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Please post in a conspicuous place accessible to workers 

AIR NEW ZEALAND LIMITED AVIONICS 
TECHNICAL STAFF AND LINE 

MAINTENANCE STAFF EMPLOYED AT 
AUCKLAND BASE-COLLECTIVE 

AGREEMENT(VOLUNTARY) 
Dated 27 /3/87 

NOTE: See clause 8 herein for the date on which rates of wages come 
into force. 

Published and issued by the Arbitration Court of New Zealand 
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Form 6 
Under the Industrial Relations Act 1973 

REGISTERED COLLECTIVE AGREEMENT 
In the matter of the Industrial Relations Act 1973; and in the matter of 

the Air New Zealand Limited Avionics technical - staff and line 
maintenance staff employed at Auckland Base dispute of interest 
between the New Zealand Engineering, Coachbuilding, Aircraft, 
Motor and Related Trades Industrial Union of Workers and Air New 
Zealand Limited. -

THE Arbitration Court, having before it the terms of a voluntary 
settlement arrived at in the above-mentioned dispute of interest and 
submitted or notified to the Court pursuant to the provisions of section 65 
of the Industrial Relations Act 1973, hereby registers as a collective 
agreement the terms, conditions, and provisions set out in the form of 
submission or notification attached hereto and orders: 
· 1. That the said terms, conditions, and provisions shall be binding on 

the parties hereto; and 
2. That the said parties shall respectively do, observe, and perform every 

matter and thing by this collective agreement required to be done, 
observed, and performed, and shall not do anything in contravention of 
this collective agreement but shall in all respects abide by and perform it. 

In witness of the registration of this collective agreement the seal of the 
Arbitration Court has hereto been affixed and a Judge of the Court has 
hereunto set his hand, this 27th day of March 1987. 

(L.S.) J. R. P. HORN 
JUDGE 

Section 65 Reg.9 (4) 

Form 5 
UNDER THE INDUSTRIAL RELATIONS ACT 1973 

SUBMISSION OF VOLUNTARY SETTLEMENT FOR 
REGISTRATION 

In the matter of the Industrial Relations Act 1973, and in the matter of 
the Air New Zealand Limited Avionics technical staff and the line· 
maintenance mechanical staff employed at Auckland Base, Dispute of 
Interest between Air New Zealand Limited and the New Zealand 
Engineering, Coachbuilding, Aircraft, Motor and Related Industrial Union 
of Workers. 

To the Registrar of the Arbitration Court 
We hereby submit to you a signed copy of the Terms of Voluntary 

Settlement of the abovementioned Dispute of Interest arrived at by the 
parties pursuant to Section 65 of the Industrial Relations Act 1973, for 
registration by the Arbitration Court as a Collective Agreement. 

Dated at Auckland this 20th day of February 1987. 
For and on behalf of Air New Zealand Limited 

G. J. Kyne, (ADVOCATE) 
B. Geddes, (AIRCRAFT MAINTENANCE MANAGER) 

For and on behalf of the New Zealand Engineering, Coachbuilding, 
Aircraft, Motor and Related Trades Industrial Union of Workers 

J. Butterworth, (SECRETARY) 
G. Fearnley, (UNION REPRESENTATIVE) 
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PREAMBLE 
Operational changes within the airlines activities at Auckland Airport 

necessitate a change to Engineering Line Maintenance staff rosters and 
patterns. A significant proportion of the change resulted from staff input 
and was agreed to by the Company on the basis of no increase in staff 
numbers, no additional cost to the Company and all operational 
requirements were to be met in full. 

2. APPLICATION 
Unless otherwise specified in this agreement the Safe Air Limited, Air 

New Zealand Limited Aircraft Workers Award Doc. No. 637 (negotiated 
and settled on the 12th November 1986) applies to all workers covered by 
this agreement. 

3. GENERAL CONDITIONS 
(a) This agreement covers the Line Maintenance, Mechanical and 

Avionic Technical Staff, including Lead Hands, in the Auckland 
International, domestic, and No. 1 hangar areas. 

(b) The new shift roster/patterns will commence at 0600 on Sunday 
22nd February 1987. 

(c) Mechanical Lead Hands and Technical staff will be assigned to 
International or Domestic. Initial selection will be made on the basis of 
licence coverage, original positions pre-ramp merger, and employers 
selection. The employer will freely transfer staff between ramps to meet 
operational requirements. The employer will also transfer Lead Hands and 
L.A.M.E. 's between ramps at suitable periods to provide aircraft type 
experience. The employer reserves the right to further change the method 
of ramp staffing after consultation with the union. 

( d) Mechanical and Avionic technical staff, including Lead Hands, will 
rotate through the overnight shift 2300-0700. 

Three months from the commencement of this roster/pattern change, 
and at the rate of one worker per month, the 15 workers currently 
employed full time on the overnight shift will return to the International or 
Domestic roster as assigned by the employer. Following three months off 
the overnight shift, these workers will be given priority to return to the 
overnight shift. If this cycle is broken by any worker at his request, the 
right to priority is lost. 

No worker shall spend more than 12 months on the overnight shift. Any 
worker who completes 12 months on the overnight shift will have a 
minimum of three months on the International or Domestic roster before 
returning to the overnight shift. 

(e) The three Tarmac Engineers will be withdrawn from Domestic and 
assigned to Line Maintenance as Assistant Planning Engineers. Their 
duties will be shared by Domestic technical staff and Refuellers. 

(f) Workers on the Domestic 1800-0200 shift will be provided a meal in 
accordance with existing local agreement (unregistered). 

(g) The five electricians currently rotating between the L.M.S. and the 
A.M.S. will cease the rotation. Vacant positions within the L.M.S. Avionic 
group will be filled by volunteers from the five electricians. 

4. PAY WEEK AND METHOD OF PAYMENT (Explanation) 
(a) Registration of this document with the Arbitration Court signifies 

acceptance by the parties to this agreement that the hours of work which 
constitute an ordinary week's work can be varied to a greater or lesser 
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amount then 40 hours according to the "6 on 3 off'' roster pattern and will 
supersede such references in the award. 

(b) It is recognised that initial administrative problems will prevent the 
immediate introduction of a new pay week and salary system, however, 
this will not hold up the introduction of the '6 on 3 off' roster. 

(c) The parties agree that no later than 19th July 1987 the pay week will 
change to a Monday to Sunday and a 2 week salary will be introduced. 

(d) Until the introduction of the new pay system the pay week will 
consist of the present Sunday to Saturday and pay will be solely for time 
actually rostered to be worked in that week, e.g. if 6 days are rostered as 
part of the 6 on 3 off pattern, then 48 hours are paid at ordinary time; if 4 
days are rostered during the Saturday-Sunday week then 32 hours will be 
paid for the weeks work. Workers must ensure that their pay deductions 
are compatible with such a reduced pay. 

( e) All rostered days which are part of the 6 on 3 off pattern are regarded 
as ordinary days and any overtime will be calculated in accordance with 
sub-clause (a) and (d) above. 

5. SHIFT HOLIDAYS 
In recognition of the reduced annual hours worked by workers covered 

by this agreement, the parties agree that a proportion of the shift leave 
outlined in clause 16 (e) (iii) of the award will be deducted from the 
workers accordingly. 

6. DISPUTES 
Any dispute that arises during the term of this agreement in relation to 

the conditions and/or application of this agreement will be handled under 
the disputes clause of the Air New Zealand Limited Aircraft Workers 
Award. 

7. UNION MEMBERSHIP 
If any adult person ( other than a person who holds a certificate of 

exempt10n from union membership issued under section 1120 of the 
Industrial Relations Act 1973) who is not a member of a union of workers 
bound by this agreement is en~aged or employed by any employer bound 
by this agreement, in any position or employment that is subject to the 
agreement, the person shall become a member of the union within 14 days 
after that person's engagement or, as the case may require, after this clause 
comes into force, and shall remain a member of the union so long as that 
person continues in the position or employment. 

(EXPLANATORY NOTE IN RELATION TO EXPIRY OF UNION 
MEMBERSHIP CLAUSE: This clause will expire on 11 November 1989 
unless it is extended pursuant to section 101A of the Industrial Relations 
Act 1973.) 

8. TERM OF AGREEMENT 
This agreement shall come into force on the 22nd February 1987 and 

shall remain in force until the 12th November 1987. After that time the 
agreement will continue subject to either parties right of withdrawal. Such 
a withdrawal shall be proceeded by three months notice in writing. The 
parties will advise the Court of cancellation in order that cancellation 
pursuant to Section 92 (5) of the Industrial Relations Act 1973 may be 
initiated. 
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Dated at Auckland this 20th day of February 1987 
For and on behalf of Air New Zealand Limited 

G. J. Kyne, (ADVOCATE) 
B. Geddes, (AIRCRAFf MAINTENANCE MANAGER) 

For and on behalf of the New Zealand Engineering, Coachbuilding, 
Aircraft, Motor and Related Trades Industrial Union of Workers 

J. Butterworth, (SECRETARY) 
G. Feamley, (UNION REPRESENTATIVE) 

MEMORANDUM 
This collective agreement incorporates the terms of voluntary settlement 

arrived at by the parties and forwarded to the Court for registration 
pursuant to section 65 of the Industrial Relations Act 1973. 

The Court has, pursuant to section 92 (2) of the Industrial Relations Act 
1973, consented to the specified period for which this collective agreement 
is to continue in force being less than one year from the date of 
registration. 

(L.S.) J. R. P. HORN 
JUDGE 

NOTE: This is a new agreement citing the parties hereto. The Document 
No 573 was previously allocated to Auckland Racing Club 
Totalisator Employees-Voluntary Agreement dated 3.12.81, 
and appears in the 1981 Book of Awards p. 11895. The document 
was superceded by Document No. 863, Racing Trotting and 
Hunt Clubs' Totalisator Employees-Voluntary Agreement. 

V. R. WARD, GOVERNMENT PRINTER, WELLINGTON, NEW ZEALAND-1987 
69794
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