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NOTE: See clause 35 herein for the date on which rates of wages come into force. 
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Form6 

Under the Industrial Relations Act 1973 
REGISTERED COLLECTIVE AGREEMENT 

Doc. 442 

In the matter of the Industrial Relations Act 1973; and in the matter of the Crown 
Lynn Potteries and Titian Potteries Limited Employees Dispute of Interest 

between the New Zealand Labourers, General Workers and Related Trades 
Industrial Union of Workers and Crown Lynn Potteries Limited and Titian 
Potteries ( 1965) Limited 

THE Arbitration Court, having before it the terms of a voluntary settlement 
arrived at in the above-mentioned dispute of interest and submitted or notified to 
the Court pursuant to the provisions of section 65 of the Industrial Relations Act 
1973, hereby registers as a collective agreement the terms, conditions, and 
provisions set out in the form of submission or notification attached hereto and 
orders: 

l. That the said terms, conditions, and provisions shall be binding on the parties 
hereto; and 

2. That the said parties shall respectively do, observe, and perform every matter 
and thing by this collective agreement required to be done, observed, and 
performed, and shall not do anything in contravention of this collective agreement 
but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has hereunto 
set his hand, this 10th day of May 1985. 

(L.S.) 

SEC. 65 FORM5 

D.S. CASTLE 
JUDGE 

REG.9 

UNDER THE INDUSTRIAL RELATIONS ACT, 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR REGISTRATION 

IN THE MATTER OF THE INDUSTRIAL RELATIONS ACT, 1973 

AND 

IN THE MATTER OF THE CROWN LYNN POTTERIES AND TITIAN 
POTTERIES LTD. EMPLOYEES DISPUTE OF INTEREST 1985 

BETWEEN NEW ZEALAND LABOURERS, GENERAL WORKERS AND 
RELATED TRADES INDUSTRIAL UNION OF WORKERS 

AND CROWN LYNN POTTERIES LIMITED AND TITIAN POTTERIES 
( 1965) LIMITED. 
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TO THE REGISTRAR OF THE ARBITRATION COURT 

We hereby submit to you a signed copy of the terms of voluntary settlement of the 
above Dispute of Interest arrived at by the parties pursuant to Section 65 of the 
Industrial Relations Act 1973, for registration by the Arbitration Court as a 
collective Agreement. 

Dated at AUCKLAND this 1st day of April 1985. 

Signed for and on behalf of the New Zealand Labourers, General Workers and 
Related Trades Industrial Union of Workers (Northern Branch) 

L. T. Smith, Branch Secretary 

Signed for and on behalf of Crown Lynn Potteries Limited and Titian Potteries 
( 1965) Limited. C.J. Harvey, General Manager 

CROWN LYNN POTTERIES 
AND 

TITIAN POTTERIES LTD 

EMPLOYEES' VOLUNTARY COLLECTIVE AGREEMENT 

ARRANGEMENT 
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Right of Access Upon Premises 
Deduction of Union Fees 
Superannuation Scheme 
Union Meetings 
Redundancy 
Exclusion of Economic Stabilisation (Cost of Living Allowance) 
Regulations 1984 
Display of Agreement 
Scope of Agreement 
Term of Agreement 

This Collective Agreement, made in pursuance of the Industrial Relations 
Act, 1973, this first day of April 1985 between the New Zealand Labourers, General 
Workers and Related Trades Industrial Union of Workers (Northern Branch), 1-3 
Galatos Street, Auckland, 1 (hereinafter called "the Union") of the one part, and 
Crown Lynn Potteries Limited, Clark Street, New Lynn, Auckland, 7, and Titian 
Potteries ( 1965) Limited, Great South Road, Takanini (hereinafter called "the 
employers") of the other part, whereby it is mutually agreed by and between, the 
parties hereto as follows: 

1. That the terms, conditions, stipulations and provisions contained in the 
schedule hereto be binding upon the parties and they shall be deemed to be and are 
hereby declared to form part of the Agreement. 

2. That the said parties hereto shall respectively do, observe and perform every 
matter and thing by this Agreement, and by the said terms, conditions, stipulations 
and provisions, respectively required to be done, observed and performed and shall 
not do anything in contravention of this Agreement, or of the said terms, 
conditions, stipulations and provisions, but shall in all respects abide by and 
perform the same. 

1. INDUSTRY TO WHICH AGREEMENT APPLIES 

This agreement shall apply to the manufacture of earthenware, porcelain or 
china, pottery, crockery, artware, novelties, electrical porcelains, sanitary ware, 
floor, wall and mosaic tiles and similar or related products, and including the 
decoration and despatch of such products. 

2. HOURS OF WORK 

(a) Forty hours shall constitute an ordinary week's work. The ordinary hours 
of work shall not exceed eight hours per day to be worked between the hours of 
7.30 a.m. and 5.00 p.m. on each day, Monday to Friday, both days inclusive. 

(b) Subject to the provisions of subclause (a) of this Clause, the daily hours shall 
be regulated according to the custom in each establishment, and any dispute arising 
in connection with the arrangement of such hours shall be settled in the manner 
hereinafter prescribed for the settlement of disputes. 

(c) Workers shall not be required to work continuously for more than four and 
a half hours without an interval of at least three-quarters of an hour for a meal; 
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provided that this meal time may be reduced to half an hour by mutual agreement 
between the employer; the Union's representative and a majority of the workers 
concerned. 

(d) Any time worked in excess of four and a half hours without an interval of 
half an hour for a meal shall be paid at double time rates; provided that, in no case 
shall a worker be employed for more than five hours without being given the time 
usually allowed for a meal. 

(e) Special Engagements - Notwithstanding anything contained elsewhere in 
this Agreement, the hours of work and remuneration of workers engaged part time 
(that is less than 40 hours per week) shall be subject to mutual agreement between 
the employer and the Union, provided that any new arrangements are settled prior 
to such engagement. 

3. OVERTIME 

(a) All time worked outside or in excess of the hours provided in Clause 2 of this 
Agreement, except as otherwise prescribed, shall be considered overtime and shall 
be paid for at the rate of time and a half for the first three hours and double time 
thereafter: Provided that, all time worked after 12 noon on Saturdays, shall be paid 
for at the rate of double time. All work performed on a Sunday or Statutory 
Holiday shall be paid for at the rate of double time in addition to any other 
entitlement. 

(b) Any worker required to work on any Saturday, Sunday or any holiday shall 
receive not less than four hours' pay at overtime rates, and if more than five hours 
are worked, not less than eight hours shall be paid at overtime rates: provided 
however, that in the event of work being available and the worker not being ready 
and willing to continue work for the full period of four or eight hours as the case 
may be, payment shall be made only for the time actually worked. 

( c) Overtime shall be calculated on a Daily Basis. 

(d) When overtime work is necessary it shall, wherever reasonably practicable, 
be so arranged that workers have at least eight consecutive hours off duty between 
the work of successive days. 

A worker who works so much overtime between the termination of his or 
her ordinary work on one day and the commencement of his or her ordinary work 
on the next day that he or she has not had at least eight consecutive hours off duty 
between those times, shall, subject to this subclause, be released after completion of 
such overtime until he or she has had eight consecutive hours off duty without loss 
of pay for ordinary working time (as prescribed in subclause (a) of Clause 2 of this 
Agreement) occurring during such absence. 

(e) Any worker who is called back to work overtime after having completed his 
or her day's work and having left his or her place of employment shall receive a 
minimum payment of three hours at the appropriate rate. 

4. SHIFT WORK 

(a) "Shift Work" shall be defined as work which is carried out by two or more 
successive relays of workers, each relay performing substantially the same duties as 
the outgoing shift. 
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Work shall not be deemed to be shift work unless shifts are worked on four or 
more consecutive working days. 

(b)(i) Shifts may be worked as required by the Employer. The ordinary hours of 
work shall not exceed five shifts of eight hours duration, inclusive of one 30 
minute meal break and two 10 minute tea breaks, to be worked within the 
period midnight Sunday-Monday and midnight Friday-Saturday. 

(ii) Employees shall work during the regular meal times if required to do so by 
the employer and shall be paid double time for the time so worked. 
Provided that, in no case shall a worker be employed for more than five 
hours without being given the time usually allowed for a meal. 

( c) There shall be no broken shifts, and where practicable, shifts shall rotate 
weekly. 

(d) Any time worked in excess of eight hours inclusive of a meal break on any 
ordinary shift within the period midnight Sunday-Monday and midnight Friday
Saturday shall be deemed to be overtime and shall be paid for at the rate oftime and 
a half for the first three hours and double time thereafter. 

(e) Any time worked on a Saturday shall be paid for at the rate of time and a 
half for the first three hours and double time thereafter; Provided that any time 
worked after 12 noon shall be paid for at the rate of double time. 

(f) Any time worked on a Sunday or on any of the holidays specified in 
subclause (a) of Clause 9 of this Agreement shall be paid for at the rate of double 
time. 

(g) Any worker employed on shift work shall be paid five shift allowances per 
week calculated at the rate of $3.58 per shift. 

(h) Any worker required to continue working on into overtime for more than 
one hour after the normal hour of completion of the shift, shall be provided with a 
suitable meal of paid meal money at the rate of $3. 78 per meal. 

(i) In the case of rotating shifts: a roster in conformity with the foregoing 
provisions shall be prepared by the employer, showing in the case of each worker 
the shifts to be worked. Such roster shall cover a minimum period of one month 
and shall be displayed on a notice board accessible to the workers, one week before 
it is to come into force. The roster shall not be varied except: 

(1) As far as may be necessary to fill the place of an absent worker, or 

(2) By arrangement with Union's representative, or 

(3) As may be necessary in the case of a major breakdown. 

U) The shift allowance as provided for in subclause (g) hereof shall be paid to 
the worker whilst on annual holiday calculated at the rate of five shift payments for 
each week of holiday entitlement. 

(k) Such shift allowance shall also be paid to the worker during the observance 
of any public holidays specified in subclause (a) of Clause 9 of this Agreement. 

(l) All Day and Weekend Shiftworkers shall be paid $3.75 per shift in 
recognition of the inconvenience caused by the unavailability of public wheeled 
traffic at the commencement of such shifts. 

6 



10141 

(m) When a shift worker continues working overtime to fill a vacancy in the 
oncoming shift, he or she shall be entitled to a paid meal break of thirty minutes 
duration before the commencement of such overtime and he or she shall then be 
entitled to a further paid meal break at the same time as the normal shift meal break 
occurs. In addition, he or she shall also be entitled to be paid two meal monies. 

(n)(i) Where a worker is required to work on the first of his or her two rostered 
days off, all time worked shall be paid for as if that day was a Saturday, 
unless such day was a Sunday, and inclusive of meal breaks and be paid one 
meal money. 

5. 

(ii) Where a worker is required to work on the second of his or her two rostered 
days off, having worked his or her first rostered day off also, all time worked 
shall be paid for as if that day was a Sunday inclusive of meal breaks and be 
paid one meal money. 

REST PERIOD 

(a) A morning and afternoon tea break of 10 minutes shall be allowed to 
workers without deduction from wages and also for each two hours' continuous 
overtime provided that the overtime is to be continued after such a break. 

(b )(i) Tea, coffee, milk and sugar shall be supplied free of charge by the Employer 
at meal breaks and at rest intervals. 

(ii) Coffee shall be supplied in the canteen only, except in the case of shift 
workers, where coffee will be supplied in designated lunch rooms. 

6. MEAL MONEY 

(a) Any worker required to work overtime for more than one hour on any day 
of the week Monday-Friday, also after 1 p.m. or after 6 p.m. on any Saturday, 
Sunday or holiday, shall be provided with a suitable meal free of charge, or paid 
$3. 78 Meal Money; provided, that work continues after the meal break; and 
provided, further that such alternative shall be at the discretion of the employer. 

(b) Employees shall work during the regular meal time if required to do so by 
the employer and shall be paid double time for the time worked. Provided that, in 
no case shall a worker be employed for more than five hours without being given 
the time usually allowed for a meal. 

7. WAGES 

(a)(i) Job Categories and Definitions: 

CATEGORY 
I. 

2. 

3. 

DEFINITION 
Blockmaking and Case making. 

Mould making, Decorating involving Hand lining, 
Banding and Painting. 

Inspecting, Grading and issuing Glazed Ceramic ware, 
ceramic assemblers, packaging and preparing ceramic ware 
for despatching, burning and tunnel kiln attending, Glaze 
Mangle operators, Casting, making Basins by Jiggering. 
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Making Flatware by Jiggering or pressing process, tube 
mill and filter press operators, operators handling clay in 
the unprocessed stage, Cup making, Glaze preparation 
workers, fettling basins and bowls, Grading and issuing 
Bisque ware, Hand Aero spraying operators, operating 
Buzzing, Chipping and Vibrating machines, operating 
machines for printing and lining ceramic ware, decorating 
ceramic ware by the application oflithographic transfers or 
badges, Handle Casting, Applying Glaze by Machine or 
hand, Cup assembling, Fettling Castware, Flatware and 
Pressed ware, Pin machine operators, internal truckers. 

All other workers not elsewhere specified. 

(ii) The minimum rate of wages for workers 18 years of age and over shall be: 

CATEGORY Per Hour Per Week 

1 $5.554 $222.16 
2 $5.432 $217.28 
3 $5.357 $214.28 
4 $5.307 $212.28 
5 $5.238 $209.52 

(b) After 2 weeks' employment, the engagement shall be deemed to be a weekly 
one. 

(c) Service Allowance- except as hereinafter provided, a service allowance on 
the following lines shall be paid: 

(i) For current continuous service with the same Employer exceeding six 
months, $2. 70 per week. 

(ii) For current continuous service with the same Employer exceeding one year, 
$5.40 per week. 

(iii) For current continuous service with the same Employer exceeding two 
years, $7 .56 per week. 

(iv) For current continuous service with the same Employer exceeding three 
years, $9.72 per week. 

(v) For current continuous service with the same Employer exceeding four 
years, $11.88 per week. 

(vi) For current continuous service with the same Employer exceeding five 
years, $15.12 per week. 

(vii) The allowance shall not count in the calculation of overtime rates. 

(viii) The allowance shall be paid when the worker is on annual holiday. 

(ix) The employer shall be entitled to make a rateable deduction from the 
allowance for time lost by a worker through sickness, accident, or the 
worker's own default. 

(x) This provision shall not apply to Juniors, provided that time served by a 
Junior continuously with the same employer shall be counted for the 
foregoing payments on the youth qualifying for adult rates of pay. 

( d) All new adult employees in Categories 1 to 3 hereof shall, for the first three 
months of employment, be paid 98 per cent of the applicable rates in Clause 7(a)(ii) 
and thereafter shall be paid at the appropriate rate. 
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( e) Leading hands or working foremen required by the employer to be in 
control of other workers working as a team, shall be paid the following extra rates 
whilst employed as such: 

Up to five other workers: 
Six to ten other workers: 
11 or more other workers: 

$1.89 per day 
$2.83 per day 
$3. 78 per day 

(f) The employer may require any worker bound by this Agreement to perform 
any work to which this Agreement relates, provided that where a worker is required 
to and performs duties for which a higher rate of wages is prescribed, he or she shall 
be paid such higher rate for the time involved. No deduction in rates shall be made 
for a worker required to and carrying out duties for which a lower rate is prescribed, 
unless he or she is permanently transferred to such work, when a week's notice of 
such transfer shall be given. 

(g) Workers who at the coming into force of this Agreement are in receipt of a 
higher rate of pay than that prescribed herein shall not be put into a worse position 
with the Renewal of this Agreement whilst their present employment continues. 

8. JUNIORS 

(a) The minimum rates of wages for workers under 18 years of age shall be: 

80 per cent of the Appropriate Adult Rate. 

Thereafter the appropriate adult rate, prescribed in Clause 7 of this 
Agreement. 

(b) The proportion of workers under 18 years of age employed shall not exceed 
two to each seven adults employed. In special circumstances this proportion may be 
varied as is mutually agreed upon between the individual employer and the union 
concerned. 
9. HOLIDAYS 

(a) The following shall be the recognised holidays, which shall be paid for at 
ordinary rates, except when the holiday falls on a day other than an ordinary 
working day; New Year's Day and the day following, Waitangi Day, Good Friday, 
Easter Monday, Anzac Day, the birthday of the Reigning Sovereign, Labour Day, 
Christmas Day, Boxing Day and Anniversary Day or a day in lieu thereof. 

(b) The employer shall pay wages for the above holidays to all workers 
performing work coming within the scope of this Agreement, who have been 
employed by him at any time during the fortnight ending on the day on which the 
holiday occurs. 

( c) Where any worker has been employed upon work coming within the scope 
of this Agreement, by more than one employer during the fortnight ending on the 
day on which any of the above holidays occurs, he or she shall be entitled to receive 
proportional payment for the holidays assessed on the basis of one-tenth of an 
ordinary day's pay for each holiday for each day during that fortnight. 

Workers who have not been employed elsewhere during that fortnight, on 
work coming within the scope of this Agreement, or who terminate their 
employment and are not taking up other employment during that fortnight shall, if 
required by the employer, declare such facts in writing and shall then be paid the 
full holiday payment. 
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(d) In the event ofa holiday, other than Anzac Day or Waitangi Day falling on 
a Saturday or Sunday, such holidays shall be observed on the succeeding Monday, 
and in the event of another holiday falling on such Monday, such other holiday 
shall be observed on the succeeding Tuesday: Provided that an employer may 
substitute the holidays prescribed in the Industry Agreement, but a worker shall 
not in any calendar year receive a lesser number of holidays than is above 
prescribed. 

(e) Except as otherwise provided, any work done on any of the above holidays 
shall be paid for at double time rate in addition to the worker's ordinary rate. 

10. ANNUAL HOLIDAYS 

(a) Except as otherwise provided, every worker shall at the end of 12 months' 
current continuous employment by the same employer become entitled to an 
annual holiday of three weeks paid on the basis of the worker's average weekly 
taxable earnings; in accordance with the Holidays Act 1981. 

(b) Service Holiday - Upon completion of eight years' current continuous 
service with the same employer, each worker shall for the eighth and subsequent 
years be entitled to an Annual Holiday of four weeks instead of three weeks, paid as 
prescribed in the Holidays Act 1981. The fourth week's holiday may be taken either 
in conjunction with, or separately from the first three weeks' holiday, as agreed 
upon between the employer and the worker. 

(c) In addition to the Annual Holidays provided to subclause (a) hereof, and 
service holiday if applicable, Shift Workers regularly employed on shifts for which 
a shift allowance is paid, or Rostered Day workers shall be allowed one extra week's 
holiday upon completion of one year's service as a Shift Worker or Rostered Day 
worker. The extra week's holiday may be taken either in conjunction with or 
separately from the holidays provided in subclause (a) and (b) hereof as agreed 
between the employer and the worker. 

Any worker who is regularly and continuously employed for over one 
month, but less than twelve months, on Afternoon Shifts, Night Shifts, Three 
Rotating Shifts, Alternating Shifts, or as a Rostered Worker shall be allowed a 
corresponding proportion of the extra week's holiday. 

11. SPECIAL HOLIDAYS FOR LONG SERVICE 

(a) A worker shall be entitled to special holidays as follows: 

(i) One special holiday of one week after the completion of 15 years and before 
the completion of 20 years' current continuous service with the same 
employer; 

(ii) One special holiday of two weeks after the completion of 20 years and 
before the completion of 30 years' current continuous service with the same 
employer; 

(iii) One special holiday of three weeks after the completion of 30 years and 
before the completion of 40 years' current continuous service with the same 
employer; 

(iv) One special holiday of five weeks after the completion of 40 years' current 
continuous service with the same employer. 
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(b) All such holidays provided for in subclause (a) of this Clause shall be on the 
basis of average weekly earnings as defined by the Holidays Act 1981, during the 
year in respect of which he or she has become entitled to the holiday, and may be 
taken in one or more periods and at such time or times as may be agreed by the 
employer and the worker. 

(c) If a worker having become entitled to a special holiday leaves his or her 
employment before such holiday has been taken he or she shall be paid in lieu 
thereof. 

(d) The provisions of this Clause shall not apply where an employer has in 
operation an alternative scheme for rewarding service, which is not less favourable 
to the worker than the foregoing. If an employer has such an alternative scheme in 
operation, he shall forward a copy of the same to the Union and the provisions of 
such alternative scheme shall apply. 

( e) For the purpose of this Clause, continuity of service with the same employer 
shall not be deemed to be broken; 

12. 

(i) By reason of the sale or transfer of a business to a new employer who 
continues to employ the worker or, 

(ii) Where an employer transfers a worker to an associated or subsidiary 
organisation operating as a separate legal entity. 

SICK PAY 

(a)(i) After six months' current continuous service with the same employer a 
worker shall be entitled in each subsequent year of service to sick pay for up 
to five days calculated at the rate of his or her ordinary pay. 

(ii) Sick pay shall accumulate up to a maximum of 55 days by carrying forward 
from one year to another any unused sick pay. 

(b) Sick pay shall not be paid in respect of any statutory or agreement holiday 
for which the worker is entitled to full pay. 

(c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

Ordinary weekly pay for the purpose of this subclause shall be calculated on 
the basis of 40 hours at the hourly rate which the worker is actually paid. 

(d) A claim for sick pay shall be supported by a Medical Certificate for an 
absence of longer than 2 days if required by the employer. 

( e) The worker shall notify the employer during such 2 days of absence when 
the employer shall then notify the worker as to whether a Medical Certificate will be 
required or not. 

(f) The employer shall also have the right to require the worker to produce 
additionally a Medical Cerdffoate at the employer's expense from a doctor 
nominated by the employer. 

(g) Where in any instance the employer operates a sick leave scheme, the 
benefits of which are no less favourable than those set out herein, then the 
provisions of such alternative scheme shall apply. 
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(h) Where a worker has an unused sick leave entitlement on producing a 
medical certificate, leave on ordinary pay of up to five days per year shall be granted 
to a married employee or solo parent who finds it essential to stay home in an 
emergency in the event of the illness of the spouse or a child under 13 years of age. 

Such leave shall be treated as though it was due to the employee's own 
sickness and shall be taken subject to the following conditions; 

13. 

(i) Leave shall be offset against the employee's sick leave entitlement. 

(ii) The worker shall ensure that notice is given to the employer on the first day 
of absence. 

PAYMENT OF WAGES 

(a) Wages shall be paid weekly in working hours on the regular pay day which 
shall not be later than Thursday, provided that, wages for Night Shift Workers shall 
be paid during the shift preceding the normal pay day. All waiting time shall be paid 
for at ordinary rates. 

(b) No deduction in respect ohime lost by any worker shall be made from the 
wages payable except for time lost by reason of absence, default, illness or accident 
suffered by the worker. 

(c) In the event of pay day being a holiday, where practicable wages shall be 
paid under the same conditions as set out in subclause (a) hereof on the day 
preceding the holiday. Provided however, that if a holiday falls on a Friday, wages 
shall be paid not later than the preceding Wednesday. 

(d) With every payment of wages there shall be handed into the keeping of the 
worker a fully itemised statement of the particulars of such payment. 

(e) Wages may be paid by direct credit to the workers' personal bank account if 
agreed between the Employer and the worker. 

14. GENERAL PROVISIONS 

(a) Warm water shall be provided for Moulding during cold weather. 

(b) The employer shall provide protective equipment to the following: 

(i) Clay preparation - 1 pair of safety gumboots per annum. 

(ii) Glaze Mangles - 2 aprons and 1 pair of safety gumboots per annum. 

(iii) Glaze preparation - 2 aprons, 1 pair of safety gumboots per annum and 
rubber gloves as required. 

(iv) All kiln workers - 1 leather apron per annum and gloves as required. 

(v) Casters - Two aprons per annum. 

(vi) Mould makers - 2 aprons per annum. 

(vii) Ear muffs, safety glasses and safety footwear shall be supplied to any 
workers that the Joint Works Committee shall agree warrant the supply of 
same. 

( c Xi) The employer shall provide all workers covered by this agreement, with 
protective clothing. The first issue of such clothing shall be upon 
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engagement and the second issue shall be after one month's employment. 
The replacement of such clothing shall be upon production when worn out. 

(ii) The employer shall pay to such workers a laundry allowance of 69 cents per 
week; provided that, they have been employed for three days in that pay 
week. 

(iii) Should a worker's employment terminate before he or she has completed 
twelve months' service with the employer, then he/she shall refund to the 
employer one-twelfth of the initial cost of the protective clothing for every 
uncompleted month by which the worker's period of service falls short of 
the twelve months. 

(iv) For the purpose of this subclause, protective clothing shall mean Smocks, 
Dustcoats or Overalls, as the employer shall decide. 

( d) Where workers are required by the employer to actually climb inside mills 
or tanks, for the purpose of a complete clean, painting or maintenance lining, which 
necessitates their working in a stooped or cramped position, they shall be paid half 
ordinary rates extra whilst such cleaning, painting or lining takes place. 

( e) It shall be a condition of issue of protective clothing, or safety equipment, 
that it shall be worn or used by the worker. 

The foreman or Supervisor shall be responsible for the implementation of 
this subclause in the first instance, and if a problem arises, then the Delegates, or the 
Union official shall then become involved. 

15. ACCOMMODATION 

(a) The employer shall provide accommodtion to enable workers to change and 
dry their clothes and have their meals; and facilities for boiling water shall be 
provided at meal times. 

The employer shall also provide sanitary accommodation for the workers. 
Such accommodation shall be to the satisfaction of the Inspector of the appropriate 
Authority. 

(b) The employer shall also provide work seats where necessary, reasonable 
facilities for supplying warmth in cold weather and lockers wherein clothes may be 
kept. 

( c) All accommodation used by the workers shall be kept clean by the 
employer. 

16. FIRST AID EQUIPMENT & ACCIDENTS 

(a) A modern first aid emergency case, fully equipped, shall be kept by the 
employer in a convenient and accessible position and shall be available to all 
workers outside of clinic hours. 

(b) If available, an employee holding a St Johns current certificate shall be 
employed and the employer shall pay to the said worker an honorarium of not less 
than $140.40 per annum. 

(c) If a worker suffers injury on the job during working hours, and his or her 
condition necessitates leaving the job, he or she shall, if necessary be conveyed at 
the expense of the employer by transport suitable to his or her condition. 
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NOTE The attention of employers and workers is drawn to Section 53 of The 
Factories and Commercial Premises Act 1981, which provides that each 
employer shall keep register for the purpose of recording all accidents 
and/or injuries, and shall enter in such register the details of every accident 
which occurs in the Factory and of which he has knowledge. 

17. MATERNITY LEAVE 

An absence of up to six months by female employees for maternity purposes 
shall not constitute a break in service for purposes of Clauses relating to Additional 
Holidays, Sick Leave or Service Payments. 

18. JURY SERVICE 

Where a worker is obliged to undertake Jury Service, the difference between 
the fees, ( excluding reimbursing payments) paid by the Court, ( eight hours) shall be 
made up by the Employer: Provided that, the worker produces the Court expenses 
voucher to the employer: and provided further, that the worker returns to work as 
soon as practicable on any day he or she is not actually serving on a jury. 

These payments shall be made for up to a maximum of five days in respect 
of each separate period of jury service. 

19. BEREAVEMENT LEAVE 

In the event of the death of an immediate member of the family, of a worker 
covered by this Agreement, the employer shall grant to that worker up to three days 
bereavement leave. The worker shall be paid at his or her ordinary rate of pay for 
the period of this leave. For the purposes of this Clause, immediate member of the 
family means mother, father, spouse, child, brother, sister, parent-in-law or 
grandparent. 

20. TERMINATION OF EMPLOYMENT 

(a) In the case of weekly workers or after five days employment, one week's 
notice of the termination of employment shall be given by the party desiring to 
terminate the employment or one week's wages paid or forfeited as the case may be; 
and in the case of hourly workers, two hours' notice of termination shall be given or 
two hours' wages paid or forfeited as the case may be; but nothing herein contained 
shall prevent an employer from summarily dismissing a worker for misconduct. 

(b) When a worker is discharged he or she shall be paid without delay and when 
a-worker leaves a job he or she shall on demand, be paid within 24 hours of leaving. 
All waiting time beyond the prescribed time shall be paid for at ordinary rates. 

( c) Where a worker absents him or herself from work for more than five 
working days without notification to the employer, he or she shall be deemed to 
have terminated his or her service without notice. Provided that, it shall be the duty 
of the employer to make all reasonable efforts to contact the employee during this 
period: Provided further, that where a worker was unable through no fault of his or 
her own to notify the employer, he or she shall not be deemed to have abandoned 
his or her employment. 
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In the event of any dispute, the question shall be referred to a Disputes 
Committee in accordance with Clause 22 of this Agreement. 

21. JOINT WORKS COMMITTEE 

(i) A Joint Works Commiteee shall consist of a Chairperson and equal 
representation of both the Employer and the Workers. 

(ii) The appointment of a Chairperson shall be by agreement of the parties and 
where practicable, at least one of the Worker's representatives shall be a full time 
paid Official of the Union. 

(iii) The Committee shall meet at least bi-monthly or sooner should three 
representatives of either party consider that urgent business should be dealt with, at 
least one week before the date of such a meeting. 

(iv) Normal bi-monthly meetings shall be called in writing by the Chairperson 
setting out the business to be dealt with, at least one week before the date of such a 
meeting. 

(v) Special meetings shall also be called in writing by the Chairperson as soon as 
practicable upon the receipt of the urgent business to be discussed, providing the 
provisions of sub-paragraph (iii) are adhered to. 

(vi) Normal business shall include the following: Health and Welfare, Safety, 
Working Conditions, Production, Time Keeping, and any other matter notified to 
the Chairperson which either party considers warrants discussion at such meeting. 

22. DISPUTES 

(a) The procedures set out in the succeeding provisions of this clause shall apply 
to a dispute of rights between the parties bound by this instrument, or any of them, 
including a dispute on: 

(i) The interpretation of this instrument; or 

(ii) Any matter (not being a personal grievance within the meaning of Section 
117 of the Industrial Relations Act 1973) related to matters dealt with in this 
instrument and not specifically and clearly disposed of by the terms of this 
instrument. 

(b) Either the workers' Union or the Employer or Employers who are parties to 
any such dispute may invoke the procedure. 

(c) The Union and the Employer or Employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by the Union and the Employer or 
Employers concerned, together with a chairman who shall be: 

(i) Mutually agreed upon by the parties; or 

(ii) If there is no such agreement, a conciliator or mediator or a person 
appointed by a conciliator or mediator. 

(d) A decision reached by a majority of the committee shall be the decision of 
the committee; but if the members of the committee (other than the chairman) are 
equally divided in opinion, the chairman may either: 
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(i) Make a decision, which shall then be the decision of the committee, or 

(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 

( e) Subject to the right of appeal conferred by subclause (f) of this clause, the 
decision of the committee shall be binding on the parties to the dispute. 

(f) Any person may appeal to the Arbitration Court against a decision of the 
committee, or any part of that decision. The appellant shall: 

(i) Within 14 days after the date on which the decision of the committee has 
been made known to him, give to every other party written notice of his 
intention to appeal; and 

(ii) Within seven days after the date on which that notice has been given, lodge 
with the Registrar of the Arbitration Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to which 
the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dispute, 
the work of the employer shall not on any account be impeded but shall at all times 
proceed as if no dispute had arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of 
the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in the 
dispute. 

(NOTE This clause has been inserted in accordance with the requirements of 
Section 115 of the Industrial Relations Act 1973.) 

23. PERSONAL GRIEVANCES 

(a) For the purpose of this clause, the expression "personal grievance" means 
any grievance that a worker may have against his employer because of a claim that 
he has been unjustifiably dismissed, or that other action by the employer (not being 
an action of a kind applicable generally to workers of the same class employed by 
the employer) affects his employment to his disadvantage; but does not include any 
grievance that a worker may have because of a claim that his employer has 
dismissed him or has taken any other action either wholly or partly because of the 
worker's membership or non-membership of a union or a society. 

(b) The standard procedure for the settlement of any personal grievance shall 
include the following: 

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure; 

(ii) As soon as practicable after a personal grievance arises, the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that it is 
desirable, if the circumstances permit it, to settle the grievance rapidly and 
as near as possible to the point of origin; 
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(iii) Where any such attempt at settlement has failed, or where the grievance is of 
such nature that a direct discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall notify the Branch 
Secretary or Secretary or a duly authorised representative of his Union, 
who, if he considers that there is some substance in the personal grievance, 
shall forthwith take the matter up with the employer or his representative; 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the nature of 
the worker's grievance, and of the issues, for all subsequent consideration of 
the case; 

(v) The written statement shall be referred to a grievance committee consisting 
of an equal number of representatives (not exceeding three) nominated 
respectively by the Union and the Employer, with or without a chairman as 
the parties may decide; 

(vi) The employer shall have the right to be assisted or represented before the 
grievance committee by an employer's organisation; 

(vii) If the matter is not settled by the grievance committee, it shall be referred to 
the Arbitration Court; 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by both; 

(ix) The Court, after inquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a decision or 
award by way of a final settlement which shall be binding on the parties; 

(x) It shall be the duty of every party to the award or agreement to promote the 
settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because of 
the dispute; 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

( d) Any statements made or information given in the course of any proceedings 
before a grievance committee or the Court in respect of an alleged unjustifiable 
dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final settlement, 
decision or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any part of the 
wages lost by him; 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him; 
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(iii) The payment to him of compensation by his employer. 

(NOTE This clause has been inserted in accordance with the requirements of 
section 117 of the Industrial Relations Act 1973.) 

24. UNDER-RATE WORKERS 

(a) Any worker who considers himself incapable of earning the minimum wage 
fixed by this agreement may be paid such lower wage as may from time to time be 
fixed, -

(i) On the appliction of the worker; or 

(ii) Where the worker is a member of the Union on the application of the 
worker after due notice to the Union, - by an Inspector of Awards and 
Agreements or such other person as the Court may from time to time 
appoint for that purpose: 

(b) In so fixing the wage the Inspector or other person shall have regard to the 
worker's capability, his past earnings, and such other circumstances as the 
Inspector or other person thinks fit, after hearing such evidence and arguments as 

(i) The worker offers; or 

(ii) Where the worker is a member of the Union, the Union and the worker 
offer: 

(c) Where the worker is not a member of the Union, a permit shall be for such 
period, not exceeding 6 months, as the Inspector or other person determines: 

(d) Where the worker is a member of the Union, a permit shall be for such 
period, not exceeding 6 months, as Inspector or other person determines; and after 
the expiry of that period it shall continue in force until 14 days' notice has been 
given to the worker by the Secretary of the Union requiring him to have his wage 
again fixed in the manner prescribed by this clause: 

Provided that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer period as the 
Inspector or other person thinks fit: 

(e) Notwithstanding the foregoing provisions of this clause, it shall be 
competent for a worker who is a member of the Union to agree in writing with the 
President or Secretary of the Union upon such a lower wage as aforesaid without 
having it so fixed: 

(f) It shall be the duty of the Union to give notice to the Inspector of Awards 
and Agreements of every agreement made with a worker under subclause ( e) of this 
clause: 

(g) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which the wage is fixed. 

25. UNION MEMBERSHIP 

Attention is drawn to Section 104 of the Industrial Relations Act 1973, 
which gives the workers the right to join the Union. 
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26. JOB DELEGATES 

A job delegate and co-delegate representing both day and shift workers, 
shall be elected from time to time by the employees and shall be recognised as such 
by the Management. Day to day complaints arising out of this Agreement or in 
relation to any bonus scheme shall be first referred to the appropriate job delegates, 
or in their absence to the appropriate co-delegates, for settlement acting in 
conjunction with representatives of the Management. 

In the event of no settlement being reached, the matters in dispute shall be 
settled according to the procedure laid down in Clause 22 of this Agreement. 

27. RIGHT OF ACCESS UPON PREMISES 

The President, Secretary or authorised representative of the Union shall, 
with the consent of the employer (which consent shall not be unreasonably 
withheld) be entitled to enter at all times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. 

28. DEDUCTION OF UNION FEES 

Upon receipt of written authority from the Union member, the employer 
shall deduct Union subscriptions weekly from the remuneration due to Union 
members bound by this Agreement. 

Such subscriptions shall be remitted to the Union at mutually agreed 
intervals. 

29. SUPERANNUATION SCHEME 

Any worker who has been in the employ of Crown Lynn Potteries Limited, 
or Titian Potteries Limited for a period in excess of five years and employed and 
paid under the jurisdiction of this Industrial Agreement, shall automatically 
become eligible to join the Crown Lynn Potteries Wages Staff Superannuation 
Scheme. 

30. UNION MEETINGS 

The Union may hold two paid Stopwork meetings per year of workers 
covered by this Agreement. 

Such meetings shall be held at such time and place as is arranged between 
the employer and the Union, after the Union has given the Employer at least two 
weeks' notice of its intention to hold such Stopwork meetings. 

Such meetings when so arranged shall be of no longer than two hours 
duration each or the employer shall be entitled to make a rateable deduction from 
the workers' wages for all time lost in excess of two hours. 
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The employer shall be entitled to make a rateable deduction from workers' 
wages for all time lost by any workers who cannot produce evidence that they have 
attended such meeting or do not return to work as soon as practicable after the 
conclusion of such meetings. 

Satisfactory arrangements for the maintenance of essential services shall be 
made between the employer and the Union for the duration of such Stopwork 
Meetings. 

31. REDUNDANCY 

The employer shall give the Union four weeks' notice of any impending 
redundancy to allow discussions to take place. 

32. EXCLUSION OF ECONOMIC STABILISATION (COST-OF-LIVING 
ALLOWANCE) REGULATIONS 1984 

The rates of remuneration determined by this Agreement, are not to be 
increased by the application of the provisions of the Economic Stabilisation 
(Cost-of-Living Allowance) Regulations 1984. 

33. DISPLAY OF AGREEMENT 

The employer shall display a copy of this Agreement, in each department, in 
a conspicuous place, accessible to the workers. 

34. SCOPE OF AGREEMENT 

This Agreement shall apply only to the parties hereto. 

35. TERM OF AGREEMENT 

This Agreement shall be deemed to have come into force on the 11th day of 
March 1985, and shall continue in force until the 31st day of December 1985. 

Signed for and on behalf of THE NEW ZEALAND LABOURERS, GENERAL 
WORKERS AND RELATED TRADES INDUSTRIAL UNION OF 
WORKERS (NORTHERN BRANCH) L.T. SMITH, Branch Secretary 

Signed for and on behalf of CROWN LYNN POTTERIES LIMITED and 
TITIAN POTTERIES 1965 LIMITED C.J. HARVEY, General Manager 

MEMORANDUM 

This collective agreement incorporates the terms of voluntary settlement arrived at 
by the parties and forwarded to the Court for registration pursuant to section 65 of 
the Industrial Relations Act 1973. 

The Court has, pursuant to section 92(2) of the Industrial Relations Act 1973, 
consented to the specified period for which this collective agreement is to continue 
in force being less than nine months from the date of registration. 
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Clause 17 regarding Maternity Leave must be read in the light of the Maternity 
Leave and Employment Protection Act 1980. 

(L.S.) D.S. CASTLE 
JUDGE 
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