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IN THE ARBITRATION COivfMISSION 
OF NEW ZEALAND 

IN THE MA TIER of the Employment Contracts Act 1991 and the Labour 
Relations Act 1987: AND IN THE MATTER of the Colleges of Education 
Lecturers dispute of interest BETWEEN the New Zealand Teachers Colleges 
Association (Inc); the New Zealand Association of Polytechnic Teachers 
Incorporated AND the undermentioned: 

The State Services Commission and the Chief Executive Officers of the following 
institutions: 

Auckland College of Education 
Palmerston North College of Education 
Wellington College of Education 
Christchurch College of Education 
Dunedin College of Education 
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2. 3 Disbursement of Deductions 
2. 4 Teaching Service for Salary Purposes 
2. 5 Calculation, Verification and Recording of Service 

Salary scales 

2. 6 Basic Scale 
2. 7 Responsibility Level Scale 
2. 8 Management Scale 
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Title 

Commencing and Finishing Dates 
Leave at the Start of a School Year 
Weekends and Statutory Holidays 
Vacations 
Special Provisions for Sick Leave 
Leave for Relieving Lecturers 
Travelling Time for Leave Purposes 

LEA VE CATEGORIES 

Bereavement/f angihanga 
Candidates at General Elections 
Childcare Absence 
Civil Defence, Search and Rescue Operations 
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Family Reasons 
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Sickness 
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Trade Union Education Leave 

ALWWANCES AND EXPENSES 

6. l Preamble 
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6. 3 Meal Allowance 
6. 4 Field Allowance 
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Selection and Notification 
Conditions and Explanation 
Permanent Part-Time 
Redeployment and Re-Assignment 
Severance 
Supernumerary Employment 
Short Term Lecturers on Contract 
Rights of Lecturers Declared Surplus 
Definition of Continuous Service 
Disputes Procedure 

MISCELLANEOUS 

Access to Personal Files 
Government Superannuation Fund General Scheme 

ASSOCIATION MATTERS 

Information to be Provided by Employers 
Right of Access 
Union Meetings 
Bargaining Agent Recognition 

APPENDIX I - Schedule of Allowances and Expenses 

l. Travelling Allowances and Expenses 
l. l Travelling Allowance Meal Rate 
l. 2 Meal Allowance 
l. 3 Field Allowance 
1. 4 Motor Car Allowance 
1. 5 Motor Cycle, Motor Scooter, Mopeds and 

Power Cycles Allowance 
l. 6 - Trailer Towing Allowance 
l. 7 Expenses for Lecturers Teaching Outside Normal Hours 
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Oause 
Number Title 

STATE1v1ENT 

1 Insurance 
2 Provisional Appointments 
3 Equal Employment Opportunity 
4 Employment Related Expenses 
5 Maori Language Provision 
6 Short Term Appointments 

COLLEGES OF EDUCATION LECTURERS -
COMPOSITE AW ARD 

1. AWARD 

1.1 Tenn of award - This award shall take effect on 1 July 1991 and shall 
remain in force until 30 June 1992. 

1.2 Savings - Unless otherwise specified the terms and conditions of 
employment of persons employed as academic staff in colleges of education 
covered by this award will be identical with those applying at the date at which this 
award came into force except where amended by any order of the Arbitration 
Commission. 

1.3 Letters of understanding - Any matters inadvertently omitted from this 
award will be the subject of further discussion among the Association, the State 
Services Commission and representatives of the employers . From time to time the 
employers and the Association will reach administrative agreements by exchange 
of letters. 

1. 4 Coverage of award - 1.4.1 This award shall apply to all lecturers 
employed in Colleges of Education except as provided in 1.4.2. 

1.4.2 (a) Up to a maximum of 5 per cent of equivalent full-time academic 
staff in each college can be excluded from coverage. 

(b) Academic staff on the Management Scale will cease to be 
covered by this award by agreement between the employer and the incumbent 
provided that the union shall be advised of any such agreement. 

1.4.3 This award shall operate in all Labour Districts throughout New 
Zealand. 
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l .4.4 New appointees - The employer agrees to offer all new lecturers 
who would come within the coverage clause of this award the opportunity to be 
added as an employee party to this award. 

1. 5 Definitions - In this award unless the context otherwise requires : 
1.5 .1 "Association of Teachers College Councils" means the 

1.5.2 

1.5.3 
1.5.4 

1.5.5 

1.5.6 

1.5.7 

1.5.8 

1.5.9 

Association representing individual college councils or employers. 
"Association" means Association of Polytechnic Teachers ( or 
Association of Staff in Tertiary Education) . 
"Commission" means State Services Commission. 
"College council" means a College of Education Council 
established under the Education Act 1989. 
"Employer" in relation to any college of education means the chief 
executive of that institution. 
"Lecturer" means a member of academic staff employed in College 
of Education to teach or administer courses and programmes, who 
may also be involved in other academic activities including 
consultancies, curriculum development and teacher development. 
Lecturers may be employed on the following bases: 
(a) Permanently 
(b) As short term appointments employed as specified in a contract 
( c) As relievers for periods of less than a full year 
(d) As non-permanent part-time lecturers. 
In all such cases the employment may be on a full time or part-time 
basis except that permanent part-time staff may be employed for no 
less than 0.5 and no more than 0.8 of a full-time position. 
"Non-permanent" means an appointment to a College of Education 
which is neither permanent nor provisional. 
"Permanent part-time lecturer" means a member of the academic 
staff permanently employed in a college of education for a 
specified proportion between 0.5 and 0.8 of an equivalent full time 
lecturer position. 
"Short-term appointment" means a member of the academic staff 
employed in a college of education in a position for a period as 
specified in a contract. 

1.5 .10 "College" means a college of education established under the 
Education Act 1989. 

1.5.11 "Year" means the period of 12 months ending with the 27th day of 
January in any year. 

2. SALARIES 

Salary General 

2.1 Period of payment - A lecturer is entitled to payment of salary from the 
college day of taking up duty until the college day on which duties cease subject to 
the following: 
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( a) payment includes the periods covered by intervening holidays and 
vacations. 

(b) holiday pay on resignation and deductions for periods of leave without 
pay (see "holiday pay" ). 

( c) a lecturer who commences duty on the first day of the college year is 
paid from 28 January . 

(d) a lecturer receives payment for the time required to move from one 
position to another. 

(e) a lecturer on promotion does not receive salary at the higher rate until 
taking up the new position. 

2. 2 Basis of calculation - The salaries of lecturers are paid fortnightly and the 
gross salary for a full pay period is calculated as 14/365ths of the annual salary 
rate. For broken periods the calculation is the number of days due multiplied by the 
annual rate and divided by 365. Gross salary comprises all salary and allowances 
(temporary and permanent) . 

Relieving staff employed on a part-time basis and non-permanent part-time 
lecturers will be paid an hourly rate for each class contact hour which will be 
l/950th of the annual salary payable to a permanent staff member carrying out the 
same functions and responsibilities , provided that the total class contact hours do 
not exceed 7 .5 hours in any one week. 

2. 3 Disbursement of deductions - Subject to the provisions of the Wages 
Protection Act provision can be made for payments for tax, superannuation 
deductions, Public Service Investment Society, group insurance deductions, 
Education Benevolent Society, employee organisation subscriptions, and such other 
disbursement which are agreed, to be paid direct to the respective funds by the 
employer. 

2. 4 Teaching service for salary purposes - Teaching service means service as 
a lecturer in a college and includes: 

(a) time spent in teaching including all paid holidays and vacations, 
(b) all periods of sick leave (with or without pay), 
(c) special leave without pay not exceeding three months in the aggregate 

in any college year or any longer period approved by the employer in a 
particular case, 

( d) any period without pay during a vacation if the loss of salary was 
because of periods of sick leave without pay, 

( e) such other periods as the employer may approve or allow. 

2. 5 Calculation, verification and recording of service - All allowable service, 
which must be verified from original documents or from certified transcripts, is 
calculated according to the following rules and recorded on the lecturers file and 
salary card. 

(a) The computation year is 28 January to the following 27 January, 
calculations being in years, months and days. 

(b) The complete calendar month counts as one month. 
(c) Odd days are aggregated and each 30 days of the total counts as one 

month. 
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Salary Scales 

2.6 Basic scale 

Step $ 

8 45,670 
7 43.600 
6 41,789 
5 39,978 
4 38,167 
3 36,614 
2 35,062 
1 33,509 

2.7 Responsibility level scale 

Responsibility level Minimwn Maximum 
$ $ 

3 51,363 55,503 
2 48,258 52,398 
1 45,153 49,293 

2.8 Management scale 
Minimwn Maximum 

$ $ 

54,468 64,818 

Salaries for Academic Appointments 

2.9 Salary on first appointment - In determining an appointee's commencing 
salary employers shall have regard to the following factors: 

(a) The salary paid to the appointee in their current place of employment. 
(b) The level of remuneration which needs to be paid to recruit the 

appointee. 
(c) Comparability with the salaries of other lecturers employed at the 

college concerned. 
( d) The salary should be at a rate that is immediately higher - more than 

$80 - than the appointee 's current salary. 
(e) Appointees who do not come from a paid employment situation should 

receive a fair and comparable salary assessment taking into account 
relevant skills, experience and qualifications along with (b) and ( c) 
above. 
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2. lO Basic scale - Lecturers shall be paid salary at the appropriate rate 
specified in the Basic Scale and will progress by annual automatic increments to the 
top of the Scale except where stated below. 
2.10. l Withholding of increments - Where in the opinion of the employer the 
work of a lecturer for the previous year has been unsatisfactory an increment may 
be withheld . The lecturer concerned shall be notified of the decision and the 
reasons for it. 

2.11 Senior responsibility levels - Senior staff upon appointment will be 
placed at any point within the appropriate upper and lower salary limits in the 
ranges applicable to the position. A job description for each position will be 
provided by the employer. 

2.12 Management level - The management staff will be appointed and paid 
within the agreed range of rates . A job description for each position will be 
provided by the employer. 

2.13 Rate payable - Factors to be taken into consideration by employers in 
deciding the actual rate payable are: 

(a) previous work or other experience 
( b) relevant educational or other qualifications 
(c) the ease or difficulty in recruiting the specific skills and/or experience 

required for the position. 

2.14 Movement within ranges - 2.14.1 Staff on senior responsibility levels and 
the management level are entitled to apply for a salary increase no less than once 
per annum. The criteria shall be: 

(a) particular knowledge, skills and on-the-job experience; 
(b) achievements as measured against the goals of the position described in 

the job descriptions or as otherwise specified in writing; 
( c) contribution to achievement of the stated aims of the college including 

the specific requirements of the job description; 
(d) the ease or difficulty in recruiting and/or retaining the specific skills 

and/or experience required for the position. 
2.14.2 Provision will be made for Association involvement on any 

advisory committee established solely to consider procedures and/or applications 
for movement within the ranges of rates. 

2.15 Appointments and promotions to and between levels - 2.15 .1 All 
appointments to and between senior levels of responsibility will be by 
advertisement with nonnal appointment procedures applying. A schedule of 
responsibilities that typifies positions in each level will be produced by the 
employer. 

2.15.2 Notwithstanding the provisions of clauses 2.15.1 and 3.2(b), when 
the employer intends to promote from existing pennanent lecturing staff the 
employer is only required to advertise internally. 
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2. l 6 Reduction in salary - No staff member will incur a reduction in salary in 
the operation of the range of rates except that a reduction within levels of 
responsibility may occur where there is a voluntary request for a significant 
reduction in personal responsibility and/or duties with a subsequent agreed move to 
a lower point in the range. The normal rights of tenure will apply . 

Other Academic Appointments 

2.17 Relieving staff - For any period of full time relieving employment the 
lecturer will be paid the rate of salary that would be payable as if the appointment 
were permanent. On the Basic Scale increments are payable in the normal manner. 

2.18 Non-permanent part-time lecturer - There are two categories of 
part-time lecturers: 

(a) specialists engaged for brief courses; and 
(b) teachers filling a vacancy on the lecturing staff or engaged on a 

regular part-time timetable. 
2.18.1 Salary calculation - (a) The hourly rate (including holiday pay) 

payable to a part-time lecturer shall be l/950th of the salary step 
on the Basic Scale which would be payable if the lecturer were 
employed in a full-time position. The hourly rate shall include 
payment for statutory holidays and holiday pay. 
(b) A part-time lecturer, on completion of each 950 hours of 
lecturing shall be paid salary at the next highest step of the Basic 
Scale until the maximum step is reached. 

2.19 Permanent part-time lecturers - (a) A lecturer appointed to a permanent 
part-time position will be paid on a pro rata basis at the salary rate in the Basic 
Scale or Senior Responsibility Level 1 or 2 which would be payable if the lecturer 
were employed in a full time position. 

(b) If on the Basic Scale a permanent part-time lecturer on completion of 
each year of service on a step of the Basic Scale shall be paid salary at the next 
highest step until the maximum step is reached. 

2.20 Short term appointments (contract staff) - Standard salary provisions as 
for a permanent position will apply. 

2.21 Acting in a higher position - A permanent lecturer who relieves in a 
position in a higher responsibility level shall be paid a higher duties allowance as 
assessed by the employer. 

(a) The lecturer must perform the extra duties and undertake the 
responsibilities of the higher position for a qualifying period of 21 
working days, comprising: 

(i) one continuous period; 
(ii) any combination of periods of five working days or more 

totalling 21 working days in any period of 12 months. 

12 



8037 

(b) Although not counting as part of the qualifying period, vacations and 
leave do not interrupt the qualifying period if the lecturer goes back to 
the higher position immediately after the vacation or the leave. 

(c) A lecturer who is being paid additional salary in a relieving position on 
the last day of a college te1m shall be paid the additional salary for the 
ensuing vacation for a period equal to three-tenths of the period of 
employment in the position or until the end of the vacation, whichever 
is the shoner period. 

(d) The temporary appointment is not a long-term relieving one made, 
after advenisement, in accordance with the usual procedure for 
permanent appointments. 

2.21. l Increments - During the period of higher duties lecturers are 
entitled to receive any increments due on their substantive scale but 
cannot earn increments in the temporary higher scale. When an 
increment on the substantive salary scale falls due the increment is 
applied to the substantive salary and the higher duties allowance 
adjusted accordingly. 

2.22 Holiday pay - Holiday pay is the salary payable to lecturers on cessation 
of duty or for periods during which colleges are closed for term vacations. 

2.22.1 Vacation - Vacation is the period during which colleges are 
closed at the end of a college term. Mid-term breaks are deemed to 
be part of vacation time for the purpose of holiday pay calculations. 

2.22.2 Application - (a) Standard for permanent lecturers, pe1manent 
part-time lecturers, short term appointments and long term relievers 
in advenised positions. 
(b) Non-permanent lecturers are to receive holiday pay 

progressively through the year after each period of 
employment. 

(c) For non-permanent part-time lecturers employed hourly the 
calculation for the rate per hour including holiday pay is 
annual salary divided by 950. 

2.22.3 Intervening vacations - A lecturer is paid for all vacations which 
occur during the period of engagement. 

2.22.4 Holiday pay due on resignation - A lecturer who resigns during a 
school year is paid, on ceasing duty, any balance of holiday pay 
due after taking into account: 

(i) total teaching service for the year 
(ii) holiday pay already paid in that year 

(iii) any leave without pay taken during that year. 
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2.22.5 Holiday pay after sick leave without pay - No deduction is to be 
made from the holiday pay of lecturers for periods of sick leave 
without pay or accident leave without pay for periods not 
exceeding three months in any one college year. Where the total 
number of days of sick/accident leave without pay is in excess of 
three months the deduction is based on the period subsequent to the 
three months. In order to receive holiday pay for periods of sick 
leave without pay a lecturer 's current sick leave entitlement must 
first have been used. 

2.22.6 Holiday pay after leave without pay - If a permanent lecturer has 
been granted leave without pay ( other than sick leave in terms of 
subparagraph (c)) in excess of five college days during any college 
year, the total holiday pay due is reduced in proportion to the total 
period of leave without pay. In special cases the employer may 
approve holiday pay beyond entitlement (e.g. periods of approved 
sports leave without pay). 

2. 22. 7 Holiday pay on higher duties or relieving allowances - A lecturer 
receiving higher duties allowance, relieving allowance, and/or 
special duties allowance at the end of the tenn receives holiday pay 
calculated on the higher salary for the period so employed or until 
the end of the vacation, whichever is the shorter. 

2.22.8 Extension - The employer has authority to approve payment of 
holiday pay to a lecturer for a period longer than that earned by 
actual service in the case of sports tours overseas, certain study 
leave and leave to undertake military training. 

2.22.9 Calculation - Holiday pay is based on the college year and is not 
payable beyond 27 January. For holiday pay purposes, teaching 
service comprises all paid service including weekends and statutory 
holidays, but not college vacations. Calculation of holiday pay is 
made to the nearest day and when a half-day is involved the 
calculation is made to the benefit of the lecturer. In calculating 
holiday pay the following rules apply: 
(a) In colleges open for fewer than 195 days in a college year, 

holiday pay equals 3/10 x number of days. 
(b) If a permanent lecturer has had leave without pay for a period 

exceeding five days, the holiday pay to be deducted is based 
on the total number of days without pay. 

(c) When a lecturer resigns, any half-day resulting from 
calculation of holiday pay is to the benefit of the lecturer. 

(d) When a college closes on a Friday and the vacation 
commences on the Monday following, the intervening 
weekend is school time and not vacation time. 

( e) The number of days holiday pay is counted from the 
beginning of the vacation. Deductions of holiday pay are 
made from the end of the vacation. 
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2.22 . l O Study leave - No deduction is made from the holiday pay of 
permanent lecturers for study leave without pay for periods not 
exceeding three months in any one year. In excess of three months 
the deduction is based on the whole period of leave. The leave 
must be for study for qualifications recognised by the council as of 
value to teaching. 

2.22.11 Colombo Plan or UNESCO - Lecturers granted leave to serve 
overseas under the Colombo Plan or in UNESCO are paid all 
holiday pay due prior to proceeding on leave . On returning to New 
Zealand they receive full pay for vacations after they recommenced 
teaching. 

2.22.12 Military training - No deduction from holiday pay is made for 
leave without pay for volwitary military training or subsequent 
part-time training. 

Overpayments/Underpayments of Salary or Allowances 

2.23 Overpayments - (a) The lecturer is entitled to a written statement of 
explanation. 

(b) If detected before the cheque has been cashed the lecturer is entitled to 
a replacement cheque for the correct amount immediately. 

( c) If detected after the cheque has been cashed the lecturer must arrange 
with the administration of the college to refund the overpayment. The lecturer may 
elect to be represented by the Association. 

2. 23 .1 Methods of repayment: 
(a) immediate cash refund 
(b) reduction of gross salary 
(c) other methods as agreed by the registrar. 

2.23.2 Where a repayment has not been agreed the employer may 
withhold payment of backdated salary increases covering the 
period during which the overpayment occurred with the effect of 
reducing the overpayment. 

2.24 Underpayments - The Wages Protection Act limits the employers liability 
for repayment to six years or from the date when the deduction or underpayment 
occurred, whichever is the later. 

2.24.1 Due to unusual circumstances in any case the employer may make 
a payment beyond any legal obligation. 

3. APPOINTMENTS/fENURE 

3 .1 Equal employment opportunity - The parties are committed to promoting, 
developing and monitoring equal opportunity policies and programmes in 
colleges. All terms and conditions are to be implemented on that basis and in 
particular noting the requirements of the State Sector Act 1988. 
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3.2 Appoinnnents - Attention is drawn to the State Sector Act 1988 section 
79(2)(c ). To ensure the impartial selection of suitably qualified persons for 
appointment the employer shall have regard to the following: 

(a) No permanent appointment or short tenn appointment can be made 
until the position has been advertised with not less than 14 Jays· notice 
of the close of applications. 

(b) The advertisement will be published in the Education Gazette and 
elsewhere if decided. 

( c) Where provided for in advertisements consequential appointments can 
be made. 

( d) The advertisement must include any special qualifications or 
requirements necessary for the position, and the length of the 
appointment. 

(e) The employer may appoint a lecturer who is declared surplus from a 
position under this award without the formal advertisement required in 
(a), (b) and (d) of this section. 

3.3 (a) The appointee and the employer will enter into a written contract 
which must include the agreed period of employment. 

(b) If the position is to continue beyond the expiry date of the contract the 
position must be readvertise<l and a new appointment made. 

(c) Appointees would be eligible to apply for permanent positions . 

3.4 Non-permanent appointments - Non-pennanent, temporary or relieving 
staff have no permanency of tenure and their engagement may be terminated with 
two weeks ' notice , subject to the terms of any contract with the employer. 

3.5 Resignations - 3.5.1 Permanent appointments - A lecturer shall give the 
employer at least two months' written notice of intention to cease employment, 
provided that the employer may accept a lesser period of notice. 

3.5.2 Short tenn appointments - The lecturer may at any time give the 
employer at least two months' notice of intention to terminate the contract. 

3.6 Termination - 3.6. l A lecturer appointed must receive two months ' 
written notice of termination of employment from the employer. 

3 .6.2 Where such notice has been given and the date of termination falls 
due in the holidays the lecturer shall be entitled to receive salary at the san1e rate 
until the end of the holidays. 
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4. LEA VE OF ABSENCE 

4.1 Definitions - The following definitions are used in this section in relation 
to leave of absence: 

Holidays means statutory holidays, an<l other holidays approved by the 
employer and include: 
Christmas Day, Boxing Day, New Years Day and the day following, 
Waitangi Day, Good Friday, Easter Monday , Easter Tuesday, Anzac Day, 
Sovereign's Birthday Observance Day, Labour Day, Anniversary Day of the 
province (or equivalent holiday) when observed. 
Vacation means the period between college terms. 
Travelling time means the time allowed in addition to approved special 
leave on pay to enable a lecturer to travel from the place of employment and 
back again. 
School day means a day on which the college is open. 

4.2 Eligibility - Except where otherwise stated the leave provisions will apply 
to permanent full-time lecturers and permanent part-time lecturers, long term 
relievers and short term appointees in advertised positions and includes 
provisionally appointed lecturers. 

4 .3 Applications - Applications for leave with or without pay must be 
considered by an employer. 

4.4 Approval - Leave with or without pay may be granted by an employer 
subject to the lecturer meeting the requirements as set out in the following leave 
sections. Approval will not be unreasonably withheld. 

4.5 Special leave without pay - A lecturer may be granted special leave 
without pay for up to two years. 

4.6 Commencing and finishing dates - Leave commences on the first college 
day of absence and finishes on the last college day of absence except as provided in 
paragraphs "Leave at the start of the school year" and "Vacations". 

4. 7 Leave at the start of the school year - In some years colleges may 
recommence after the Christmas vacation later than 28 January . Lecturers who are 
prevented from attending college when the college recommences (for example, due 
to sickness or bereavement) have leave debited only for the actual days of absence. 
Applications for longer periods of leave (for example, for study or travel) should be 
granted with effect from 28 January. Lecturers who do not commence duty until 
after the first school day (as opposed to those on approved special leave) are paid 
only from the day they actually commence duty. 
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4.8 Weekends and statutory holidays - The methods of calculating leave are 
as fo llows: 

(a) When the period of absence does not exceed five consecutive school 
days in two weeks , the intervening Saturday and Sunday and any 
statutory holiday(s) do not count as leave . 

(b) When the period of absence exceeds five consecutive school days, all 
intervening weekends and statutory holidays count as leave . Fur 
special provisions regarding sick leave see "sick leave" below. 

The provisions of (a) and (b) apply whether the leave is with pay, without 
pay, a combination of both or a combination of different types of leave absence . 

4.9 Vacations - (a) Where leave without pay in excess of five consecutive 
school days ends on a Friday and a vacation commences on the following Monday 
the intervening weekend counts as leave without pay. 

(b) Term vacations do not count as leave except as specified in paragraph 
"leave at the start of the school year" . 

4.10 Special provisions for sick leave - As public holidays do not count as 
leave for sickness or injury the following method of calculation is used: 

4.10.1 Sick leave with pay - Statutory holidays occurring during sick 
leave with pay are ignored whether the leave exceeds five school 
days or not, but this exemption does not cover any intervening 
weekend. 

4.10.2 Sick leave without pay - (a) Where sick leave without pay does 
not exceed five consecutive school days in two weeks the 
provisions of paragraph "Weekend and statutory holidays" apply. 

(b) In all other cases of sick leave without pay the lecturer does not 
receive salary for isolated days that are statutory holidays. 

(c) Holiday pay. Except as in (d) below statutory holidays are not to 
be included when assessing the deductions from holiday pay on 
account of sick leave without pay. 

( d) Where the period of absence is sufficient to cancel all holiday 
salary for the school year, public holidays do not establish a claim 
for some holiday pay. 

4.10.3 Reductions in holiday pay for sick leave without pay - (a) No 
deduction is to be made from the holiday pay of lecturers for 
periods of sick leave without pay or accident leave without pay 
for periods not exceeding three months in any one school year. 
Where the total amount of sick/accident leave without pay is in 
excess of three months the deduction is based on the period 
subsequent to the three months. The initial three months are 
unaffected. 

In order to receive the benefits of holiday pay for periods of sick leave 
without pay , a lecturer must first have used his;her current sick leave entitlement. 
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(b) Lecturers with current entitlements to sick leave are not covered 
by the non-reduction in holiday pay provisions if they elect to 
receive sick leave without pay instead . 

( c) Relieving lecturers are included under this provision , provided 
that they have had at least three months ' continuous service . 

4.10.4 Lecturers temporarily working reduced hows on account of 
sickness - At the discretion of the employer a lecturer who has 
been on sick leave may return to duty on a reduced hours basis if 
the lecturers doctor so recommends and provides a medical 
clearance. and there would be no staffing or timetabling problems 
for the college. 

(a) The daily hours not worked are to be aggregated and debited 
against sick leave 011 the basis uf a five hour day. 

(b) Whole days or half days of absence are to be debited as whole or 
half days. 

(c) When the absence is on account of injury by accident and earning 
related compensation is payable to the lecturer, normal pay is to 
continue and the council is to obtain reimbursement from the 
Accident Compensation Corporation. 

( d) If the accident was work related there is no debit against sick 
leave entitlement. However, if the accident was non-work related, 
the sick leave entitlement is debited to the extent to which the 
salary payable for time actually worked plus the earnings related 
compensation is made up to give normal full salary. 

4.11 Leave for relieving lecturers - 4.11.1 Grouping for leave purposes -
Except where otherwise stated relieving lecturers are grouped into three categories 
for leave purposes: 

(a) Group l - Holders of long term relieving appointments. This group 
includes lecturers appointed to advertised vacancies for a stated 
minimum period at the pennanent rate of salary for the position. 

(b) Group 2 - Lecturers available for and eligible for future permanent 
appointments. 

(c) Group 3 - All retired teachers and others available only for casual 
relieving work and employment in restricted localities. 

4.11 .2 Sick leave - Sick leave is granted to relieving lecturers according 
to their groupings as follows: 

(a) Group l - The sick leave schedule and provisions for permanent 
full time staff apply. 

(b) Group 2 - The sick leave schedule and provisions for permanent 
full-time staff apply subject to the employer approving leave in 
excess of 14 days in any one period. 

(c) Group 3 - Retired teachers up to the age of 65 have a sick leave 
entitlement based on service from the date they commenced 
teaching after their retirement. 
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4.11 .3 Teachers available only for casual relieving work and retired 
teachers 65 years of age and over may only be granted leave on the basis of service 
since the date of last permanent employment with a maximum entitlement (for 
those with over three months' service) of 14 days in the aggregate. Leave in excess 
of this is subject to the approval of the employer. 

4.11.4 In general the same conditions about disregarding sick leave apply 
as for permanent teachers except the provisions for tuberculosis apply only to 
lecturers in Groups 1 and 2 who have been in continuous employment for a period 
of not less than two years before the date of application and have been medically 
examined before entry into the teaching service . 

4.11 .5 Maternity leave - Non-pennanent lecturers are not entitled to 
maternity leave except short term appointees and long tenn relievers in advertised 
positions. 

4.11.6 Sportitlg and cultural activities - Relieving lecturers, except those 
employed on a casual basis for only a few days at a time, may be granted leave for 
spo11ing and cultural activities as fur pen11a..11ent lecturers. All applications for 
leave must be submitted to the employer. 

4.11.7 Educational activities - Relieving lecturers may not, normally , be 
granted leave for educational activities. If the circumstances are exceptional, an 
application from a relieving lecturer in Groups 1 or 2 may be considered by the 
employer. 

4.11 .8 Study and examinations - Relieving lecturers in Groups 1 and 2 
may be granted leave for study and examinations as for permanent lecturers . 

4.11.9 Family reasons - Relieving lecturers in Groups 1 and 2 may be 
granted leave for family reasons as for permanent lecturers. Applications for leave 
for family reasons from relieving lecturers in Group 3 are to be referred to the 
employer. 

4 .11.10 Marriage leave - Relieving lecturers in Groups 1 and 2 may be 
granted marriage leave as for permanent lecturers, provided their absence does not 
require the employment of other relieving lecturers. 

4.11.11 Military training - Leave for military training may be granted to 
relieving lecturers as for permanent lecturers. However it may be necessary to 
arrange a nominal appointment so that the period of absence may be classified as 
leave and not as unemployment. 

4.11.12 Miscellaneous leave - Relieving lecturers in Groups 1 and 2 may 
be granted miscellaneous leave as for permanent lecturers for the following: 

emergency leave, court proceedings, outward bound, Jewish religious 
observance, candidates at general elections, school jubilees, Rotary 
groups study exchange tours, VSA, important occasions, appeal 
boards, Teachers Disciplinary Board, sickness in the home. 
NOTE - Nothing in this clause shall limit the right of employees of 
other religious faiths to apply for leave for religious observances. 
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4.12 Travelling time for leave purposes - 4.12. l Travelling time with pay for a 
period of up to seven days (exclusive of public holidays) may be granted on such 
tenns and conditions as the employer may approve . 

4 .12.2 The following conditions apply: 
(a) Leave for travelling can only be granted if the lecturer is 

required to travel when the college is open. 
(b) The quickest and most direct means of travel must be used. 
( c) No travelling: time is granted for a journey that is preceded by 

leave without pay or for a return journey that is followed by a 
period of leave without pay. 

(d) If a lecturer is approved leave with pay for an overseas 
conference, an additional limited allowance for travel may be 
approved irrespective of the actual days on which travel takes 
place. 

( e) In some circumstances travel leave may be approved by the 
employer outside the above conditions. 

5. LEA VE CATEGORIES 

5 .1 Bereavement/tangihanga leave for death in New Zealand or overseas -
5 .1.1 A lecturer shall be granted special bereavement leave on full pay to discharge 
their obligation and/or pay their respects to a deceased person with whom they have 
had a close association. Such obligations may exist because of blood or family ties 
or because of particular cultural requirements such as attendance at all or part of a 
Tangihanga (or its equivalent). 
5.1.2 In granting time off therefore, and for how long, the employer must 
administer these provisions in a culturally sensitive manner, taking into account the 
following points: 

(a) The closeness of the association between the lecturer and the 
deceased. (This association need not be a blood relationship.) 

(b) Whether the lecturer has to take significant responsibility for any or all 
of the arrangements to do with the ceremonies resulting from the death. 

( c) The amount of time needed to discharge properly any responsibilities 
or obligations. 

(d) Reasonable travelling time should be allowed, but for cases involving 
overseas travel that may not be the full period of travel. 

(e) A decision must be made as quic.kJy as possible so that the lecturer is 
given the maximum time possible to make any arrangements 
necessary. In most cases the necessary approval will be given 
immediately, but may be given retrospectively where necessary. 

(f) If paid special leave is not appropriate then annual leave or leave 
without pay should be granted, but as a last resort. 
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5.2 Candidates at general elections - 5.2.1 Lecturers who offer themselves as 
candidates at a General Election and who are nominated for a seat in the House of 
Representatives shall be granted leave without pay in accordance with sections 30 
and 31 of the Electoral Act 1956 and section 10 of the Electoral Amendment Act 
1981. 
5.2.2 Attention is drawn to section 30 subclause 5 of the Electoral Act which 
makes special provision for lecturers to teach, supervise or mark the papers of 
students who are preparing for an examination. The lecturers are to be re-employed 
and paid on a part-time basis for the classes taught or supervised, but may not teach 
or supervise other classes during this period. 
5.2.3 If elected a member of Parliament a lecturer is deemed to have vacated 
office as a lecturer in accordance with section 11 of the Electoral Amendment Act 
1981. 
5.2.4 If the election of a candidate is later overturned as a result of an amended 
declaration or an election petition and the lecturer applies in writing to the 
employer within one month of the amended result, the lecturer is deemed to be 
reinstated in the former position, subject to the following provisions: 

(a) The lecturer is not entitled to salary in respect of the period between 
the vacation of office and the date of resuming. 

(b) Where the lecturer 's former position has been filled or no longer exists , 
the lecturer will be re-employed in a similar position where practicable 
at the discretion of the employer. 

( c) Continuous service is deemed to be unbroken during the period of 
vacation of office. 

5.3 Childcare absence - 5.3.1 The provisions will apply to permanently 
appointed lecturers and permanent part-time lecturers: 
5.3.2 A lecturer who resigns to care for a dependent pre-school child, may apply 
to re-enter the college of education service as outlined in paragraphs 5.3 .7 to 5.3.9 
provided that the absence does not exceed four years from the date of resignation -
plus any maternity absence. 
5.3.3 A woman who is pregnant and resigns instead of taking maternity leave or 
who resigns during maternity leave may aggregate the maternity leave and 
childcare absence entitlements and is entitled to be absent for up to five years from 
the date of birth of the child plus any maternity absence taken prior to the date of 
birth. 
5.3.4 A woman who adopts a child is entitled to aggregate any maternity leave 
entitlement and childcare absence entitlement and is eligible to be absent for up to 
five years from the date of placement of the child. 
5.3.5 If both parents are employed in either of the categories specified in 
paragraph 5 .3. l they are jointly eligible for a total of four years' absence (plus any 
maternity absence). An individual or a couple may qualify for a preference to 
appointment for childcare reasons more than once provided that the total time away 
from the service by a couple does not, in aggregate exceed four years (plus any 
maternity absence). 
5.3 .6 The scheme applies to lecturers returning from childcare absence providing 
that paid employment, other than relief lecturing, has not been entered into for more 
than an average of .5 of a lecturer's nonnal load per week during the period of 
absence for childcare purposes. 
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5 .3.7 Procedures when a lecturer intends to return - A lecturer may have a 
preference of appointment to a vacant advertised position of equivalent or lower 
status to that held prior to resignation for childcare purposes . 

(a) If appointed and the position is of e4uivalent status the applicant must 
be placed on the same salary step they were on prior to resignation. 

(b) If appointed to a position of lower status the applicant must be placed 
on the highest salary possible for that position. 

5.3.8 Every application for an advertised vacancy for which a lecturer may have a 
preference of appointment must be accompanied by a statutory declaration signed 
by the applicant stating that the absence has been due to the care of a dependent 
pre-school chi.Id and that paid employment other than relief lecturing has not been 
entered into for more than an average of .5 of a lecturer 's normal load per week 
over the total period of the absence. 
5.3.9 Operation of a preference of appointment - A preference of appointment 
will exist in respect of an application which is submitted for an advertised vacancy 
prior to expiry of the period in paragraphs 5.3.2 to 5.3.4 . The preference to 
appointment lapses on expiry of this period. However should a lecturer not be 
appointed to a position at the expiry of the specified period the preference to 
appointment will be extended for a further 12 months. 

5 .4 Civil defence, search and rescue operations - 5.4.1 Leave for training 
courses - Lecturers who attend courses sponsored or supported by the Ministry of 
Civil Defence may be granted special leave on full pay, subject to the convenience 
of the employer but not travelling and accommodation expenses. 
5.4.2 Leave for emergencies - (a) Lecturers who volunteer during or following 
an emergency may be granted paid leave for the duration of the emergency, up to a 
maximum of three days. 

(b) Lecturers who have been granted approval to undertake a commitment 
to assist in a civil defence organisation may be granted paid leave for the duration 
of an emergency of up to 14 days in the first instance. 

( c) As the institution may have functions to perform if an emergency 
occurs, the onus is on the lecturer to seek the employer 's consent before accepting a 
commitment. 

( d) Lecturers who undertake this work without prior consent will normally 
be granted special leave without pay. This does not include payment for travelling 
expenses or other expenses . 
5 .4.3 Search and rescue work - Lecturers who volunteer and are then requested 
by a responsible authority to assist in search and rescue operations may be granted 
leave with pay in the circumstances set out below: 

(a) Land operations - When checked to and from the scene of the 
operation by the Police or a field controller of the Federated Mountain 
Clubs. 

( b) Marine operation., - When requested by the Police, Marine 
Department , or Search and Rescue Organisation. 

(c) Aerial operations - When requested by an authorised officer of the 
Search and Rescue Organisation. 

(d) Training exercises - When requested by the Police to attend search 
and rescue training exercises. 
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5 . 5 Leave for cultural activities 5. 5 .1 Inside New Zealand 
Inter-provincial or national activities - Lecturers part1c1patmg as amateurs in 
recognised cultural activities within New Zealand such as National Band 
Championships and New Zealand Drama Festivals may be granted leave on full pay 
up to a maximum of six weeks in aggregate in any one year. This leave is restricted 
to travelling time plus the day or days of the activities . 
5.5 .2 Outside New Zealand - Leave is granted as follows if New Zealand could 
be expected to derive considerable public relations benefit from the activity : 

(a) If the leave truces place entirely during te1m time up to four weeks ' 
leave with pay followed by leave without pay for any a<l<litional period, 
or annual leave where this is applicable. 

(b) The four weeks ' leave with pay maximum extends from the 
commencement date of the tour. When the tour includes all or part of a 
college vacation the four weeks is to be reduced by the vacation or any 
part which may fall within the four weeks. 

(c) A period of leave without pay following a period of leave with pay for 
a recognised overseas cultural tour does not reduce the lecturer 's 
holiday pay entitlement, except when the period of leave without pay is 
for private purposes. 

(d) Where a lecturer is eligible for leave with pay to participate in 
international cultural activity but elects to take leave without pay , the 
period of leave without pay will not reduce the lecturer 's holiday pay 
entitlement. 

(e) Delegates to international conferences may be eligible for paid leave. 

5.6 Leave for education activities - 5.6 .l Leave on pay may be granted to 
lecturers attending meetings of educational organisations on the condition that it is 
to be limited to the day(s) of the meeting plus necessary travelling time, the total 
not exceeding seven days in all. 
5.6.2 Leave may be granted to lecturers who are awarded scholarships and 
fellowships. The period granted is to be restricted to the duration of the award plus 
reasonable travelling time. 
5.6.3 Leave with or without pay may be granted for other educational activities on 
such terms and conditions as the employer may from time to time prescribe. 
5 .6.4 Interviews - When a lecturer is required to attend an interview for a 
position in the state services or for Government sponsored service overseas leave 
on full pay may be granted. Leave granted for interviews for positions outside the 
state service is without pay unless leave with pay is approved by the employer. 
5.6.5 Courses and conferences for specialist lecturers - When lecturers in 
specialist branches are given the opportunity to attend courses and conferences 
bearing directly upon their work leave on full pay may be granted. 
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5.6.6 Lecturers undertaking projects - Consideration will be given for lecturers 
wishing to undertake special projects or study overseas . Where the employer feels 
that the lecturer and the college would profit greatly from a proposed study, leave 
with pay may be approved subject to bonding where absence exceeds three months. 
5.6.7 Organised overseas tours by school parties - Employers have the 
authority to approve leave for lecturers accompanying school parties on overseas 
tours which encroach on school time . 
5.6.8 Travelling scholarships and fellowships - Leave may be granted to 
lecturers who are awarded travelling scholarships and fellowships. The period 
granted is to be restricted to the duration of the award plus reasonable travelling 
time. Employers are requested to regard lecturers awarded scholarships and 
fellowships as having an automatic entitlement to leave without pay. In all cases 
where leave with pay is granted, full salary is payable. 
5.6.9 Diploma in teaching Fnglish as a second language - Where a lecturer is 
selected to undertake a Diploma Course in Teaching English as a Second Language 
leave must be granted on full pay for the academic session plus reasonable 
travelling time. When free from course commitments the lecturer must return to 
their position in the college . 
5.6.10 Study leave to complete a Bachelor of Education degree at Massey 
University - Where a lecturer is selected to complete an education degree by 
attending the 300 level education course at Massey University the employer may 
grant leave on full pay for the period of the compulsory on-campus programme 
held in August. If necessary a relieving lecturer may be employed in place of the 
lecturer attending. 
5.6.11 Leave for exchange lecturers - (a) Overseas lecturers teaching in New 
Zealand - Exchange lecturers are normally granted a period of leave for up to a 
week (5 days) to observe other types of educational institutions or to pursue special 
interest. 

(b) New '.Zealand lecturers on exchange - Leave of up to two days may 
be granted to New Zealand lecturers before their period of exchange overseas for 
them to observe for short periods types of institutions other than the one in which 
they teach. 
5.6.12 In addition, two day courses are arranged in Wellington for New Zealand 
lecturers going overseas on exchange, and for overseas lecturers on exchange in 
New Zealand. 
5.6.13 Exchange lecturers leave extension - New Zealand lecturers on an official 
exchange within the British Commonwealth, Japan and France, receive leave on 
full pay for one college year plus reasonable travelling time . 
5.6.14 A short extension of leave (usually without pay) may be granted if a slightly 
delayed return (e.g . not more than three weeks) is considered to be reasonable. 
5.6.15 Lecturers serving in the Islands - Lecturers who are appointed to 
positions in schools in the Pacific Islands under a scheme of co-operation are to be 
granted leave on the following conditions: 

(a) The employer will grant leave without pay for the period of the 
appointment up to a maximum period of two years. 

(b) If the period of appointment is subsequently extended beyond the 
initial appointment of two years, the lecturer concerned should be 
required to resign from the position from which leave was granted. 
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5. 6. l 6 Private exchanges - All lecturers part1c1patmg in private exchanges can 
continue tu receive their New Zealand salary for the duration of the exchange um.lee 
such terms as the employer shall decide. 
5.6.17 Maori language courses - A lecturer is entitled to apply to the employer 
for leave with pay for up to six weeks or equivalent per annum to attend approved 
courses of instruction in the Maori language. 
5.6.18 Other cases - The provisions are not exhaustive. All applications for 
leave with pay for other educational activities should be submitted to the employer. 

5.7 Emergency leave - If a lecrurer is prevented from travelling from the 
nunnal place of residence to college because of floods or other natural calamities. 
special leave with pay may be approved. The maximum period of leave under this 
provision is seven days . 

5 . 8 Leave for examinations - 5. 8 .1 Pre~xamination study - (a) Lecturers 
who are studying for higher qualifications may be granted leave without pay for a 
period before the examinations . 

(b) No deduction is made from holiday pay of pem1anent teachers for 
periods not exceeding three months in any one year. 
5.8.2 Examinations - Lecturers are entitled to examination leave on full pay to 
sit examinations approved by the employer. The examinations must have some 
connection with the applicant ' s future career as a lecturer. 

5 .9 Leave for family reasons - 5.9. l A lecturer may be granted leave for the 
family reasons subject to meeting the requirements of the leave. Approval will not 
be unreasonably withheld. 
5.9.2 For the purposes of leave for family reasons the following definitions of 
"relative" and "near relative" shall apply. The lecturer's: 

Grandparents 
Grandchildren 

Father-in-law 
Mother-in-law 

Sons-in-law 
Daughters-in-law. 

5.9.3 Sickness in the home - (a) The employer may grant a lecturer leave on 
pay as a charge against sick leave entitlement when the lecturer must be absent 
from work to attend to a member of the household who through illness becomes 
dependent on the lecturer. Members of the household would include the lecturer ' s 
child, partner, but may be another member of the lecturer's family or household. 

(b) Approval is not to be given for absences during or in connection with the 
birth of a lecturer ' s child. Such situations should be covered by leave without pay, 
paternity leave , annual leave or anticipated annual leave . 

( c) The production of a medical certificate or other evidence of illness may 
be required. 
5.9.4 Serious illness - In the event of a serious accident or of a crisis in a severe 
illness leave on full pay may be granted as follows: 
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(a) Partner, child, parent, brother or sister - 2 days . 
(b) A near relative. near relative-in-law or a member of the lecturer 's 

household - 1 day . 
( c) The maximum period of leave on full pay that may be granted for this 

purpose, including travelling ti.me, is seven days . 
5.9.5 Recurring serious illness - When a lecturer applies for several periods of 
leave because of recurring illness in the family the employer may grant leave of 
absence to a lecturer. 
5.9.6 Family marriage - A lecturer may be granted one day 's leave on full pay 
to attend the wedding of a son, daughter, brother, sister, mother, father. Travelling 
ti.me may be allowed. 
5. 9. 7 Golden or Diamond Wedding Anniversary of parents - A lecturer may be 
granted one day· s leave on full pay to attend the golden or diamond wedding 
anniversary of parents. Travelling ti.me may be allowed. 
5.9.8 Important family occasions - A lecturer may be granted leave with pay to 
attend: 

(a) the ordination, vice-regal investiture, admission to the bar, or capping 
of a son, daughter, brother, sister, spouse or parent. 

( b) Court for an adoption order. 
( c) travelling time may be allowed. 

5.10 Marriage leave - 5.10.1 If a lecturer marries during the college term 
leave on full pay may be granted subject to the following: 

(a) The maximum leave is three school days; 
(b) The ceremony must ta1ce place on one of the three days or an 

adjoining or intervening non-school day. 
5.10.2 Travelling time may be allowed. 
5.10.3 The days granted as leave must be continuous (except for any intervening 
or adjoining weekend or statutory holiday) and the ceremony must be within this 
period. 
5.10.4 Marriage leave cannot be granted when a lecturer marries during a college 
vacation or immediately before or after a college vacation. There must be an actual 
resumption of duty between the wedding and vacation or between the vacation and 
the wedding. Leave without pay does not constitute "duty" . 

5. ll Maternity leave and grant - 5 .11.1 An employee who is pregnant is 
entitled to maternity leave without pay , a maternity grant and protection of 
employment. 
5.11.2 Notice required to take leave - (a) Leave may commence anytime during 
pregnancy subject to the lecturer giving the employer one month 's notice in writing 
supported by a medical certificate . A shorter period of notice will be accepted on 
the recommendation of a medical practitioner. 

(b) A female lecturer intending to legally adopt a child under the age of 
12 months (subject to satisfactory evidence) is entitled to maternity leave but only 
from the date of assuming responsibility of the child. In the case of adoption the 
requirement of one month's notice does not apply. 
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5.11.3 Duration of leave - The length of entitlement to maternity leave from the 
date of birth/date of assuming responsibility for the child is: 

( a) for a lecturer with 12 months or more service, 12 months ' maternity 
leave from the date of birth/date or assuming responsibility . 

(b) for a lecturer with less than 12 months' service , entitlement is to six 
months ' maternity leave from the date of birth/date of assuming 
responsibility but up to six months additional leave may be granted at 
the discretion of the employer. 

5 .11.4 Early return to work - A lecturer must give the employer at least one 
month's notice if it is her intention to return to work before maternity leave expires . 
5 .1 1.5 Miscarriage or stillbirth - When a lecturer suffers a miscarriage or 
stillbirth a request to return to work early must be granted. 
5.11.6 Maternity grant - (a) The maternity grant is payable to a lecturer on 
production of a birth certificate or evidence of an approved adoption placement, 
whether she is granted maternity leave without pay or resigns because of pregnancy 
or adoption. 

(b) The amount of the grant is six weeks ' full salary at the rate applicable 
at the date of birth ( or placement in the case of adoption) to the position from which 
the lecturer was granted leave of absence or resigned. 
5.11.7 Sick leave during pregnancy - Periods of illness due to pregnancy prior 
to the birth may be charged against the lecturer's sick leave entitlement. Once the 
lecturer has commenced maternity leave , any day(s) of sickness must be leave 
without pay. 

5 .12 Leave for military trammg - Leave of absence may be granted to 
employees to undertake military training in accordance with the Volunteers 
Employment Protection Act 1973, and additionally up to 12 weeks' leave shall be 
granted for initial training then up to four weeks a year thereafter. 

5 .13 Miscellaneous leave - 5 .13. l Court proceedings - A lecturer required 
by subpoena to attend court proceedings as a witness or to serve on a jury may be 
granted leave on full pay for the days of court attendance and any travelling time. 
The granting of leave with pay is conditional on the lecturer 's paying to the Public 
Account any fees received for services. Paid leave may not be granted when a 
lecturer attends court to pursue their own interests or to answer to a charge 
themselves. 
5.13.2 Outward bound courses - (a) Lecturers selected for outward bound 
courses should, if possible, take the course during the long vacation. However 
leave with pay of up to one week may be granted when there are overlaps with term 
time. 

(b) Lecturers on the Instructor 's Assessment Course may be granted leave 
with pay. 
5 .13 .3 Religious observance - Lecturers of the Jewish faith may be granted 
leave on full pay for the day of the Jewish New Year (Rosh Hashonah) and on the 
Day of Atonement (Y om Kippur). Nothing in this clause shall limit the right of 
employees of other religious faiths to apply for leave for religious observances. 
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5.13.4 School jubilees - One day 's leave on full pay may be granted to a 
lecturer who was a member of the staff of a school celebrating a Jubilee (50 years 
or more) . 
5.13 .5 Rotary group study exchange tours - Lecturers selected to go on Rotary 
group study exchange tours may, provided that they spend one full week of the tour 
on studies directly related to their positions and on their return produce a full report 
of these studies, be granted one week 's leave with pay . 
5.13.6 Volunteer Service Abroad courses - A lecturer who is selected for 
service in Volunteer Service Abroad and is required to attend a course may be 
granted up to five days ' leave with pay. 

5 .14 Parental leave - Attention is drawn to the Parental Leave and 
Employment Protection Act 1987. The provisions of this Act shall apply for 
lecturers not eligible for Maternity/Childcare Leave. 

5 .15 Leave for professional and union business - 5 .15 .1 The Association and 
employers agree to an exchange of letters each year to establish the quantum of 
leave available to ASTE vice-president (colleges of education) and members for 
Association business. 
5.15.2 Representation on other bodies and meeting leave - Leave on pay may 
be granted to any member appointed by the Association to represent it on or at: 

(a) any statutory or administrative body upon which the Association is 
entitled to be represented; 

(b) any meeting between the employer party and the Association; 
(c) any meeting called between a Minister of the Crown and the 

Association. 
5.15.3 Union leave - Leave without pay may be granted to an Association 
member to enable the person to participate in the affairs of the Association not 
being business for which there is an entitlement to leave above. 

5.16 Sick leave - 5.16.1 Entitlement -

Length of service 

Up to three months 
Over three months and up to six months 
Over six months and up to nine months 
Over nine months and up to five years 
Over five years and up to 10 years 
Over l O years and up to 20 years 
Over 20 years and up to 30 years 
Over 30 years 

Aggregate period for 
which sick leave on 
pay may be granted 
during service 

7 days 
14 days 
31 days 
46 days 
92 days 

154 days 
229 days 
306 days 

5 .16.2 Applications for sick leave - Applications for sick leave in excess of five 
days shall be supported by a medical certificate or other satisfactory evidence. 
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5.16.3 Extensions beyond entitlement - (a) In special circumstances the 
employer may grant an extension of sick leave with pay beyond entitlement . 

( b) When anticipation of the next sick leave entitlement is approved the 
maximum number of days to be anticipated is calculated on a proportional basis as 
follows: 

fs_:_..hl 
(c) = d 

a = number of days in next sick leave entitlement 
b = number of days in present sick leave entitlement 
c = number of years spanned by present service bracket 
d = number of years completed in present service bracket 

(c) This provision refers only to situations where a lecturer has exhausted 
his/her sick leave entitlement and requires a further long period of absence because 
of an operation or serious illness. 

(d) The total service of the lecturer and the time still to be served before a 
further entitlement is due is taken into account. 
5.16.4 Sick leave service - For the purpose of establishing a lecturer 's 
entitlement to sick leave, service is defined as: 

full-time employment as a teacher under an education board, a secondary 
school board, the controlling authority of a technical institute or 
community college, a free kindergarten association, the Department of 
Education, a university, or an agricultural college, as a teacher in Fiji, the 
Cook Islands, Tonga, Western Samoa, or Niue: or as an officer in any 
branch of the government service (including the armed forces , and any 
hospital board constituted under the Hospitals Act 1957), and active 
military service. Full-time employment in any of these services means any 
period during which the appointment was held on a full-time basis and 
includes any period of absence with or without pay - when previous 
full-time service is credited for sick leave purposes, any sick leave with 
pay taken during that service must be taken into account when calculating 
the balance of sick leave due. 

5.16.5 Service not counted towards sick leave - "Service" does not include 
study time either before entry into the education service or during a period of 
unemployment (although it would include study time while on leave with pay), 
teaching in private schools (except for teachers in integrated schools), trade service, 
or service with the armed forces of an allied power. Except for service in the 
Pacific countries mentioned above teaching overseas does not count as sick leave 
service, including positions under UNESCO, the Colombo Plan, or Volunteer 
Service Abroad. 
5.16.6 Sick leave without pay - Sick leave without pay is not normally granted 
unless the entitlement to paid sick leave has been exhausted. 
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5.16.7 Deductions from holiday pay - No deduction is to be made from the 
holiday pay of lecturers for periods of sick leave without pay or accident leave 
without pay for periods not exceeding three months (90 days) in any one college 
year. Where the total leave is in excess of tluee months the deduction is based on 
the period subsequent to the three months. To receive holiday pay for periods of 
sick leave without pay, a lecturer must first have used his/her current sick leave 
entitlement. 
5 .16.8 Disregarded sick leave - Total disregarded sick leave granted must not 
exceed an overall aggregate of two years. Sick leave may be disregarded in the 
following cases: 

(a) The sickness is directly attributable to the conditions or circumstances 
under which the lecturer is working, or when a lecturer contracts an 
illness through contact in the classroom. 

( b) The absence was due to the employee contracting a disease which in 
the opinion of the employer was for the time being epidemic, or by 
reasons of the employee being in contact with a person suffering from 
such a disease and being required to undergo a period of isolation. 

(c) In the OJ?inion of the employer the absence was due to war injury or 
war service. 

(d) The injury was suffered by the lecturer during the discharge of duties 
through no fault of the lecturer, and in circumstances where payment 
has not been made by the Accident Compensation Commission. 

(e) Up to six months where a lecturer has contracted tuberculosis. Leave 
in excess of six months is a charge on ordinary sick leave entitlement. 

5 . 16. 9 Translation of Public Service sick leave to lecturer's sick leave - The 
sick leave entitlement for public servants and lecturers is the same up to 10 years of 
service after which it varies. When a public servant transfers to a college of 
education, the following conversion is used: 

Lecturer 's sick leave 
entitlement on years of service 

Public servants sick leave 
entitlement on years of service 

X sick leave taken as 
public servant 

= equivalent number of days of sick leave as if taken as a lecturer. 

5 .1 7 Accident compensation - 5 .17. l Attention is drawn to the Accident 
Compensation Act 1982. The provisions of this Act shall apply. 
5 .1 7. 2 When the absence is on account of in jury by accident and earnings related 
compensation is payable to the lecturer, nonnal pay is to continue and the employer 
is to obtain reimbursement from the Accident Compensation Corporation. 
5 .17 .3 If the accident was work related there is no debit against sick leave 
entitlement. However if the accident was non-work related, the sick leave 
entitlement is debited to the extent to which the salary payable for the time actually 
worked plus the earning related compensation is made up to give normal full salary. 
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5 .18 Sports leave - 5 .18 .1 The employer will consider applications from 
lecturers to participate in international, national or inter-provincial sporting 
competitions on leave with or without pay. 
5.18 .2 In some instances it may be in the lecturer' s interest to apply for sports 
leave without pay for the entire sports tour thereby obviating the need to declare 
allowances received. 
5.18 .3 Definition - Recognised accredited officials are coaches , managers and 
necessary escorts , umpires and referees. Paid leave can only be granted where the 
adjudicating official's presence is a prerequisite for the New Zealand team ·s 
participation. 
5.18.4 Sport tours overseas - The following conditions governing the granting 
of leave for overseas sports tours apply: 

(a) (i) The sport must be commonly recognised as a sport and widely 
practised as such in New Zealand. 

(ii) The sport must have a properly constituted and recognised 
national body which conducts regular tournaments. 

(iii) Competition at an international level must take place at some 
stage during the tour. 

(iv) The period of leave must be based on the quickest method of 
travel. 

(v) Regard must be had to the sporting contact policy of the 
government (leave with or without pay will not be approved for 
competition involving South Africa). 

(vi) Selection must be on a national basis - not racial, sectarian etc. 
except for youth teams and disability teams. 

(b) If the criteria are fulfilled, participants and recognised accredited 
officials may be granted paid leave as follows : 

(i) If a tour takes place entirely during term time up to four weeks' 
leave with pay followed by leave without pay for any additional 
period, or annual leave where this is applicable. 

(ii) The four weeks' leave with pay maximum extends from the 
commencement date of the tour. When the tour includes all or 
part of a college vacation the four weeks is to be reduced by the 
vacation or any part thereof which may fall within the four weeks. 

(iii) A period of leave without pay following a period of leave with 
pay for a recognised overseas sports tour does not reduce the 
lecturer 's holiday pay entitlement, except when the period of 
leave without pay is for private purposes . 

(iv) Where a lecturer is eligible for leave with pay to participate in 
international sports competition but elects to take leave without 
pay, the period of leave without pay for approved sporting 
activities will not reduce the lecturer 's holiday pay entitlement. 

5.18.5 Delegates to international conferences related to recognised sports may be 
eligible for paid leave. 
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5.18.6 International competlllon in New Zealand - Leave with pay may be 
granted to lecturers participating as competitors or recognised accredited officials 
in international sports events within New Zealand. Leave with pay is restricted to 
one day for assembly and training, two days travelling time plus the day(s) of the 
fixture. 
5 .18. 7 Inter-provincial fixtures and national championships - Lecturers may be 
granted leave with pay to take pa11 in inter-provincial fixtures and national 
championships in sports played in colleges if they are participants or accredited 
officials: 

(a) Leave on full pay may be approved up to a maximum of six weeks in 
the aggregate in any one year. This leave is restricted tu travelling 
time plus the day or days of the fixture or championship. 

(b) The inter-provincial fixtme or national championship event in respect 
of which leave may be granted must be the top level national 
championship or inter-provincial fixture. 

(c) Leave with pay cannot be approved at a lower level or where 
selection is representative of any particular group such as age or race. 

5.18.8 Sports tours - Actual and reasonable travelling and accommodation 
expenses shall be paid to a lecturer required to accompany a sports tour, provided 
the tour lasts more than 24 hours. 

5 .1 9 Leave for meetings of statutory authorities, local authorities etc. - 5 .19. l 
Local body meetings - (a) Lecturers may not be granted leave with pay to attend 
meetings of local bodies other than those specifically provided for. Any lecturer 
who is a city or county councillor and takes leave to attend meetings may only be 
granted leave without pay. 

(b) The period with pay is for the time necessary to travel to, to attend, 
and to return from the meeting. 
5. 19. 2 Leave for educational authorities - (a) College councils - Lecturers 
who are members of college councils or subcommittees shall be granted leave with 
pay when attending council meetings at the request of the council or as the elected 
representative(s) of colleagues. 

(b) Other education bodies - Lecturers may request leave with pay to 
attend meetings of other educational bodies e.g. Advisory Committee on Women's 
Affairs, Trades Certificate Board. 
5.19.3 Total leave per armum - Lecturer members of educational bodies other 
than college councils may be granted up to six days' leave with pay a year for the 
purpose of attending the meetings of such councils or boards. Any fee received 
must be refunded. If the lecturer prefers or, if leave in excess of six days is 
required, leave without pay may be granted, in which case the lecturer may retain 
any fee. Lecturers who are Justices of the Peace and are required to attend 
sittings of the District Court are also subject to these provisions. 
5 .19 .4 Other statutory authorities - Applications for leave with pay for 
meetings of any other statutory bodies should be made to the employer. 
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5 .19 .5 Appeal boards - ( a) Paid leave may be granted to a lecturer who attends 
as a member of the following appeal boards: 

(i) The Primary Teachers Appointment Appeal Board; 
(ii) The Kindergarten Teachers Appeal Board; 

(iii) The Teachers Court of Appeal; 
(iv) The Assessment and Classification Appeal Board; 
(v) The Protected Teachers Appeal Board; 

(vi) The Teachers Disciplinary Appeal Board. 
(b) In general, appellants, advocates and witnesses may also be granted 

paid leave to attend the above appeal boards. However where an appeal board 
considers that the evidence presented by a witness or advocate called by an 
appellant does not justify their attendance at the hearing, the employer may rule that 
only leave without pay may be granted. 

5 .20 Trade union education leave - Lecturers shall be granted Paid Education 
Leave in accordance with the Union Representatives Education Leave Act 1986. 

6. 1RA VELLING ALLOW ANCF..S AND EXPENSES 

6.1 Preamble - The provisions set out in the following sections except 6.4, 
6.13 and 6.14 shall apply provided that where there is agreement between the 
employer and the lecturer concerned lesser amounts may be approved except where 
the employer has the power to direct a lecturer to undertake a specific task. 

6 .2 Travelling allowance - 6.2.1 A lecturer required to travel within New 
Zealand on official business shall be paid a travelling allowance as follows: 

(a) Accommodation - reimbursement of accommodation costs on an 
actual and reasonable basis. 

(b) Meals - standard rate as specified in Appendix 1. 
6.2.2 Travelling allowance is not payable when the lecturer leaves and returns to 
college or home on the same day. Actual and reasonable expenses are payable 
instead. 

6.3 Meal allowance - 6.3.1 Definition - For the purposes of this clause 
workplace means the college or location to which the lecturer is normally attached. 
6.3.2 A meal allowance as specified in Appendix 1 shall be payable on such 
terms as the employer may decide in the following circumstances: 

(a) When absence from the workplace over the lunch break is not a 
common occurrence, and warning was not given on the previous 
working day that the lecturer would be absent from the workplace 
over the lunch break. 

(b) When by reason of attention to official duties a lecturer ' s return to the 
workplace at the end of the day is delayed unduly . 
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6.4 Field allowance - 6.4.1 A field allowance is payable when lecturers in 
charge of the classes concerned attend college camps where this involves the 
lecturers being absent from the college for more than one complete day . 
6.4.2 Daily rates for field allowance for each day or part day spent in the field 
are specified in Appendix 1. 

6.5 Morning and afternoon tea break - 6.5. l Lecturers are entitled to a 
mid-morning and a mid-afternoon break. 
6.5.2 Free morning and afternoon tea shall be provided. 

6.6 Expenses incurred in the use of private vehicles - 6.6. l Motor vehicle 
allowance at the rate specified in the scale in Appendix l shall be reimbursed to 
lecturers required to use their own vehicles for official college business in the 
following circumstances: 

(a) The necessary transportation of trainees due to sickness, accident or 
other exceptional reason; 

(b) In connection with official business; 
( c) Accompanying trainees within one school day to locations other than 

the college in connection with the college 's official programme but 
not for extra curricula activities; 

(d) Attendance at the college in an emergency situation at the request of a 
college officer, the employer, the Police, the Fire Service, or in 
response to reports of interference with college property; 

(e) Attendance as required at approved meetings held outside normal 
college hours . 

6.6.2 In any circumstances where a lecturer 's attendance at such a meeting 
prevents the lecturer concerned returning home for the normal evening meal a meal 
allowance at the rate specified in Appendix 1 shall be payable. 

6. 7 Trailer towing allowance - 6. 7. l A lecturer receiving a motor vehicle 
allowance may be paid a trailer towing allowance at the rate specified in 
Appendix 1 if required to use his/her vehicle to tow a trailer while on official 
business. 

6.8 Expenses incurred in attendance at courses - 6.8.1 Actual and reasonable 
travel and accommodation expenses shall be met for lecturers who attend courses 
directly related to their subject or special area of teaching subject to the prior 
approval of the employer. 

6. 9 Lecturer members of statutory and quasi statutory boards - 6. 9. l 
Attention is drawn to the Fees and Travelling Allowances Act 1951. The 
provisions of that Act shall apply. 

6 .10 Education and sports tours - 6 .10. l Actual and reasonable travelling and 
accommodation expenses shall be paid to a lecturer required to accompany an 
educational or school sports tour provided the tour lasts for more than 24 hours. 
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6.11 Subscriptions to professional assoc1atJ.ons - 6.11 .1 The employer will 
approve full reimbursement of a subscription to a professional association other 
than the lecturer 's service organisation if the lecturer can show that it is essential to 
belong to that association. 

6.12 Expenses for lecturers teaching outside normal working hours - 6.12.1 
Teaching hours are normally within 8 a.m. - 5 p.m. Monday to Friday. 
6.12.2 Transport assistance - A motor vehicle allowance may be paid to 
lecturers who are required to travel to and from work at ti.mes when public transport 
which is available during normal working hours is not available (nonnal working 
hours are Monday to Friday 8 a.m. to 5 p.m.) under the following conditions: 

(a) travel must be within the public transport boundary system and the 
distance is greater than two kilometres; 

( b) the return journey is payable; 
(c) no allowance is payable when public transport is available to enable 

lecturers to arrive at or leave college within 30 minutes of the 
commencement or finish of duty. 

6.12.3 Transport assistance provided by college - (a) The employer will 
reimburse the lecturer for up to 13 kilometres and may approve an extension in 
certain circumstances. 

(b) The distance must be greater than two kilometres. 
6.12.4 Meal allowance - (a) Meal hours are normally one hour in the period 
12 - 2 p.m.; and one hour in the period 5 p.m. - 7.00 p.m .. 

(b) Lecturers shall be pa.id a meal allowance at the standard rate as 
specified in Append.ix 1 under the following conditions: 

(i) The lecturer must be working directed class contact hours 
which span two meal breaks; 

(ii) The meal must actually be purchased; 
(iii) Two hours additional class contact are worked after an actual 

meal break of at least half an hour; 
(iv) Where class contact hours are worked in the weekend an 

allowance may be paid when contact duties continue for at 
least two hours after a meal break is taken and a meal is 
purchased. 

6. 13 Miscellaneous expenses - A lecturer shall be reimbursed actual and 
reasonable expenses as the employer may approve in the following circumstances: 

(a) a period of observation in schools or colleges; 
(b) anending an investiture to receive an honour and a spouse 's expenses 

may also be paid; 
( c) attending a college camp; 
( d) selected as a teacher recruitment/information officer; 
(e) temporary relocation from usual place of work where additional 

travelling costs are incurred. 

6.14 Employment related expenses - A lecturer is entitled to claim from the 
employer employment related expenses from a fund established for the purpose. 
Reimbursement will be at the employer's discretion. 
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6.15 Other allowances and expenses - 6.15 .l The employer may grant 
expenses. refunds or allowances to meet costs incurred by lecturers or to meet 
special conditions attached to a lecturer 's duties, in any case not specifically 
covered in the award or not falling within the area covered by the award . 

6.16 Compassionate grant - 6.16.l A compassionate grant is payable to a 
surviving partner, or, if there is no surviving partner, to the next of kin of a lecturer 
who dies while employed in a college of education. A compassionate grant is not 
payable to the spouse or next of kin of a retired lecturer who dies, whether 
employed in the state teaching service or not. 

Length of Service Proportion of Annual Salary Rate 

20 years or more 
l O years but less than 20 years 
Under l O years 

one-eighth 
one-twelfth 
no grant payable 

6.16.2 The follow ing conditions apply to the payment of grants : 
(a) No grant is payable if, as a result of death, payments under the 

Accident Compensation Act 1972 to an equivalent or greater extent 
have been made. 

(b) The partner qualifies for the grant only if it is established that the 
couple were living in a normal domestic relationship at the time of 
death. 

(c) Service must be continuous except that intervals of up to one year 
may be bridged and service aggregated, but the intervals do not count 
as service. If an interval exceeds one year, the qualifying service 
commences afresh after the interval. · 

(d) Allowable service comprises: Service in state schools (including 
kindergartens) in New Zealand; New Zealand Government service; 
teacher training which commenced in 1980 or earlier; active military 
service; service on the staff of New Zealand universities and service 
as a teacher on an official government exchange scheme, and in any 
government sponsored scheme. 

( e) Service not recognised includes: Private school teaching; full-time 
university study (unless on leave); trade or executive service; 
overseas teaching service ( other than service as a teacher on an 
official government exchange scheme and as a teacher under a 
government sponsored scheme) and teacher training which 
commenced in 1981 or later. 

(f) For the purpose of calculating the grant, salary includes salary plus 
any other permanent salary allowances. Temporary allowances such 
as boarding, higher duties allowance, and remuneration for extra 
duties are excluded. 

(g) The grant is calculated to the nearest $1 and is payable to the partner 
or the person acting on behalf of the next of kin. Any salary or 
holiday pay is payable to the estate. The grant is not taxable. 
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7. TRANSFEREXPENSES 

7. l A lecturer already employed by a college who transfers to a position in a 
different housing district , or at the request of the employer, or transfers in the 
course of promotion within a college. shall be paid actual and reasonable costs of 
relocation on the basis that the lecturer should not suffer any loss in respect of 
expenses incurred as a result of the transfer. Payment of costs to include where 
relevant: 

provision of temporary accommodation pending acquisition of 
permanent accommodation, for up to three months: 
packaging, freight and storage of furniture and personal effects; 
travel costs for the lecturer's immediate family and other dependent 
members of the household; 
legal fees and land agents commission in respect of both the sale of a 
home at the former location and the purchase of a home at the new 
location (home shall include land purchased for the purpose of 
building a house); 
any penalty attached to the early repayment of the mortgage. 

Where transfer expenses are paid the maximum payment shall be 
$25,000.00 .. 
7.2 A lecturer who attends a long term course approved by the employer shall 
be reimbursed actual and reasonable removal expenses on such terms as the 
employer may approve: 

(a) a lecturer whose family also shifts to the course centre; 
(b) a lecturer whose family does not shift to the course centre; 
(c) a lecturer with family who commutes daily to the course centre; 
(d) a lecturer without family who shifts to the course centre. 

7.3 In any case other than those specified above, a payment towards relocation 
expenses may be made by agreement at the time of ma.king the appointment. 

8. SETTLEMENT OF PFRSONAL GRIEVANCES 

8 .1 Definition of personal grievance - 8 .1.1 Personal grievance means any 
grievance that a lecturer may have against the employer party because of a claim: 

(a) that the lecturer has been unjustifiably dismissed; or 
(b) that the lecturer's employment, or one or more conditions thereof, is or 

are affected to the lecturer 's disadvantage by some unjustifiable action 
by the employer party (not being an action deriving solely from the 
interpretation, application or operation of any provision of this award); 
or 

(c) that the lecturer has been discriminated against in his/her employment; 
or 

( d) that the lecturer has been sexually harassed in his/her employment; or 
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(e) that the lecturer has heen subject to duress in his/her employment in 
relation to membership or non-membership of the Association. 

8.1.2 A "representative", in relation to the employer party and in relation to an 
alleged personal grievance, means a person: 

(a) who is employed by that employer party; and 
(b) who either: 

(i) has authority over the lecturer alleging the grievance. or 
(ii) is in a position of authority over other lecturers in the work place 

of the lecturer alleging the grievance. 

8.2 Definition of discrimination - 8.2.l A lecturer is discriminated against in 
his/her employment if the employer party or a representative of that employer party: 

(a) refuses or omits to offer or afford to that lecturer the same terms of 
employment, conditions of work, fringe benefits or opportunities for 
training, promotion, and transfer as are made available for other 
lecturers of the same or substantially similar qualifications , experience, 
or skills employed in the same or substantially similar circumstances; or 

(b) dismisses that lecturer or subjects that lecturer to any detriment, in 
circumstances in which other lecturers employed by the employer party 
on work of that description are not or would not be dismissed or 
subjected to such detriment -

by reason of the colour, race, ethnic or national origins, family responsibilities, sex, 
sexual orientation, marital status, or religious or ethical belief of that lecturer or by 
reason of that lecturer 's involvement in union activities. 
8.2.2 A lecturer is deemed to be involved in union activities if, at any time within 
12 months before the action complained of, that lecturer: 

(a) was an officer of any union or branch of a union, or was a member of 
the committee of management of any union or branch, or was 
otherwise an official or representative of any union or branch; or 

(b) had acted as a negotiator on a conciliation council; or 
( c) had represented a union or a branch of a union in any negotiations 

between the State Services Commission or the employer party; or 
(d) had made or caused to be made a claim for some benefit of an award or 

agreement either for that lecturer or any other lecturer, or had 
supported any such claim, whether by giving evidence or otherwise; or 

(e) was a member of any group that had applied to be registered as a union 
or was in the process of formation for that purpose or was involved in a 
change of union coverage; or 

(f) had submitted another personal grievance to that lecturer 's employer 
party. 

8.2.3 Ethnic or national origins and ethical belief have the meanings assigned to 
them by the Human Rights Commission Act 1977. 

8.3 Sexual harassment - 8.3.l A lecturer is sexually harassed in that lecturer's 
employment if that lecturer's employer or a representative of that employer: 
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(a) makes a request of that lecturer for sexual intercourse , sexual contact, 
or other form of sexual activity which contains: 

(i) an implied or overt promise of preferential treatment in that 
lecturer's employment; or 

(ii) an implied or overt threat of detrimental treatment in that 
lecturer 's employment; or 

(iii) an implied or overt threat about the present or future 
employment status of that lecturer; or 

(b) (i) by the use of words (whether written or spoken) of a sexual 
nature; or 

(ii) physical behaviour of a sewal nature, -
subjects the lecturer to behaviour which is unwelcome or 
offensive to that lecturer ( whether or not that is conveyed to the 
employer party or representative) and which is either repeated or 
of such a significant nature that it has a detrimental effect on that 
lecturer's employment, job performance, or job satisfaction. 

8.3.2 A lecturer is also sexually harassed in that lecturer's employment (whether 
by a co-lecturer or by a client or customer of the employer), if the circumstances 
described in section 222 of the Labour Relations Act have occurred. 

8.4 Duress - A lecturer is subject to duress in that lecturer's employment in 
relation to membership or non-membership of a union if that lecturer 's employer or 
a representative of that employer: 

(a) other than in accordance with a union membership clause in this award, 
makes membership of a union or of a particular union a condition to be 
fulfilled if that lecturer wishes to retain that lecturer 's employment; or 

(b) makes non-membership of a union or of a particular union a condition 
to be fulfilled if that lecturer wishes to retain that lecturer's 
employment; or 

(c) exerts undue influence on that lecturer, or offers, or threatens to 
withhold, or does withhold, any monetary incentive or advantage to or 
from that lecturer, or threatens to or does impose any monetary 
disadvantage on that lecturer with intent to induce that lecturer: 

(i) to become or remain a member of a union or a particular union; 
or 

(ii) to cease to be a member of a union or a particular union; or 
(iii) not to become a member of a union or a particular union; or 
(iv) to support a change in union coverage; or 
(v) not to support a change in union coverage; or 

(vi) to participate in the formation of a new union; or 
(vii) not to participate in the fonnation of a new union; or 

(viii) on account of the fact that that lecturer is, or, as the case may be, 
is not, a member of a union or a particular union, to resign from 
or leave any employment. 
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8.5 Settlement of personal grievances - A personal grievance of any lecturer 
bound by this award shall be settled in accordance with the procedure set out in this 
section. 

8.6 Submission of grievance to employer party - 8.6.1 Any lecturer who 
considers that he or she has grounds for a personal grievance may submit the 
grievance to the employer party or a representative of the employer party. 
8.6.2 The grievance shall be so submitted as soon as practicable after the 
grievance has arisen so as to enable the employer party to remedy the grievance 
rapidly and as near as possible to the point of origin. 

8.7 Notice to association - Where: 
(a) the grievance so submitted is not remedied by the employer party; or 
(b) the grievance is of such a nature that direct discussion between the 

lecturer and the employer party or a representative of the employer 
party is regarded by the lecturer as inappropriate, -

the lecturer may request the Association to pursue resolution of the grievance. 

8. 8 Discussion between association and employer party - Where the 
Association considers that the personal grievance has substance, it shall forthwith 
talce the matter up with the employer party or a representative of the employer party 
with a view to reaching a settlement of the grievance. 

8.9 Association's written statement - If the grievance is not settled in 
discussion between the Association and the employer party the Association shall 
promptly give to the employer party a written statement setting out: 

(a) the nature of the grievance, and 
(b) the facts giving rise to the grievance, and 
( c) the remedy sought. 

8. l O Employer party's response - If the employer party is not prepared to grant 
the remedy sought, and the parties have not otherwise settled the grievance, the 
employer party shall not later than the 14th day after the day on which the council 
receives the Association's written statement, give to the Association a written 
response setting out: 

(a) the employer party's view of the facts; and 
(b) the reasons why the employer party is not prepared to grant the remedy 

sought. 

8 .11 Grievance committee - 8 .11.1 If the Association is not satisfied with the 
employer party's written response, it may call for the setting up of a grievance 
committee. 
8.11.2 The method of setting up the grievance committee shall be decided by the 
parties. 
8.11.3 Where both parties are willing to participate in the setting up of the 
grievance committee, it shall consist of: 

(a) an equal nwnber of representatives (not exceeding 3) nominated 
respectively by the Association and the employer party; and 
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(b) a person to chair the committee, who shall be either a person mutually 
agreed on by the parties or a mediator or other person appointed by a 
mediator. 

8.11.4 Where the employer pany fails to appoint any representative or acts in such 
a way that the grievance committee carmot be established in accordance with 11.3. 
the grievar1ce committee shall consist of: 

( a) a representative or representatives (not exceeding 3) nominated by the 
Association; and 

(b) a person to chaiI the committee who shall be either a mediator or a 
person appointed by a mediator. 

8.12 Written evidence - When a grievance committee has been set up, the 
Association shall ensure that copies of the Association 's written statement and the 
employer party 's written response (if any) are placed before the committee. 

8 .13 Role of committee - 8 .13 .1 The grievance committee shall proceed to 
hear and determine the grievance and, in doing so, shall consider: 

(a) the Association 's written statement (if any); and 
(b) the employerpany's written response (if any); and 
(c) any evidence given by or on behalf of the parties or lecturer. 

8.13.2 The grievance committee may, at any stage during the hearing of a 
grievance call for independent expert advice (including where appropriate, advice 
from the Human Rights Commission) on any matter raised before it but in such a 
case the committee shall ensure that the parties hear or are informed of that advice 
and are each given an opportunity to respond to it . 

8.14 Representation - The employer party may be assisted or represented 
before the grievance committee by an employer party's organisation. 

8.15 Method of decision - A decision reached by a majority of the grievance 
committee (not including the person chaiiing the committee) shall be the decision 
of the committee; but if the members of the committee ( other than the person 
chaiiing the committee) are equally divided in opinion, the person chaiiing the 
committee may either: 

(a) make a decision, which shall then be the decision of the committee; or 
(b) refer the grievance immediately to the Labour Court for settlement. 

8.16 Record of proceedings - 8.16.1 The person chairing the grievance 
committee shall record in writing: 

(a) where the committee has made a decision, the decision of the 
committee; or 

(b) where the grievance has been referred to the Labour Court, a report of 
the proceedings of the committee. 
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8. l 6.2 Every such written decision and written report shall set out: 
(a) the fact s of the grievance; 
(b) the issue involved in it ; 
(c) where appropriate, the actual decision of the committee. 

8.17 Copies of decision - 8.17 .l The person chairing the committee shall give 
a copy of the committee 's written decision to: 

(a) the parties ; 
( b) the lecturer; 
( c) the Chief Mediator; 
(d) the central organisations; 
(e) the Secretary of Labour. 

8.17 .2 The person chairing the committee may. before g1vmg a copy of the 
committee 's decision to any person under 17. l , make such deletions or alterations 
to the copy as the person chairing the committee considers necessary to protect the 
privacy of any person. 

8 .18 Effect of decision - Subject to the exercise of any right of appeal , the 
decision of the grievance committee shall be binding on the panics and the lecturer. 

8.19 Right of appeal - 8.19. l Subject to the provisions of the next succeeding 
clause, where the decision of the grievance committee is a decision of the person 
chairing the committee, any party may appeal to the Labour Court against that 
decision or any pan of it by lodging with the Registrar of that Court, within 14 days 
after the date on which the decision is made known to the appellant, a written notice 
of appeal. 
8.19.2 Either before or immediately after the lodging of the notice of appeal. the 
appellant shall give a copy of the notice of appeal to the other party, to the lecturer, 
and to the person who chaired the committee. 
8.19.3 Every notice of appeal shall specify the decision or the part of the decision 
to which the appeal relates. 

8.20 Restriction on right of appeal - 8.20.1 Where: 
(a) the Association or the lecturer has failed to comply in any material 

respect with the procedure applicable under these clauses in respect of 
the settlement of the personal grievance; or 

(b) the employer pany has failed to comply with a request under section 
225 of the Labour Relations Act 1987 for the written reasons for the 
lecturer 's dismissal: 

the Association or employer party at fault may appeal against the decision of the 
grievance committee only with the leave of the Labour Court. 
8.20.2 Leave to appeal may be given subject to such conditions as the Labour 
Court thinks fit . 
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8.21 Record for Labour Court - 8.21.l Where a personal grievance is placed 
before the Labour Court. whether by a reference or an appeal , the person who 
chaired the grievance committee shall , as soon as practicable , lodge with the 
Registrar of the Labour Court: 

(a) a copy of the Association's original written statement and of the 
employer party ' s written re spouse (if any) ; and 

( b) a copy of the record of proceedings, being either: 
(i) a copy of the written decision of the committee: or 

(ii ) a copy of the written report of the committee ·s proceedings . 

8.21.2 In any case the Labour Court may at any time direct the person who 
chaired the committee to lodge with the Labour Court a report in addition to the 
written record of proceedings . 
8.2 1.3 A copy of every record or report lodged with the Labour Court under this 
clause shall be supplied forthwith by the person who chaired the committee to the 
parties and the lecturer. 

8.22 Decision of Labour Court - Suhject to section 312 of the Labour 
Relations Act 1987, the decision of the Labour Court on any personal grievance 
placed before it under this procedure shall be final and conclusive. 

9. DISPlITE OF RIGIITS 

9.1 Application of procedure - The procedure set out in the succeeding 
provisions of this section shall apply to a dispute of rights between any or all of the 
parties bound by this award. 

9 .2 Definition of dispute of rights - A dispute of rights shall mean, and be 
confined to , disputes over questions of interpretation, application, or operation of 
this award. 

9.3 Persons who may invoke procedure - Either the Association or the 
employer party or parties to any such dispute may invoke the procedure. 

9.4 Disputes committee - The person or persons who invoke the procedure 
shall refer the dispute to a committee consisting of an equal number of 
representatives appointed respectively by each of the two parties to the dispute , 
together with an independent person to chair the committee . 

9 .5 Person in the chair- The committee shall be chaired by: 
(a) a person (who may be a mediator) mutually agreed upon by the parties, 

or 
(b) if there is no such agreement, a mediator or a person appointed by a 

mediator. 
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9.6 Decisions of disputes committee - 9.6 . l A decision reached by a majority 
of the conunittee (not including the person chairing the committee) shall be the 
decision of the committee but if those members of the committee are equally 
divided in opinion. the person chairing the committee may either: 

(a) make a decision, which shall then be the decision of the committee ; or 
(b) refer the dispute forthwith to the Labour Court to be heard arnJ 

detem1ined . 
9.6 .2 The person chairing the committee shall record the decision of the 
committee in writing. 
9.6.3 The person chairing the committee shall give a copy of the committee's 
decision to each of the following persons: 

( a) the parties to the dispute; 
( b) the Chief Mediator; 
(c) the central organisations; 
( d) the Secretary of Labour. 

9.6.4 Subject to the right of appeal conferred by subclause 9.7, the decision of the 
committee shall be binding on the parties to the dispute. 

9.7 Limited right of appeal - 9.7. l Where the decision of the committee is a 
decision made by the person chairing the committee, any party may appeal to the 
Labour Court against that decision or any part of it by lodging with the Registrar of 
the Labour Court, within 14 days after the date on which the decision is made 
known to the appellant, a written notice of appeal. 
9.7.2 Either before or immediately after the lodging of the notice of appeal, the 
appellant shall give a copy of the notice of appeal to every other party to the appeal 
and to the person who chaired the committee. 
9.7.3 Every notice of appeal shall specify the decision or the part of the decision 
to which the appeal relates. 

10. SURPLUS STAFFING 

10.1 Intent of provisions - The employer recognises the serious consequences 
that the loss of employment can have on individual lecturers and seeks to minimise 
those consequences by means of these provisions. 

The provisions of this section relate to lecturers who are affected by a 
restructuring situation as defined in 10.3 below. The provisions will apply to all 
lecturers who for all intents and purposes have an ongoing expectation of 
employment. 

10.2 Review and consultation - In accordance with the principles contained 
within this section, the general secretary of the Association will be advised in 
writing by the employer prior to the commencement of any reviews of the whole, or 
part, of the college's organisational structure or functions or any alterations to 
existing national staffing policy, which may result in significant changes to either 
the structure, staffing or work practices affecting existing lecturers and will provide 
the Association with an opportunity to be involved in the review. 
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10.3 Reduction of positions - A surplus staffing situation exists when as a 
result of the review referred to in l 0 .2 above and at the conclusion of the 
consultative process the employer either requires a reduction in the number of 
lecturing positions , or finds that lecturers can no longer be employed in their 
current position at their current salary level or work location. 

I 0 .4 Reassignment - When these conditions are met lecturers may , following 
consultation with the Association and the agreement of the lecturer concerned, be 
reassigned by the employer to a position for which they are suitable. 

Where such reassignment takes place the redeployment provisions of this 
section will be applied. This may involve retraining where the lecturer, the 
employer and the Association agree this is appropriate . 

10.5 Selection and notification - 10.5.l Where in a surplus staffing situation 
staff cannot be placed under the provisions of 10.4 above the employer shall advise 
in writing the general secretary of the Association, and shall provide the following 
details: 

(a) localities of the surplus staff 
(b) the number of surplus staff 
(c) the date by which the surplus needs to be discharged. 

10.5 .2 Following the advice given above, the employer shall consult with the 
Association on options which should apply and the conditions on which they may 
be made available as a means of discharging the surplus. In addition to 
redeployment and any other options which the parties may agree to , options will 
include: 

(a) 
(b) 
(c) 
(d) 
(e) 
(f) 

attrition 
leave without pay 
retraining for alternative work 
enhanced early retirement 
permanent part-time 
supernumerary employment for up to one year (by agreement between 
the employer and the lecrurer). 

10.5.3 The option of severance may be considered at any stage on a case by case 
basis dependent on the circumstances by agreement of the parties. 
10.5.4 Where the surplus staffing situation cannot be satisfactorily resolved by 
application of the options negotiated and the employer finds it is not possible to 
successfully redeploy any person found to be surplus the employer may consider 
severance as an option. 
10.5.5 In determining which lecturers are surplus the employer will consult with 
the Association. 
10.5.6 The period of advice given to the lecturers concerned will be three months 
prior to the date the staff surplus is required to be discharged. 
10.5 .7 On completion of the above the employer shall: 

(a) Provide the general secretary of the Association with the positions, 
names and ages of the surplus lecturers, 

(b) notify other employers who may offer positions to surplus lecturers 
when the needs of another college match the skills and experience of 
the surplus lecturer. 
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10.5.8 When another employer is prepared to offer a position to a lecturer declared 
surplus the provisions of clause 3.2(e) apply . 

I 0.6 Conditions and explanation - l 0.6. l Attrition means that as lecturers 
leave their jobs because they retire, resign, transfer , are promoted or die then they 
may not be replaced. In addition or alternatively , there may be a partial or 
complete freeze on recruiting new lecturers or on promotions . 
10.6.2 Leave without pay - Provision for special leave without pay within an 
agreed defined period without automatic right of re-engagement. (This excludes 
parental or sick leave.) Where the period of leave without pay ends and the lecturer 
is not re-engaged the provisions of this section will not apply. 
10.6.3 Retraining - The employer will consider the skills and training of the staff 
who are surplus and will determine whether there are retraining opportunities for 
them for work in other branches of the education service , the public service or the 
private sector. If retraining opportunities are identified specific retraining 
programmes will be designed. 

Actual retraining programmes will be decided on the basis of suitability and 
cost. The cost of retraining shall not exceed the amount payable under the 
severance option. 
10.6.4 Enhanced early retirement - Staff are eligible if they are 50 years of age 
or more and have ten or more years ' total service . Service does not have to be 
continuous nor is membership of a superannuation scheme relevant to eligibility. It 
provides for a lecturer to be paid the money available under the severance option 
(see 10.9) which may, if the lecturer so desires be used to make up the actual 
superannuation annuity payable. The amount paid under enhanced early retirement 
shall not exceed the amount of salary the lecturer would have received between the 
date of notice and reaching retirement age. 
10.6.5 For the purposes of 10.6.4 retirement age is defined as age 65. 

NOTE - Lecturers who are members of the Government Superannuation 
Fund should read the Government Superannuation Fund book.let: No. GS 7.3 (New 
General Scheme Options Available on Compulsory Cessation of Government 
Service). 

10.7 Permanent part-time - Where permanent part-time pos1t1ons are 
established as a response to a surplus staffing situation the incumbents will have an 
automatic right of appointment to the positions. The positions must be established 
for a predetermined proportion between 0.5 and 0.8 in the Basic Scale or 
Responsibility Levels 1 or 2. The hours cannot be reduced below the 
predetermined proportion but may otherwise be altered by mutual agreement. To 
move from pennanent part-time to full time positions nonnal appointment 
procedures shall apply. 

10.8 Redeployment and reassignment - The conditions under which lecturers 
may be reassigned to alternative duties either within the college or a new location 
under the control of the institution or redeployed to another college will be as 
follows: 
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(a) Lecturers may be redeployed to a new position at the same or lower 
salary in the same or new location . 

(b) Where the new position is at a lower salary , an equalisation allowance 
will be paid to preserve the salary of the lecturer at the rate paid u1 the 
old position at the time of redeployment. 

10.8.l The salary can be preserved in the following ways: 
(a) a lump sum to make up for the loss of basic pay for the next two years 

( this is not abated by any subsequent salary increases) or 
(b) an on going allowance equivalent to the difference between the present 

salary and the new salary . (1l1is is abated by any subsequent salary 
increases) and 

(c) when lecturers are within five years of their retirement date are 
appointed to a position carrying a lower salary, such lecturers will 
retain their present grade and salary unabated and their salary will be 
increased in line with any increase under this award. 

10.8.2 For the purposes of 10.8.l(c) the retirement date is defined as age 60 years 
or 40 years service whichever is the later provided that the age does not exceed 
65 years. 
10.8.3 Where the new position is at a location outside the local area, transfer 
expenses shall be as provided in this award. 

10.9 Severance - For the purposes of clauses 10.9.1 to 10.9.4: 
(a) ordinary pay is defined as basic taxable salary plus regular taxable 

allowances paid on a continuous basis, and 
(b) retirement age is defined as age 65. 

l0.9.1 Payment will be made on the basis of average weekly earnings of ordinary 
pay for the preceding 12 months. 
10.9.2 The amount paid under the severance option shall not exceed the amount of 
salary the lecturer would have received between the date of notice and retirement at 
age 65. 
10.9.3 Continuous service for the purposes of 10.9.4 is defined in 10.13, but 
excludes any service with any of those services or with any college which has been 
taken into account for the purposes of calculating any entitlement to a redundancy, 
severance, early retirement or similar payment from any of those services or from 
any college. 
10.9.4 Payment will be made in accordance with the following: 

(a) for up to two years' continuous service six weeks, plus 
(b) [or each additional six months, or part thereof, of continuous service 

one week up to a maximum of 44 weeks. 
(c) The maximum payment will be 50 weeks. 
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More than 
Years 

0.0 
2.0 
2.5 
3.0 
3.5 
4.0 
4.5 
5.0 
5.5 
6.0 
6.5 
7.0 
7.5 
8.0 
8.5 
9.0 
9.5 

10.0 
10.5 
11.0 
11.5 
12.0 
12.5 
13.0 
13.5 
14.0 
14.5 
15.0 
15 .5 
16.0 
16.5 
17.0 
17.5 
18.0 
18 .5 
19.0 
19.5 
20.0 
20.5 
21.0 
21.5 
22.0 
22.5 
23 .0 
23 .5 
24.0 
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Continuous service in years 
Up to Core Additional 
Years Weeks Weeks 

2.0 6 0 
2.5 6 1 
3.0 6 2 
3.5 6 3 
4.0 6 4 
4.5 6 5 
5.0 6 6 
5 .5 6 7 
6.0 6 8 
6 .5 6 9 
7.0 6 10 
7.5 6 11 
8.0 6 12 
8.5 6 13 
9.0 6 14 
9.5 6 15 

10.0 6 16 
10.5 6 17 
11.0 6 18 
11.5 6 19 
12.0 6 20 
12.5 6 21 
13.0 6 22 
13.5 6 23 
14.0 6 24 
14.5 6 25 
15.0 6 26 
15.5 6 27 
16.0 6 28 
16.5 6 29 
17.0 6 30 
17.5 6 31 
18.0 6 32 
18.5 6 33 
19.0 6 34 
19.5 6 35 
20.0 6 36 
20.5 6 37 
21.0 6 38 
21.5 6 39 
22.0 6 40 
22.5 6 41 
23.0 6 42 
23.5 6 43 
24.0 6 44 
24.5 6 44 
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10.10 Supernumerary employment - Supernumerary employment may be 
offered at the employers discretion for up to one year on a case by case basis, or to 
bridge a gap in resuming a former or e4uivalent position. No severance 
compensation will be payable after supernumerary service. 

10.11 Short term lecturers on contract - 10.11.1 For short term lecturers on 
contract payment shall be as in 10.9 to 10.9.4, or for the remainder of the tenn of 
the contract, whichever is the lesser. 
l 0.11 .2 Short term lecturers on contract shall not be eligible for severance 
payments if they are able to resume their fom1er position or an equivalent position 
outside the college. 
10.11.3 Removal expenses, as provided in th.is award, may be paid on a case by 
case basis having regard to the commitment given by the employer at the time of 
the commencement of employment. 

10.12 Rights of lecturers declared surplus - 10.12.l Time off to attend 
interviews - All lecturers declared surplus shall be given reasonable time off to 
attend interviews for alternative employment without loss of pay, provided prior 
notice is given to the employer. 
10.12.2 References - The employer shall supply to all lecturers declared 
surplus a letter of reference. 
10.12.3 Counselling - In order to best ascertain and deal with the lecturer's 
problems associated with the loss of permanent employment the employer will 
arrange individual counselling sessions with each lecturer declared surplus 
immediately following the announcement. 
10 .12.4 Leave - All lecturers declared surplus shall be entitled to cash up 
outstanding holiday pay according to the provisions of this award. 

A lecturer who is declared surplus and who is on maternity leave, absence 
due to extended illness and/or Accident Compensation shall be entitled to the 
severance compensation prescribed in this award. 
10.12.5 Housing - Where lecturers occupy housing provided or controlled by 
the college they will not be required to immediately vacate the house. The 
arrangements for vacating housing will be decided as they arise. 

l 0.13 Definition of continuous service - 10.13.1 Service for the purposes of 
10.9 to 10.9.4 and for employees last appointed by their present employer on or 
since 22 August 1990 means continuous service with the employer, or with one or 
more college of education employers. 
10.13.2 Service for the purpose of 10.9 to 10.9.4 and for employees appointed by 
their employer before 22 August 1990 means continuous service with the employer, 
with one or more college of education employers, and with one or more of the 
following services: 

(a) continuous teaching service in the Education service within a state 
prin1ary, secondary, or area school; 
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( b) continuous service as a teacher employed by the Director General of 
Education or as a teacher employed in public service institutions; 

( c) continuous service as a teacher under the controlling authority of a 
Free Kinderga11en Association; 

(d) continuous service as a teacher in the Cook Islands, Western Samoa, 
Niue or under any scheme of co-operation with the Government of 
Fiji or the Government of Tonga; 

(e) continuous service as a teacher in an integrated school provided that 
the teacher was employed at or after the date of integration; 

(f) continuous service as a psychologist with the Department of 
Education Psychological Service; 

(g) for staff employed in the School of Library Studies at Wellington 
College of Education before 22 August l 990. service includes 
continuous service as a libraria11 in the education service or the 
public service; 

(h) for staff employed in the School of Social Work at Auck.land 
College of Education before 22 August 1990, service includes 
continuous service as a social worker in the education service or the 
public service. 

NOTE - The periods of service referred to (except for (d)) must be 
under the control of an employing authority in New Zealand. 
10.13.3 Periods of approved leave without pay shall not be considered to break a 
period of continuous service but will be discounted in calculating the number of 
years of continuous service. 
10.13.4 Periods of absence without pay for up to five years for the purposes of 
childcare (which may include maternity leave) and parental leave will not be 
considered to break a period of continuous service but will be discounted in 
calculating the number of years continuous service. 

10.14 Disputes procedure - In the event of a dispute arising regarding this 
section, the disputes procedure in this award applies. 

11. MISCELLANEOUS 

11.1 Access to personal files - Lecturers shall have access to their personal 
files in accordance with the Official lnfonnation Act 1982. 

11. 2 Government Superannuation Fund General Scheme - Attention is 
drawn to the Government Superannuation Fund Act 1956. The provisions of this 
Act shall apply . 
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12. ASSOCIATION MAlTERS 

12. I Information to be provided by employers - Attention is drawn to 
section 54 of the Labour Relations Act which shall apply. 

12.2 Right of access - Subject to the Employment Contracts Act 1991. the 
secretary or other authorised officer of the union of workers shall , with the consent 
of the employer (which consent shall not be unreasonably withheld) be entitled to 
enter at all reasonable times upon the premises for the purpose of interviewing any 
workers represented by the union, or enforcing this award, including access to 
wages , holiday and time records , provided this does not interfere with class 
programmes/session times. 

12.3 Union meetings - (a) Subject to (b), (c), (d) and (e) every employer 
shall allow every lecturer covered by this award who has nominated ASTE as their 
bargaining agent to attend on ordinary pay up to two meetings (each of maximum 
two hours ' duration) with ASTE in each year. 

(b) ASTE shall give the employer at least 14 days' notice of the date 
and time of any meeting to which subsection (a) applies. 

( c) ASTE shall make such arrangements with the employer as may be 
necessary to ensure that the employer's business is maintained 
during any lectures, including, where appropriate , an arrangement 
for sufficient lecturers to remain available during the meeting to 
enable the employer 's operation to continue. 

(d) Work shall resume as soon as practicable after the meeting, but the 
employer shall not be obliged to pay any lecturer for a period of 
greater than two hours in respect of any meeting. 

( e) Only lecturers who actually attend a union meeting shall be entitled 
to pay in respect of that meeting and to that end ASTE shall supply 
the employer with a list of lecturers who attended and shall advise of 
the time the meeting finished. 

12.4 Bargaining agent recognition - Subject to the Employment Contracts 
Act the SSC and the Colleges of Education agree to recognise ASTE as the 
collective bargaining agent for the lecturers covered by this award for whom ASTE 
is their bargaining agent. 
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APPENDIX l 

TRA YELLING ALWW ANCES AND EXPENSES 

l.l Travelling allowance meal rate (6.2. l (b), 6.8 and 6.10) 

Staying 
Standard privately 

(a) For each full 24 hour period 
(b) For additional periods less 

th,m 24 but more than 10 hours 
( c) For additional periods up to 

10 hours 

1.2 Meal allowance (6.3 .2 and 6.12.4) 
$10.87 .. 

l . 3 Field allowance ( 6. 4) 
$12.26 per day. 

1.4 Motor car allowance (6.6) 

Up to 1300cc 
1301 -1600cc 
160 lee and up 

Rate from 
1 July 1990 

40 cents/km 
47 cents/km 
58 cents/km 

54.44 

54.44 

23 .10 

Rate from 
1 August 1990 

41 . 2 cents/km 
51 . 8 cents/km 
57. 9 cents/km 

59.10 

59.10 

27.22 

When more than two official passengers in addition to the driver are carried 
the above rates for cars are increased by 1 cent per km. 

The motor vehicle allowance rates in this award will be adjusted by 
movement in the published Automobile Association rates during the period 1 July 
1990 to 30 June 1991 to take effect from the beginning of the month following 
publication. 

1.5 Motor cycle, motor scooter, mopeds and power cycles allowance 
Up to 60 cc 12.42 cents/km 
61 - 349cc 20.44 cents/km 
350cc and up 24.12 cents/km 

1.6 Trailer towing allowance (6.7) 
8.53 cents per km. 
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l . 7 Expenses for lecturers teaching outside normal hours ( 6. 12) 

Shortest distance between lecturer's 
home and place of work 

km 2-4 
4- 6 
6- 8 

8-10 
10-12 
12-14 
14-16 
16 and over 

Allowance for 
return trip 

$ 
1.56 
2.26 
3.05 
3.76 
4.55 
5.29 
6.01 
6.42 

This Award has been registered under the seal of the Commission this 9th 
day of July 1991. 

(LS.) 
Shirley F. Homewood 

COMMISSIONER 

STATEMENf OF TIIB PARTIES 

1 INSURANCE 

The employers and the Association have agreed to an exchange of letters 
about the insurance of lecturers' personal property and indemnity for accidents 
which occur during the hours when the lecturer is required to work. 

2 PROVISIONAL APPOINTMENfS 

The parties to the award agree to the following: 
1 All appointments are provisional except; 

(a) A lecturer who already holds a permanent appointment in the college. 
(b) A lecturer who had a permanent position in another college if the 

employer considers the appointment should be permanent. 

2 Confinnation of appointment 
(a) After one year but before 21 months the employer must consider 

confinning the appointment. 
( b) The recommendation of any appointments committee established 

must be considered before confinnation or termination. 
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( c) The confinnation takes effect immediately . 
(d) The employer may extend probation for six months and the lecturer 

shall be infonned of the reasons . 

3 Tennination of provisional appointment 
(a) If the employer tenninates a provisional appointment the lecturer 

must be informed of the reason. 
(b) The lecturer may make written submissions to the employer within 

21 days. 
( c) The lecturer and a supporter may appear before the employer or an 

established appointments committee to hear the reasons for non 
confinnation and to reply. 

(d) The termination will not take effect w1til three years have been 
completed in the position. 

3 EQUAL EMPLOYMENT OPPORTUNITY 

The parties to this award have agreed that each college will fully involve the 
local branch of the Association on the development and implementation of 
programmes and policies relating to equal employment opportunities. 

4 EMPLOYMENT RELATED EXPENSF.S 

The parties to this award have agreed that each college establish a fund for the 
purpose of reimbursing lecturers for employment related expenses e.g. 
conference costs, subscriptions for professional associations and journals, 
specialist equipment, books, clothing. The claims are to be met at the 
discretion of the employer. Funding is on the following basis: 
Auckland 34,000 
Hamilton 14,400 
Palmerston Nonh 16,000 
Wellington 15,200 
Christchurch 21,800 
Dunedin 11,200 

5 MAORI LANGUAGE PROVISION 

The parties to this award have agreed that 20 lecturers nationally are entitled to 
attend approved courses of instruction of up to six weeks' duration or 
equivalent in the Maori language. The entitlement per college is: 

Auck.land 5 
Hamilton 4 
Palmerston North 4 
Wellington 3 
Christchurch 2 
Dunedin 2 
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6 SHORT TERM APPOINTMENTS 

That the following be included in all short tenn appointment contracts . 
(a) The salary . 
(b) The agreed period of employment. 
(c ) A descriptive statement of the duties and responsibilities . 
(d) Any special conditions which may pertain to the position. 
(e) A statement that the employee is covered by the terms of the Colleges of 

Education Lecturers Award. 
(f) Any policy statement that the employer may have relating to short term 

appointments. 
(g) The contract may be tem1inated by the employer upon three months ' 

notice or tenninated by the employee upon two months ' notice . 
(h) The agreed level of reimbursement of removal expenses where 

appropriate. 

TERMS OF 1HE AW ARD 

The State Services Commission, the employers and the Association undertake that 
this award will be administered in accordance with the true intent of its tenns a.nu 
provisions and will give to each other the fullest co-operation to the end that 
harmonious industrial relations may be maintained. 

MEMORANDUM OF THE ARBITRATION COMMISSION 

This award incorporates the terms of settlement arrived at by the parties in the 
course of an inquiry before a conciliation council. 

The Commission has , in accordance with section 179 of the Employment 
Contracts Act 1991 and section 146(3)(a) of the Labour Relations Act 1987, 
registered the terms of settlement as a composite award which is binding on the 
parties to it. 

The Commission draws attention to section 177(3) of the Employment 
Contracts Act 1991 which renders the personal grievances procedures of no effect. 
Section 177( 1) of the Employment Contracts Act 1991 however deems the 
procedures set out in the First Schedule to the Act for dealing with personal 
grievances to be included in this award. 

The Commission draws attention to section 177(3) of the Employment 
Contracts Act 1991 which renders the disputes procedures of no effect. Section 
177(1) of the Act however deems the procedures set out in the Second Schedule to 
the Act for dealing with disputes to be included in this award. 

(LS.) 
Shirley F. Homewood 

COMMISSIONER 
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