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Please post in a conspicuous place accessible to workers 

LAKES MANAPOURI, TE ANAU AND WAKATIPU; WAIAU RIVERS; MILFORD 
AND DOUBTFUL SOUNDS; COASTAL WATERS; LAUNCHMASTERS, 

STOKERS AND MASTER'S ASSISTANTS - AWARD 

776 

Dated: 10/10/86 

(NOTE: See clause 24 herein for the date on which rates of wages 
come into force). 

Published and issued by the Arbitration Court of New Zealand 
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LAKES MANAPOURI, TE ANAU AND WAKATIPU1 WAIAU RIVERS1 MILFORD 
AND DOUBTFUL SOUNDS1 COASTAL WATERS1 LAUNCHMASTERS, 

STOKERS AND MASTER'S ASSISTANTS - AWARD 

In the matter of the Industrial Relations Act 1973; and in the 
matter of the Lakes Manapouri, Te Anau and Wakatipu; Waiau Rivers; 
Milford and Doubtful Sounds; Coastal Waters; Launchmasters, 
Stokers and Master's Assistants Dispute of Interest between the 
New Zealand Engine Drivers, Firemen, Greasers and Assistants 
Industrial Union of Workers and the undermentioned: 

Fiordland Travel Limited, P.O. Box .l, Te Anau. 

THE Arbitration Court, having before it the terms of a conciliated 
settlement arrived at in the abovementioned dispute of interest 
and notified to the Court pursuant to the provisions of section 
82 of the Industrial Relations Act 1973, hereby registers as a 
collective agreement the terms, conditions, and provisions set 
out in the schedule hereto, and orders: 
1. That the said terms, conditions, and provisions shall be 

binding on the parties hereto; and 
2. That the said parties shall respectively do, observe, and 

perform every matter and thing by this collective agreement 
required to be done, observed, and performed, and shall not do 
anything in contravention of this collective agreement but shall 
in all respects abide by and perform it. 
IN WITNESS of the registration of this collective agreement the 

seal of the Arbitration Court has hereto been affixed, and a 
Judge of the Court has hereunto set his hand, this 10th day of 
October 1986. 

(L.S.) 

Clause 
Number 

l 
2 
3 
4 
5 
6 
7 
8 
9 

D.D. Finnigan 
~ 

ARRANGEMENT 

Title 
- Industry to Which Agreement Applies 
- Hours of work 
- overtime 
- Saturday and Sunday Work 
- Wages 
- Service Allowance 
- Holidays 
- Termination of Employment 
- Abandonment of Employment 

2 
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Clause 
Number Title 

10 General Conditions 
11 Disputes 
12 Personal Grievances 
13 Under-Rate Workers 
14 Living Away Allowance 
15 Sick Pay 
16 - Right of Entry 
17 Job Delegate 
18 Tuition 
19 Redundancy 
20 Bereavement Leave 
21 savings 
22 Part-Time Workers - Casual Workers 
23 Union Membership 
24 Term of Agreement 

S C H E D U L E 

INDUSTRY 'r0 WHICH AGREEMENT APPLIES 

1. This agreement shall apply to the workers employed by the 
employer as launchmasters , stokers and master's assistants , on 
Lakes Mana pour i, Te Anau and Wakatipu, on the Waiau Rivers, on 
Milford and Doubtful Sounds and on Coastal Waters. 

HOURS OF WORK 

2.(a) The ordinary hours of work shall be on five days of the week 
and between the hour s of 8 a.m. and 7 p.m •• The two days off per 
week shall be consecutive. 

(b) If beca use of the exigencies of the service it is not 
possible for a wor ker t o return home for his evening meal, a meal 
shall be prov i ded by the employer or a meal allowance of $5. 7 5 
shall be paid to the worker: Provided that a worker has worked 
after B p.m •• No worker shall be required to work regularly for a 
continuous period of more than five and a half hours without a 
break. If because of the time factor a worker is unable to take 
the required meal break, he shall be paid a meal allowance of 
$5. 7 5 •• 

(c) Notwithstanding the provisions of subclause (a) hereof shifts 
may be worked on a regular basis and when the hours of such shifts 
are wholly or partly outside the clock hours prov i ded in (a) a 
shift allowance of $5 . 7 5 shall be paid . The ordinary hours per 
shift shall not exceed eight. 

The ordinary hours of shifts shall not exceed eight and shall 
be worked within a span of 12 hours: Provided where a worker has 
to work broken time he shall be paid an allowance of $5.75 per day. 

3 
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OVERTIME 

3.(a) All time worked outside or in excess of the hours prescribed 
in clause 2 or in excess of 40 hours per week or eight per day 
shall be paid for at the rate of time and half for the first three 
hours and at double rates thereafter. Overtime shall be computed 
on a daily basis. 

(b) All time worked as overtime between 11 p.m. and 6 a.m. shall 
be paid for at double rates. 

( c) Where a worker is called back (for work not prearranged) 
after ceasing work at the normal time for the day he shall be paid 
for a minimum period of three hours at the appropriate rate. 

( d) All time worked on rostered days off shall be paid for at 
overtime rates. 

(e) The maximum pay entitlement to any worker employed under this 
agreement at any time shall not exceed double ordinary rates. 

SATURDAY AND SUNDAY WORK 

4.(a) Except as elsewhere provided in this agreement, when a 
worker is required to perform work on any Saturday as part of his 
normal working week he shall, in addition to his ordinary rate of 
pay, be paid for the time worked on such Saturday an amount equal 
to 50 per cent of the ordinary rate. 

(b) Except as elsewhere provided in this agreement, when a worker 
is required to perform work on any Sunday as part of his normal 
working week he shall in addition to his ordinary rate of pay, be 
paid for the time worked on such Sunday at not less than the 
ordinary rate. 

WAGES 

5. (a) The minimum rates of wages shall be: 

(i) Launchmaster with Local Launchmaster's 
Certificate 

(ii) Launchmaster with Restricted Limits 

Per Hour 
$ 

7.495 

Launchmaster's Certificate 7.766 
(iii) Stokers 7.202 
(iv) Master's assistants 7.202 

(v) Workers who are required to hold and use a Master River 
Ship Certificate in the course of any day shall be paid 
at the ordinary time rate of $8.034 per hour on each day 
only that the certificate is used. 

(vi) Launchmasters whilst operating the Milford Haven with ELMS 
shall be paid at the ordinary time rate of $8. 312 per 
hour on each day only that they are required to work that 
vessel. 

(b) No deduction shall be made from the weekly wages of a worker 
except for time lost through the sickness, accident or default of 
a worker. The company shall by arrangement with the union and the 
worker deduct union fees from wages and shall remit them to the 
union office at agreed intervals. 

4 
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( c) Wages shall be paid fortnightly not later than Thursday. 
When workers are unable because of the exigencies of the 
employment to call at the usual place of payment of wages, the 
wages shall, where possible be delivered to them by the employer. 

(d) If time sheets are not completed and handed in daily, wages 
for the time worked and not so recorded may be delayed to the 
following pay day. 

SERVICE ALLOWANCE 

6. (a) After one year's continuous service with the same employer 
an adult worker shall be paid an allowance of 22.92 cents per hour. 

( b) After two years' continuous service with the same employer 
an adult worker shall be paid an allowance of 28.21 cents per hour. 

(c) After three years' continuous service with the same employer 
an adult worker shall be paid an allowance of 33.03 cents per hour. 

(d) After four years' continuous service with the same employer 
an adult worker shall be paid an allowance of 38.80 cents per hour. 

(e) After five years' continuous service with the same employer 
an adult worker shall be paid an allowance of 43.98 cents per hour. 

( f) After six years' continuous service with the same employer 
an adult worker shall be paid an allowance of 49.15 cents per hour. 

(g) After seven years' continuous service with the same employer 
an adult worker shall be paid an allowance of 54.33 cents per hour. 

The above payments are to be added to the hourly rate for the 
computation of overtime, holiday and sick payments and are not 
cumulative. 

HOLIDAYS 

7.(a) The following holidays shall be allowed without deduction of 
pay: Christmas Day, Boxing Day, New Year's Day and the following 
day, Waitangi Day, Good Friday, Easter Monday, Anzac Day, the 
birthday of the reigning Sovereign, Labour Day, Anniversary Day 
(or a day in lieu thereof). 

(b) All work done on the above days shall be paid for at double 
ordinary rates. 

(c) Annual holidays shall be allowed in accordance with the 
provisions of the Holidays Act 1981. 

(d) Upon completion of seven years' continuous service with the 
same employer each worker shall for the seventh and subsequent 
years be entitled to an annual holiday of four weeks instead of 
three weeks as provided in subclause (c) hereof. 

The fourth week's holiday may be taken in conjunction with, or 
separately from the first three weeks as the employer may decide. 

(e) In addition to the annual holidays provided in subclause (c) 
and ( d) of this clause, shift workers regularly an.d continuously 
employed on shifts shall be allowed on~ extra week's holiday upon 
completion of a year's service as a shift worker. ~he extra week 
may be allowed either in conjunction with or separately from the 
holidays provided in subclause (c) of this clause as the employer 
may decide. Any worker who is regularly and continuously employed 
for over one month and less than 12 months on shifts shall be 
allowed a corresponding proportion of the extra week's holiday. 

5 
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TERMINATION OF EMPLOYMENT 

8 Four weeks' notice of the termination of employment shall be 
g ven and failure to give such notice shall render the employer 
1 able to the payment of four weeks' pay in lieu of notice and the 
worker to the forfeiture of four weeks' pay. This shall not 
affect the employer's right to summarily dismiss a worker in which 
case the worker shall be entitled to be paid up to the date of 
dismissal only. 

ABANDONMENT OP EMPLOYMENT 

9. Where an employee absents himself from work for a continuous 
period exceeding three days without the consent of the employer or 
without notification to the employer he/she shall be deemed to 
have terminated his employment: Provided that where a worker was 
unable through no fault of his own to notify the employer he/she 
shall not be deemed to have abandoned his/her employment. 

GENERAL CONDITIONS 

10.(a) Any launchmaster, stoker or master's assistant, having 
worked all day and having continued to work until midnight or 
after, or having worked not less than six hours overtime between 6 
p.m. and 8,30 a.m. shall be given eight hours off or shall be paid 
double rates until there has been a break of eight hours off work. 

(b) Where a launchmaster considers that because of weather or 
other abnormal conditions he requires assistance he shall be 
granted such assistance on request. 

( c) Each worker shall be supplied with two pairs of overalls 
annually. 

(d) If required to be worn, uniforms shall be supplied and 
replaced as necessary and shall remain the property of the 
employer. Uniforms shall be dry cleaned when necessary at the 
expense of the employer. 

(e) workers shall supply their own wet weather gear and footwear. 
Such suitable footwear to be compatible with uniform, and the 
empl~yer shall reimburse them for such provision at the rate of $4 
per week or part thereof. 

(f) Duties of launchmasters, stokers and master's assistants - It 
shall be part of the ordinary duty of a launchmaster, stoker, or 
master's assistant to assist at any work connected with the 
undertaking which may be required of him other than his normal 
work provided he is paid at not less than his normal rate of pay. 

(g) Transport reimbursement payment. When a worker lives at a 
distance of between 5 and 20 km from the place where he is 
required to report for work and proceeds there and/or returns to 
his home by his own transport he shall be paid an allowance of 
$3.93 per day. 

Where a worker lives at a distance of more than 20 kms from 
the place where he is required to report for work and proceeds 
there and/or returns to his home by his own transport he shall be 
paid an allowance of $5.75 per day. 

6 
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If a worker is required to proceed to or from his work as in 
subclause ( c) of clause 3 of this agreement on more than one 
occasion at the employer's request the maximum shall be regarded 
as 88.61 cents per journey. 

(h) Every employer shall, on written request from a local branch 
secretary of the union, or district representative, supply the 
names and addresses of all workers in his employ coming within the 
scope of this agreement, but not more often than at three-monthly 
periods. 

( i) Workers shall have access to reasonable .food-heating and 
tea-making facilit ies, including tea, sugar and milk. This 
requirement shall not apply where suitable alternative meal 
arrangements are made. 

(j) All stokers employed on the s.s. •Earnslaw• shall be paid a 
coal and ash-handling allowance of 59 cents per hour. 

( k) Where in the opinion of the Master of the s. s. • Earns law•, 
workers are required to dispose of offensive matter from a vessel 
other than by automatic means then such workers shall be paid 
105.77 cents per day or part thereof when they are so employed to 
do such work. 

DISPUTES 

11. (a) The procedure set out in the succeeding provisions of this 
clause shall apply to a dispute of rights . between the parties 
bound by this instrument, or any of them, includ ing a dispute on: 

(i) The interpretation of this instrumeni; or 
(ii) Any matter (not being a personal grievance within the 

meaning of section 117 of the Industrial Relations Act 
1973) related to matters dealt with in this instrument 
and not specifically and clearly disposed of by the terms 
of this instrument. 

( b) Either the workers I union or the employer or employers who 
are parties to any such dispute may invoke the procedure. 

( c) The union and the employer or employers who are parties to 
any such dispute shall refer the dispute to a committee consisting 
of an equal number of representatives appointed respectively by 
the union and the employer or employers concerned, together with a 
chairman who shall be: 

(i) Mutually agreed upon by the parties; or 
(ii) If there is no such agreement, a conciliator or a mediator 

or a person appointed by a conciliator or mediator. 
(d) A decision reached by a majority of the committee shall be 

the decision of the committee; but if the members of the 
committee (other than the chairman) are equally divided in 
opinion, the chairman may either: 

(i) Make a decision, which shall then be the decision of the 
committee; or 

(ii) Refer the dispute forthwith to the Arbitration Court for 
settlement. 

7 
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(e) Subject to the right of appeal conferred by subclause (f) of 
this clause, the decision of the committee shall be binding on the 
parties to the dispute. 

( f) Any party may appeal to the Arbitration Court against a 
decision of the commit tee, or any part of that decision. The 
appellant shall: 

(i) Within 14 days after the date on which the decision of the 
committee has been made known to him, give t0 every other 
party written notice of his intention to appeal; and 

(ii) Within seven days after the date on which that notice has 
been given, lodge with the Registrar of the Arbitration 
Court a written notice of appeal; and 

(iii) Specify in each such notice the decision or the part of the 
decision to which the appeal relates. 

(g) The essence of this clause being that, pending the settlement 
of the dispute, the work of the employer shall not on any account 
be impeded but shall at all times proceed as if no dispute had 
arisen, it is hereby provided that: 

(i) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either 
totally or partially, because of the dispute; 

(ii) While the provisions of this clause are being observed, no 
such employer shall, by reason of the dispute, dismiss 
any worker directly involved in the dispute. 

PERSONAL GRIEVANCES 

12. (a) For the purposes of this clause, the expression "personal 
grievance" means any grievance that a worker may have against his 
employer because of a claim that he has been unjustifiably 
dismissed, or that other action by the employer ( not being an 
action of a kind applicable generally to workers of the same class 
employed by the employer) affects his employment to his 
disadvantage; but does not include any grievance that a worker may 
have because of a claim that his employer has dismissed him or has 
taken any other action either wholly or partly because of the 
worker's membership or non-membership of a union or a society. 

( b) The standard procedure for the settlement of any personal 
grievance shall include the following: 

(i) Any worker who considers that he has grounds for a personal 
grievance shall have the right to submit his grievance in 
accordance with this procedure; 

(ii) As soon as practicable after a personal grievance arises, 
the worker shall submit the grievance to his immediate 
supervisor, affording him an opportunity to remedy the 
cause of the grievance, the intent being that it is 
desirable, if the circumstances permit it, to settle the 
grievance rapidly and as near as possible to the point of 
origin; 

8 
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(iii) Where any such attempt at settlement has failed, or where 
the grievance is of such a nature that a direct 
discussion between the worker and his immediate 
supervisor would be inappropriate, the worker shall 
notify the branch secretary or secretary or a duly 
authorised representative of his union, who, if he 
considers that there is some substance in the personal 
grievance, shall forthwith take the matter up with the 
employer or his representative: 

(iv) If the matter is not disposed of in discussion with the 
employer or his representative, the grievance shall be 
reduced to writing in a statement setting out all the 
facts relied on. The statement shall establish the 
nature of the worker's grievance, and of the issues, for 
all subsequent consideration of the case: 

(v) The written statement shall be referred to a grievance 
committee consisting of an equal number of 
representatives (not exceeding three) nominated 
respectively by the union and the • employer, with or 
without a chairman as the parties may decide; 

(vi) The employer shall have the right to be assisted or 
represented before the grievance committee by an 
employer's organisation: 

(vii) If the matter is not settled by the grievance committee, it 
shall be referred to the Arbitration Court; 

(viii) The reference to the Court may be made by the employer or 
his representative, or by the worker's union or its 
representative, or by both; 

(ix) The Court, after inquiring fully into the matter and 
considering all representations made by or on behalf of 
the parties, may make a decision or award by way of a 
final settlement which shall be binding on the parties: 

(x) It shall be the duty of every party to the award or 
agreement to promote the settlement of personal 
grievances under the procedures hereinbefore provided and 
to abstain from any action that might impede the 
effective functioning of the procedures. 

( c) For the purpose of ensuring that the work of the employer 
shall not be impeded but shall at all times proceed as if no 
dispute relating to the personal grievance had arisen: 

(i) No worker employed by any employer who is a party to the 
dispute shall discontinue or impede normal work, either 
totally or partially, because of the dispute: 

(ii) While the provisions of the procedure for the settlement of 
the personal grievance are being observed, no such 
employer shall, by reason of the dispute, dismiss any 
worker directly involved in the dispute. 

(d) Any statements made or information given in the course of any 
proceedings before a grievance committee or the Court in respect 
of an alleged unjustifiable dismissal shall be absolutely 
privileged. 

9 
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(e) In the case of an alleged unjustifiable dismissal, any final 
settlement, decision or award made under this clause may, if it 
i ncludes a finding that the worker was unjustifiably dismissed, 
provide for any one or more of the following: 

(i) The reimbursement to him of a sum equal to the whole or any 
part of the wages lost by him; 

(ii) His reinstatement in his former position or in a position 
not less advantageous to him; 

(iii) The payment to him of compensation by his employer. 

UNDER-RATE WORKERS 

13. (a) Any worker who considers himself incapable of earning the 
minimum wage fixed by this agreement may be paid such lower wage 
as may from time to time be fixed, on the application of the 
worker a f ter due no t ice to the union, by an Inspector of Awards 
and Agreements or s uch other person as the Court may from time to 
time appo i nt for that purpose; 

(b) In so fixing the wage the Inspector or other person shall 
have regard to the worker's capability, the worker's past 
earnings, and such other circumstances as the Inspector or other 
person thinks fit, after hearing such evidence and argument as the 
union and the worker offer; 

(c ) A permit shall be fo r such period, no t exceeding 6 months, as 
t he Inspec t or or other person determi nes; and after the expiry of 
that period it sha l l continue in force until 14 days' notice has 
been given to the worker by the secretary of the union requiring 
the worker to have the worker's wage again fixed in the manner 
prescribed by this clause: Provided that i n the case of any 
person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as the Inspector 
or other person thinks fit; 

(d) Notwithstanding the foregoing provisions of this clause, it 
shall be competent for a worker to agree in writing with the 
president or secretary of the union upon such a lower wage as 
aforesaid without having it so fixed; 

( e) It shall be the duty of the union to give notice to the 
Inspector of Awards and Agreements of every agreement made with a 
worker under subclause (d) of this clause; 

( f) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which the wage is fixed. 

LIVING AWAY ALLOWANCE 

14. Any worker required to live away from his genuine company 
domicile shall do so at the company's expense and shall be paid an 
"out of pocket allowance" of $4. 4 7 per day whilst away from his 
genuine company domicile. 

10 
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SICK PAY 

15.(a) After six months' continuous service with the same 
employer, a worker shall be entitled in each subsequent year of 
service to sick pay of up to five days calculated at the rate of 
his ordinary pay. Sick pay shall accumulate to a maximum of 30 
days by carrying forward from one year to another any unused sick 
pay of up to 25 days. 

(b) Sick pay shall not be paid in respect of any statutory or 
agreement holiday for which the worker is entitled to full pay. 

( c) Sick pay for a day shall · be calculated according to the 
number of working days for which the worker's ordinary weekly pay 
is paid. 

(d) Absence of one day may be paid at the discretion of the 
employer. 

(e) A claim for sick leave in excess of one day shall be 
supported by a medical ~ertificate. 

( f) The worker shall ensure notice is given to the employer on 
the first day of absence due to illness. 

( g) Seasonal and part-time workers, who are laid · off, and resume 
employment when required, shall have their respective periods of 
service added on, to enable them to qualify for the entitlement in 
this clause. 

RIGHT OF ENTRY 

16. The Secretary or other authorised representative of the union 
of workers shall, with the consent of the employer (which consent 
shall not be unreasonably withheld), be entitled to enter at all 
reasonable times upon the premises or works and there interview 
any workers, but not so as to interfere unreasonably with the 
employer's business. 

JOB DELEGATE 

17. Where a worker has been elected to act as a job delegate in 
any place of employment, the union shall notify the employer and 
the employer shall recognise the worker as the job delegate. 

TUITION 

18. Where with the employer's approval, a worker takes a course 
of tuition to obtain a launchmaster' s certificate and completes 
the course successfully, the employer shall reimburse him the cost 
of tuition fees and of examination fees. 

REDUNDANCY 

19. The employer shall advise the union of any impending 
redundancy prior to issuing notice of termination to the affected 
workers. 

11 
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BEREAVEMENT LEAVE 

20. A worker shall be entitled to a maximum of three days' leave 
without loss of pay on each occasion, on production of 
satisfactory ev i dence of the death in New Zealand of the worker's 
parent, spouse, child, brother, sister , father-in-law or 
mother-in-law or grandparent. 

SAVINGS 

21 . Nothing in this agreement sha l l operate so as to reduce the 
wages and cond i tions of employment applying to any worker at the 
da t e of this agreement coming into force . 

PART-TIME WORKERS - CASUAL WORKERS 

22 . Permanent part-time workers are workers regularly employed 
for less than 40 hours per week. Casual workers are workers 
employed for less than 40 hours per week for a period not 
exceeding six weeks at any one time. Part-time workers and casual 
workers shall be paid pro rata the weekly rate for actual time 
worked. 

The provision contained herein authorising the employment of 
part-time workers is not intended to be used to displace full-time 
workers; it is included for the sole purpose of giving the 
employer additional labour to tide over busy periods. 

UNION MEMBERSHIP 

23. Refer to Court's memorandum. 

TERM OF AGREEMENT 

24. This agreement in so far as wages and allowances are 
concerned shall be deemed to have come into force on the 1st day 
of June 1986 and in so far as all other provisions of this 
agreement are concerned shall come into force on the day of the 
date hereof and this agreement shall continue in force until the 
31st day of May 1987. 

IN WITNESS WHEREOF the seal of the Arbitration Court has 
hereto been affixed, and a Judge of the Court has hereunto set his 
hand, this 10th day of October 1986. 

(L.S.) 

12 
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MEMORANDUM 

This collective agreement incorporates the terms of settlement 
arrived at by the parties in the course of an inquiry held before 
a conciliation council. 

The Court has, pursuant to section 92 ( 2) of the Industrial 
Relations Act 197 3, consented to the specified period for which 
this collective agreement is to continue in force being less than 
one year from the date of registration. 

Clause 23 of the terms of settlement forwarded to the Court 
for registration contained a request to insert a union membership 
clause in the same form as set out in section 98 of the Industrial 
Relations Act 1973 (as amended by the Industrial Relations 
Amendment Act 1985). 

Section 17 of the Industrial Relations Amendment Act 1985, 
Transitional Provision in Respect of Unqualified Preference 
Provisions, says that every collective agreement or award subject 
to section 17, shall be deemed to contain a union membership 
clause in the same form as set out in section 9l of the Industrial 
Relations Act 1973. The union membership clause reads as follows: 

•rf any adult person (other than a person who holds a 
certificate of exemption from union membership issued under 
section 1120 of the Industrial Relations Act 1973) who is not 
a member of a union of workers bound by th'is agreement is 
engaged or employed by any employer bound by this agreement, 
in any position or employment that is subject to the 
agreement, the person shall become a member of the union 
within 14 days after that person's engagement or, as the case 
may require, after this clause comes into force, and shall 
remain a member of the union so long as that person continues 
in the position or employment.• 

Pursuant to section 82( lA) of the Industrial Relations Act 
1973 the assessors memorandum is attached hereto. 

The instrument has been registered as a collective agreement 
but in conformity with section 82(9) of the Industrial Relations 
Act 1973 shall be deemed to be and be known as an award made by 
the Court. 

D.D. Finnigan 
(L.S.) ~ 

NOTE: There is a change of title. This document was previously 
known as Manapouri, Te Anau, Wakatipu, Waiau Rivers, 
Milford, Doubtful Sound, Coastal Waters, Launch Masters, 
Stokers and Masters' Assistants Award, dated 1. 8. 85, B.A. 
1985, p. 9471. 
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ASSESSORS MEMORANDUM 

Section 82(1A) of the Indus trial Relations Act 

The terms of settlement provide for an 18% increase in 

(1) Hourly Wage Rate 
(2) Stokers Allowance 

All other money rates have been increased by 15.5% 

Other changes are as follows: 

4th week annual holiday after 7 years 
- increase in sick leave accumulation to 45 days 
- notification to union of workers names/addresses on wr it ten 

request not more often than 3 monthly 
requirement of medical certificate for paid sick leave in 
excess of one day. 

V.R. WARD, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND -
October 1986 


