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Form 6 

Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the matter of the 
Caxton Paper Mills Limited Factory Engineers' dispute of interest 
between the New Zealand Engineering, Coachbuilding, Aircraft, Motor 
and Related Trades Industrial Union of Workers and Caxton Paper Mills 
Limited 

THE Arbitration Court, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest and submitted 
or notified to the Court pursuant to the provisions of section 65 of the 
Industrial Relations Act 1973, hereby registers as a collective agreement the 
terms, conditions, and provisions set out in the form of submission or 
notification attached hereto and orders: 

l. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has 
hereunto set his hand, this 19th day of December 1986. 

(LS.) 

SECS. 65 FORM 5 

D.S. CASTLE 
JUDGE 

REG. 9 (4) 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 

SUBMISSIONS OF VOLUNTARY SETTLEMENT FOR 
REGISTRATION 

IN THE MA TIER of the Industrial Relations Act 1973 . 

AND IN THE MA TIER of the Caxton Paper Mills Limited Factory 
Engineers' Dispute of Interest 1986. 

BETWEEN The New Zealand Engineering, Coachbuilding, Aircraft, 
Motor and Related Trades Industrial Union of Workers. 

AND Caxton Paper Mills Limited. 

TO: The Registrar of the Arbitration Court 

WE HEREBY submit to you a signed copy of the terms of voluntary 
settlement of the abovementioned dispute of interest arrived at by the parties 
pursuant to Section 65 of the Industrial Relations Act 1973, for registration 
by the Arbitration Court as a collective agreement. 

DA TED AT KA WERAU THIS 24th day of November 1986. 

FOR AND ON BEHALF OF - Caxton Paper Mills Limited. 
J. G. COUGHLIN, Employee Relations Manager. 

FOR AND ON BEHALF OF - The New Zealand Engineering, 
Coachbuilding, Aircraft, Motor and Related Trades Industrial Union of 
Workers. 

P. G. Denny, Asst. Dist. Secretary. 
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CAXTON PAPER MILLS LIMITED 

FACTORY ENGINEERS - VOLUNTARY COLLECTIVE 
AGREEMENT 

Terms of Voluntary Settlement under Section 65 of the Industrial Relations 
Act 1973. 

SCHEDULE 

1. APPLICATION 
(a) This agreement shall apply to maintenance workers classified in Clause 

13 of this agreement and employed by Caxton Paper Mills Limited at 
Kawerau. 

(b) Nothing in this agreement shall restrict the right of the employer to 
employ contract labour. The employer has the right to sub-contract such work 
it considers necessary. However, the employer undertakes not to sub-contract 
the entire work of a whole operating unit and will endeavour to employ 
labour covered by this agreement such as to keep up to strength a permanent 
internal work force to provide for the normal day to day maintenance 
programme. The employer shall not dismiss a worker or make a worker 
redundant in order to make a place for or retain contract labour. Where there 
is any disagreement concerning application of this clause the matter shall be 
dealt with under the provisions of Clause 2 of this agreement. 

2. SETTLEMENT OF DISPUTES OF RIGHTS 
(a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument, or 
any of them, including a dispute on: 

(1) The interpretation of this instrument, or 
(ii) Any matters (not being a personal grievance within the meaning of 

Section 117 of the Industrial Relations Act 1973) related to matters dealt 
with in this instrument and not specifically and clearly disposed of by 
the terms of this instrument. 

(b) Either the workers' union or the employer or employers who are parties 
to any such dispute may invoke the procedure. 

(c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to a committee consisting of an equal number 
of representatives appointed respectively by the union and the employer or 
employers concerned, together with a Chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, either a conciliator or a mediator or a 

person appointed by a conciliator or a mediator. 
(d) A decision reached by a majority of the committee shall be the decision 

of the committee; but if the members of the committee (other than the 
Chairman) are equally divided in opinion, the Chairman may either: 

(i) Make a decision, which shall then be the decision of the committee; or 
(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 
(e) Subject to the right of appeal conferred by subclause (f) of this clause 

the decision of the committee shall be binding on the parties to the dispute. 
(f) Any party may appeal to the Arbitration Court against a decision of the 

committee, or any part of the decision. The appellant shall: 
(i) Within fourteen days after the date on which the decision of the 

committee has been made known to him, give to every other party 
written notice of his intention to appeal; and 
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(ii) Within seven days after the date on which that notice has been given, 
lodge with the Registrar of the Arbitration Court a written notice of 
appeal; and 

(iii) Specify in each such notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the 
dispute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen, it is hereby provided 
that: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially, because 
of the dispute; 

(ii) While the provisions of this clause are being observed, no such employer 
shall, by reason of the dispute, dismiss any worker directly involved in 
the dispute. 

3. SETTLEMENT OF PERSONAL GRIEVANCES 

(a) For the purpose of this clause, the expression "personal grievance" 
means any grievance that a worker may have against his employer because of 
a claim that he has been unjustifiably dismissed, or that other action by the 
employer (not being an action of a kind applicable generally to workers of the 
same class employed by the employer) affects his employment to his 
disadvantage; but does not include any grievance that a worker may have 
because of a claim that his employer has dismissed him or has taken any other 
action either wholly or partly because of the worker's membership or non
membership of a union or society. 

(b) The standard procedure for the settlement of any personal grievance 
shall be as follows:-

(i) Any worker who considers that he has grounds for a personal grievance 
shall have the right to submit his grievance in accordance with this 
procedure. 

(ii) As soon as practicable after a personal grievance arises , the worker shall 
submit the grievance to his immediate supervisor, affording him an 
opportunity to remedy the cause of the grievance, the intent being that it 
is desirable , if the circumstances permit it, to settle the grievance rapidly 
and as near as possible to the point of origin. 

(iii) Where any such attempt at settlement has failed, or where the grievance 
is of such nature that a direct discussion between the worker and his 
immediate supervisor would be inappropriate, the worker shall notify 
the branch secretary or a duly authorised representative of his union, 
who if he considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the employer or his 
representative. 

(iv) If the matter is not disposed of in discussion with the employer or his 
representative, the grievance shall be reduced to writing in a statement 
setting out all the facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for all subsequent 
consideration of the case. 

(v) The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the union and the employer, with or without a 
chairman as the parties may decide. 

(vi) The employer shall have the right to be assisted or represented before 
the grievance committee by an employers' organisation. 
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(vii) If the matter is not settled by the grievance committee, it shall be 
referred to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both . 

(ix) The Court, after enquiring fully into the matter and considering all 
representations made by or on behalf of the parties, may make a 
decision or award by way of a final settlement which shall be binding on 
the parties. 

(x) It shall be the duty of every party to the award or agreement to promote 
the settlement of personal grievances under the procedures hereinbefore 
provided and to abstain from any action that might impede the effective 
functioning of the procedures. 

(c) For the purpose of ensuring that the work of the employer shall not be 
impeded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 

(i) No worker employed by any employer who is a party to the dispute shall 
discontinue or impede normal work, either totally or partially because 
of the dispute. 

(ii) While the provisions of the procedure for the settlement of the personal 
grievance are being observed, no such employer shall, by reason of the 
dispute, dismiss any worker directly involved in the dispute. 

(d) Any statement made or information given in the course of any 
proceedings before a grievance committee or the Court in respect of an alleged 
unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final statement, 
decision, or award made under this clause may, if it includes a finding that the 
worker was unjustifiably dismissed, provide for any one or more of the 
following: 

(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him. 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him. 

(iii) The payment to him of compensation by his employer. 

4. 

5. 

NOTE: 
l. This clause has been inserted in accordance with the requirements of 

Section 117 of the Industrial Relations Act, 1973. 
2. The authorised representative described in Clause 3 (b) (iii) shall 

mean a full-time union official. 

UNION MEMBERSHIP 

Refer to Courts memorandum. 

RIGHT OF ENTRY 

The secretary or other authorised officer of the union shall, with the 
consent of the employer (which consent shall not be unreasonably withheld) 
be entitled to enter at all times upon the premises or works and there interview 
any workers but not so as to interfere unreasonably with the employer's 
business. 

6. UNDER-RATE WORKERS 

(a) Any worker who considers himself incapable of earning the minimum 
wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after due notice to the 
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union, by the local Inspector of Awards or such other person as the Court 
may from time to time appoint for the purpose; and such inspector or other 
person in so fixing such wages shall have regard to the worker's capability, his 
past earnings and such other circumstances as such inspector or other person 
shall think fit to consider after hearing evidence and argument as the union 
and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such 
period shall continue in force until fourteen days' notice shall have been given 
to such worker by the secretary of the union requiring him to have his wage 
again fixed in the manner prescribed in this clause; provided that in the case 
of any person whose wage is so fixed by the reason of old age or permanent 
disability it may be fixed for such longer period as such inspector or other 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

7. HOLIDAYS 
(a) The following shall be the recognised holidays - New Years' Day and 

the day following, Anniversary Day or a day observed in lieu thereof, 
Waitangi Day, Good Friday, Easter Monday, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day, Christmas Day, Boxing Day. Time worked 
on any of these holidays shall be paid for at double rates in addition to any 
ordinary wages for the holiday to which the worker is entitled under sub
clause (c) of this clause. 

(b) Where any of these holidays except Anzac Day and Waitangi Day fall 
on a Saturday or Sunday such holidays shall be observed on the following 
working day or days as prescribed in the Holidays Act 1981. 

(c) Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on 
the day on which the holiday occurs. The employer shall pay one-tenth of a 
day's ordinary wages to each worker in respect of each ordinary day worked 
by him for the employer during the fortnight ending on the day of any holiday 
referred to in sub-clause (a) of this clause. 

(d) Except in the case of Anzac Day and Waitangi Day when they fall on a 
Saturday or Sunday, where a rostered day off falls on a recognised holiday 
the rostered worker concerned shall be entitled to payment for any such 
holiday. 

(e) Each worker covered by this agreement shall be entitled to an annual 
holiday of three weeks provided that payment for these holidays shall be made 
in accordance with the provisions of the Holidays Act, 1981, or the following 
provisions whichever results in the higher payment:-

(i) A running total shall be maintained for each employee of the weekly pay 
hours applicable to his employment during the 52 weekly period 
preceding the date on which his holiday entitlement accrues inclusive of 
the time paid for in respect of statutory and annual holidays. Each hour 
paid for at ordinary rates of pay shall be assessed as one pay hour, each 
hour paid for at time and one half pay ordinary rates of pay shall be 
assessed as one and one half pay hours and each hour paid for at double 
ordinary rates of pay shall be assessed as two pay hours . 
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(ii) Where employment has extended over the complete year prior to the 
holiday entitlement falling due the total pay hours thus accumulated 
shall be divided by 52 and for a lesser period by a proportionately lower 
figure. 

(iii) The average weekly pay hour figure so assessed shall be multiplied by 
the employee's hourly rate applicable at the time the holiday is actually 
taken to arrive at the amount to be paid for each complete week of 
holiday entitlement. A proportionate amount will be payable for 
entitlements of less than one week. 

In addition to the above annual holidays payment shift workers who 
have worked under the roster for the complete year preceding the day on 
which the holiday entitlement accrues shall be paid the appropriate 
average shift allowances as part of their annual holiday pay. 

Shift workers who have worked under the roster for part of the year 
only shall be entitled to a corresponding proportion of the shift 
allowance. 

(f) Upon completion of four years' continuous service with the same 
employer each worker shall for the fourth and subsequent years be entitled to 
an annual holiday of four weeks instead of three weeks paid as prescribed in 
sub-clause (e) of this clause. The additional annual leave in terms of this sub
clause shall be taken at such time as the company may decide and as far as 
practicable to meet the wishes of the worker concerned. 

(g) Shift workers who have worked under the four shift continuous roster 
for a complete year shall be allowed an additional week of annual holidays, 
paid for on the same terms as provided in sub-clause (e) of this clause; 
provided that the additional week may be allowed either in conjunction with 
or separately from the ordinary holiday entitlement as the employer may 
decide and as far as practicable to meet the wishes of the worker concerned. 

Shift workers who have worked under a four shift continuous roster for 
part of the year only shall have an entitlement of a corresponding proportion 
of the additional week. 

(h) (i) Whenever the employer elects to operate and for so long as he 
continues to operate a four shift, continuous roster system scheduling 
maintenance on seven days of the week, 24 hours of the day and 
including any or all of the holidays specified in sub-clause (a) of this 
clause rostered shift workers shall work on any or all of such holidays as 
required by the employer; provided that apart from the closing down 
and starting up of plant, plant safety and essential services, work shall 
not be required on 25th and 26th December. 

(ii) Any shift worker who has worked under the roster and in the course of 
which he has worked his normal rostered hours on any or all of the 
aforesaid recognised holidays shall be entitled to one additional day of 
annual holiday for each recognised holiday so worked subject to the 
following conditions:-
( I) Any additional annual leave accruing in terms of this sub-clause shall 

be accumulated and taken at such time as the employer may decide 
and as far as practicable to meet the wishes of the worker concerned. 

(2) Payment for such additional holidays shall be eight hours at ordinary 
rates of pay. 

(iii) Whenever the employer operates a day roster system pursuant to sub
clause 9 (a) (ii) which schedules maintenance over seven days of the week 
including any or all of the holidays specified in sub-clause (a) of this 
clause, then any rostered day worker who has worked under such a day 
roster system shall also be entitled to an additional annual holiday 
entitlement on the same basis as is provided for shift workers in this sub
clause; provided that apart from the closing down and starting up of 
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plant, plant safety and essential services work shall not be required on 
25th and 26th December. 

(iv) This sub-clause does not apply to a worker working any statutory 
holiday which is not a rostered work day under his normal rostered 
sequence. 

(i) (i) A worker shall be entitled to special holidays as follows:-
(1) One special holiday of four weeks after the completion of 10 years 

and before the completion of 15 years of continuous employment 
with the same employer. 

(2) One special holiday of four weeks after the completion of 15 years 
and before the completion of 20 years of continuous employment 
with the same employer. 

(3) One special holiday of four weeks after the completion of 20 years 
and before the completion of 25 years of continuous employment 
with the same employer. 

(4) One special holiday of four weeks after the completion of 25 years 
and before the completion of 30 years of continuous employment 
with the same employer. 

(5) One special holiday of four weeks after the completion of 30 years 
and before the completion of 40 years of continuous employment 
with the same employer. 

(6) One special holiday of five weeks after the completion of 40 years of 
continuous employment with the same employer. 

(ii) All such special holidays provided for in this sub-clause shall be paid for 
on the same terms as provided for in sub-clause (e) of this clause 
provided that the special holidays may be allowed either in conjunction 
with or separately from other holiday entitlements pursuant to this 
clause as the employer may decide and as far as practicable to meet the 
wishes of the worker concerned. 

(iii) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in lieu 
thereof. 

U) It is understood that holidays may be allocated during any part of the 
year as the employer may decide and in accordance with a roster system which 
as far as practicable will take into account the wishes of the worker 
concerned. 

8. SICK LEA VE 

(a) After three months continuous service with the employer a worker who 
is prevented from engaging in his employment by reason of sickness or 
accident (other than on account of a work injury or incapacity which is 
compensatable pursuant to the Accident Compensation Act 1982) shall, 
subject to the accumulation provisions of sub-clause (g), hereof and to the 
other provisions hereinafter in this clause provided, be entitled in the next 
nine months of service to paid sick leave of up to ten days and in each 
subsequent year of service to paid sick leave of up to ten days calculated in 
each instance at the rate of eight hours at the ordinary time rate of pay. 

(b) Sick pay shall not be paid in respect of any statutory or award holiday 
for which the worker is entitled to his ordinary pay. 

(c) Sick pay for a day shall be calculated according to the number of 
working days for which the worker's ordinary weekly pay is paid. 

(d) The employer shall require a claim for sick pay to be supported by a 
medical certificate. 
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(e) It shall be obligatory on the worker to ensure notice is given to the 
employer on the first day of absence due to illness. 

(f) The employer shall have the right to require the worker to produce 
additionally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

(g) A worker's sick leave entitlement shall commence to accrue either from 
the date of making of this agreement or from the date of completion of his 
first three months of continuous employment with the employer, whichever is 
the later, and shall be assessed proportionately at the rate of ten days per 
annum for the period up to the next succeeding anniversary of the day on 
which he commenced his employment with the employer and thereafter at the 
rate of ten days for each succeeding year of service. Sick leave entitlements 
which remain unused at the end of each year of service shall be carried 
forward to the next year of service; provided that at no time shall the 
accumulated entitlement so carried forward exceed one hundred and sixty-five 
days. 

(h) A worker who becomes incapacitated as a result of illness or injury 
while on annual leave, may, if such incapacity extends over a period of not 
less than five consecutive calendar days within the annual leave period, elect 
to have the days so involved debited against his sick leave entitlement and not 
against his annual leave entitlement to the extent that this may be possible 
having regard to his accumulated sick leave entitlement provided that:-

(l) The worker produces a medical certificate to the effect that he would 
have been unable to work during the said period. 

(2) The worker returns to duty immediately following the expiry date of the 
original leave period or the day of expiry of the certified sick leave, 
whichever is the later. 

(3) The number of annual leave days so replaced by sick leave days be taken 
at a mutually acceptable time subsequent to his return to duty and be 
paid for as if it were a period of sick leave. 

(i) Where a worker's employment is terminated on reaching the company's 
retiring age or at an earlier date on account of permanent disability the 
following provisions shall apply:-

( l) At each anniversary of the date on which the worker was employed two
fifths of any sick leave exceeding the maximum accumulation of one 
hundred and sixty-five days shall be credited as a number of days 
and/ or part of a day for payment to the worker concerned on such 
termination of employment. 

Additionally, two-fifths of the whole or any part of the one hundred 
and sixty-five days sick leave maximum accumulation remaining unused 
by a worker at the date of such termination of employment shall be 
added to any credit previously accumulated for such worker. 

(2) The total credit so accumulated shall be paid for at the rate and 
conditions applying for sick leave payment at the date of termination of 
employment for either of the reasons prescribed in this sub-clause. 

(3) Where any part of the maximum accumulation of one hundred and 
sixty-five days is used on account of sick leave in any year no additional 
credit under (1) above shall apply until the one hundred and sixty-five 
days accumulation has once again been established. 

(j) Where a worker has an unused sick leave entitlement and finds it 
essential to remain at home in an emergency due to the illness of that worker's 
spouse (or in the case of a solo parent, due to the illness of a child under 15 
years of age) such worker shall, on production of the appropriate medical 
certificate be entitled to leave for up to five working days in any one year. 
Leave under this provision shall be granted in circumstances where it is 
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essential for a worker to stay at home to care for the worker's child under 15 
years of age when his spouse gives birth to a child . Any leave under this 
entitlement allowable under this sub-clause shall be treated as though due to a 
worker's own sickness and set off and paid for against such worker's sick 
leave entitlement in accordance with the preceding provisions of this clause. 

9. HOURS OF WORK 

(a) Day Workers 
(i) The ordinary hours of work shall not exceed 40 per week nor more than 

eight per day on the five days of the week Monday to Friday inclusive 
between the hours of 7.30 a.m. and 5 p.m.; provided that for those 
workers employed under a day roster system to provide seven days a. 
week coverage the ordinary hours of work will be fixed by Clause 9 (a) 
(ii) hereof. 

A worker shall not be required to work more than four and a half 
hours continuously without an interval of at least half an hour for a 
meal; provided that by mutual agreement the four and a half hours may 
be extended to five hours in cases of emergency or urgent breakdown 
work and this extended time will be paid at overtime rates until a meal 
break is allowed. 

(ii) Six days on two days off roster system: 
(l) The ordinary hours of work for day worker employed under this 

roster system shall be 40 a week of which not more than eight hours 
may be worked between 7.30 a.m. and 5 p.m. on each of any five of 
the seven days of the week which shall be deemed to commence 
midnight Sunday /Monday. 

(2) Whenever the employer elects to operate and for so long as he 
continues to schedule production seven days of the week, 24 hours of 
the day, any worker employed under this agreement may elect to 
work under the six and two day roster system following the 
completion of three months' continuous service with the employer 
provided: -

Once accepting a position on the six and two day roster a worker 
may revert to five and two Monday to Friday work subject to the 
employer's approval which shall not be withheld unreasonably 
further provided that the establishment of six and two day workers 
does not fall below such minimum as the employer sets from time to 
time but based on twelve workers and four operating units of the 
capacity as at January 1975. 

Any worker on the six and two day roster who repeatedly fails to 
honour the roster may be required to revert to five and two Monday 
to Friday day work for a period of twelve months, this being effected 
through the appropriate warning procedure and following one written 
warning. 

This sub-clause does not apply to apprentices. 
(b) Shift Workers 
(i) The ordinary hours of work for shift workers shall not exceed five eight 

hour shifts to be worked between midnight Sunday/Monday and 
midnight Friday /Saturday. 

(ii) Each shift worker shall be afforded reasonable opportunity during the 
shift to partake of a meal and two ten minute intervals for refreshments 
but machinery shall be kept fully working and production shall not be 
impeded. 

(iii) Except in the case of a replacement and / or substitute for a regular shift 
worker who is temporarily absent due to sickness, accident or other 
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causes a worker shall not be deemed a shift worker unless he is employed 
on shift work on his next three successive working days inclusive of the 
day of the commencement of such shift work. 

(iv) In any case where a shift worker commences a rostered sequence of 
shifts in the course of which he is required to change to another 
sequence he shall be paid at overtime rates for the first shift of the new 
sequence. 

(v) Continuous shift rosters will be worked as follows:-
Continuous shift roster (A 8 a.m. - 4 p.m. 
(4 fitters - 6 days on (B 4 p.m. - 12 p.m. 
2 days off) (C 12 p.m. - 8 a.m. 

(D Rest day. 

(vi) Where day, afternoon and night shifts are worked a shift allowance of 
eleven dollars and ninety one cents ($11.91) shall be paid to each worker 
but the management shall have the right to fix its own allowance for the 
three shifts respectively including the right not to pay any allowance for 
the day shift; provided that the total for a complete cycle of three shifts 
amount to thirty five dollars and seventy-three cents ($35. 73). 

Should the company require a two shift operation with day and 
afternoon shifts the allowance for such shifts shall be negotiated 
between the company and the union. 

NOTE: The operating units referred to in Clause 1 (b) and 9 (a) (ii), (2) 
are No. l Machine, No.2 Machine, No.3 Machine, Refiner Pulp Mill. 

10. OVERTIME AND PENAL RATES 

(a) Day Workers: 
(i) For Monday to Friday day workers time worked on any day Monday to 

Friday outside of or in excess of the hours specified in Clause 9 (a) (i) 
and any time worked on Saturday before 12 noon shall be deemed to be 
overtime and shall be paid for at the rate of time and a half for the first 
three hours in any one day and at the rate of double time thereafter. 
Time worked on Saturday after 12 noon or on Sunday shall be paid for 
at the rate of double time. 

(ii) For six days on two days off day roster workers work performed on 
Saturday and Sunday as part of the ordinary hours of work under . the 
day roster system shall accrue the following penal rates:-
( 1) Before noon on Saturday - first three hours at half ordinary rate 

extra and thereafter ordinary rate extra. 
(2) After noon on Saturday and on Sunday - ordinary rate extra. 

For six days on two days off day roster workers time worked on any 
day outside of or in excess of the hours specified in Clause 9 (a) (ii) 
hereof or time worked on any rostered day off shall count as overtime 
and be paid for at the rate of time and a half for the first three hours in 
any one day and at the rate or double time thereafter. Time worked on a 
Saturday after 12 noon or on Sunday shall be paid for at the rate of 
double time. 

(iii) Any worker who after having completed his day's work and left the 
place of employment is called back to work overtime shall be paid a 
minimum of three hours' pay at double time; provided further that 
either the employer provides transport to and from the place of 
employment or pays the worker an attendance allowance of six dollars 
and eighty-four cents ($6.84). Where a worker attends work as a result 
of accepting a call out on his home telephone for which the worker pays 
the telephone rental such worker shall be paid a telephone reimbursing 
allowance of four dollars and sixty-three cents ($4.63) providing that the 
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total payments made as telephone reimbursing allowance over any 
twelve month period ending 31 March in each year shall not exceed the 
basic annual private telephone rental. For the purpose of a minimum 
payment more than one call completed within two consecutive hours 
shall be deemed to be one call. Where such call back extends for six or 
more hours continuously before 8 a.m. double time shall be paid until 
the worker is released. A worker who has had at least nine hours off 
duty after the work of the preceding day and who is called back on a 
normal working day before 4 a.m. for a period which does not extend 
six or more hours continuously before 8 a.m . shall be allowed time off 
at the beginning of his normal working time on that day equivalent to 
the actual time worked on such call out without loss of pay for normal 
working time occurring during such absences. 

(iv) When overtime work is necessary it shall, wherever reasonably 
practicable, be so arranged that day workers have at least nine 
consecutive hours off duty between work of successive days. A day 
worker who works so much overtime between the termination of his 
ordinary work on one day and the commencement of his ordinary work 
on the next day that he has not had at least nine consecutive hours off 
duty between those times shall, subject to this sub-clause, be released 
after completion of such overtime until he has had nine consecutive 
hours off duty without loss of pay for ordinary working time (as 
prescribed in sub-clause (a) of Clause 9) occurring during such absence. 
If, on the instructions of his employer, such a worker resumes or 
continues work without having had such nine consecutive hours off duty 
he shall be paid at double rates until he is released from duty for such 
period and he shall then be entitled to be absent until the has had nine 
consecutive hours off duty without loss of pay for ordinary working 
time (as appropriate in sub-clause (a) of Clause 9) occurring during such 
absences. A worker who is called back to work six or more hours 
continuously immediately prior to the normal commencement time of 
his ordinary work shall be paid double time until the worker is released. 

(b) Shift Workers: 
(i) All time worked outside of or in excess of any schedule shifts for time 

worked on any rostered day off shall count as overtime and be paid for 
at time and a half rate for the first three hours in any one day and 
double time thereafter. 

(ii) Work performed on Saturday and Sunday as part of the ordinary hours 
of work shall accrue the following penal rates:-
( 1) Before noon on Saturday - first three hours at half ordinary rate 

extra and thereafter ordinary rate extra. 
(2) After noon on Saturday and Sunday - ordinary rate extra. 

(iii) Work performed on Saturday and Sunday when outside the ordinary 
hours of work:-
(1) Before noon on Saturday - first three hours at time and a half rate 

and thereafter double ordinary rate. 
(2) After noon on Saturday and on Sunday - double ordinary rate. 

(iv) Any shift worker who after having completed his day's work and left the 
place of employment is called back to work overtime shall be paid a 
minimum of three hours' pay at double time rates' provided further that 
either the employer provides transport to and from the place of 
employment or pays the worker an attendance allowance of six dollars 
and eighty four cents ($6.84). Where a worker attends work as a result 
of accepting a call out on his home telephone for which the worker pays 
the telephone rental, such worker shall be paid a telephone reimbursing 
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allowance of four dollars and sixty three cents ($4.63) providing that the 
total payments made as telephone reimbursing allowances over any 
twelve month period ending 31 March in each year shall not exceed the 
basic annual private telephone rental. Where such call back extends for 
six or more hours continuously before the start of his normal shift 
double time shall be paid until the worker is released. For the purpose of 
a minimum payment more than one call completed within two 
consecutive hours shall be deemed to be one call. 

(v) Any shift worker who works so much overtime between the termination 
of his ordinary shift on one day and the commencement of his ordinary 
shift on the next day that he has not had at least eight consecutive hours 
off duty between those times shall, subject to this sub-clause be released 
after completion of such overtime until he has had eight consecutive 
hours off duty without loss of pay for ordinary working time (as 
prescribed in sub-clause (b) of Clause 9) occurring during such absence. 
If on the instruction of the employer such a worker resumes or continues 
work without having had such eight consecutive hours off duty he shall 
be paid at double rates until he is released from duty for such period and 
he shall then be entitled to be absent until he has had eight consecutive 
hours off duty without loss of pay for ordinary working time occurring 
during such absence. 

A worker who is required to work six or more hours continuously 
immediately prior to normal commencement time of his ordinary work 
shall be paid double time until the worker is released. 

(c) Change From Day To Shiftwork & Vice Versa: 
(i) Monday to Friday day work to shift work: 

A day worker transferring to shift work shall be paid at overtime rates 
for the first shift. 

(ii) Rostered day work to shift work: 
Where a rostered day worker transfers to shift work on another shift 

sequence and the rostered days off of the two sequences aggregate more 
than the two regular days, he shall be available for day work on such 
extra days (in order to preserve his entitlement to 40 hours' work a 
week) and for the purpose of payment sub-clause 9 (b) (i) of the 
Collective Agreement shall be deemed to apply. If the worker at his own 
request has leave on such extra days then no payment shall accrue. The 
same conditions shall apply to a shift worker transferring to rostered 
day work. 

(iii) Shift work to Monday to Friday day work: 
A shift worker transferring from shift to Monday to Friday day work 

at such point of the roster that his rostered day/s off in terms of the 
shift routine fall between Monday to Friday shall be available for day 
work on such rostered day/s off and for the purpose of payment sub
clause 9 (b) (i) shall be deemed to apply. If the worker at his own request 
has leave from work on such rostered day/ s off then no payment shall 
accrue. 

(d) General: In the case of breakdown and emergency full co-operation 
will be given by working as much overtime as is reasonable to overcome such 
breakdown or emergency. 

(e) Meal Money: Workers who are required to work overtime extending 
more than one hour past normal meal times will be furnished a meal or paid 
meal money of $5.00. Normal meal times referred to above are:-
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4 p.m. and 12 midnight but 
only for the shift worker 
who continues on overtime 
at the end of an 8 a.m. 
to 4 p.m. or 4 p.m. to 
12 midnight shift. 

3 a.m. 
8 a.m. - provided work 

begins before 7 a.m. 

) Meal 
) intervals 
) not 
) exceeding 
) half hour 
) shall be 
) counted 
) as time 
) worked. 
) 

Where in the carrying out of such overtime work: 
(1) A worker at the specific request of the employer takes a meal interval of 

not more than half an hour; 
(2) Meal times become due as soon as shown above at 4 p.m., 10 p.m., 12 

midnight, 3 a.m. and 8 a.m. 
the meal intervals so taken shall be counted as time worked. 

NOTE: The purpose of this clause is to provide for meal times and meals 
in the course of overtime work periods only. Nothing in this sub-clause 
shall be construed as applying to work periods which fall within a worker's 
ordinary hours of work whether or not any such ordinary time may accrue 
penal rates. 

11. ON CALL 

Any worker who agrees to be on call outside his normal working hours shall 
be paid eight dollars and ninety two cents ($8.92) per day for each day such 
arrangement is made. 

12. TERMS OF EMPLOYMENT 

(a) After one week's service the employment shall be deemed to be a weekly 
one and one week's notice shall be given by either side; provided however that 
the employer shall be entitled to dismiss any worker summarily for 
misconduct. 

(b) Wages shall be paid not later than Thursday in each week. 
(c) All wages shall be paid on dismissal of a worker or when a worker 

leaves of his own accord. 

13. WAGES & CLASSIFICATIONS 
(a) Rates: 

Per Hour Per Week 
C $ C 

(i) Day Workers: 
Workshop: Tradesman ............................. . 879.0 351.60 

Fitter Welder ............... ... ........ . 901.4 360.56 
Second Class Machinist ............ . 795.4 318.16 
Labourer /Cleaner ................... . 730.3 292.12 

Workers classified as having workshop duties will generally be 
expected to work substantively in that area but where such workers 
spend time of more than one hour in an area carrying a higher industrial 
allowance such worker shall be paid the appropriate rate for the time so 
spent. 
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With the provision of the classification labourer/ cleaner it is accepted 
by the union that there shall be no restriction in the cleaning duties 
required as a fitter's mate. 

Per Hour Per Week 
C $ C 

Mill wide: Tradesman........................... . .. 896.5 358.60 
Fitter Welder............... . ........... 918.9 367.56 
Lubrication Attendant...... . ........ 814.1 325.64 
Garage Serviceman................... 814.1 325.64 
Fitter's Mate........................... 779.9 311.96 
Labourer......... ....................... 734.4 293.76 

Workers classified as having mill wide duties shall be paid the 
industrial allowance for that classification in which full allowance for 
varying area conditions has been assessed and incorporated. This 
provision is recognised by the parties as making proper allowance for 
differing conditions of work in the various mill areas. All workers 
classified as having mill wide duties shall accept mill wide assignments 
and shall not refuse transfer from one section to another because of rate 
variation. 

(ii) Shift Workers: 

Sole Continuous Shift Fitter ............ . ......... . 
Relieving Sole Continuous Shift Fitter .... . .... . 
Continuous Shift Fitter ............... . ............. . 
Relieving Shift Fitter ....................... . ........ . 

Per Hour 
C 

952.0 
929.5 
901.0 
901.0 

Per Week 
$ C 

380.80 
371.80 
362.80 
362.80 

In order to maintain continuity of production and/ or for reasons of 
plant safety shift fitters shall undertake in order of priority as may be set 
from time to time by the employer any work which may be performed 
by any workers classified in this agreement. The intention of this 
provision is to deal with plant problems and faults arising during 
operation and not to cover the regularly scheduled duties of other 
employees classified herein. 

Shift fitters shall complete a log for each shift noting the main points 
of work arising during the shift and detailing any problems requiring 
current or future action. 

In the absence of their departmental supervisors shift fitters shall 
perform work in accordance with the priorities as may be established by 
the shift foreman. 

Relieving shift fitters may be classified principally for the purpose of 
relieving for holidays and long periods of absence but shall accept such 
shift changes as may be required by the employer to cover absence of a 
shift fitter for any reason. 

Relieving shift fitters will work continuous shifts but will rotate 
counter to other shift fitters. 

(iii) Any Tradesman who has completed a recognised apprenticeship in any 
of the trades covered by this agreement (including apprenticeships 
overseas or in the armed services) shall be paid as an addition to his 
hourly rate 28.0 cents an hour from the date on which he produces to 
the company a certificate of due completion of apprenticeship. 

(iv) A tradesman on production of a Trade Certificate in the trade in which 
he is employed issued by the New Zealand Trades Certification Board 
shall be paid 30.0 cents an hour in addition to the rates provided herein. 

A tradesman who obtains a pass in the Second Qualifying 
Examination in fitting and turning conducted by the New Zealand 
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Trades Certification Board shall be paid 15.0 cents per hour extra. 
A tradesman who obtains a pass of an Advanced Trade Certificate in 

the trade in which he is employed issued by the New Zealand Trades 
Certification Board shall be paid a further allowance of 42 .8 cents an 
hour making 72.8 cents an hour certification allowance in addition to 
the rates provided herein. 

A tradesman who obtains a pass in a second Advanced Trade 
Certificate relevant to the work on which he is employed issued by the 
New Zealand Trades Certification Board shall be paid 42.8 cents per 
hour in addition to the rates provided herein. 

(v) The rates of payment for Indenture, Trade Certificate and Advanced 
Trade Certificate shall be moved concurrently with the application of 
the percentage movement for the corresponding qualifications in the 
N.Z. Metal Trades Award. 

(vi) Registration as Gasfitter: Where the company deems it necessary and 
statute requires, a tradesman who has applied for registration, paid the 
appropriate fee and received his registration, shall be paid an allowance 
of $12.00 a week. This payment takes into account the qualifications, 
responsibilities, obligations, annual licence fees, restrictions and 
penalties imposed by the Plumbers, Gasfitters and Drainlayers Act 1976 
with particular reference to: 

Section 
24 - Qualifications for registration as a gasfitter 
31 - Certificates of registration 
36 - Registered gasfitters to have licence 
40 - Appointment of investigators 
41 - Complaints against people registered under the Act 
42 - Removal of name from register 
42 - Further disciplinary powers of the Board 
42 - Appeals from decisions of the Board 
66 - Regulations 

(vii) Leading Hands: Where a worker has been specifically directed by his 
employer to take charge of any job acting as leading hand and has under 
his control not less than four men such worker's rate shall be increased 
by 72.3 cents an hour from the time involved. 

Where a worker is employed as an acting leading hand for a 
cumulative period of 10 days he shall on reverting to his position as 
tradesman be paid in addition to his normal rate 13.8 cents per hour. 

Where a worker is substantively classified as a leading hand his 
regular rate shall be the rate for the appropriate classification increased 
by 72.3 cents an hour. Workers employed under this agreement who are 
placed in charge of not less than two outside tradesmen who are not 
covered by any Caxton Paper Mills Limited collective agreement shall be 
paid the leading hand allowance of 72.3 cents an hour and a further 27 .6 
cents an hour giving a total of 99.9 cents an hour. 

Where a labourer, labourer/cleaner, fitters mate, garage serviceman, 
or lubrication attendant is employed in a higher rated classification for a 
cumulative period of ten days, he shall on reverting to his regular 
position be paid one-third of the difference between his own 
classification and the next classification above his own. This provision 
shall not apply between tradesmen classifications. 

(viii) Junior Labourers and assistants may be employed on the following wage 
scale in the proportion of 1 to 2 or fraction of two adult workers 
employed; provided that adult labour is available . 
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Under 17 ............................................... . 
17 - 18 ................................................. .. 
18 - 19 ................................................. .. 

Per Hour 
C 

529.1 
582.2 
653.5 

Per Week 
$ C 

211.64 
232.88 
261.40 

(ix) Except for those conditions specifically provided for in this sub-clause 
and in sub-clause (b) hereof there are included in the above rates 
allowances to replace completely the range of special payments for dirty 
work, confined space, heat and cold, height, gas masks and all other 
allowances pertaining to working conditions that may arise in the 
performance of the normal and expected duties of the workers 
concerned in the pulp and paper mills of the employer. 

The incorporated allowances based on a core fitter rate of 852.5 cents 
per hour are:-
Workshop ....................................................... 26.5 cents an hour 
Mill wide ......................................................... 44.0 cents an hour 

In respect of any work in a substantial degree beyond the normal 
expected duties of the workers subject to this agreement the union shall 
have the right to discuss the position with the employer with a view to 
establishing appropriate conditions for such work. Where the parties 
cannot agree on such conditions the matter shall be dealt with under the 
provisions of Clause 2 of this agreement. 

(b) Special Payments 
(i) Tradesmen other than fitter-welders required to weld or metal spray for 

not less than half an hour or more than four hours in any one day shall 
be paid 89.6 cents per day. For work in excess of four hours payment 
shall be made at the rate of 22.4 cents per hour. 

Holders of current qualifications as required by the Marine 
Department for pressure welding of vessels or pressure welding of piping 
shall be paid 13.8 cents per hour extra. Holder of further Marine 
Department Test Certificates as required by the employer shall be paid a 
further 6. 9 cents per hour making a maximum total payment of 20. 7 
cents per hour extra. 

Workers while employed on fibre-glassing or working with loose glass 
fibres shall be paid 18.9 cents per hour for time involved with a 
minimum payment of 75~6 cents per day. "Fibre-glassing" means the 
application of glass fibre and resin. 

(ii) Workers required to operate kerrick cleaners for not less than half an 
hour or more than four hours in any one day shall be paid 186.0 cents 
per day. For work in excess of four hours in any day the payment shall 
be 242.6 cents. 

(iii) Any worker required to work in any compartment or confined space 
where the heat exceeds 43 .3 degrees Celsius, shall be paid in addition to 
his normal rate of pay, a special heat rate computed at ordinary time 
rates for the time he is so employed. A "compartment or confined 
space" means a place the dimensions of which necessitate a worker 
working in a stooped or otherwise cramped position or without proper 
ventilation or where confinement within a limited space is productive of 
unusual discomfort. 

(iv) Any worker required to work on the following work shall be paid, in 
addition to the rate of wages to which he is entitled for the time at which 
the work is performed, a special rate computed at half ordinary time for 
the time he is so employed. 

All repair work inside yankee dryer cylinders and inside suction rolls. 
All repair work inside the Heil dryer drum . 
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All repair work inside the combustion ducting of No.2 Paper 
Machine. 

All repair work carried out whilst the plant is in production on the 
refiner pulp mill upper floor (refiner room) crane. 

All repair work carried out above crane rail level of No.2 machine 
while the machine is operating (excluding the fan room). 

All repair work carried out above the machine house crane rail level 
of No.3 Paper Machine while the machine is operating. 

All repair work on equipment mounted on the top of the front or 
back side of the No.2 and No.3 Paper Machine air caps above the level 
of the M.G. bearing (but excluding the vertical face of the wet and dry 
ends) while the burners are running. 

All repair work on the internal parts of the No.3 Paper Machine felt 
acid system which have been used for the handling of acid and where 
this equipment cannot be adequately flushed or cleaned free of acid in a 
concentrated form. 

(v) A worker shall not be entitled to receive payment under paragraphs (i) 
(ii) (iii) (iv) of this sub-clause at one time. If more than one provision is 
applicable to the conditions under which the worker is employed he shall 
be paid at a higher rate. 

(vi) Workers employed in confined space where welding or burning 
operations are being carried out, shall be paid at half ordinary rates 
extra above the ordinary or overtime rate, as the case may be. 

(vii) No claim under paragraphs (i) (ii) (iii) (iv) and (vi) of this sub-clause 
shall be recognised unless the worker furnishes particulars on his time 
sheet for the day concerned, the nature of the allowance claimed, and 
the time involved. 

(c) Service Allowance A service allowance on the following terms shall be 
paid. 

For service exceeding one year 3 7. 9 cents per hour. 
For service exceeding two years a further 4.3 cents per hour, making 42.2 

cents per hour in all. 
For service exceeding three years a further 4.1 cents per hour, making 46.3 

cents per hour in all. 
For service exceeding four years a further 4.2 cents per hour, making 50.5 

cents per hour in all. 
For service exceeding five years a further 4.1 cents per hour, making 54.6 

cents per hour in all. 
For service exceeding six years a further 4.2 cents per hour, making 58.8 

cents per hour in all. 
For service exceeding seven years a further 4.1 cents per hour, making 62.9 

cents per hour in all. 
For service exceeding eight years a further 4.2 cents per hour, making 67 .1 

cents per hour in all. 
For service exceeding nine years a further 4.3 cents per hour, making 71.4 

cents per hour in all. 
For service exceeding ten years a further 4.1 cents per hour, making 75.5 

cents per hour in all. 
This rate shall count for the calculation of overtime and penal rates. 
Service now accrued qualifies for the allowance. 
Service must be continuous so that if a man leaves or is discharged and 

returns to the employer he commences afresh without service allowance and 
his qualification for the allowance run from date of return. 
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14. TOOL ALLOWANCE 

A tradesman required to provide his own tools (except drills, taps, hacksaw 
blades and files) shall qualify for a tool allowance of 31.8 cents for each hour 
worked; provided that he has , to the satisfaction of the employer, sufficient 
and suitable tools for the work on which he is employed. Tool allowance shall 
not be payable if the employer supplies all the tools required. 

Where a worker is required to supply his own tools the employer shall 
compensate him to the full extent of any damage or to loss of the tools caused 
by fire on the job and if between the time when work ceases for the day and 
the time work is resumed on the job on the next or any subsequent day 
damage to tools or loss of the tools is caused by fire or burglary the employer 
shall compensate the worker to the full extent of his loss; provided that the 
tools have been stored by the worker in the place and in the manner directed 
by the employer or his representative. The employer shall be responsible for 
safeguarding a worker's tools when the worker has to break off work through 
sickness or accident. 

A list of "sufficient and suitable" tools for the various categories of 
tradesman will be drawn up by agreement between employer and union and 
the agreed list shall thenceforward be the basis of determining qualification 
for tool allowance. 

15. ENGINEERING STUDENTS 

Any student of any recognised university college in the Dominion who 
engages himself to any employer party to this agreement for the purpose of 
obtaining practical experience to supplement his theoretical training during 
the vacation period shall be exempt from the provisions of this agreement; 
provided that this shall not entitle an employer to dismiss a worker in order to 
make room for a student. 

16. GENERAL CONDITIONS 

(a) All the provisions of the Factories and Commercial Premises Act, 1981 
will apply in respect of washing and sanitary facilities, clothing, 
accommodation, first aid, dining facilities and hot water and safety 
requirements. 

(b) All portable electric gear shall be properly insulated and any defects 
shall be immediately reported to the foreman. 

(c) Suitable screens shall be supplied for electric welding machines and shall 
be used by operators whenever it is practicable to do so. 

(d) Workers employed on gas or electric welding and cutting shall be 
supplied with goggles or helmets and gauntlets or gloves and when engaged on 
overhead work, leather aprons and full sleeve leather jackets shall be 
available. 

(e) The employer shall supply reasonable facilities for supplying warmth 
for men working in the workshop in cold weather. 

(f) No worker shall be required to work on live steam pipelines or on 
moving machinery when he is beyond easy calling distance of some other 
person who may or may not be subject to this agreement; provided that 
operation of machine shop equipment shall be carried out as at present with 
safety precautions being observed. 

(g) Two pairs of overalls, which may at the discretion of management be 
substituted with work suits of shirts and trousers, shall be issued to each 
worker and an additional pair to motor garage fitters, the overalls to be 
replaced when worn out. Workers issued with overalls shall receive a payment 
of two dollars and fourteen cents ($2.14) a week as a laundering allowance. 
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(h) (i) Each worker covered by this agreement shall be supplied on request 
with one pair of leather steel capped working boots or shoes. 
Replacement shall be upon production of such footwear when worn out 
with a maximum issue of two pairs per annum. 

(ii) Should the worker's employment terminate before he has completed 12 
months' service with the employer he shall retain his issue of leather 
footwear but shall refund to the employer one-twelfth of the initial cost 
of the last issue of footwear for each complete month by which his 
length of employment falls short of 12 months. 

(iii) A worker required to work in places where gumboots are necessary, 
shall be issued with one pair of an appropriate type on a loan basis . The 
footwear so issued shall be returned when no longer required, failing 
which the worker shall be liable to refund an amount equivalent to the 
residual value thereof. 

(iv) Shift fitters or workers assigned to production units who, because of the 
nature of their work require to wear gumboots regularly for various 
duties shall be issued with two pairs of work sock per annum. 

(i) A rest interval of not less than ten minutes shall be allowed morning and 
afternoon without deduction of pay, and also after each two hours ' 
continuous overtime provided that the overtime is to be continued after such 
interval. Tea, milk and sugar shall be supplied free of charge by the employer 
at meal breaks and at rest intervals . 

U) A stop work meeting with a limit of two hours shall be allowed one in 
each period of three months; provided that a skeleton staff sufficient to 
maintain production shall be left on duty. In special circumstances the 
employer is prepared to consider requests for additional stop work meetings . 

(k) Provisions shall be made for the removal of objectionable fumes 
resulting from the welding or gas cutting of galvanised material and milk shall 
be available from the cafeteria for those doing this type of work . 

(I) Provision shall be made for sterilizing gloves, goggles , or helmets in a 
formalin box or by some other satisfactory means. 

(m) Provisions shall also be made for the cleaning of goggles and helmets. 
(n) Where a worker is injured in the course of his employment and is 

obliged to attend hospital or a doctor for treatment during working hours , 
such worker shall be paid in accordance with the Accident Compensation Act 
1982. 

(o) Proper shelter shall be provided to protect workers from cold winds or 
wet weather when working in the open. 

(p) Issues of working or protective clothing and equipment will be made on 
the footing that the employee accepts responsibility and will be required to 
sign a receipt accordingly. Where a worker fails to account fo r issues so made 
the value less fair wear and tear may be deducted by the employer from any 
wages due. 

(q) (i) An allowance in lieu of transport will be paid to each worker in 
respect of attendance each day. The allowance will be two dollars and 
eighty-two cents ($2.82) per day. The allowance will not be paid when 
personnel are absent for holidays, sickness, or any reason. The 
allowance is a flat rate payment applying uniformly to week days, 
Saturdays, Sundays and public holidays and will not exceed one 
payment per day or seven payments per week. 

(ii) The allowance will not be payable where the company provides 
transport either as a general arrangement or in particular cases such as 
call-outs or from particular areas, nor will it apply where travelling 
expenses are already payable under the prescribed conditions for 
particular workers. 
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(r) On completion of one month's continuous service with the same 
employer, a weekly worker shall, subject to satisfactory proof being 
produced, be allowed bereavement leave of up to three days on ordinary pay 
on the death of the worker's wife or husband or child or father or mother or 
sister or brother or mother in-law or father in-law or grandparents or 
grandchildren. 

(s) Mill general and safety rules such as may be agreed between the 
employer and the union shall be circulated to all workers. 

(t) Whenever a salaried foreman normally in charge of an operation is 
absent for more than four hours on any one day and the responsibility is not 
taken over by another salaried foreman then any leading hand who is directed 
to accept full responsibility in the absence of that salaried foreman shall 
receive a higher duties allowance of 136.0 cents for each hour he is required to 
so act provided this payment shall not exceed ten dollars and eighty-eight 
cents ($10.88) for any one day. 

(u) A worker require to clean mill toilet facilities shall in recognition of any 
unusually dirty work that may arise, be paid 12.5 cents per hour with a 
minimum payment of one dollar ($1.00) per day. 

17. SUPERVISION 

Administrative, executive, professional, sales and supervisory employees 
shall not engage in maintenance work normally performed by members of this 
union. However, it is permissable for foremen and supervisors to perform the 
duties referred to in the following situations:-

(i) Instructing employees after their regular training period with a man on 
the job. 

(ii) In the interest of safety such as shutting down machines, turning valves 
controlling live steam, shutting off electricity, but not necessarily 
confined to these items. 

18. EXCLUSION OF ECONOMIC STABILISATION (COST-OF-LIVING 
ALLOWANCE) REGULATIONS 1984 

The rates of remuneration determined by this collective agreement are NOT 
to be increased by the application of the provisions of the Economic 
Stabilisation (Cost-of-Living Allowance) Regulations 1984. 

19. TERM OF AGREEMENT 

This agreement, insofar as the rates of remuneration are concerned shall be 
deemed to have come into force on 1st April 1986; and insofar as all other 
conditions are concerned shall come into force on the day of the date hereof; 
and this agreement shall continue in force until 31st March 1987. 

In witness whereof the parties hereto have executed these presents this 22nd 
day of October 1986. 

SIGNED on behalf of the 

NEW ZEALAND ENGINEERING, COACHBUILDING, AIRCRAFT, 
MOTOR AND RELATED TRADES INDUSTRIAL UNION OF 
WORKERS. 

P. G. Denny 

In the presence of: 
C. J. Staines 
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SIGNED on behalf of 

CAXTON PAPER MILLS LIMITED 

In the presence of: 

MEMORANDUM 

J. G. Coughlin 

R. A. Allen 

This collective agreement incorporates the terms of voluntary settlement 
arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the Industrial Relations Act 1973. 

The Court has, pursuant to section 92(2) of the Industrial Relations Act 
1973, consented to the specified period for which this collective agreement is 
IN force being less than one year from the date of registration. 

Section 17 of the Industrial Relations Amendment Act 1985, Transitional 
Provision in Respect of Unqualified Preference Provisions , says that every 
collective agreement or award subject to section 17, shall be deemed to 
contain a union membership clause in the same form as set out in section 98 
of the Industrial Relations Act 1973. The union membership clause reads as 
follows: 

"If any adult person (other than a person who holds a certificate of 
exemption from union membership issued under section 1120 of the 
Industrial Relations Act 1973) who is not a member of a union of 
workers bound by this agreement is engaged or employed by any 
employer bound by this agreement, in any position or employment that 
is subject to the agreement, the person shall become a member of the 
union within 14 days after that person's engagement or, as the case may 
require, after this clause comes into force, and shall remain a member of 
the union so long as that person continues in the position or 
employment." 

(L.S.) D.S. CASTLE 
JUDGE 
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