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CHATHAM ISLAND MEAT WORKS EMPLOYEES - AWARD 

In the matter of the Industrial Relations Act 1973; and in the 
matter of the Chatham Island Meat Works Employees Dispute of 
Interest between the New Zealand Meat Processors, Packers, 
Preservers, Freezing Works and Related Trades Industrial Union 
of Workers and the undermentioned: 

Advanced Meat Limited, Pacific Street, Gisborne. 

THE Arbitration Court, having before it the terms of a conciliated 
settlement arrived at in the abovementioned dispute of interest 
and notified to the Court pursuant to the provisions of section 
82 of the Industrial Relations Act 1973, hereby registers as a 
collective agreement the terms, conditions, and provisions set 
out in the schedule hereto, and orders: 
1. That the said terms, conditions, and provisions shall be 

binding on the parties hereto; and 
2. That the said parties shall respectively do, observe, and 

perform every matter and thing by this collective agreement 
required to be done, observed, and performed, and shall not do 
anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 
IN WITNESS of the registration of this collective agreement the 

seal of the Arbitration Court has hereto been affixed, and a 
Judge of the Court has hereunto set his hand, this 9th day of 
December 1986. 

(L.S.) 
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S C H E D U L E 

INDUSTRY TO WHICH AGREEMENT APPLIES 

1. This agreement shall apply to all workers engaged in normal 
and usual work carried out in the Chatham Island Meat Works except 
those exempted under clause 17 of this agreement. 

HOURS OF WORK 

2. (a) The ordinary hours of work shall be eight per day 
(including smoko) to be worked either between the hours of 7 a.m. 
and 4 p.m. or 8 a.m. and 5 p.m. on five days of the week, Monday 
to Friday inclusive, by agreement between the employer and the 
union, but not so as to provide for an earlier ordinary starting 
time than 7 a.m. or a later ordinary finishing time than 5 p.m •• 

(b) One hour shall be allowed for all meals except where 
otherwise mutually agreed between the union and the employer 
concerned. 

OVERTIME 

3. (a) All time worked in excess of the hours mentioned in clause 
2 hereof in any one day shall be paid for at the rate of time and 
a half for the first three hours and double time thereafter. 

(b) Work done on Saturday shall be paid for at the rate of time 
and a half for the first three hours and double time thereafter. 

(c) All work performed on Sunday shall be paid for at double time 
or rate. 

(d) The employer expects employees to work reasonable overtime. 

SMOKO 

4. Fifteen minutes in the morning and 15 minutes in the afternoon 
shall be allowed for smoko. 

RATES OF PAY 

5. (a) Slaughtermen -
(i) Hourly rate $6.893 per hour; 

(ii) Piecework rates for slaughtering all classes of stock, 
the company will pay $1.544 per unit slaughtered. 
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The unit conversion rate shall be: 
Lambs 1.00 unit 
Hoggets and ewes 1.10 units 
Cattle 220 kg/Under 8.90 units 
Cattle 221 kg/Over 9.40 units 

The work of slaughtermen shall include the killing and 
dressing out to company requirements all classes of 
stock including the removal of skins, guts and offals to 
their respective areas. In the case of cattle it shall 
also include sawing into sides and quartering. 

The contract earnings per man shall be arrived at by 
mutliplying the number of units slaughtered by the 
appropriate rate and dividing the amount by the number 
of employees in the gang. 

(iii) An extra payment in addition to the piecework rate 
specified above of $0.061 per mutton carcase and $0.381 
per beef carcase slaughtered will be paid to 
slaughtermen as an allowance. 

(iv) The number of workers in the •pool" shall be 10. 
seven slaughtermen 
three slaughterfloor labourers. 
but this can be varied with the mutual consent of both 
parties. 

(b) Boning/cutting room -
(i) Boners hourly rate of $6.893 per hour. Packers, etc. 

hourly rate of $6.224 per hour. 
(ii) Piecework rates for the processing of all classes of 

stock the company will pay $1.472 per unit processed. 
The unit conversion rate shall be: 

Lambs 1.00 unit 
Hoggets 1.10 units 
Ewes 1.25 units 
Cattle 11.90 units 

The work of the cutting room staff shall involve cutting 
and packing to the company's specification of the 
various classes of product handled. It shall also 
include the weighing, recording and strapping of the 
packed product. The disposal to the rendering 
department of trimmings, bones, etc. and the washing 
down of the department at the end of the department's 
work. 

(iii) An extra payment in addition to the piecework rate 
specified above of $0.047 per mutton carcase and $0.477 
per beef carcase boned shall be paid to the boners and 
the person backing down. 

(iv) An extra payment in addition to the piecework rate 
specified above of $0. 04 7 per mutton carcase cut shall 
be paid to the sawman only. 

The number of workers in the •pool" shall be nine. 
three boners 
six boning room assistants 
but this can be varied with the mutual consent of both 
parties. 
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(c) Slaughterhouse assistants including carcase wash, offal, etc. 
shall be paid $6.224 per hour. 

(d) Skin and hide department workers $6.224 per hour. 
(e) Freezing chamber hands involved in the loading of freezing 

rooms and stacking down of frozen products and such other 
associated duties $6. 649 per hour. Freezer chamber hands shall 
have first option to load-outs. 

(f) Rendering department worker $6.649 per hour. 
(g) Other workers $5.902 per hour. 
(h) The following rates shall apply to under age workers: 

16-17 years of age - 75 per cent of the appropriate adult 
rate. 

17-18 years of age - 80 per cent of the appropriate adult 
rate. 

Thereafter, the appropriate adult rate. 
( i) Minimum payment - All workers in receipt of adult rates of 

pay, coming within the scope of this agreement, shall receive a 
minimum weekly payment exclusive of overtime earnings of not less 
than $206.15.. Overtime earnings shall mean earnings obtained 
from work outside the hours determined by clause 2 of this 
agreement. 

The above weekly payment shall be reduced by l/5th in respect 
of each day in the week, Monday to Friday inclusive, on which the 
employer was willing and able to provide work but was precluded 
from doing so by action of other employees at the works, covered 
by this agreement. 

(j) When workers are required to work more than one hour's 
overtime and have not been notified on or before the night 
previously, a suitable hot meal shall be provided by the employer, 
or the employer shall pay each worker the sum of $4.01 •• 

HOLIDAYS 

6. (a) All workers shall receive the following statutory holidays 
in each year: New Year's Day, 2nd January, Wai tangi Day, Good 
Friday, Easter Monday, Anzac Day, the birthday of the reigning 
Sovereign, Labour Day, Anniversary Day, Christmas Day and Boxing 
Day. 

(b) When a holiday, other than Waitangi Day or Anzac Day, falls 
on a Saturday or Sunday, such holiday shall be observed on the 
following Monday. When Christmas Day and New Year's Day fall on 
Sunday, Boxing Day and 2 January shall be observed on the 
respective Tuesdays following. 

(c) Payment for statutory holidays shall be as for an ordinary 
working day of eight hours at the employee's hourly rate of pay as 
per clause 5 of this agreement. 

(d) All work performed on holidays mentioned in subclause (a) of 
this clause shall be paid for at double rates in addition to the 
ordinary rate prescribed in clause 5 hereof. 

(e) Each worker shall receive annual holidays in conformity with 
the Holidays Act 1981. 
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( f) Upon completion of five year's continuous service with the 
same employer each worker shall for the fifth and subsequent years 
be entitled to an annual holiday of four weeks instead of three 
weeks in accordance with the Holidays Act 1981. "Continuous 
service" shall also mean service by any seasonal worker who has 
been employed by the company for a period of at least two calendar 
months in each consecutive season. 

SICK LEAVE 

7. (a) On the grounds of personal ill health an employee shall be 
entitled to be paid sick leave for each completed month of service 
on the basis of four hours of paid sick leave for each month of 
service. Sick leave is only payable at the time the person is 
sick to the extent that he is entitled to it at the time. 

(b) Sick leave to be cumulative to 50 days. 
( c) Sick pay shall not be paid in respect of any statutory or 

agreement holiday for which the worker is entitled to full pay. 
(d) The employer may request a medical certificate. 
( e) The worker . shall endeavour to give notice to the employer, 

not later than the normal commencing time, on the first day of 
absence due to illness. 

(f) The employer shall also have the right to require the worker 
to produce additionally a medical certificate at the employer's 
expense, from a doctor nominated by the employer. 

( g) This clause shall not apply to absence covered by workers' 
accident compensation. 

DOMESTIC LEAVE 

8. Where a worker has an unused sick leave entitlement, on 
production of a medical certificate, leave on full pay of up to 
five working days in any one year may be granted to an employee 
who finds it essential to remain at home in an emergency in the 
event of a spouse's illness, such leave to be treated as though it 
were due to the employee's own sickness , and set off against t he 
employee's sick leave entitlement. 

BEREAVEMENT LEAVE 

9. Up to three days' leave of absence shall be allowed for t he 
death in New Zealand of any of the worker's immediate family, that 
is: Father, mother, husband, wife, son or daughter, brother or 
sister, mother-in-law or father-in-law, grandparent or 
grandchild. The employer shall be advised not later than the 
first day of absence when any such leave is to be taken. 

PAYMENT OF WAGES 

10. (a) Wages shall be paid weekly in the employer's time. Any 
error or omission in the pay sheets shall be adjusted within 48 
hours after notice has been given. 
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(b) If a worker leaves his employment with the employer's 
permission or is dismissed by his employer, his wages shall be 
paid in cash or by cheque immediately following such leaving or 
dismissal. 

(c) Subject to the Wages Protection Act, the employer shall 
deduct union fees when requested by the union. 

"Provided however that this clause shall be limited to union 
members so long only as union membership remains voluntary." 

TERMINATION OF EMPLOYMENT 

11. Two days' notice of the termination of the employment shall 
be given by the employer or the worker, as the case may be, but 
this shall not prevent the employer from summarily dismissing a 
worker for serious misconduct. If appropriate notice is not 
given, two days' wages shall be paid or forfeited as the case may 
require. This clause shall not apply to end of season lay-offs, 
although the employer will advise the workers of impending 
seasonal lay-offs as soon as possible. 

REDUNDANCY 

12. Where any worker becomes redundant, arising from the employer 
closing down his premises, or by changes in methods of production, 
or any other cause resulting in a reduction in the number of 
persons employed, the employer shall apply a redundancy agreement 
on the following basis: 

(a) Alternative suitable employment shall be first offered to 
the worker or workers who become redundant. Suitable 
employment shall be defined finally by agreement between 
the union and employer. 

(b) A retraining agreement to enable the worker to perform such 
alternative employment shall be made with the union. 

(c) The union and the employer shall make suitable seniority 
provisions to apply to workers who are given alternative 
employment. 

(d) In the event of no suitable employment being offered to the 
worker, the employer shall make a redundancy payment to the 
worker based on the length of service of that worker to 
that particular employer, such payment shall be by 
agreement between the union and employer. 

(e) Nothing in this clause shall apply to seasonal lay-offs. 

GENERAL CONDITIONS 

13.(a) Disinfectant shall be supplied in any department where 
necessary. 

(b) (i) A St John Ambulance or similar first aid outfit shall be 
provided. 

(ii) A person holding a First Aid Certificate and designated by 
the employer as a First Aid Attendant shall be paid an additional 
$7.50 per week. 
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(c) (i) Workers to be provided with all necessary knives, steels, 
belts, pouches, boots, aprons, and towels. Hats and hairnets as 
well as protective equipment necessary to carry out normal duties 
to be supplied by the company. Gloves and jerseys shall be 
supplied to workers when required to work in freezing chambers. 
Workers shall also be supplied with such other protective clothing 
as is necessary to carry out their job. All such equipment when 
worn out as a result of fair wear and tear shall be replaced by 
the employer. 

(ii) All such gear and clothing as is mentioned in paragraph 
( i) of this subclause shall remain the property of the employer 
and such clothing and gear shall be worn on the employer's 
premises only. 

(iii) All wearing apparel shall be laundered by the company 
unless otherwise agreed between the union and the employer. 

( iv) On termination of employment all equipment and clothing 
issued by the company must be returned to the company store or it 
will be charged for after an allowance for fair wear and tear. 

(d) A sufficient supply of good boiling water, tea, coffee, milk 
and sugar shall be provided convenient to the dining room. 

(e) Full and proper provision shall be made for lavatory 
accommodation which shall be kept clean and tidy to the 
satisfaction of the local Inspector of Awards and Agreements. 

(f) Suitable dining accommodation, suitable facilities for 
washing ( including showers) and dressing and for hanging clothes 
shall be provided with provision for drying wet clothes. 

( g) No reduction shall be made in the wages of any worker at 
present employed by virtue of the coming into force of this 
agreement. 

(h) The secretary or other authorised representative of the union 
shall with the consent of the employer (which consent shall not be 
unreasonably withheld) be entitled to enter at reasonable times 
upon the premises or works, and there interview any workers, but 
not so as to interefere unreasonably with the employer's business. 

( i) In the event of a circumstance existing whereby diseased 
stock and obnoxious stock is required to be slaughtered, the union 
and the employer shall agree on a special rate for such work. 

( j) The parties to this agreement undertake to comply with the 
requirements of the Ministry of Agriculture and Fisheries pursuant 
to the Meat Regulations 1969. 

DISPUTES 

14.(a) The procedure set out in the succeeding provisions of this 
clause shall apply to a dispute of rights between the parties 
bound by this instrument, or any of them, including a dispute on: 

(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the 

meaning of section 117 of the Industrial Relations Act 
1973) related to matters dealt with in this instrument 
and not specifically and clearly disposed of by the terms 
of this instrument. 

( b) Either the workers' union or the employer or employers who 
are parties to any such dispute may invoke the procedure. 
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( c) The union and the employer or employers who are parties to 
any such dispute shall refer the dispute to a committee consisting 
of an equal number of representatives appointed respectively by 
the union and the employer or employers concerned, together with a 
chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, a conciliator or a mediator 

or a person appointed by a conciliator or a mediator. 
(d) A decision reached by a majority of the committee shall be 

the decision of the committee; but if the members of the 
committee (other than the chairman) are equally divided in 
opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the 
committee; or 

(ii) Refer the dispute forthwith to the Arbitration Court for 
settlement. 

(e) Subject to the right of appeal conferred by subclause (f) of 
this clause, the decision of the committee shall be binding on the 
parties to the dispute. 

( f) Any party may appeal to the Arbitration Court against a 
decision of the committee, or any part of that decision. The 
appellant shall: 

(i) Within 14 days after the date on which the decision of the 
committee has been made known to him, give to every other 
party written notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has 
been given, lodge with the Registrar of the Arbitration 
Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the 
decision to which the appeal relates. 

(g) The essence of this clause being that, pending the settlement 
of the dispute, the work of the employer shall not on any account 
be impeded but shall at all times proceed as if no dispute had 
arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either 
totally or partially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no 
such employer shall, by reason of the dispute, dismiss 
any worker directly involved in the dispute. 

PERSONAL GRIEVANCES 

15. (a) For the purposes of this clause, the expression •personal 
grievance• means any grievance that a worker may have against his 
employer because of a claim that he has been unjustifiably 
dismissed, or that other action by the employer (not being an 
action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his 
disadvantage; but does not include any grievance that a worker may 
have because of a claim that his employer has dismissed him or has 
taken any other action either wholly or partly because of the 
worker's membership or non-membership of a union or a society. 
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(b) The standard procedure for the settlement of any personal 
grievance shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in 
accordance with this procedure; 

(ii) As soon as practicable after a personal grievance arises, 
the worker shall submit the grievance to his immediate 
supervisor, affording him an opportunity to remedy the 
cause of the grievance, the intent being that it is 
desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of 
origin; 

(iii) Where any such attempt at settlement has failed, or where 
the grievance is of such a nature that a direct 
discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall 
notify the branch secretary or secretary or a duly 
authorised representative of his union, who, if he 
considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the 
employer or his representative; 

(iv) If the matter is not disposed of in discussion with the 
employer or his representative, the grievance shall be 
reduced to writing in a statement setting out all the 
facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for 
all subsequent consideration of the case; 

(v) The written statement shall be referred to a grievance 
committee consisting of an equal number of 
representatives (not exceeding three) nominated 
respectively by the union and the employer, with or 
without a cha i rman as the parties may decide; 

(vi) The employer shall have the right to be assisted or 
represented before the grievance committee by an 
employer's organisation; 

(vii) If the matter is not settled by the grievance committee, it 
shall be referred to the Arbitration Court; 

(viii) The r~ference to the Court may be made by the employer or 
his representative, or by the worker's union or its 
representative , or by both; 

(ix) The Court, after inquiring fully into the matter and 
considering all r epresentations made by or on behalf of 
the parties, may make a decision or award by way of a 
final settlement which shall be binding on the parties; 

(x) It shall be the duty of every party to the award or 
agreement to promote the settlement of personal 
grievances under the procedures hereinbefore provided and 
to abstain from any action that might impede the 
effective functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer 
shall not be impeded but shall at all times proceed as if no 
dispute relating to the personal grievance had arisen: 
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(i) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either 
totally or partially, because of the dispute; 

(ii) While the provisions of the procedure for the settlement of 
the personal grievance are being observed, no such 
employer shall, by reason of the dispute, dismiss any 
worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect 
of an alleged unjustifiable dismissal shall be absolutely 
privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final 
settlement, decision or award made under this clause may, if it 
includes a finding that the worker was unjustifiably dismissed, 
provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any 
part of the wages lost by him; 

(ii) His reinstatement in his former position or in a position 
not less advantageous to him; 

(iii) The payment to him of compensation by his employer. 

UNION MEMBERSHIP 

16. Refer to Court's memorandum. 

SCOPE OF AGREEMENT 

17. This agreement shall not apply to supervisory and management 
staff or to clerks or tradesmen. 

TERM OF AGREEMENT 

18. This agreement shall be deemed to have come into force on the 
4th day of December 1985, and shall continue in force until the 
9th day of December 1986. 

IN WITNESS WHEREOF the seal of the Arbitration Court has 
hereto been affixed, and a Judge of the Court has hereunto set his 
hand, this 9th day of December 1986. 

(L.S.) 

MEMORANDUM 

D.D. Finnigan 
JUDGE 

This collective agreement incorporates the terms of settlement 
arrived at by the parties in the course of an inquiry held before 
a conciliation council. 

11 



15266 

The Court has, pursuant to section 92 ( 2) of the Industrial 
Relations Act 1973, consented to the specified period for which 
this collective agreement is to continue in force being less than 
one year from the date of registration. 

Clause 16 of the terms of settlement forwarded to the Court 
for registration contained a request to insert a union membership 
clause in the same form as set out in section 98 of the Industrial 
Relations Act 1973 (as amended by the Industrial Relations 
Amendment Act 1985). 

Section 17 of the Industrial Relations Amendment Act 1985, 
Transitional Provision in Respect of Unqualified Preference 
Provisions, says that every collective agreement or award subject 
to section 17, shall be deemed to contain a union membership 
clause in the same form as set out in section 98 of the Industrial 
Relations Act 1973. The union membership clause reads as follows: 

"If any adult person (other than a person who holds a 
certificate of exemption from union membership issued under 
section 1120 of the Industrial Relations Act 1973) who is not 
a member of a union of workers bound by this agreement is 
engaged or employed by any employer bound by this agreement, 
in any position or employment that is subject to the 
agreement, the person shall become a member of the union 
within 14 days after that person's engagement or, as the case 
may require, after this clause comes into force, and shall 
remain a member of the union so long as that person continues 
in the position or employment." 

The Court observes that the term of the agreement is 
retrospective. In registering the agreement as submitted t he 
Court expresses no concluded view on the validity of t he 
backdating of the document as a whole. 

Pursuant to section 82 ( lA) of the Industrial Relations Act 
1973 the assessors memorandum is attached hereto. 

The instrument has been registered as a collective agreement 
but in conformity with section 82 ( 9) of the Industrial Relations 
Act 1973 shall be deemed to be and be known as an award made by 
the Court. 

(L.S.) 

1 a 

D.D. Finnigan 
~ 

ASSESSORS MEMORANDUM 

Section 82(1A) of the Industrial Relations Act 

These terms of settlement effect an increase in the rate 
of pay. 
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b The quantified components of the increase are: 

a 

An increase of $1.00 per hour in all hourly rates which 
flow through to piecework rates. 

These terms of settlement ef feet an increase in other 
remuneration. 

b The allowances in the agreement are increased by 15.5%. 

These terms of settlement do not effect any other 
significant change in the conditions of employment. 

V.R. WARD, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND -
December 1986 


