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Form 6 
Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 

In the matter of the Industrial Relations Act 1973; and in the the matter of the 
Caxton Paper Mills Limited Painters and Decorators Dispute of Interest 

between the New Zealand (except Hawkes Bay and Wanganui, Westland, 
Otago and Southland Districts) Painters and Decorators, Glaziers and 
Signwriters Industrial Union of Workers and Caxton Paper Mills Limited. 

THE Arbitration Court, having before it the terms of a voluntary settle-
ment arrived at in the above-mentioned dispute of interest and submitted or 
notified to the Court pursuant to the provisions of section 65 of the Industrial 
Relations Act 1973, hereby registers as a collective agreement the terms, 
conditions, and provisions set out in the form of submission or notification 
attached hereto and orders: 

1. That the said terms, conditions, and provisions shall be binding on the 
parties hereto; and 

2. That the said parties shall respectively do, observe, and perform every 
matter and thing by this collective agreement required to be done, observed, 
and performed, and shall not do anything in contravention of this collective 
agreement but shall in all respects abide and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has here
unto set his hand, this 31st day of March 1986. 

(L.S.) 
J.R.P. HORN 

JUDGE 

Section 65 and 66 FORMS REG.9(4) 

UNDER THE INDUSTRIAL RELATIONS ACT 1973 
SUBMISSIONS OF VOLUNTARY SETTLEMENT 

FOR REGISTRATION 

IN THE MATTER of the Industrial Relations Act 1973 AND IN THE MAT
TER of the Caxton Paper Mills Limited Painters Dispute of Interest 1985 
BETWEEN the New Zealand (except Hawkes Bay and Wanganui, Westland, 
Otago and Southland) Painters & Decorators , Glaziers & Signwriters' 
Industrial Union of Workers AND Caxton Paper Mills Limited. 
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To: The Registrar of the Arbitration Court 

WE HEREBY submit to you a signed copy of the terms of voluntary settle
ment of the above-mentioned dispute of interest arrived at by the parties 
pursuant to Section 65 of the Industrial Relations Act 1973, for registration 
by the Arbitration Court as a collective agreement. 

DATED AT KAWERAU this 27th day of December 1985. 

FOR AND ON BEHALF OF CAXTON PAPER MILLS LIMITED. 
J.C. COUGHLIN 

Employee Relations Manager 

FOR AND ON BEHALF OF THE NEW ZEALAND (EXCEPT HAWKES 
BAY AND WANGANUI, WESTLAND, OTAGO AND SOUTHLAND) 
PAINTERS & DECORATORS, GLAZIERS & SIGNWRITERS' 
INDUSTRIAL UNION OF WORKERS. 

G.W. GLOVER 
Authorised Agent. 

CAXTON PAPER MILLS LIMITED 
PAINTERS AND DECORATORS - VOLUNTARY COLLECTIVE 

AGREEMENT 

Terms of voluntary settlement under Section 65 of the Industrial Relations 
Act 1973. 

SCHEDULE 
1. INDUSTRY TO WHICH AGREEMENT APPLIES 

This agreement shall apply to painters (more particularly described in 
Clause 13) employed by Caxton Paper Mills Limited at Kawerau provided 
that nothing herein shall apply to foremen whose duties are substantially 
overseeing not manual. 

2. SETTLEMENT OF DISPUTES OF RIGHTS 
(a) The procedure set out in the succeeding provisions of this clause shall 

apply to a dispute of rights between the parties bound by this instrument 
or any of them, including a dispute on: 
(i) The interpretation of this instrument; or 
(ii) Any matter (not being a personal grievance within the meaning of 

section 117 of the Industrial Relations Act 1973) related to matters 
dealt with in this instrument and not specifically and clearly dis
posed of by the terms of this instrument. 

(b) Either the worker's union or the employer or the employers who are 
parties to any such dispute may invoke the procedure. 

( c) The union and the employer or employers who are parties to any such 
dispute shall refer the dispute to · a committee consisting of an equal 
number of representatives appointed respectively by the union and the 
employer or employers concerned, together with a Chairman who shall 
be:-
(i) Mutually agreed upon by the parties; or 
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(ii) If there is no such agreement, either a conciliator or a mediator or a 
person appointed by a conciliator or mediator. · 

( d) A decision reached by a majority of the committee shall be the decision 
of the committee; but if the members of the committee ( other than the 
Chairman) are equally divided in opinion, the Chairman may either: 
(i) Make a decision, which shall then be the decision of the committee; 

or 
(ii) Refer the dispute forthwith to the Arbitration Court for settlement. 

(e) Subject to the right of appeal conferred by sub-clause (f) of this clause, 
the decision of the committee shall be binding on the parties to the 
dispute. 

(f) Any parties may appeal to the Arbitration Court against a decision of the 
committee, or any part of that decision. The appellant shall: 
(i) Within 14 days after the date on which the decision of the committee 

has been made known to him, give to every other party written 
notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has been 
given, lodge with the Registrar of the Arbitration Court a written 
notice of appeal; and 

(iii) Specify in each notice the decision or the part of the decision to 
which the appeal relates. 

(g) The essence of this clause being that, pending the settlement of the dis
pute, the work of the employer shall not on any account be impeded but 
shall at all times proceed as if no dispute had arisen , it is hereby provided 
that: 
(i) No worker employed by any employer who is a party to the dispute 

shall discontinue or impede normal work, either totally or part
ially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no such 
employer shall, by reason of the dispute, dismiss any worker di
rectly involved in the dispute. 

NOTE: This clause has been inserted in accordance with the requirements of 
section 115 of the Industrial Relations Act 1973). 

3. SETTLEMENT OF PERSONAL GRIEVANCES 
(a) For the purpose of this clause, the expression "personal grievance" 

means any grievance that a worker may have against his employer 
because of a claim that he has been unjustifiably dismissed, or that other 
action by the employer (not being an action of a kind applicable generally 
to workers of the same class employed by the employer) affects his 
employment to his disadvantage; but does not include any grievance that 
a worker may have because of a claim that his employer has dismissed 
him or has taken any other action either wholly or partly because of the 
worker's membership or non-membership of a union or society. 

(b) The standard procedure for the settlement of any personal grievance shall 
be as follows:-
(i) Any worker who considers that he has grounds for a personal griev

ance shall have the right to submit his grievance in accordance with 
this procedure. 

(ii) As soon as practicable after a personal grievance arises, the worker 
shall submit the grievance to his immediate supervisor, affording 
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him an opportunity to remedy the cause of the grievance, ·the intent 
being that it is desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of origin. 

(iii) Where any such attempt at settlement has failed, or where the griev
ance is of such nature that a direct discussion between the worker 
and his immediate supervisor would be inappropriate , the worker 
shall notify the branch secretary or secretary or a duly authorised 
representative of his union, who, if he considers that there is some 
substance in the personal grievance, shall forthwith take the matter 
up with the employer or his representative . 

(iv) If the matter is not disposed of in discussion with the employer or 
his representative, the grievance shall be reduced to writing in a 
statement setting out all the facts relied on . The statement shall 
establish the nature of the worker's grievance , and of the issues , for 
all subsequent consideration of the case. 

(v) _ The written statement shall be referred to a grievance committee 
consisting of an equal number of representatives (not exceeding 3) 
nominated respectively by the union and the employer, with or 
without a chairman as the parties may decide . 

(vi) The employer shall have the right to be assisted or represented 
before the grievance committee by an employers ' organisation. 

(vii) If the matter is not settled by the grievance committee , it shall be 
referred to the Arbitration Court. 

(viii) The reference to the Court may be made by the employer or his 
representative, or by the worker's union or its representative, or by 
both . 

(ix) The Court, after enquiring fully into the matter and considering all 
representations made by or on behalf of the parties , may make a 
decision or award by way of a final settlement which shall be bind
ing on the parties. 

(x) It shall be the duty of every party to the award or agreement to 
promote the settlement of personal grievances under the procedures 
hereinbefore provided and to abstain from any action that might 
impede the effective functioning of the procedures. 

( c) For purpose of ensuring that the work of the employer shall not be impe
ded but shall at all times proceed as if no dispute relating to the personal 
grievance had arisen: 
(i) No worker employed by any employer who is a party to the dispute 

shall discontinue or impede normal work, either totally or partially, 
because of the dispute. 

(ii) While the provisions of the procedure for the settlement of the 
personal grievance are being observed, no such employer shall, by 
reason of the dispute, dismiss any worker directly involved in the 
dispute. 

( d) Any statement made or information given in the course of any pro
ceedings before a grievance committee or the Court in respect of an 
alleged unjustifiable dismissal shall be absolutely privileged. 

(e) In the case of an alleged unjustifiable dismissal, any final statement, 
decision, or award made under this clause may, if it includes a finding 
that the worker was unjustifiably dismissed, provide for any one or more 
of the following: 
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(i) The reimbursement to him of a sum equal to the whole or any part of 
the wages lost by him. 

(ii) His reinstatement in his former position or in a position not less 
advantageous to him. 

(iii) The payment to him of compensation by his employer. 
Note: 1. This clause has been inserted in accordance with the require

ments of section 117 of the Industrial Relations Act, 1973. 

4. 

2. The authorised representative described in Clause 3 (b) (iii) 
shall mean a full-time union official. 

UNION MEMBERSHIP 

Refer to Court's memorandum. 

5. RIGHT OF ENTRY 
. The secretary or other authorised representatives of the local union of 
workers concerned shall, with the consent of the employer ( which con
sent shall not be unreasonably withheld), be entitled to enter at all times 
upon the premises or works and there interview any workers, but not so 
as to interfere unreasonably with the employer's business. The employer 
shall give recognition to any worker who is appointed shop steward in the 
establishment in which he is employed. 

6. UNDER-RATE WORKERS 
(a) Any worker who considers himself incapable of earning the minumum 

wage fixed by this agreement may be paid such lower wage as may from 
time to time be fixed, on the application of the worker after due notice to 
the union, by the local Inspector of Awards or such other person as the 
Court may from time to time appoint for that purpose; and such inspector 
or other person in so fixing such wage shall have regard to the worker's 
capability, his past earnings and such other circumstances as such inspec
tor or other person shall think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such 
period shall continue in force until 14 days' notice shall have been given 
to such worker by the secretary of the union requiring him to have his 
wage again fixed in manner prescribed in this clause; provided that in the 
case of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such in
spector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such 
wage without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of A wards 
of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is 
fixed. 
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7. HOLIDAYS 
(a) The following shall be the recognised holidays - New Year's Day and 

the day foll owing, Anniversary Day or a day observed in lieu thereof, 
Waitangi Day, Good Friday, Easter Monday, Anzac Day, the birthday of 
the reigning sovereign, Labour day, Christmas day, Boxing Day. Time 
worked is entitled under sub-clause (c) of this clause. 

(b) Where any of these holidays except Anzac Day and Waitangi Day fall on 
a Saturday or Sunday such holidays shall be observed on the following 
working day or days as prescribed by the Holidays Act 1981. 

( c) Payment of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight end
ing on the day on which the holiday occurs. The employer shall pay 
one-tenth of a day's ordinary wages to each worker in respect of each 
ordinary day worked by him for the employer during the fortnight ending 
on the day of any holiday referred to in sub-clause (a) of this clause; 
provided that for the purpose of this sub-clause workers whose employ
ment is covered by this agreement shall be deemed to be subject to the 
provisions of section 25 (2) of the Holidays Act 1981 . 

( d) Each worker covered by this agreement shall be entitled to an annual 
holiday of three weeks provided that payment for these holidays shall be 
made in accordance with the provisions of the Holidays Act, 1981, or the 
following provisions whichever results in the higher payment: 
(i) A running total shall be maintained for each employee of the weekly 

pay hours applicable to his employment during the 52 weekly per
iod preceding the date on which his holiday entitlement accrues, 
inclusive of the time paid for in respect of statutory and annual 
holidays. Each hour paid for at ordinary rates of pay shall be 
assessed as one pay hour, each hour paid for at time and one half 
ordinary rates of pay shall be assessed as one and one half pay hours 
and each hour paid for at double ordinary rates of pay shall be 
assessed as two pay hours. 

(ii) Where employment has extended over the complete year prior to 
the holiday entitlement falling due the total pay hours thus accumu
lated shall be divided by 52 and for a lesser period by a prop
ortionately lower figure . 

(iii) The average weekly pay hour figure so assessed shall be multiplied 
by the employee's hourly rate applicable at the time the holiday is 
actually taken to arrive at the amount to be paid for each complete 
week of holiday entitlement. A proportionate amount will be pay
able for entitlements of less than one week. 

( e) (i) Whenever the employer elects to operate and for so long as he 
continues to operate a continuous roster system scheduling work 
over seven days of the week and including any or all of the holidays 
specified in sub-clause (a) hereof, rostered workers shall work on 
any or all of such holidays as required by the employer provided 
that work shall only be required on Christmas Day and Boxing Day 
for essential mill maintenance. 

(ii) Any worker who has worked under the roster and in the course of 
which he has worked his normal rostered hours on any or all of the 
aforesaid recognised holidays shall be entitled to one additional day 
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of annual holiday for each recognised holiday so worked subject to 
the following conditions:-
( 1) Any additional annual leave accuring in terms of this sub

clause shall be accumulated and taken at such time as the em
ployer may decide and as far as practicable to meet the wishes 
of the worker concerned. 

(2) Payment for such additional holidays shall be eight hours at 
ordinary rates of pay. 

(iii) This sub-clause does not apply to a worker working any statutory 
holiday which is not a rostered work day under his normal rostered 
sequence. 

(f) Upon completion of four years' continuous service with the same em
ployer each worker shall for the fourth and subsequent years be entitled 
to an annual holiday of four weeks instead of three weeks, paid as pres
cribed in sub-clause (d) of this clause. The additional annual leave in 
terms of this sub-clause shall be taken at such time as the company may 
decide and as far as practicable to meet the wishes of the worker con
cerned . 

(g) Although holiday allocation may extend over the entire year the em
ployer will as far as practicable take into account the wishes of the 
worker concerned. 

(h) (i) A worker shall be entitled to special holidays as follows:-
( 1) One special holiday of four weeks after the completion of 10 

years and before the completion of 15 years of continuous em
ployment with the same employer. 

(2) One special holiday of four weeks after the completion of 15 
years and before the completion of 20 years of continuous em
ployment with the same employer. 

(3) One special holiday of four weeks after the completion of 20 
years and before the completion of 25 years of continuous em
ployment with the same employer. 

( 4) One special holiday of four weeks after the completion of 25 
years and before the completion of 30 years of continuous ser
vice with the same employer. 

(5) One special holiday of four weeks after the completion of 30 
years and before the completion of 40 years of continuous ser
vice with the same employer. 

(6) One special holiday of five weeks after the completion of 40 
years of continuous employment with the same employer. 

(ii) All such special holidays provided for in this sub-clause shall be 
paid for on the same terms as provided for in sub-clause ( d) of this 
clause provided that the special holidays may be allowed either in 
conjuction with or separately from other holiday entitlements pur
suant to this clause as the employer may decide and as far as practi
cable to meet the wishes of the worker concerned. 

(iii) If a worker having become entitled to a special holiday leaves his 
employment before such holiday has been taken he shall be paid in 
lieu thereof. 

(iv) No employee may continue to work and draw holiday pay in lieu 
of taking the holiday. 
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8. SICK LEAVE 
(a) After three months' continuous service with the employer a worker who 

is prevented from engaging in his employment by reason of sickness or 
accident ( other than on account of a work injury or incapacity which is 
compensatable pursuant to the Accident Compensation Act 1982) shall, 
subject to the accumulation provisions of sub-clause (g) hereof and to the 
other provisions hereinafter in this clause provided, be entitled in the 
next nine months of service to paid sick leave of up to ten days and in 
each subsequent year of service to paid sick leave of up to ten days 
calculated in each instance at the rate of eight hours at the ordinary time 
rate of pay. 

(b) Sick pay shall not be paid in respect of any statutory or award 
holiday for which the worker is entitled to his ordinary pay. 

( c) Sick pay for a day shall be calculated according to the number of working 
days for which the worker's ordinary weekly pay is paid. 

(d) The employer shall require a claim for sick pay to be supported by a 
medical certificate. 

( e) It shall be obligatory on the worker to ensure notice is given to the 
employer on the first day of absence due to illness. 

(f) The employer shall have the right to require the worker to produce additi
onally a medical certificate at the employer's expense from a doctor 
nominated by the employer. 

(g) A worker's sick leave entitlement shall commence to accrue either from 
the date of making of this agreement or from the date of completion of his 
first three months of continuous employment with the employer, which
ever is the later , and shall be assessed proportionately at the rate of ten 
days per annum for the period up to the next succeeding anniversary of 
the day on which he commenced his employment with the employer and 
thereafter at the rate of ten days for each succeeding year of service. Sick 
leave entitlements which remain unused at the end of each year of service 
shall be carried forward to the next year of service; provided that at no 
time shall the accumulated entitlement so carried forward exceed one 
hundred and fifty-five days. 

(h) A worker who becomes incapacitated as a result of illness or injury while 
on annual leave, may, if such incapacity extends over a period of not less 
than five consecutive calendar days within the annual leave period, elect 
to have the days so involved debited against his sick leave entitlement 
and not against his annual leave entitlement to the extent that this may be 
possible having regard to his accumulated sick leave entitlement pro
vided that:-
(1) The worker produces a medical certificate to the effect that he 

would have been unable to work during the said period. 
(2) The worker returns to duty immediately following the expiry of the 

original annual leave period or the day of expiry of the certified sick 
leave, whichever is the later. 

(3) The number of annual leave days so replaced by sick leave days be 
taken at a mutually acceptable time subsequent to his return to duty 
and be paid for as if it were a period of sick leave. 

(i) Where a worker's employment is terminated on reaching the company's 
retiring age or at an earlier date on account of permanent disability the 
following provisions shall apply:-
(1) At each anniversary of the date on which the worker was employed 
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two-fifths of any sick leave exceeding the maximum accumulation 
of one hundred and fifty-five days shall be credited as a number of 
days and/or part of a day for payment to the worker concerned on 
such termination of employment. 
Additionally, two-fifths of the whole or any part of the one hundred 
and fifty-five days' sick leave maximum accumulation remaining 
unused by a worker at the date of such termination of employment 
shall be added to any credit previously accumulated for such 
worker. 

(2) The total credit so accumulated shall be paid for at the rate and 
conditions applying for sick leave payment at the date of termina
tion of employment for either of the reasons prescribed in this sub
clause . 

(3) Where any part of the maximum accumulation of one hundred and 
twenty days is used on account of sick leave in any year no additi
onal credit under ( 1) above shall apply until the one hundred and 
fifty-five days' accumulation has once again been established. 

(j) Where a worker has an unused sick leave entitlement and finds it es
sential to remain at home in an emergency due to the illness of that 
worker's spouse ( or in the case of a solo parent , due to the illness of a 
child under 15 years of age) such worker shall , on production of the 
appropriate medical certificate be entitled to leave for up to five working 
days in any one year. Leave under this provision shall be granted in 
circumstances where it is essential for a worker to stay at home to care for 
the worker's child under 15 years of age when his spouse gives birth to a 
child. Any leave entitlement allowable under this sub-clause shall be 
treated as though due to a worker's own sickness and set off and paid for 
against such worker' s sick leave entitlement in accordance with the pre
ceding provisions of this clause. 

9. ACCIDENTS 
(a) An adequate first aid emergency kit shall be kept in a convenient and 

accessible place in every works and shall be open to inspection once a 
month by a union official. 

(b) Facilities shall be provided for rendering first aid in the case of accident 
to workers while working outside the employer's place of business. 

(c) Provision shall be made for a supply of hot water at short notice. 
(d) Where a worker is injured in the course of his employment and is obliged 

to attend hospital or a doctor for treatment during working hours, such 
worker shall be paid in accordance with the Accident Compensation Act, 
1982. 

10. HOURS OF WORK 
(a) The ordinary hours of work shall be forty a week of which not more than 

eight hours may be worked on each day from Monday to Friday inclusive 
between the hours of 8 a. m. and 5 p. m. , except that for those workers 
employed under a day roster system to provide seven day a week cover
age, the ordinary hours of work and other conditions revelant thereto 
may be fixed by agreement between the union and the employer. 

(b) A regular time for lunch break shall be established in duration not more 
than one hour nor less than half an hour . When a worker is called for 
work during his regular meal break the time so worked shall be paid for 
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at half rate extra. Assignments of work during regular meal breaks will 
be kept to the minimum consistent with operating requirements and there 
will be no unreasonable refusal on the part of the workers. 

( c) No worker shall be required to work more than five hours continuously 
without an interval for a meal. 

11. OVERTIME 
(a) Time worked on any day Monday to Friday outside of or in excess of the 

hours specified in Clause 10 (a) and any time worked on Saturday before 
12 noon shall be deemed to be overtime and shall be paid for at the rate of 
time and a half for the first three hours and at the rate of double time 
thereafter. Time worked between 9 p.m and 6 a.m. shall be paid for at 
double time. Time worked on Saturday after 12 noon or on Sunday shall 
be paid for at the rate of double time. 

(b) Any worker who after having completed his day ' s work and left the place 
of employment is called back to work overtime shall be paid an attend
ance allowance of $5. 92 and a minimum of three hours' pay at the ap
propriate overtime rate . Where such call-back extends for six or more 
hours continuously before 8 a.m. double time shall be paid until the 
worker is released. 

(c) When overtime work is necessary it shall, wherever reasonably practic
able, be so arranged that workers have at least nine consecutive hours off 
duty between the work of successive days . A worker who works so much 
overtime between the termination of his ordinary work on one day and 
the commencement of his ordinary work on the next day that he has not 
had at least nine consecutive hours off duty between those times shall, 
subject to this sub-clause, be released after completion of such overtime 
until he has had nine consecutive hours off duty without loss of pay for 
ordinary working time (as prescribed in sub-clause (a) of Clause 10) 
occurring during such absence. If on the instructions of his employer 
such a worker resumes or continues work without having had such nine 
consecutive hours off duty, he shall be paid at double rates until he is 
released from duty for such period and he shall then be entitled to be 
absent until he has had nine consecutive hours off duty without loss of 
pay for ordinary working time (as prescribed in sub-clause (a) of Clause 
10) occuring during such absence. 

( d) Workers who are required to work overtime extending more than one 
hour past normal meal times will be furnished a meal or paid meal money 
of $4.50. Normal meal times referred to above are: 

f/~~n I Meal intervals not 
10 p. m. exceeding half an hour 
3 a. m. shall be counted as time 
8 a. m. - provided work be- worked. 

gins before 7 a.m. 

Where in the carrying out of such overtime work:-
(i) A worker at the specific request of the employer takes a meal 

interval of not more than half an hour; 
(ii) Meal times become due as above at 10 p.m., 3 a.m. and 8 a.m. 

the meal intervals so taken shall be counted as time worked. 
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Note: The purpose of this sub-clause is to provide for meal times and meals 
in the course of overtime work periods only . Nothing in this sub-clause shall 
be construed as applying to work periods which fall within a worker's ordin
ary hours of work whether or not any such ordinary time may accrue penal 
rates. 
( e) Overtime work assignments will be consistent with operating require

ments but there shall be no unreasonable refusal on the part of the work
ers. 

12. PAYMENT OF WAGES 
(a) Pay day shall be Thursday in each week except when Friday is a re

cognised award holiday in which circumstances pay day shall be 
Wednesday. 

(b) All wages shall be paid on dismissal of a worker or when a worker leaves 
of his own accord. 

( c) Each worker shall be supplied with a statement showing details of his 
earnings for each pay period and any deductions therefrom. 

( d) In the case of hourly workers eight hours and in the case of weekly 
workers one week ' s notice of termination of employment shall be given 
on either side; provided however that the employer shall be entitled to 
dismiss a worker summarily for misconduct. 

13. WAGES, SERVICE PAY, MEN IN CHARGE OF WORK, 
OVERALL ALLOWANCE, BRUSHW ARE 

(a) Rates of pay: It is acknowledged by the union and accordingly recorded 
by the parties:-
Incorporated in the following rates of wages are industrial allowances of 
37. 8 cents an hour to replace completely the range of special payments 
for wet and dirty work, confined space , spray gun work, heat and cold, 
height , gas mask and all other allowances pertaining to working con
ditions. In respect of any work in a substantial degree beyond the normal 
and expected duties of the workers subject to this agreement the union 
shall have the right to discuss the position with the employer with a view 
to establishing appropriate conditions for such work. Where the parties 
cannot agree on such conditions the matter shall be dealt with under the 
provisions of Clause 2 of this agreement. 
The following shall be the rates of pay:-

Painter certified as a scaffolder 
and who regularly carries out such work. 

Per Hour 
C 

780.9 

Per Week 
$ C 
312.36 

Painter 770.8 308.32 
Others 723. 2 289. 28 
Any tradesman who has completed a recognised apprenticeship in any of 
the trades covered by this agreement shall be paid as an addition to his 
hourly rate 19. 3 cents an hour from the date on which he produces to the 
company a certificate of due completion of apprenticeship. 

(b) A tradesman holding a Trade Certificate appropriate to his work (issued 
by the New Zealand Trades Certification Board) shall be paid 23.0 cents 
an hour in addition to the tradesman's rate. 
A tradesman holding an Advanced Trade Certificate appropriate to his 
work (issued by the New Zealand Trades Certification Board) shall be 
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paid a further 32.8 cents an hour making 55.8 cents an hour in all, in 
addition to the tradesman's rate. 
A tradesman who obtains a pass in the Second Qualifying examination 
apppropriate to his work conducted by the New Zealand Trades Certifica
tion Board shall be paid 11.5 cents an hour extra. 

(c) After two week's continuous service with the same employer a worker 
shall be deemed to be a weekly worker. 

( d) In respect of any workers employed on the weekly basis no deduction 
shall be made from the weekly wage except for time lost due to sickness, 
accident, or default of the worker or through absence with the consent of 
the employer. 

(e) The rate of payment for Indenture, Trade Certificate and Advanced Trade 
Certificate shall be moved concurrently with the application of the per
centage movement for the corresponding qualifications in the N .Z. Metal 
Trades A ward. 

(f) Leading Hand: Where a worker has been specially directed by his em
ployer to take charge of any job and has under his control not less than 
four men such worker shall be paid 62.2 cents an hour extra for the time 
involved. Where a worker is substantively classified as a leading hand his 
regular rate shall be the rate for the appropriate classification increased by 
62.2 cents an hour. 
Workers employed under this agreement who are in charge of not less 
than two outside tradesmen who are not covered by any Caxton Paper 
Mills Limited Collective Agreement shall be paid a further 23. 7 cents an 
hour giving a total of 85. 9 cents an hour. 

(g) Service Allowance 
A service allowance on the following terms shall be paid: 
For service exceeding one year 32.8 cents per hour. 
For service exceeding two years a further 3. 7 cents per hour, making 
36.5 cents per hour in all. 
For service exceeding three years a further 3. 6 cents per hour making 
40. 1 cents per hour in all. 
For service exceeding four years a further 3. 6 cents per hour, making 
43. 7 cents per hour in all. 
For service exceeding five years a further 3. 6 cents per hour, making 
4 7. 3 cents per hour in all. 
For service exceeding six years a further 3. 6 cents per hour, making 
50. 9 cents per hour in all. 
For service exceeding seven years a further 3.6 cents per hour, mak
ing 54.5 cents per hour in all. 
For service exceeding eight years a further 3. 6 ce'nts per hour, mak
ing 58.1 cents per hour in all. 
For service exceeding nine years a further 3. 7 cents per hour, making 
61 . 8 cents per hour in all. 
For service exceeding ten years a further 3. 6 cents per hour, making 
65 .4 cents per hour in all. 
This rate shall count for the calculation of overtime and penal rates. 
Service now accrued shall qualify for the allowance. 
Service must be continuous so that if a man leaves or is discharged 
and returns to the employer he commences afresh without service 
allowance and his qualifications for the allowance run from date of 
return. 
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(h) In addition to the foregoing rates 11.4 cents an hour for each hour 
worked shall be paid to each worker as an allowance to cover the cost of 
painters' overalls and sand-shoes. 

(i) Brushware: The employer shall provide all burning-off tools and all 
brushware. 

(j) Workers engaged on spray gun work other than in a water wash or other 
spray-paint booth complying with the Labour Department requirements 
shall be paid 41.2 cents per hour extra while so employed. 

(k) Workers engaged in the actual application of chlorinated rubber paints , 
or single pot epoxy or multiple pot epoxy shall be paid an additional flat 
rate, ordinary or overtime, of 27 .3 cents per hour while so employed 
with a minimum daily payment of $2. 18 per day. 

(1) Workers required to operate kerrick cleaners for not less than half an hour 
or more than four hours in any one day shall be paid $1 . 59 per day . For 
work in excess of four hours in any one day the payment shall be $3. 18. 

(m) Workers required to wear a forced air breathing helmet whilst engaged in 
shot , sand or aggregate blasting work shall be paid an additional flat rate , 
ordinary or overtime , of $2.00 per hour for the time involved. 

(n) A tradesman who performs signwriting duties shall be paid 11.4 cents an 
hour while so employed , with a minimum payment of 91 . 2 cents per day. 

( o) Any worker required to work in any compartment or confined space 
where the heat exceeds 43.3 degrees Celsius, shall be paid, in addition to 
his normal rate of pay, a special heat rate computed at ordinary time rates 
for the time he is so employed. A "compartment or confined space" 
means a place the dimensions of which necessitate a worker working in a 
stooped or otherwise cramped position or without proper ventilation or 
where confinement within a limited space is productive of unusual dis
comfort. 

(p) Any worker required to work on the following work shall be paid, in 
addition to the rate of wages to which he is entitled for the time at which 
the work is performed, a special rate computed at half ordinary time for 
the time he is so employed. 
(i) All cleaning preparation work and painting carried out inside the 

machine house of Nos. 1, 2 & 3 paper machines above the crane rail 
level whilst the machine is operating (excluding the No. 2 machine 
fan room). 

(ii) All cleaning preparation work and painting inside the refiner pulp 
mill above the level of the upper floor (refiner room) crane while the 
plant is in production. 

(iii) All cleaning preparation work and painting carried out inside air 
receivers. 

14. GENERAL CONDITIONS 
(a) It shall be the duty of the employer to provide lockers or other suitable 

accommodation wherein employees may keep their clothes, good ventil
ation, and proper sanitary arrangements, also a sufficient supply of boil
ing water at meal times, and hot water for washing at knocking-off times , 
and adequate and suitable washing facilities. Workers will co-operate 
with management to ensure that work areas and amenities are maintained 
in a tidy and orderly condition. 

(b) Where portable electrical equipment is in use every care shall be taken to 
see that it is properly insulated . Workers shall immediately report to the 
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foreman any defect in such equipment, which shall not be used again 
until it has been made safe. 

( c) Where it is necessary for workers to have safety spectacles prescription 
lenses where required shall be provided at the employer's expense. Such 
glasses shall be worn at all times in designated areas. Provision shall be 
made for sterilising in a formalin box, or by other means, of gloves, 
goggles or helmets. 

( d) A rest interval of not less than 10 minutes shall be allowed morning and 
afternoon without deduction of pay, and also after each two hours' con
tinuous overtime; provided that the overtime is to be continued after such 
interval. 
Tea, milk and sugar shall be supplied free of charge by the employer at 
meal breaks and at rest intervals; provided that where it is not practicable 
to supply the issue to certain workers the employer may elect to pay to 
such workers $1.01 cent a week in lieu of such entitlement. 

( e) An employer shall provide reasonable facilities for supplying warmth for 
men working in the workshops in cold weather. 

(f) Mill general and safety rules such as may be agreed between the em
ployer and the union shall be circulated to all workers. 

(g) Clean overalls for work in dirty areas and protective clothing shall be 
supplied on loan by the employer where necessary. 

(h) The union will be granted authority by the employer to have a stopwork 
meeting with a limit of two hours each quarter on a date and time mut
ually agreed to. Such meetings are not to interfere with essential produc
tion. In special circumstances the employer is prepared to consider re
quests for additional stop work meetings. 

(i) (i) An allowance in lieu of transport will be paid to each worker in 
respect of attendance each day. The allowance will be $2.64 a day . 
The allowance will not be paid when personnel are absent for holi
days, sickness or any reason. The allowance is a flat rate payment 
applying uniformly to week days, Saturdays, Sundays and public 
holidays and will not exceed one payment a day or seven payments 
a week. 

(ii) The allowance will not be payable where the company provides 
transport either as a general arrangement or in particular cases such 
as call-outs or from particular areas, nor will it apply where travel
ling expenses are already payable under the prescribed conditions 
for particular workers. 

(j) Issues of working or protective clothing and equipment will be made on 
the footing that the employee accepts responsibility and will be required 
to sign a receipt accordingly. Where a worker fails to account for issues 
so made the value (less fair wear and tear) may be deducted by the 
employer from any wages due. 

(k) (i) Each worker covered by this agreement shall be supplied on request 
with one pair of leather steel capped working boots or shoes. Re
placement shall be upon production of such footwear when worn 
out with a maximum issue of two pairs per annum. 

(ii) Should the worker's employment terminate before he has com
pleted 12 months' service with the employer he shall retain his issue 
of leather footwear but shall refund to the employer one-twelfth of 
the initial cost of the last issue of footwear for each completed 
month by which his length of employment falls short of 12 months. 
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(iii) A worker required to work in places where gumboots are necessary 
shall be issued with one pair of an appropriate type on a loan basis. 
The footwear so issued shall be returned when no longer required, 
failing which the worker shall be liable to refund an amount equiva
lent to the residual value thereof. 

(1) On completion of one month's continuous service with the same em
ployer, a weekly worker shall, subject to satisfactory proof being prod
uced, be allowed bereavement leave of up to three days on ordinary pay 
on the death of the worker's wife or husband or child or father or mother 
or sister or brother or mother-in-law or father-in-law or grandparents or 
grandchildren. 

15. EXCLUSION OF ECONOMIC STABILISATION 
(COST-OF-LIVING ALLOWANCE) REGULATIONS 1984 

The rates of remuneration determined by this collective agreement are 
NOT to be increased by the application of the provisions of the Economic 
Stablisation (Cost-of-Living Allowance) Regulations 1984. 

16. TERM OF AGREEMENT 
This agreement, insofar as the rates of remuneration are concerned shall be 

deemed to have come into force on 1st March 1985; and insofar as all other 
conditions are concerned shall come into force on the day of the date hereof; 
and this agreement shall continue in force until 31st March I 986. 

SIGNED on behalf of the 

NEW ZEALAND (EXCEPT HAWKES 
BAY AND WANGANUI, WESTLAND, 
OTAGO AND SOUTHLAND) 
PAINTERS & DECORATORS, 
GLAZIERS AND SIGNWRITERS' 
INDUSTRIAL UNION OF WORKERS 

In the presence of: 

SIGNED on behalf of 

CAXTON PAPER MILLS LIMITED 

In the presence of: 

Dated this 27th day of December 1985 

G. W. GLOVER 
Authorised Agent 

L. BOULTON 

J. G. COUGHLIN 
Employee Relations Manager 

H. A. HORTON (Miss) 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement 

arrived at by the parties and forwarded to the Court for registration pursuant 
to section 65 of the Industrial Relations Act 1973. 
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The Court has , pursuant to section 92(2) of the Industrial Relations Act 
1973 , consented to the specified period for which this collective agreement is 
to continue in force being less than one year from the date of registration. 

Clause 4 of the terms of settlement forwarded to the Court for registration 
contained a union membership clause. The Court is of the view that it is not 
within the ability of the parties to include such a clause because 
(a) the present statute makes union membership a non-negotiable matter; 

and 
(b) no certificate has been received from the Registrar of Industrial Uni

ons indicating the result of a union membership ballot. 
Section 17 of the Industrial Relations Amendment Act 1985, Transitional 

Provision in Respect of Unqualified Preference Provisions, says that every 
collective agreement or award subject to section 17 , shall be deemed to 
contain a union membership clause in the same form as set out in section 98 
of the Industrial Relations Act 1973. The union membership clause reads as 
follows: 

" If any adult person ( other than a person who holds a certificate of 
exemption from union membership issued under section 112 0 of the 
Industrial Relations Act 1973) who is not a member of a union of 
workers bound by this agreement is engaged or employed by any 
employer bound by this agreement , in any position or employment 
that is subject to the agreement , the person shall become a member of 
the union within 14 days after that person's engagement or, as the 
case may require, after this clause comes into force, and shall remain 
a member of the union so long as that person continues in the posi
tion or employment." 

The document has been registered as presented but the attention of the 
parties is directed to section 113 of the Industrial Relations Act 1973 which 
will prevail over clause 6 to the extent that the clause may fall short of the 
statutory requirement. 

Clause 13(e) , Qualification Payments, should be read in the light of Regul
ation 6(1) of the Wage Adjustment Regulations 1974 and section 97(2) of the 
Industrial Relations Act 1973. 

(L.S.) 
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