretary or secretary or a duly 
authorised representative of his union, who , if he considers that 
there is some substance in the personal grievance, shall forthwith 
take the matter up with the employer or his representative: 

(iv) If the matter is not disposed of in discussion with the employer or 
his representative, the grievance shall be reduced to writing in a 
statement setting out all facts relied on. The statement shall estab
lish the nature of the worker's grievance, and of the issues, for all 
subsequent consideration of the case: 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 
three) nominated respectively by the union and the employer, with 
or without a chairman as the parties may decide: 

(vi) The employer shall have the right to be assisted or represented 
before the grievance committee by an employers' organisation: 

(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Arbitration Court: 

( viii) The reference to the court may be made by the employer or his 
representative, or by the worker' s union or its representative, or 
by both: 

(ix) The Court , after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be 
binding on the parties: 
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(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the pro
cedures hereinbefore provided and to abstain from any action that 
might impede the effective functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not 
be impeded but shall at all times proceed as if no dispute relating to the 
personal grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute 
shall discontinue or impede normal work, either totally or par
tially, because of the dispute: 

(ii) While the provisions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall, by 
reason of the dispute , dismiss any worker directly involved in the 
dispute. 

(d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an 
alleged unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal , any final statement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part 
of the wages lost by him: 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him: 

(iii) The payment to him of compensation by his employer: 

(f) Alternative Grievance Procedure 
Subclauses (f) to (k) herein apply to every worker who, at the time when 

the alleged personal grievance occurs , -
(i) Is bound by the provisions of an award or collective agreement or 

agreement filed under section 141 of the Industrial Relations Act 
1973. 

(ii) Is not a member of a union that is party to that award or collective 
agreement or agreement fiiled under the Industrial Relations Act 
1973. 

(iii) Every worker to whom this clause applies may invoke in relation 
to any personal grievance, the procedure set out in subclause (g) of 
this clause. 

(g) The alternative procedure for the settlement of any personal 
grievance by any worker to whom subclause (f) applies is as follows: 

(i) As soon as practicable after a personal grievance arises , the 
worker shall submit the grievance to his immediate supervisor, 
affording the immediate supervisor an opportunity to remedy the 
cause of the grievance, the intent being that it is desirable , if the 
circumstances permit it, to settle the grievance rapidly and as near 
as possible to the point of origin. 

(ii) Where - An attempt at settlement made under para. (i) of this 
clause has failed; or 
- The grievance is of such a nature that a direct discussion 
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between a worker afld his immediate supervisor might not be 
appropriate, -
the worker, unless he elects to act on his own behalf may notify a 
representative of any society of workers to which he belongs or 
any agent whom he wishes to act on his behalf. 

(iii) Where a person is so notified under para. (ii) of this subclause that 
person, if he considers it appropriate shall forthwith take the 
matter up on behalf of the worker with the employer or his rep
resentative. 

(iv) If the worker elects to act on his own behalf; or the person notified 
under para. (ii) of this subclause takes the matter up, -
the worker shall forthwith take the matter up with the employer or 
the representative of the employer. 

(v) If the matter is not disposed of in discussion with the employer, the 
worker or his agent shall prepare a written statement of the nature 
of the grievance and the circumstances in which it arose. The 
statement shall thereafter form the basis ofall consideration of the 
grievance. 

(vi) The stateme nt shall be referred to a grievance committee con
sisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the worker and the employer, with or 
without a chairman as the parties may decide. 

(vii) Either party shall have the right to be assisted or represented 
before the grievance committee by an organisation of employers or 
workers, as the case may be, or by an agent. 

(viii) If the matter is not settled by the grievance committee, it may be 
referred to the Court by both or either of the parties. 

(ix) The Court, after enquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way offinal settlement which shall be binding 
on the parties. 

(h) Where a worker to whom subclause (f) of this clause applies is 
unable to get a personal grievance -

Dealt with; or 
dealt with promptly, because of the failure of any other person or 
organisation to act or to act promptly in accordance with the 
procedure applicable under subclause (g) of this clause 

he may with the leave of the Arbitration Court (given subject to conditions, if 
any, as it thinks fit) and notwithstanding that clause refer the grievance to the 
Court for sett lement under subclause (g)(viii) and that provision shall apply 
accordingly. 

(i) For the purpose of ensuring that the work of an employer shall not be 
impeded but shall at all times proceed as if no personal grievance against him 
had arisen, -

(i) No worker employed by an employer shall discontinue or 
impede normal work, either totally or partially, by reason of the 
existence of any personal grievance against that employer, 
whether on his own part or on the part of any other worker: 
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(ii) While the provisions of subclauses (g) and (h) of this clause 
relating to the settlement of personal grievances are being 
observed, the employer shall not. by reason only of the involve
ment of any worker in the circumstances out of which the 
grievance arose. dismiss that worker. 

(j) Any statements made or information given in the course of any pro
ceedings before a grievance committee constituted pursuant to subclause 
(g)(vi) or the Arbitration Court in respect of an alleged unjustifiable dismissal 
shall be absolutely privileged. 

(k) In the case of an alleged unjustifiable dismissal any final settlement, 
decision, award made by a grievance committee constituted under subclause 
(g)(vi) of this clause or by the Arbitration Court pursuant to subclause (g)(viii) 
of this clause, may, if it includes a finding that the worker was unjustifiably 
dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part 
of the wages lost by him: 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him: 

(iii) The payment to him of compensation by his employer. 

UNDER RATE WORKERS 
17. (a) Any worker who considers himself incapable of earning the 
minimum wage fixed by this Agreement may be paid such lower wage as may 
from time to time be fixed, -

(i) On the application of the worker: 

(ii) Where the worker is a member of the union, on the application of 
the worker after due notice to the union, -

by an Inspector of Awards and Agreements or such other person as the Court 
may from time to time appoint for that purpose: 

(b) In so fixing the wage the Inspector or other person shall have regard 
to the worker's capability, his past earnings, and such other circumstances as 
the Inspector or other person thinks fit , after hearing such evidence and 
argument as -

(i) The worker offers: or 

(ii) Where the worker is a member of the union, the union and the 
worker off er: 

(c) Where the worker is not a member of the union, a permit shall be for 
su.ch period, not exceeding 6 months, as the Inspector or other person deter
mmes: 

(d) Where the worker is a member of the union, a permit shall be for 
such period, not exceeding 6 months, as the Inspector or other person deter
mines; and after the expiry of that period it shall continue in force until 14 
days' notice has been given to the worker by the secretary of the union 
requiring him to have his wage again fixed in the manner prescribed by this 
clause: 

Provided that in the case of any person whose wage is so fixed by reason 
of old age or permanent disability it may be fixed for such longer period as the 
Inspector or other person thinks fit: 
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(e) Notwithstanding the foregoing provisions of this clause , it shall be 
competent for a worker who is a member of the union to agree in writing with 
the pres ident or secretary of the union upon such a lower wage as aforesaid 
without having it so fixed: 

(f) It shall be the duty of the union to give notice to the Inspector of 
Awards and Agreements of every agreement made with a worker under para. 
(e) of this clause. 

(g) It sha ll be the duty of an employer, before employing a worker at 
suc h lower wage, to examine the permit or agreement by which the wage is 
fixed. 

UNION DUES AND UNION RIGHT OF ENTRY 

18. (a) The Secretary or other authorised officer of the Union shall, with 
the consent of the Employers (which consent shall not be unreasonably 
withheld), be entitled to enter at all reasonable times upon the premises or 
works and there interview any workers, but not so as to interfere unreason
ably with the Employer's business. 

(b) The Employer shall, on request of the Secretary or Branch Sec
retary of the Union , at not shorter intervals than four months , supply the 
names of all workers a t such time employed , and also in the case of youths the 
rate of wages paid to each, together with the class of work performed. The 
Union Secretary shall on request of the Employer supply to him a list of 
financial members of the Union. 

(c) The Union upon request shall be granted with the authority of the 
Employer, a paid stop work meeting of up to two hours duration each quarter 
on a date and time agreed to, provided that during such time essential produc
tion shall be maintained. 

Stop work meetings in excess of the aforesaid limits shall be the subject of 
prior mutual agreement between the Employer and the Union. 

( d) Mill Delegates 

The Employer shall give recognition to the worker who is appointed mill 
delegate or agent in any timber yard, or any establishment where he is 
employed and bound by this Agreement. 

(NOTE - Attention is drawn to Section 104 of the Industrial Relations 
Actl973.) 

APPLICATION OF WAGE ORDERS 

19. All General Wage Orders. Cost of Living Orders. Cost of Living Allow
ances, issued prior to I February 1984 have been incorporated into the rates 
and payments set out herein and shall not be added to the payments shown. 
Any such order made after the date hereof shall be applied to the rates and 
payments set out herein according to its tenor. 

NOTE: The Cost of Living Allowance issued by order in council on 27 
March 1984 and applying from I April 1984 has not been incor
porated into the rates and payments set out in this Agreement. 

PRODUCTIVITY PREMIUM 

20. The rates of wages expressed in clause 6(a) contain an amount equal to 
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57r being a productivity related element agreed by the parties in consideration 
of methods of increased productivity. including an agreement on the Com
pany's right to schedule work on 363 days of the year. 

TERM OF AGREEMENT 

21. This agreement. in so far as wages. payments and allowances contained 
herein are concerned shall be deemed to have come into force on the first day 
of the pay period commencing on or after 2nd February 1982 and all other 
provisions from the date hereof and this agreement shall continue in force 
until the 12th July 1984. 

MEMORANDUM 

This collective agreement incorporates the terms of voluntary settlement 
arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the Industrial Relations Act 1973. -

Having regard to prevailing circumstances the Court has. pursuant to section 
92(2) of the Industrial Relations Act 1973. consented to the specified period 
for which this collective agreement is to continue in force being less than one 
year from the date of registration. 

The Court in registering the voluntary settlement has had regard to Regulation 
6( l)(a) and Regulation 5C(2) of the Wage Freeze Regulations 1982. 

(L.S.) D.S. CASTLE. Judge 

P. D. HASSELBERG. GOVERNMENT PRINTER. WELLINGTON. NEW ZEALAND-1984 

W.T.L.-
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